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Nominations are welcome from
~ all the Shlppmg Compames

— @ Best Employer of the Year =

= @ Best Employer for Dry Cargo Fleet %

;J'" & Best Employer for Container Fleet — a

- & Best Employer for Gas Tanker Fleet

5 & Best Employer for Offshore Fleet

@ Best Employer for Chemical Tanker
E Best Employer for 0il Tanker

& Best Employer of the
Year (Indian Flag) -
&7 Best Employer for Bitumen Tanker o
&/ Best Employer for L
) MR & Small Tankers
& Appreciation for CSR activities
& Fastest-Growing Company
_ of the Year
&7 Best Green Fleet Employer
& Emerging Company of the Year
«7 Company with Max.
~ All Types of Vessels
&7 Best Employer for VLCC
& Most Viewed Company on

www.seajob.net (5 Awards)
@ Seafarers’ Choice Award

For Souvenir Sponsorship Opportunities Please Write To Us At
info@seajob.net Or Contact Us On: Mob 8080454949; 9320224949
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We look forward to your continued love and support!
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1-15 February. 2026

PLEASE NOTE:
URGENT OPENINGS FOR RATINGS - LNG.
Register on www.seajob.net

Trusted by
3,85,622+ Registered
Seafarers and

90,470+ Active Candidates,
SeaJob is more than a Platform,
it's a Thriving Community
Driving Maritime Success.
Join us at www.seajob.net

Success Brighten

N,

Everything Maritime, all in one app,
timely Job Alerts, Free E-magazines,
& Essential Career Support.

Download the Sealob app today!

May the Vlbrani Colours o |

Every Sail you Set.

Happy

l-lo(ft

READ ONLINE FOR FREE @ www.seaandjob.com -'{30.""

Tel: 8655012282, 8655075186 Emall: news@seajob.net
www.seajob.net — 20+ Years Of Connecting The Seafarers By Sea’
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We Invite Candidates To A

The Following Positions On Bulk Carriers,

LPG Carriers, Containers, Tankers & Ofishore Vessels:

g

%
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A
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4% SAFETY ATWORK
& EXCELLENT WAGES
43| TIMELY RELIEF

.| BRIGHT PROMOTIONAL PROSPECTS
4 FAMILY CARRIAGE

8 SHORE JOB OPPORTUNITIES

Head Office in Mumbai:
509-510, Kamdhenu Commerz,
Plot No. 2, Sector 14, Kharghar,

Navi Mumbai - 410210,
Maharashtra, India.
Tel: +91-22-4826 0382,
Mr. Rabish Satapathy
(6M Recruitment) +91 8097578913

Website: www.altitudemarine.net

¢ MASTER ¢ CHIEF ENGINEER ¢ CHIEF OFFICER
¢ SECOND ENGINEER

¢ SECOND OFFICER

¢ THIRD ENGINEER ¢ THIRD OFFICER

¢ FOURTH ENGINEER # ETO

¢ GAS ENGINEER

RATINGS:

BOSUN / PUMPMAN / AB / OILER / FITTER / CHIEF COOK

Interested candidates can send their resume to:
resume@altitudemarine.net

Branch Office in Chennai:

No. 20 / 3&4, Indra Devi Complex,
2nd Floar, Gopalakrishnan Street.

T Nagar, Chennai - 600017,
Tomil Nadu, India.
Mr. Asokavarthanan Karuppich
Mob: +91 8597746669 /
Landline No.: +91-44-31445815

Branch Office in Delhi NCR:
No, 518, Fifth Floor,

Saotya - The Hive, Sector 102,
Gurugram - 122017,
Haryana, India.

Capt. Joideep Yadav
Mob: +91 9825272925

www.seajob.net €« WE DO NOT HAVE ANY BRANCHES OR AGENTS » SEAANQIOB
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Tomini Shipping, owns young bulk-carrier vessels (3-6 years) which are technically managed by an in-house
team. Tomini Shipping is USCG QUALSHIP21 certified & also a recipient of several prestigious maritime awards
for its Commitments to safety and seafarer welfare.

Tomini Shipping has headquarters in Dubai and is recruiting all ranks of officers & ratings for their expanding
fleet of bulk carriers. With four generations of shipping experience embedded in working culture, Tomini sets
itself apart from other management companies by placing safety & wellness of seafarers as top priority.

Key career benefits for working onboard include:

All ranks of officers and ratings are invited to join Team Tomini !
e Accelerated Promotions to desiring seafarers based on good performance.

® Fleet of 24 Bulk carriers consisting of Capesize, Ultramax
and Handymax Bulk carriers.

e All vessels are fitted with ME Engines & using state-of-art PMS system.

e Free high - speed internet for all seafarers. IN KEEPING WITH GENDER DIVERSITY

e Family carriage for officers. M WE ARE HIRING !

¢ Outstanding support structure by in-house Technical Indian National Female Officers

and Commercial Managers.

Special Achievement Award
e Multi-national crew complement. IBJ Awards - 2025

e In-house catering for good quality of food. Bulk Shipping Company of the Year
TMS Awards - 2025

TOP URGENT REQUIREMENTS - BULK CARRIER Best Employer for Dry Cargo Fleet
Muster, Chief Officer & 3rd Officer Seajob Indian Anchor Awards - 2024
Chief Engineer, 2nd Engineer, Bulk Shipping Company of the Year

P a i The Maritime Standard Awards - 2024
3rd Engineer & Juniors Engineer
AB & Fitter Best Dry Bulk Shipping Company of the Year

The Annual Global Economic Awards - 2023

REVISED SALARY! The Bulk Ship Of The Year

IBJ Awards Ceremony - 2023
. ini
Send your CVon: ::j:u:g The Sustainable Shipping Award

Maritime Standard Awards - 2023

i inishippi - Officer & Ratin
= cre\mnggttﬂlmshlppmg.com_ wel 1st0ctohg:r Best Employer for Dry Cargo Fleet

Seajob Indian Anchor Awards - 2022
2024

Bulk Shipping Company of the Year

Maritime Standard Awards - 2022

\Ship Operator of the Year

Shiptek International Awards - 2022 }

RPSL No: MUM- 1003
Valld From: 08/01/2024 | Valid Till: 08/01/2029|

Log on to : www.seajob.net
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MLC 2006 Compliant ISO 9001:2015 Certified

MMS MARITIME (INDIA) PVT. LTD.

RPS Licence No : RPSL-MUM-043 | Issue date: 26-10-2021 | Valid till: 25-10-2026 CIN : U35111MH2001PTC133762
The company offers very attractive terms & conditions, an in-house and a quick promotion policy,
family carriage benefits and an overall professional enhancement on a continuous basis.
For details of the organisation visit our group website www.meiji-group.com & www.mms-india.com
WE INVITE APPLICATIONS FROM BRIGHT, ENTHUSIASTIC AND EXPERIENCED SEAFARERS FOR
OUR CONTINUALLY EXPANDING FLEET OF VESSELS.
L =

T T
i v
'\

URGENT REQUIREMENTS

“WE WELCOME
OFFICERS : WOMEN SEAFARERS
CHEMICAL TANKERS (Parcel Tankers) FOR OUR OIL

CHEMICAL FLEET” _
All ranks and experiencée™
on any type of vessels
are welcome.

e Master e Chief Officer e Second Officer

e Third Officer e Chief Engineer

® First Assistant Engineer e Second Assistant Engineer
e Third Assistant Engineer e ETO

LARGE CONTAINER VESSELS
e Master e Chief Officer

RATINGS (with valid US Visa and SID)

e Second Officer (preferably with Mates COC) LNG
e Third Officer e Chief Engineer e Second Engineer » Fitter (111/5) » Bosun » Able Seaman (11/5)
e Third Engineer (preferably with Class 2 COC) » Oiler (l1l/5) » Ordinary Seaman (11/4)
e Fourth Engineer e ETO » Wiper (I11/4) » Chief Cook (COC)
m Chemical Tankers (Parcel Tankers)
e Master e Chief Engineer e First Assistant Engineer (Preferred with Parcel Tanker experience.)

e Second Assistant Engineer (with Superior ticket) » Fitter (I1l/5) » Able Seaman (I1/5) » Oiler (l11/5)

e Gas Engineer ¢ ETO » Ordinary Seaman (I1/4) » Wiper (111/4)
PCTC (Pure Car & Truck Carrier) Oil - Chemical Tankers
These vessels are fitted with Hybrid Scrubber & » Fitter (Ill/5) » Bosun » Able Seaman (II/5)
BWTS (Tech Cross) » Oiler (I11/5) » Ordinary Seaman (l1/4) » Wiper (l11/4)
e Master e Chief Engineer e Second Engineer Container
e Third Engineer » Fitter (I11l/5) » Bosun » Able Seaman (II/5)

» Oiler ( 11I/5) » Ordinary Seaman (I1/4) » Wiper (111/4)

All interested candidates, please send in your updated resume to
Email Id: ratings@mms-india.com
RATINGS

Mr. Nishant Verma +91 9289427676
Ms. Riza Dutia +91 8291821227

IGF TANKER (Dual Fuel Chemical Tanker)
e Chief Officer e First Assistant Engineer e ETO

VERY LARGE CRUDE TANKERS (VLCC)
e Master e Chief Officer (with Master COC)

e Third Officer
OIL - CHEMICAL TANKERS

(with experience of sailing in Ice conditions)
e Chief Officer e Third Officer e ETO

All interested candidates, please send in your updated
resume to Email ld: apply@mms-india.com
Contact Persons - Officers:

Ms. Daisy Fernandes - 8657950693
Mr. Mahesh Sanga - 8828800717

CONNECT WITH US ON

A https://www.linkedin.com/company/mms-maritime-india
Ed https://www.facebook.com/mmsmaritime

(@) https://www.instagram.com/mmsmaritimeindia/

WE DO NOT HAVE ANY OTHER REPRESENTATIVE AGENTS IN INDIA.

Log on to : www.seajob.net

MMS MARITIME (INDIA) PVT. LTD.
Unit No. 101, Supreme Chambers,
17/18 Shah Industrial Estate, Veera Desai Road,
Andheri (West), Mumbai 400 053.

Tel: +91 22 40620100 / 66960181 / 82
Fax: +91 22 66960183 | Email: apply@mms-india.com

BRANCH OFFICE:

Unit No. CT2-10-001 and CT2-10-004, 10th Floor,
Capital Tower-2, Sector 26, Mehrauli
Gurgaon Road, Gurgaon, Haryana 122002
Contact Person:

Ms. Ritu Pandey - +91 8291100570
Email: rpandey@mms-india.com

Hm
otk
tféi*_w\s".- ]
(m)vE3Ixr

Scan QR Code To Apply
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MOL Maritime (India) Pvt. Ltd.

- ; Address:- Unit No. 52, 5th Floor, Kalpataru Square, Kondivita Lane, Off Andheri Kurla Road,
Mitsui OSK. Lines  Andheri (E), Mumbai 400059,
RECRUITMENT & PLACEMENT LICENCE NO. : RPSL-MUM-064 ISSUE DATE 07-10-2021 VALID UNTIL 07-10-2026

Growing Stronger with the Right People
MOLMI 1s expanding its team
with experienced and trusted seafarers

LPG FLEET VACANCIES

VLGCs & MID-SIZE CARRIERS

Benefits
OFFICERS « 2ND ASST. ENGINEER RATmGS °
LPG Vessel experience Rark experience with Superior Certificate LPG Vessel Experience All Indl an
* CHIEF ENGINEER *B + Able Body S
e PRI Nt O fficers
ype exp « 1ST ASST. ENGINEER * Ordinary Seaman + Fitter
* CHIEF OFFICER ) With more than 20 months of Rank and Vessel Type  » Oiler = Wiper * Ownership Company
With mare than 20 months of Rank and Vessel Type experience experience E Wl 3
* 2ND OFFICER « GAS ENGINEER - l:“ar‘nfly carriage
Rank experience with Superior Certificate Rank experience facility
« Wages at par with best
in industry
LNG FLEET VACANCIES » Exam bonus
XDF, STEAM, MEGA, Q-FLEX, DFDE « Latest Vessel type
QFHCERS RATINGS . chatria_tiun to
With In-Rank Experience LNG Vessel In-rank Experience hometown
+ MASTER « IST ASSISTANT ENGINEER & Preferable with US Visa + State of art training
« Able Body Seaman facilities
* CHIEF OFFICER * GAS ENGINEER . 4 :
: * Oiler » Wiper » Access to free internet
= 2ND OFFICER = 2ND ASSISTANT ENGINEER )
* Company assisted
+ CHIEF ENGINEER mediclaim policies
PCC/BULK CARRIER/CONTAINER WITH IN-RANK EXPERIENCE
With In-Rank Experience In-Rank Experience &
« CHIEF OFFICER « 2ND ASSISTANT ENGINEER Preferable with US Visa
= Able Body Seaman (Urgent .
« 3RD OFFICER « 3RD ASSISTANT ENGINEER LS Dody Ceaman (Lrgent) ] SCAN TO APPLY
« JUNIOR OFFICER  + ELECTRO TECHNICAL OFFICER / * Ordinary Seaman
LE R g * No.1 Oiler (Engine Fitter
« 1ST ASSISTANT ELECTRICAL OFFICER  Wioes (Eng )
ENGINEER * Chief Cook
* Messman

ONLY SHORTLISTED CANDIDATES WILL BE CALLED FOR INTERVIEW.

Contact for Officers Contact for Ratings Contact for Officers & Ratings
(Mumbai office) (Mumbai office)  (Chennai office) (Delhi office) (Kolkata office)
LNG/LPG FLEET DRY FLEET
e 9930751763 » 9619482173 » 9152616060 ° 9940487493 e 9810784400 e 9830370375
e 9833255062 +« 9920902616 » 9321139476 « 9840381531 » 9599040741 » 9831135558
» 9820743664+ 9820036516

www.molmi.info l @ molmi.apply@molgroup.com ' mmol-mariﬁme-india-pvt-Itd

Log on to : www.seajob.net
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CREW WANTED .,,...

We are looking for candidates for the following positions: = o L!
Officers: _

e Master for Oil/Chemical, Bulk Carrier, Product, VLGC/LPG, LNG, Container

= Chief Officer for Qil/Chemical, Bulk Carrier, Product, LPG, LNG, Container

= Chief Engineer for Oil/Chemical, Bulk, Container (ME/RT Flex Exp. preferred)

= Second Engineer for Qil/Chemical, Bulk, Container (ME Exp. preferred), LPG, LNG
e ETO for Qil/Chemical, Bulk, Container (ME/RT Flex Exp. preferred), LPG, LNG

Ratings:
= A/B, Motorman, Bosun, Fitter for Handy Size Bulk Carrier, Tanker Vessels, Container Ships, LPG, LNG

For further details contact one of BSM’s Crew Service Centres:

Chennai Colombo Delhi

T: +91 44 408 008 01/ +91 988 406 9207 T:-t-941'_| 237 2853 T.+91 11416 402 66 /+91 88 002 196 35
rajivkunnekat@bs-shipmanagement.com nuwanpriya.sugunapala@bs-shipmanagement.com munish. kanwar@bs-shipmanagement.com
Kochi Kolkata Mumbai

T +91 484 451 67 51/+91 98 952 786 22 T: +91 33 4073 2607/+91 99039 82061 T +91 22 40017 302
ranganathan.ms@bs-shipmanagement.com amit.dutt@bs-shipmanagement.com mukesh.kumar@bs-shipmanagement.com
Goa Patna For ratings:

T.+91 89767 59 325 T.+9199 343002 74 +91 22400174 981/ +91 B8 284 288 98
sanjay.misra@bs-shipmanagement,com madhup.chandrashekhar@bs-shipmanagement.com pravin.chavan@bs-shipmanagement.com
Scan to apply:

www.bs-shipmanagement.com/careers-at-sea

Please note BSM has no agents acting on behalf of the company. All recruitment is done directly by the office in a fair and ethical manner,
RPSL NO: 142, Valid from 9th Aug 2024, Valid untll 9th Aug 2029

Member of the SCHULTE GrROUP B‘ , M

Log on to : www.seajob.net
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CONTAINER (14K TEU Experience)
e Chief Engineer e 1st Asst. Engineer e 3rd

CHEMICAL :
e 3rd Officer

PCC

e Chief Officer (with exp.)

e 2nd Officer (with higher license)
e Chief Engineer ® 1st Asst. Engineer
GANTRY CRANE

(Open Hatch General Cargo Vessel)

e Chief Officer e Chief Engineer

® 1st Asst. Engineer

LNG

® 1st Asst. Engineer
e ETO
LPG

® 2nd Asst. Engineer (with higher license)
e ETO

On board Vacancies (Seafarers):

Share your CV -
nyksm.s.smin-cvmumbai@nykgroup.com

Only Shortlisted Candidates Will Be Contacted.

CONTACT US:

NEW OFFICE ADDRESS
NYK SHIPMANAGEMENT (INDIA) PVT. LTD.
Level 10, Tower 1, Seawoods Grand Central,

' “PPU ’
Holl *‘

NYK SHIPMANAGEMENT (INDIA) PVT. LTD.

(RPSL-MUM-240 DOI: 14.12.2022 DOE: 14.12.2027)

BRINGING VALUE TO LIFE

» Qur ships are being installed with ultra high speed internet.

P Allowances & Incentives: IGF, Chem Ship, Gas Ship, Flag

& Trade

Specific, Training Subsidy And Rejoining Bonus.
P> Long term employment and career progression with timely onboard
promotions & shore job opportunities.

» Opportunity to work in diversified young fleet with latest technology.

Officer

» High victualling allowance.

P Telemedical and Mental Wellness support.

B
“-;-

» Family carriage and onboard family medical insurance.

» Medical benefits for Top 4 Officers and ETOs
(+ 2 kids - aged over 30 days and below 19 years)

- SHORE JOBS - SEAWOODS, NAVI MUMBAI

._Jt_ll.jl Desl;rlp__tll_]n; Manage end-to-end accounting
processes. Assist in year-end closing, finalization
of financial statement and tax audit. Maintain the
fixed assel register in accounting software.
Eligibility Criteria: Seeking an Accounts Payable

Senior Executive - Finance

& General Accounting expert with 3+ years
of exp. UG: Bachelors / Masters Degree in
Commerce, Finance, or Accounting. Must
possess strong communication skills &
proficiency in Excel/Pivots.

(Join us and demonstrate your ability to manage deadlines and work independently)

Simulator Operation Officer, Maritime Training Dept.

Job Description: Operate and maintain Ship
Handling Simulator, Engine Room Simulator, &
other training simulators as required. Coordinate
with vessels for supply, monitoring, & recovery of
onboard training tools (Currently OLP). Maintain
records & handle invoicing related to the onboard
training tool. Assist in updating & distribution of

ECDIS Training Tool (iPLUS ECDIS Tool)

to fleet vessels. Maintain records of ECDIS
proficiency test results. Perform other ad-hoc
duties as assigned by the department.

Job Reguirements: Bachelor's degree or
equivalent preferably with IT knowledge.
Preferably with onboard exp. as crew, cadet,
or junior officer.

LMS Administrator & Content

Job Description: Dealing with technical issues
in the launching & post-launching of eLearning
in NiBiKi. CLMS or any other platform decided
by the Company. Making / upgrading new
elLearning modules. Software licensing
requirement to create eLearning modules.
Handling & assisting for day-to-day in-house
training software problem/issues.Handling and
assisting for day-to-day trainee’s registration/
enrolment/Monitoring training progress to
elearning platform. Caretaker of eTOM
(e-Training Operational Manual). Any other
ad-hoc duties as assigned from time to time.

Besmner (IT Support Staff)

Job Requirements: Hands-on experience with
Learning Management Systems (LMS)
administration and troubleshooting.

Proficiency in Articulate 360, including its Al
capabilities, as well as expertise in Photoshop, |
is strongly recommended. Proficiency in
graphic design tools for creating training
materials. Familiarity with e-learning standards
(SCORM, xAPI). Computer literate and
proficient in MS office application.Experience
as an IT support engineer is preferred. Good
communication skill and team building ability.

Ileput; Manager - Environment And Sustainability

Emission Compliance will support the company’s Enviranmental & Sustainability function
by managing regulatory compliance under IMO DCS, EU MRV, EU ETS, FuelEU Maritime,
UK MRV, ClI, and other emerging environmental regulations. The role ensures accurate data
reporting, coordination with internal/external stakeholders, and continuous improvement
of energy-efficiency initiatives across the fleet.

Sector 40, Seawoods, Navi Mumbai 400 706, India.
Tel: +91 22 6815 6700
Contact: Capt. Purendu Nansi,

Capt. Anthony Rodrigues, Mr. Swapnil Rane,
Capt. Mahesh Jadhav, Mr. Tejas Bhoweer

DELHI OFFICE

Contact: Mr. Vinay Kumar

Mob: 98100 65413

CHENNAI OFFICE

Contact: Mr. Easter Raj

Mob: +91 9566027770

Tel: +91 44 45002300 / 45002413

KOLKATA OFFICE

Contact: Ms. Debashree Roy
Mob: 91+ 9836109255

Tel (D): +91 33 40539150

Tel: 491 33 40539151 / 52 / 53

Job Description: Ensure compliance with IMO
DCS, EU MRV, EU ETS, FuelEU Maritime, UK
MRV, and related environmental regulations.
Manage data reporting on THETIS MRV and
ClassNK portals.Coordinate with Fleet, Vessels,
Owners, and ClassNK for voyage data,
verifications, and evidence collection. Monitor Cll
ratings, apply correction factors, and support
annual emission reporting. Support EUA
management including logging, monitoring,

and coordination with Trading/Owners.

Maintain documentation: SEEMP, Monitoring
Plans, FuelEU MP, emission records, and

compliance reports. Assist in audits,
verification processes, and address data
discrepancies, Support initiatives related to
EEXI, EPL, Biofuels, and energy-saving
measures. Provide regular compliance
updates and reports to internal teams and
Owners.

Mate /Junior engmeer} preferred/ Graduate
in Marine Stream. Experience in Voyage data
management. Knowledge about latest marine
environmental regulations (IMO DCS,

EU MRV, Fuel EU etc)

Only for Shore based Vacancies: Share your CV -
nyksm.s.smin-hr@nykgroup.com
Only Shortlisted Candidates Will Be Contacted.

PLEASE CONTACT US DIRECTLY. WE DO NOT HAVE ANY AGENTS.:

Log

on to : www.seajob.net
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ANGLO-EASTERN

03"® March, 2026

Anglo-Eastern has no agents, and all selection is based only
on merit and company-based criteria.

RPSL Licence: RPSL-MUM-088 Expiry: 28/01/2027

Log on to : www.seajob.net




@ Mumbai, 1st March 2026 «* SEANLTOB

.ﬁ@ @fﬂiﬁ@@@m &theirdfa

}hﬂw "".' " 8

MOL Tankship Management Pte. Ltd.
(Singapore)

t'o*“ " k@.&
N
AL
e
e R :“Q RPSL-CHN-033,
Mltsu]‘ O.S'K. Llnes INSPIRE. INNOVATE. DELIVER. ggt:zzf;;;zz‘qé
URGENT REQUIREMENTS ON REQUIREMENTS ON LPG FOR
VLCC FOR FOLLOWING RANKS: FOLLOWING RANKS:
* Third Officer (minimum 6 months rank exp.) e Master (minimum 24 months rank exp.)

¢ Chief Officer (minimum 12 months rank exp.)

Attractive Benefits: » Second Officer (minimum 6 months rank exp. &

holding Superior Certificate)
= Expanding diversified fleet of state-of-the-art vessels. « Third Officer (minimum 6 months rank exp.)

* Family Carriage allowed on all vessels. e Chief Engineer (minimum 24 months rank exp.)

* Vessels do not transit Suez Canal. e 1st Assistant Engineer (minimum 12 months
s Internet Facility on-board. rank exp.)
« Attractive Salary Package with Loyalty Bonus. ¢ 2nd Assistant Engineer (minimum 6 months

rank exp. & holding Superior Certificate)

* 3rd Assistant Engineer (minimum 6 months
rank exp.)

* Shore Leave Allowed on all Vessels. e Gas Engineer (minimum 12 months rank exp.)

* Family Medical Benefits.

» Term Life Policy for Officers (Senior + Junior).

For More Information Visit: https://www.mol-tankship.com/

Synergy Maritime Recruitment Services Private Limited is the exclusive crewing
and manning partner of MOL Tankship Management Pte. Ltd. (Singapore).

Chennai Mumbai Delhi

4th Floor, AKDR Tower, 6th Floor, Prudential Building, 1st Floor, Epicah Mall, Plot No. F-6,

Rajiv Gandhi Salai (OMR), Central Avenue, Hiranandani Gardens, Moti Nagar, Najafgarh Road,

Mettukuppam, Chennai - 600097. Powai, Mumbai- 400076. New Delhi-110015.

Ph: 491 44 43215555 Ph: +91 22 61247200 Fax: +91 22 6124 7272 Ph: 491 11 65218400

Mr. Senthilkumar M.: Mr. Amol Ghorpade: +91 90829 97446 Mr. Gaurav Tiwari:

+91 97910 74975 amol@synergymanning.com +91 95824 95894

senthilkumar@synergymanning.com Ms. Prerna Tare: +91 87544 62704 gaurav.t@synergymanning.com
prerna.s@synergymanning.com

72
-
-
2
[
e
@
o

Capt. Amit Prakash Sharma : +91 73045 16658 | amit.p@synergymanning.com

Log on to : www.seajob.net
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When Every Minute
Matters, Your Crew
Needs a Travel Partner
That Delivers.

SPECIALISED MARINE
& OFFSHORE TRAVEL
SUPPORT

SUPPORT

IN 1984

GLOBAL
MARINE
FARES

MARINE & OFFSHORE AIR TRAVEL
Crew-focused routes and

specialised fares.

I TICKET {

TRAVEL INSURANCE
Coverage tailored for

marine professionals.

HOTEL BOOKINGS
Comfortable stays for

- layovers and crew movement.

» SEANJORB % Mumbai, 1st March 2026 0

Backed by four decades of
experience, Trust Travel
moves seafarers and offshore
crews with speed, accuracy
and absolute dependability.
Our round-the-clock team
handles every step, securing
the right connections,
specialised marine fares and
: efferﬂess transfers across
ports worldwide.

\u‘.\"“‘l
«-h\‘-*’
q -~ HINES

VISA & DOCUMENTATION SUPPORT
Streamlined, hassle-free

~ processing for global travel needs.

FOREIGN EXCHANGE
Secure and competitive
forex services.

CUSTOM TRAVEL PROGRAMS

Tailored itineraries for

deployment or leisure.

Seamless crew travel starts with Trust Travel & Tours - tfrustiravellive.com

www.trusttravelandtours.com @ enquiry@trusttravel.in @ +91 9769006032
Madhuban Building, 23 Cochin Street, 323 S.B.S Road, Fort.Mumbai - 400001.

Log on to : www.seajob.net
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TOGETHER
ALL THE WAY

MAERSK IS
HIRING!!

APPLY NOW

Rank Requirements

THIRD OFFICER
Minimum 6 months rank experience

on container vessels with minimum 6000TEU

SECOND ENGINEER
Minimum 12 months rank experience
on vessels with UMS

THIRD ENGINEER
Minimum 6 months rank experience
on vessels with UMS

FOURTH ENGINEER
Minimum 6 months rank experience
on vessels with UMS

ETO/EE

Minimum 12 months rank experience
with COC, experienced in handling
minimum 250 Reefers

Maersk Fleet and Procurement India Private Limited

501 & 504, 5th Floor, Godrej Two,

Pirojshah Nagar Eastern Express Highway, Vikhroli (East),
Mumbai MH 400079

Mobile: + 9192288 11466/ +91 1246287885

Email: Marinejobs.India@maersk.com

Web: www.maersk.com

RPSL-MUM-490 from 30/5/2023-Valid upto 30/05/2028

Marinejobs.India@maersk.com

WE OFFER

TIMELY RELIEF & ASSIGNMENTS

STAY CONNECTED WITH FREE INTERNET
TRAINING AND DEVELOPMENT PROGRAMS
CAREER DEVELOPMENT

SAFETY FIRST CULTURE
MULTICULTURAL DIVERSE WORKFORCE
EMPLOYEE WELL-BEING

EMPOWERED FRONTLINE

INCLUSIVE LEADERSHIP

COMMITMENT TO VALUES AND PURPOSE
LEADERS IN GREEN TECHNOLOGY

FFFEF TR

BOSUN
Minimum 12 months rank experience
on container vessel

ABLE SEAMAN
Minimum 12 months rank experience
on container vessel

WELDER
Minimum 6 months rank experience

ORDINARY SEAMAN
Minimum 12 months rank experience

WIPER
Minimum 12 months rank experience

3¢ MAERSK

Caution: We do not have any agents in India acting on behalf of the company. Be aware of fraudulent job offers misusing our name.

Log on to : www.seajob.net
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Maritime Services
“TRULY A BREED APART”"

HIRING FEMALE CANDIDATES
AS FOLLOWS:

OIL / CHEM TANKERS (FRAMO):

3RD OFFICERS AB
(with min. 6 months rank exp.) (with COP)

4TH ENGINEERS OILER
(with min. 6 months rank exp.) (with COP)

OIL TANKERS:

3RD OFFICERS AB

% 4TH ENGINEERS OILER

TEIEPthe. ol 2? 69567_5.67 (with min. 6 months rank exp.) (with COP)

Email: jobs@xfinitymaritime.com . _-
Web: www.xfinitymaritime.com

CONTAINER:

MASTER / CO / 20 / 30

(with min. 6 months rank exp.)
CE/ 2E | 3E | 4E

(with min. 6 months rank exp.)

AB (with COP) / OILER (with COP) / FITTER / PUMPMAN

XFINITY MARITIME SERVICES PVT. LTD.

Office no. 1006, 10th floor, Kesar Solitaire,

Plot no. 05, Palm Beach Road, Sector 19, Sanpada,
Navi Mumbai 400705, Maharashtra, India.

RPSL-MUM-162134 | Expiry Date 27/01/2028

Log on to : www.seajob.net
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=PIL (INDIA) PRIVATE LIMITED

Seafarers Of Sri Lankan
Nationality can also apply.

URGENT OPENINGS FOR OUR
CONTAINER VESSELS:

» Master Ratings:
» Chief Officer
» Third Officer with COC
» Chief Engineer
» Second Engineer
» Electrical Engineer &

Electrical Cadets with COC.
Shore Jobs =wm

lﬁ;""‘-q
Chennai Location:

» Deputy Head of Manning:
Required C/E with Container Exp.
& Shore Exp. will be considered.
Wages as per market standard.

» Chief Cook

RPSL.-‘CHN;"031 | Valid From: 19.07.2023 | Valid Till: 19.07.2028

- ———
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» TIMELY RELIEF

» ATTRACTIVE WAGES BASED

ON EXPERIENCE

» ON BOARD INTERNET / Wi-Fi FACILITY
» SUPERIOR TICKET ALLOWANCE

» RE-JOINING BONUS

Awarded the “BEST EMPLOYER
FOR CONTAINER FLEET”
at Seajob Indian Anchor
Awards 2024

Interested Candidates Please Contact Us At

Email 1D: pma@maa.pacificmanning.com

Ph. No.: +91 44 66840 600 / 44 46840 598
Mob. No.: +91 73584 56442 / 99405 32510
Address: 811, Raheja Towers, 177 Anna Salai,
Chennai - 600 002.

We do not have ANY AGENT acting on behalf of the company. Be aware of fraudulent job offers using our name and immediately
report the matter to us at pma@maa.pacificmanning.com or to the local law enforcement authorities.

Log on to : www.seajob.net
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= astaway

A member of X-Press Feeders’ group

Eastaway owns a diverse global fleet of
over 60 container vessels, ranging
upto 7000 TEUs. In addition,
14 Dual Fuel Methanol Container
New - Build Ships are being
delivered from May 2024
onwards in the next
24 months.

URGENT
REQUIREMENTS FOR:

+ Master
+ Chief Officer
+ 3rd Officer
+ Chief Engineer
+ 2nd Engineer
+4th Engineer
+ETO

(with previous experience in applied rank)

COMPANY BENEFITS:-

* Timely Relief & Placement.

Eastaway (India) Private Limited

a
"o e LT £ L ‘.
RPSL: MUM-162104 | DOI: 24 May 2022 | DOE: 24 May 2027 ) Hw P L

CALL/WHATSAPP: -
Sr. Officers - +91 7678028220 E E =
Jr. Officers - +91 7710887767 =4
Ratings - +91 7738375635 2
EMAIL: seajobs@eastaway.com E > X/

WEBSITE: www.eastaway.com
ADDRESS:
215 Atrium, B/C - Wing, Unit No. 915, Andheri Kurla Road,
Andheri East, Mumbai - 400093.

Awarded the Best Green Fleet Employer at v:‘
SEAJOB INDIAN ANCHOR AWARDS 2024

Log on to : www.seajob.net

2+ Insurance for INDIAN officers
and their immediate family.

\ ~ |.]! | W,

' * ° z* Internet on board for all ranks.

. @ o ® *\Wages on time, before month
- end, and to market standards.

¢ Direct hiring/No agents.
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.“‘AR’% AG. MARITIME PRIVATE LIMITED N\

g RPSL-MUM-308 | Renewed on: 09-07-2024 | Valid till: 09-07- 2[]29 i ":‘"W'

Happy Holi :
To all the seafarers
A & their families -..

Awarded The Seafarers'
Choice Award At

Seajob Indian =N
Anchor Awards 2022 g Y 8¥ % pwarded The Best Employer Of The Year At
Qualty Bgfond Excellence.. Ay~ Se@job Indian Anchor Awards 2024

URGENT REQUIREMENTS FOR OUR EXPANDING FLEET

%ﬁﬁmﬁgm B CHIEF OFFICER M 3RD OFFICER

FEEDER W CHIEF OFFICER B CHIEF ENGINEER B 2ND ENGINEER M 3RD ENGINEER
CONTAINER ® ELECTRICAL OFFICER
KAMSARMAX ® MASTER B CHIEF ENGINEER ® 2ND ENGINEER Share Updated CV
BULK W CHIEF OFFICER ® 3RD OFFICER for Sea jobs:
(WITH US VISA) B ABLE SEAMAN placement@ag-maritime.com
HANDYMAX ® 3RD OFFICER M 4TH ENGINEER
BULK ® ELECTRICAL OFFICER W OILER M ABLE SEAMAN Scan The QR Code
VLCC/OIL-CHEM  ® MASTER - WITH 36 MONTHS EXP. Below To Apply:
TANKER - B CHIEF OFFICER - WITH 24 MONTHS EXP.
FOREIGN W CHIEF ENGINEER - WITH 36 MONTHS EXP.
PRINCIPLES B 2ND ENGINEER - WITH 24 MONTHS EXP.
B ETO - WITH 24 MONTHS EXP. (COC HOLDER ONLY)

VLCC/AFRAMAX ™ ETO - WITH 24 MONTHS EXP. (COC HOLDER ONLY) - WITH US VISA
TANKER - FOREIGN ™ FITTER - WITH 36 MONTHS EXP. (WITH WATCHKEEPING CERTIFICATE

PRINCIPLES AND US VISA)

VLAC VESSEL- M MASTER - WITH 24 MONTHS EXP. B CHIEF OFFICER - WITH 24 MONTHS EXP.

FOREIGN W CHIEF ENGINEER - WITH 24 MONTHS EXP. B 2ND ENGINEER - WITH 24 MONTHS EXP.
PRINCIPLES W ETO - WITH 24 MONTHS EXP. (COC HOLDER ONLY) B GAS ENGINEER - WITH 24 MONTHS EXP.
PRODUCT TANKER - ® MASTER - WITH 18 MONTHS EXP. B CHIEF OFFICER - WITH 12 MONTHS EXP.

FOREIGN  CHIEF ENGINEER - WITH 18 MONTHS EXP. B 2ND ENGINEER - WITH 12 MONTHS EXP.
PRINCIPLES W 3RD OFFICER - WITH 6 MONTHS EXP. B 4TH ENGINEER - WITH 6 MONTHS EXP.

B ELECTRICAL OFFICER - WITH 12 MONTHS EXP.
OIL-CHEM TANKER - ® MASTER - WITH 18 MONTHS EXP. B CHIEF OFFICER - WITH 18 MONTHS EXP.

FOREIGN ® CHIEF ENGINEER - WITH 18 MONTHS EXP. B 2ND ENGINEER - WITH 18 MONTHS EXP.
PRINCIPLES W 3RD OFFICER - WITH 6 MONTHS EXP. B 4TH ENGINEER - WITH 6 MONTHS EXP.
W ELECTRICAL OFFICER - WITH 12 MONTHS EXP.

TANKER: BULK / CONTAINER / PCTC:

9321276981 - TOP 4 9321277003 - TOP 4 & JR. OFFICERS & RATINGS
9321276989 - TOP 4 0321276984 - TOP 4 & JR. OFFICERS & RATINGS (CONTAINER ONLY)
8850817031 - JR. OFFICERS :

9321277001 - RATINGS 9321276989 - TOP 4
9321276995 - RATINGS 9372802575 - TOP 4 & JR. OFFICERS

For Worldwide Services For Shipboard Audits And Inspections,
Please Visit Our Website For Detailed Information - www.agm-inspections.com

Unit-501 & 502, 5th Floor, Balaji Business Park,
Andheri - Kurla Road, Andheri (E), Mumbai - 400059.

WEBS]TE www.ag-maritime.com

WE DO NOT HAVE ANY AGENTS IN INDIA.

Log on to : www.seajob.net
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Happy Holi

We thank our seafarers, onshore colleagues, and partners for the vibrancy
and uniqueness they bring to our industry and wish them a joyful festival of
colours.

Fleet Management Limited

A Caravel Group Company
RPSL-MUM-286 - DOI: 20.03,2024 - DOE; 20,03.2029

Log on to : www.seajob.net
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' EXECUTIVE
e SHIP MANAGEMENT

rtunities & Grow w

ESM welcomes women
seafarers to apply!

Executive Ship Management (ESM) is a premier management company valued by its clients and partners in the
industry for its high end professional expertise and services.

BULK CARRIERS

IMMEDIATE VACANCIES FOR OUR EXPANDING FLEET OF PANAMAX,
KAMSARMAX, CAPESIZE & NEWCASTLEMAX:
o  Master, Chief Officer, Second Officer & Third Officer with minimum 12 months

experience and with experience in type of vessel mentioned.
«  Chief Engineer, Second Engineer, Electro Technical Officer (ET0) and

Trainee ETO with minimum 12 months experience, preferably sailed on ME engines. CONTAINERS

e  Bosun, Able Seaman, Fitter, Motorman & Chief Cook with minimum 1210 18

months rank experience & with similar type of vessel mentioned. IMMEDIATE VACANCIES FOR OUR RAPIDLY EXPANDING
FLEET OF CONTAINER VESSELS INCLUDING NEW YARD

DELIVERIES AND TAKEOVERS

OIL TANKERS e Master, Chief Officer, Third Officer, Chief Engineer, Second
Engineer, ETO & Trainee ETO

e Bosun, Able Seaman, Fitter, Motorman & Chief Cook with
minimum 12 to 18 months rank experience & with similar type of
vessel mentioned.

Email: seajobs@executiveship.com
Contact No: 912267551777/

912267551700

= Chief Officer with 15-20 months rank experience on Aframax Tanker equipped with
Framo Pumping System.

»  Chief Engineer & Second Engineer with 15-20 months rank experience on
Aframax Dual Fuel Tankers, holding Advance IGF Certificate.

s Chief Engineer with 15-20 months rank experience on Crude Tankers with ME
Engines. ! ; ONSHORE POSITIONS

e Technical Superintendent - Mumbai/Chandigarh/Kolkata

Candidate should have sailed onboard an LNG carrier/Oil tanker/
CHEMICAL TANKERS Chemical tanker as Chief Engineer. Min. experience 1-2 years,
Freshers may also apply.

e HSEQA Superintendent - Chennai/Mumbai
Candidate should have sailed onboard an Qil/Chemical tanker as
Chief Engineer/Master. Minimum experience 1-2 years. Freshers
may also apply. Second Engineer (2E) with Bulk carrier experience

{gz0z ANr O (19 PUEA LZ0Z AT LE "anss! jo @18Q) DZZ-WNW-1SHY * ON 1844

*  Master, Chief Officer, Chief Engineer, Second Engineer, ETO & Trainee ETO
o Bosun, Able Seaman, Fitter, Motorman & Chief Cook with minimum 12t0 18
months rank experience & with similar type of vessel mentioned,

GAS TANKERS - VLGC/LPG CARRIERS may also apply.
. . ; ; : *  Marine Superintendent - Mumbai/Chandigarh/Kolkata
»  Master, Chief Officer, Chief Engineer, Second Engineer, ETO & Trainee ETO Candidats should have saifed onbiaard & Gas ianker( LPG) s

» Bosun, Able Seaman, Fitter, Motorman & Chief Cook with minimum 120 18

; S o : Master. Minimum experience 1-2 years. Freshers may also apply.
months rank experience & with similar type of vessel mentioned. P ¥ Y PPy

SIMS FACULTY

GAS TANKERS - LNG CARRIERS s Marine Engineering Faculty for SIMS - Mumbai

Candidate should be a Graduate Marine Engineer, MEO Class 1
certified and sailed onboard a merchant vessel as Chief Engineer.
Sailing experience on ME engines will be preferred.

* Chief Engineer, Second Engineer, Third Engineer, Fourth Engineer holding
Steam COC.

Visit www.executiveship.com/career.html for more details

ESM recruits directly through its 7 manning offices listed below. We caution all prospective candidates against any agent claiming to represent us.

Mumbai . Delhi . Chennai . Cochin . Kolkata . Chandigarh . Patna =

Log on to : www.seajob.net

|
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The MSC family wishes all seafarers & their families

3

Work with an Ownership Company
MSC offers the best terms & conditions,
internet on board, Indian food, one of the best
round the year medical insurance scheme in the
industry and a safe environment to work.

Make a change for the Better!!

Required C/E, 2/E, ETO for ME / RT FLEX Engine & Gas Engineer for LNG dual fuel class vessels k

Required Master, C/0 for large container vessels 3000 to 24000 TEU

L Required 2/0, 3/0, 3/E & 4/E for container vessels

TRUST, RELIABILITY, STABILITY & GROWTH

For further details please call us on our toll free number 1800 209 2555 or simply walk into

MSC CREWING SERVICES PVT. LTD.

Regd. Off: MSC House, 2nd & 3rd Floor, Andheri-Kurla Road, Andheri (East), Mumbai- 400059. (INDIA)
Tel : +91-22-6752 2555 | Fax: +91-22-6752 2525 | Website: www.msces.com | Email: INOO1-Jobs@msc.com

CIN No: U63090MH2005PTC151320

New Delhi - Tel: +91 11 43017707/08/09 Email: in001-delhi@msc.com Cochin - Tel: +91 484 4039010/9011 Email: in001-cochin@msc.com

Chennai - Tel: +91 44 40155305/06/07 Email: in001-chennai@msc.com Kolkata - Tel: +91 33 40393402/03/08 Email: in001-kolkata@msc.com
Patna - Tel: +91 612 3504766/67/68 Email: in001-patna@msc.com

RPSL No. - MUM - 052, Valid till 11/11/2026

We have NO AGENTS acting on behalf of the company. Be aware of fraudulent job offers misusing our name and report immediately to us

Log on to : www.seajob.net
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COME ON BOARD

and be part of our Esteemed Shipping Legacy

+ ADMIRAL MARINE
X\ SERVICES PVT LTD

LDCL ' SHORE
( Lakshadweep Development ° 0peration Executive

CRUDE OIL TANKER | BULK CARRIER

Corporation Ltd )

* Master * Master Passenger Vessel - FG CLyr Bxp) = Male
- : . Cargo Vessel - NCV ¢ Recruitment Executive
Chief Officer * Chief Officer
* Master (Freshers Only)-Female
e Chief Engin
el Enginesy ¢ Chief Engineer
= Chief Officer

* Second Engineer .
* Second Engineer

 Electrical Officer Chief Engineer

* Electrical Officer

Second Engineer

Mr.S.Narasimhan Ms.Manju Mr. Shahiz

+91 98409 26215 +91 97910 04797 +91 89218 78278
+91 7397 281 999

cochin@admiralmarine.com

Mr.Rajesh
+91 63697 04207

fleet3@admiralmarine.com | fleet5@admiralmarine.com ) 2 5
g hr.ams@admiralmarine.com

j| ADMIRAL MARINE SERVICES All Bl ADMIRAL MARINE SERVICES All
OFFICERS VACANCIES RATINGS VACANCIES

WE DO DIRECT RECRUITMENT, WE DO NOT
HAVE ANY AGENT IN INDIA

To report any fraudulence, email to
feedback@admiralmarine.com

RPSL-CHN-022 DOI: 07/04/2016 DOE: 21/04/2026
Follow us on

y Rl
-f admiralmarineservices , Marine Admiral m-‘Adm Marine Services

Log on to : www.seajob.net
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’ " OLYMPIA SHIP MANAGEMENT PVT. LTD.

RPSL - MUM - 461 | VALID FROM 3RD NOV 2022 TO 3RD NOV 2027
O!;XM!?E\

“Accelerate your career, join our
fast-growing fleet with opportunities abound!”

~ HAPPY HOLI

To All The Seafarers
& Their Families!

=
JOIN OUR FLEET!

Bulk Carriers & Tankers

WELCOME RANKS:

% Master + Chief Officer

% Second Officer < Third Officer

¢ Chief Engineer < Second Engineer
% Third Engineer < ETO < Ratings

REQUIREMENTS: . .
2 | We Are Hiring!
) Valid STCW certification & qualifications Our company is looking for qualified

and motivated professaona|s to join
our team for the following positions:

** Technical Superintendent
» Bulk Carrier » Oil Tanker

Apply Now! % Back Office Staff
CONTACT: OFFICE ADDRESS:

+91-8976768463 / + 91 - 8976764081 /
e +91 - 8976764031 / +91 - 8976764082 / st rn e DR LD
+91 - 8657003551 i COMMERZ COMMERCIAL BUSINESS PARK, SECTOR 14,

@ crew@olympiaship.com KHARGHAR, NAVI MUMBAI, MAHARASHTRA - 410210.

@ www.olympiaship.com

Y Excellent communication & teamwork skills
) Strong safety & environmental awareness

Log on to : www.seajob.net
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DOCKENDALE www.dockendale.com

REDEFINING
THE ROLE OF
A RESPONSIBLE
SHIP MANAGER

BULK | LOG | RORO | CAR CARRIER

Officers and ratings required with Dual Fuel Car Carrier Exp.
& Mr. Dev: +91 8433716874 CH
& Mr. Lakshman: +91 9167146618 Disclaimer: We do not have any agents.
g seacareers@dockendale.net RPSL-MUM-191. Valid from: 12.11.2025 Valid till 12.11.2030

Log on to : www.seajob.net
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» SYNERGY MARITIME

RECRUITMENT SERVICES PVT. LTD

were HIRING I

f S g e ~ s INEEL A~ v
vacancies 1o cK OIlTiIcers

- Master - Chief Officer - Second Officer - Third Officer

cies for Engineers

- Chief Engineer - Second Engineer - Third Engineer - Fourth Engineer - Electrical Officer

incies 1or Katings

- Pumpman : Bosun - A/B & Oiler (with COP) - Fitter - Chief Cook - Messman

B4 iliketobe@synergymanning.com

' p—— T n P AR
for Shore Jobs

- Technical and Marine Superintendent
Ex-Chief Engineer and Master with 0-4 years of

experience as Superintendent

P4 careers@synergygroup.sg

o L ] '
Apply now to join our team! Kol il
Download our AHOY [ e ]
application on » GooglePlay || @ App Store

We do not have ANY AGENT acting on behalf of the company. Be aware of fraudulent job offers using our name and
immediately report the matter to us at corporatecommunications@synergyship.com or to the local law enforcement
authorities.

RPS License No. RPSL/CHN/033, issued on 27 June 2024. Valid until 27 June 2029

Log on to : www.seajob.net
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Grand Success of Bhartiya Navik Sena,
Union’s Cricket Shipping Premier -
League 2026

A Landmark Sporting Event Uniting India's Maritime Fraternity

The Bhartiya Navik Sena Union (BNSU) proudly celebrated the resounding success of
the Cricket Shipping Premier League 2026, a flagship sporting event that brought
logether some of the most prominent names in the shipping industry. This much-
anticipated annual tournament has, over the years, evolved into a prestigious platform
promoting unity, teamwork, and camaraderie among maritime professionals, and the
2026 edition proved to be one of its most successful chapters yet.

With enthusiastic participation from 15 leading shipping companies, the league
showcased not only competitive cricket but also the deep sense of solidarity shared by
shore-based maritime personnel who play a crucial role in supporting seafarers and
global shipping operations. The tournament reflected the spirit of sportsmanship,
mutual respect, and professional fellowship that defines the maritime community,

Strong Participation from Industry Leaders

The tournament witnessed active participation from the following esteemed shipping
organizations:

g MMS Maritime (India) Pvt. Ltd.

4 Elegant Ship Management

4 Wilhelmsen Ship Management
% VR Maritime Services Pvt. Ltd.

4 TORM Shipping India Pte. Ltd.

4 d'Amico Ship Ishima India Put. Ltd.
4 Synergy Marine Group

# V/.Ships India Pvt. Lid.

% Suntech Ship Management

# Eastern Pacific Shipping

% FleetManagement Pyt Ltd.

% Anglo-Eastern Ship Management

¥ Executive Ship Management
4 Dockendale Ship Management
% Wallem Ship Management

Each team demonstrated exceptional determination and sportsmanship. making the
tournament a thrilling and memorable experience for all involved,

The Grand Finale: A Clash of Maritime Giants

After a series of exciting and closely contested maiches, the tournament culminated in
agrand finale between V.Ships India Pvt. Ltd. and Fleet Management Pvt. Ltd. The
final match was a spectacular display of skill, teamwork, and competitive spirit, keeping
speclators engaged until the very end.

With outstanding performance and unwavering resolve, V.Ships India Pvt. Ltd.
emerged as the champions of the Cricket Shipping Premier League 2026,
securing their well-deserved victory and lifting the coveted championship trophy.

WINNERS AND INDIVIDUAL HONORS

The tournament recognized excellence through team awards and individual
accolades:

49 Champions: V.Ships India Pvt. Ltd.
~ Awarded a cash prize of ¥ 50,000
4®: Runner-Up: FleetManagement Pvt, Ltd.
Awarded a cash prize of ¥ 25,000
4Wk Best Batsman: Mr. Anand Koli, Fleet Management Pvt. Ltd.

~ Awardedacash prize of 2 5,000
1% Best Bowler: Mr. Sunil Bostekar, V.Ships India Pvt. Ltd.
Awarded a cash prize of 5,000
These awards highlighted the exceptional talent and competitive excellence present
within the maritime shore workforce.

Log on to : www.seajob.net




Presence of Distinguished Guests and Maritime Leaders

The event was honored by the presence of several eminent dignitaries and respected
leaders from the maritime and public sectors. The Chief Guest, Shri Nilesh Rane,
Hon'ble MLA, Maharashtra, graced the occasion, lending encouragement and
recognizing the importance of such initiatives in promoting welfare and unity among
maritime professionals.

Other distinguished guestsincluded:;

v> Capt. P. C. Meena, Deputy Director General of Shipping, Crew Branch
v> Capt. Vipin Talwar, Ex- OSM Shipping Pvt. Ltd.

v> Capt. Sanjeev Vadhavkar, Director, North Shipping Put. Ltd.

v> Capt. Rakshit Shastri, Director, BLS Shipping Pvt. Ltd.

v> Ms. Shaheen Shakir, Stag Marine FZ LLC

v> Capt. Anil Sood, Director, XT Shipping Pvt. Ltd.

Along with many other prominent leaders and professionals from the shipping fraternity

Their presence added immense prestige to the event and reinforced the importance of
fostering unity and well-being within the maritime sector.

Strengthening Maritime Brotherhood Through Sports

More than just a cricket tournament, the Cricket Shipping Premier League stands as a
celebration of the maritime fraternity. It provides shore staff with a valuable platform to
engage, connect, and build lasting professional and personal relationships beyond the
workplace.

Mr. Ravindra Baing, President of Bhartiya Navik Sena Union, expressed his
appreciation, stating: “We are very grateful to all the teams for participating and making
this tournament reach stellar success over the years. | would also like to thank

» SEANJORB < Mumbai, 1st March 2026 @

Seajob.net for their wholehearted support in all our activities. Last but not the least, |
thank all the members of our management for actively organizing this initiative.”

Reflecting on the legacy of the event, Mr. Suresh Salaskar, General Secretary, BNSU,
said: “We have been organizing this event for the last 20 years, and this platform was
brought to life for the shore staff in order to inculcate companionship, as they are the
comerstone in the lives of our seafarers.”

Adding further, Mr. Nandkumar Baing, Secretary, BNSU, remarked: "We are a cricket-
loving country, and by providing this platform to the shore staff, we are not only
promoting solidarity but also giving cricket enthusiasts an opportunity to compete
professionally.”

Setting New Benchmarks and Looking Ahead

The Cricket Shipping Premier League 2026 has once again reaffirmed Bhartiya Navik
Sena Union's commitment to promoting unity, wellness, and professional camaraderie
within the maritime community. With a legacy spanning over two decades, the
tournament has become a highly anticipated annual event that continues to grow in
scale, participation, and impact.

The overwhelming success of this year's edition has set a new benchmark, and
anticipation is already building for the next season, which promises to be even bigger
and more exciting.

The Bhartiya Navik Sena Union extends its heartfelt congratulations to all participating
teams, winners, organizers, sponsors, and supporters who contributed to making the
Cricket Shipping Premier League 2026 a grand and memorable success.

A true celebration of cricket, unity, and the enduring spirit of the maritime h‘
fraternity.

LY l||‘|:

SEAWLJOB

Log on to : www.seajob.net




@ Mumbai, 1st March 2026 < SEANLTOB

SEANJOB

FORTNIGHTLY NEWS

Printed by RONI ABRAHAM Published by RONI ABRAHAM on behalf of SEA LINE GROUP and Printed at SBM PRINTERS,
C-130, Ansa Industrial Estate, Saki Vihar Road, Sakinaka, Andheri(E), Mumbai- 400 072 and Published at 501, Dilkap Centre,
Sakinaka-Kurla Road, Next to Akruti Orchid Park, Sakinaka, Andheri (East), Mumbai-400072. Editor RONI ABRAHAM

EDITOR (010 0]

RONI ABRAHAM AMY R. A

MARKETING COLUMNISTS

GRACE SUBRAT KULSHRESTHA

DISCLAIMER

All advertisamants in this magazine are placed with no responsibility accepted by the publisher for the material contant within. No responsibility is accapted by the publisher for exclusion or arror or non-insartion of any
advertisements. All advertisements and material in this magazine are subjected fo approval by the publisher and are not necessary the view of the publisher. No liability is accepted for advertisements that are placed or
any Information that might be illegally connected. All information is scrutinized to the finest of our knowledge and is subject upon the material submitted not being in breach of all relevant laws and regulations and within
the provisions of the Trade Practices Act.

REPRODUCTION PROSCRIBE

The SEA LINE GROUP will not be accountable for the views expressed by contributors in their individual capacity. All rights reserved. Reproduction in parl or whole without the consent of the Editor is prohibited

FOR READERS

To make relevant enquires before sending money, incurring expenses or entering into any commitment in relation to any advertisement published in this publication. The SEA LINE GROUP does not guarantee
for any claims made by the Advertisers of Products and Services. The Printer, Editor and Owner of The SEA LINE GROUP shall not held responsible for any consequences, in the event such claims are not
honared by the Advertisers.
\

Sundaram Konar Paper Stall

Aggrawal News Paper - 146 D.N. Road,

Mahendra Chambers, opp. CST Station Near CBD Belapur Railway Station,
Cheapest Xerox Opp. Vishwakamal Hotel, CBD Belapur
Shop No. 65, W.H. Marg, Opp. GPO, Fort BELAPUR Mob - 9819631505

CST Old Mangalam Stationery
2, Contractor Bldg., Ballard Estate Millennium Stationery & Xerox

Shop No. 12, Sai Pooja Chambers,

Real Mangalam Stationery Plot No. 58, Sector - 11, CBD Belapur

18, IDA Mansion, Vaju Kotak Marg,
Shop No. 2, Ballard Estate

Andheri Paper Stall

CHURCHGATE onrtieaer ANDHERI | pp. Municipal Hospital, S.V. Road,

Opp. Eros Cinema, Churchgate : 5
Mob : 9869148125 Andheri Station (West)

TO SUBSCRIBE , KINDLY FILL IN THE DETAILS

Online subscription now available at www.seajob.net
NAMB (I DIOTI) < imavsiiinvsminsacsuimsosishressmrmsssantrnmressoss s raess sraiRshas aeav Fia s s e v s vis o es PraN SN SN A S VSR aas §7 ¥R KRS B RRT oS 7 e em s e KA o PR SR AU PR PR SR
B TR S (A1) D ) e e ereiaasnenntuisean evnenesnneuasses4x uA R AR R RS 443 AR AR AT RN 2 mn R i s RH SR P s KA NP AN S8 SR e KRN RN B A s s Vs eRemests £ Y ML AW DAL RAL H N AN RS K e
Y i e insetavansnyenomearsnrnersonsi o WD iaxsrancasnonsarssnseanauabodassansnrmuranin  SKLAALE lsaneserintuscmerzars rarnnerronsas T FHOTAC prarrasnitaunsnnmmeeeansrent s henbemasaiany
Enclosed DD/CReqUE NO........ccoiiiiiniereneeeieasiasessessessassessessessassssssssssssessessassansssesesrenesansansaneaneens. F@vouring ‘SEA LINE GROUP’
P b s T T D o Er e e 38 P 0 R © ¢ B e e T e e L T T E TP L R B e e T b e P D Ty Y E T T T T i

Choose One -
(Rates inclusive of courier & other charges)

[ 6 months - T450/- [] 1 year - 2900/ [] 2 years - 2 1800/

D 3 years - ¥2500/- D 5 years ~ ¥ 3600/-

Contact Address :

Send to : SEA LINE GROUP, 501, Dilkap Centre, Sakinaka-Kurla Road, Next to Akruti Orchid Park, Sakinaka, Andheri (E), Mumbai- 400072
Email : news@seajob.net Website : www.seajob.net Tel No : 8655012282, 8655075186 * Terms and conditions apply.

Log on to : www.seajob.net



» SEANJORB < Mumbai, 1st March 2026 @

To The Readers ...
The Day We Stop Competing |

We are all running with all our might. We've been doing this
for a long time. But there comes a quiet moment in life
when we begin to question the race itself. Not who is
ahead. Not whois behind. Butwhy we are running atall.

Why do we compete?

At first, competition feels necessary. It pushes us to study harder,
work longer, aim higher. It promises recognition and identity. In a
world that measures value through incessant comparison,
competing feels like survival. We fear invisibility. We fear being
ordinary. So, we sharpen ourselves against others, believing that
standing out means standing above.

Thereisadeeper truth at play here. Competition can polish skill, but
it can also distort character. When every achievement is a reaction
to someone else’s progress, we lose ownership of our journey. We
stop asking, “Who am | becoming?” because we are too busy asking,
“Amlahead?”

The weak compete. The strong dominate. Dominance here is not
about overpowering others. It is about mastering yourself. True
strength is not loud; it is steady. A personality that outshines in a
crowd is not built on noise, but on clarity. It is shaped by
authenticity, by values that remain firm even when the applause
fades. You do not stand out by copying excellence. You stand out by
refining your own voice.

There will always be two kinds of people around you. Those who
appreciate your growth, and those who compete with it. One sees
your effort, and feels inspired. The other sees your effort, and feels
threatened. The difference is mindset.

Every person sees a different version of you. Some mistake your
calm for arrogance. Some find trust in that same calm. Some notice
your firmness. Some recognize your honesty. In truth, you do not
change. Their perception does. So, stop trying to be 'right for
everyone.' Choose one direction that feels true to you and stay
rootedinit.

Appreciation, even a small word of acknowledgment has power. It
makes you feel seen. It reminds you that your effort matters.
Support from people is the greatest power one can carry.
Encouragement builds courage. It creates leaders.

Changing patterns is difficult. If you have grown up measuring
yourself against others, stepping out of that habit feels
uncomfortable. Growth does not happen in one leap. It happens in
the small steps we take every single day. Sometimes, you must think
beyond the limits given to you, limits of background, fear,
expectation, or comparison. Compete with your own history.

So set your mindset carefully. Do you want to follow, or do you want
to lead? Leadership begins the moment you stop following the
crowd’s definition of success. Your only true opponent is who you
were yesterday. Improvement is personal. The day we stop
competing with others is the day we begin competing with our
potential. And thatisthe only race that truly transforms us.

God Bless You

Roni_Abraham
Editor

T: 9122 6153 8100 (Board)
E: manning@ksmsindia.com

@ ‘K' STEAMSHIP AGENCIES PVT LTD.

‘K’ STEAMSHIP AGENCIES PVT. LTD.

065 | DOI; Sept 1, 2021 | DOE: S

Sept 1, 202

Require the following ranks for our expanding fleet of
Gearless Panamax Bulk Carrier (Indian Flag) plying around the Indian Coast.

W —

4 Officers on
For 255e|s.

@ Master
Chief Officer
Second Officer
Third Officer

& Chief Engineer

& Second Engineer
Third Engineer
Fourth Engineer
Electrical Officer -
Fitters {Deck & Engine)

—Bosun

Able Seaman & Ollers(Cop Holders} :
OS/Wipers
Chief Cook & General Stewards.

—.» Op-board internet facility

& Bright promotion prospects.
» Wages dnd terms at par with the best in the industry
—~» Timely relief

Godrej Coliseum,

5" Floor, 501-C Wing,
Everard Nagar, Sion East,
Mumbai - 400 022, India.

‘K' STEAMSHIP AGENCIES PVT. LTD.
(Manning Agents for energy & Dry Cargo vessels)
PIC: Mr Sadanand Nair /| Mr Arun Kanojia

HERMES SHIP MANAGEMENT PUT. LTD.

RPSL-MUM-157, Issue Date: 14.11.2024 | Valid Till: 14.11.2029
An 150 9001 : 2015 Company

WE ARE HIRING FOLLOWING

PERSONNEL FOR OUR VESSELS:

BULK CARRIER - PANAMAX,
HANDYSIZE, & CAPESIZE

» MASTER » CHIEF ENGINEER
» CHIEF OFFICER » SECOND ENGINEER
» SECOND OFFICER » THIRD ENGINEER
» THIRD OFFICER » FOURTH ENGINEER » AB (COP)
» ELECTRICAL OFFICER  » OILER (COP)

= Should hold experience on same size and type of vessels. *Should have 2-3 contracts’
sailing experience in rank. =India / UK/ Singapore / Australia / Panama COC acceptable.

BULK CARRIER

» MASTER PCHIEF ENGINEER » ETO
(with valid US visa for Gearless Bulk Carrier)

DEMOLITION ALL TYPES OF VESSELS — ALL RANKS CAN APPLY.
ANCHOR HANDLING OCEAN TOWING VESSELS - AHTS - FG & INDIAN FLAG (DP 2 AND NON DP)
» MASTER SDPO  » CHIEF OFFICER SDPO  » NWKO
» CHIEF ENGINEER  » SECOND ENGINEER  » ETO
»Should hold experience on same size and type of vessels. »Should have 2-3 contracts’

sailing experience in rank. *Should hold FG/NCV COC, any COC acceptable.
SHORE VACANCIES

+ Crew Operation Executive x 01 - Preferred experience of Offshore a and Bulk Camer vessel.
4+ Marine Superintendent X 01 - Preferred experience of Offshore vessel. ?
+Sourcing Executive x 01 - Preferred experience of Bulk Carrier vessel.
+ Sourcing Executive x 01 - Preferred expenence of Offshore vessel.
+ Technical Superintendent x 01 - Preferred experience of Offshore vessel
4+ Technical Superintendent x 01 - Preferred experience of Bulk Carrier vessel. 4
+HR & Admin x 01 - Preferred experience of 1 Year
+Reception x 01 - Preferred experience of 1 Year.
Preferably residing in Navi Mumbai/Mumbai
Interested candidates can apply by sending their resumes on below credentlals
Email : info@hsmpl.com | Tel : +81 22 6690 0900 / 0901 | Fax : +91 22 67216897
Address : 1001/1002, Great Eastern Summit, B-Wing, 10th fir, Plot-66, Sector-15,
.80 Belapur, Navi Mumbal — 400614,

» BOSUN (COP)

y, we do not have any agents or brokers acting on behalf of our company.
Be aware of any fraudulent job offers, who are misusing our name.

® NOSERVICE CHARGE & Website : hitps://www.hsmpl.com

Log on to : www.seajob.net
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MASSA Maritime Academy

(A unit of Maritime Training & Research Foundation)
Great Eastern Summit, ‘A’ Wing, Plot No. 56, Sector 15, CBD Belapur, Navi Mumbai 400614.

Certified ISO 9001:2015 by ABS Quality Evaluations

ACADEMY IS LOOKING FOR FULL TIME / VISITING NAUTICAL FACULTY

MMA NAVI MUMBAI WEBSITE- https://massa-maritime-academy,com/

Location: MMA Navi Mumbai (CBD - Belapur)
Al GRADING (OUTSTANDING) BY NKK

ELIGIBILITY : 1) COC as Master (FG) with 1 year command experience, or at least I8 months as Ch. Officer and total sea service after obtaining the first COC not less than 5 years.
2) TOTA or VICT Course certificate

POLLOWING QUALIFICATION / EXPERIENCE PREFERRED:- 1) TSTA Course Certificate 2) Advanced tanker endorsement for Gas / Chemical carriers. 3) Experience in Generic ECDIS Training.
(Salary offered will be commensurate with the experience and repute in the field)
Forward your CV to: principalmma@gmail.com / b

ELIGIBILITY CRITERIA, AVAILABILITY OF SEATS TO BE VERIFIED FROM MMA WEBSITE

COURSES CONDUCTED: COMPETENCY, MODULAR & SIMULATOR COURSES

i@ in.net

COURSE FEES |DURATION |COMMENCEMENT COURSE FEES |DURATION | COMMENCEMENT) WAX
ASM Rs. 36,500/ | 1.5 Months 01/05/26 ERS (dperstions) 16/03/26, 23/03/26
! Rs. 8,000/~ | 3 Days J ! 12
Mate Phase - II| Rs. 64,000/-| 3 Months 15/04/26 (Comitiuini} 26/03/26, 30/03/26
Mate Phase - 1| Rs. 60,000-| 3 Months 15/03/26 ERS (Management) |Rs. 10,000/-| 5 Days 09/03/26 12
Second Mate | Rs. 40,000/-| 4 Months 15/04/26 ATCTCO (CHEMCO)| Rs. 6,000/- | 10 Days On Request 24
ROC ATOCO (TASCO)| Rs. 6,000/- | 10 Days On Request 24
{Simuiator) RS. 10‘0001"' 10 Days 16;031’26 ATLGTCO (GASCO) Rs. 7!2001. 10 Days 09."03!26 24
ARPA SSO Rs. 3,500/- | 3 Days On Request
: Rs.6,500- | 5Days | 02/03/26, 30/03/26 S0
‘SE‘";“;:;" i The St T R, 30,0000-| 5 Days 02/03/26 12
(simuator) | Rs.9,000/- | §Days | 09/03/26, 16/03/26 B"u‘i&éﬁ?}%ﬂ%’jﬁ?‘ Rs.15,000- 5Days |09/03/26, 23/03/26 | 24
Asse t, Examination
ﬁﬂigs Rs.10,500/-| 6 Days 16/04/26 ;Z‘ﬂf:gi:?gj:fﬁfgé:} Rs.18,000/-| 10 Days On Request 20
SHMS | Rs.22,500-| 5Days 15/04/26 .. s lSookuls  |Rs. 20,500-| 5 Days 16103126 16
LCHS (OIL) | Rs.10,500/- 5Days | 09/03/26, 23/0326 Cuneroosur | Rs.8,000- | 4Days | 09/03/26,23/03/26 | 24

ALL COMPETENCY MODULAR COURSE DATES ARE AVAILABLE ON MASSA WEBSITE
The eligibility criteria for all competency and modular courses are available on the MASSA website https://massa-maritime-academy.com

Contact Details: 022 - 46018947 / 46018944 |/ 47762574 / 9619504433 Email: booking@massa-maritime-academy.com

@UDYA SHIPPING

SERVICES PVT. LTD.

RPSL-MUM-101 | Issued on: 09-FEB-2022 | Expiry: 09-FEB-2027

TOP URGENT REQUIREMENT NON-DP AHTS VESSEL -

QATAR OPERATIONS

MASTER, CHIEF OFFICER, SECOND OFFICER, CHIEF ENGINEER,
SECOND ENGINEER, THIRD ENGINEER

(Officers holding Indian NCV CoC with limitation up to 6000 GRT may apply OR
Officers holding Unlimited CoC may also apply. Minimum 1 year rank
experience on similar type of vessels is mandatory)

TOP URGENT REQUIREMENTS FOR DP-2 AWB / PIPELAY BARGE /
HEAVY LIFT VESSEL OPERATING IN INDIAN & FOREIGN WATERS

MASTER, CHIEF OFFICER, SECOND OFFICER, THIRD OFFICER,
CHIEF ENGINEER, SECOND ENGINEER, THIRD ENGINEER, FOURTH ENGINEER,
ETO (11I/6), ELECTRICIAN, BOSUN, AB, DILER, COOK AND THRUSTER MECHANIC

(Officers with Indian (FG/NCV) COC only can apply; All Officers
must have prior two- years rank experience on similar vessel types.)

TOP URGENT REQUIREMENTS FOR CONTAINER

MASTER, CHIEF OFFICER, SECOND OFFICER, THIRD OFFICER,
CHIEF ENGINEER, SECOND ENGINEER, THIRD ENGINEER, FOURTH ENGINEER,
ETO, BOSUN, FITTER, AB (11/5) AND OILER (11I/5)
(Officers holding IND/UK/SINGAPORE CoC may apply and
must have prior one - year rank experience on similar vessel type.)
ADDRESS:

B-204/205, SAI SANGAM, PLOT NO -85, SECTOR -15, CBD BELAPUR, NAVI MUMBAI-400614.
TELEPHONE: 022-4162 6363 (100 LINES) / Fox: 022-2756 0096
E-MAIL: resume.udyo@manningindia.com / WEBSITE: www.udyashipping.com

WE HAVE NO AGENTS ACTING ON BEHALF OF THE COMPANY.

SWAR INDIA SHIPPING SERVICES PVT. LTD.

RPSL MUM-411 (MLC 2006) VALID TILL:10/01/2029
[URGENT REQUIREMENT FOR BELOW MENTIONED VESSELS:-|

FOR TANKERS (VLCC, SUEZMAX, FOR BULK

AFRAMAX, OIL/CHEM) (PANAMAX/CAPE SIZE)
Master, CE, CO, 2E, Master, CE, CO, 2E,
20, 3E,30,4E 20,3E,30,4E

AB, Qilers (With Indian COP),
OS, Wiper (With Indian WKG),
Cook, Messman, ETO, Fitters,
Bosun, Pumpman

(_BENEFITS: )

¢ Wages as per market.

¢ On board internet facilities.

¢ Timely relief.

¢ Continous long term
employment.

¢ Promotional officers and
engineers are welcome.

CONTACT DETAILS:
FOR RATINGS

Abhishekh: +91-7208142689
Rupesh:+91-7710996048
+91-7400439674

AB, QOilers (With Indian COP),
OS, Wiper (With Indian WKG),
Cook, Messman, ETO, Fitters,
Bosun

FOR OFFICERS

Nilesh: +91-9136941215

Jitendra: +91-9222207222

Dhiraj: +91-7400442488
Email: crewing @swarindiashipping.org; crew.swar@gmail.com
Web: www.swarindiashipping.org; Landline:+91-22-31749092

ADDRESS:
B-68, 603, 6th Floor, Moreshwar Shanti Nagar CHS. Ltd., Sector - 1,
Shanti Nagar, Mira Road (East) - 401107

WE DO NOT HAVE ANY BRANCH OFFICES OR AGENTS ACTING ON
BEHALF OF OUR COMPANY. BE AWARE OF FRAUDULENT JOB
OFFERS MISUISNG OUR NAME.

Log on to : www.seajob.net
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Swaraj Marine Services
Private Limited

SHIP MANAGEMENT PVT. LTD

License No. RPSL - MUM 162194
Issue date 28-11-2023, Valid till 28-11-2028
(=]
; HAPPY
S
% Urgent Openings For The Following : ; -~
= Oil Tanker / Bulk Carrier CDC/WK/ | Salary
8 « GP Rating (TR OS / TR WIPER) Rank | cop/coc | Matrix(g) | Rank | COP/COC | Salary(S)
S % Deck Cadet * Engine Cadet Bosun IND/IND 1500 | CO/2E IND 4500
S + Able Seaman * Bosun * GS AB IND/IND 900 20/3E IND 2500
P + Qiler % Cook * OS with Watchkeeping . . GMDSS
§ « Wiper with Watchkeeping Oiler IND/IND 900 Radio Op (IND) 2550
E8 W Require following with Tanker Experience: g:%k m /D 1000 _}Rigger axher em::e:fe
& (More than 20,000 GRT) Cum Baker | IND/IND | 1200 | Skipper [ INLAND | £y firience
@ | =*Master * Chief Officer * Third Officer Asst. Cook Sparrow
% + Chief Engineer % Second Engineer GS /| /o 600 | CrOP Stage-3 6250
= *Third Engineer *ETO +AB Rigger IND/IND | AS per ET0 IND 9000
g | *Oiler « Motorman * Pumpman xFitter *:gg / Experienis 5
g Shore Job “'— gﬁﬁer As per experience **Aluminum Fabricator E)?ppeen!ence
+ Crew Manager i = As per
(with Shipping Experience) . | Electrician | IND/IND 1500 Camp Boss Experience
CONTACT DETAILS AB/OILER/ Cook & G.S for Immediate joining -
C-14, 1st Floor, Vijay Apartment, Near Three Petrol Walk-in with your CVs & original documents on the address below.
Pump, LBS Road, Thane (Wast), Maharashtra - 400602. . : : = 2
. [}’%%n;_e?:sg%%asgg_aug .-*giﬁssamr? / 3030?39;134 Mail to - crew@safina.co.in / ops@safina.co.in
oS Wehsite: measw:r\;;;maenggn@ e Contact - Office 15, Grow More Tower, Sector-02, Kharghar, Navi Mumbai,
WE DO NOT HAVE ANY BRANCHES OR AGENTS IN INDIA. Call- 022-62013948 / Mr. Shailesh - 9167621367 / Ms. Rana - 8169118234
NORTH SHIPPING ELVIS SHIP MANAGEMENT LLP s
PVT. LTD. /
RPSL-MUM-162065 REQUIREMENTS FOR OUR EXPANDING FLEET
Please send your resume:

VALID FROM: 14.09.2021
VALID TILL: 14.09.2026

crewing@elvisshipmanagement.com

AFRAMAX, SUEZMAX, VLCC, OIL/CHEM, VLGC, VLEC & LPG:
Master, Chief Officer, 2nd Officer, Chief Engineer,
2nd Engineer, 3rd Engineer, AB, Oiler & Fitters.

VLGC / LPG:
H a 4 Master, Chief Officer, 2nd Engineer, 3rd Engineer, 4th Engineer,
Gas Engineer, Deck and Engine Ratings.
w Technical Superintendent: Class-I or Class-Ii
» Chief Officer »2nd Engineer License Holder with Rank Experience.
(with min. 24 - 36 months rank exp.) & Technical Assistance:
+ Contract Duration: 3 Months 3rd Engineer with Sailing Experience on Tanker &
+ Salary: Best In The Industry Gas Vessels & Class VI License Holder.
» 2nd Officer » 3rd Officer & SOM Assistant & Operation Assistant:
(with 12 months rank exp.) 2nd Officer with Tanker & Gas Sailing Experience.
» 3rd Engineer - with more than Refdvcss
12 months rank Unit No 209, Kilfire House, New Link Road, Andheri (West) Mumbai - 53.
(Contract Duration: 5 OchE) www.elvisshipmanagement.com + Call Us i +91 8655788495
»ETO with COC
(Contract Duration: 5 Months)
Our USPs: Professionalism, Team Work, Integrity, Quality,
Health & Safety, ALL INDIAN COMPLEMENT, Free Internet Facility,
Retirement Pension Plan, Timely Relief, Trading area PG - Far East.
MINI BULK CARRIERS (GRT- 1596)
» Master (1 No.) »Chief Engineer (3 Nos.)

App alid do e o (R al= = 1)

U e 08U, B a, i omjee Ce al Fa g 9 4005 80U
Anane pad dKala, Anane Y g 2094

We have no amzs acun on behall of the Company. Be aware of the FRAUDULENT JOB OFFERS.
Log on to : www.seajob.net
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A single moment can define a relationship, a career, even a
life. In the split second between stimulus and action, we
either react or respond and that difference shapes our
character. Though they may look similar from the outside, they
arise fromvery differentinner worlds.

A reaction is immediate, emotional, impulsive, and often
automatic. It happens before thinking. Reactions are driven by
raw, unfiltered emotions, sometimes rooted in unresolved
trauma or unacknowledged wounds. Someone criticizes you,
and you instantly snap backin anger.

A response, by contrast, is deliberate. It allows you to pause,
reflect, and choose words or actions aligned with your values. It
is thoughtful, intentional, and conscious. When criticized, you
pause, consider the feedback, and calmly clarify or ask
questions. One s instinct; the other is strength under control.

The Science Behind it:

Long before we learned to negotiate, collaborate, or lead, we
learned to survive. Deep inside the brain lives a built-in alarm
system designed to keep us alive. When something feels
threatening criticism, rejection, embarrassment, the brain does
notimmediately ask, Is this logical? It asks, Am | safe?

At the center of this rapid response system is the amygdala, the
brain’s emotional command center. Its job is simple: detect
danger and act fast. It doesn't wait for full evidence or careful
analysis. It reacts in milliseconds, triggering a cascade of stress
hormones that prepare the body to fight, flee, or freeze. Your
heart rate increases. Your muscles tense. Your tone sharpens. In
that instant, you are not trying to win an argument but you are
tryingto survive.

Meanwhile, another part of the brain, the prefrontal cortex
operates on a slightly slower timetable. This is the thinking,
reasoning, decision-making center. It evaluates context, weighs
consequences, and aligns actions with long-term goals and
values. But it takes a few crucial seconds to come online. Those
seconds matter.

Psychologist Daniel Goleman coined the term “amygdala
hijack” to describe what happens when the emotional brain
overrides the rational brain. In a hijack, feelings flood the
system before logic can step in. Words are spoken that cannot
be unsaid. Emails are sent that cannot be unsent. The reaction
feels justified in the moment because biologically, it is survival
mode.

Reaction, then, isancient. Itis protective. Itis fast.

Response, however, is evolutionary. It represents wisdom
mode, the moment when the prefrontal cortex catches up and
asks, what actually serves me here? That brief pause allows you
to reinterpret the situation: Is this criticism truly a threat, oris it
feedback? Is this disagreement an attack, or simply a difference
in perspective?

The science is clear: we cannot stop the amygdala from firing.
But we can lengthen the gap between trigger and action. In that

THE SPACE THAT SHAPES US

space, the brain shifts from reflex to reflection. And in that shift,
power changes hands, from instinct to intention. The biology
may explain our reactions. But our responses reveal who we
chooseto become.

REACTION

VS

* RESPONSE

Why This Matters for Emotional Well-Being
+ Constant Reaction Leads To:

Living in constant reaction mode keeps the nervous system on
high alert. When every disagreement feels like a threat and
every mistake feels like an attack, the body remains flooded
with stress hormones. Over time, this chronic stress doesn’t just
affect mood, it affects sleep, focus, and overall health.

Reactions often bring guilt. Words spoken in anger, messages
sentin frustration, doors slammed in haste, once the emotional
wave passes, regret settles in. You replay the moment and wish
you had handled it differently.

Relationships suffer too. Loved ones begin to walk on eggshells.
Colleagues hesitate to give feedback. Trust erodes because
reactions are unpredictable. What begins as self-protection
slowly turns into isolation.

Perhaps most draining is emotional exhaustion. Constant
defensiveness is tiring. Always bracing for the next trigger
leaves little room for joy, creativity, or connection. When
reaction becomes a habit, peace feels distant and stability feels
fragile.

+ Conscious Response Leads To:

Choosing response over reaction transforms emotional health
in practical, visible ways. First, relationships improve. When
people feel heard instead of attacked, conversations become
constructive rather than combative. Conflict turns into
collaboration.

A thoughtful response also builds self-respect. Each time you
pause instead of explode, you reinforce a powerful identity: |
am in control of my behavior. That internal confidence
strengthens decision-making in every area of life.

Log on to : www.seajob.net
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Emotional control does not mean suppressing feelings; it
means managing them wisely. You acknowledge anger without
being ruled by it. You feel disappointment without spiraling.
This regulation creates resilience, the ability to face difficulty
without falling apart.

Ultimately, conscious responses cultivate inner peace. When
you are no longer at the mercy of every trigger, life feels
steadier. The mind becomes clearer. The heart becomes lighter.

The space between reaction and response is where emotional
freedom lives. In that pause lies the power to choose growth
overimpulse and peace over chaos.

Everyday Examples

Understanding reaction versus response becomes clearer in
ordinary, everyday moments because that's where it truly
counts.

+ Onboard the Ship:

When the Senior Officer says, “Thisworkisn't up to standard.”

A reaction might be immediate and defensive: “You're always
finding fault with me!” The tone tightens, pride takes over, and
tension spreads across the deck. Instead of focusing on
correcting the task, whether it's maintenance, navigation
procedures, or cargo operations, the situation turns personal.
On a vessel where teamwork and clear hierarchy are essential
for safety, that defensive reaction can quietly damage trust and
disrupt coordination.

A response, however, creates opportunity. Instead of assuming
attack, you pause and ask, “Can you tell me what specifically
needs improvement?” This shifts the interaction from emotion
to clarity. You gather information, demonstrate maturity, and
turn criticism into growth. The situation remains constructive
rather than confrontational.

+ In Relationships:

Your partner forgets something important, a date, a promise, a
detail that mattered to you.

A reaction might be accusatory: “You don't care about me!” The
statement escalates quickly, transforming a single oversight
into ajudgmentaboutthe entire relationship.

A response expresses emotion without attacking character: “|
felt hurt when that was forgotten." This approach invites
understanding instead of defensiveness. It focuses on feelings
rather than blame, opening the door to repair rather than
resentment.

+ Social Media:
Someone leaves a negative commentunderyour post.

Areaction is swift and fiery typing back in anger, defending your
position, escalating publicly. Within minutes, a small comment
becomesadigital battle.

A response considers intention and impact. You mightignore it,
clarify politely, or disengage entirely. Not every comment
deservesyour energy. Sometimes strength is restraint.

» SEANJORB + Mumbai, 1st March 2026 @
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In each example, the difference is not the trigger, it's the pause.
And inthat pause, your power returnsto you.

Practical Exercises to Build Response Over Reaction
> The 10-Second Rule

When you feel triggered, pause and silently count to ten before
speaking. This brief delay allows your thinking brain to catch up
with your emotions. Slow your breathing as you count. Those
ten seconds can prevent ten days of regret and shift you from
impulse tointention.

» Name the Emotion

"oa

Say it clearly to yourself: “I feel angry.” “I feel embarrassed.” “|
feel disrespected.” Labeling the emotion reduces its intensity
by engaging the rational part of the brain. When you name what
you feel, you create distance from it. You are no longer the
emotion, you are observing it.

> Write Before Replying

For emails or messages, never respond at peak emotion. Draft
your reply, but don’t send it immediately. Step away. Re-read it
later with a calmer mind. Editing after reflection often changes
tone, sharpens clarity, and prevents unnecessary escalation,
especially in professional communication.

> Trigger Journal

After a strong emotional moment, reflect in writing: What
triggered me? What did | feel? How did | react? How could |
respond nexttime?

This simple habit builds self-awareness. Patterns become
visible, growth becomes intentional, and each trigger becomes
training rather than turmoil.

Conclusion:

Mastering response over reaction builds emotional
intelligence, strengthens leadership, reduces anxiety, and
deepens relationships. It nurtures steady confidence rooted in
self-control. You cannot control what happens to you but you
can control how you respond. Trigger - Emotion = Pause =
Choice = Outcome.

(Disclaimer: The infarmation and statements provided are intended for educational purposes
only and are not meant fo substitute professional advice. If you notice any symptoms, please
refrain from making any assumptions and seek guidance from a qualified medical practitioner.)
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NEWS UPDATE FOR ONBOARD CREW

ONLY EYEWITNESS IN ICE SHOOTING OF TEXAS MAN, DIES
IN CAR CRASH DAYS BEFORE SIGNING STATEMENT

he only known eyewilness to the fatal shooting of a 23-year-

old Texas man by federal agents has died in a separate car

accident, just days before he was expected to formally sign
astatement contradicting the government's version of events,

Joshua Orta, 25, who was in the passenger seat when his childhood
friend Ruben Ray Martinez was shot and killed on March 15, 2025,
in South Padre Island, died in an unrelated highway crash near
San Antonio, attorneys confirmed.

Orta had planned to assist further inquiries into the shooting and
sign a sworn statement that challenged the account given by the
Department of Homeland Security (DHS).

Shooting On South Padre Island

Martinez, 23, was fatally shot during an encounter later confirmed
to involve agents from the US Immigration and Customs
Enforcement's Homeland Security Investigations (HSI) unit. The
involvement of ICE was not publicly disclosed at the time of the
incident.

According to DHS, agents were assisting the South Padre Island
Police Department following what it described as a major
accident. A spokesperson said a "driver of a blue Ford
intentionally ran over a Homeland Security Investigations special
agent, leaving the agent on the hood of the vehicle.

"Upon witnessing this, another agent fired defensive shots to
protect himself, his fellow agents, and the general public," DHS
said in a statement.

The driver was transported to a local hospital, where he was
pronounced dead. The injured agent sustained a knee injury.

DHS identified the deceased as a US citizen from San Antonio and
said a second individual in the vehicle, also a US citizen, was taken
into custody by local police pending charges. Thatindividual was
Orta.

Orta's contradictory account

In a sworn statement given to lawyers representing Martinez's
family. Orta described the drive to South Padre Island as
"spontaneous" and "lighthearted," saying the two friends were
heading to visit othersjust days after Martinez's birthday.

He claimed Martinez was driving cautiously and did not strike

anyone or accelerate dangerously, directly contradicting federal
authorities' assertions.

"The trooper seemed to be trying to get in front of the car, like he
wasn't moving out of the way when we tried to turn around and
leave like the police officer told us to do," Orta said in the
statement.

Orta alleged that a federal agent fired multiple shots from a few
feet away without issuing warnings or giving Martinez an
opportunity to comply. He further claimed that officers delayed
medical assistance for at least 10 minutes after the shooting.
"Following the shooting, law enforcement pulled Ruben from the
car while he was clearly unconscious or already dead," Orta wrote.
"Despite this, they put him face down on the pavement and
handcuffed him. Atleast 10 minutes passed before any tried CPR
or other treatment on Ruben.”

He also disputed claims that Martinez had entered an ambulance
lane, struck an officer, or possessed drugs and alcohol.

"Ruben was unarmed, non-violent, not fleeing, and not resisting at
the time he was shot. His killing was unjustified and excessive."
Orta wrote in September.

Calls forinvestigation

The death of Orta has intensified calls for an independent
investigation into Martinez's killing. Texas Democratic
Representative Joaquin Castro said on X that he wanted to know
why there had been an "8-month cover up.”

Alex Stamm, a lawyer representing Martinez's family, described
Orta's passing as a devastating blow.

"First and foremost, Joshua's death is an awful tragedy for his
family and friends, and the Reyes family is grieving with them,"
Stamm said. "In terms of Ruben's death, the world has also now
losta critical eyewitness.”

The Texas Department of Public Safety Ranger Division is
investigating the shooting.

With the only eyewitness now gone, attorneys for Martinez's
family say key questions remain unanswered about the
circumstances leading to the fatal encounter on South Padre
I[sland.

THREE DECADES ON, BOSNIAN GENOCIDE SURVIVORS SPEAK OUT
ON 'SNIPER TOURISM'

t was a regular afternoon in May 1995 in Sarajevo. Twelve-

year-old Djemil Hodzic was out playing with his elder

brother, Amel, 16, in their neighborhood, amid the chatter and
laughter of children and parents gathered nearby.

Amel was playing tennis while Djemil and his friends were busy
with marbles. Suddenly, Amel stiffened, struggling to catch his
breath, one hand pressed to his chest. Within seconds, a red blot

spread across his white T-shirt. It was a few seconds before the
other children realized that Amel had been shot by a sniper
positioned in the surrounding hills. "Amel was the tallest among
uschildren he was an easy target," recalls Djemil bitterly.

Their mother, a nurse who had just returned from a night shift,
was cooking lunch for the children. An ambulance was called, but
beforeitarrived, Amel died in her lap. =
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Djemil believes his brother fell victim not just to sniper fire, but
possibly to what later came to be described as 'sniper tourism' one
of the darkest allegations to emerge from the 1992-1995 Bosnian
war in which the army of Republika Srpska, the Bosnian Serb
force, clashed with the army of the Republic of Bosnia and
Herzegovina after it declared independence from Yugoslavia in
March 1992.

'Sniper tourism' refers to claims that wealthy foreign nationals
paid Bosnian Serb soldiers large sums to shoot at Bosnian civilians
from hilltop positions overlooking Sarajevo during the siege.

The siege of Sarajevo remains the longest siege of a capital city in
modern history. The war began after Bosniaks (Bosnian Muslims)
declared independence from Yugoslavia. Bosnian Serb leaders,
seeking to create a "Greater Serbia, opposed the move, triggering a
conflict that killed nearly 100,000 people and displaced more than
a million. The ghosts of 'sniper tourism' resurfaced recently after
authorities in Italy opened a probe in Nov 2025 into claims that
some of its citizens may have been involved.

The probe was triggered by a 17-page complaint filed by Italian
journalist and novelist Ezio Gavazzeni, who claims that wealthy
foreigners - including Italians - paid between $90,000 and $115,000
to shootatcivilians, with additional payments made to target kids.

Djemil, too, has launched a project titled 'Sniper Alley',
documenting eyewitness accounts and creating an online archive
of photographs taken during the siege. "I found it important to
ensure the world does not forget the hell Bosnians went through,
while many responsible are still free and unpunished," he said.
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Recounting the horrors of the war, a survivor, Elza (who requested
to be identified by her first name only), now 50, termed the reports
on 'sniper tourism' as "despicable and grisly". "During the war, |
was a teen and had a lot of friends. We would meet in
underground spaces. Every time | would see my friends, I would
try to memorise their faces fearing that it could be our last
meeting," Elza recounted.

Harun Mehmedinovic, 42, another survivor, who is now a
Bosnian-American filmmaker, said that most people were killed
by snipers as they tried to cross the 'Sniper Alley' which refers to
the main boulevard in Sarajevo, particularly the streets Ulica
Zmaja od Bosne and Mesa Selimovic Boulevard. The two streets
formed a key route connecting the city center to the industrial area
and airport. "Anyone who didn't live in the city center had to walk
1-2 km through that perilous alley to get potable water. They
became easy targets. “Habib AlBadawi, a professor at Lebanese
University in Beirut, termed the ltalian investigations as a "moral
reckoning". AlBadawi, who has written a research paper titled
'Hunting Humans-The Paid Killers of Sarajevo and The Milan
Investigations', said, "The siege of Sarajevo remains one of the
starkest examples of systematic violence against civilians in
modern Europe post World War II. The Milan probe reveals that
killing civilians in Sarajevo was, for some, a transactional service,"
he said.

Incidentally, several buildings in Sarajevo still bear the marks of
bullets. As Chan Siu Ki from Hong Kong, a travel vlogger who
visited the city in 2018, put it, "The buildings have become
ordinary apartments now, with advertisements hung on the
rooftop and walls, as if nothing had ever happened.”

EPSTEIN FILES FALLOUT: PETER MANDELSON ARRESTED BY LONDON POLICE
ON SUSPICION OF MISCONDUCT IN PUBLIC OFFICE

ormer UK ambassador to the US Peter Mandelson was
arrested on suspicion of misconduct in public office,
according to London’s Metropolitan Police.

Mandelson, a veteran Labour Party politician, was accused of
passing market-sensitive information to convicted sex offender
Jeffrey Epstein when he was business secretary in the UK
government.

A Metropolitan Police spokesperson said. "Officers have arrested
a 72-year-old man on suspicion of misconduct in public office. He
was arrested at an address in Camden on Monday, February 23,
and has been taken to a London police station for interview.”

This follows search warrants at two addresses in the Wiltshire and
Camden areas. The revelations from the latest tranche of Epstein
files led to Mandelson's resignation from the Labour Party, having

quit the House of Lords, the upper chamber of Britain's
parliament.

The former politician was fired from his ambassador role in
September by British Prime Minister Keir Starmer following a
previous release of Epstein files which showed that he had called
the financier "my best pal" in a handwritten note for his 50th
birthday.

The unfolding Mandelson scandal threatened to topple Starmer's
premiership, with the bitter fallout leading to the resignations of
key advisers and growing calls from senior Labour Party figures
for the British prime minister to step down.

The British leader faced questions over how much he knew about
Mandelson's close relationship with the late sex offender when he
appointed him as ambassador.

KARACHI GAS EXPLOSION: 16 DEAD, SEVERAL INJURED AFTER
ILLEGAL BUILDING COLLAPSE

t least 16 people, including women and children, were

killed and 14 others injured after a gas explosion caused a

partial collapse of a residential building in Karachi's
Soldier Bazaar area. The blast occurred around 4.15 am during
Sehri at a residence in Gul Rana Colony, according to assistant
superintendent of police (ASP) Jamshed Asher. He said the
explosion took place on the building's first floor,
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The injured and the deceased were shifted to Civil Hospital.

Rescue authorities later confirmed that the death toll had risen to
16. Rescue chief operating officer Dr Abid Jalaluddin Shaikh told
the media that a gas explosion led to the structure's partial
collapse. He said the ground-plus-two-storey structure comprised
small, individual rooms, which made rescue efforts difficult. =
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"This is not a legal building, and the structure is made of
individual rooms," he said, adding that nearby structures were
also damaged.

According to a list issued by Rescue 1122, the deceased included
eight minors, four women and four men, aged between two and 60
years. Among the injured were seven minors. Search and rescue
operations were ongoing, with an urban search and rescue team
and a disaster response vehicle deployed at the site.

A district east police spokesperson said law enforcement
personnel cordoned off the area soon after the incident was
reported. "Police cordoned off the area and tightened security,
while rescue agencies initiated a search and rescue operation," the
spokesperson said.

Sindh chief minister Murad Ali Shah, taking notice of the incident,
expressed grief over the loss of lives.

He directed authorities to "immediately rescue people trapped
under the debris" and ensure the "best possible" medical treatment
for the injured. He also ordered support for affected families and
asked the Karachi commissioner to investigate the cause.,

Building collapses remain frequent in Karachi, home to over 20
million people, amid concerns over unsafe construction, illegal
structures and ageing infrastructure. In July 2025, at least 27
people were killed when a five-storey building collapsed in Lyari.
Authorities had earlier declared the structure uninhabitable. The
Sindh Building Control Authority has previously said that 588
buildings across the city had been declared dangerous.

FROM EL MENCHO TO EL CHAPO TO PABLO ESCOBAR: HOW THE WORLD'S
MOST NOTORIOUS DRUG LORDS BUILT GLOBAL EMPIRES

emesio Oseguera Cervantes, known as El Mencho, died

after a security operation aimed at arresting him in

Jalisco state. The defence ministry said he was seriously
injured during clashes between the army and members of the
Jalisco New Generation cartel, or CING, and later died while being
transferred to Mexico City. Four cartel members were killed in
Tapalpa, and three soldiers were injured. Vehicles and heavy
weapons were seized. The United States had offered a 15-million-
dollar reward for information leading to his capture and said it
provided intelligence support. His death removes one of the most
wanted drug traffickers in the world and closes a chapter in
Mexico’s long conflict with organized crime.

El Mencho built a major drug empire comparable to El Chapo and
Pablo Escobar. Nemesio Oseguera Cervantes rose from a former
police officer to the head of the Jalisco New Generation Cartel,
widely known as CJNG. Over the past decade the group expanded
rapidly across Mexico and into international drug markets.
Authorities in Mexico and the United States accused it of
trafficking large amounts of cocaine, methamphetamine and
fentanyl.

CJNG became known for open confrontations with security forces.
Roadblocks, burned vehicles and coordinated attacks were part of
its method. in response to the operation that led to Oseguera's
death, violence was reported in several states. That pattern had
been seen before during attempts to capture senior figures.

The US government listed him among its most wanted fugitives. A
reward was offered and sanctions were imposed on businesses
linked to the cartel. Despite this pressure, he managed to avoid
arrest for years.

Joaquin Guzman 'El Chapo' built the Sinaloa cartel into a global
network. Before El Mencho, the name most associated with
Mexican drug trafficking was Joaquin Guzman, widely known as
El Chapo. He led the Sinaloa Cartel, which became one of the most
powerful trafficking groups from the late twentieth century
onwards.

Guzman began in the 1980s within the Guadalajara cartel and later
helped shape the Sinaloa organisation after that group split. Under
his leadership, the cartel refined smuggling routes into the United
States. Tunnels under the border, concealed shipments and
maritime routes were used to move marijuana, cocaine, heroin
and methamphetamine.

He was first arrested in 1993 and later escaped from prison in 2001.
A second dramatic escape followed in 2015 through a tunnel built
beneath his cell. Each escape damaged public confidence in
Mexico's prison system. He was finally captured in 2016 and
extradited to the United States. In 2019 he was sentenced to life
imprisonmentina US federal court.

In parts of Mexico, his image took on a strange cultural weight.
Songs were written about him. Some communities viewed him as
a benefactor. At the same time, the violence linked to cartel
rivalries led to thousands of deaths. Pablo Escobar turned cocaine
trafficking into a global business. Years earlier in Colombia, Pablo
Escobar had already shaped the model of the modern drug
empire. As leader of the Medellin Cartel, he dominated the cocaine
trade during the 1980s and early 1990s.

Escobar controlled supply chains that moved cocaine from South
America into North America and Europe. At the height of his
power, he was believed to be among the richest criminals in the
world. His wealth funded private estates, aircraft and even a zoo
on his property in Colombia.

Violence defined his campaign against the state. Bombings,
assassinations and intimidation were used to resist extradition to
the United States. More than one hundred people were killed in
the bombing of a commercial flight in 1989, an attack widely
attributed to his network. He was shot dead by Colombian
security forces in 1993 after months in hiding. Soon after, the
Medellin cartel fragmented.

Drug cartels continue to reshape organized crime in Latin America
The deaths or imprisonment of high-profile figures have not
ended the trade. Instead, organizations have splintered, reformed
and shifted routes. Synthetic drugs such as fentanyl have altered
the economics of trafficking, reducing reliance on traditional coca
cultivation.

Mexico remains a central corridor for drugs entering the United
States. Colombia continues to face challenges linked to coca
production. Enforcement efforts have intensified, yet demand
abroad persists.

From El Mencho to El Chapo and Pablo Escobar, each figure
marked a different stage in the evolution of organized crime. Their
names became shorthand for wider systems built on smuggling,
corruption and violence. Removing one leader rarely dismantles
the structure beneath. Quietly, others tend to step forward,
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GUIDANGE ON MARITIME CLAIMS

(In continuation to the article of 1st February, Issue)

SALVAGE CLAIMS

1.4 General Average

The event which gives rise to salvage may also cause the various interests at risk to
incur other expenditure, e.g. the cost of jeftisoned cargo or containers or post salvage
cargo storage costs, and therefore, these expenditures and the salvage payments
made by the various interests have historically been allowed in general average and re-
adjusted between the various parties pursuant to the York-Antwerp Rules (YAR) 1974
and 1994. However, under the York-Antwerp Rules 2004 (YAR 2004), salvage
payments made by the various interests at risk are to lie where they fall and are not fo
be re-adjusted in general average, unless ane party to the salvage has paid all or any of
the proportion of salvage due from another party. The York- Antwerp Rules are not
mandatory and only apply on a contractual basis. Therefore, itis important to ascertain
whether general average is to be adjusted in accordance with YAR 1974, YAR 1994 or
YAR 2004,

Special Compensation payments for environmental salvage, whether under SCOPIC
orAriicle 14 of the 1989 Salvage Convention, are not adjusted in general average since
such payments are purely the responsibility of shipowners and their insurers.

1.5 Insurances
1.5.1 Cargolnsurers

Cargo's proportion of any salvage award is normally covered by standard cargo
policies such as the ICC clauses and cargo insurers are normally prepared to put up
security for such claims when demanded by salvors. If the event which has
necessitated the salvage services can be atiributed to a breach by the shipowners of
the contract of carriage, cargo insurers will normally have to pay cargo’s proportion of
the award to salvors but may then wish to use their rights in subrogation to claim an
indemnity from the shipowners in the form of a cargo claim. If such claims are
successful, the shipowners' liability to provide indemnification is normally covered by
P&linsurers.

1.5.2 Hulland Machinery Insurers

Ship's proportion of any salvage award is normally covered by standard hull and
machinery policies and hull and machinery insurers are normally prepared to put up
security for such claims when demanded by salvors. If the event which has
necessitated the salvage services can be attributed to the negligence of cargo owners
(e.g. as a result of the shipment of dangerous goods 19 or the sending of the vessel to
an unsafe port 20), hull and machinery insurers will normally have to pay ship's
proportion of the award to salvors and the ship's proportion of General Average but
may well wish to use their rights in subrogation to claim an indemnity from the cargo
interests. If such claims are successful, the cargo owners’ liability to provide
indemnification is not covered by cargo insurers but may possibly be covered by
charterers'liability insurers.

1.5.3 P&lInsurers
P&l insurers will normally provide cover for the following claims:

= Special compensation for environmental salvage claims under LOF and/or

SCOPIC;
* Salvage charges which the shipowners have been compelled to pay despite the fact
that they should have been paid by cargo interests and which are not recoverable from
cargo interests because of the shipowner's breach of the contract of carriage;
« The shipowner's liability to reimburse cargo interests for their proportion of any
salvage award which has been caused by the shipowners' breach of the contract of
carriage;
= The shipowner's liability to pay that proportion of the ship’s contribution to salvage
which is not recoverable from Hull and Machinery insurers because the valuation of the
ship for the purposes of the salvage award is deemed to be higher than the suminsured
underthe Hulland Machinery policy;

« Life salvage to the extent that this is legally payable by the shipowners and not
recoverable under any other policy.

1.5.4 Marine Containerinsurers

There are various specialist insurers who provide cover for the liability of container
owners to pay salvage remuneration pursuant fo standard clauses such as the Insitute
Containers Clauses-Time 1/1/87 or the Institute Container Clauses - Time Total Loss,
General Average, Salvage, Salvage Charges, Sue and Labor 1/1/87.

1.6 Salvor Negligence

Salvors are expected to perform their services with reasonable skill and care
depending on the particular circumstances of the case. Therefore, salvors may be
liable for any negligence on their part whilst performing salvage services. The salvage
award or special compensation payment may be reduced to reflect the degree of
damage caused by such negligence and should the degree of damage exceed the sum
which would otherwise be awarded to the salvor, the salvor will be liable to the
shipowner for the difference. In the event that large claims are made against them,
salvors are entitled to limit their liability under the 1976 Limitation Convention but not
under the preceding 1957 Limitation Convention which is still in force in some parts of
the world. The relevantlimit under the 1976 Convention depends on whether the salvor
is or is not conducting salvage services from a salvage vessel. If the salvor is
conducting services from a salvage vessel then the limit will depend on the tonnage of
that ship. However, if the salvor is either not operating from a vesse! or is operating
solely on the ship which he is trying to salve, then the salvor is deemed to have a
limitation tonnage of 1,500 tons. The right to limit only applies to claims against the
salvor. Therefore, salved interests cannot claim the benefit of limitation to reduce a
claim for salvage reward brought by a salvor.

1.7 Coastal State Intervention

Article 9 of the International Convention on Salvage 1989 maintains the right of coastal
states to intervene in salvage operations pursuant to rights given under other
international conventions such as the United Nations Convention on the Law of the Sea
(UNCLOS), the Intervention Convention 196925 or other regional agreements, and
give directions in order to protect its coastline from the threat of pollution. Therefore,
coastal states can be expecled to exercise such rights and may sometimes do so
merely to remove the problem from their coastline to a neighboring coastline,
Traditionally, coastal states have been encouraged to provide safe havens for ships
that are in distress but the increasing risk of pollution has resulted in unfortunate cases
in which ships have been refused entry which has consequently, made the prospect of
a successful salvage that much more difficult. Industry concern has resulted in the IMO
adopting the Guidelines on Places of Refuge 26 which sets out the following balanced
test: “When permission to access a place of refuge is requested, there is no obligation
for the coastal state fo grant it, but the coastal state should weigh all the factors and
risks in a balanced manner and give shelter whenever reasonably possible." These
Guidelines do not have the force of law. However, each member state of the European
Union is obliged to designate appropriate ports of refuge in its territory, whilst in the
United Kingdom, the Secretary of State’s Representative (SOSREP) has wide powers
to oversee, control and direct salvage operations within UK waters in appropriate
places and in an appropriate manner. In the United States, the US Coastguard has the
responsibility under the Ports and Waterways Safety Act (33 USC 1221 et seq.) and
other federal statutes to decide whether to allow a damaged vessel to enter a port area
in response to a Place of Refuge request. In deciding this issue the Coast Guard must
comply with detailed guidelines which require the Coast Guard to consider a number of
factors such as weather and environmental conditions, salvage equipment and
persannel availability, security, and physical attributes of the port.

To be continued in nextarticle

(If required, you can directly mail him at subrat@bhlegalease.co.in)
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ELVIS SHIP MANAGEMENT LLP

Unit No. 209, Kilfire House, New Link Road,
Andheri (West), Mumbai 400 053

Mob : 91-8655788495

Email : crewing@elvisshipmanagement.com

EXECUTIVE SHIP MANAGEMENT PVT. LTD.
2nd Floor, Sai Commercial Annexes,

BKS Devashi Marg, Govandi Station Road,
Govandi (E), Mumbai 400 088

Tel :91-22-67551777 / 67551700

Email : seajobs@executiveship.com

EXMAR SHIPMANAGEMENT INDIA
PVT. LTD.

501, Powal Plaza Premises,
Hiranandani Gardens, Powai,
Mumbai 400 O76.

Tel :91-22-66424444

Email : apply@exmar.in

GOODWOOD MARINE SERVICES PVT. LTD.
Solaris One, Unit 905, 9th Floor,

N.S. Phadke Marg, Andheri (East),

Mumbai 400 069

Tel 1 91-22-67200400
Fax : 91-22-67200404
Email : application@goodwoodship.com

Website : www.goodwoodship.com

HERMES SHIP MANAGEMENT PVT. LTD.
1001/1002, Great Eastern Summit, B-Wing,
10th Floor, Plot-66, Sector-15,

CBD Belapur, Navi Mumbai 400 614.

Tel :91-22-6690 0900 / 0901

Fax :91-22-67216997

Email : info@hsmpl.com

HOLY ANGEL MARINE SERVICES PVT. LTD.
Key Tech Park, Tth Floor, Office No - 704,
B-wing, Oshiwara of S.V. Road,

Jogeshwari West, Near Ram Mandir Railway
Station, Mumbai 400 102.

Tel :91-22-46677788

Email : crewinghams@gmail com

SHIPPING COMPANY - DIRECTORY

ICOON MARINE PRIVATE LIMITED

Office No.1406, Greenscape Cyber One,

Sector 30A, Vashi, Navi Mumbai 400703

Mob : 91-8591724774 / 8591099686
(WhatsApp only)

Email : icoon@icoonmarine.com

K LINE SHIP MANAGEMENT (INDIA)

PVT. LTD.

Marathon Futurex, Mafatlal Mills Compound,
Unit Mo 1001, 10th Floor, C Wing, N.M. Joshi
Marg, Lower Parel (E), Mumbai 400 013

Tel :91-22-49269700

Email : all.users@klsmmumbai.com

“K" STEAMSHIP AGENCIES PVT. LTD.
Godrej Coliseum, Office No.501, C wing,
Everard Nagar, Off Somalya Hospital,
Sion (East), Mumbai 400 022

Tel : 91-22-61538100 (Board)

Email : manning@ksmsindia.com
Website : www.ksteamship.com

MAERSK FLEET MANAGEMENT AND
TECHNOLOGY INDIA PVT. LTD.

501 and 504, 5th Floor,

Godrej 2, Piroj Shah Nagar,

Eastern Express Highway,

Vikhroli (East), Mumbai 400 079

Mob : 81-9228811466

Email : marinejobs.india@maersk.com
Website : www.maersk.com

MARLOW NAVIGATION

INDIA PVT. LTD.

Tth Floor, Sunrise Tower,

Plot No C-10, Central Road,
MIDC, Opp. Ralta Office,
Andheri (East), Mumbai 400 093

Tel : 91-22-66982200 / 62318300
Fax : 81-22-66982210
Email : hrsea.mni@marlowgroup.com

Website : www.marlow-navigation.com

MARNAVI SHIPPING MANAGEMENT
PVT. LTD.

503/504, Peninsula Plaza,

5th Floor, New Link Road,

Andheri (West), Mumbai 400 053

Tel :91-22-42175444

Email : mumbai@marnavishipping.com

MMS MARITIME (INDIA) PVT. LTD.
Unit Mo. 101, Supreme Chambers,
17/18 Shah Industrial Estate,

Veera Desal Road, Andheri (West),
Mumbai 400 053

Tel 1 91-22-40620100 / 6696 0181 / 82
Fax : 91-22-66960183
Email :apply@mms-india.com

Waebsite | www.mms-india.in

MOL MARITIME (INDIA) PVT. LTD.

Unit No. 52, 5th, Floor, Kalpataru Square,
Kondivita Lane,Off. Andheri Kurla Road,
Andheri (East), Mumbai - 400 059,

Tel : 91-22-61507000

Email : molmi.apply@molgroup.com

MOL TANKSHIP MANAGEMENT PTE. LTD.
(SINGAPORE)

6th Floor, Prudential Building, Central Avenue,
Hiranandani Gardens, Powai, Mumbai 400 076
Tel :91-22-6124 7200

Email : amol@synergymanning.com

MSC CREWING SERVICES PVT. LTD.
MSC House, 2nd - 3rd Floor,

Andheri Kurla Road, Andheri (East)
Mumbai 400 059

Tel :91-22-6752 2555

Fax :91-22-6752 2525

Email : INOO1-Jobs@msc.com

MSI SHIPPING SERVICES INDIA

. LTD.
(IMC SHIPPING CO. PTE LTD SINGAPORE)
605, 6th Floor, Remi Commercio,
Shah Industrial Estate, Off Veera Desai Rd.,
Andheri (W), Mumbai 400 053.
Tel :91-22-6930 8000
Email : msiindia@msiships.com

www.seajob.net
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MTM SHIP MANAGEMENT

(INDIA) PVT. LTD.

4th Floor, Gala Impecca, Andheri Kurla Road,
JB Nagar,Andheri (East), Mumbai 400 093
Tel :91-22-6111 2111

Email : mimjobs.india@mtmsm.com

NAUTICFLEET PRIVATE LIMITED
Office No 907, B Wing, Mittal Commercia,
Hasan Pada Road, Marol, Andheri East,
Mumbai 400059.

Tel @ 91-22-40022698/99

Email . recruitment@nauticfleet.com

NJORDSHIPS MANAGEMENT INDIA
PVT LTD

Akshaya Shanti, First Floor, Unit No. 101,
Door No. 27/44, Anna Salai, Mount Road,
Chennai 600 002

Tel :91-44-40002500

Email : recruitment@njordships.com

NORTHERN MARINE MANAGEMENT
(INDIA) PVT. LTD.

301/302, Delphi 'B' Wing, Orchard Avenue,
Hiranandani Business Park,Powai,
Murnbai 400 076

Tel :91-22-6751 5200/ 6751 5276
Email : indiarecruit@stena.com

NORTH SHIPPING PVT, LTD.

Office Unit No. 802, B Wing Rustomjee
Central Park, Andheri — Kurla Road, Chakala,
Andheri (E), Mumbai 400069

Tel :91-22-4005 8001 / 3158 5694

Email : apply@northshipping.in

NYK SHIPMANAGEMENT (INDIA) PVT, LTD.
10th Level, Tower 1, Seawoods Grand
Central, Sector 40, Seawoods,

Navi Mumbai 400 706

Tel : 91-22-6815 6700

Email
nyksm.s.smin-cvmumbai@nykgroup.com
Website : www.nyksm.com

OCEAN SPARKLE LIMITED

10th Floor, Lakhani Centrium, Sector - 15,
Belapur, Navi Mumbal 400 614

Tel :91-22-27578507 /40

Email : crew.osl@adani.com

OLYMPIA SHIP MANAGEMENT PVT. LTD.
2108, 2109 & 2110, Kamdhenu Commerz
Commercial Business Park, Sector 14,
Kharghar, Navi Mumbai 410 210,
Mob : 91-BI76768463, 8976764081

- 91-8976764031, BI76764082
Emall : crew@olympiaship.com

OSM THOME INDIA PVT. LTD.

1442, S 14, Solitaire Corporate Park,
Guru Hargovind Road, Chakala,
Andheri East, Mumbai 400093

Tel :91-22-40680300 ( 8657530682
Email : marinejobs.in@osmthome.com

PIL (INDIA) PRIVATE LIMITED

811, Raheja Towers, 177 Anna Salai,
Chennai 600 002

Tel :91-44-66840600 / 46840598
Email : pma@maa.pacificmanning.com

SAFINA SHIP MANAGEMENT PVT. LTD.
Office 15, Grow More Tower, Sector-02,
Kharghar, Navi Mumbai 410210

Tel :91-22-62013948

Email : crew@safina.co.in / ops@safina.co.in

SEAARLAND MANAGEMENT

SERVICES PVT, LTD.

Unit Mo 302, Raheja Plaza Permises Co-
Operative Society Ltd., Off Andheri-Link Road,
Andheri (West), Mumbai 400 053

Tel :91-8655812752 / 8655812750

Email : crew@seaarland.co.in

SEASPAN CREW MANAGEMENT INDIA
PRIVATE LIMITED

501, Kamla Executive Park, Andheri (E),
Mumbai 400 059

Tel :91-22-4066 6200

Emall : jobs@seaspancrew.com

Log on to : www.seajob.net
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SEVEN ISLANDS SHIPPING LTD.
Suite 3A, 3B & 4, Level 8, B Wing,
Times Square, Andheri Kurla Road, Off. Aarey Road, Goregaan (E),
Mumbai 400 058 Mumbai 400 063

Tel - 91-22-4225 4225 Tel :91-22-6239 0227

Emall : manning@sishipping.com Email : crewing@stsmmgt.com
Website : www.sishipping.com

STS MARINE MANAGEMENT PVT, LTD.
809, Bth Floor, Ecostar, Vishweshwar Nagar

SWARA.J MARINE SERVICES
PRIVATE LIMITED

C-14, 1st Floor, Vijay Apartment,
Near Three Petrol Pump, LBS Road,
Opp. Magathane Depot, Borivali (East), Thane (West), Maharashtra 400 602
Mumbai — 400066, Tel :91-22-25300625

Tel :91-9152267612 Email : swarajmarine@gmail.com
Email : personnel@shanemarine.com

SHANE MARINE SERVICES
PRIVATE LIMITED
Western Edge |l, B-Wing, 301,

SWAR INDIA SHIPPING SERVICES
PVT. LTD,

B-68, 603, Moreshwar Shanti Nagar CHS.
Ltd., Sector - 1, Shanti Nagar,

SHAN SHIP MANAGEMENT PRIVATE
LIMITED
Office No. 804, 805, B06 and 811, 08th Floor,
Fortune Emporio, Near Sunshine Hotel, Mira Road East - 401107
Mira Road East, Thane, Maharashtra 401107 Tel :91-22-31749092
Tel -+ 91-90290 03060 Email : crewing@swarindiashipping.org
Email : personnel@shanshipmanagement.com

SYNERGY MARITIME PVT. LTD.

SHOOLIN SHIP MANAGEMENT PVT. LTD. 4th Floor AKDR Tower | 3/381 Rajiv Gandhi

Office No. 315, 3rd Floor, Monarch Plaza,
Plot No. 56, Sector 11, CBD Belapur,
MNavi Mumbai 400 614

Mobile : 81-8321988233 / 8779859250
Tel 1 91-22-4802 4564

Email : info@shoolinship.com

Email : iliketobe@synergymanning.com

TANGAR SHIP MANAGEMENT
PRIVATE LIMITED

12th Floor, Bay View Towers, Sector 11,
CBD Belapur, Navi Mumbai 400 614
SUNTECH CREW MANAGEMENT PVT.LTD. 18l ~ :91-22-41769998

Formerly known as Navig8 Email : seafarers@tangarshipping.com
Shipmanagement Services Pyt. Ltd. Website : www.tangarshipping.com

Unit - 601/A, Supreme Chambers
Condominium, 6th Floor, 17/18, Shah
Industrial Estate, Veera Desai Road,
Andheri (West), Mumbai 400 053

Tel :91-22-66060000 Road, Worli, Mumbai 400 018
Email : fleetpersonnel@suntech-maritme.com  Tel :91-22-66613000 / 24922100
Website : www.suntech-maritime.com Email | Neet@greatship.com

THE GREAT EASTERN SHIPPING
COMPANY CO. LTD.
Ocean House,134/A, Dr. Annie Besant

Salai (OMR), Mettukuppam, Chennai — 600097

P SEANJOB % Mumbai, 1st March 2026 @

SHIPPING COMPANY - DIRECTORY

TOMINI SHIPPING PVT. LTD.

901, Lodha Supremus, Saki Vihar Road,
Andheri (East), Mumbai 400 072

Tel : 91-22-4979 5602

Email  : crewing@tominishipping.com
Website | www.tominishipping.com

TRISTARR MARITIME AND SHIPPING
PRIVATE LIMITED

405, B1, Boomerang, Chandivali Farm Road,
Andheri {E), Mumbal 400072.

Tel :91-22-46084088 / 47496657

Email : mumbai@tristarr-maritime.com

TRITON MARITIME PVT. LTD.
Anchorage, Near Amarnath Patil Ground,
Off. Govandi Station Road,

Govandi (East), Mumbai 400088.

Tel :91-8600842570 / 9870599463
Email : crewing@triton-maritime.com

UDYA SHIPPING SERVICES PVT. LTD.

B-204/205, Sai Sangam, Plot No-85, Sector-15,

CBD Belapur, Navi Mumbai 400 614.
Tel :91-22-41626363 (100 Lines)
Email : resume.udya@manningindia.com

WALLEM SHIPMANAGEMENT
(INDIA) PVT. LTD.

First Floor, Valecha Chambers,
Plot B 6, Andheri New Link Road,
Andheri (W), Mumbai 400 053

Tel : §1-22-40432222

Email : recruithom@wallem.com
Website : www.wallem.com

SHORE JOBS

APOLLO CREW MANAGEMENT INDIA PVT. LTD.

MARINE & TECH SUPERINTENDENT (Qil/Chem and Gas)
For Mumbai, Kochi & Vizag Offices.

Mob : +91 8655790576 / 8450952419
Email : recruitment@apollomaritimegroup.com

ADMIRAL MARINE SERVICES PVT. LTD.
» OPERATION EXECUTIVE : With 1 year Experience - Male

» RECRUITMENT EXECUTIVE : Freshers Only - Female
Mob: 6369704207 | Email: hrams@admiralmarine.com

HERMES SHIP MANAGEMENT PVT. LTD.

» CREW OPERATION EXECUTIVE
Preferred experience of Offshore and Bulk Carrier vessel.
» MARINE SUPERINTENDENT
Preferred experience of Offshore vessel.
» SOURCING EXECUTIVE
Preferred experience of Bulk Carrier vessel,
» SOURCING EXECUTIVE
Preferred experience of Offshore vessel.
» TECHNICAL SUPERINTENDENT
Preferred experience of Offshore vessel.
b TECHNICAL SUPERINTENDENT
Preferred experience of Bulk Carrier vessel.

» HR & ADMIN - Preferred experience of 1 Year.
» RECEPTION - Preferred experience of 1 Year.
(Preferably residing in Navi Mumbai/Mumbai)
Tel : +91 22 6690 0900 | Email: info@hsmpl.com

Registered candidates please log on to www.seajob.net to apply directly.

Log on to : www.seajob.net

EXECUTIVE SHIP MANAGEMENT PVT. LTD.

» TECHNICAL SUPERINTENDENT -
MUMBAI/CHANDIGARH/KOLKATA
Candidate should have sailed onboard an LNG carrier/Oil tanker/
Chemical tanker as Chief Engineer. Min. experience 1-2 years,
Freshers may also apply.

» HSEQA SUPERINTENDENT - CHENNAI/MUMBAI
Candidate should have sailed onboard an Oil/Chemical tanker as
Chief Engineer/Master. Minimum experience 1-2 years.
Freshers may also apply. Second Engineer (2E) with
Bulk carrier experience may also apply.

» MARINE SUPERINTENDENT -
MUMBAI/CHANDIGARH/KOLKATA
Candidate should have sailed onboard a Gas tanker (LPG) as a Master.
Minimum experience 1-2 years. Freshers may also apply.
Email: seajobs@executiveship.com
Contact No: 91-22-67551777/ 91-22-67551700

SWARAJ MARINE SERVICES PRIVATE LIMITED
» CREW MANAGER
(with Shipping Experience)

Tel: 022-25300625 | Email: swarajmarine@gmail.com

EXMAR SHIPMANAGEMENT INDIA PVT. LTD.
» TECHNICAL PURCHASER
Tel: +91 22 66424444
Send your application by email to: apply@exmar.in

www.seajob.net
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WILHELMSEN SHIP MANAGEMENT

31/32, Apple Heritage, Plot No. 54-C,

Sir Mathuradas Vasanji Road, Andheri East,
Mumbai - 400 093

Email : wsm-bom-recruitment@wilhelmsen.com
Website : www.wilhelmsen.com

XFINITY MARITIME SERVICES

PRIVATE LIMITED

Office No 1006, 10th Floor, Kesar Saolitaire,
Plot No. 05, Palm Beach Road, Seclor 19,
Sanpada, Navi Mumbai 400 705

Tel . 91-22-6956 7567

Email : jobs@xfinitymaritime.com
Website : www.xfinitymaritime.com

XT SHIPS MANAGEMENT INDIA PVT. LTD.
Unit F-5, 4th Floor, Pinnacle Business Park,
Mahakali Caves Road, Andheri East,
Mumbai 400093

Tel : 91-22-6873 2600

Fax :91-22-6873 2601

Email : jobs@xtindia.com

YUAM CREW MANAGEMENT PVT. LTD.
B-710, 7th Foor, Bonanza, Sahar Plaza
Complex, Nex! to Kohinoor Continental
Hotel, Andheri Kuria Road,

Andheri East, Mumbai 400 052

Tel :91-22-4974 0300

Email : hr@yuamship.com

ZODIAC MARITIME AGENCIES

INDIA PRIVATE LIMITED

402, Solaris One Premises Co-Op Society
Ltd., N 8 Phadke Marg, Andheri (E}),

Mumbai 400 069

Tel :91-22-61872019/ 23

Email : recruitment.india@zodiac-maritime.in
Website : www.zodiac-maritime.com
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SNACKS FOR ACTIVE LIFESTYLES

taying active means fueling your body the right way. But

let's be real, grabbing random snacks and hoping for the

best isn't the vibe. Your body deserves better. The right
snacks can boost your energy, support recovery, and keep you
feeling strong without the crash. Think simple, balanced, and
actually satistying. Whether you're hitting the gym, running
errands, or just living life on the go, smart snacking can seriously
level up your performance. Let's make every bite count.

* Greek yogurt with berries

Greek yogurt with berries is a snack that feels light but works
hard for your body. Greek yogurt is packed with protein, which
helps repair muscles and keeps you tull longer. It's perfect after a
workout or whenever you need something satisfying without
feeling heavy. Add a handful of fresh berries, and you get a natural
boost of antioxidants that support recovery and overall health.
The mix of creamy and sweet makes it super easy to enjoy, while
still being a smart choice. Simple, colorful, and powertul, this
combo proves healthy snacks don’t have to be boring.

* Banana with peanut butter

Banana with peanut butter is the ultimate quick-fuel combo when
you need energy that actually lasts. Bananas give you fast-
digesting carbs, which means your body gets an instant boost,
perfect before a workout or a busy day. Peanut butter adds healthy
fats and a little protein, helping slow digestion so you don't crash
an hour later. The result? Steady, balanced energy that keeps you
going. [t's creamy, naturally sweet, and super satisfying without
being complicated. No prep, no stress, just real food that powers
your movement and keeps your hunger in check the smart way.

* Mixed nuts (almonds, walnuts, cashews)

Mixed nuts such as almonds, walnuts, and cashews are a nutrient-
dense snack packed with health benefits. Almonds provide
protein, fiber, vitamin E, and magnesium, supporting heart and
skin health. Walnuts are rich in omega-3 fatty acids, which
promote brain function and reduce inflammation. Cashews offer
healthy fats, iron, and zinc, contributing to energy production and
immune support. Together, these nuts deliver a balanced

combination of plant-based protein, heart-healthy fats, and
essential minerals. Enjoyed in moderation, mixed nuts make a
convenient, satisfying snack that supports overall wellness and
sustained energy throughout the day.

* Protein smoothie

A protein smoothie made with spinach, banana, protein powder,
and almond milk is an excellent post-workout recovery drink.
Fresh Spinach adds iron, antioxidants, and essential vitamins that
help reduce muscle fatigue. Banana provides natural sugars and
potassium to replenish energy and prevent cramps. A scoop of
protein powder supports muscle repair and growth, making it
perfect after intense exercise. Blended with creamy Almond milk,
the smoothie becomes smooth, dairy-free, and easy to digest. This
refreshing combination delivers balanced nutrients, promotes
faster recovery, and keeps you feeling energized, satisfied, and
ready for your next workout session.

* Appleslices with almond butter

Apple slices with almond butter make a simple yet powerful snack
packed with balanced nutrition. Crisp Apple slices provide natural
sweetness, fiber; and vitamin C, supporting digestion and immune
health. Pairing them with creamy Almond butter adds healthy
monounsaturated fats, plant-based protein, and vitamin E. This
combination helps stabilize blood sugar levels while keeping you
full and energized for longer periods. The fiber from apples works
together with the healthy fats in almond butter to promote heart
health and sustained energy. Easy to prepare and deliciously
satistying, this snack is pertect for busy days, oftering both taste
and wholesome nourishmentin every bite.

* Hard-boiled eggs

Hard-boiled eggs are a convenient, nutrient-rich snack that
delivers high-quality protein in a compact form. A single Egg
contains all nine essential amino acids, making it a complete
protein that supports muscle repair and growth. They are also
rich in vitamins like B12 and D, along with minerals such as
selenium and iron. The natural fats in eggs help promote satiety,
keeping you full between meals. Easy to prepare in advance and
simple to carry, hard-boiled eggs are perfect for busy schedules.
Whether eaten plain or lightly seasoned, they provide lasting
energy and wholesome nourishment anytime, anywhere.

* Cottage cheese with pineapple

Cottage cheese with pineapple is a refreshing, nutrient-packed
£

snack that supports muscle recovery and sustained energy.
Creamy Cottage cheese is rich in high-quality protein, especially
casein, which digests slowly and helps repair and build muscle
over time. Sweet, juicy Pineapple adds natural sugars to quickly
replenish energy after physical activity. Pineapple also contains

Log on to : www.seajob.net
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vitamin C and bromelain, an enzyme that may aid digestion.
Together, this combination provides a balanced mix of protein
and carbohydrates, making it ideal post-workout. Light yet
satistying, it offers a delicious way to refuel your body and support

overall recovery.
* Whole-grain toast with avocado

Whole-grain toast with avocado is a wholesome snack that
delivers lasting energy and balanced nutrition. A slice of Whole
wheat bread provides complex carbohydrates and fiber, which
support steady blood sugar levels and sustained fuel throughout
the day. Topped with creamy Avocado, it adds heart-healthy
monounsaturated fats, potassium, and important vitamins like E
and K. This combination of complex carbs and healthy fats helps
keep you full, satisfied, and energized for hours. Simple to prepare
and naturally delicious, whole-grain toast with avocado makes an
ideal breakfast or snack that supports overall wellness and
balanced nutrition.

SEANJOB
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* Oat energy bites (oats, honey, nut butter, chia seeds)

Oat energy bites are a compact, nutrient-rich snack perfect for
fueling your body before exercise. Rolled Oat provides slow-
digesting carbohydrates for steady energy, while natural Honey
offers a quick boost to power through workouts. Creamy Nut
butter delivers protein and healthy fats that help sustain energy,
and Chia seeds add fiber, omega-3s, and minerals for overall
vitality. These no-bake bites are convenient to prepare and easy to
carry, making them an ideal on-the-go snack. Their balanced mix
of carbs, fats, and protein helps maintain stamina, improve
performance, and keep hunger at bay during intense training

sessions.
* Rice cakes with peanut butter and banana

Rice cakes topped with peanut butter and banana create a simple,
energizing snack that's easy on the stomach. Crisp Rice cake
provides a light, low-calorie base rich in quick-digesting
carbohydrates, perfect for a mid-day boost. Spread with creamy
Peanut butter, it adds protein and healthy fats to keep you feeling

satistied. Sliced Banana contributes natural sugars and potassium,
replenishing energy and supporting muscle function. Together,
this combination balances carbs, fats, and nutrients in a portable,
ready-to-eat snack.

Quick to assemble and naturally flavortul, rice cakes with peanut
butter and banana are ideal for light energy before workouts or
between meals.

* Protein bar (low sugar)

A low-sugar protein bar is a practical, nutrient-dense choice for
busy lifestyles. Packed with high-quality protein, it helps support
muscle maintenance and repair while keeping hunger at bay.
Many bars include wholesome ingredients like nuts, seeds, and
whole grains, providing tiber, healthy fats, and sustained energy.
Their compact, ready-to-eat format makes them perfect for travel,
work, or post-workout refueling.

By limiting added sugars, these bars offer a satisfying snack
without unnecessary calories, making them suitable for those
mindful of blood sugar and overall nutrition. Quick, convenient,
and portable, a protein bar keeps you fueled wherever your day
takes you.

e Chia pudding

Chia pudding is a creamy, nutrient-packed treat that fuels both
body and mind. Tiny Chia seeds are loaded with omega-3 fatty
acids, fiber, and protein, delivering long-lasting energy and
supporting heart and brain health. When soaked in milk or plant-
based alternatives, they transform into a smooth, gel-like pudding
that's perfect for breakfast or amid-day snack.

Add fruits, nuts, or a drizzle of” honey for natural sweetness and
extra nutrients. This easy-to-make dish keeps you tull, energized,
and satisfied, offering a delicious way to enjoy superfoods without

sacrificing taste or convenience.
Conclusion

[ncorporating nutrient-dense snacks like mixed nuts, protein
smoothies, hard-boiled eggs, and chia pudding can transform your
daily diet into a source of sustained energy and overall wellness.
These foods provide a balanced mix of protein, healthy fats,
complex carbohydrates, and essential vitamins and minerals,
supporting muscle recovery, brain function, and heart health.

Whether enjoyed pre- or post-workout, as a quick mid-day bite, or
alight breakfast, each snack combines convenience with nutrition.
By choosing wholesome, thoughtfully prepared options, you can
fuel your body efficiently, satisty cravings healthily, and maintain
energy levels, making healthy eating both simple and enjoyable.

(Disclaimer: This article is not intended fo diagnose, lreat , cure, or preven! any disease
Information and stalements made are for educational purposes and are not intended to replace

the advice of your medical practitioner. If you have a severe medical condition, see your physician
ofchoice.)

Log on to : www.seajob.net
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Marine
Insights

THE GREEN SKILLS GAP IN THE MARITIME INDUSTRY:
WHY IT MATTERS AND HOW TO CLOSE IT?

The maritime sector is one of the most critical pillars of
the world economy. Today, however, it is under
mounting pressure to decarbonize, adopt alternative fuels,
improve energy efficiency, and digitize operations. As
vessels shift toward LNG, methanol, ammonia, hydrogen,
hybrid propulsion, and battery systems, and as ports
electrify and automate, the industry faces a pressing
challenge: a widening green skills gap.

This gap refers to the shortage of workers equipped with the
technical, digital, and environmental expertise needed to
support the transition to low-carbon and sustainable
maritime operations. While technology is advancing rapidly,
workforce preparedness is not keeping pace.

Understanding Green Skills in Maritime

Green skills in the maritime context go far beyond basic
environmental awareness. They encompass the technical
ability to operate and maintain alternative fuel systems,
knowledge of energy optimization and emissions
monitoring, and proficiency in digital tools that enhance
efficiency.

Marine engineers now require familiarity with high-voltage
electrical systems, battery management, fuel cells, and
cryogenic fuel handling. Deck officers must understand
voyage optimization software, emissions reporting systems,
and regulatory compliance frameworks. Shore-based
professionals increasingly need expertise in carbon
accounting, sustainability reporting, and data analytics.

In essence, the modern maritime professional must combine
traditional seamanship or engineering knowledge with
sustainability literacy and digital fluency.

Why the Skills Gap Exists

Several structural factors have contributed to the green
skills shortfall.

First, technology is evolving faster than training systems.
Maritime education has historically focused on conventional
propulsion systems and navigation methods. Updating
curricula, retraining instructors, and investing in new
simulators takes time and capital, often lagging behind

technological change.

Second, the maritime workforce is aging. Many experienced
engineers and officers were trained on diesel engines and
mechanical systems. Transitioning to electric propulsion or
hydrogen fuel systems requires a fundamentally different
knowledge base. At the same time, attracting younger talent
to seafaring roles remains a challenge in many regions.

Third, regulatory uncertainty slows workforce investment.
Shipowners may hesitate to invest heavily in training for
ammonia or hydrogen systems if global fuel standards and
infrastructure pathways are still evolving. This uncertainty
delays structured upskilling efforts.

Finally, the industry’s global nature complicates
coordinated training initiatives. Ships operate across
jurisdictions, under different flags and regulatory regimes,
making uniform certification and skill recognition difficult
to achieve.

Areas of Critical Shortage

The shortage is particularly acute in advanced propulsion
and digital systems. Battery technology, high-voltage
electrical engineering, and fuel-cell integration require
competencies more commonly found in the automotive or
renewable energy sectors than in traditional maritime
engineering.

Data analytics and digital optimization also represent a
significant gap. Modern vessels generate vast amounts of
operational data, yet many operators lack personnel trained
tointerpret and act on it. Cybersecurity awareness is
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another growing concern as ships become increasingly
connected.

At the port level, electrification projects and shore power
integration demand engineers and project managers who
understand both maritime operations and power grid
systems, a hybrid skill set that remains scarce.

Consequences for the Industry

If left unaddressed, the green skills gap could slow
decarbonization efforts and undermine safety. Operating
alternative fuels such as ammonia or hydrogen without
properly trained crews poses significant operational and
safety risks. Poorly managed battery systems or digital
platforms can lead to technical failures or cyber
vulnerabilities.

The gap also has economic implications. Companies unable
to secure skilled personnel may struggle to comply with
emissions regulations or adopt efficiency-enhancing
technologies. This could affect competitiveness, insurance
costs, and access to green financing.

Moreover, ports and shipping lines in developing economies
may find themselves excluded from emerging green supply
chains if they cannot demonstrate adequate technical
capacity.

Pathways to Closing the Gap

Addressing the green skills gap requires coordinated effort
across industry, government, and educational institutions.
One key solution lies in modernizing maritime curricula.
Training institutions must integrate alternative fuels,
energy efficiency systems, and digital technologies into core
programs rather than treating them as optional add-ons.
Investment in advanced simulators and partnerships with
technology providers can ensure hands-on exposure to
emerging systems.

Flexible learning models are equally important. Modular
certifications and short, stackable courses allow working
professionals to upskill without stepping away from
employment for extended periods. Online learning
platforms, blended training models, and remote simulation
tools can expand access, particularly for seafarers.

Industry collaboration also plays a central role. Shipowners,
classification societies, and equipment manufacturers can

jointly develop standardized competency frameworks for
green technologies. Shared standards make certification
portable and globally recognized, reducing fragmentation.

Governments can accelerate progress through targeted
incentives. Funding for maritime training centers, grants
for workforce reskilling, and subsidies for small operators
can lower financial barriers. Linking decarbonization
policies with workforce development requirements ensures
that human capital planning becomes part of the green
transition strategy.

A Strategic Opportunity

While the green skills gap presents risks, it also offers a
strategic opportunity. The maritime transition has the
potential to create thousands of high-quality technical jobs,
from battery specialists and alternative fuel engineers to
sustainability analysts and digital operations managers.

Countries that invest early in maritime green training can
position themselves as hubs for sustainable shipping
expertise. Ports that develop strong technical capacity may
attract greener fleets and supply chain partners seeking
reliable low-carbon operations.

For individual professionals, acquiring green skills
enhances career resilience. As sustainability becomes
central to maritime business models, those with
environmental and digital expertise will be increasingly in
demand.

Conclusion

The maritime industry stands at a decisive moment.
Decarbonization targets, technological innovation, and
environmental expectations are reshaping shipping faster
than ever before. Yet technology alone cannot drive
transformation. Skilled people that are trained, adaptable,
and forward-looking remain the foundation of safe and
efficient maritime operations. Closing the green skills gap is
not simply about compliance; it is about ensuring that the
industry’s workforce evolves alongside its vessels and
infrastructure. With coordinated investment in education,
standardized certifications, and cross-sector collaboration,
the maritime sector can turn today’s skills shortage into
tomorrow’s competitive advantage, steering confidently

toward a sustainable future.

(Disclaimer: All data and information provided in this article is for informational purposes only.
SEAuSOB takes no responsibility as to the accuracy, completeness, correctness, suitability
or validity of this information and will not be liable for any errors or omissions in this information,
orany ramifications arising from its display oruse:)
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PANAMA SEIZES 2 KEY CANAL PORTS FROM HONG KONG
OPERATOR FOLLOWING SUPREME COURT RULING

he Panamanian government seized two ports at the

entrances of the Panama Canal according to a Hong Kong-

based company that has operated them for decades, a
move triggered by a final Supreme Court ruling that declared the
company’s concession unconstitutional.

A decree issued authorized the Panama Maritime Authority to
occupy the ports for “reasons of urgent social interest,” including
all movable property within or outside the Balboa and Cristébal
terminals and specifically naming cranes, vehicles, computer
systems and software. A statement from the operator, CK
Hutchison, said it had ceased operations at the ports after
government officials arrived and took them over, threatening
criminal prosecution if the company did not comply.

The saga surrounding the two Panamanian ports is part of a
broader rivalry between the United States and China, in which the
Central American country became caught in the middle after U.S.
President Donald Trump accused China last year of “running the
Panama Canal/”

Court stalls sale of Panama ports

Panama’s Supreme Court ruled that a concession to a Chinese
company operating two ports at either end of the Panama Canal is
unconstitutional. U.S. President Donald Trump has sought to put
control of the strategically vital ports in the hands of U.S. owned
companies.

CK Hutchison was slated to sell the two ports to a consortium that
includes U.S. investment firm BlackRock, but this prompted swift
intervention from the Chinese government, which halted the deal.

In January, Panama’s Supreme Court struck down the law
approving the concession contract for Panama Ports Company, a
subsidiary of CK Hutchison. The ruling also invalidated an
extension granted in 2021, stripping the port operations of any
legal basis. PPC said in a statement that it strongly objects to the
government takeover. The company said it has received no
compensation for its decades of investment. “The takeover of the
ports by the Panamanian State is a culmination point of the
unlawful campaign that the State launched a year ago targeting
PPC, itsinvestors and its concession contract,” the statement said.

PPC has operated these terminals since 1997, when the state
awarded it the concession to manage the ports located at the
Pacific and Atlantic entrances to the Panama Canal. Panama’s
government announced days ago that it will guarantee the
continuity of port operations and job stability, and that APM
Terminals, a subsidiary of the Danish group A.P. Moller-Maersk,
would temporarily assume the administration of the terminals
while a new contract is awarded.

Meanwhile, CK Hutchison Holdings started arbitration
proceedings against Panama under the rules of the International
Chamber of Commerce. It's unclear what the impact of the
proceedings would be and how long they could take. It also
threatened to sue APM Terminals, if it operates the concession.
The Danish group responded that it's not a party to the legal
proceedings.

A PPC spokesperson told that the company was seeking an
agreement with the Panamanian government to continue
operating.

RFOCEAN SECURES FIRST LONG-TERM
E-METHANOL SUPPLY FROM ETFUELS, DRIVEN BY FUELEU

FOcean, a fully integrated European shipping company,

has signed a binding long-term off-take agreement with

ETFuels to purchase e-methanol at a fixed price from 2030.
Thisis not a letter of intent. Not a memorandum of understanding.
Not a term sheet. This is a fully executed, bankable commercial
contract with guaranteed revenue certainty, structured to support
project finance. The agreement positions RFOcean ahead of
binding and punitive new EU maritime emissions rules which
cameinto forcein 2025.

Under the EU’s FuelEU Maritime regulation, shipping companies
face escalating penalties if they do not reduce the carbon intensity
of their fleet. Most operators have been slow to act. RFOcean is
betting that being early pays off, both by avoiding future penalties,
and by gaining a competitive edge in a market where e-methanol
will likely be scarce.

RFOcean has already ordered eight new diesel electric powered,
methanol ready/fitted chemical tankers built for the European
regional trade, making it one of the top five owners of methanol-
capable vessels globally. This offtake agreement ensures those
ships will have access to compliant fuel at predictable prices, and
in view of the penalty costs the offtake agreement is commercially
driven.

“This isn’t just about compliance, it's about competitive
positioning,” said Fredrik Rye-Florentz, CEO of RFOcean. “We
believe compliant fuel will be scarce. By locking in supply now at
fixed prices, we can offer our customers certainty and be in the
forefront of a development which makes commercial sense
today.” For ETFuels, the deal validates its pan-Atlantic e-methanol
production platform and demonstrates that regulatory clarity can
translate into bankable commercial commitments. The =
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company is developing large-scale e-methanol projects across
Europe and the United States.

“This is a landmark transaction,” said Lara Naqushbandi, CEO of
ETFuels. “It shows that astute shipping companies are willing to
move early and lock in green fuel supply. The deal also sends a
clear message to policymakers: stable regulations unlock
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investment. Any weakening of the EU’s green fuel standards
would undermine momentum at exactly the wrongtime.”

The agreement also reflects growing concerns about energy
security. By sourcing fuel which is produced domestically and
meets EU standards, RFOcean reduces its exposure to global fossil
fuel price swingsand geopolitical supply risks.

WHEN BLANK SAILINGS SURGE,
PREDICTABILITY BECOMES A STRATEGIC ASSET

lank sailings have long been part of the shipping cycle.
Recent data suggests the scale and frequency of
disruption are entering a new phase.

Drewry reports a 122 percent month-on-month increase in blank
sailings across major East-West trades this month alone,
effectively a doubling in withdrawn capacity compared with the
previous period.

While short-term fluctuations are not unusual around seasonal
events such as the Lunar New Year, underlying drivers of this spike
pointtosomething more structural.

Trade volatility is being shaped simultaneously by geopolitical
tensions, renewed tariff disputes between the United States and
China, inflationary pressures suppressing consumer demand, and
broader uncertainty around energy transition pathways.

Combined, each of these factors makes demand forecasting more
complex, creating a planning environment where traditional
scheduling assumptions are increasingly fragile.

For ports, terminals, and hinterland operators, the central issue is
not merely capacity reduction, butvariability.

As Sjoerd de Jager, Managing Director and Co-Founder of
PortXchange observes, “Schedule information is the backbone of
efficient port calls. But in volatile conditions, static ETAs become
outdated almost immediately. If the industry wants to reduce
waste, it needs to move from static planning to predictive,
continuously updated coordination.”

Even when overall capacity remains relatively stable, frequent
adjustments to sailing schedules create cascading operational
effects. A cancelled sailing compromises berth windows. A
delayed arrival disrupts yard planning. Inland barge and rail
connections fall out of sequence.

The result is idle assets, compressed peaks, underutilized labour,
and avoidable emissions.

In this context, predictability becomes more valuable than
volume.

Historically, estimated times of arrival have been treated as fixed
reference points. In practice, they are often calculated once and
adjusted, if at all, manually. This approach struggles to reflect real-
world conditions such as port congestion, lock restrictions,
weather systems, water levels, or network knock-on effects.

As schedule variance compounds across the supply chain,
inefficiencies multiply. Waiting times increase. Fuel consumption
rises, and emissions follow.

The spike in blank sailings is a reminder that volatility is no longer
an exception to the rule. It has become a structural feature of the
market. In such an environment, reactive communication is
insufficient. What is required is predictive schedule intelligence
systems capable of continuously recalculating arrival times using
live vessel data and network-wide inputs.

Across parts of the inland and barge sector, this shift is already
underway. Predictive ETA engines are being deployed that analyze
vessel movements alongside operational constraints to provide
dynamically updated arrival forecasts. Rather than relying on
static schedules, operators receive automated ETA updates via API
integration into their existing planning systems.

In collaboration with a major inland operator, PortXchange
developed ETAPredictor, a custom-made, Al-based, predictive ETA
solution. Addressing low utilization and high idle times, the
program has demonstrated measurable results. By recalculating
ETAs in real time using vessel-level and network historical data,
the system reduced ETA prediction error by more than 50 percent
within six months of deployment.

In practice, this translated into improved asset utilisation, fewer
idle towboats, and more stable workforce planning.

As blank sailings and schedule volatility ripple through maritime
networks, the ability to absorb disruption depends increasingly on
how quickly arrival forecasts can adapt to changing conditions.
Accurate, continuously updated ETAs allow berth windows, labour
allocation, and hinterland connections to be adjusted proactively
ratherthan reactively.

Periods of disruption tend to expose weaknesses in legacy
processes. Organisations relying on static schedules and manual
coordination will continue to absorb the cost of unpredictability
by utilizing (physical) buffers like warehouses and yard space.
Those investing in predictive, data-driven coordination are better
positioned to stabilise performance despite external turbulence.

Shipping has always operated within cycles. What appears to be
changing is the baseline level of uncertainty. In that environment,
predictability is no longer a marginal operational improvement,
but a tactical differentiator.

As de Jager concludes, “we cannot control blank sailings or
geopolitical volatility. But we can control how intelligently we plan
around them. The choice is simple: absorb disruption or anticipate
it. In today’s environment, resilience means anticipating volatility
in supply chains and predictive coordination tools are becoming a
critical success factor.”
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MITSUBISHI SHIPBUILDING SHIPS FIRST UNITS OF SYSTEMS
FOR MARINE AMMONIA-FUELED ENGINES-
CONTRIBUTING TO MARITIME DECARBONIZATION WITH
AMMONIA FUEL SUPPLY AND GAS ABATEMENT SYSTEMS

itsubishi Shipbuilding Co., Ltd., a part of Mitsubishi

Heavy Industries (MHI) Group, has shipped an

Ammonia Fuel Supply System (AFSS) and an Ammonia
Gas Abatement System (AGAS) for Japan Engine Corporation (J-
ENG).

Both systems are designed for the first ammonia-fueled marine
engine model manufactured by J-ENG and represent the first units
produced by Mitsubishi Shipbuilding. Commissioning work for the
systems will begin in due course.

The AFSS supplies ammonia fuel to the engine in a stable and safe
manner, while the AGAS safely processes surplus ammonia
generated during fuel switching from ammonia to conventional

fuel oil. Both systems support remote operation and automatic
control through an integrated control system, enhancing
operational efficiency and safety.

The early market introduction of these systems will enable
onboard verification combining J-ENG’s ammonia fueled marine
engine model, a first mover in next-generation advanced fueled
engines, with Mitsubishi Shipbuilding’s AFSS and AGAS. This
combination is expected to further accelerate decarbonization
efforts across the maritime industry.

Mitsubishi Shipbuilding will continue strengthening its business
structure to meet the growing demand for ammonia-fueled
vessels.

ENGINE OPTIMISAfIbN CAN REDUCE EMISSIONS COSTS
AS EU ETS REACHES FULL PHASE-IN

ith maritime transport now operating under the 100%

phase-in of the EU Emissions Trading System,

shipowners are placing greater emphasis on engine
optimisation as a means of controlling emissions-related
operating costs, according to German engine diagnostics
specialist CM Technologies GmbH (CMT).

From 1st January 2026, vessels trading between EU ports are
required to surrender EU Allowances for the full volume of verified
greenhouse-gas emissions, bringing the transition period that
beganin 2024 toanend.

Emissions costs are no longer treated as a just another compliance
issue but are animportant factor in voyage economics.

Industry reports published at the start of 2026 indicate that full
ETS compliance now adds about US $320/t of VLSFO consumed on
intra-EU voyages, based on prevailing allowance prices and
regulated fuel emission factors.

While the exact cost varies with carbon markets and exchange
rates, CMT says the scale of the exposure has sharpened
operational focus on fuel efficiency and combustion quality.
“Under full ETS exposure, emissions costs are clearly visible at
voyage level, which means even modest inefficiencies now have a
direct financial impact,” said David Fuhlbriigge, joint Managing
Director of CMT.

According to the company, incremental losses in combustion
efficiency remain among the most common sources of avoidable
emissions.

Retarded ignition timing, uneven cylinder loading or injector
degradation often develop gradually and may not trigger alarms,
yet they steadily increase fuel consumption. Under the ETS
framework, each additional tonne of fuel burned directly
increases allowance requirements.

“Shipowners and managers are making greater use of
performance data, fuel monitoring and combustion analysis to

control fuel consumption and manage emissions exposure as
carbon pricing becomes embedded in daily operations,”
Fuhlbriigge said. This is being reinforced by major classification
societies.

Recent guidance from DNV and ClassNK has indicated that
managing EU ETS exposure requires closer operational control of
fuel consumption and engine performance, alongside robust
monitoring and verification of emissions data.

CMT says the combination of regulatory guidance and early
operational experience under the ETS is driving a more proactive
approach to engine optimization, with operators seeking to
identify and correct small efficiency losses before they translate
into emissions costs.

The company reports growing interest in onboard combustion
analysis to assess ignition timing and cylinder balance under real
operating conditions, allowing adjustments to be made.

At the same time, wear-related efficiency losses under low-
sulphur fuel operation are being monitored more closely, as liner
and piston-ring wear can increase friction and fuel demand well
before traditional maintenance thresholds are reached.

The expansion of the EU ETS scopein 2026 to include methane and
nitrous oxide further increases the importance of combustion
quality, CMT added. “These gases have a significantly higher
global warming potential than CO2, meaning incomplete
combustion events can result in a disproportionate rise in carbon-
equivalent emissions,” said Fuhlbriigge.

“The ETS price itself is outside an operator’s control, but what has
changed is that engine performance now feeds directly into
emissions cost. Maintaining efficient combustion is no longer just
good engineering practice, it is part of managing operating risk in
the carbon market.” CMT expects engine optimsation to become
more tightly integrated with emissions reporting, voyage analysis
and commercial decision-making as ETS costs become fully
embedded in charterparty negotiations.
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In a world overflowing with
information, myths often travel
faster than facts. Many widely
accepted beliefs sound convincing
simply because they have been
repeated for generations.
However, scientific research and
evidence frequently tell a different story.
Let us examine five popular
misconceptions and uncover the truth
behind them.

1. Humans Only Use 10% of Their Brain

One of the most persistent myths is that
humans use only 10% of their brain. This
idea suggests that unlocking the
remaining 90% could grant
extraordinary intelligence or hidden
abilities. The claim has been popularized
by movies and motivational speeches,
but it has no scientific basis. Brain
imaging technologies such as MRI and
PET scans show that nearly all parts of
the brain have known functions and
become active at different times. Even
simple tasks like speaking, walking, or
remembering involve multiple regions
working together. While we may not use
every neuron simultaneously, there is no
large unused portion waiting to be activated.
The brain is an energy-intensive organ, and
evolution would not preserve tissue that serves no
purpose.

2. Cracking Joints Damages Bones

Many people are warned that cracking their knuckles will
eventually cause arthritis or permanent joint damage. The sharp
popping sound can seem alarming, reinforcing the belief that
bones are grinding against each other. In reality, the sound comes
from gas bubbles forming and collapsing within the fluid that

5 Popular Misconceptions
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Debunked!

“Misunderstanding is generally simpler than true understanding,

and hence has more potential for popularity.”
— Raheel Farooq

lubricates the joints. Studies have found no direct connection
between habitual knuckle cracking and arthritis. While excessive
cracking might irritate surrounding tissues or slightly reduce grip
strength over time, it does not destroy bones. The discomfort
people associate with joint issues is usually linked to aging, injury,
or genetics rather than this common habit.

3. Multitasking Improves Productivity

Modern life encourages multitasking. People answer emails
during meetings, scroll through phones while studying, and juggle
several assighments at once. It often feels efficient, but research
shows otherwise. The human brain is not designed to focus on
multiple complex tasks simultaneously. Instead, it switches
rapidly between tasks, which reduces concentration and
increases mistakes. This constant shifting consumes mental
energy and lowers overall performance. Studies suggest that
single-tasking, or focusing fully on one activity at a time, improves
accuracy, creativity, and efficiency. What appears to be
productivity is often just divided attention.

4. Skipping Meals Helps Weight Loss

Another widespread belief is that skipping meals, especially
breakfast, helps people lose weight quickly. The logic seems
simple: eat less, lose more. However, the body does not function
like a basic calculator. When meals are skipped, blood sugar levels
drop, leading to fatigue and intense hunger later in the day. This
often results in overeating or choosing high-calorie foods.
Irregular eating patterns can also slow metabolism as the body
tries to conserve energy. Sustainable weight management
depends on balanced nutrition, portion control, and regular
physical activity rather than starvation. Consistent, mindful eating
supports long-term health far better than skipping meals.

5. Microwaves Destroy Nutrients

Microwave ovens are sometimes viewed with suspicion, with
claims that they destroy nutrients and make food unhealthy. This
misconception likely arose from misunderstandings about
radiation. Microwaves use non-ionizing radiation to heat water
molecules in food, causing it to cook quickly. This process does not
make food radioactive or inherently harmful. In fact, because
microwave cooking often requires less water and shorter cooking
times, it can preserve nutrients better than some conventional
methods. Overcooking, regardless of the method, is what reduces
nutritional value. When used properly, microwaves are both safe
and efficient.

Misconceptions persist because they are easy to remember and
widely repeated. By questioning common beliefs and seeking
reliable evidence, we move closer to informed decision-making
and clearer understanding of the world around us.
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ark: | just got a call from the police
station.

Ryan: The police station? What happened?!

Mark: They said they want to interview me.

Ryan: For what?

Mark: | don’t know, man. | don’t even remember
applying for a job there.

=

t's been a bit of a strange day! ~
I

First, | found a hat full of money.

Then | was chased by an angry man with a

guitar.

eware of a new Online scam.

My husband ordered me some expensive
jewelry, but motorcycle parts came
instead. Thankfully they fit his bike.

ur entire universe is probably in a tiny glass jar
somewhere, placed on a shelf in an alien child's

room as a science fair project that got a C-. - —

e: Can | go to the bathroom?

Teacher: It's May.

Me: No, It's March.
police officer came to my
house and asked me where |
was between 5 and 6.

He seemed irritated when | answered:
"Kindergarten”.

olice Questioning the robber:

Police: How did you come to know that there was
no one in the house?

Robber: The update of the entire family with 15 photos was
available on Facebook with the caption, ‘Enjoying Holidays in
Murree for one week.'

ather-in law: | don't want my daughter to
spend her entire life with an idiot.

Husband: Exactly, that's why | want to take her
away from you.
tried the Japanese method
of decluttering where you
hold every object that you
own and if it does not bring you
joy, you throw it away.

So far, | have thrown out all of
the vegetables, the electric bill,
the scale, a mirror and my
treadmill.

# S — — — — — — — — — — — —  — — — — —

asie
Husband: Stop calling our house a box. - L* o

ife: See, | can fit all my clothes
into one box.

riend 1: Do you know I'm almost a
millionaire?

Friend 2: How?

Friend 1: | have all the zeros now | just need a

mployee: Sorry I'm late, my car
wouldn't start

Boss: Why not?

Employee: | wasn't in it.

aiter: How is the food, Sir?

Customer: The fish is very dry.

Waiter: Yes Sir. Unfortunately, we had to
remove it from the water.

W — — — — — — —— — — — S— — — S— — —

ust had a policeman knock on my door, saying
he was looking for a man with one eye.

| told him to use both, he’d probably find him a lot
quicker.

Log on to

: www.seajob.net



» SEANJORB + Mumbai, 1st March 2026 @
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The future belongs to those who believe in the beauty
of their dreams

Aries (Mar 21 — Apr 20)

The beginning of March brings renewed drive and
strategic clarity, encouraging steady progress toward
goals that you have been eyeing for a long time. Career
efforts benefit from practical planning of resources.
Relationships improve through honesty and shared
understanding. Financial awareness sirengthens
through disciplined choices. Energy rises when effort is
balanced with rest. Creativity develops through
commitment. The year ahead supports confident
leadership, achievement, and forward momentum built
on courage and resilience. The months ahead will
continue to reveal visible progress in professional and
personal matters.

Taurus (Apr 21 — May 21)

March emphasizes stability through mindful decisions
and consistent effort in all areas of life. Professional
matters advance steadily when patience guides your
actions. Choose reviewing situations first instead of
reacting to them spontaneously. Financial planning
benefits from long-term consideration of your goals.
Relationships feel secure when emotional honesty is
prioritized. Health improves through balanced routines
of exercise and mindfulness. Creativity flourishes within
structured habits. This period sets the premise for
bonhomie at the workplace. The Universe favors
security, and gradual prosperity for the
approaching summer.

Gemini (May 22 — June 21)

A sense of clarity sharpens communication
and strengthens focus on purposeful
goals. Career conversalions benefit from
preparation and adaptability, especially
in areas of practical expertise. Social
connections, both at home and in friend
circles, feel meaningful and productive.
Financial organization will relieve a lot

of anxiety thal you have been holding

Virgo (Aug 24 — Sept 22)

This is a vibrant season of creativity and meaningful
collaboration. Your natural charm is drawing in fresh
opportunities, so don’t hold back, express yourself with
authenticity. Be mindful of the opinions and energies
around you; while some will uplift, others may weigh you
down, discernment is key to protecting your mental and
emotional well-being. Welcome change as a gateway to
growth and exciting new horizons, Your diplomatic nature
will deepen your connections, and trusting your instincts,
especially in financial matters, will guide you wisely.
You're stepping into a phase of lasting abundance and
friendship. Take a moment to celebrate how far you've
come; you're closer than ever to achieving your current
goals. Move forward with confidence, and allow your
dedication to bear fruit. Stay mindful of karmic balances,
you'll find opportunities to bring closure, healing, and

Scorpio (Oct 24 — Nov 22)

A divine revelation brings emotional insight and much
awaited strategic focus. Career ambitions gain direction
through clarity and determination towards a single goal.
This will prevent you from spreading yourself too thin.
Relationships deepen with honesty and trust; clear
dialogue will be appreciated by those around you.
Financial discipline creates empowerment and a secure
feeling. Creative ideas will give impetus to restoration of
balance and motivation. Health benefits from research,
conversations with doctors and a zeal for making fruitful
changes in your lifestyle. The Universe will reveal new
roads for achieving success.

Sagittarius (Nov 23 - Dec 21)

Practical vision and planned-action will be your ace
cards during this time. Its important to take an inventory
of your commitments, both personal and professional to
ensure wellbeing in all sphere. Financial matters
improve with thoughtful decisions around opportunities
for investment. Relationships thrive through open
communication and shared goals. Physical energy
increases with balanced psychological energy and a
focus on harmony of body and soul. Learning inspires
motivation at work. This phase supports growth with
benevolent intention. Opportunity, expansion, and
meaningful achievement will come to you in time

for your stride ahead.

Capricorn (Dec 22 - Jan 20)

Long-term focus and responsible planning
will prove to be exceptionally helpful
during this time. Career efforts show
measurable progress. Financial
security strengthens with strategic
investment choices; do not make
haste when it comes to expending
your resources. Your reliability with
loved ones will bring you moments

in. Learning opportunities are set to
spark renewed enthusiasm in the
professional sphere. Mental balance is
tipped anew with mindfulness practices
as well yogic meditation. Creative ideas
gain strength. The time ahead brings
versatility, confidence, and expanding
opportunities.

Cancer (June 22 - July 22)

The rising warmth in the air brings emotional

grounding and organized planning. Career
responsibilities feel manageable when
approached calmly and with confidence. Family
matters improve through empathy and understanding,
especially those that have been impending clarification.
Financial stability grows with careful preparation and
maonitoring of recurring expenses. Rest restores balance
of spiritual energy. Creative outlets bring reassurance
and a sense of serenity. This phase strengthens maturity
and self-trust boosting your self-esteem. The stars bring
resilience, deeper security, and steady personal growth
as you keep moving forward.

Leo (July 23 - Aug 23)

All of your attention will be focused on disciplined
ambition in matters related to work. Professional goals
advance through preparation and steady effort but
remember that interpersonal relationships are equally
important in the workplace. Relationships improve when
cooperation replaces dominance. Financial matters
stabilize with structured planning. Health strengthens
through commitment towards meticulously planned
consistent routines. Creative confidence grows
gradually, as you keep showing up for practice. The
Universe encourages focus and responsibility. Your
patience, and maturity, will be rewarded with earned
recognition.

Libra (Sept 23 - Oct 23)

Practice mindfulness to stay grounded and manage
stress with grealer ease. Embrace lifelong learning,
growth keeps your spirit engaged and your mind inspired,
Whether it's a new course, a thought-provoking book, or
a podcast that resonates, choose what aligns with your
current energy and availability. While your analytical
mind is a powerful tool, don’t discount the quiet wisdom of
your intuition, it often holds the key to meaningful insights
and wiser decisions. Shift your perspective from what's
lacking to what's already present; gratitude not only
nurtures positivity but also invites more blessings into
your life. Nurture deep, meaningful connections and trust
in the magic of new beginnings. Be patient with the
process, good things take time, and what unfolds is often
more rewarding than you imagined.

Tl

4 r/l \\\\\

that are rewarding and memorable.
Health improves through steady
habits that are planned in advance for
each week, along with focus on
nutrition. Persistence and maturity are
always more dependable than other
mercurial traits. Your dedication
promises recognition, stability, and
tangible success built on authenticity.

Aquarius (Jan 21 - Feb 18)

Innovative ideas will set the scene for success
during this time. Career paths evolve positively
through collaborative efforts as well as originality o
yourideas. Social exchanges will bring a new wave of
inspiration, friendship and romance are both on your
cards. Financial awareness improves through
organization of your finances. Solitude restores clarity
and insight; sometimes quiet and serene places can help
us reset our spiritual aura. This period supports
thoughtful advancement in the fields of practical
knowledge and application of ideas. Authenticity,
creativity, and purposeful contribution will bring the
comfort you seek.

Pisces (Feb 19 — Mar 20)

Stability and abundance are well within reach, especially
for those willing to take bold steps beyond their comfort
zone. Prioritize what truly resonates with you, and make
space for mindful self-care along the way. Your
dedication is about to pay off, bringing meaningful
rewards in both your personal and professional life. Just
remember: both thrive best when given their own space.
Strengthen your relationships by speaking from the heart
and allowing authenticity to lead. Embrace opportunities
for growth, and trust your intuition to guide you through
key decisions. You are worthy of all the beauty and
richness life has to offer.

(Disclaimer- The information and astrological interpretations in this magazine are purely for recreational reading. They are not meant to replace intelligent
decision making on behalf of the reader, nor assume responsibility for the reader’s life choices.)

Log on to : www.seajob.net




@ Mumbai, 1st March 2026 < SEANLTOB «»

CENMAR MARITIME AGENCIES (INDIA) PVT. LTD.

RPSL-MUM-045 Issue Date: 16.12.2025 Expiry Date: 16.12.2030

EXCLUSIVELY FOR OWNERS OF CRUDE OIL & PRODUCT TANKER (AFRAMAX / SUEZMAX)

URGENT REQUIREMENTS:

AFRAMAX TANKER SUEZMAX TANKER
» CHIEF OFFICER » CHIEF OFFICER
« » SECOND ENGINEER » SECOND ENGINEER ¥ ¥
~» ETO R
OIL/CHEMICAL TANKER CRUDE TANKER = % . "%
» CHIEF ENGINEER » SECOND ENGINEER ...
» SECOND ENGINEER » ETO S T

» ETO

FL]

HAPPY HOLI

To All The Seafarers And Their Families

BENEFITS

w ¥ Bright Promotional Prospects. ® Excellent Ownership Working Conditions.
¥ Long Term Career Prospects Assured. ® Support of Shore Personnel / Operators,
» Rejoining Bonus / Standby Wages for All Ranks. ® Home Town Repatriation.
» Value-Added Courses Sponsored by the Company. » Exclusive In-House Training on LCHS.
» Health Insurance Coverage.

For Interviews, send in your resume on the address mentioned below.
Email : manning@ cenmarindia.in

Address:
B Wing, 108 /109, 1st Floor, Kanakia Wall Street, Chakala,
Andheri-Kurla Road, Andheri East, Mumbai - 400 093.
Tel : +91-22-47805090 Ph: +91-21529 40478

Log on to : www.seajob.net
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WALLEM

EST.1903

URGENT REQUIREMENTS

VEHICLE CARRIER (DUAL FUEL PCTC/PCC)
Master/ Chief Officer/ Chief Engineer/ Second Engineer & ETO (CoC)

Second Officer (with experience on PCC vessel and with Chief Mates license)
(Officers with IGF CoP preferred)

Asphalt / Bitumen Tanker: Bulk Carrier:
» Chief Officer » Master / Chief Officer
» Second Officer » Chief Engineer / Second Engineer
» Second Engineer )
» Third Engineer Ratings:

» Bosun - Min 12 months rank experience on PCC.

Oil / Chem Tanker: » Pumpman Cum Fitter - Holding TASCO / CHEMCO

» Master - Min 30 months rank experience. > £
» Chief Officer - Min 18 months rank experience. a.nd 65 W?Idmg GRrtificate. N
» Third Officer - Min 6 months rank experience. > Fitter - With Class approved 6G certificate.

» ETO/ Electrical Officer - Min 12 months » Able Seamen - PCC / Container with min
rank experience. 12 months rank experience.

VLCC Tanker:
» Chief Officer - Min 12 months rank experience.

Immediate requirements for PCTC / PeCvessel HAPPY
MASTER & CHIEF OFFICER L]
. P

To All Seafarers & | , ==
* Good Promotional Prospects. « Consistent assignment for Ratings. Their Families

« Internet facility on all vessels. * Timely Sign on/off.

Join the One Wallem Family

Contact us today via email or phone to
apply for exciting seafarer opportunities.

Scan to apply

Mumbai Office Recruitment Contact
& First Floor, Valecha Chambers, Plot B-6, @ For Officers:
[|:1““ Andheri New Link Road, Andheri (W), Mumbai — 400 053. Mumbai: Mob: +91 - 9821196962 (Dry)

QY +91-22-40432222 / 40432338 +91 - 8283831652 (Tanker)

recruitbom@wallem.com Delhi NCR: Mob: +91 - 8826006251

License No. RPSL-MUM-066 Valid till 24/11/2026 +91 - 9007078121

CIN. U63090MH 1984PTC032692 — wwwwallem.com FOI’ Rat‘il’lgs: Mob: +91 a3 9870985514

Log on to : www.seajob.net
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221 MTM SHIP MANAGEMENT(INDIA)PVT LTD
M RPSL-MUM-205 | VALID TILL: 17/12/2026

OIL /CHEMICAL TANKER & BULK CARRIER (OFFICERS & RATINGS)

M

® Master

®  Chief Officer

®  Chief Engineer

® 2nd Engineer

® 2nd Officer

®  3rd Engineer

®  3rd Officer g __\_1 - |

®  4th Engineer |

. Josi WE ARE HIRING

BEST INSURANCE POLICY FOR ALL SEAFARERS

® EO/ETO/TREO

PY Pumpman OWNERSHIP WORKING ENVIRONMENT

@ Able Seaman FACILITY OF DOMESTIC FLIGHT & ACCOMMODA-
a -TION FOR RATINGS JOINERS

® Wiper

TOP 4 RANKS WITH VLCC EXPERIENCE REQUIRED FOR UPCOMING
VLCC TAKEOVERS

MUMBAI REGION DELHI REGION

FOR RATINGS: FOR OFFICERS :

Pradeep Yadav Manoj Sharma

(Sr Recruitment Officer) +91 8291960943 (Deputy General Manager) +91 83779 09271

FOR OFFICERS : Mayank Gogia
Ravi Shankar Kanithi (Sr Recruitment Officer) +91 81710 87014

(Sr. Manager - Recruitment ) +91 9004008027
PATNA REGION

FOR OFFICERS :
Chandan Kumar
(Asst. Manager-Recruitment) + 91 80834 71212

Afsha Fatima
(Asst. Manager-Recruitment) + 91 77188 60740

Sneha Pawar
(Sr Recruitment Officer) +91 8291293924

WE HAVE NO AGENTS ACTING ON BEHALF OF THE COMPANY.
BE AWARE OF FRAUDULENT JOB OFFERS MISUSING OUR NAME AND REPORT IMMEDIATELY TO US.

www.mtmshipmanagement.com / mtmjobs.india@mtmsm.com

Log on to : www.seajob.net
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¥ THE GREAT EASTERN
SHIPPING CO. LTD. ~ A=)~

The Great Eastern Shipping Company Limited is the
largest Private Sector Limited Indian Registered Free Complimentary
Company in International Shipping Business and INTERNET ONBOARD:
Offshore Services. Wherever You Sail, Stay Online

Awarded The Yo Awarded The
"Best Employer Of The Year \, “Outstanding Indian Employee”

(Indian Flag)” \ Y  AtThe Sagar Gaurav Puraskar
At the Seajob Indian Anchor Dy Awards 2024.

Awards 2024.

Deck Side Ratings (For VLGC, Bulk
¢ MASTER (Bulk) & Tanker Vessels)

¢ CHIEF OFFICER ¢ SEAMAN HELMSMAN (AB)

(VLGC, Oil/Chem, Bulk)
Enagine Side ¢ DECK SERANG (BOSUN)

¢ CHIEF ENGINEER ¢ DECK FITTER

(Oil & Bulk)
» Committed To Career Development ¢ ELECTRICAL OFFICER * ENGINE FITTER

»Rejoining Bonus For Ratings And Timely Relief (Bulk, Oil Tanker) ¢+ PUMPMAN

» Ownership Company

» Family Medical Insurance Scheme

»High Safety Standards Onboard With
Excellent Vetting Records

» Good Promotional Prospects

»Excellent Remuneration

» Safe. Secure. And Healthy Work Environment

FOR RATINGS: Mr. Mayur Mistry - +91 8657993297 FOR OFFICERS: Ms. Rupali Salvi- +91 8657879846
Mr. Rahul Shinde - +91 8657754867 Ms. Nirmala Shelke - +91 8657964259

ADDRESS: The Great Eastern Shipping Co. Ltd. / Apply in person or send
Ocean House, 134/A, Dr. Annie Besant Road, your application by email to:
Worli, Mumbai - 400018. fleet@greatship.com

Log on to : www.seajob.net
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RPSL-MUM-162072 N'V .
DOI : 02/11/2021 DOE : 02/11/2026 aUhCFIQE"'

URGENT REQUIREMENTS:

VLGC / OIL TANKER / PRODUCT TANKER / VLCC / BITUMEN TANKER / BULK CARRIER

* Master * Chief Engineer * Bosun
* Chief Officer * Second Engineer * Able Seaman
* Second Officer * Third Engineer * Qiler (Watchkeeping+COP+DCEs)
* Third Officer * Fourth Engineer * Fitter
* Electrician * Pumpman
* Gas Engineer * Cook

We welcome walk-in interviews for all Seafarers.

Below Is Our Seafarer’s Portal & QR Code NauticFleet Private Limited
To Register, Upload & Update CVs- Office No 907, B Wing, Mittal Commercia,
- . : Hasan Pada Road, Marol, Andheri East
https://applicant-nauticfleet. mariapps.com - : :
ps://app 43 / Mumbai 400059,

Telephone : +91 22 40022698/99
E-mail : recruitment@nauticfleet.com
Website : www.nauticfleet.com

Sr. Rank: Jr. Rank : Rating:
+91 8976718690 +91 8976714932 +91 8976807262
+91 8976718697 +91 8655474349 +91 8976718698

https:// play.google.com/store /apps/details?id= +91 8976718695 +91 8976714931
com.mariapps.seafarerportal.nauticfleet

Below is the link to our Company
mobile app, for seafarers to download -

We do not have any agents in India. Be aware of fraudulent job offers using our name and immediately report to recruitment@nauticfleet.com

Log on to : www.seajob.net



We are reeruiting. -,
Apply today. - ... . ¥y

With a miniggifn of 24 months'
rank experience for Capt. / CE &
12 months 6kl other ranks. _2,.,}
For PCTC fleet C/E with*Batk or~
Container experience is taken

into consideratior. €

CONTAINERS:

3/0, 2/E, FITTER by
e

ETO — with COC _ e

e

PURE CAR CARRIERS: == v

CAPT., C/O, 2/E, 4/E , A/B , FITTER™ a8
: ‘

OIL TANKER:
4/E
ETO — with COC

¥

CHEMICAL TANKERE“::
4/E
ETO — with COC

A\

Scan the below QR code
to apply:

» SEANJORB < Mumbai, 1st March 2026 @

Zodiac Maritime Agencies India Private Limited

402, Solaris One Premises Co-op Society Ltd.

N S Phadke Marg, Andheri (East),

Mumbai, Maharashtra - 400069,

RPSL- MUM-284 | Valid from - 07 /03 /2024
Valid to - 07/03 /2029

#&Z+91 (0) 22 61872019 / 23
recruitment.india@zodiac-maritime.in
&@ www.zodiac-maritime.com

Log on to : www.seajob.net
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For the Seafarers! with the Seafarers!

K. . e
|
ATLANTAS | - (" A . ATLANTAS
SHIP MANAGEMENT l .I ] ;l - | l ATLANTAS GROUP ‘\\ CREW MANAGEMENT PVT. LTD.
o E < Together We Can! We _Believe and Follow! ) ! ag U-_.-? P

. h
Chemical Tankers € YARD DELIVERY TAKEQVERS D) 2025 s ue -  agine / e - 8 Engine

¥ Master (Matrix 18 Months) - Chief Enginear (Matrix 18 Months) - Chief Officor [Matrix 18 Months)
2nd Englneer (Matrix 18 Months) - ETO (Minlmum 24 Months Experience) - AB, OLR, EFTR, PPM, CCK (Matrix 25 Manths)

=y ‘BulkCarrler @ YARD DELIVERY TAKEOVERS | 2026 Built : ME - ¢ Engine / ME- B Engine
¥ Master (Matrix 18 Months) - Chlef Engineer (Matrix 18 Months) - Chlef Officer (Matrlx 18 Months)
2nd Englneer (Matrix 18 Months)] - ETO [Minimum 24 Months Experience] - AB, OLR, EFTR, CCK [Matrix 24 Months) _/
n DP1, 2 & 3 Vessels

oV Master (Matrix 18 Months) - Chief Englneer {Maltrix 18 Months) - Chlef Officer (Matrix 18 Months)
2nd Engineer (Matrix 18 Months) - ETO (Minlmum 24 Months Experience) - AB, OLR, EFTR, CCK [Matrix 24 Months)

a

Direct registration on
our recruitment portal
www.aships.co.uk/jobportal

‘Benej]ts RPSL-MUM-441 // Date : 18th Aug' 22 // Valid Till : 18th Aug' 27

e e s i As We do not have any agents acting on behalf of the company Be aware of fraudulent job offer using our name.

WhatsApp CV 's on

ABB Ship Mae,ment Pvt. Lted.

RPSL-MUM-295 | Valid From: 07.03.2024 | Valid Till: 07.03.2029
1S0 9001:2015 & MLC 2008, Certified Company

URGENT REQUIREMENTS: \
CRUDE OIL TANKER (COPT) AFRAMAX TANKER BENEFITS §
Master, CE, 2E, 3E, 4E, 20,30,  Master, CE, C0, 2E > “:1;‘*? Relief : :
Pumpman, Bosun, AB, Oiler L o | Good Promiotional Prospecis
Can Also Apply) : !cnte'r'nel Acr.:ss Flor All C‘rew
i onfinuous tmpiloymen
HB—:::EI::;‘AEI::KER Indian Flag vessel » Timely Wages
2E, 3E, 4E BULK CARRIER
: R - M astér CE. CO0, 2E PURCHASE (SUPPLY OF e
Lol e AL, (Promt;tlor;al Candidates  SHIP SPARE PARTS) B = 3D :
Master,CE, €0, 26 20,3045, (a0 Aiso Apply) » Ausiliary Engine Spares AGENCY -.,
AB, Bosun, Pumpman ~ Indian Flag vessel : Eﬁu;mpf‘ngme Spares <) Waste oil, sludge and garbage removal from ship. ':
1) Arr of conditional s ¥ H
!!m“ m‘l'!! !!E, : '. - i » Compressors ‘clnt*"lc:frf‘lg:rn;e;:r\.'e; ctr;-;tnz‘s?;\-'e‘;tc s, :
. CONTAIN » Mechanical Seals 1 Technical & workshop support. !
Master NCV, Chlﬂf Hata H[:V ~ Master, CE, CO, 2E 4 Hydratjk & Pneumatic 1 Berth management of vessel. ;
Class & NCV o 3 '(Mﬂﬂfiﬂﬂﬂ' Candidates Equipments _ ; 1 Vessel agent at Mumbai Port Trust.
(PC[,' Requ"‘ed) % ' Can Also e |} ~  »Moulded Rubber Products .+ Signon and sign off of crew at Major Sea Ports. ¢
" 7 s [nﬂi :l:ppy e » Turbo Chargers .« Supply of lubricant oil, fuel provision,
llan Flag vesse i » Gaskets . & fresh water, e
SEND YOUR APPLICATION BY EMAIL TO: ; : «. 9 Delivery and cle:
(Send CVs) : nfo@abbshipmanagement com / copt.rju@abbshipmanagement.com / sourcing2@abbshipmanagement.com say, RCRAR
(l'lll',l Aﬂ’"‘ﬂ ngenry@ﬂbbshpmunugamnl con’ Mm) pur' j abbshinmosogeant com: T TN

ADDRESS: Office No. 83A / 84A, 8th Floor, Aggarwal Trade Ceater

_ 'maz,'smm ‘l‘l CBD Belapur, Navi Mumbai - 400 614,
CONTACT DETAILS: Mr. Deepak: +91 7

74885 / 7977437024/ 8433910083 Tel No. 022- 4606 9061 / 4606 9062
Log on to : www.seajob.net
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W 7/ appy Holi

To All Seafarers and

Their Families = V'S you
' 3\2}6’ T'Z:e nce a

TRISTARR MARITIME AND SHIPPING PRIVATE LIMITED
as agents for PACIFIC BASIN SHIPPING (HK) LIMITED

B1-405, 4th Floor, Boomerang Building, Chandivali Farm Road, COORDINATING OFFICE

Andheri, (East), Mumbai 400072. NEW DELHI (Northern Region)

B e — .‘r = FAR SEAS SHIPPING AGENCY PVT. LTD.
For all shore jobs please send resume to: S 8105, Panchshe:l.\hhar, Behind Triveni,
hr@tristarr-maritime.com com Complex, Sheikh Sarai Ph-1,
RPSL-MUM-162133 | D.O.1. 12/01/2023 | D.O.E. 12/01/2028 New Delhi - 110017.

WE HAVE NO AGENTS IN INDIA. Tel : +91-11- 4659 3612/14/15

Wilhelmsen Ship Management

RPSL-MUM-018 | DOI: 25.09.2025 | DOE: 25.09.2030

BECOME A PART OF OUR EXPANDING

CAR CARRIER & GAS FLEET.

REQUIREMENTS FOR OIL/CHEM TANKER  REQUIREMENTS FOR

e ETO (With US Visa) e AB e FITTER PCTC / CAR CARRIER

* MOTORMAN e MASTER * CHIEF ENGINEER

REQUIREMENTS FOR BULK CARRIERS * CHIEF OFFICER ® 2ND ENGINEER

MGmes sty o o -

L ] .,

.  (besize & bor tedland £xp) SELF-UNLOADER & 2 7o all seafarers &
CHIEF ENGINEER (with ME experience) o CHI ith - ;

* SECOND ENGINEER CHIER ENGINEER (it their families

* ETO (with COC and US Visa) * ETO (with COC & US Visa) -

e FITTER (with 6G certificate) ® AB (with US Visa)

REQUIREMENTS FOR LPG BENEFITS

(PREFERRED WITH US VISA) » Family Carringe Facility

¢ MASTER ¢ CHIEF ENGINEER e CHIEF OFFICER » Family Medical Benefits for all

¢ 3RD ENGINEER ® ETO @ AB ® FITTER * COOK Officers & Ratings as Applicable
» Excellent Inhouse Training

. Highest Health, Safety, and
*Rank Experience Needed For All. 3 EngvirﬂnmanlMunuggmem

For Suitable Career Opportunities, ) » Long-term Career Prospects
Please Apply On hitps://www.careers-page.com/wsmijobs »» High Speed Internet Facility Onboard

W 0 T AV Y AT D T T CONTACT DETAILS-MUMBA
NO RECRU"MENT FEES MIE (HARGED - @wilblmsimbipmanagement  SWilhelmsen - Carcers at Sea  @wilhalasonshipmanagementindia 3”32_ Applg He”tage. F[ot Nn sﬁ-clsir Mathuradas

IN CASE OF ANY SUCH INCIDENTS : ; Vasanji Road, Andheri East, Mumbai 400 093, India.

PLEASE REPORT ON OUR WEBSITE UNDER ik Frk Email: wsm-bom-recruitment@wilhelmsen.com
WILHELMSEN WHISTLEBLOWING CHANNEL. e i T8 Website: www.wilhelmsen.com

Log on to : www.seajob.net
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% 93 ALBA MARINE SERVICES PVT. LTD.

RPSL - MUM - 162153 | Issue Date : 28/04/2023 | Expiry Date : 28/04/2028
URGENT REQUIREMENTS FOR OUR EXPANDING FLEET OF BULK CARRIERS:

> MASTER

> CHIEF OFFICER NAVIGATE YOUR SAILING

> CHIEF ENGINEER CAREER WITH OUR

> 2nd ENGINEER FAST-CROWING FLEET.

> 2nd OFFICER

> 3rd ENGINEER WE MANAGE A FLEET

> 3rd OFFICER R
>ETO FROM PANAMAX TO 5

> AB CAPESIZE VESSELS. %&
> OILER INTERESTED CANDIDATES
> FITTER PLEASE SHARE YOUR CV ON: crewing@albamarine.in

CONTACT NO: ANIKET-8828060588 / SNEHAL- 7715993995

> CHIEF COOK /‘ P S OFFICE LANDLINE: +91 22 69317900
YOGITA- 8828011486 / SANDHYA- 7710043784

ADDRESS: E-308 & 309, Level 5, Floor 3, Tower 2, L&T Seawoods Grand Central, Sector 40, Nerul, Navi Mumbai, Maharashtra 400706.
WEBSITE: www.albamarine.in

RPSL-MUM-078
Valid From: 28/12/2021 | Valid Till: 28/12/2026

SHIP MANAGEMENT o Pl Yot Sncigss
g r7. O

WE OFFER:

v Hometown Repatriation For All Officers (To & Fro).

¢/ On Board Internet Facility.

v’ Bright Promotional Prospects.

v Wages And Terms At Par With The Best In The Industry.
v/ Health Insurance For Seafarers And Family.

v’ Timely Relief.

female Seafarers Are Also. Welcome

Require Various Ranks For
LPG Tanker and Foreign Offshore

Exmar Shipmanagement India Pvt. Ltd.
501, Powai Plaza Premises, Hiranandani Gardens,

- E Powai, Mumbai - 400076.
Units. Tel: +91-22-66424444
i Apply in person or send your application by

SHORE JOB: : email to: apply@exmar.in
(3 TECHNICAL PURCHASER il i

www.exmarshipmanagement.com

WE HAVE NO AGENTS ACTING ON BEHALF OF THE COMPANY. BE AWARE OF THE FRAUDULENT JOB OFFERS.

Log on to : www.seajob.net




» SEANJORB < Mumbai, 1st March 2026 @

NJORD )

Looking for female candidates for all
ranks to takeover for containers

Capt. (Dr). G. Ramaswamy
CEOQ - Njordships India

Our principal partners & Associates:

Building Trust with Seafarers DENEPTS
> Competitive Salary Packages - Sonangol WALLEM_
% > Timely Payments — _
» Onboard Internet Access RPSL-CHN-059 | DO-29-11-2021 | DOE-29-11-2026
SInce 1996 > Stable and Long-Term Employment —
> Career Growth =
> Global Fleet (Tankers and Containers) i T
Requirements for: CONTAINERS > Full MLC Compliance NS R
> 24/7 Crew Support and much more. Jamss
'd ™~ 4
* Master g
. CO © PLEASE SEND YOUR RESUME AT
4 CE 0 D o { ".'.
» 2E with (min 8 -12 months experience) e _ " o s -
* ETO ( 111/6) ®© -G 4 -
* REEFERMAN e T
b &/ t £
=
Requirements for: SUEZMAX TANKER
¢ CE (Min 24 months rank exp)
* 2 ENG (Min 12 - 24 months exp)
* 3 OFF (Min 06 - 12 months exp)
® 4 ENG (Min 6 - 12 months rank exp) £
¢ ETO (With COC)
We do not have any agent acting on behalf of our company. Be aware of o 2 : U1, Doo
L0 OO0

fraudulent job offers misusing our name and kindly report to us immediately

oo all

L our seafarers

e

-

m E] ﬂ] u Shipping Management Pvt. Ltd.
RPSL-MUM-131 | Issue Date: 12.02.2024 | Valid Till: 12.02.2029

JOIN THE FAST EXPANDING, YOUNG AND MODERN FLEET OF
CHEMICAL / OIL TANKERS

WE REQUIRE FOLLOWING FOR OUR CHEMICAL / OIL TANKERS

®» CHIEF OFFICERS  ® SECOND OFFICER - Experience on Transas ECDIS

® THIRD OFFICER #® CHIEF ENGINEER #® SECOND ENGINEERS

®» THIRD ENGINEERS #® ELECTRICAL OFFICER

® PUMPMAN  ® FITTER #® ABLE SEAMAN ¥ COOK (ltalian Exp.)

All candidates must have valid Chemical & Oil endorsements and rank experience

on Chemical Tankers

® REQUIRE JUNIOR OFFICER

Contact person: Sémee Tambe —-9619011331 | Landline: 91-22-42175444

Email: mumbai@marnavishipping.com | Website: www.marnavi.it

Address: 503/504, Peninsula Plaza, 5th Floor, New Link Road, Andheri (West), Mumbai — 400 053, India.

Log on to : www.seajob.net

» Aftractive terms & conditions “revised wages and
additional benefits”.

» Flexible tenure for turning on board and ashore.
* On board family carriage.

» Adiverse fleet of very young and technologically
advanced vessels.

» Medical and life coverage onboard.
» In-house specialized training for career progression,

# Career and Commitment.

» Flag state endorsements at company's expense
for officers.
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e ,;?{ﬁ‘_‘??};.__ PRINCIPAL: +9194449 62378
A MET g @\J " QIADB%ISSOS;‘Q);JB 6 DIRECTOR: 491 91761: 34833, +9188268 77750
= - = gmail.com
Eﬂﬁﬂ}iﬁi, ° ¥/ +91-9176044766 __§ sl mmamianiie iyt

WISHING YOU ALL A VERY HAPPY HOLI

““=——" AMET, the Pioneer of Maritime Education with 32+ years of exlstence announces its expansion into the !urtherance of Seafarers” g
- P Career Path through AMET CITY COLLEGE, a Post Sea Training Institution situated at Villivakkam, the heart of Chennai City.
s.No| 1D | COURSE | Duration [s.Nno| ID | COURSE | Duration ¥

ENGINE ROOM SIMULATOR BASIC MODULAR COURSES
1 3241 Diesel Engine Combustion Gas Simulator 3 Duys 19 531 Basic Training for Ships using Fuels covered | 4 Duys
MEO Class | within IGF code - (BIGF) |
2 3221 Engine Room Simulator - (Management level) 5 Days 20 3123 High Voltage Safety And Switch | 1Day
| MEO Class I Gear - (Operational Level)
3 3121 Engine Room Simulator - (Operational level) 3 Days 21 6101 Basic Safety Training 12 Days
MEO Class IV [ BST= EFA+FPFF+PST+PSSR | |
NAVIGATION SIMULATOR 22 6621 Security Training for Seafarers with Designated 3 Days
4 | 4m Global Maritime Distress Safety System (GMDSS) 12Days Sseymity Ruties - (Svenss)
5 2121 Radar l.)bser\rer Sirm:lluto-r - (rOSC) 10 Days 23 | s8I peslc L’:i'::g::’r:‘::i‘:;?g fl‘_’;)“’“'“” 5Days
6 | 2122 Automatic Radar Plotting Aids - (ARPA) 5 Days 24 s Basic Training for Oil and Chemical Tanker . 7Days
7 2123 Electronic cshu:t Disp_lrzgcnt;:}lniormution 6 Days Cargo Operations (8TOC)
bt dpled 25 5M Crowd Management, Passenger Safety | 3 Days
8 2221 Radar And Navigation Simulator (RANSCO) 6 Days & Safety Training - (PSF) |
COMPETENCY COURSES 26 651 Ship Security Officers - ($50) i 3 Days
9 | 3231 MEO Class | | -~ 2Months 27 | 64N Medical First Ald (MFA) 4 Days
10 an MEO Class i 4 Months ADVANCED MODULAR COURSE
n - MEO Cidss1V (Value Added) | 2Months | .3 | g3p Advanced Training for Ships using Fuels | SDays
12 2n Chief Mate (FG) Phase - | | 3Months covered within IGF code (AIGF)
13 : 2212 Chief Mate (FG) Phase - Ii 3 Months 29 | SN2 Advanced Training for Oil Tanker Cargo 10 Days
14 | 2m Second Mate (FG) 4aMonths | RS Ss (TAsCO)
30 5122 Advanced Training for Gas Tanker 10 Days
Gargo Operations (GASCO) | A
15 | ms R:;?::;‘;";ﬁ: i:;f:::l::; ::: ;Jgt;:;i:}g -i 4_Dﬂ¥.3. AN 5113 Advanced Training for Chemical Tanker | 10Days
16 | ean2 Refresher Training in Medical First ‘- 1Day SROpelicRv (CHENEE) '
! Aid Course (RMFA) i 32 | 1061 Vertical Integration Course For | 10Days
17 | 6122 Refresher Training for Proficiency in FPFF 5 Hﬂ"Dﬂy Trainers - (VICT) |
18 ' 6112 Refresher Training for Proficiency in PST | Halfpay | 33 6421 Medical Care (MC) | 10Days
""’"b RPSL-MUM-161 1 DOI - 04.02.2025 | DOE - 04.02.2030
WE HAVE THE FOLLOWING REQUIREMENTS REQUIREMENTS FOR CHEMICAL TANKER:
FOR AFRAMAX / SUEZMAX / VLCC / LNG / LPG > Master & Chief Enaineer
(VLEC-Very Large Ethane Carrier) 9

Minimum 18-24 months in rank

» Chief Officer & Second Engineer

Minimum 12-18 months in rank

» Master - Minimum 40 months in rank

¥ Chief Officer - Minimum 12 months in rank

» Second Officer ~ Minimum 18 months in rank
¥ Third Officer - Minimum 12 months in rank

b Ship Admin Assistance - Minimum 12 months in ranj
(For Aframax & Suezmax only)

¢ GENERAL REQUIREMENTS
| (ALL VESSELS)

e Time in Rank (TIR) : Seatime as mentioned

® All vessels are UMS class

o All seafarers need to have working knowledge of
\English and pass the MARLINS / CES (Seagull/0TG)
® All seafarers need to have valid Basic & Advanced STCW
certificates as applicable & Experience on similar vessel type

® Chief Engineer - Minimum 40 months in rank

» Second Engineer - Minimum 12 months in rank

» Cargo Engineer - Minimum 12 months in rank
(For LNG & VLEC only)

¥ Third Engineer - Minimum 18 months in rank

¥ Fourth Engineer - Minimum 12 months in rank

» ETO - Minimum 12 months in rank

PLEASE FORWARD YOUR CVs TO : YUAM Crew Management Private Limited
B-T10, Tth Floor, Bonanza, Sahar Plaza Complex, Next to Kohinoor Continental Hotel, Andheri-Kurla Road,
Nearest Landmark: Chakala Metro Station, Andheri (E), Mumbai - 400 059.

Phone No. : #9122 4974 0300 / +91 97574 82004 | Email : hr@yuamship.com

Log on to : www.seajob.net
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RPSL-MUM-200 | Issue Date: 02.11.2011 |\falid Till: 07.01.2027
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Tangar Ship Management Pvt Ltd
Contact No.: +9122 41769999 | Mobile No.: +91 7400150861
Email: seafarers@tangarshipping.com | Website: www.tangarshipping.w# B *

Follow us on:
= [E3 tangarshipmanagementpt td.
(@ tangarshipmanagementpyt.Itd.
https://ww.tangarshipping.com Job-Application

¢ SUNTEG

Crew Management Pvt. Ltd.

Formerly known as Navig8 Shipmanagement Services Pvt. Ltd.
To cater to our massive expansion plan In Keeping With Gender Diversity

during the year, we need following WE ARE H I R I NG!

ranks for our large pool of Tanker vessels
Indian National Female Seafarers

including yard deliveries:

* ME{SEEPS‘ >Ehiaf Engme.ers Deck / Engine Cadets, Jr. Officers-To Be A Part Of
» Chief Officers » Second Engineers .
» Second Officers  » Third Engineers Our Growing Fleet.
» Third Officers > Pumpman
» Electrical Officers » Fitter
» Jr. Officers / » Qiler

Jr. Engineers » Bosun

(Holding COC) » Able Seaman

» Chief Cook (Having

M Multi Cuisine Cooking Experience)

For Our ENVIRONMENT! For Our PEOPLE!

Contact us for joining new Fleet of Tankers in a Professional Environment.

Unit — 601/A, Supreme Chambers Condominium, 6th Floor, 17/18, Shah Industrial Estate, Veera Desai Road,
Andheri West, Mumbai — 400053. Tel : +491- 22- 6606 0000 | Fax : +91-22-67041011 | Email : fleetpersonnel@suntech-maritme.com
Website : www.suntech-maritime.com
License No. RPSL—MUM =320 | DOI:20.08.2024 | DOE: 20.08.2029

Log on to : www.seajob.net
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SHANE MARINE

SERVICES PVT. LTD.

The Way To Grow With Us
WE REQU OR,0UR EXPANDING FLEET

PRODUCT (DIL / CHEMICAL)

Shanearine

Beyond the Ocean

RPSL-CHN-061 | Valid From 21/10/2022 | Valid Till 21/10/2027

Chief Officer / 2nd Officer / 3rd Officer
Promotional Chief Engineer / 2nd Engineer / 4th Engineer / Electrical Dfficer

BULK CARRIER

Master / Chief Officer / 2nd Officer
Chief Engineer / 2nd Engineer / Electrical Officer

GENERAL CARGO VESSEL

Electrical Officer

CONTAINER VESSEL

Chief Engineer/ 2nd Engineer
(Experience on 4-stroke engines)

MR TANKERS (vessel age is 5 years old)

4
3rd Officer / Electrical Officer

(US visa and 12 months rank experience is mandatory) OPENING ON AN URGENT BASIS
[ RATINGS | ~ FOR PRODUCT TANKER:

Able Bodied Seaman / Motorman / Deck & Engine Fitter/ Chief Cook / Oiler (i SSe 2!1d Engineer

E-MAIL: personnel@shanemarine,com
CONTACT US: -
FLEET MANAGER - SANDIP KHANIVADEKAR - MUMBAI ; +91 91522 67612 @ + As an equal opportunity employer, we welcome and

Whalass S alinoso6 41013 (24%) ’ ¥ consider applications from all qualified candidates.

REGISTERED OFFICE ' :
Shand Mtrine Serilces Private Himited + Long term employment with bright promotional prospects.

Ooor No; 13/420/5GT3/SHT3, Fifth Floor, Tower 3, Alfa Horizon, Gashree Road,
Opposite |CTT, Vallarpodom, Ernakulam, Kerala - 682504, India,
BRANCH OFFICE To know more visit: https://www.shanemarine.com/

Western Edge II, B-Wing, 301, 8pp. Magathane Depot, Borivali (East), Mumbai - 400066.

ANDROMEDA
SHIPPING

LT Tl ez~ URGENT REQUIREMENTS:
ONBOARD FOR VLCC (DUAL FUEL)
(with AIGF course / COP)
AND
FOR NEW SUEZMAX /
EXISTING AFRAMAX

(with advanced oil COP)

o CHIEF OFFICER |
o THIRD OFFICER

& Certified \

ISO 9001
I1SO 14001
ISO 45001

CONTACT DETAILS:

501, The Eagle’s Flight, 263,
Suren Road, Near W.E.H. Metro Stn.,
Andheri (East), Mumbai - 400093.

TEL:91-22-26845850/80/ 48/ 68 oSECOND ENGINEER '
e oA o ELECTRICAL OFFICER

EMAIL : starship@andromeda-india.com RPSL-MUM-058 (Valid From: 03.11.2021) (Valid Till: 03.11.2026)

Log on to : www.seajob.net
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MARLOW NAVIGATION INDIA PVT. LTD.

n

| h_’fﬂ."“'_'_?‘ﬂr' NA'-'I_JE{T-'D_l\_I’_

RPS License No. MUM-054 | valid From: 17/12/2021 | Valid Till: 17/12/2026

Registe ice:
, - 7th Floor, Sunrise Tower, Plot no. C-10, Central Road, MIDC
$ % Opp. Rolta Office, Andheri (E), Mumbai - 400093.

= Tel : +91 22 66982200 / 62318300 | Fax : +91 22 66982210 ‘* ;
Branch Office: R
IndiQube Ocean Bay, Plot No. A-19 & A-20, CIPET Road, SIDCO Thiru Vi Ka Industrial Estat

Guindy, Chennai - 600032. Tel : +91-9136484832 - .5

Email: hrsea.mni@marlowgroup.com
Website: www.marlow-navigation. com_

Me_dscan Serwce_s. Pte., Ltd._

Your Compliance Partner For:
4+ OCIMF - SIRE 2.0 Inspections
+ RightShip Inspections

24x7 Marine Drug & Alcohol Testing

Chemical Exposure (Benzene) Testing

ISO 9001-2015 QMS, ISO 14001-2015 EMS Certified Laboratory
SAMHSA (USA) & USA-DOT Type Approved sample collection procedures
Sampling as per OCIMF Guidelines

Emergency Sampling Kits - FDA & CE Type Approved - Sampling Kits

GLOBAL MARINE DRUG TESTING

SERVICES WITH WORLDWIDE PORT COVERAGE

Singapore & © : +65-85860501 / +65-86888114 | India & © +91-91673 91801
Email: opns@medscanservices.com  WWW.medscanservices.com y

VVYYVYNYNVY

Log on to : www.seajob.net
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g SHAN SHIP MANAGEMENT PRIVATE LIMITED

RPSL : MUM 201 Believe | Work | Grow
SRIRES 707008 Endeavor to be Excellent

@ @%\ﬁ Lloyd's

ATTRACTIVE BENEFITS: v e

* Internet Facility FOLLOWING RANK REQUIREMENTS:

* Timely Wages MASTER, CHIEF OFFICER, 2ND OFFICER, 3RD OFFICER,
* Continuous Employment AB, BOSUN, PUMPMAN, DECK FITTER, CHIEF ENGINEER,
* Fast Growing Diversified Fleet of Vessels 2ND ENGINEER, 3RD ENGINEER, 4TH ENGINEER,

* Safety Conscious Environment MOTORMAN, ENGINE FITTER.

CRUDE OIL TANKER | OIL - CHEMICAL TANKER
PRODUCT TANKER | VLGC

URGENT HIRING
LPG & LNG Experienced Crew

SHORE JOB OPPORTUNITIES
URGENT REQUIREMENTS:

Office No. 804, 805, 806 and 811, 08th Floor,

Fortune Emporio, Near Sunshine Hotel, Mira Road East, Technical Superintendent:

Thane, Maharashtra 401107, India. Sailing Experience as 2E or CE in Oil Tankers
Tel: +91 90290 03060

Email: personnel@shanshipmanagement.com Please send your resume:
Website: wwwi.shanshipmanagement.com personnel@shanshipmanagement.com

WE HAVE NO AGENTS ACTING ON BEHALF OF THE COMPANY BE AWARE OF FRAUDULENT JOB OFFERS MISUSING OUR NAME. KINDLY REPORT IMMEDIATELY TO US.

ACHIEVE YOUR AMBITIONS
WITH THE BEST

_ SEEKING DECK AND ENGINE OFFICERS: |
URGENTLY REQUIRED FOR RO-PAX LNG CARRIER

» Third Engineer » Master

(with Advance IGF Course/CoP) » Chief Engineer
VERY LARGE ORE CARRIER (With XDF/MEGI/MEGA Experience)

. » Second Engineer

» Second Engineer (With XDF/MEGI/MEGA Experience)

(With Sulzer RT-Flex/ME Engine Experience) Gas Engi

as cngineer (with CL-1l CoC

» ETO » g (Wit Il CoC)

(With Sulzer RT-Flex/ME Engine Experience) » ETO (With XDF/MEGI/MEGA Experience preferred)

Contact Us:

Call us on: 491 22 6751 5200 | 6751 5276 | Cell: +91 99202 01884

Email: indianratings@stena.com | indiarecruit@stena.com | rashmi.nalawade@stena.com
Address: 301/302, Delphi ‘B' Wing, Orchard Avenue, Hiranandani Business Park,

Powai, Mumbai - 400076.

RPSL- MUM - 016 | Valid From: 08/04/21 | Valid Till: 08/04/26 =
www.nmg-stena.com Northern Marine

NORTHERN MARINE MANAGEMENT INDIA DOES NOT UTILISE EXTERNAL AGENTS OR HAVE OTHER OFFICES AND

WE DO NOT CHARGE ANY FEES FOR EMPLOYMENT.

Log on to : www.seajob.net
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MEDICARE

DG SHIPPING APPROVED

Wshing: Ml ealarers
& Thew lomilies |

Happy
H00i*

Q MUMBAI Q CHENNAI Q VALSAD Q@ PATNA Q LUCKNOW

= e SN

Contact No: 022-41206874 / 75 | Email Id: admin@globusmedicare.com | Website: www.globusmedicare.com

sl OSUK

' SHORE VACANCY

(Mumbai Office): I WHY STS MARINE?

APPLY NOW!

Send your CV to:

For Sea Vacancies - P Office Address:
Email Id: crewing@stsmmgt.com » No. 809, 8th Floor, Ecostar, Vishweshwar Nagar,
Contact No.: +91 8655951663 +91 8097593?74/ *.  off. Aarey Road, Goregaon East, Mumbai - 400063.
For Shore Vacancies - Tel: +91 22 62390227
Email Id: hr@stsmmgt.com o Visit our website: www.stsmmgt.com

We do direct recruitment. We do not have agents in India.

Log on to : www.seajob.net




@ Mumbai, 1st March 2026 < SEANLTOB

-_— APOLLO CREW MANAGEMENT INDIA PVT. LTD.
FIPOLLO RPSL/CHN/003 | Expiry Date: 23rd Dec. 2026

Apollo is an ownership-based management company, headquartered
in Singapore, operating Japanese Principals’ growing fleet of
Oil/Chem Tankers, Gas Carriers and Bulk Carriers.

VACANCIES

OIL - CHEMICAL TANKERS / BULK CARRIERS / GAS CARRIERS
(with Indian / UK / Singapore COC + Advance Tanker Course +
valid DCE for type of tanker)

4+ Master 4 Chief Engineer
4 Chief Officer 4 2nd Engineer
4 2nd Officer 4 3rd Engineer
4 3rd Officer 4 4th Engineer
4 ETO (With cOC) =

VACANCY FOR -y RS,
MARINE & TECH SUPERINTENDENT ; g CONTACT US:
(OIL/CHEM AND GAS) L Bhavik Shah: +91 8655790576 | Vishakha Koli : +91 8450952419

Suraj Johnson: +91 8655643356

FOR MUMBAI, KOCHI AND VIZAG OFFICES. . ; £
Email Id- recruitment@apollomaritimegroup.com

Mumbai Office Kochi Office Vizag Office

Road, Andheri West, Palarivattom, Vennala, Ernakulam, Daspalla Centre, Suryabagh,
Mumbai - 400053, India. Kerala - 682028, India. Visakhapatnam - 530020, India.
& +91 22 44552391 2 +91 484 4606391 @ +91 9136623887

WE DO NOT HAVE ANY AGENTS OR REPRESENTATIVES

NKERS PVT. LID.

URGENT REQUIREMENTS FOR OUR OIL/CHEMICAL TANKERS
MASTER | CHIEF OFFICER | 2ND OFFICER | 3RD OFFICER | CHIEF ENGINEER
2ND ENGINEER | 3RD ENGINEER | 4TH ENGINEER | ELECTRICAL OFFICER
ETO | PUMPMAN | BOSUN | AB | OILER | CHIEF COOK
0S | GS | JR. ENGINEERS | JR. OFFICERS

1402, Morya Grand, Off New Link ‘ 11th Floor, Q1 Mall by Nippon Q1, ‘ Door 28-2-47, 1st Floor,

URGENT REQUIREMENTS FOR OUR OIL PRODUCT TANKERS
MASTER | CHIEF OFFICER | 2ND OFFICER | 3RD OFFICER | CHIEF ENGINEER
2ND ENGINEER | 3RD ENGINEER | 4TH ENGINEER | AB | OILER
0S | GS | JR. ENGINEERS | JR. OFFICERS

5

Mob:+91 9372771416

We are a complete ownership company operating
Indian flag oil tanker vessels with a highly
dedicated team of experienced professionals that Website: www.arya.in

operate and manage our own vessels. Looking for : — =i : .
highly motivated, intelligent & hard working seafarers Apply in person or send application by Email: crewing@arya.in

with long term career prospects.

As per DG circular “Circular 8 of 2007, No. 33(1)CR/2000/Vol.-V, REGISTERED OFFICE:
Dated:21.09.2007" Indian Shipowners are not required to be Arya Group, 15 B, Chander Mukhi Building,
registered under M.5. (Recruitment and Placement of Seafarers) : Nariman Point, Mumbai - 400021,

for placing them on their own vessels, provided they engage
them directly through their own Office.

“WE DO DIRECT RECRUITMENT; WE DO NOT HAVE ANY AGENT IN INDIA.”

Log on to : www.seajob.net

Tel. No.: +91-22-49229000 (Exin - 142) Fax: 022-49229099
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Master For LPG Vessel
v

OUR REQUIREMENTS

FOR LPG/VLGC, SUEZMAX AND TANKERS

[We Oﬂ‘er_)

CONNECTING LIFE BY
ANCHORING TRUST

Scan the QR code
To Apply

Mr. §. P Pandey - 9619519705

Master | Mr. Satish Kumar - 7710010160
shriprakashisishipping.com

c/o satishkumar( sishipping.com || GRS RO G

2/0, 3/0,

Ms. Shikha Mehra - 7710010159 [ 3/E, 4/E, Jr. Engg,
Jr. officer

shikhamehra(@ sishipping.com | |P1 Fitters

Mr. Alston - 7208911344
alstonie sishipping.com

Back Up
All Ranks

Mr. Yogesh Gawde- 8655686476

Mr. Dilip Pandit - 8655797742 ’
yogeshgawde sishipping.com

dilippanditirsishipping.com

Qiler, AB,
05, Cook

« Best Wages in the market
Family carriage & short
contracts for Senior Officers  « Continuity / Loyalty Bonus (RJB)

» Superior Certificate Allowance « Timely Reliefs

+ Performance Incentives (Vetting

Long term career opportunities with
shore placements

CONTACT PIC: Mr. Sydney Lobo / Capt. Vaibhav D. Gaikwad | +91-22-4225-4225 | mmmg@smhppmg.com | www.sishipping.com

OUR POOL OF CHEMICAL TANKERS IS EXPANDING.

REQUIREMENTS
e Chief Officer - Chemical Tanker

* Second Engineer - Chemical Tanker (with ME Engine Exp.) -
e Third Officer - Chemical Tanker '
e Electrical Officer - Chemical Tanker (with COC)

I‘f,w’(_:u;‘?‘ g

MAIN FLEET POSITIONS

e Chief Officer - Chem (Soft Chem)

® Second Officer - Chem (with Mate COC)
® Third Engineer - Chem (with Class Il COC)
e ETO - with COC for QOil / Chem

e ETO - with COC for Oil Tanker

¢ Bosun - Oil / Chem

e Pumpman - Chemical / Oil Chem

e AB - Chemical / Qil Chem / Qil

e Fitter - Chemical / Oil Chem

e Motorman - Chemical / Oil Chem

Requirements for
Female Officers
ALL RANKS

OFFSHORE POSITIONS
(PSV/AHTS/HEAVY LIFT VESSELS)

e Chief Engineer
® Chief Mate ¢ Second Engineer
e Second Mate ® ETO with DPM

Candidates should have at least one year
working experience on DP2.

* Master

Log on to : www.seajob.net

To Register & Upload
SCAN ME

Or send your

updated CV to the
below-mentioned email
marinejobs.in@osmthome.com

p——

www.osmthome.com

OSM Thome Indlu Pvt Lfd

Mumbal
1442, S 14, Solitaire Corporate Park,
Guru Hargovind Road, Chakala,
Andheri East, Mumbai 400093.
Tel No.: +91 22 40680300
Mobile: +91 8657530682
RPSL-MUM-1022, Valid fill 19th June 2029

New Delhi:

1503, Tower B, Unitech Cyber Park,
Sector 39, Gurugram, Haryand -122001.
Tel No.: +91 124 4608400
RPSL-MUM-1022,

Valid fill 19th June 2029

Chennai:

IV Floor, No 8, Amble Side,
KNK Road, Nungambakkam,
Chennai - 600006.

Tel No.: +91 44 28333100

RPSL-CHN-018, Valid fill 29th Sep 2030
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K MARINE SHIP MANAGEMENT

We make seas safer

(K M S |
Fast Growing Fleet of Young Vessels with Excellent V/essel-shore CO-ORDINATION

K

“K" STEAMSHIP AGENCIES PVT. LTD.
RPSL-MUM-065 / Date of Expiry 01 Sept 2026
Godrej Coliseum, 5th Floor, 3-C Wing,
Everard Nagar, Sion (East), Mumbai,
Maharashtra - 400022,

Tel: +91 22 6153 8100

Email: ksms@ksmsindia.com;
manning@ksmsindia.com

: IMMEDIATE 2\ Web: www.ksteamship.com
VACANCIES FOR: NEW 0FF|CE ADDRESS wef 1st April 2024

AFRAMAX, VLCC, LPG PAMANA VIE(INDIAJBVISETDS

AND LNG VESSELS Marathon Futurex, Mafatlal Mills Compound,
Unit No. 1001, 10th Floor, ‘C’' Wing, N. M. Joshi Marg,

CHIEF OFFICER Lower Parel (E), Mumbai - 400013,
2ND OFFICER Email: all.users@klsmmumbai.com
3RD OFFICER g

2ND ENGINEER

3RD ENGINEER

ETO
RATINGS....

[ ]
& (IMC SHIP MANAGEMENT PTE. LTD., SINGAPORE)

RPSL NO. MUM-146
DOT 10/10/2024 | DOE 10/10/2029

URGENT REQUIREMENTS:

EXPERIENCED STAFF
WITH RELEVANT VESSEL EXPERIENCE

DIVING SUPPORT VESSEL OPERATING
ON INDIAN COAST

MASTER CHIEF ENGINEER
(NCV) (CLASSI)

CHIEF OFFICER SECOND ENGINEER
(NCV) (CLASS IV WITH EXPERIENCE) il
KINDLY CONTACT IMMEDIATELY /

FOR HARBOUR TUG FORWARD RESUME

(Requirements For Operating On West Coast Of India) AT MUMBAI:
Capt. L. Sequeira, Mr. Naresh Kumar
‘CHIEF ENGINEER 605, 6th Floé)n Remi gommercio, Shah Industrial Estate,
With Class I CoC (Indian) Off Veera Desai Rd., Andheri (W), Mumbai - 400 053,
For Short Contract Tel: 022-69308000 | E-mail: msiindia@msiships.com
SECOND ENGINEER AT GURUGRAM:
With Class IV CoC (Indian) Mr. Abhishek Pahwa
Unit No 104-C & 104-D, 1st Floor, Block B, Unitech Business Park
South City- 1, Sector - 41, Gurugram, Haryana - 122 003.
E-mail: abhishek@msiships.com

WE HAVE NO AGENTS IN INDIA.

Log on to : www.seajob.net
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Jg GRADE
- \:%__

COCHIN SHIPYARD LIMITED  wepziee

(VTR |¥HT HT IH)

(A GOVERNMENT OF INDIA ENTERPRISE)
Category | Miniratna Company

Invites applications for

ONE YEAR PRE-SEA GME COURSE
(Approved by Director General of Shipping, Govt. of Indla}

Eligibility: B.Tech (Mech/Naval
Arch/Marine) >60%
Max age: 28 yrs as on 01/09/2026
Preferred age for
Sponsorship: <24 yrs as on 01/0%/2026
No of seals: 120
Batch start date : September 2026
Passport: CGompulsory
Last date of application: 30/06/2026* 100%
— iz e : Entrance exam: Onling, Aprit to June 2026 placement
*Companies may start their individual recruitment process earlier —
MARINE ENG'"EER'&%.T}RA'N'"G INSTITUTE Collateral free education loan facility by IDBI Bank | OPPOFiunity

Collaboration with:

i Efg:ufx;:am::t jl| Contact: Vigyana Sagar, Girinagar, Kochi - 682 020
D—J - 9 KB ‘? BmM [" Ml Ph: 0484-4011596, 8129823739
Al E-Mail: metihod@cochinshipyard.in

SIMA MARINE E L E G A N‘| st Managemant Limited i ; ! i3
it koafai S @ 5 For more details and application visit:
mwuhelmsen ShipManagement | 1 MAERSK h—“""‘ https:llwww.cslmeti.in

Excellent Infrastructure « Qualified, Experienced and Commltted Professionals as Faculty « Established Systems & Procedures
We are committed to enhance the Marine Human Resource Base

~ Steer your career with a forward thinking Shipping Company
= Ch ellSh ’p HK Ship Owner Of The Year Award For Consecutive Years 2021, 2022

& Highly Commended Ship Owner In 2023, 2024

Chellaram Shgppzng Pvt. Ltd. By Mission To Seafarers As Voted By Seafarers
Managers of a modern fleet of Bulk Carriers A\
www.chellship.com
License No. RPSL-MUM-022 | Valid Till: 25.05.2026 Substantial
: — — : — _ — : . Wages revision
£ LOYALTY BONUS il %204 MONTHS CONTRACT il £ GRATUITY SCHEME |l & NEWER SHIPS for Officers
For Top 4 Ranks For Top 4 Ranks For Top 4 Ranks Average age w.e.f.
WE OFFER: BhOUES ears 01.06.2025
v Wages revised recently. v Family carriage facility and airfare
v New and modern bulk carrier in fleet. reimbursement.
v Excellent PSC Inspections record. + Good promotional prospects.
v Regular on-board training and shore based training. « Timely Relief. Contract Period

reduced to 8 months

BULK CARRIER for Ratings

Contact Details:

Mr. Satish Kadam

CHELLARAM SHIPPING PRIVATE LIMITED
Gazdar House, 3rd Floor, 629-A,

J. Shankar Sheth Road, Mumbai - 400 002, India.

; e Ph:91-22-22070035 / 40273000 / 66357345 / 46
. A X (® +91 9833319202

Apply on Email: recruit@chellship.co.in

Requirements for following ranks:

» Third Officer
» Able Seaman

Log on to www.chellship.com to download application form. To know us better visit us at www.chellship.com

Log on to : www.seajob.net
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\B/m d’Amico Ship Ishima India Pvt. Ltd.
RI{R RPSL-MUM-030 Issue date: 20.04.2021  Valid till: 20.04.2026 — _,

FLEET PERFORMANCE ANALYST, MUMBAI st
URGENT REQUIREMENTS « Technical Eerfnrmunce investigations to improve the efficiency of the enfire fleet CONTACT us:

Epi_mia_d yd'Arlni:d Sﬁippingdﬁmup, fethead 4 ”
. q:\rennrgi v_esse uv et pe rcw:n:m‘e nct-bose Il:lﬂ sesm:n recommendafions MUMMI OFHG!

using our in-house vessel performance systems/extermol systems. 200/ 203, Giy Pin, 18 Nogar

Andheri Kurla Road, Andheri (East), Mumbai - 400059,

Tel: 491 22 40372222 / 40502100

Email: mumbai@damicoishima.com

Please forward your CV on:
mumboi@domicoishime.com, hrseo@damicoishimo.com
Contact No. :

Upendra (Deck): £91-9167077056

Roopali (Engine): +91-9930407137

Hsven (Rafings): 91-916777214]

DELHI OFFICE:

JA912 & 914, 9th Hoor, DLF Tower A,

Jusolo District Centre, New Delhi - 110025,

Tel: +91-11-41658541 / 46075160

Email: delhi@damicoishimo.com

Please forward your CV on:
delhi@damicoishima.com

Website: www.dnmicoishimu com

= , ; ; o Callect and analyse sustainability/emission data, and produce reports.
+ Master (with 20-24 months Tanker experience) « Analyse sustainability dota for Emission Compllum'e Regulations.

- / : \ « Monitor and maintain an evidence pack for the emission fleet.
* .
+ Chief Officer (12 months Tanker experience) « Energy Management analysis as per IS0 50001:2018 and TMSA Audit Energy Anlysks

# Chief Engineer (with ME Electronic Engine experience)  Minimum Degree in Engineering (Naval Architecture, Hydrodynamic or o related discpline).
: . qumum of 0-2 venls expenenm ina SIITII|1:II posifion.

# Ind Engineer (Rank Experience of 12 Months Tanker experience) [SUEEENEHURTEEITIERITTEY

: i h ; b vl TECHNICAL SUPERINTENDENT, MUMBAI
# 3rd Engineer (with |2 months Rank experience holding valid « Qualification : /€ vith oi/cheicl onker sfing bodkground.

documents and management level DCE Qil / Chemical) S ?venrs exprience i similr Jmlmn

# Third Officer (with |2 months Rank experience holding valid Contact - recruil.in@de

documents and management level DCE Oil / Chemical) MARINE SUPERINTENDENT
Experience: Min. 1 year suiling exp. os sea-going Moster Mariner in Chemical / 0il / Gas Tankers.

+ 4th Engineer (with |2 months Rank SRt urance |'p|d1|:tg valid Preference: Relevant shore exp. of more than 1 year in HSQE & Vetting ossurance,
documents and management level DCE Qil / Chemical) onbord Internal Audits, Office auits / TMSA. Good command of English,lterature, &
computer literacy. Be ready for and copable of frequent trave! glnbnﬁv without restrictions.
Job Profile:
¢ Bosun « Ensure vessels are operated in a safe, efficent, relicble, and cost-effective manner, in complionce
¢ AB (preferably with Tanker experience} with Class ond Statutory and company’s SMS requirements,
N e : ] 5 « Follow up of nssigned vessels on doily hosis regarding HSQE & marine ops. motters.
# Chief Cool (with ltalian experience) « Assist commerdiol team for Pre & Post fixture vetfing dearances. Preparing and follow up of
. assigned vessels for Sire 2.0 Vetting ossurance and External Audits / PSC/ Flag State etc.

ey ' « Regulor vessel visits, including soiling visits, 1o confirm condifions & compliance with company

LKFLE .4 standards & to carry out Internal audits ond ship Inspections. - -
Master | Chief Officer / 2nd Officer / 3rd Officer / it « hssst Office audits — THSA and quarterly SMS reviews. - ‘

{ f 1 I Contact - recruil.in@domic n.com
Chief Engineer [ 2nd Engineer / 3rd Engineer / 4th Engineer | Unl imited !nlamaf decss 1o ol ouboakd

Electrical Officer / Fitter / Bosun/ AB v i Eagellem promotional prusp[fds . Fl:ll‘l'lll)ﬁ (urrm?'e for all
i . . . Officer Ranks. # Joining and repotriaion flights (nometown).
d'Amico lifts the title of ] + Attractive solary packge.  Volue-Added Troining / Courses,

'‘Best Employer for Oil Tanker' J.; Hotel Accommodaion & Company’s guest house ?uciliw u:z (U The Seafarers & Thhein GFamilies!
2018

s F avoilable for all Officers. ¢ Long-term employment.
at Seajob Indian Anchor Awards o Well maintained diverse fleet. + Flag State expenses for all

R, Officers borne by the company. # Defined coreer path culminating
WE HAVE NO AGENTS IN INDIA. S into shore bused placement.

+ Electrical Officer

]

WE ARE AUTHORISED FILLING AGENTS FOR
VARIOUS FLAG ENDORSEMENTS
< PANAMA FLAG ENDORSEMENTS

- LIBERIA FLAG ENDORSEMENTS

= ST. KITTS & NEVIS
- MARSHALL ISLANDS

) AUBURN SHIPMANAGEMENT PRIVATE LIMITED

= TANZANIA
S CERON RPSL NO: 162270 Issue Date: 23.09.2024 | Valid till: 23.09.2029
= CAMEROON URGENT REQUIREMENTS OF OFFICERS AND CREW FOR

- ESWATINI MARITIME

BULK CARRIER VESSELS [PANAMAX / CAPESIZE) AND
- GUINEA - BISSAU

- HONG KONG CRUDE OIL TANKER:
 COOK ISLANDS < GAMBIA Master / Chief Officer / Chief Engineer / 2nd Engineer
: i?)l:l\]h[)n::::(] -+ MALAWI 2nd Officer / 3rd Officer / 3rd Engineer / 4th Engineer
- DJIBOUTI I ANTIGUA & BARBUDA Electrical Officer / Pumpman / Bosun

VANUATU
- COMOROS - SIERRA LEONE e EcOler (W'th COP1/ Engine &Dec”mer/coowﬁs

- BARBADOS = BENIN Cand;dates must have 2-3 contracts’ rank experience

+ VALUE-ADDED COURSES on similar type of ship. Any National COC is
+ ALL TYPES OF ECDIS acceptable. Salary as per market standards.

Kindly send your inquiries to: info@auburninstitute.com / Interested candidates please share CVsto:
vetrikumar@auburnships.com manning@auburnships.com

Phone No.: 022 6819 3965 Please directly contact us on: +91 77383 90219
WhatsApp: +91 98404 54510 / +91 98704 26846 We do not have any agency services.

ADDRESS: F 305, Tower 2 L&T Seawoods Grand Central, Nerul West, Seawoods, Navi Mumbai, Maharashtra 400706.

Log on to : www.seajob.net




» SEANJORB < Mumbai, 1st March 2026 @

Goodwood

A DHT Company

QUALITY | SAFETY | SECURITY | ENVIRONMENTAL PROTECTION *
Established with the Vision to be the forerunner in

providing Ship Management Solutions.

RPSL-MUM-125 | DOI: 08-04-2021 | DOE: 08-04-2026

FOR OUR EXPANDING POOL OF

VLCCs / SUEZMAXSs

URGENTLY REQUIRE : MASTER / CHIEF ENGINEER / 2ND ENGINEER}'
3RD ENGINEER / 4TH ENGINEER WITH DUAL FUEL VLCC EXPERIENCE.
We Invite Cundidates with adequate experience

to apply for the following positions + ETO FOR TANKERS

+ MASTER / CHIEF ENGINEER (with Adequate rank experience, and COC)
(minimum 12 months rank experience) + CHIEF OFFICER

+ 2ZND OFFICERS / 3RD OFFICERS 2ND ENGINEER RATINGS
(minimum 12 months rank experience) (minimum 12 months rank experience) BOSUN, AB. PUMPMAN

+ JUNIOR OFFICERS + 3RD ENGINEERS / 4TH ENGINEERS FITTERS & CHIEF COOK
(minimum 12 months rank experience) (minimum 12 months rank experience) (with minimum 2 years

of rank experience)

“US VISA MANDATORY FOR ALL RANKS”
For employment prospects with us please contact our wholly owned subsidiary India (Manning Office)  G00DWOOD SHIP MANAGEMENT PTE. LTD.
GOODWOOD MARINE SERVICES PVT. LTD. 20 Science Park Road, #02-34/3

Solaris One, Unit 905, %th Floor, N.S. Phadke Marg, Andheri (East), Mumbai 400 069 - India. Teletech Park, Singapore 117674.

Tel : +91 22 6720 0400 | Fax : +91 22 6720 0404 | Email: application@goodwoodship.com | Website: www.goodwoodship.com Tel : +65 6500 4040, Fax: +65 6500 4050

WE DO NOT HAVE ANY OTHER BRANCH OFFICE, EMAIL DOMAIN, CONTACT NUMBER OR WEBSITE OTHER THAN THOSE MENTIONED ABOVE, FOR JOB APPLICATION.

WORK WITH SEASPAN

* Seaspan technology continues to be a leader in
the industry, setting high environmental goals

Our fleet of Dual Fuel Vessels with Membrane &
Type B Tanks sets us up for a strong future

MAN ‘ME-GCI Mark 2' Main engines, a step further
than present generation of main engines

The 'EGR (Exhaust Gas Recirculation)' as well as
'SCR (Selective Catalytic Reactors)' as means to
bring down NOx emissions to Tier Il levels

COPES Company e-learning training platform

= _- I.
completed from the comfort of your home IMMEDIATE

VACANCIES FOR: -f‘ Embracing Equality
| Master
Female Engagement Champions across Chief Officer

offices worldwide 3rd Officer
Quality growth . Chief Engineer

Gender friendly accommodation facilities
Our team is made stronger when
there is diversity in experience,
skills and perspectives and when all

. colleagues feel they are included and
: . 2nd Engineer :
Low LTIF & High retention i treated equitably.

4th Engineer s

Wages in top Quartile, and consistent ETO <. —w

operational excellence

ADDRESS: Seaspan Crew Management India Private Limited, 501, Kamla Executive Park, Andheri (E), Mumbai 400 059, India

‘\7 Seaspa l TEL: Chennai: +91-9884450085 Cochin: +91-9633110085 Mumbal: +91-22-40666200 | EMAIL: jobs@seaspancrew.com
safe | reliable | economical Seaspancorp.com

- -
License rio RPSL-MUM-014 | Valid uritil February 15, 2026 f [/SeaspanCorp IN /Seaspan-Corporation
(CIN no U 78100 MH 2005 PTC 152233)

Log on to : www.seajob.net



@ Mumbai, 1st March 2026 < SEANLTOB ¢

RPSL-MUM-162131 | DOI: 12/01/2023 | DOE: 12/01/2028

- l - ICOON MARINE PRIVATE LTD.
COON

MARINE
WE ARE HIRING

HANDYSIZE OIL

TANKER VESSELS

¢ Second Officer
¢ Third Officer
¢ Third Engineer

pry Holi

¢ Fourth Engineer

+ ETO

White COC and Rank
experience compulsory.

Ownership Company
With Quality Safety
Standards, Timely Reliefs,
And Internet Facility.

Interested candidates can
email their resumes on
icoon@icoonmarine.com

Contact Details:
Please send your resume
on our below contact numbers:
+91 8591724774 /
+91 8591099686
(WhatsApp only)

PLEASE CONTACT
US DIRECTLY,
WE DO NOT HAVE ANY AGENTS.

Casp,a Ship RPSLMUM-162206 | Valid from 16/02/2024Till 16/02/2029

I:T— CASPIA SHIP MANAGEMENT PVT. LTD.

Management

WE REQUIRE HAPP)

LPG/VLGC H ¢ Q

» 3rd Engineer .

Crude Oil Tanker Ulll[?hem. Tanker (Me_r

> Chief Officer > Chief Officer » 2nd Engineer
» 3rd Officer »Ghiof Engineer Offshore

» Chief Engineer > 2nd Engineer (Crew Boat)

> 2nd Engineer > AB » All Ranks

> AB 7-301/302, Tower 2, Seawood Grand |

CONTACT Central, Plot R1, 140, Nerul,

Ms. Mansi: +91 8169460864 (Engine Crew)
Ms. Rity: +91 8169776094 (Engine Crew)
Ms. Priyanka: +91 8169460851 (Deck Crew)
Mr. Umesh: +91 8104418969 (Deck Crew)

cv@caspiaship.com

'Navi Mumba Maharasmra,l'ﬁdia 400706,

www casplashlp,cum
Telephone: +91 22 6819 3922

TRITON MARITIME PVT. LTD.

We Are Hiring Following * . Mumbai (Parekh Group)
Personnel For Our DP2 PSV Vessels

(Similar Type Of Vessel Exp. Reqd.): , % TRITON
*MASTER FG DPO /NCV +CE CEO _ L MARITIME
+COFGDPO/NCY #2E (CL IV FG With 24 Months \

«20 FG/ NCV Rank Exp. [ SEO With 12 Months

Rank Exp.)
*3ECLIVFG i
ALL RATINGS SHOULD APPLY. VALID PCC / CANCELLATION MUST.

Top Urgent Requirements For Our DP1/DP2 |
AHTS Vessels (AHTS Exp. Preferred):

*MASTER FG DPO/NCV «CE CEO

*CO FG DPO/NCV *2E (CL IV FG With 24 Months Rank Exp./ S8

*20 FG/NCV SEQ With 12 Months Rank Exp.)
*JECLIVFG

ALL RATINGS SHOULD APPLY. VALID PCC | CANCELLATION MUST. £

We Are Hiring Following Personnel
For Our AHTS In Cochin:

* MASTER FG/NCY  CE CL | Indian FG COC
«COFG/NCV (Promotion Accepted / CL |l Indian
FG COC With 24 Months Rank Exp.)
20 FEINCY « 2E CL | Indian FG COC
{Fresher Can Apply)
*JECLIVFG
ALL RATINGS SHOULD APPLY. VALID PCC REQUIRED.

We Are Hiring For AHTS DP1
VESSEL - Non DP Charter:

*MASTER FG COC «CECLICOC
(With Handling and Towing Exp.) «2E CL I COC

*COFGCOC *3ECLIVCOC
(With Handling and Towing Exp.]  eEQ

«20 FG COC

Pollce Clearance Cerﬂflcate Or
Pass Cancellation Mandatory.

| ' WEHAVE NO AGENTS.

Share Your CV At crewing@triton-maritime.com
Contact No.: +91 8600842570 / 9820952983

( FOSTA MARINE SOUTH SHIELDS

7 ARINE
(EX SEASTAR EDUCARE)

AN OFFICIAL REPRESENTATIVE OF MSC[ 100L

FOSTA MARINE
MARITIME ERUCATION SOUTH SHIELDS MARINE SCHOOL, UK.

COURSES WE OFFER:

= MCA Officer Of The Watch CoC
course on campus

—> MCA Officer Of The Watch 3+6
programme - June ‘26 batches.
=> MCA Chief Mates CoC
COUrSE on campus

= MCA Chief Mates

CoC course distance

learning programme

=> Engine Officer

Of The Watch on

campus &

distance learning

programme

= Management

Engineer on

campus &

distance learning

programme {on

discounted price)

COURSE _
STRUCTURE:

START DATE : JUNE ‘26

4 Module 1: Structural
Programme In India.

4 Module 2; South Shields

BENEFITS:
4+ |ELTS Waived Off.
+ Lesser Amount For Balance Maintenance Of Visa.
+ UK Accommodation & Expenses For First

3 Months Waived Off.

+ [HS Payment For Visa Waived Off.
+ Student Visitor Visa
Fees Approx. INR.16000.

UPCOMING BATCH
ON CAMPUS:
OOW - SEP 2026
CHIEF MATES
SEP 2026

DECK CADETS/RATINGS
ENROLMENT FOR MCA OFFICER OF
THE WATCH 3+6 PROGRAMME
- JUNE ‘26
B.ﬁT(H H.IlS BEEN S'l.ﬂR‘I'ED.

VACANCY FOR MUMBAI OFFICE:
Operation Executive (Graduate Female)
On Campus UK. Interested Candidates Share your updated CV:

LAST ACCEPTANCE DATE: 15T WEEK OF MAY Whatsapp [ Calling: +91 8879771240

GET IN TOUCH WITH US FOR MORE INFORMATION:

MUMBAI (HEAD OFFICE): PIC: TEJAL NAIK: +91 BB79771240
907/908, B Wing, REENA BEHALEKAR: +91 8879773104

Sagar Tech Plaza, Sakinaka Junction, £ operations@fostamarine.com

Andheri East- 400072, @& https;//fostamarine.com/

Log on to : www.seajob.net



XT Ships Management
India Pvt. Ltd.

RECRUITMENT & PLACEMENT SERVICE LICENSE NO.
RPSL-MUM-073 | Issued on 02/12/2016 | Valid till 23/07/2026

CHEMICAL TANKERS
B CHIEF OFFICER
B THIRD OFFICER
M FIRST ASSISTANT ENGINEER
M SECOND ASSISTANT ENGINEER
M THIRD ASSISTANT ENGINEER
W ELECTRICAL OFFICER
B MOTORMAN
W WIPER
W FITTER
B PUMPMAN
W ABLE SEAMAN
I ORDINARY SEAMAN
W BOSUN
www.asm-maritime.com

ROUND THE YEAR MEDICAL INSURANCE FOR ALL BOSUNS, PUMPMANS AND COOKS
AND THEIR FAMILIES. ATTRACTIVE PERSONAL FUND CREATED FOR ALL

CONTAINERS / BULK
W FIRST ASSISTANT ENGINEER
www.xtholdings.com

Any experienced Chemical Tanker Ratings who wish to
join the company, please apply by email to jobs@xtindia.com.

Seafarers are only required to for their personal / travel documents for
getting employment through us, all other expenses are paid by the Company.

MUMBAI OFFICE: Unit F-5, 4th Floor, Pinnacle Business Park, Mahakali Caves Road, Andheri East,
Mumbai - 400093. TEL: +91 22 68732600 | FAX: 68732601 | EMAIL ID: jobs@xtindia.com.
We do not have any sub-agents in India, please contact directly.

» SEANJORB < Mumbai, 1st March 2026 m

SEAARLAND MANAGEMENT
SERVICES PVT. LTD.

RPSL No.: MUM-489
Issue Date: 27th March 2023 | Valid Till: 27th March 2028

REQUIREMENTS FOR RORO FLEET
12 Months in Rank for Officers
(preferred 10000 GRT above)

% CHIEF ENGINEER

% SECOND ENGINEER
% FOURTH ENGINEER ;
(INDIAN COC ONLY 7
REQUIREMENTS FOR TANKER FLEET: s Wis O

% THIRD OFFICER Our Tanker & RORO
% FOURTH ENGINEER Fleet From

% ETO WITH COC (ME ENGINE EXPERIENCE)
* PUMPMAN 1st January 2026

SEAARLAND
MANAGEMENT
SERVICES

1403 9681 : 2015 Corillnd Compary

“Success! It’s where
you choose to be.”

% ETO WITH COC

REQUIREMENTS FOR NEW ADDITION TO THE FLEET:
(ME Engine Experience Required)

% CHIEF ENGINEER % SECOND ENGINEER

.= Ownership Company with
Resume to be sent on crew@seaarland.co.in enviable quality standard
Contact Us For RORO FLEET : :
Ms. Aishwarya Kadam: +91 8655812751
Mr. Chirag Solanki: +91 8655812752
Contact Us For TANKER FLEET : i = Most importantly -
Mr. Vishal Bhave: +91 8655812750 i We care as family

Unit No 302, Raheja Plaza Premises Co-Operative Society Lid.,
Off Andheri-Link Road, Andheri (West), Mumbai — 400053.
Web: www.seaarland.co.in

i =90% Retention rate
i = Timely Reliefs
i =Internet On Board

OCEAN SPARKLE LIMITED

Ocean Sparkle Limited RPSL-MUM-196 | Valid till 30-Sep-2026.

Hiring Now For Following Ranks
For Our Owned And Managed
Fleet Of Vessels

For Dredgers

» Master (NCV / FG) /
Dredger Master (Grade | / 1)

» Chief Officer (NCV / FG) /
Dredger Mate (Grade | /11) /
NWKO (with 2 years exp.)
» Chief Engineer (NCV SEO / CEQ)
> Dredger Engineer (Grade | / Grade Il)
> 2nd Engineer / CL-1V Engineer
> Engine Driver
» Tube Operator

For Harbour Tugs

» Master (NCV / FG)

» Tug Master (First Class IV)
> Assistant Tug Masters

» Chief Engineer

» 2nd Engineer (CL - IV NCV)
> Engine Driver

» Radio Officers

> Cook with Indian CoC
— ..

» Officers holding Indian CoC may apply.

» Candidates looking for change or
promotions are also welcome.

i -

What we offer:

* Dwnership Company

* High Safety Standards on board

= Good promotional prospects

« Excellent Food and Remuneration

= Safe, Secure and Healthy Work
Environment

* Regular placements & Timely relief

Apply in person or send your
application by email:
crew.osl@adani.com

Contact No: 022 27578507/40

Address:
10th Floor, Lakhani Centrium,

Sector - 15, Belapur - 400 614,
Navi Mumbai, India

HOLY ANGEL
MARINE SERVICES
PVT. LTD.

URGENT REQUIREMENT FOR
SUEZMAX / PANAMAX OIL

TANKER VESSEL

» CHIEF ENGINEER

» SECOND ENGINEER

» FOURTH ENGINEER

» THIRD OFFICER

» ETO (With COC / ETR)

» A/B (With Indian COP)

» OILER (With Indian COP)

_INDIAN/ UK / AUSTRALIA / NEW ZEALAND / SINGAPORE
Preferred COC: "}, ,y51a / UAE / SOUTH KOREA / SWEDEN / IRAN

Contact Persons

Huppy Slrghday -

Top 4 & ETO - 87549 57322 ol = =
Officers & Engineers - 75300 44252 2/0 - IM“RAN‘

Ratlngs - 99445 28339 3/0 - PRABIN
Emergency - 93844 05435 D/FIT - SUNNY e

T/O8- ABISHEK
G 4% - G/S - NITHISH

support@holyangelmarine.in
crewinghams@gmail.com

Corporate Office Branch Office

No.1, Peraira Santhu, Key Tech Park, 7th Floor ,Off. No - 704,

Tuticorin - 628 001. Tamil Nadu. B Wing, Oshiwara of 5.V.Road,
Jogeshwari West, Mumbai - 400102

= L_;‘:C_'A‘-_

We don’t have any Agents or Broker’s acting on behalf of our company

Log on to : www.seajob.net
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Posted at Sakinaka Post Office, Mumbai-400072 on 1st of every month (Fortnightly)

SHOOLIN SHIP MANAGEMENT PVT. LTD.

“Where Reliability and Excellence are Always On Board.”

RPSL-MUM-162067 | DOI: 25-Oct-21 | DOE: 25-Oct-26

REQUIREMENTS FOR
BITUMEN TANKERS:
Master / Chief Officer
2nd Officer / 3rd Officer
Chief Engineer / 2nd Engineer

3rd Engineer / Electrical Officer

REQUIREMENTS FOR
MR TANKERS:

PREFERRED COC:

INDIA / UK / AUSTRALIA / Awarded the “Fastest Growing
Company of the Year” in the

SINGAPORE / NEW ZEALAND Small Segment at the

. i Seajob Indian Anchor Awards 2022,
Master / Chief Officer and once again recognized in

. . the specialized category as
2nd Officer / 3rd Officer "Best Employer for Bitumen Tanker

Chief Engineer / 2nd Engineer [{ in the Large Segment at the 2024
Seajob Indian Anchor Awards.

3rd Engineer / Electrical Officer

PROMOTIONAL CANDIDATES
ARE WELCOME.

To find out more, scan the link above, fill in the details,
attach your CV and click the send butfon.

PLEASE APPROACH US DIRECTLY - NOT THROUGH AGENTS.

CONTACT PERSONS

ADDRESS
For Officers: +91 93219 88233/ +91 86554 45670 / +91 87798 59250
Office No. 315, 3rd Floor, Monarch Plaza, For Ratings: +91 91371 04852
Plot No. 56, Sector 11, Landline: +91 22 4802 4564

CBD Belapur, Navi Mumbai - 400 614, India. Email: info@shoolinship.com / crew@shoolinship.com

Log on to : www.seajob.net



