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Get Ready To ‘Experience ‘Ihe
‘Very Best ‘Of ‘The Indian’
+ Maritime ‘Industry 4s ‘We
Present 4 Prestigious And
Much-awaited Awards

. Yor More Details Kiﬁcif? Tura Over... o



Suppl;irﬁ Of The Ocean: Best Employer Of The Year 2018
MSC Crewing Services Pvt. Ltd.

Lifetime Achievement Award
Capt. Rajesh Unni, Founder &
Executive Chairman,

: ) .
Pearls Of The Sea: Best Employer Of The Year 2018 Systyy Mariite Oroup
Dockendale Ship Management (India) Pvt. Ltd. (Awarded:2024)

Sapphires Of ihé_Oeun: Best Employer Of The Year 2022
MSC Crewing Services Pvt. Ltd.

Pearls Of The Sea: Best Employer 0f The Year 2022
MTM Ship Management India Pvt. Ltd.

. - . > - ) . e L
Sapphires Of The Ocean: Best Employer Of The Year 2024
Anglo-Eastern Ship Management India Pvt. Ltd.

Pearls Of The Sea: Best Employer Of The Year 2024
AG. Maritime Private Limited

For Souvenir Sponsorship Opportunities Please Write To Us At
info@seajob.net Or Contact Us On: Mob - 8080454949; 9320224949
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www. seajob net — '20+ Years Of Connecting The Seafarers By Sea’
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Maritime Professionals Worldwide. Job Alerts. Free M Shipping News
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With 3,85,622+ Registered Seafarers And 90,470+ Active Candidates, Page No. Q@

Hustling Hacks

Seajob Isn't Just Growing—it's Leading. Join The Force Shaping The page No. (DD
Future Of Maritime Careers. Log Onto www.seajob.net oy

Marine Insights

ATTRACT, RETAIN, SUSTAIN: PUTTING SEAFARERS AND FAMILIES ATTHE CENTRE @) "='> @©®
IME() MUMBAI HOSTS SEMINAR ON KEY OUTCOMES OF RECENT IMO MEETINGS (@@  -''g

BHARTIYA NAVIK SENA UNION HOSTS
“AN EVENING WITH SEAI %RF‘P*‘” AT wéiﬂff

The Bhartiya Navik Sena Union (BNSU) successfully
organized “An Evening with Seafarers” at Valsad, on | /
the 20th of December 2025, creating a memorable
platform that brought together seafarers and their
families in large numbers. With an attendance of
approximately 1,200 participants, the event reflected

the strong solidarity of the maritime fraternity in
Gujaratand the deep trustreposed in the Union by the
seafaring community.

The program was graced by several eminent
dignitaries from the maritime industry and public life,
including Shri Bharat Patel, Hon’ble MLA, Valsad;
Capt. Deepak Correa, Chief Operating Officer, Fleet |
Management Limited; Capt. Anil Arora, Director, |
Executive Ship Management Pvt. Ltd.; Mrs. Kavita &
Bane, Joint Managing Director, VR Maritime Services
Pvt. Ltd.; Capt. Santosh Darokar, Deputy Nautical
Adviser & Principal Officer (Kandla); Mr. Anil
D’Souza, Director, Shan Ship Management Pvt. Ltd.;
and Mr. Praveen Lad, Manager, MSC Shipping Pvt
Ltd. Their presence highlighted the collective
commitment of policymakers and industry le
toward the welfare and growth of Indian seafarers.

A special moment of pride for the Union was the
felicitation of the BNSU Valsad team—Shri Paragbhai
Tandel, Mr. Karsanbhai Tandel, Mr. Govindbhai Tandel, &
Mr. Ishwarbhai Tandel, Ms. Kanchanben Tandel, and =
Mr. Kishorebhai Tandel—who were honored for their
dedicated contributions toward the growth and
strengthening of the Union in Gujarat. '

www.seajob.net €« WE DO NOT HAVE ANY BRANCHES OR AGENTS » SE_AANQIOB
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The event featured two highly relevant and impactful knowledge sessions. Mr.
Dinesh Tandel conducted an engaging session on Mental Health and Wellness,
emphasizing the psychological challenges faced by seafarers and the
importance of emotional well-being for both seafarers and their families. This
was followed by a Wealth Management session by Ms. Bhavna Maheshwari
from HSBC Bank, who provided practical insights on financial planning,
investments, and long-term financial security tailored to the unique career
patterns of maritime professionals.

This was followed by a felicitation ceremony, during which the Bhartiya Navik
Sena Union presented mementos to seafarers from Gujarat, acknowledging
their vital contributions to the shipping industry and their role in strengthening
India’s maritime standing globally.

Addressing the gathering, Mr. Ravindra Baing, President; Mr. Suresh Salaskar,
General Secretary; Mr. Nandkumar Baing, Secretary; and Mr. Mihir Purohit,
CSO, highlighted the Union's continuous efforts in safeguarding seafarers’
rights, promoting welfare initiatives, and actively contributing to the
development and sustainability of the shipping industry.

In his address, Shri Bharat Patel, Hon’ble MLA, Valsad, assured the seafaring
community of his unwavering support, stating that he remains always available
for seafarers and stands firmly in support of the Union’s initiatives.

Capt. Deepak Correa spoke about Fleet Management Limited’s contributions to
the maritime sector and emphasized the company’s strong focus on seafarer
welfare and support.

Capt. Anil Arora outlined various initiatives undertaken by Executive Ship
Management Pvt. Ltd. to enhance training, welfare, and career development of
seafarers.

Mrs. Kavita Bane highlighted key issues faced by seafarers and shared how VR
Maritime Services Pvt. Ltd is proactively working to mitigate these challenges.

Capt. Santosh Darokar emphasized India’s significant contribution to the
global shipping industry, recognizing Indian seafarers as one of the most skilled
and respected maritime workforces worldwide.

The evening concluded on a celebratory note with a live orchestra performance
followed by a gala dinner, providing an opportunity for meaningful interaction,
cultural enjoyment, and bonding among seafarers, their families, and industry
leaders.

Overall, “An Evening with Seafarers” stood as a powerful reflection of the
Bhartiya Navik Sena Union’s commitment to honouring seafarers,
strengthening industry collaboration, and fostering the holistic well-being of
the maritime community in Gujarat and beyond.

The Bhartiya Navik Sena Union (BNSU)

wishes all the Seafarers, and Shipping Companies a very Happy New Year.
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BHARTIYA NAVIK SENA UNION UNVEILS 2026 CALENDAR
IN PRESENCE OF HON. MLA NILESH NARAYAN RANE

The 2026 calendar of the Bhartiya Navik Sena Union was released by Hon. Shri Nilesh Narayan Rane
Saheb of Shivsena, Member of the Legislative Assembly from the Kudal-Malvan region of Maharashtra.
On this occasion, Bhartiya Navik Sena Union Shri Ravindra Baing - President, Shri Suresh Salaskar -
General Secretary, Shri Rajesh Kanojia - PR.O., Shri Mihir Purohit - CSO, Shri Satish Saroj, and other
activists were present. On the occasion, Hon. Shri Nilesh Rane Saheb wished the Bhartiya Navik Sena
Union many good wishes for its future journey.

‘ STS MARINE MANAGEMENT PVT. LTD.
STs MAR'NE o II?P‘SL NO.I.TUM-wzaﬁs ‘|.DOI '_0_?_'0?'202,3 !D.c‘)!hz;.g;.".o.‘;.zozs

.- careers for the year aheadl
. 5 uecess is within your reach in 2026!

HIRING FOR OUR EXF |
" FLEET OF PRODU 55 = :
Join our growing team! We're hiring R ST T e .
skilled seafarers with at least 6 months' e o oW
rank experience on Oil/Chemical Tankers. e e S
* Master * Chief Engineer . { » Rejoining & Performance Bonus

« Chisf Officer s 2nd Engineer . i » Continuous, Long - Term Employment

* 2nd Officer * 3rd Engineer — _ e Prom?g:gloz:zs&ﬁisi

* 3rd Officer * 4th Engineer L » Timely relief
* Electrical Officer » Safe, Secure & healthy work

Happy New Year e o

p
Send your CV to: “\ " Office Address:
: - No. 809, 8th Floor, Ecostar, Vishweshwar Nagar,

559 \.facanues. off. Aarey Road, Goregaon East, Mumbai - 400063.
Email Id: crewing@stsmmgt.com Tel: +91 22 62390227
Contact No.: +91 8655951663 | +91 8097593774 Visit our website: www.stsmmgt.com

We do direct recruitment. We do not have agents in India.

Log on to : www.seajob.net
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MLC 2006 Compliant 1SO 9001:2015 Certified

MMS MARITIME (INDIA) PVT. LTD.

RPS Licence No : RPSL-MUM-043 | Issue date: 26-10-2021 | Valid till: 25-10-2026 CIN : U35111MH2001PTC133762

The company offers very attractive terms & conditions, an in-house and a
quick promotion policy, family carriage benefits and an overall professional
enhancement on a continuous basis. For details of the organisation visit
our group website www.meiji-group.com & www.mms-india.com.

“WE WELCOME WOMEN SEAFARERS FOR
OUR OIL CHEMICAL FLEET”

URGENT REQUIREMENTS

CHEMICAL TANKERS (Parcel Tankers)
e Master e Chief Officer e Second Officer

e Third Officer e Chief Engineer

® First Assistant Engineer ® Second Assistant Engineer
e Third Assistant Engineer e ETO (Urgent)

LARGE CONTAINER VESSELS
e Master e Chief Officer ® Second Officer
e Third Officer e Chief Engineer e Second Engineer
e Third Engineer e Fourth Engineer o ETO

LNG

e Master e Chief Engineer e First Assistant Engineer
e Second Assistant Engineer (with Superior ticket)
® Gas Engineer e ETO

PCTC (Pure Car & Truck Carrier)

These vessels are fitted with Hybrid Scrubber &
BWTS (Tech Cross)

e Chief Engineer e Second Engineer
e Third Engineer

IGF TANKER (Dual Fuel Chemical Tanker)
e Chief Officer e First Assistant Engineer e ETO

VERY LARGE CRUDE TANKERS (VLCC)
e Master e Chief Officer (with Master COC)

¢ Third Officer

OIL - CHEMICAL TANKERS

(with experience of sailing in Ice conditions)
e Chief Officer e Third Officer e ETO

All interested candidates, please send in your updated
resume to Email Id: apply@mms-india.com

Contact Persons - Officers:
Ms. Daisy Fernandes - 8657950693
Mr. Mahesh Sanga - 8828800717

RATINGS (with valid US Visa and SID)

LNG

» Fitter (111/5) » Bosun » Able Seaman (I1/5)
» Ordinary Seaman (l1/4) » Oiler (I11/5)

» Wiper (111/4) » Chief Cook

Chemical Tankers (Parcel Tankers)
(Preferred with parcel tanker experience.)
» Fitter (I1l/5) » Able Seaman (II/5)

» Ordinary Seaman (11/4) » Wiper (l11/4)

0il - Chemical Tankers
» Fitter (I111/5) » Wiper (l11/4) » Qiler (111/5) » Messman

Container
» Fitter (I1I/5) » Bosun (llI/5) » Able Seaman (l1/5)
» Ordinary Seaman (l1/4) » Oiler ( 111/5) » Wiper (111/4)

All interested candidates, please send in
your updated resume to

Email ld: ratings@mms-india.com
Ratings: 9289427676 / 8291821227

MMS MARITIME (INDIA] PVT. LTD.

Unit No. 101, Supreme Chambers, 17/18 Shah Industrial Estate,
Veera Desai Road, Andheri (West), Mumbai 400 053.

Tel: +91 22 40620100 / 66960181 / 82

Fax: +91 22 66960183 | Email: apply@mms-india.com

BRANCH OFFICE:

Unit No. CT2-10-001 and CT2-10-004, 10th Floor,
Capital Tower-2, Sector 26, Mehrauli

Gurgaon Road, Gurgaon, Haryana 122002
Contact Person: Ms. Ritu Pandey -
+91 8291100570 | Email: rpandey@mms-india.com

®) =)
gl

CONNECT WITH US ON

@ https://www.linkedin.com/company/mms-maritime-india
https://lwww.facebook.com/mmsmaritime
https://www.instagram.com/mmsmaritimeindia/

WE DO NOT HAVE ANY OTHER REPRESENTATIVE AGENTS IN INDIA.

Log on to : www.seajob.net
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ISO 9001:2015 Certified

To all the seafarers
& their families

Tomini Shipping, owns young bulk-carrier vessels (3-6 years) which are technically managed by an in-house
team. Tomini Shipping is USCG QUALSHIP21 certified & also a recipient of several prestigious maritime awards
for its Commitments to safety and seafarer welfare.

Tomini Shipping has headquarters in Dubai and is recruiting all ranks of officers & ratings for their expanding
fleet of bulk carriers. With four generations of shipping experience embedded in working culture, Tomini sets
itself apart from other management companies by placing safety & wellness of seafarers as top priority.

Key career benefits for working onboard include:

All ranks of officers and ratings are invited to join Team Tomini !
e Accelerated Promotions to desiring seafarers based on good performance.

® Fleet of 24 Bulk carriers consisting of Capesize, Ultramax
and Handymax Bulk carriers.

e All vessels are fitted with ME Engines & using state-of-art PMS system.

e Free high - speed internet for all seafarers. o~ IN KEEPING WITH GENDER DIVERSITY
e Family carriage for officers. ) & WE ARE HIRING !

e Outstanding support structure by in-house Technical Indian National Female Officers

and Commercial Managers.

Special Achievement Award
e Multi-national crew complement. IBJ Awards - 2025

¢ In-house catering for good quality of food. Bulk Shipping Company of the Year
TMS Awards - 2025

TOP URGENT REQUIREMENTS - BULK CARRIER Best Employer for Dry Cargo Fleet
MﬂStEf, Chief Officer Seajob Indian Anchor Awards - 2024

Chief Engineer, 2nd Engineer Bulk Shipping Company of the Year
AB & Fitter The Maritime Standard Awards - 2024

Best Dry Bulk Shipping Company of the Year

The Annual Global Economic Awards - 2023

The Bulk Ship Of The Year

IBJ Awards Ceremony - 2023

Rejoining
Bonus for

; inishiobi Officer & Ratin
__ crem_ng@t_om|r_||sh|pplng.com et 1stﬂ|:tohgesr Best Employer for Dry Cargo Fleet

Seajob Indian Anchor Awards - 2022
2024

The Sustainable Shipping Award

Maritime Standard Awards - 2023

Send your CV on:

Bulk Shipping Company of the Year

Maritime Standard Awards - 2022

\Ship Operator of the Year /

Shiptek International Awards - 2022

RPSL No: MUM-1003|
Valid From: 08/01/2024| Valid Till: 08/01/2029|

Log on to : www.seajob.net
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177 :) CENMAR MARITIME AGENCIES (INDIA) PVT. LTD.

RPSL-MUM-045 Issue Date: 16.12.2025 Expiry Date: 16.12.2030

URGENT REQUIREMENTS:

AFRAMAX TANKER
»w CHIEF OFFICER » SECOND ENGINEER

OIL/ CHEMICAL TANKER
* » MASTER  » CHIEF OFFICER » SECOND ENGINEER

SUEZMAX TANKER
»w CHIEF OFFICER  »w SECOND ENGINEER

* CRUDE TANKER
» SECOND ENGINEER

BENEFITS

= Bright Promotional Prospects. = Excellent Ownership Working Conditions. = Long Term Career Prospects Assured.
= Support of Shore Personnel / Operators. = Rejoining Bonus / Standby Wages for All Ranks. = Home Town Repatriation.
= Value-Added Courses Sponsored by the Company. = Exclusive In-House Training on LCHS. = Health Insurance Coverage.

For Interviews, send in your resume on the address mentioned below.
Email : manning@cenmarindia.in

Address:
B Wing, 108 /109, 1st Floor, Kanakia Wall Street, Chakala, Andheri-Kurla Road, Andheri East, Mumbai - 400 093.
Tel : +91-22-47805090 | Ph : +91-91529 40478

Log on to : www.seajob.net
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NYK SHIPMANAGEMENT (INDIA) PVT. LTD.

(RPSL-MUM-240 DOI: 14.12.2022 DOE: 14.12.2027)

BRINGING VALUE TO LIFE

» QOur ships are being installed with ultra high speed internet.
P Allowances & Incentives: IGF, Chem Ship, Gas Ship, Flag & Trade
Specific, Training Subsidy And Rejoining Bonus.

CONTAINER ’ _
(14K TEU Experience) > A 4

e Chief Engineer e 1st Asst. Engineer :~ HAPPY/ y
BULK CARRIER <NEW YE

P Long term employment and career progression with timely onboard
promotions & shore job opportunities.
» Opportunity to work in diversified young fleet with latest technology.
» High victualling allowance.
P Telemedical and Mental Wellne
» Family carriage and onboard family medical insurance.

» Medical benefits for Top 4 Officers and ETOs
(+ 2 kids - aged over 30 days and below 19 years)

support.

e Chief Mate e Chief Engineer

SHORE JOBS - SEAWOOQDS, NAVI MUMBAI

(Preferably having Capesize exp.) 9
. AV
)

® 1st Asst. Engineer (with higher license
* \_, L

. * . - .
3rd Engineer (with higher license) Job Deseription: PMS Support Executive for
PCC database building & attending ship queries.

Qualification: Diploma with basic knowledge
e Master e Chief Officer (with exp.)

PMS Executive

(Structured query language). Working exp.
on Marine background PMS is preferred.
Data analytics & Power Bl knowledge will be
added advantage.

on ERP (Enterprise Resource Planning) & SQL
e 2nd Officer (with higher license)

e Chief Engineer e 1st Asst. Engineer

GANTRY CRANE

(Open Hatch General Cargo Vessel)
e Chief Officer e Chief Engineer

Job Description: Manage end-to-end accounting
processes. Assist in year-end closing, finalization
of financial statement and tax audit. Maintain the
fixed asset register in accounting software.

Eligibility Criteria: Seeking an Accounts Payable

Senior Executive - Finance

(Join us and demonstrate your ability to manage deadlines and work independently)

& General Accounting expert with 3+ years
of exp. UG: Bachelors / Masters Degree in
Commerce, Finance, or Accounting. Must
possess strong communication skills &
proficiency in Excel/Pivots.

e 1st Asst. Engineer

LPG

e 2nd Asst. Engineer (with higher license)
e ETO

Job Description: To conduct and update

Training Courses relating to Safety Management
System (SMS) Familiarization Training. Risk
Assessment, Incident Investigation & Safety
Officer Training, ERM training. Diesel engine

Training Manager

trainings including general electronically
controlled engine, type specific, & dual fuel.
Qualification: Bachelor’s degree or equivalent |
and / or experience as Chief Engineer of
ocean-going vessel.

Joh Description: Operate and maintain Ship
Handling Simulator, Engine Room Simulator,
& other training simulators as required.
Coordinate with vessels for supply, monitoring,
& recovery of onboard training tools

(Currently OLP). Maintain records & handle
invoicing related to the onboard training tool.
Assist in updating & distribution of ECDIS

On board Vacancies (Seafarers):

Share your CV -
nyksm.s.smin-cvmumbai@nykgroup.com

Only Shortlisted Candidates Will Be Contacted.

CONTACT US:

NEW OFFICE ADDRESS

Simulator Operation Officer, Maritime Training Dept.

Training Tool (iPLUS ECDIS Tool) to fleet
vessels. Maintain records of ECDIS
proficiency test results, Perform other ad-hoc
duties as assigned by the department.

Job Requirements: Bachelor's degree or
equivalent preferably with IT knowledge.
Preferably with onboard exp. as crew, cadet,
or junior officer.

NYK SHIPMANAGEMENT (INDIA) PVT. LTD.

Level 10, Tower 1, Seawoods Grand Central,
Sector 40, Seawoods, Navi Mumbai 400 706, India.
Tel: +91 22 6815 6700

Contact: Capt. Purendu Nansi,

Capt. Anthony Rodrigues, Mr. Swapnil Rane,

Capt. Mahesh Jadhav, Mr. Tejas Bhoweer

IT Support Staff, Ma

Job Description: Dealing with technical issues
in the launching & post-launching of
elLearning in NiBiKi. CLMS or any other
platform decided by the Company. Making /
upgrading new elLearning modules. Software
licensing requirement to create eLearning
modules. Handling & assisting for day-to-day
in-house training software problem/issues.
Handling and assisting for day-to-day
trainee’s registration/enrolment/Monitoring
training progress to eLearning platform.

DELHI OFFICE
Contact: Mr. Vinay Kumar

Mob: 98100 65413 Revised wage

scale for
Dry and VLGCs

ritime Training Dept.

Caretaker of eTOM (e-Training Operational
Manual). Any other ad-hoc duties as
assigned from time to time.

Job Requirements: Experience as IT
support engineer. Computer literate &
proficient in MS office application. It is
highly recommended to have skills of
LMS creation software like Articulate
360 with Al integration, Photoshop.
Good communication skill and team
building ability. Bachelor's degree or
equivalent.

CHENNAI OFFICE

Contact: Mr. Easter Raj

Mob: +91 9566027770

Tel: +91 44 45002300 / 45002413

w.e.f. 1st April
2025

Job Description: Crew joining arrangements &
related documentation. Medical examinations
& uniform coordination. Preparation and

management of contracts and statutory
KOLKATA OFFICE

Contact: Ms. Debashree Roy
Mob: 91+ 9836109255

Tel (D): +91 33 40539150

Tel: +91 33 40539151 / 52 / 53

Manning Operations Executive - KOLKATA OFFICE — URGENT

Only for Shore based Vacancies: Share your CV -
nyksm.s.smin-hr@nykgroup.com
Only Shortlisted Candidates Will Be Contacted.

PLEASE CONTACT US DIRECTLY. WE DO NOT HAVE ANY AGENTS.

documents. Sign-On / Sign-Off planning &
execution. Continuous follow-up on
mandatory trainings, document renewals, &
close communication with seafarers

Log on to : www.seajob.net
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. SHIP MANAGEMENT

Seize Opportunities & Grow with Us

ESM welcomes women
seafarers to apply!
Executive Ship Management (ESM) is a premier management company valued by its clients and partners in the
industry for its high end professional expertise and services.

BULK CARRIERS

IMMEDIATE VACANCIES FOR OUR EXPANDING FLEET OF PANAMAX,
KAMSARMAX, CAPESIZE & NEWCASTLEMAX:

e Master, Chief Officer, Second Officer & Third Officer with minimum 12 months Email: seajobs@executiveship.com

experience and with experience in type of vessel mentioned. Contact No: 912267551777/
o  Chief Engineer, Second Engineer, Electro Technical Officer (ETO) and (IR 012267551700
Trainee ETO with minimum 12 months experience, preferably sailed on ME engines. '

o Bosun, Able Seaman, Fitter, Motorman & Chief Cook with minimum 12to 18
months rank experience & with similar type of vessel mentioned. CONTAINERS
IMMEDIATE VACANCIES FOR OUR RAPIDLY EXPANDING

OIL TANKERS FLEET OF CONTAINER VESSELS INCLUDING NEW YARD
DELIVERIES AND TAKEOVERS

o Chief Officer with 15-20 months rank experience on Aframax Tanker equipped with e Master, Chief Officer, Third Officer, Chief Engineer, Second
framo Pumping System. Engineer, ETO & Trainee ETO

(9zoz Ainr oE 10 pieA " LZ0Z AnP LE enss! jo 1Ba) 0ZZ-NNIN-ISJY D ON 184

s Chief Engineer & Second Engineer with 15-20 months rank experience on
Aframax Dual Fuel Tankers, holding Advance IGF Certificate.
o Chief Engineer with 15-20 months rank experience on Crude Tankers with ME

e Bosun, Able Seaman, Fitter, Motorman & Chief Cook with
minimum 12 to 18 months rank experience & with similar type of

: vessel mentioned.
Engines.
ONSHORE POSITIONS
CHEMICAL TANKERS »  Technical Superintendent - Mumbai/Chandigarh/Kolkata
] Candidate should have sailed onboard a LNG carrier as Chief
o  Master, Chief Officer, Chief Engineer, Second Engineer, ETO & Trainee ETO Engineer Experience - minimum 1-2 years, Freshers may also apply.
e  Bosun, Able Seaman, Fitter, Motorman & Chief Cook with minimum 12 to 18 e Manning Superintendent - Mumbai
months rank experience & with similar type of vessel mentioned. Candidate should have sailed onboard a merchant vessel as a Master
(foreign going) or a Chief Engineer. Shore experience - 1-2 years,
Freshers may also apply.
GAS TANKERS - VLGC/LPG CARRIERS il ,
e Marine Superintendent - Chennai
s Master, Chief Officer, Chief Engineer, Second Engineer, ETO & Trainee ETO Cand_r'dare ;houfdhavesaﬁec_i onboard a bulk carrier as a Master
o Bosun, Able Seaman, Fitter, Motorman & Chief Cook with minimum 12 to 18 (foreign going). Shore experience - 1-2 years, Freshers may also apply.

months rank experience & with similar type of vessel mentioned.

SIMS FACULTY

GAS TANKERS - LNG CARRIERS *  Electrical Faculty for SIMS - Mumbai
Candidate should be a Graduate Engineer and should have
s Chief Engineer, Second Engineer, Third Engineer, Fourth Engineer holding sailed onboard a merchant vessel as Electro Technical Officer/
Steam COC. Electrical Officer.

Visit www.executiveship.com/career.html for more details

ESM recruits directly through its 7 manning offices listed below. We caution all prospective candidates against any agent claiming to represent us.

— Mumbai . Delhi . Chennai . Cochin . Kolkata . Chandigarh . Patna —

Log on to : www.seajob.net
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When Every Minute Matters,
Your Crew Needs a Travel
Partner That Delivers.

Backed by four decades of experience,
Trust Travel moves seafarers and

offshore crews with speed, accuracy SUPPORT

and absolute dependability. Our TEAM

round-the-clock team handles every fdl;&?z?:lli-
step, securing the right connections, IN 1984 FARES

specialised marine fares and effortless
transfers across ports worldwide.

SERVICES WE OFFER: @

N

MARINE & OFFSHORE AIR TRAVEL VISA & DOCUMENTATION SUPPORT

Crew-focused routes and Streamlined, hassle-free

specialised fares. processing for global travel needs.
A b
N\ B

TRAVEL INSURANCE FOREIGN EXCHANGE

Coverage tailored for @ Secure and competitive

marine professionals. > forex services.
= .
N

HOTEL BOOKINGS CUSTOM TRAVEL PROGRAMS

g Comfortable stays for Tailored itineraries for

layovers and crew movement. deployment or leisure.

J 4
Seamless crew travel starts with Trust Travel & Tours - trusttravellive.com

www.trusttravelandtours.com @ enquiry@trusttravel.in @ +919769006050

Madhuban Building, 23 Cochin Street, 323 S.B.S Road, Fort.Mumbai - 400001.

Log on to : www.seajob.net
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I, AG. MARITIME PRIVATE LIMITED ® .

A ‘ m RPSL-MUM-308 | Renewed on: 09-07-2024 | Valid till: 09-07-2029 S WA
% Beyond "‘dz\
N S
jt &rq." 2
o Awarded The Seafarers' ol
Choice Award At &

Seajob Indian
‘ Anchor Awards 2022

: \ Awarded The Best Employer Of The Year At
Quality Beond E\cellence . Always Seq}Ob ,l‘ldian AI’IChOI’ AWﬂl"dS 2024

URGENT REQUIREMENTS FOR OUR EXPANDING FLEET

CAR CARRIER B MASTER B CHIEF OFFICER ® 2ND OFFICER
(WITH US VISA) = 3RD OFFICER ® 3RD ENGINEER

KAMSARMAX B MASTER B CHIEF ENGINEER ® 2ND ENGINEER ® 3RD OFFICER
BULK B ABLE SEAMAN ® OILER W OILER CUM FITTER Share Updated CV
(WITH US VISA) = CHIEF COOK for Sea jobs:

EEOE m 2ND OFFICER M 2ND ENGINEER ® 3RD ENGINEER
CONTAINER : E;ES%TNRIEI:LBS:; Zlé::s AN Scan The QR Code
Below To Apply:

B MASTER - WITH 36 MONTHS EXP.
VLCC/OIL- B CHIEF OFFICER - WITH 24 MONTHS EXP.
CHEM TANKER - ™ CHIEF ENGINEER - WITH 36 MONTHS EXP.
GREEK OWNERS = 2ND ENGINEER - WITH 24 MONTHS EXP.

B ETO - WITH 24 MONTHS EXP. (COC HOLDER ONLY)

PRODUCT B MASTER - WITH 18 MONTHS EXP. B CHIEF OFFICER - WITH 12 MONTHS EXP.

TANKER - B CHIEF ENGINEER - WITH 18 MONTHS EXP. ® 2ND ENGINEER - WITH 12 MONTHS EXP.
SINGAPORE B 3RD OFFICER - WITH 6 MONTHS EXP. B 4TH ENGINEER - WITH 6 MONTHS EXP.
OWNERS B ELECTRICAL OFFICER - WITH 12 MONTHS EXP.

OIL-CHEM B MASTER - WITH 18 MONTHS EXP. ® CHIEF OFFICER - WITH 18 MONTHS EXP.

TANKER - B CHIEF ENGINEER - WITH 18 MONTHS EXP. B 2ND ENGINEER - WITH 18 MONTHS EXP.
SINGAPORE H 3RD OFFICER - WITH 6 MONTHS EXP. @ 4TH ENGINEER - WITH 6 MONTHS EXP.
OWNERS B ELECTRICAL OFFICER - WITH 12 MONTHS EXP.

TANKER:

9321276981 - CVs FOR TOP 4 RANKS - TANKER 9372802575 - CVs FOR TOP 4 RANKS - BULK + CONTAINER
9321276995 - CVs FOR JR. OFFICERS - TANKER 9321276989 - CVs FOR BULK
9930002034 - CVs FOR RATINGS & TR. - TANKER CONTAINER:

9321277001 - CVs FOR RATINGS & TR. - TANKER 9321276984 - CVs FOR CONTAINER
9321277003 - CVs FOR CONTAINER + PCTC

For Worldwide Services For Shipboard Audits And Inspections,
Please Visit Our Website For Detailed Information - www.agm-inspections.com

Unit-501 & 502, 5th Floor, Balaji Business Park,
Andheri - Kurla Road, Andheri (E), Mumbai - 400059.

TELEPHONE: +91-22-2859 0011 / 2859 4040 / 2859 4041 / 2859 5050
WEBSITE: www.ag-maritime.com

WE DO NOT HAVE ANY AGENTS IN INDIA.

Log on to : www.seajob.net
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CREW WANTED

We are looking for candidates for the following positions:
Officers:

e Master for OQil/Chemical, Bulk Carrier, Product, VLGC/LPG, LNG, Container

» Chief Officer for Qil/Chemical, Bulk Carrier, Product, LPG, LNG, Container

» Chief Engineer for Oil/Chemical, Bulk, Container (ME/RT Flex Exp. preferred)

= Second Engineer for Oil/Chemical, Bulk, Container (ME Exp. preferred), LPG, LNG
» ETO for Oil/Chemical, Bulk, Container (ME/RT Flex Exp. preferred), LPG, LNG

Ratings:
* A/B, Motorman, Bosun, Fitter for Handy Size Bulk Carrier, Tanker Vessels, Container Ships, LPG, LNG

For further details contact one of BSM's Crew Service Centres:

www.bs-shipmanagement.com/careers-at-sea

Please note BSM has no agents acting on behalf of the company. All recruitment is done directly by the office ina fair and ethical manner.
RPSL MNO: 142, Valid from Sth Aug 2024, Valid until 9th Aug 2029.

Member of the SCHULTE GROUP

Chennai Colombo Delhi

T: +91 44 408 008 01 / +91 988 406 9907 T.'+94'I'_|23?2853 ) T-+91 11 416 409 66/ +91 88 002 196 35
rajivkunnekat@bs-shipmanagement.com nuwanpriya sugunapala@bs-shipmanagement.com munish.kanwar@bs-shipmanagement.com
Kochi Kolkata Mumbai

T +91 484 451 67 51 /491 98 952 786 22 T. +91 33 4073 2607 /+91 99 039 820 61 T +91 22 40 017 302
ranganathan.ms@bs-shipmanagement.com amit.dutt@bs-shipmanagement.com mukesh.kumar@bs-shipmanagement.com
Goa Patna For ratings:

T +91 89 767 59 325 T+9199 343 002 74 +91 22 400 174 981/ +91 88 284 288 98
sanjay.misra@bs-shipmanagement.com madhup.chandrashekhar@bs-shipmanagement.com pravin.chavan@bs-shipmanagement.com
Scan to apply:

BOM

Log on to : www.seajob.net
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Committed

RPSL-MUM-162072 N'V >
DOI : 02/11/2021 DOE : 02/11/2026 C“JhCFleet

VLGC / OIL TANKER / PRODUCT TANKER / VLCC / BITUMEN TANKER / BULK CARRIER

URGENT REQUIREMENTS:

* Master

* Chief Officer

* Second Officer
* Third Officer

Below Is Our Seafarer’s Portal & QR Code
To Register, Upload & Update CVs- Office No 907, B Wing, Mittal Commercia,

https://applicant-nauticfleet. mariapps.com/

Below is the link to our Company Se: Ranle: Jr: Ramk: Bating:

? +91 8976718690 +91 8976718696 +91 8976807262
mobileapp, for seafarers to download - +91 8976718697 4918976714932 +91 8976718698
https:// play.google.com/store/apps/details?id= +91 8976718695 +91 8655406898 +91 8976714931
com.mariapps.seafarerportal.nauticfleet +91 8655474349

We welcome walk-in interviews for all Seafarers. Qoikbiribtns

* Chief Engineer * Bosun

* Second Engineer * Able Seaman

* Third Engineer * Qiler (Watchkeeping+COP+DCEs)
* Fourth Engineer * Fitter

* Electrician * Pumpman

* Gas Engineer * Cook WE ARE PLEASED

TO ANNOUNCE THE

NEW OFFICE.
NauticFleet Private Limited

Hasan Pada Road, Marol, Andheri East,
Mumbai 400059.

Telephone : +91 22 40022698/99
E-mail : recruitment@nauticfleet.com

Website : www.nauticfleet.com

We do not have any agents in India. Be aware of fraudulent job offers using our name and immediately report to recruitment@nauticfleet.com

Log on to : www.seajob.net
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,‘v’ OLYMPIA SHIP MANAGEMENT PVT. LTD.

Osuwmmamm R
Courie to Destination

RPSL - MUM - 461 | VALID FROM 3RD NOV 2022 TO 3RD NOV 2027

“Accelerate your career, join our
fast-growing fleet
with opportunities abound!”

JOIN OUR FLEET!

Bulk Carriers & Tankers

WELCOME RANKS:

» Master < Chief Officer

<+ Second Officer « Third Officer

» Chief Engineer % Second Engineer
<* Third Engineer < ETO < Ratings

> Valid STCW certification & qualifications Our company is looking for qualified
and motivated professionals to join

our team for the following positions:

% Technical Superintendent
» Bulk Carrier » Oil Tanker

Apply Now! % Back Office Staff
CONTACT: OFFICE ADDRESS:

+91 - 8976768463 / + 91 - 8976764081 /
e +91 - 8976764031 / +91 - 8976764082 / 2108, 2109 & 2110, KAMDHENU
+91 - 8657003551 COMMERZ COMMERCIAL BUSINESS PARK, SECTOR 14,

e crew@olympiaship.com : KHARGHAR, NAVI MUMBAI, MAHARASHTRA - 410210.
@ www.olympiaship.com

Y Excellent communication & teamwork skills
) Strong safety & environmental awareness

Log on to : www.seajob.net
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The MISC family wishes all seafarers & their families

S

Work with an Ownership Company
MSC offers the best terms & conditions,
internet on board, Indian food, one of the best
round the year medical insurance scheme in the
industry and a safe environment to work.

Make a change for the Better!!

Required C/E, 2/E, ETO for ME / RT FLEX Engine & Gas Engineer for LNG dual fuel class vessels

Required Master, C/0 for large container vessels 9000 to 24000 TEU

Required 2/0, 3/0, 3/E & 4/E for container vessels

TRUST, RELIABILITY, STABILITY & GROWTH

For further details please call us on our toll free number 1800 209 2555 or simply walk into

MSC CREWING SERVICES PVT. LTD.

Regd. Off: MSC House, 2nd & 3rd Floor, Andheri-Kurla Road, Andheri (East), Mumbai- 400059. (INDIA)
Tel : +91-22-6752 2555 | Fax: +91-22-6752 2525 | Website: www.msccs.com | Email: INOO1-Jobs@msc.com

CIN No: U63090MH2005PTC 151320

New Delhi - Tel: +91 11 43017707/08/09 Email : in001-delhi@msc.com Cochin - Tel: +91 484 4039010/9011 Email: in001-cochin@msc.com
Chennai - Tel: +91 44 40155305/06/07 Email: in001-chennai@msc.com Kolkata - Tel: +91 33 40393402/03/08 Email: in001-kolkata@msc.com
Patna - Tel: +91 612 3504766/67/68 Email : in001-patna@msc.com

RPSL No. - MUM - 052, Valid till 11/11/2026

We have NO AGENTS acting on behalf of the company. Be aware of fraudulent job offers misusing our name and report immediately to us

Log on to : www.seajob.net
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MOL Tankship Management Pte. Ltd .
(Singapore)

wER
4
) AGA
N
e
=«
e Ro “Q RPSL-CHN-033,
: : : DOI: 27-06-2024,
Mltsul O.S‘K. Llnes INSPIRE. INNOVATE. DELIVER. DOE: 27-06-2029
URGENT REQUIREMENTS ON REQUIREMENTS ON LPG FOR
VLCC FOR FOLLOWING RANKS: FOLLOWING RANKS:
e Chief Officer (minimum 12 months rank exp.) e Master (minimum 24 months rank exp.)
e 1st Assistant Engineer (minimum 12 months rank exp.) * Chief Officer (minimum 12 months rank exp.)
e Third Officer (minimum 6 months rank exp.) e Second Officer (minimum 6 months rank exp.)

¢ Third Officer (minimum 6 months rank exp.)

Attractive Benefits: e Chief Engineer (minimum 24 months rank exp.)

« Expanding diversified fleet of state-of-the-art vessels. e 1st Assistant Engineer (minimum 12 months
¢ Family Carriage allowed on all vessels. rank exp.)

* Vessels do not transit Suez Canal. e 2nd Assistant Engineer (minimum 6 months
¢ Internet Facility on-board. rank exp.)

* Attractive Salary Package with Loyalty Bonus. * 3rd Assistant Engineer (minimum 6 months

* Family Medical Benefits. rank exp.)

¢ Term Life Policy for Officers (Senior + Junior).

® - . -
« Shore Leave Allowed on all Vessels. Gas Engineer (minimum 12 months rank exp.)

For More Information Visit: https://www.mol-tankship.com/

Synergy Maritime Recruitment Services Private Limited is the exclusive crewing
and manning partner of MOL Tankship Management Pte. Ltd. (Singapore).

Mumbai

4th Floor, AKDR Tower, 6th Floor, Prudential Building, 1st Floor, Epicah Mall, Plot No. F-6,

Rajiv Gandhi Salai (OMR), Central Avenue, Hiranandani Gardens, Moti Nagar, Najafgarh Road,

Mettukuppam, Chennai - 600097. Powai, Mumbai- 400076. New Delhi-110015.

Ph: +91 44 43215555 Ph: +91 22 61247200 Fax: +91 22 6124 7272 Ph: 491 11 65218400

Mr. Senthilkumar M.: Mr. Amol Ghorpade: +91 90829 97446 Mr. Gaurav Tiwari:

+91 97910 74975 amol@synergymanning.com +91 95824 95894

senthilkumar@synergymanning.com Ms. Prerna Tare: +91 87544 62704 gaurav.t@synergymanning.com
prerna.s@synergymanning.com

(72
>
b=
2
-
2
O
O

Capt. Amit Prakash Sharma : +91 73045 16658 | amit.p@synergymanning.com

Log on to : www.seajob.net
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Log on to : www.seajob.net
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HIRING FEMALE CANDIDATES

AS FOLLOWS:

2ND OFFICER & 3RD ENGINEER

(Minimum 6 Months sailing exp. in LPG / Oil Vessel)
Preferably not more than 40 Years.

3RD OFFICER & 4TH ENGINEER

(Minimum 6 Months sailing exp. in LPG / Qil Vessel)
Preferably not more than 35 Years.

Mr. Nand Kishor: +91 93217 10233
Telephone: +91 22 69567567
Email: jobs@xfinitymaritime.com
Web: www.xfinitymaritime.com

XFINITY MARITIME SERVICES PVT. LTD.

Office no. 1006, 10th floor, Kesar Solitaire,

Plot no. 05, Palm Beach Road, Sector 19, Sanpada,
Navi Mumbai 400705, Maharashtra, India.

RPSL-MUM-162134 | Expiry Date 27/01/2028

URGENT REQUIREMENTS

OIL / CHEM TANKERS (FRAMO):

3RD OFFICERS AB

(with min. 6 months rank exp.) (with COP)
4TH ENGINEERS OILER

(with min. 6 months rank exp.) (with COP)
OIL TANKERS:

3RD OFFICERS AB

(with min. 6 months rank exp.) (with COP)
4TH ENGINEERS _ OILER

(with min. 6 months rank exp.) (with COP)
CONTAINER:

MASTER / CO / 20 / 30
(with min. 6 months rank exp.)

CE/2E /[ 3E [ 4E
(with min. 6 months rank exp.)

AB (with COP) / OILER (with COP)
FITTER / PUMPMAN

Log on to : www.seajob.net
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WALLEM

EST.1903

URGENT REQUIREMENTS

NEW YARD DELIVERY: VEHICLE CARRIER
(DUAL FUEL PCTC/PCC)

Master/ Chief Officer/ Chief Engineer/ Second Engineer & ETO (CoC)
Second Officer (with experience on PCC vessel and with Chief Mates license)
(Officers with IGF CoP preferred)

Asphalt / Bitumen Tanker: Bulk Carrier:
» Chief Officer » Master / Chief Officer
» Second Officer » Chief Engineer / Second Engineer

» Second Engineer
» Third Engineer

Oil / Chem Tanker:

» Master - Min 30 months rank experience.
» Chief Officer - Min 18 months rank experience. . _ .
» Third Officer - Min 6 months rank experience. Fitter - With Class approved 6G certificate.

» ETO/ Electrical Officer - Min 12 months Able Seamen - PCC / Container with min
rank experience. 12 months rank experience.

VLCC Tanker:
» Chief Officer - Min 12 months rank experience.

Immediate requirements for PGTC / PCC vessel

MASTER & CHIEF OFFICER

* Good Promotional Prospects. « Consistent assignment for Ratings. NEW YEAR
* Internet facility on all vessels. * Timely Sign on/off. To AUl The Seafarers & Their Families!

Ratings:
» Bosun - Min 12 months rank experience on PCC.

Pumpman Cum Fitter - Holding TASCO / CHEMCO
and 6G Welding certificate.

v

v

h J

Join the One Wallem Family

Contact us today via email or phone to
apply for exciting seafarer opportunities.

Scan to apply

Mumbai Office Recruitment Contact
& First Floor, Valecha Chambers, Plot B-6, @ For Officers:
IE] Andheri New Link Road, Andheri (W), Mumbai — 400 053. Mumbai: Mob: +91 - 9821196962 (Dry)

QS  +91-22-40432222 / 40432338 +91 - 8283831652 (Tanker)

DAL recruitbom@wallem.com Delhi NCR: Mob: +91 - 8826006251

License No. RPSL-MUM-066 Valid till 24/11/2026 +91 - 9007078121
ClN. U63090MH 1984PT{:032692 = '.,-'-..-"uu't.-v.wa|Ier1'1_-.j:orr'| FOI’ Ratings: Mob: +91 = 9870985514

Log on to : www.seajob.net
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Happy New Year

Wishing our seafarers, colleagues, partners and families a joyous New
Year. Here's to new adventures and unforgettable memories in 2026!

www.fleetship.com Fleet Management Limited
A Caravel Group Company

Log on to : www.seajob.net
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Zastaway

A member of X-Press Feeders’ group

Eastaway owns a diverse global fleet of
over 60 container vessels, ranging
upto 7000 TEUs. In addition,
14 Dual Fuel Methanol Container
New - Build Ships are being

delivered from May 2024
onwards in the next
24 months.

URGENT
REQUIREMENTS FOR:

+ Master
+ Chief Officer
+ 3rd Officer
+ Chief Engineer
+ 2nd Engineer
+4th Engineer
+ETO

(with previous experience in applied rank)

Eastaway (India) Private Limited H APPY

RPSL: MUM-162104 | DOI: 24 May 2022 | DOE: 24 May 2027

- — * Timely Relief & Placement.
Sr. ffcers- <01 Teyacosro  BIReR ] NEW YEAR

\t. Officars - +91 7710887767 ” 2026 * Insurance for INDIAN officers

Ratings - +91 7738375635 and their immediate family.
EMAIL: seajobs@eastaway.com

WEBSITE: www.eastaway.com
ADDRESS:
215 Atrium, B/C - Wing, Unit No. 915, Andheri Kurla Road,
Andheri East, Mumbai - 400093.

Awarded the Best Green Fleet Employer at _
SEAJOB INDIAN ANCHOR AWARDS 2024 '

Log on to : www.seajob.net

* |nternet on board for all ranks.

* Wages on time, before month
- end, and to market standards.

* Direct hiring/No agents.
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MOL Maritime (India) Pvt. Ltd.

HAPPY

New Year

20260

May your year be filled with
meaningful moments and happy surprises.

== SCOOOOPY T4
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ZPIL (INDIA) PRIVATE LIMITED

RPSL/CHN/031 | Valid From: 19.07.2023 | Valid Till: 19.07.2028

People Centric Pushing Boundaries Future-Focused

» TIMELY RELIEF

» ATTRACTIVE WAGES BASED ON EXPERIENCE
» ON BOARD INTERNET / Wi-Fi FACILITY

» SUPERIOR TICKET ALLOWANCE

» RE-JOINING BONUS

Seafarers Of Sri Lankan Nationality
can also apply.

URGENT OPENINGS FOR OUR
CONTAINER VESSELS:

» Master
» Chief Officer
» Third Officer
» Chief Engineer
» Second Engineer
» Electrical Engineer & Electrical Cadets
with COC.
N 1 10) = (0] o

Chennai Location:

Ratings:
» OS with COP

» Deputy Head of Manning:

Required C/E with Container Exp. &
Shore Exp. will be considered.
Wages as per market standard.

SCAN THE QR CODE

¥ To all the seafarers
& their families!

Awarded the “BEST EMPLOYER
FOR CONTAINER FLEET”
at Seajob Indian Anchor
Awards 2024

Interested Candidates Please Contact Us At
Email ID: pma@maa.pacificmanning.com

Ph. No.: +91 44 66840 600 / 44 46840 598
Mob. No.: +91 73584 56442 /99405 32510
Address: 811, Raheja Towers, 177 Anna Salai,
Chennai - 600 002.

We do not have ANY AGENT acting on behalf of the company. Be aware of fraudulent job offers using our name and immediately
report the matter to us at pma@maa.pacificmanning.com or to the local law enforcement authorities.

Log on to : www.seajob.net
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J Maritime itetnational Ship operators

%

We are reeruiting. :
Apply today. <« ", T

With a riniggifn of 24 months’
rank experience for Capt. / CE &
12 months okl other ranks. _ﬁ,ﬁ
For PCTC fleet C/E with"Butk or -
Container experience is taken

into consideratiorr.

CONTAINERS:
2[E, 3/0, 3/E,
A/B, FITTER, C/K,
ETO — with COC .

PURE CAR CARRIERS:
CAPT,, C/O _

OIL TANKERS:
3/0, P/P, FITTER

CHEMICAL TANKERS:
3/0,
A/B, FITTER, C/K,

BULK:
FITTER

LY

Scan the below QR code
to apply:

Zodiac Maritime Agencies India Private Limited

402, Solaris One Premises Co-op Society Ltd.

N S Phadke Marg, Andheri (East),

Mumbai, Maharashtra - 400069.

RPSL- MUM-284 | Valid from - 07/03 /2024
Valid to - 07/03 /2029

&®+91 (0) 22 61872019 / 23
recruitment.india@zodiac-maritime.in
@ www.zodiac-maritime.com

Log on to : www.seajob.net
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SHOOLIN SHIP MANAGEMENT PVT. LTD.

“Where Reliability and Excellence are Always On Board.”

RPSL-MUM-162067 | DOI: 25-Oct-21 | DOE: 25-Oct-26

/

|
-
~ 9

REQUIREMENTS FOR
BITUMEN TANKERS:

Master / Chief Officer

2nd Officer / 3rd Officer -
Chief Engineer / 2nd Engineer 4

3rd Engineer / Electrical Officer HAPPY NEW YEAR |

To All The Seafarers
& Their Families!

REQUIREMENTS FOR
MR TANKERS:

PREFERRED COC:

INDIA / UK / AUSTRALIA / Awarded the “Fastest Growing
Company of the Year” in the

SINGAPORE / NEW ZEALAND Small Segment at the
. . Seajob Indian Anchor Awards 2022,
Master / Chief Officer and once again recognized in

. . the specialized category as
2nd Officer / 3rd Officer "Best Employer for Bitumen Tanker"

Chief Engineer / 2nd Engineer [§ i the Large Segment at the 2024
. . ) Seajob Indian Anchor Awards.
3rd Engineer / Electrical Officer
EIRgR:

<222
s as
- 5 by 1o

PROMOTIONAL CANDIDATES
ARE WELCOME.

To find out more, scan the link above, fill in the details,
attach your CV and click the send button.

PLEASE APPROACH US DIRECTLY - NOTTHROUGH AGENTS.

CONTACT PERSONS

ADDRESS
For Officers: +9193219 88233 / +91 86554 45670 / +91 87798 59250
Office No. 315, 3rd Floor, Monarch Plaza, For Ratings: +91 91371 04852
Plot No. 56, Sector 11, Landline: +91 22 4802 4564

CBD Belapur, Navi Mumbai - 400 614, India. Email: info@shoolinship.com / crew@shoolinship.com

Log on to : www.seajob.net
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FORTNIGHTLY NEWS

Printed by RONI ABRAHAM Published by RONI ABRAHAM on behalf of SEA LINE GROUP and Printed at SBM PRINTERS,
C-130, Ansa Industrial Estate, Saki Vihar Road, Sakinaka, Andheri(E), Mumbai- 400 072 and Published at 501, Dilkap Centre,
Sakinaka-Kurla Road, Next to Akruti Orchid Park, Sakinaka, Andheri (East), Mumbai-400072. Editor RONI ABRAHAM

EDITOR (e{0]0)
MARKETING COLUMNISTS
[ DISCLAIMER i

All advertisements in this magazine are placed with no responsibility accepted by the publisher for the material contant within. No responsibility is accepted by the publisher for exclusion or error or non-insertion of any
advertisements. All advertisements and material in this magazine are subjected to approval by the publisher and are not necessary the view of the publisher. No liability is accepted for advertisements that are placed or
any information that might be illegally connected. All information is scrutinized to the finest of our knowledge and is subject upon the material submitted not being in breach of all relevant laws and regulations and within
the provisions of the Trade Practices Act.

REPRODUCTION PROSCRIBE

The SEA LINE GROUP will not be accountable for the views expressed by contributors in their individual capacity. All rights reserved. Reproduction in part or whole without the consent of the Editor is prohibited

FOR READERS

To make relevant enquires before sending money, incurring expenses or entering into any commitment in relation to any advertisement published in this publication. The SEA LINE GROUP does not guarantee
for any claims made by the Advertisers of Products and Services. The Printer, Editor and Owner of The SEA LINE GROUP shall not held responsible for any consequences, in the event such claims are not
Lhonclmd by the Advertisers.

Aggrawal News Paper - 146 D.N. Road,

Sundaram Konar Paper Stall

Mahendra Chambers, opp. CST Station Near CBD Belapur Railway Station,
Cheapest Xerox Opp. Vishwakamal Hotel, CBD Belapur
Shop No. 65, W.H. Marg, Opp. GPO, Fort BELAPUR Mob - 9819631505

CST Old Mangalam Stationery
2, Contractor Bldg., Ballard Estate Millennium Stationery & Xerox

: Shop No. 12, Sai Pooja Chambers

Real Mangalam Stationery ! ’
18, IDA Mansion, Vaju Kotak Marg, Plot No. 58, Sector - 11, CBD Belapur

Shop No. 2, Ballard Estate

Andheri Paper Stall

C HU RC HGATE g:;’?g:sag?;:r:‘a;! Churchgate ANDHERI Opp. Municipal Hospital, S.V. Road,

Mob : 9869148125 Andheri Station {West)

TO SUBSCRIBE , KINDLY FILL IN THE DETAILS

Online subscription now available at www.seajob.net
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Enclosed DD/CREQUE NO.......cccuiiirireismiissaessisssessinsssaessessssssssasssasssssessssssassssassrssnsserssssansensenssnenssnnsss F@AvVOUring ‘SEA LINE GROUP?
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Choose One -
(Rates inclusive of courier & other charges)

[ 6 months - T450/- ] 1 year - 2900/ [] 2 years - 2 1800/-

D 3 years - ¥ 2500/- D 5 years - ¥ 3600/-

Contact Address :

Send to : SEA LINE GROUP, 501, Dilkap Centre, Sakinaka-Kurla Road, Next to Akruti Orchid Park, Sakinaka, Andheri (E), Mumbai- 400072
Email : news@seajob.net Website : www.seajob.net Tel No : 8655012282, 8655075186 * Terms and conditions apply.
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very New Year arrives carrying with it fresh hope, renewed

vision, and the courage to explore new horizons. This sense of

beginning again is universal—whether in our personal lives,
our work, or our relationships. We step into January with plans,
promises, and expectations, hoping that this year will be better,
brighter, and more fulfilling. Yet, as the year unfolds, an important
question remains: how many of us truly live up to those promises we
make to ourselves?

A meaningful life is not defined by resolutions alone, but by the
achievements, progress, and accomplishments that follow
consistent effort. True joy comes not from wishful thinking, but from
seeing growth—however small—over time. Every year should begin
with hope and a desire to succeed in a positive and pleasant manner,
while staying aligned with values that do not harm others.

Accomplishment comes when we strive for excellence in what we
do and when we move forward while acknowledging and carrying
along those who have supported us on the journey. No success is
built in isolation. Gratitude and shared growth add meaning to
achievement. Happiness, too, often demands sacrifice—of time,
comfort, or even money. Yet, in today’s world, very few are willing to
give selflessly. Even when we give our best, we may not always
receive appreciation. This makes it essential to understand where
and how we invest our energy, because not every effort yields equal
fulfillment.

To The Readers ...

More Than Resolutions

Resolutions without action remain empty words. Change does not
happen simply because we desire it; it requires determination,
discipline, and the willpower to remain committed long after
motivation fades. It is easy to speak about change, but far more
difficult to practice it consistently. Growth demands patience and
perseverance.

Being on the right path is crucial. When you align yourself with
honesty, purpose, and hard work, growth, success, and happiness
naturally fall into place. Just as a plant grows only in the right soil,
individuals thrive only when they are positioned correctly—in
mindset, in values, and in action. Happiness, above all, is a choice.
One may choose shortcuts and feel momentary satisfaction, or
choose hard work and take pride in what is earned. Ultimately, we
are defined not by what we claim, but by where we stand and how
we live.

As we step into this New Year, may it bring—progress in love,
fulfillment in life, and growth in business and work. May it be a year
of right choices, meaningful efforts, and lasting happiness. Happy
New Year!

God Bless You

Roni Abraham
Editor

‘Nautical Marine

e Management Services Pvt. Ltd
TOP URGENT REQUIREMENTS:

FOR FOREIGN FLAG VLGC / OIL
TANKER VESSELS

) Chief Engineer
36 months Rank Experience
> 2nd Engineer / 3rd Engineer /
4th Engineer
18 months Rank Experience
) Additional Gas Engineer
18 months Rank Experience
> ETO
24 months Rank Experience on
LPG Vessel (Urgent)

FOR FOREIGN FLAG BUNKER /
BITUMEN TANKER VESSELS

> Master / 2nd Officer / 3rd Officer Attractive Benefits:
12 months Rank Experience ) Long Term Employment / On Time
» Chief Officer / 3rd Officer Wages

@ Permanent Contract

W Flag state license at company’s
expense

© Short contract / Timely Relief

i Around-the-year wages

& Ultra High Speed Internet Facility
Onboard

&7 Travel Allowance

© Home Town repatriation to all Crew

(@) Telemedical and Mental Wellness

12 months Rank Experience
) Chief Engineer / 2nd Engineer /
3rd Engineer / 4th Engineer
12 months Rank Experience
) Electrical Officer
12 months Rank Experience

(Liberian COC also Accepted)

Ratin

S - Bunker/Bitumen

. Pumpmarlf Bosun (with COP I1/5) ?;E":p’;ly

* AB (with COP 11/5) - _—

« Oiler (with COP 111/5) RPSLUMUMTT/DOEO6062006 (@) e

» Welder / Fitter Follow @ @& % :
(Min. 12 months Rank Experience) us. 9@ ¥ 164

Shore Jobs: Send Your Upd: : 3pp com

= Sourcing Officer Address; Vot bary Frther G lary Cantace:

3, Victory Mansion, 2nd Floor,
Sittadewvi Temple Road, Mahim (W],
Mumbaj - 400 016, Maharashtra, Indla.
Tel - 401 22 61237777

* Accounts Executive For Ratings - +91 8657029501

For Officers - +91 8819672100

HERMES SHIP MANAGEMENT PVT. LTD.

RPSL-MUM-157, Issue Date: 14.11.2024 | Valid Till: 14.11.2029
An 150 9001 : 2015 Company

WE ARE HIRING FOLLOWING
PERSONNEL FOR OUR VESSELS:

BULK CARRIER - PANAMAX,
HANDYSIZE, & CAPESIZE

» MASTER » CHIEF ENGINEER
» CHIEF OFFICER » SECOND ENGINEER
» SECOND OFFICER » THIRD ENGINEER
» THIRD OFFICER » FOURTH ENGINEER » AB (COP)
» ELECTRICAL OFFICER  » QILER (COP)
« Should hold experience on same size and type of vessels. *Should have 2-3 contracts’
sailing experience in rank. +India / UK / Singapore / Australia / Panama COC acceptable.
BULK CARRIER
»CHIEF ENGINEER » ETO

» BOSUN (COP)

» MASTER

(with valid US visa for Gearless Bulk Carrier)
DEMOLITION ALL TYPES OF VESSELS — ALL RANKS OAN APPL\'

» MASTER SDPO  » CHIEF OFFICER SDPO  » NWKO
» CHIEF ENGINEER  » SECOND ENGINEER  » ETO
«Should hold experience on same size and type of vessels. »Should have 2-3 contracts'
sailing experience in rank. «Should hold FG/NCV COC, any COC acceptable.

SHORE VACANCIES
We are hiring following personnel for our expanding fleet:

4+ Crew Operation Executive x 01 - Preferred experience of Offshore and Bulk Carrier vessel
+Marine Superintendent X 01 - Preferred expenence of Offshore vessel.
+ Technical Superintendent x 01 - Preferred experience of Offshore vessel. a‘)
4+ Technical Superintendent x 01 - Preferred experience of Bulk Carrier vessel.
+HR & Admin x 01 - Preferred experience of 1 Year,
Email ; info@hsmpl.com | Tel: +31 22 6690 0900 /0901 | Fax : +91 22 67216997
Address : 1001/1002, Great Eastern Summil, B-Wing, 10th fir,, Piol-66, Sector-15,
CED Belapur, Navi Mumbai — 400614,

+Sourcing Executive x 01 - Preferred experience of Bulk Carmier vessel.
(Preferably residing in Navi Mumbai/Mumbai) 2026
Please contact us directly, we do not have any agents or brokers acting on behalf of our company.
Be aware of any fraudulent job offers, who are misusing our na

+ Sourcing Executive x 01 - Preferred experience of Offshore vessel.
Interested candidates can apply by sending their resumes on below credentials:
® NOSERVICECHARGE & Website : https://www.hsmpl.com

Log on to : www.seajob.net
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MASSA Maritime Academy

(A unit of Maritime Training & Research Foundation)
Great Eastern Summit, ‘A’ Wing, Plot No. 56, Sector 15, CBD Belapur, Navi Mumbai 400614.
Certified ISO 9001:2015 by ABS Quality Evaluations MMA NAVI MUMBAI WEBSITE- https://massa-maritime-academy.com/

ACADEMY IS LOOKING FOR FULL TIME / VISITING NAUTICAL FACULTY
ELIGIBILITY : 1) COC as Master (FG) with 1 year command experience, or at least 18 months as Ch. Officer and total sea service after obtaining the first COC not less than 5 years.
2) TOTA or VICT Course certificate
POLLOWING QUALIFICATION / EXPERIENCE PREFERRED:- 1) TSTA Course Certificate 2) Advanced tanker endorsement for Gas / Chemical carriers. 3) Experience in Generic ECDIS Training.
(Salary offered will be commensurate with the experience and repute in the field)
Location: MMA Navi Mumbai (CBD - Belapur) Forward your CV to: principalmma@gmail.com / bai@n in.net

Al GRADING (OUTSTANDING) BY NKK ELIGIBILITY CRITERIA, AVAILABILITY OF SEATS TO BE VERIFIED FROM MMA WEBSITE

COURSES CONDUCTED: COMPETENCY, MODULAR & SIMULATOR COURSES

COMMENCEMENT COMMENCEMENT| MAX.
COURSE FEES | DURATION DATE COURSE FEES |DURATION DATE CAPACITY
ASM Rs. 36,500/-| 1.5 Months 01/01/26 ERS (Operational) 12/01/26, 15/01/26
(Operati Rs. 8,000~ | 3Days ' |12
Mate Phase - ll| Rs. 64,000-| 3 Months 15/01/26 (Simulator) 19/01/26, 27/01/26
Mate Phase - || Rs. 60,000/-| 3 Months 15/03/26 ERS (Management) |Rs. 10,0001 5 Days 05/01/26 12
Second Mate | Rs. 40,000/-| 4 Months 15/02/26 ATCTCO (CHEMCO)| Rs. 6,000/~ | 10 Days 02/02/26 24
=50 ATOCO (TASCO)| Rs. 6,000/ | 10 Days 19/01/26 24
(simulatory | Rs. 10,000/-| 10 Days 12/01/26 ATLGTCO (GASCO)| Rs. 7,200/~ | 10 Days On Request 24
ARPA SSO Rs. 3,500/- | 3 Days On Request
; Rs. 6,500/- | 5 Days 05/01/26 - -
‘Z";“E‘:I‘;" o e Simiator e |Rs. 30,0001- 5Days |  On Request 12
(Simuator) | Rs.9,000/- | 5Days | 12/01/26, 19/01/26 B?&&éﬁ?&?ﬁ{%‘}%’ * |Rs.15,000/-| 5Days |12/01/26, 2710126 | 24
Assessment, Examination
Raimij | Rs: 10,500/ 6 Days — Amceicam0f | Rs.18,000-| 10Days |  On Request 20
Advanced Trg. For
SHMS | Rs. 22,5001 5Days | 16/02126, 23/02/26 cotiniait RS- 20,500 5 Days 02/02/26 16
LCHS (OIL) | Rs. 10,500/-| 5 Days 05/01/26 %M;%a}%#uﬁg Rs. 8,000 | 4Days — 2

ALL COMPETENCY MODULAR COURSE DATES ARE AVAILABLE ON MASSA WEBSITE
The eligibility criteria for all competency and modular courses are available on the MASSA website https://massa-maritime-academy.com

Contact Details: 022 - 46018947 / 46018944 |/ 47762574 / 9619504433 Email: booking@massa-maritime-academy.com

((SAFINA

SHIP MANAGEMENT PVT. LTD.

Require the following ranks for our expanding fleet of License No. RPSL - MUM 162134
Gearless Panamax Bulk Carrier (Indian Flag) plying around the Indian Coast. Issue date 28-11-2023, Valid till 28-11-2028.

Walk-in Interviews for Client Zakher Marine, UAE

@ 'K’ STEAMSHIP AGENCIES PVT LTD. T: 91 22 6153 8100 (Boerc)

E: manning@ksmsindia.com

‘K’ STEAMSHIP AGENCIES PVT. LTD.

DOl: Sept 1, 2021 | DOE: Sept 1, 2026

For Offshore Vessels (ANY COC / IND-COP)

# Master e rson . Teoc/wk/| sala
For Office . ! & / WK/ ry
: Chief Officer indian ﬂag\,‘:.:eis : : Rank COP/COC | Matrix ($) Rank COP/COC | Salary ($)
Second Officer income - IND/IND C0/2E
i i be paid bY X o | [Bosun / 1500 / IND 4500
& Chief Engineer memmpaw ¥ % (| AB IND/IND 900 20/3E IND 2500
* secondEngineer alae gt || oiler IND/IND | 900 [Radio0p | GNp®® 2550
@ Third Engi
. Fc:rth:i';:ﬂ' : Cook IND/IND 1000 Rigger As per experience
. ; 5 Ch Cook . As per
—%-Bosin j gSSSt- Cook/| iND/IND 600 |crop S{’;g';‘fg 6250
@ Able Seaman & Oilers{Cep Holders) 4 A
—% OS/Wipers Rigger IND/IND egp%““;i’ence ETO IND 9000
& _ChiefCook &G I'Steward
B e e . **Welder As per experience ** Aluminiim Fabricator | A5 Per
' Fitter Experience
- As
— grf r::am intet:net facilitvt HAPPY Electrician | IND/IND 1500 | Camp Boss Exp‘;‘;!ence
& Bright promotion prospects = Sl
» Wages dnd terms at par with the best in the industry - '_B‘B/OILER/ COOBS_(G'S forlmmedlatemlnmg-
& Timiy reliet - Walk-in with your CVs & original documents on the address below.
D NEW YEAR Note :- Salary based on experience and knowledge (offshore experience must ).
** Ship Workshop experience required.

W Godrej Coliseum,
K' STEAMSHIP AGENCIES PVT. LTD. 5" Floor, 501-C Wing,

(Manning Agents for energy & Dry Cargo vessels) Everard Nagar, Sion East,
PIC: Wr Sadanand Nair / MrArun Kanojla Mumbai - 400 022, India. Call - 022-62013948 / Mr. Shailesh - 9167621367 / Ms. Rana - 8169118234

Mail to - crew@safina.co.in / ops@safina.co.in
Contact - Office 15, Grow More Tower, Sector-02, Kharghar, Navi Mumbai.

Log on to : www.seajob.net
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@ UDYA SHIPPING

SERVICES PVT. LTD.

RPSL-MUM-101 | Issued on; 09-FEB-2022 | Expiry: 09-FEB-2027

HAPPY NEW YEAR -

2026

TOP URGENT REQUIREMENTS FOR AHTS / ASD (NON-DP)
AND PILOT BOATS OPERATING IN FOREIGN WATERS
MASTER, CHIEF OFFICER, CHIEF ENGINEER, SECOND ENGINEER,

FIRST CLASS IV MASTER, SKIPPER
(Officers with Indian (NCV) COC only can apply; All Officers
must have prior one year rank experience on similar vessel types.)

TOP URGENT REQUIREMENTS FOR DP-2 AWB / PIPELAY BARGE /
HEAVY LIFT VESSEL OPERATING IN INDIAN & FOREIGN WATERS

MASTER, CHIEF OFFICER, SECOND OFFICER, THIRD OFFICER,
CHIEF ENGINEER, SECOND ENGINEER, THIRD ENGINEER, FOURTH ENGINEER,

ETO (l1i/6), ELECTRICIAN, BOSUN, AB, DILER, COOK AND THRUSTER MECHANIC
(Officers with Indian (FG/NCV) COC only can apply; All Officers
must have prior two- years rank experience on similar vessel types.)

TOP URGENT REQUIREMENTS FOR CONTAINER

MASTER, CHIEF OFFICER, SECOND OFFICER, THIRD OFFICER,
CHIEF ENGINEER, SECOND ENGINEER, THIRD ENGINEER, FOURTH ENGINEER,
ETO, BOSUN, FITTER, AB (11/5) AND OILER (11I/5)

(Officers holding IND/UK/SINGAPORE CoC may apply and
must have prior one - year rank experience on similar vessel type.)

ADDRESS:
B-204/205, SAI SANGAM, PLOT NO -85, SECTOR -15, CBD BELAPUR, NAVI MUMBAI-400614.

TELEPHONE: 022-4162 6363 (100 LINES) / Fax: 022-2756 0096
E-MAIL: resume.vdya@manningindia.com / WEBSITE: www.udyashipping.com

WE HAVE NO AGENTS ACTING ON BEHALF OF THE COMPANY.

SWAR INDIA SHIPPING SERVICES PUT. LTD.
CELEBRATING 10 YEARS OF SERVICE
RPSL MUM-411 (MLC 2006) VALID TILL:10/01/2029

|URGEHT REQUIREMENT FOR BELOW MENTIONED VESSELS:-I

FOR TANKERS (VLCC, SUEZMAX, FOR BULK

AFRAMAX, OIL/CHEM) (PANAMAX/CAPE SIZE)
Master, CE, CO, 2E, Master, CE, CO, 2E,
20,3E,30,4E 20,3E,30, 4E

AB, Qilers (With Indian COP),
OS, Wiper (With Indian WKG),
Cook, Messman, ETO, Fitters,
Bosun, Pumpman

AB, Qilers (With Indian COP),
OS, Wiper (With Indian WKG),
Cook, Messman, ETO, Fitters,
Bosun

(BENEFITS:)

¢ Wages as per market.

¢ On board internet facilities.
¢ Timely relief.

¢ Continous long term
employment.

¢ Promotional officers and
engineers are welcome.

CONTACT DETAILS:

FOR RATINGS

Abhishekh: +91-7208142689
Jitendra: +91-9222207222 Rupesh:+91-7710996048
Dhiraj: +91-7400442488 +91-7400439674

Email: crewing@swarindiashipping.org; crew.swar@gmail.com

Web: www.swarindiashipping.org; Landline:+91-22-31749092

ADDRESS:
B-68, 603, 6th Floor, Moreshwar Shanti Nagar CHS. Ltd., Sector - 1,
Shanti Nagar, Mira Road (East) - 401107

WE DO NOT HAVE ANY BRANCH OFFICES OR AGENTS ACTING ON
BEHALF OF OUR COMPANY. BE AWARE OF FRAUDULENT JOB
OFFERS MISUISNG OUR NAME.

FOR OFFICERS
Nilesh: +91-9136941215

NORTH SHIPPING
PVT. LTD.

RPSL-MUM-162065
VALID FROM: 14.09.2021
VALID TILL: 14.09.2026

PRODUCT TANKERS (JAPANESE PRINCIPALS

»w Chief Officer »2nd Engineer
(with min. 24 - 36 months rank exp.)

¢ Contract Duration: 3 Months
¢ Salary: Best In The Industry

»3rd Officer (with 15 months rank exp.)
»ETO with COC (Contract Duration: 5 Months)
Our USPs: Professionalism, Team Work, Integrity, Quality,
Health & Safety, ALL INDIAN COMPLEMENT, Free Internet Facility,
Retirement Pension Plan, Timely Relief, Trading area PG - Far East.
ASD TUGS
(Azimuth Stern Drive Tug:- 4000kw / 5150 bhp)
» Master » Chief Officer
» Chief Engineer »2nd Engineer (with exp.)

MINI BULK CARRIERS( GRT- 1596)
» Master (3 Nos.)
»wChief Engineer (2 Nos.)

Please Apply with valid documents to: NORTH SHIPPING PVT. LTD.

Office Unit No 802, B-Wing, Rustomjee Central Park,  Tel: +91 22 4005 8001
+91 22 3158 5694
Email: apply@northshipping.in

Andheri-Kurla Road, Chakala, Andheri (E),
Mumbai 400069, Maharashtra, India.
We have no agents acting on behali of the Company. Be aware of the FRAUDULENT JOB OFFERS.

Log on to : www.seajob.net
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Swaraj Marine Services l’% é,
Private Limited \Ig/

e ——

Urgent Openings For The Following :
Bulk Carrier
* GP Rating (TR OS / TR WIPER)
* Deck Cadet % Engine Cadet
* Able Seaman * Bosun x GS
* Qiler * Cook ¥ OS with Watchkeeping
* Wiper with Watchkeeping

Require following with Tanker Experience:
(More than 20,000 GRT)

x Master x Chief Officer x Third Officer
% Chief Engineer * Second Engineer
*Third Engineer ¥*ETO xAB
x Oiler ¥ Motorman % Pumpman xFitter

* Crew Manager
(with Shipping Experience)
CONTACT DETAILS
£-14, 1st Floor, Vijay Apartment, Near Three Petrol
Pump, LBS Road, Thane (West), Maharashtra - 400602.
Mobile: 9324693747 / 9665354977 / 8080739434
Tel: 022-25300625 | Email: swarajmarine@gmail.com
Website: www.swarajmarine.com
WE DO NOT HAVE ANY BRANCHES OR AGENTS IN INDIA.

Qil Tanker

RPSL-MUM-468 Issue Date: 22/02/2023 Validity: 22/02/2028
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HEALTHY HOME HABITS FOR THE NEW YEAR

very new year arrives with a familiar urge to “do better”

for our health. Yet many resolutions fade because they

demand dramatic transformation instead of gradual
progress. True change begins at home, where everyday choices
quietly shape our physical well-being. The food we prepare, the air
we breathe, how we move our bodies, and the way we rest all
originate within our living spaces. Healthy home habits are not
about perfection; they are about creating an environment that
naturally supports better health—one small step at a
time—throughout the year.

* Rethink Diet

Healthy cating does not have to mean strict rules or expensive
superfoods. Instead of completely changing what you eat, start by
making smarter swaps that fit your routine. It you enjoy snacking
throughout the day, choose options that nourish your body
without feeling restrictive. For example, replace chips or sugary
biscuits with roasted nuts, fresh fruit, yogurt, or homemade
popcorn. If you crave something sweet, dates with peanut butter
or dark chocolate can satisfy cravings while offering nutrients.

At mealtimes, focus on balance rather than perfection. A simple
plate with vegetables, whole grains, and a source ot protein such

as lentils, eggs, or grilled chicken—can support energy and
digestion. Cooking at home also gives you control over
ingredients, helping you reduce excess salt, sugar, and processed
foods. Small, consistent choices like these make healthy eating
more affordable, enjoyable, and sustainable in the long run.

* Build a Balanced Plate

A balanced plate is about portioning wisely while keeping flavors
you love. Fill half' your plate with colortul vegetables for fiber and
volume, which helps you feel full without overeating. Reserve one
quarter for protein such as beans, fish, paneer, or eggs to keep you
satistied longer. The remaining quarter can include carbohydrates
like rice, roti, or pasta—just be mindful of’ quantity. Add healthy
fats through olive oil, seeds, or avocado to enhance taste and
satiety. This approach lets you enjoy meals fully without feeling
restricted.

* Cook More Meals at Home

In today’s tast-paced world, ordering food online feels convenient
and time-saving. However, home-cooked meals offer long-term
benefits that go beyond convenience. Cooking at home allows you
to control ingredients, portion sizes, and cooking methods,
helping reduce excess oil, sugar, and preservatives. Even simple
home recipes can be more nourishing than restaurant meals. You
don’t need to cook elaborate dishes every day—preparing a quick
meal, a homemade snack, or even a simple dessert can make a

difference. Making small efforts to cook at home supports better
digestion, balanced nutrition, and a healthier lifestyle overall.

* Go Grocery Shopping Regularly

Running out of basic ingredients often becomes the easiest
excuse to order food from outside. So, this new year no more
excuses! Regular grocery shopping helps you stay prepared and
makes home cooking more convenient. Keep your pantry stocked
with essentials like grains, spices, oils, and proteins so meals can

come together effortlessly. Shopping mindfully is just as

important—take time to read ingredient labels and understand
what goes into packaged foods. Choosing items with fewer
additives and recognizable ingredients supports better health.
Pli-llll'lllll‘i’l' )"()I.Il' gl‘(!(‘(.']'_\-’ U'iPH ensures yL)lI Hl\-\"?l_\-’ﬁ Iléi\"(_' Il()lll'ih‘llhlg

options at home and reduces reliance on last-minute food orders.
* Eat More Whole Foods

Whole foods are foods that are close to their natural form and
minimally processed. These include fruits, vegetables, whole
grains, legumes, nuts, seeds, eggs, and fresh meats. Unlike heavily
processed foods, whole foods retain their natural nutrients, fiber,
and antioxidants. Eating more whole foods supports better
digestion, steady energy levels, and improved immunity. They
also help keep you full for longer, reducing unnecessary snacking
and sugar cravings. By choosing whole foods more often, you
nourish your body with real ingredients that support long-term
health and create a strong foundation for a balanced lifestyle.

SEAWTOB 38
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* Improving Indoor Air Quality

With rising pollution levels and growing air quality concerns
worldwide, the air inside our homes matters more than ever. Many
of us assume indoor spaces are safer, yet poor ventilation, dust,
chemicals, and stale air can quietly affect our breathing, sleep, and
overall health. Improving indoor air quality does not require

Log on to : www.seajob.net
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drastic changes. Simple habits like opening windows daily to
allow fresh air circulation can make a noticeable difference.
Adding indoor plants such as snake plants or peace lilies can help
improve air freshness while calming your space. Regular cleaning,
avoiding heavy chemical sprays, and using natural alternatives
also reduce indoor pollutants. Small, mindful adjustments in how
we care for our living environment can significantly improve the
air we breathe and support better long-term health.

* Creating a Kitchen That Supports Better Eating

A thoughtfully organized kitchen can make healthy choices easier
and more sustainable. Store homemade snacks such as roasted
chana, trail mix, energy balls, or cut fruits in clear containers so
they're ready when hunger strikes. Doing simple meal prep for the
week—Ilike chopping vegetables or cooking grains—saves time
and reduces the urge to order food. Regularly check your
refrigerator to use leftovers before they go to waste.

* Find a Physical Activity That You Enjoy

Research shows that roughly 80% of our health is influenced by
what we eat, and about 20% by our physical activity, highlighting
how both diet and movement shape our well-being. Physical
activity is essential not just for fitness but for energy, mental
clarity, heart health, and overall vitality. Experts recommend at
least 150 minutes of moderate activity per week, like brisk
walking, cycling, dancing, or swimming—to support your body
and mind.

The key to making movement sustainable is enjoyment. Pick
activities that bring you joy: a morning walk with music, weekend
hikes, cycling with friends, yoga, or dancing in your living room.
When physical activity feels fun, it becomes a natural and
rewarding part of daily life, helping you start the New Year
feeling energized and strong.

SEANJOB

* Get More Quality Sleep

Quality sleep is one of the most important pillars of health, yet
it's often overlooked. A good night's rest supports immunity,

mental clarity, mood regulation, and overall energy levels. Simple
changes in your bedtime routine can make a big difference.

Start by creating a sleep-friendly environment: wear breathable,
comfortable clothing, keep your room cool and dark, and remove
electronic devices that can emit disruptive blue light.

Avoid scrolling on your phone or watching screens in bed, which
can interfere with your body’s natural sleep signals. Establish a
consistent bedtime and wake-up schedule, even on weekends, to
regulate your internal clock.

Incorporate calming pre-sleep rituals such as light stretching,
reading, or deep breathing to signal to your body that it’s time to
rest. Prioritizing these habits ensures deeper, more restorative
sleep and sets the foundation for better health every day.

*Take a Vacation

Taking a vacation may seem like a luxury, but it's essential for
maintaining long-term health and motivation. Stepping away
from your daily routine allows your mind and body to recharge,
reducing stress and preventing burnout. Even a short weekend
getaway can refresh your perspective and boost creativity. Use
this time to explore new places, enjoy nature, or simply relax
without obligations.

Vacations also encourage physical activity in fun ways, whether
it's hiking, swimming, or walking through a new city. Planning
breaks in advance helps you look forward to them, giving you
something positive to anticipate.

Disconnect from work emails and daily pressures to fully benefit
from the experience. Regularly taking vacations or mini-breaks
keeps you energized, motivated, and more productive, ensuring
that your daily routines don’t feel monotonous while supporting
overall mental and physical well-being.

Conclusion

With the endless stream of health tips online, it's easy to feel
overwhelmed about where to start. Eating clean or adopting
healthy habits is often portrayed as expensive or complicated, but
it doesn’t have to be. The New Year is the perfect opportunity to
begin small, stay consistent, and focus on realistic, sustainable
changes.

By incorporating simple practices like mindful eating, home-
cooked meals, regular physical activity, quality sleep, and
occasional breaks—you can gradually create a lifestyle that
supports long-term well-being. Remember, health is built one
small habit at a time, not overnight.

This year, let your resolutions focus on steady progress, making
your home and daily choices a foundation for a happier, healthier
you.

(Disclaimer: This article is not intended lo diagnose, treal , cure, or prevent any disease.
Information and statements made are for educational purposes and are not intended to replace
the advice of your medical practitioner. If you have a severe medical condition, see your physician
of choice.)

Log on to : www.seajob.net
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father with his son went on a camping trip. They set-up
their tent and fell asleep. Some hours later, the father
woke up his son.

Father: Look up to the sky and tell
me what you see.

Son: | see millions of stars.

Father: And what does that tell you?

Son: Astronomically, it tells that there are millions of galaxies and
planets.

Father slaps the son and says, “someone has stolen our tent.”

n eight-year-old girl went to the
office with her father on "Take

Your Kid to Work Day".
As they were walking around the office,
the young girl started crying and getting
very cranky. Her father asked what was
wrong with her.

As the staff gathered round, she sobbed
loudly, "Daddy, where are all the clowns that you said you worked
with?"
man is scrambling eggs when his
wife walks into the kitchen.

“Careful," she cries. "Careful! You're
cooking too many at once. Too many!
Scramble them! Now! We need more

butter. They're going to stick! Careful!
Now scramble them again! Hurry up! Are
you crazy? Don't forget to salt them. You know you always forget to
salt them. Use the salt! The salt!”

The man turns and asks, “What's wrong with you?"
His wife calmly replies, "l wanted to show you what it feels like

when I'm driving and you're in the passenger seat."”

hirteen-year-old Janice decided to share
the good news with her parents.

"My cellphone provider thinks that I'm an
amazing customer.”

"How do you know that?" her father asked.

"Because they told me | have an outstanding
balance."

hree drunk guys entered a taxi. The taxi driver knew that

they were drunk so he started the engine & turned it off

again. Then said, "We have reached your destination". The
1st guy gave him money & the 2nd guy said "Thank you". The 3rd
guy hit the driver. The driver was shocked thinking the 3rd drunk
knew what he did. But then he
asked "What was that for?". The
3rd guy replied, "Control your
speed next time, you nearly killed

us!"

man brings his best buddy
home for dinner, unannounced
at 7:30 pm after work.

His wife begins screaming at him and
his friend just sits and listens.

Wife: My hair and makeup are not
done, the house is a mess, the dishes

are not done, I'm still in my pajamas
and | can't be bothered with cooking tonight! Why the hell did you
bring him home?

Husband: Because he's thinking of getting married and | promised
him a demo!

alons always have hair on the floor.

Garages always have

.ﬂ
oil on the floor. "‘F 5 ‘,ﬁ’i
Banks, what is your ? (5 ! v dle "" ;

problem? o

ear Santa,

This year i want a big fat bank account
and a slim body.

Please don't mix those two up like you
did last year. Thanks.

rinciple: Your child always

causes trouble in school.

SCHOOL

Parent: My child causes trouble at
home, did | ever call you?

Log on to
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SHIPPING NEWS

ATTRACT, RETAIN, SUSTAIN: PUTTING SEAFARERS AND
FAMILIES AT THE CENTRE

he ISWAN - India Seminar 2025, held on 17th December in

Mumbai, brought together Seafarers, Cadets, Ratings,

Families, Industry Leaders, Government Representatives,
Training Institutes, and Welfare Organizations to explore practical
ways to strengthen wellbeing and improve retention across the
maritime sector.

Centered on the theme Attract, Retain, Sustain: Supporting the
Wellbeing of Seafarers and their Families, the seminar focused on
key transition points in a seafarer’s career, from the first voyage to
long-term retention. Through panel discussions, programme
launches, and direct conversations with seafarers and families,
the event highlighted the importance of Structured Induction,
Strong Shore-Based Support, and Meaningful Family Engagement
in building a resilient and future-ready maritime workforce.

The session opened with Mr. Deepak Shetty, IRS (Retd.), Former
Secretary to the Government of India, Former Director General of
Shipping, and ISWAN Trustee, who welcomed participants and set
the context for the day. Drawing on his extensive experience, he
emphasized the importance of early career support, structured
induction, and family engagement in improving retention and
sustaining long-term wellbeing in the maritime workforce.

Dr. Malini V. Shankar, IAS (Retd.), Vice Chancellor, Indian Maritime
University (IMU), joined as Guest of Honour and highlighted the
role of Maritime Education and Training Institutions in preparing
future-ready seafarers. She stressed the need for holistic
preparation that balances technical competence with emotional
resilience, ethical practice, and family awareness, particularly for
young cadets entering the industry.

Delivering the keynote address, the Chief Guest, Mr. Shyam
Jagannathan, IAS, Director General of Shipping, Government of
India, reaffirmed that seafarers’ welfare remains a clear national
priority. He briefly referenced the Memorandum of
Understanding between the Directorate General of Shipping and
ISWAN as a framework for collaboration, and highlighted key focus
areas including mental health, safety, family welfare, training, and
preparing seafarers and families for life at sea.

Representing the Platinum Sponsor, Fleet Management Limited,
Capt. Randhir S. Mahadik offered a brief greeting, followed by a
recorded message from Capt. Deepak Correa, Chief Operating
Officer, Fleet Management. Capt. Correa underscored the
industry’s responsibility to place people at its center, highlighting
Fleet Management’s focus on seafarer wellbeing through its Fleet
Care initiatives. He concluded by reinforcing the importance of
attracting, retaining, and sustaining seafarers through confidence,
care, strong family support, and a robust shore bridge connecting
vesselsto home.

Key Launches at the ISWAN — India Seminar 2025

The seminar featured the launch of three important ISWAN
initiatives, each designed to strengthen supportacross a

seafarer’s journey, from first sail to family life and shore-side
engagement.

Launch of ISWAN’s SEAS induction Programme:

ISWAN launched the SEAS Induction Programme, created to
support final-year cadets and newly joining seafarers as they
transition from training institutes to life on board. Building on
three years of successful SEAS sessions delivered across maritime
training institutes and companies, the programme has been
specifically designed for those about to sail for the first time.

Developed following extensive consultations with MTls, shipping
companies, and seafarers, the programme addresses real
challenges faced during the early stages of a maritime career. It
focuses on preparedness, emotional wellbeing, teamwork, and
family connection, helping young seafarers begin their journey
with confidence and resilience, and supporting long-term
retentionintheindustry.

Launch of Together in Care: A Workshop for Shore Staff

ISWAN also introduced Together in Care, a specialized workshop
designed for shore staff who play a critical role in supporting
seafarers and their families. The programme was developed in
response to strong industry feedback highlighting the need for
structured training for shore teams.

Informed by a survey of seafarers across ranks and grounded in
real casework from ISWAN’s Family Outreach Programme, the
workshop focuses on practical communication, psychological first
aid, and resilience. It aims to strengthen trust, understanding, and
effective support between shore staff, seafarers, and families.

Launch of Sailing Together: A Family Handbook to Support
Seafarers at Sea and Ashore

The session also marked the launch of Sailing Together, ISWAN'’s
new family handbook developed under the Family Outreach
Programme. The guide recognizes seafaring as a shared journey,
shaped equally by life at sea and life at home.

Drawing from real experiences shared through ISWAN's helplines
and family engagements, the handbook offers practical guidance
on communication, emotional wellbeing, financial planning, crisis
management, and reintegration. ISWAN acknowledged Fleet
Management for their collaboration and support in strengthening
the accessibility and reach of this resource, reflecting a shared
commitment to seafarer and family wellbeing.

Charting the Course: Seafarers’ Voices:

A dedicated rapid-fire session, Charting the Course: Seafarers’
Voices, placed seafarers and their families at the heart of the
seminar. Through anopenand interactive exchange, cadets, Iy
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ratings, officers, and family members shared real experiences of
life at sea and at home, highlighting the challenges, expectations,
and emotional realities of the profession. These firsthand
perspectives helped ground the day’s discussions and set a strong
context for subsequent panels on Induction, Shore-Side Support,
and Seafarer Wellbeing.

Moderated by: Capt. Samarth Sinha — Sailing Master, Bernhard
Schulte Shipmanagement

Panelists:

AayushiGusain—Deck Cadet, Scorpio India

Vidhya Sambbhaiji Patil —Seafarer’s mother

Harshana Kuveskar—Seafarer’s wife

ErrolJoelJoseph Dsouza—Pumpman, Fleet Management Limited
Dhanesh Ghule Patil — Ordinary Seaman, Fleet Management
Limited

Pranav Surve — Second Engineer, MSC Mediterranean Shipping
Company

Panel 1: First Voyage, Firm Foundations: Strengthening
Induction to Secure Retention

This panel focused on one of the maost critical phases in a
seafarer’s career: the first voyage. For cadets and trainees, the
transition from training to life on board can be both exciting and
challenging, shaped by time away from home, unfamiliar routines,
and performance pressures. The discussion highlighted how
Structured, Supportive Induction practices play a vital role in
building Confidence, Resilience, and a Sense Of Belonging.

Panelists explored how early experiences at sea can influence
long-term career decisions and retention, emphasizing the need
for Nurturing Environments, Mental Health Awareness,
Mentorship, and clear Guidance. The session reinforced that
strong foundations during a seafarer’s initial journey are essential
for sustaining a skilled and committed maritime workforce.

Moderator: Dr. Malini Shankar, IAS (Retd.), Vice Chancellor, Indian
Maritime University

Panelists:

Dr. Harish Shetty, Senior Psychiatrist

Capt. Randhir S. Mahadik (AFNI), General Manager and Global
Head of Fleet Care

Mr. Gautam Parekh, Head of Marine, Mayfair We Care Ltd

Capt. (Dr.) Ashutosh Apandkar, Capt. Superintendent and
Principal, TS Rahaman

Panel 2: Support Ashore — Emotional Strength at Sea and at
Home

This panel explored the wider emotional ecosystem that supports
every seafarer, highlighting the critical role played by families and
shore-based staff. While seafarers manage operational and
personal pressures at sea, shore teams and families often carry
the responsibility of reassurance, guidance, and continuity during
moments of uncertainty and stress.

The discussion examined how emotionally supported shore staff
and informed, engaged families can strengthen trust, improve
communication, and reduce strain for seafarers. Panelists
reflected on real-world experiences of handling sensitive
situations, navigating difficult conversations, and sustaining
resilience across both sea and shore. The session reinforced the
importance of investing in family engagement and shore staff
wellbeing as key pillars of long-term retention and a healthier
maritime workforce.

Moderator: Simon Grainge, Chief Executive, International
Seafarers’ Welfare & Assistance Network (ISWAN)

Panelists:

Capt. Gaurav Rana, Founder, Sea and Beyond

Homi Bharda, Chief Culture Officer, Campbell Shipping Group
Sarika Joshi, Manager Fleet Personnel, Emarat Maritime, LLC
Capt. Ashok Srinivasan, MBA, AFNI, Regional Manager and
Technical Advisor, BIMCO

The seminar concluded with a vote of thanks by ISWAN's Mr.
Chirag Bahri, expressing sincere appreciation to all speakers,
panelists, moderators, seafarers, families, cadets, and
participants whose insights and engagement shaped meaningful
dialogue throughout the day.

KEY OUTCOMES OF RECENT IMO MEETINGS

he Institute of Marine Engineers (India) [IME(I)], Mumbai

Branch, in association with the Directorate General of

Shipping (DGS) and the Indian Register of Shipping (IRS),
successfully hosted a seminar on recent International Maritime
Organization (IMO) meetings, namely MEPC ES.2, ISWG-GHG 20
and the Pollution Prevention and Response (PPR) Sub-Committee.
The seminar brought together Senior Maritime Administrators,
Technical Experts and Industry Professionals to deliberate on
global regulatory developments and India’s role at the IMO.

The programme commenced with a warm welcome by Ms. Sonali
Banerjee, Executive Committee Member, IME(I) Mumbai Branch,
followed by felicitation of the dignitaries and the ceremonial lamp
lighting. Mr. Sanjeev V. Mehra, Chairman, IME(l) Mumbai Branch,
formally inaugurated the seminar, highlighting the importance of
keeping Indian maritime stakeholders abreast of rapidly evolving
international regulations.

The keynote address was delivered by Shri Ajith Sukumaran, Chief
Surveyor, Directorate General of Shipping. He provided an in-
depth overview of the Extraordinary Session of the Marine
Environment Protection Committee (MEPC ES.2), held from 14 to
17 October 2025. While noting that the session did not resultin a
formal outcome due to the deferral of adoption of the IMO Net
Zero Framework by a year, he described MEPC ES.2 as one of the
most intense IMO meetings in recent times. He pointed out that
the discussions exposed sharp divisions driven by differing
national interests and raised concerns about the multilateral and
democratic functioning of the organisation.

The Chief Guest, Shri Shyam Jagannathan, IAS, Director General of
Shipping, addressed the gathering on India’s positions at the IMO
and the broader significance of IMO deliberations. He spoke on
the impacts of climate change, the evolution of maritime
sustainability efforts over the years, and the IMO’s Net Zero =
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Framework, including the Greenhouse Gas Fuel Intensity
mechanism. He also touched upon key outcomes of ISWG-GHG
20, current focus areas of the PPR Sub-Committee, and the
strategic signals emerging from these discussions. Emphasising
collective responsibility, he underlined the crucial role of industry
and institutions in supporting India’s maritime and environmental
objectives.

Shri Aniruddha Chaki, Deputy Chief Surveyor-cum-Senior DDG
(Technical), briefed participants on the 34th IMO Assembly. He
highlighted India’s re-election to the IMO Council for the
2026-2027 term with the highest vote tally, detailing the
extensive outreach to other countries, vote-tracking efforts,
election results and key instruments adopted during the
Assembly.

Mr. Senthilkumar Jayaraman, Principal Officer, MMD, Kochi, and
Leader of the Indian Delegation, spoke on the agenda of ISWG-
GHG 20. He outlined the papers submitted by India, developments
in the formulation of guidelines for implementation of the IMO
Net Zero Framework, and further considerations of the ISWG
reportto MEPC-84.
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Technical aspects of pollution prevention and response were
covered by Mr. Gopikrishna C., Engineer and Ship Surveyor, DGS,
Mumbai, and Shri Sathish Devdas Kamath, Deputy Chief Surveyaor,
DGS. Their presentations focused on the mandate of the PPR Sub-
Committee, key discussions and outcomes of PPR-12, the agenda
for PPR-13 with items of relevance to India, technical papers
aligned with strategic goals, focus areas of the Indian delegation,
and a preview of the forthcoming MEPC-84 agenda along with
paper submission timelines.

The seminar was concluded by Shri P. K. Mishra, Managing
Director, Indian Register of Shipping, who appreciated the
comprehensive deliberations and stressed the importance of
continued engagement with IMO processes.

Shri Sunayan Sanatani, Honorary Secretary, IME(l) Mumbai
Branch, proposed the vote of thanks, acknowledging the
contributions of all speakers, organisers and participants.

The seminar served as an effective platform for presenting key
insights from recent IMO meetings and reinforcing India’s
proactive role in shaping global maritime environmental
regulations.

SHIPPING eFUELS OBSERVATORY

&E’s shipping e-fuels observatory maps existing,

confirmed, and planned green hydrogen and e-fuels

production sites across Europe that could target the
maritime sector.

Overview of the e-fuels projects

T&E examined 80 European green hydrogen and e-fuels projects
that could serve the maritime sector. While some have progressed
in their development, total shipping e-fuels production appears
unlikely to reach targeted levels, unless new policy incentives are
implemented.

Although the listed projects could produce 3.6 million tonnes of oil
equivalent (Mtoe) by 2032, less than 5% is dedicated primarily to
shipping, and only a small portion of those volumes is linked to
operational projects. This sends a weak signal to the maritime
sector, considering that those volumes are below FuelEU’s 2031
1% e-fuel uptake threshold and well below the 2034 sub-target of
2%.

In the absence of clear EU and national policies combined with
dedicated financial incentives, Europe’s shipping e-fuels targets
are likely to be met with imported fuels (or not met at all)
representing a missed opportunity for Europe’s climate leadership
aswell asto furtherits industrial and energy security goals.

Countries leading the way

Most green hydrogen and e-fuel production is concentrated in
Spain, Denmark, Norway, and France. A significant share of these
volumesisintended to supply at least partially the maritime sector
— 100% in France, 63% in Spain, 53% in Norway, and 42% in

Denmark. However, the picture changes when looking only at
volumes primarily dedicated to shipping. Nearly one-quarter of
Norway's projected volumes in our observatory target shipping as
their main end user primarily through e-ammonia.

Onthe other hand, leading producing countries in our observatory
are only dedicating small volumes to the maritime sector — 0.02
Mtoe in Denmark and 0.05 Mtoe in Spain, indicating that the
maritime sector is more often targeted among a range of other
industrial end-users. Finland is the only other country with one e-
methanol project dedicated to the maritime sector (0.05 Mtoe).

Few post-FID and operational projects

The largest e-fuel project serving the maritime sector became
operational in 2025. The Kassg project, developed by European
Energy, supplies part of its e-methanol to a containership
operated by Maersk.

In Spain, a green ammonia project by Iberdrola-Fertiberia has
been producing 3,000 tonnes of e-ammonia annually since 2022,
while in Norway, the Hergya project by Yara produces e-ammonia
since 2024.

Both projects intend to produce fertilisers, with potential future
uses in shipping. In addition, three hydrogen projects in Norway
have reached FID and plan to serve the maritime sector as their
main target.

While all these projects show that green e-fuel production is
technically feasible in Europe, their combined volumes are not
sufficient, accounting for a quarter of the volumes required for
shipping to meet FuelEU Maritime’s 1% RFNBO 2031 threshold.
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ABB SHIP MANAGEMENT PRIVATE LIMITED CENMAR MARITIME AGENCIES

Office No. 83A/ 84A, 8th Floor,

Aggarwal Trade Center, Plot No. 62, Sector-11,
CBD Belapur, Navi Mumbai 400 614

Tel :+9122 46069061 / 46069062

Email : info@abbshipmanagement.com

ADMIRAL MARINE SERVICES PVT LTD

F 305, LAT Seawoods Grand Central, Tower 2,
Seawoods, Nerul West, Navi Mumbai 400706
Tel :91-22-68835200

Email : crew@admiralmarine.com

AG. MARITIME PRIVATE LIMITED

Unit 501 & 502, 5th Floor, Balaji Business Park,
Andheri Kurla Road,

Andheri (East), Mumbai 400 059

Tel :91-22-28530011 / 28594040

Email : placement@ag-maritime.com
Website : www.ag-maritime.com

ALBA MARINE SERVICES PVT. LTD.

E 308 & 309, Level 5, Floor 3, Tower 2,
L&T Seawoods Grand Central, Sector 40,
Nerul, Navi Mumbai, Maharashtra 400706.
Tel :91-22-69317900

Email : crewing@albamarine.in

ALTITUDE MARINE SERVICES PVT. LTD.
509-510, Kamdhenu Commerz, Plol No. 2,
Sector 14, Kharghar, Navi Mumbai 410210
Tel :91-22-48260382

Email : resume@altitudemarine.net

ANDROMEDA SHIPPING (INDIA)
PVT. LTD.

501, The Eagle’s Flight, 263,

Suren Road, Near W.E.H. Metro Stn,,
Andheri (E), Mumbai 400 093

Tel :91-22-26845850/80/48 /68
Fax :91-22-2684 5299

Email : starship@andromeda-india.com

ANGLO-EASTERN SHIP MANAGEMENT
(INDIA) PVT LTD

Unit 303, 3/F Leela Business Park,

Marol, Andheri-Kurla Road, Andheri (East),
Mumbai 400 059

Tel :91-22-61124600

Emall ; manning.bom@angloeastern.com

APOLLO CREW MANAGEMENT INDIA

PVT. LTD.

1402, Morya Grand, Off New Link Road,
Andheri West, Mumbai 400 053

Tel 91-22-44552391

Email : recruitment@apollomaritimegroup.com

ARYA TANKERS PVT. LTD.

Arya Group, 15 B, Chander Mukhi Building,
Nariman Point, Mumbai 400021

Tel :91-22-49229000

Email : crewing@arya.in

ATLANTAS CREW MANAGEMENT
PVT. LTD.

The Affaires CHS Ltd, Office No. 1404,
Plot no. 9, Sector - 17, Palm Beach Road,
Sanpada, Navi Mumbai - 400705

Tel ;91-22-62530800

Email : seajobs@aships.co.uk

AUBURN SHIPMANAGEMENT PRIVATE
LIMITED

F 305, Tower 2 L&T Seawoods Grand Central,
Nerul West, Seawoods, Navi Mumbai 400706
Tel :91-77383 90219

Email : manning@aubumships.com

BERNHARD SCHULTE SHIPMANAGEMENT
(INDIA) PVT. LTD.

401 Olympia, Hiranandani Gardens,

Powai, Mumbai 400 076

Tel :91-22-40017302

Email : mukesh.kumar@bs-shipmanagement.com

BLACKHULL MARITIME SERVICES
PRIVATE LIMITED

1201, CBD 61 Four, Palm Beach Road,

Sector 15, CBD Belapur, Navi Mumbai 400 6§14
Mob : 91-9930040351 / 9920040351

Email : info@blackhullmaritime com

CASPIA SHIP MANAGEMENT PVT. LTD.
F301 /302, Tower 2, Seawood Grand
Central, Piot R1, Sector 40, Nerul,

Navi Mumbai 400 706

Tel :91-22-6819 3922

Ph :81-B169460864 / 8169460851
Email : cv@caspiaship.com

(INDIA) PVT. LTD.
B Wing, 108 /109, 1st Floor, Kanakia Wall
Street, Chakala, Andheri-Kurla Road,
Andheri (East), Mumbai 400 093

Tel :91-22-47805090

Ph :91-91520 40478

Email : manning@cenmarindia.in

CHELLARAM SHIPPING PRIVATE LIMITED
Gazdar House, 3rd Floor, 629-A,

J. Shankar Sheth Road, Mumbai - 400 002

Tel :91-22-22070035 / 40273000 / 66357345
Email ; recruit@chellship.co.in

d’AMICO SHIP ISHIMA INDIA
PRIVATE LIMITED

A 201 7202/ 203, City Point,

J. B. Nagar, Andheri Kurla Read,
Andheri (East), Mumbai 400 059

Tel :91-22-4037 2221/ 22, 4050 2100
Fax :91-22-2823 4987

Email : mumbai@damicoishima.com

DOCKENDALE SHIP MANAGEMENT
(INDIA) PVT, LTD.

Unit No. 201 — 209, 2nd Floor, Technopolis
Knowledge Park, Mahakali Caves Road,
Andheri (East), Mumbai 400 093

Tel : 91-22 6851 0200

Email :seacareers@dockendale.net
Website : www.dockendale.com

ELEGANT MARINE SERVICES
PRIVATE LIMITED

201, Elegant Business Park,

Off Andheri Kurla Road,

Near Kohinoor Continental Hotel,
Andheri (E), Mumbai 400 059
Tel : 91-22-30906100
Website : www.fleetship.com

EASTAWAY (INDIA) PRIVATE LIMITED
215 Atrium, B/C — Wing, Unit No. 915,
Andheri Kurla Road, Andheri East,
Mumbai 400 093

Tel :91-7678028220/ 7710887767
Email : seajobs@eastaway.com

ELVIS SHIP MANAGEMENT LLP

Unit No. 209, Kilfire House, New Link Road,
Andheri (West), Mumbai 400 053

Mob : 91-8655788495

Email : crewing@elvisshipmanagement.com

EXECUTIVE SHIP MANAGEMENT PVT. LTD.
2nd Floor, Sai Commercial Annexee,

BKS Devashi Marg, Govandi Station Road,
Govandi (E), Mumbai 400 088

Tel :91-22-67551777 / 67551700

Email : seajobs@executiveship.com

EXMAR SHIPMANAGEMENT INDIA
PVT. LTD.

501, Powai Plaza Premises,
Hiranandani Gardens, Powai,
Mumbai 400 076.

Tel :91-22-66424444

Email : apply@exmar.in

GOODWOOD MARINE SERVICES PVT. LTD.
Hubtown Solaris, Unit 905, 9th Floor,

N.S. Phadke Marg, Andheri (East),

Mumbai 400 069

Tel : 91-22-67200400
Fax : 91-22-67200404
Email : application@goodwoodship.com

Website : www.goodwoodship.com

HERMES SHIP MANAGEMENT PVT. LTD.
1001/1002, Great Eastern Summit, B-Wing,
10th Floor, Plot-66, Sector-15,

CBD Belapur, Navi Mumbai 400 614.

Tel :91-22-6690 0900 / 0901

Fax :91-22-67216997

Email : info@hsmpl.com

HOLY ANGEL MARINE SERVICES PVT. LTD.

Key Tech Park, Tth Floor, Office No - 704,

B-wing, Oshiwara of S.V. Road,

Jogeshwari West, Near Ram Mandir Railway

Station, Mumbai 400 102.

Tel 1 91-22-46677788

Email : jobs@holyangelmarineservices.com
crewinghams@gmail.com

Website : www.holyangelmarineservices.com

SHIPPING COMPANY - DIRECTORY

ICOON MARINE PRIVATE LIMITED

Office No.1406, Greenscape Cyber One,

Sector 30A, Vashi, Navi Mumbai 400703

Mob : 91-8591724774 / B591099686
(WhatsApp only)

Email : icoon@icoonmarine.com

K LINE SHIP MANAGEMENT (INDIA)

PVT. LTD.

Marathon Futurex, Mafatlal Mills Compound,
Unit No 1001, 10th Floor, C Wing, N.M. Joshi
Marg, Lower Parel (E), Mumbai 400 013

Tel :91-22-49269700

Email : all.users@klsmmumbai.com

“K" STEAMSHIP AGENCIES PVT. LTD.
Godrej Coliseum, Office No.501, C wing,
Everard Nagar, Off Somaiya Hospital,
Sion (East), Mumbai 400 022

Tel : 91-22-61538100 (Board)

Email : manning@ksmsindia.com
Website : www.ksteamship.com

MAERSK FLEET MANAGEMENT AND
TECHNOLOGY INDIA PVT. LTD.

501 and 504, 5th Floor,

Godrej 2, Piroj Shah Nagar,

Eastern Express Highway,

Vikhroli (East), Mumbai 400 079

Tel : 81-22-50491725

Email : MarineJobs.India@maersk.com
Website : www.maersk.com

MARLOW NAVIGATION

INDIA PVT, LTD.

7th Floor, Sunrise Tower,

Plot No C-10, Central Road,
MIDC, Opp. Rolta Office,
Andheri (East), Mumbai 400 093

Tel 1 91-22-66982200 / 62318300
Fax :91-22-66982210
Email : hrsea.mni@marlowgroup.com

Website : www.marlow-navigation.com

MARNAVI SHIPPING MANAGEMENT
PVT. LTD.

503/504, Peninsula Plaza,

5th Floor, New Link Road,

Andheri (West), Mumbai 400 053

Tel :91-22-42175444

Email : mumbai@marnavishipping.com

MMS MARITIME (INDIA) PVT. LTD.
Unit No. 101, Supreme Chambers,
17/18 Shah Industrial Estate,

Veera Desai Road, Andheri (West),
Mumbai 400 053

Tel : 91-22-40620100 / 6696 0181 / 82
Fax : 91-22-66960183
Email :apply@mms-india.com

Website . www.mms-india.in

MOL MARITIME (INDIA) PVT. LTD.

Unit No. 52, 5th. Floor, Kalpataru Square,
Kondivita Lane,Off. Andheri Kurla Road,
Andheri (East), Mumbai - 400 059,

Tel : 91-22-61507000

Email : molmi.apply@molgroup.com

MOL TANKSHIP MANAGEMENT PTE. LTD.
(SINGAPORE)

6th Floor, Prudential Building, Central Avenue,
Hiranandani Gardens, Powai, Mumbai 400 076
Tel :91-22-6124 7200

Email : amol@synergymanning.com

MSC CREWING SERVICES PVT. LTD.
MSC House, 2nd - 3rd Floor,

Andheri Kurla Road, Andheri (East)
Mumbai 400 059

Tel :91-22-6752 2555

Fax :91-22-6752 2525

Email : INOO1-Jobs@msc.com

MSi SHIPPING SERVICES INDIA

PVT. LTD.

(IMC SHIPPING CO. PTE LTD SINGAPORE)

605, 6th Floor, Remi Commercio,

Shah Industrial Estate, Off Veera Desai Rd.,
Andheri (W), Mumbai 400 053,

Tel :91-22-6930 8000

Email : msiindia@msiships.com

www.seajob.net
~ THENO.1
SHIPPING JOB PORTAL

MTM SHIP MANAGEMENT

(INDIA) PVT. LTD.

4th Floor, Gala Impecca, Andheri Kurla Road,
JB Nagar,Andheri (East), Mumbai 400 093
Tel :91-22-6111 2111

Email : mtmjobs.india@mtmsm.com

NAUTICAL MARINE MANAGEMENT
SERVICES PVT. LTD.

3, Victory Mansion, 2nd Floor, Sitladevi
Temple Road, Mahim (W), Mumbai 400 016
Tel :91-22-61237777 (16 Lines)

Email : application@nauticalglobal.com

NAUTICFLEET PRIVATE LIMITED
Office No 907, B Wing, Mittal Commercia,
Hasan Pada Road, Marol, Andheri East,
Mumbai 400059,

Tel :91-22-40022698/99

Email : recruitment@nauticfleet.com

NJORDSHIPS MANAGEMENT INDIA
PVT LTD

Akshaya Shanti, First Floor, Unit No. 101,
Door No. 27/44, Anna Salai, Mount Road,
Chennai 600 002

Tel :91-44-40002500

Email : info@njordships.com

NORTHERN MARINE

301/302, Delphi 'B' Wing, Orchard Avenue,
Hiranandani Business Park Powai,
Mumbai 400 076

Tel :91-22-8751 5200/ 6751 5276
Emall : indiarecruit@stena.com

NORTH SHIPPING PVT. LTD.

Office Unit No. 802, B Wing Rustomjes
Central Park, Andheri — Kurla Road, Chakala,
Andheri (E), Mumbai 400069

Tel :91-22-4005 8001 / 3158 5694

Email : apply@northshipping.in

NYK SHIPMANAGEMENT (INDIA) PVT. LTD.
10th Level, Tower 1, Seawoods Grand
Central, Sector 40, Seawoods,

MNavi Mumbai 400 706

Tel :91-22-6815 6700

Email :
nyksm.s.smin-cvmumbai@nykgroup.com
Website . www.nyksm.com

OCEAN SPARKLE LIMITED

10th Floor, Lakhani Centrium, Sector - 15,
Belapur, Navi Mumbai 400 614

Tel :91-22-27578507 /40

Email : crew.osl@adani.com

OLYMPIA SHIP MANAGEMENT PVT, LTD.
2108, 2109 & 2110, Kamdhenu Commerz
Commercial Business Park, Sector 14,
Kharghar, Navi Mumbal 410 210,
Mob : 91-B976768463, 8876764081

1 91-8976764031, 8876764082
Email : crew@olympiaship.com

OSM THOME INDIA PVT. LTD.

1442, S 14, Sclitaire Corporate Park,
Guru Hargovind Road, Chakala,
Andheri East, Mumbai 400093

Tel :91-22-40680300 / 8657530682
Email : marinejobs.in@osmthome.com

PIL (INDIA) PRIVATE LIMITED

811, Raheja Towers, 177 Anna Salai,
Chennai 600 002

Tel :91-44-66840600, 46840598
Email : pma@maa.pacificmanning.com

SAFINA SHIP MANAGEMENT PVT. LTD.
Office 15, Grow More Tower, Sector-02,
Kharghar, Navi Mumbai 410210

Tel :91-22-62013948

Email : crew@safina.co.in / ops@safina.co.in

SEAARLAND MANAGEMENT

SERVICES PVT. LTD.

Unit No 302, Raheja Plaza Permises Co-
Operative Society Ltd., Off Andheri-Link Road,
Andheri (Weast), Mumbai 400 053

Tel :91-8655812752 / 8655812750

Email : crew@seaarland.co.in

SEASPAN CREW MANAGEMENT INDIA
PRIVATE LIMITED

501, Kamla Executive Park, Andheri (E),
Mumbai 400 059

Tel :91-22-4066 6200

Email : Jobs@Seaspancrew.com

Log on to : www.seajob.net
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SEVEN ISLANDS SHIPPING LTD.
Suite 3A, 3B & 4, Level B, B Wing,
Times Square, Andheri Kurla Road,
Murmbai 400 059

STS MARINE MANAGEMENT PVT. LTD.
809, 8th Floor, Ecostar, Vishweshwar Nagar
Off, Aarey Road, Goregaon (E),

Mumbai 400 063

Tel :91-22-4225 4225 Tel :91-22-6239 0227

Emall : manning@sishipping.com Email ; crewing@stsmmgt.com

Website : www.sishipping.com

SWARAJ MARINE SERVICES

PRIVATE LIMITED

C-14, 1st Floor, Vijay Apartment,

Door No: 13/420/5GT3/5HT3, Fifth Floor, Near Three Petrol Pump, LBS Road,

Tower 3, Alfa Horizon, Goshree Road, Thane (West), Maharashtra 400 602
Oppasite ICTT, Vallarpadam, Ernakulam, Tel :91-22-25300625

Kerala 682 504 Email ; swarajmarine@gmail.com

Tal :91-9152267612

Email : personnel@shanemarine.com

SHANE MARINE SERVICES
PRIVATE LIMITED

SWAR INDIA SHIPPING SERVICES
PVT. LTD.

SHAN SHIP MANAGEMENT FRIVATE B-68, 603, Moreshwar Shanti Nagar CHS.

LIMITED Ltd., Sector - 1, Shanti Nagar,
Office No. 804, 805, 806 and 811, 08th Floor, ~ Mira Road East - 401107
Fortune Emporio, Near Sunshine Hotel, Tel :91-22-31749092

Mira Road East, Thane, Maharashtra 401107
Tel  :91-80280 03060
Email : personnel@shanshipmanagement.com

Email : crewing@swarindiashipping.org

SYNERGY MARITIME PVT. LTD.

4th Floor AKDR Tower | 3/381 Rajiv Gandhi
Salai (OMR), Mettukuppam, Chennai — 600087
Email ; iliketobe@synergymanning.com

SHOOLIN SHIP MANAGEMENT PVT. LTD.
Office No. 315, 3rd Floor, Monarch Plaza,
Piot No. 56, Sector 11, CBD Belapur,

Navi Mumbai 400 614

Mobile : 91-9321988233 [ 8779858250

Tel 1 91-22-4802 4564

Email : info@shoolinship.com

TANGAR SHIP MANAGEMENT
PRIVATE LIMITED

12th Floor, Bay View Towers, Sector 11,
CBD Belapur, Navi Mumbai 400 614

Tel :91-22-41769999

Email : seafarers@tangarshipping.com
Website : www.tangarshipping.com

SUNTECH CREW MANAGEMENT PVT. LTD.
Formerly known as Navig8

Shipmanagement Services Pvt. Ltd.

Unit - 601/A, Supreme Chambers
Condominium, 6th Floor, 17/18, Shah
Industrial Estate, Veera Desai Road,

Andheri (West), Mumbai 400 053

Tel :91-22-66060000 Tel :91-22-6661 3000
Email : fleetpersonnel@suntech-maritme.com  Fax : 91-22 2492 5900
Website : www.suntech-maritime.com Email : fleet@greatship.com

THE GREAT EASTERN SHIPPING
COMPANY CO. LTD.

Ocean House, 134/A, Dr. Annie Besant
Road, Worli, Mumbai 400 018

TOMINI SHIPPING PVT. LTD.

901, Lodha Supremus, Saki Vihar Road,
Andheri (East), Mumbai 400 072

Tel £ 91-22-4979 5602

Email : crewing@tominishipping.com
Website : www.teminishipping.com

TRISTARR MARITIME AND SHIPPING
PRIVATE LIMITED

405, B1, Boomerang, Chandivall Farm Read,
Andheri (E), Mumbai 400072,

Tel :91-22-46084088 / 47496657

Email : mumbai@tristarr-maritime.com

TRITON MARITIME PVT. LTD.
Anchorage, Near Amarnath Patil Ground,
Off. Govandi Station Road,

Govandi (East), Mumbai 400088.

Tel :91-8600842570 / 9870599463
Email : crewing@triton-maritime.com

UDYA SHIPPING SERVICES PVT. LTD.

B-204/205, Sai Sangam, Plot No-85, Sector-15,

CBD Belapur, Navi Mumbai 400 614.
Tel :91-22-41626363 (100 Lines)
Email : resume, udya@manningindia.com

WALLEM SHIPMANAGEMENT
(INDIA) PVT. LTD.

First Floor, Valecha Chambers,
Plot B 6, Andheri New Link Road,
Andheri (W), Mumbai 400 053

Tel : 91-22-40432222

Email : recruitbom@wallem.com
Website : www.wallem.com

SHORE JOBS

HERMES SHIP MANAGEMENT PVT LTD

» TECHNICAL SUPERINTENDENT FOR OFFSHORE FLEETS
(AHTS DP2 SHIPS)

Candidates with DP2 vessel experience, strong offshore operation
background and expertise in FMEA trials are preferred for this position.
Minimum 2 years of sailing experience in Ch/Eng rank on similar type
of ship is must. Shore experience is required.

» TECHNICAL SUPERINTENDENT FOR MAIN FLEETS
(BULK CARRIERS)
Minimum 2 years of sailing experience in Ch/Eng rank on similar type
of ships is required (Indian, UK or any white listed COC).
Shore experience is must.

» MARINE SUPERINTENDENT - OFFSHORE OPERATIONS
(FOR AHTS DP2 SHIPS)

Minimum 2 years sailing experience in senior rank on AHTS DP2
vessels. (Candidates with sailing experience as Master or Chief Officer
are preferred). Should have Strong understanding of DP operations,
offshore vessel requirements, and international marine regulations.

Interested candidates can forward their detailed resume on below
email id or on WhatsApp.
Email :- nidhi@hermesmaritime.com | Mob :- +91 9323547145

P SENIOR ACCOUNTANT
Minimum 5 years of experience in the same role is required.

Interested candidates can forward their detailed resume
on below email id or on WhatsApp.
Email :- rakesh@hermesmaritime.com | Mob :- +91 9323244636

Preferably a Navi Mumbai based candidates but not mandatory.

Registered candidates please log on to www.seajob.net to apply directly.

Log on to : www.seajob.net

PIL (INDIA) PRIVATE LIMITED

Chennai Location:

» DEPUTY HEAD OF MANNING:
Required C/E with Container Exp. & Shore Exp.
will be considered. Wages as per market standard.

Tel: +91 44 66840 600 Email: pma@maa.pacificmanning.com

ALTITUDE MARINE SERVICES PVT. LTD.

» SOURCING EXECUTIVE
Job Location : Navi Mumbai & Chennai
Freshers can also apply.

Interested candidates can send their resume to:
resume@altitudemarine.net

EXECUTIVE SHIP MANAGEMENT PVT. LTD.

» TECHNICAL SUPERINTENDENT - Mumbai/Chandigarh/Kolkata
Candidate should have sailed onboard a LNG carrier as Chief Engineer
Experience - minimum 1-2 years, Freshers may also apply.

» MANNING SUPERINTENDENT - MUMBAI
Candidate should have sailed onboard a merchant vessel as a Master
(foreign going) or a Chief Engineer. Shore experience - 1-2 years,
Freshers may also apply.

» MARINE SUPERINTENDENT - CHENNAI
Candidate should have sailed onboard a bulk carrier as a Master
(foreign going). Shore experience - 1-2 years, Freshers may also apply.

Email: seajobs@executiveship.com
Contact No: 91-22-67551777/ 91-22-67551700

WILHELMSEN SHIP MANAGEMENT

31/32, Apple Heritage, Plot No. 54-C,

Sir Mathuradas Vasanji Road, Andheri East,
Mumbai - 400 093

Email : wsm-bom-recruitment@wilhalmsen.com
Website : www.wilhelmsen.com

XFINITY MARITIME SERVICES

PRIVATE LIMITED

Office No 1006, 10th Floor, Kesar Solitaire,
Plot No. 05, Palm Beach Road, Sector 19,
Sanpada, Navi Mumbai 400 705

Tel : 91-22-6956 7567

Email : jobs@xfinitymaritime.com
Website : www.xfinitymaritime.com

XT SHIPS MANAGEMENT INDIA PVT. LTD.
Unit F-5, 4th Floor, Pinnacle Business Park,
Mahakali Caves Road, Andheri East,
Mumbai 400093

Tel :91-22-6873 2600

Fax :91-22-6873 2601

Email : jobs@xtindia.com

YUAM CREW MANAGEMENT PVT. LTD.
B-710, 7th Foor, Bonanza, Sahar Plaza
Complex, Next to Kohinoor Continental
Hotel, Andheri Kuria Road,

Andheri East, Mumbai 400 059

Tel :91-22-4974 0300

Email : hr@yuamship.com

ZODIAC MARITIME AGENCIES

INDIA PRIVATE LIMITED

402, Solaris One Premises Co-Op Society
Ltd., N 8 Phadke Marg, Andheri (E),

Mumbai 400 069

Tel : 91-22-61872019/ 23

Email : recruitment.india@zodiac-maritime.in
Website : www.zodiac-maritime.com
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THE DYNAMICS THAT DRIVE EVERY GROUP

H ave you ever noticed how people behave differently when
they are part of a group? This change in behavior is
explained through group dynamics, a concept rooted in group
theory. Group dynamics refers to the patterns of interaction,
relationships, and behaviors that emerge when individuals
come together in a group. In simple terms, group theory
explains how people think, act, and influence one another
within a group setting. It helps us understand roles,
communication, cooperation, and conflicts among group
members. By studying group dynamics, we can better
understand teamwork, leadership, and collective decision-
making in everyday life.

= Mﬁ* @

Group Dynamics
nin,

Key Concepts and Terminology

1.Group vs. Team

A group is a collection of individuals who interact but may work
independently toward their own objectives. There is limited
coordination and shared responsibility. For example, people
waiting at a bus stop form a group because they share the same
space but not a common task. Ateam, on the other hand, works
together toward a shared goal with mutual accountability. For
instance, a football team depends on every player's
performance towin a match, making cooperation essential.

2.Roles (Formal vs. Informal Roles)

Roles define expected behaviors within a group. Formal roles
are officially assigned and come with clear responsibilities,
such as a manager, teacher, or team leader. For example, a
project manager assigns tasks and monitors deadlines.
Informal roles emerge naturally based on personality or skills.
In a study group, one student may become an encourager who
motivates others, while another may act as a problem-solver
without being assigned these roles.

3.Norms

Norms are shared rules or expectations that guide group
behavior. They are often unspoken but strongly influence how

members act. For example, in a professional workplace, a norm
may be to respond to emails promptly and dress formally. In a
friend group, a norm might be openly sharing opinions. Norms
help maintain order and predictability within groups.

4, Status and Power

Status refers to the level of respect or importance a person
holds in a group, while power is the ability to influence
decisions or control resources. A senior officer onboard may
have high status because of experience, while a supervisor
holds power due to authority. For example, during meetings,
people may listen more carefully to a senior expert's opinion,
even ifthe manager makesthe final decision.

5.Cohesion

Group cohesion is the strength of relationships and sense of
unity among group members. High cohesion leads to trust,
cooperation, and satisfaction. For example, a close-knit sports
team that trains together regularly often supports each other
during challenges, resulting in better performance. Low
cohesion, such as in a newly formed team with little interaction,
may lead to conflict or poor outcomes.

6. Group Size and Composition

Group size affects communication and participation. Smaller
groups allow more interaction and quicker decision-making,
while larger groups may face coordination difficulties. Group
composition refers to the diversity of skills, backgrounds, and
personalities. For example, a marketing team with designers,
analysts, and writers benefits from varied perspectives, leading
to more creative solutions.

7.Interdependence

Interdependence occurs when group members rely on one
another to complete tasks. High interdependence strengthens
cooperation and accountability. For example, in a hospital,
doctors, nurses, and technicians must work together to provide
effective patient care. If one role fails, the entire group’s
performance is affected, highlighting the importance of
collaboration.

Processes in Group Dynamics

Groups are not static entities; they function through ongoing
processes that shape how members interact, make decisions,
and work toward goals. Understanding these processes helps
explain why some groups succeed while others struggle.

e Communication Patterns

Communication patterns refer to how information flows within
a group. Effective communication encourages openness, clarity,
and active listening, allowing members to share ideas freely. For
example, in a team meeting where everyone is encouraged to
speak, problems are identified early and solutions are more
creative. In contrast, one-way communication—where only a
few members speak, can lead to misunderstandings and
disengagement, reducing overall group effectiveness.

Log on to : www.seajob.net
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e Decision-Making (Groupthink and Polarization)

Group decision-making can be both a strength and a weakness.
Groupthink occurs when the desire for harmony overrides
critical thinking, causing members to suppress doubts. For
instance, a team may agree on a risky plan simply to avoid
conflict. Group polarization, on the other hand, happens when
group discussions push members toward more extreme
positions. A committee initially mildly in favor of an idea may
end up strongly supporting it after discussion, amplifying
shared views.

e Leadership Styles

Leadership plays a crucial role in guiding group processes.
Autocratic leaders make decisions independently, which can be
efficient during crises but may reduce member involvement.
Democratic leaders encourage participation and shared
decision-making, fostering creativity and commitment. Laissez-
faire leaders provide minimal direction, allowing members
freedom but risking confusion. For example, a democratic
leader in a classroom group promotes discussion, helping
students feel valued and motivated.

e Conflict (Taskvs. Interpersonal Conflict)

Conflict is a natural part of group interaction and can be
constructive or harmful. Task conflict arises from differences in
ideas or opinions related to work and can improve problem-
solving when managed well. For example, debating alternative
strategies in a project can lead to better outcomes.
Interpersonal conflict, however, is based on personal tensions
and emotions, often causing stress and reduced cooperation.
Unresolved personal disputes can weaken group relationships
and productivity.

e Cooperation and Competition

Groups often balance cooperation and competition.
Cooperation involves members working together toward shared
objectives, promoting trust and mutual support. For example, a
research team collaborating on a paper shares knowledge to
achieve success. Competition, when healthy, can motivate
individuals to perform better, such as sales teams striving to

meet targets. However, excessive competition may lead to
rivalry and reduced information sharing, harming group unity.

e Influence and Conformity

Group members constantly influence one another's attitudes
and behaviors. Influence occurs through persuasion, expertise,
or authority, shaping opinions and actions. Conformity involves
adjusting behavior to align with group norms or expectations.
For example, a new employee may adopt workplace practices to
fit in. While conformity helps maintain harmony, excessive
pressure to conform can limit creativity and discourage
independentthinking.

Together, these processes explain how groups function on a
daily basis, highlighting the importance of balanced
communication, thoughtful leadership, and healthy interaction
for effective group performance.

Positive and Negative Outcomes

Group dynamics can produce both beneficial and challenging
outcomes depending on how a group is managed and how
members interact. Understanding both sides helps in
maximizing strengths while reducing potential problems.

On the positive side, groups often lead to increased creativity
because members bring diverse ideas, experiences, and
perspectives. Brainstorming in groups can generate innovative
solutions that individuals may not think of alone. Shared
responsibility is another advantage, as tasks and workloads are
distributed among members, reducing individual pressure.
Groups also provide emotional support, offering
encouragement, motivation, and a sense of belonging,
especially during stressful situations. Additionally, groups
enable better problem-solving by combining knowledge and
skills, allowing complex issues to be analyzed from multiple
angles.

However, group dynamics can also have negative effects. Social
loafing occurs when individuals put in less effort, relying on
others to carry the workload. Groupthink can limit critical
thinking, as members may avoid disagreement to maintain
harmony. Conflict escalation may arise when differences in
opinions or personalities are poorly managed, leading to
tension and reduced productivity. Finally, power struggles can
emerge when members compete for control or influence,
disrupting cooperation and weakening group effectiveness.
Recognizing these outcomes is essential for creating balanced
and productive group environments.

Conclusion

For seafarers, understanding group dynamics is essential for
maintaining safety, efficiency, and harmony on board. Life at
sea depends on effective teamwork, clear communication, and
mutual trust among crew members. By managing group
processes positively, seafarers can reduce conflict, improve
cooperation, and ensure smooth shipboard operations.

(Disclaimer: The information and statements provided are intended for educational purposes

only and are not meant to substitute professional advice. If you notice any symptoms, please
refrain from making any assumptions and seek guidance from a qualified medical practitioner.)

Log on to : www.seajob.net
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BATTERY-HYBRID SHIPS: THE RISE OF ELECTRIC AND
HYBRID MARINE PROPULSION

The maritime industry has historically relied on fossil
fuels as the backbone of global shipping. Diesel engines
have powered the vast majority of vessels for over a century,
enabling trade and transportation across oceans. However,
growing environmental concerns, stricter regulations, and
technological advancements have ushered in a new era:
electric and hybrid marine propulsion. Battery-hybrid ships
are emerging as a viable alternative to conventional
propulsion systems, promising reduced emissions,
operational efficiency, and a more sustainable future for the
shipping sector.

Understanding Battery-Hybrid Propulsion

Battery-hybrid propulsion combines traditional engines
with electric power systems. Typically, a hybrid ship
integrates diesel or gas engines with large battery banks
that store electrical energy. This stored energy can be used
to power electric motors for propulsion, auxiliary systems,
or peak load management. Unlike fully electric vessels,
which rely entirely on battery power, hybrid systems offer
operational flexibility, as they can switch between fuel and
electricity depending on speed, distance, and operational
conditions. This dual system reduces fuel consumption,
lowers emissions, and provides quieter and smoother
operation, particularly in ports and environmentally
sensitive areas.

There are several configurations of hybrid systems. Series
hybrids use diesel engines to generate electricity that
powers the electric motor, with the battery serving as a

buffer or backup. Parallel hybrids allow the engines and
electric motor to drive the propeller simultaneously,
optimizing fuel use under different operational conditions.
Some advanced designs also incorporate renewable energy
sources, such as solar panels or wind-assisted propulsion,
further enhancing sustainability. These variations make
hybrid systems adaptable to a wide range of vessel types,
from ferries and tugboats to offshore support ships and even
cruise liners.

Environmental Advantages

The environmental benefits of battery-hybrid ships are
significant. Shipping is responsible for approximately 2-3%
of global greenhouse gas emissions, a figure expected to rise
if current trends continue. Hybrid vessels reduce fuel
consumption, directly lowering carbon dioxide (CO3)
emissions. When operating in electric-only mode, they can
virtually eliminate local emissions of nitrogen oxides (NO,),
sulfur oxides (S0O,), and particulate matter—pollutants that
contribute to air quality issues in coastal cities and port
areas. By mitigating these emissions, hybrid ships support
global climate goals and help ports comply with increasingly
strict emission regulations set by international
organizations and regional authorities in Europe, North
America, and Asia.

In addition to emissions reductions, hybrid systems can
decrease underwater noise pollution, which has become an
important environmental concern. Traditional diesel
engines generate significant noise, affecting marine life,
particularly in ecologically sensitive areas. Electric
propulsion systems are quieter, enabling hybrid vessels to
operate more harmoniously with the environment while
improving onboard comfort for crew and passengers.

Economic and Operational Benefits

While environmental concerns drive the adoption of hybrid
ships, economic incentives are equally compelling. Hybrid
systems can reduce fuel consumption by 15-30% depending
on vessel type, operational profile, and route. This
translates into substantial cost savings, particularly as fuel
prices fluctuate. Lower engine wear due to optimized load
management also reduces maintenance costs, extending
engine life and minimizing downtime.

Log on to : www.seajob.net
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Operational flexibility is another advantage. Hybrid ships
can operate silently in electric mode while docked, allowing
for zero-emission port operations without relying on shore
power infrastructure. This is particularly beneficial for
urban ferry services, cruise ships, and vessels operating in
emission control areas (ECAs), where strict air quality
regulations impose heavy penalties for non-compliance.
Additionally, hybrid propulsion enables ships to optimize
energy use under varying conditions, such as maneuvering
in ports or navigating through low-speed zones, where
engines often operate inefficiently.

Case Studies and Industry Adoption

Battery-hybrid and fully electric vessels are already being
implemented worldwide. In Scandinavian countries,
passenger ferries have adopted hybrid propulsion,
significantly reducing emissions on short coastal routes.
Some northern European coastal cargo vessels combine
liquefied natural gas (LNG) engines with large battery
packs, allowing silent, emission-free operation in fjords and
ports. In East Asia, several container ships are testing hybrid
systems to optimize fuel efficiency on regional routes,
particularly near heavily regulated ports. The cruise sector
in Northern Europe is also introducing hybrid vessels,
where battery systems supplement conventional engines,
enhancing efficiency and reducing the environmental
footprint. Even smaller harbor vessels, such as tugboats and
pilot boats, have benefitted from hybrid retrofits,
demonstrating that hybrid propulsion is scalable across
vessel sizes and operational profiles.

Technological Innovation and the Future

Despite these challenges, battery-hybrid propulsion is

Marine
Insights

positioned to transform the maritime industry. Advances in
battery technology, coupled with declining costs and stricter
environmental regulations, are accelerating adoption. Many
shipbuilders are exploring modular hybrid systems, which
allow retrofitting existing vessels rather than relying solely
on new builds. This approach extends the life of current
fleets while reducing environmental impact, making hybrid
technology an attractive, transitional solution.

Hybrid vessels also pave the way for fully electric ships in
the future. As energy storage and renewable energy
integration improve, long-distance electric shipping may
become feasible. Short-sea and inland shipping will likely
lead the charge, as operational ranges are more manageable,
and energy demand is easier to meet.

Investmentin hybrid technology is not only environmentally
responsible but also economically strategic. Shipping
companies adopting hybrid solutions now may benefit from
fuel savings, tax incentives, and reputational gains as
consumers increasingly demand sustainable logistics.
Governments and international organizations continue to
support research and development through grants and
regulatory incentives, accelerating technological progress
and creating a market for hybrid innovation.

Conclusion

Battery-hybrid ships represent a crucial step toward
decarbonizing the maritime industry. By integrating
traditional propulsion systems with advanced battery
technology, these vessels provide environmental, economic,
and operational advantages. As global shipping faces
growing pressure to align with climate goals, battery-hybrid
ships offer a practical and scalable pathway.

They bridge the gap between conventional fuel-powered
vessels and a future dominated by clean energy, enabling
shipping companies to transition gradually while
maintaining efficiency and profitability. With continued
innovation, investment, and regulatory support, hybrid
propulsion will likely play an increasingly central role in the
future of marine transportation, steering the maritime
industry toward a sustainable and electrified horizon.

(Disclaimer: All data and information provided in this article is for informational purposes only.
SEAWJORB takes no responsibility as to the accuracy, completeness, correctness, suitability
or validity of this information and will not be liable for any errors or omissions in this information,
orany-ramifications arising from its display or use. )
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NEWS UPDATE FOR ONBOARD CREW

MUMBALI: TB DIAGNOSIS PUSHED BACK MONTHS AS
RAPID TEST CARTRIDGES RUN OUT

shortage of cartridges for rapid tuberculosis tests has
hampered the city's ability to diagnose drug-resistant
strains of the disease. This has forced frontline medical

workers to resort to slower, decades-old methods that can delay
results for months.

Samples are now split between TrueNat molecular tests and
traditional sputum smear microscopy. The issue has slowed down
testing in the city, which reports a few thousand drug-resistant
casesannually,

"With the CBNAT (Cartridge-Based Nucleic Acid Amplification
Test), we can run four samples at once and get results in under two
hours," said one of the health workers ata TB treatment center. The
health worker added that the TrueNat machine takes the same
time to process just one sample, effectively diagnosing fewer

patients onany givenday.

He said delayed diagnosis further leads to dangerous delays in
starting the right treatment. Besides, falcon tubes, which are used
for sputum collection, are also out of stock. The health worker
added that the staff has had to resort to different containers, which
carry the risk of transmission.

An official at the TB department said the cartridges are supplied
by the Central TB Division under the Union Health Ministry.

"They have stopped the supplies for the last couple of months."

Dr Daksha Shah, Executive Health Officer, said a Union govt
senior official made a visit to the city, "We were assured then that
the supplies would be streamlined. Otherwise, we can purchase
some locally if there are further delays."

AADHAAR AUDIT BY GOVT UNCOVERS 7K GHOST WORKERS, SALARY FRAUD

payroll clean-up has exposed alarming gaps in oversight

across govt departments, with officials flagging nearly

7,000 outsourcing, part-time and contract workers for
removal amid suspicions of large-scale salary fraud.

The move follows a finance department drive to digitally collect
Aadhaar details of all such employees, triggering scrutiny that has
uncovered signs of collusion, fake identities and questionable
wage payments.

Sources said patterns emerged suggesting that certain employees
and agencies had allegedly worked in tandem to create bogus
employee records and bank accounts, siphoning off salaries from
multiple departments and sharing the proceeds among
themselves.

As per data with the finance department, around 3.75 lakh
outsourced and contract employees have registered their details
on the online platform,

The govt ordered the suspension of salaries for those who failed to
submit their information.

“How much funds were misused in this pattern? There is no exact
estimate, but it will run into thousands of crores if more details
become available," a source said.

The govt has warned of strict action if wages are paid without
Aadhaar linkage. It also emerged that in some departments
officials attempted to route salary payments through the head of
account, prompting a firm warning from the govt.

The verification exercise began in July with the formation of a
committee headed by former chief secretary A. Santhi Kumari to
ascertain the actual number of outsourced employees. Over the
past four months, Aadhaar-linked data was collected online from
departments and corporations. The process revealed that
payments had been made to several individuals who were not
working atall, sources said.

A forensic audit is expected to uncover further instances of
fraudulent claims, while vigilance officials have already been
deployed to departments to gather additional details.

Meanwhile, with the sarpanch elections concluded, the govt is
preparing torelease dearness allowance to employees next month.

'POLICY DECISION': US JUDGE REFUSES TO SCRAP TRUMP'S
$100,000 H-1B VISA FEE; MOVE TO CURB IMMIGRATION

US federal judge upheld the Trump administration's
move to move ahead with President Donald Trump's
proposal to impose a $100,000 fee on new H-1B visas,

dealing a setback to the American technology companies and
business groups challenging the move.

US District Judge Beryl Howell in Washington DC rejected a
lawsuit filed by the Chamber of Commerce, which argued that the
steep fee violated federal immigration law and would force
companies, hospitals and other employers to cutjobs and services.
Howell ruled that Trump had the legal authority to impose the fee,
noting that his proclamation was issued under "an express
statutory grant of authority to the President.”

"The parties’ vigorous debate over the ultimate wisdom of this

political judgment is not within the province of the courts," Howell
wrote.

"So long as the actions dictated by the policy decision and
articulated in the Proclamation fit within the confines of the law,
the Proclamation must be upheld," she added.

The Chamber of Commerce had argued that the president lacked
the power to impose such a fee and warned it would hurt
employers that rely on skilled foreign workers. Its executive vice
president and chief counsel Daryl Joseffer said many small and
medium- sized businesses would struggle to afford the cost. "We
are disappointed in the court’s decision and are considering
further legal options to ensure that the H-1B visa program can
operate as Congress intended," Joseffer said in a statement. =
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What is the $100,000 H-1B fee?

The H-1B visa programme allows US employers to hire foreign
workers in specialised fields and is widely used by technology
companies.

The programme issues 65,000 visas annually, with an additional
20,000 visas for workers with advanced degrees, typically valid for
three to six years.

Until now, H-1B visa fees generally ranged between $2,000 and
$5,000, depending on various factors.

Under Trump's order, however, the fee for new H-1B applications
would jump sharply to $100,000.

H-1B visas are allocated through a lottery system, though the
programme mainly serves the tech sector.

The US Department of Homeland Security has also moved to
overhaul the selection process, replacing the random lottery with a
system that favours higher-paid and more highly skilled foreign
workers.

The Trump administration says this change is aimed at protecting
American wages and jobs.
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Which companies could be most affected?

Companies such as Amazon, Tata Consultancy Services (TCS),
Microsoft, Meta Platforms and Apple are among the largest users
of H-1B visas, according to US government data cited by
Bloomberg,.

Opponents of the policy argue that the higher fee would force
employers to choose between significantly higher labour costs or
hiring fewer highly skilled foreign workers.

Separate legal challenges have also been filed by Democratic-led
states and a coalition of employers, nonprofits and religious
organisations.

In issuing the order, Trump cited his authority under federal
immigration law to restrict the entry of foreign nationals deemed
detrimental to US interests.

Judge Howell further stated that the administration had
adequately supported its claim that the H-1B programme was
displacing American workers, pointing to examples where
companies laid off thousands of US employees while continuing
to seek H-1B visas.

PUCC!? NEVER HEARD OF IT: NOT CARS, DELHI'S TOP 5 VIOLATORS ARE
TWO-WHEELERS; 1.05 LAKH CHALLANS SINCE MID-OCT

f Delhi had a leaderboard for defiance of vehicle pollution
norms, this motorcycle would cruise to the top.

Cars are default villains for Delhi's toxic air, but enforcement data
shows a less obvious truth. Two-wheelers, often seen as the city's
nimble, fuel-efficient vehicles, dominate the list of PUC violators.

The capital's top five offenders are all bikes and scooters.

Hot on the heels of the 2016 Passion Pro bike is a 2018 model of the
same make with 38 pending challans and an emission certificate
thatexpired longago.

A 2022 Splendor has the same PUC challan score.

Close behind these three motorcycles is a 2018 TVS Jupiter Scooty
with 37 challans, and at the fifth spot is a 2021 Yamaha Ray ZR
Street Rally. The owner of this bike never got a PUC certificate
made. Notlapsed. Not forgotten, but simply never bothered.

As per Section 190 of the Motor Vehicles Act, 1988, every vehicle
using a public place must meet prescribed emission standards and
carry a valid PUC certificate issued by an authorised testing centre
under the Central Motor Vehicles Rules, 1989.

New vehicles are required to get a PUC certificate one year after
registration. Older vehicles must renew it every six months or
even every three months in the case of high-polluting vehicles,
depending on fuel type and local rules.

Under the Motor Vehicles Act, fines can go up to Rs 2,000. A 2019
amendment allows Section 190 of India's Motor Vehicles (MV) Act
to impose a Rs 10,000 fine, possible imprisonment of up to three
months, and three-month license disqualification for driving
withouta valid PUC certificate or causing such a violation.

After the first violation, the fine increases to Rs 20,000, with Delhi
enforcing this strictly via e-challans to curb air pollution and yet,
fear seems optional.

When the "no PUCC, no fuel rule was rolled out at petrol pumps,
many bikers appeared genuinely clueless.

During a field visit, one rider dismissed the requirement with a
shrug: "Who keeps track of these things?” Another reacted with
disbelief: "What? PUCC? I'll get petrol somewhere else.”

That casual indifference shows up starkly in the numbers. The
Graded Response Action Plan (Grap) this year came into effect on
Oct14.

By the end of November, authorities had issued over 1.05 lakh
PUCC challans - an average of more than 2,300 enforcement
actions every single day.

Of these, bikes and scooters accounted for over 82,774 challans,
nearly 78% of all violations. Put simply, almost four out of every
five vehicles prosecuted for PUCC lapses are two-wheelers.

Additional Commissioner of Police (Traffic) Satya Vir Katara says
repeated violations are treated as habitual, not accidental. "Vehicle
owners are responsible for ensuring that they have a valid PUC
Certificate.

Cases with more than 10 pending PUCC challans reflect a clear
disregard for the law. Even where immediate challaning is not
possible, such cases are pursued through courts," he said.

Transport expert Anil Chhikara is blunter. "In the two-wheeler
segment, many don't even bother with insurance. Ownership
oftenisn't transferred.

There was once a discussion on cancelling registrations of top
violators that should return. Pollution is not negotiable. Most
peoplestill believe rules are only for cars," he said.

For now, however, Delhi's most stubborn polluter continues to
ride on certificate expired, challans piling up, and accountability

lagging.
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History is often portrayed as a
chain of deliberate decisions made
by powerful individuals, yet chance
and coincidence have played an
equally influential role.
Unexpected meetings, accidents,
and timing so precise — it seems
unreal, have gone on to alter the course
of nations, save lives, and spark
breakthroughs. These strange
coincidences remind us that history is
not always shaped by careful
planning—sometimes, it turns on sheer
luck.

One striking example is the coincidence
that led to the fall of the Berlin Wall in
1989. During a live press conference,
East German official Glinter Schabowski
mistakenly announced that new travel
regulations allowing citizens to cross
into West Germany would take effect
“immediately.” In reality, the policy was
meant to be implemented gradually.

The announcement triggered massive
crowds at border crossings, and
unprepared guards, unsure how to
respond, opened the gates.

A single misstatement accelerated the
collapse of the Cold War’s most iconic
barrier and symbolized the beginning of
the end for divided Germany.

Another remarkable coincidence
reshaped modern medicine. In 1928,
Scottish scientist Alexander Fleming
returned from holiday to find mold growing
on a petri dish he had left behind. Instead of
discarding it, he noticed the bacteria around the mold
had been destroyed.

This accidental discovery led to penicillin, the world’s first
antibiotic. Millions of lives were saved because of one overlooked
dish and Fleming’s curiosity—proof that chance favors the
observant.

World War | itself was ignited by a chain of improbable
coincidences. In 1914, Archduke Franz Ferdinand survived an

Strange Coincidences That

“Everything in life has a pattern and a coincidence is simply the
moment when the pattern becomes briefly visible.”

Changed The World

— Anthony Horowitz

initial assassination attemptin Sarajevo.

Later that day, however, his driver took a wrong turn and stopped
near a café where one of the conspirators, Gavrilo Princip,
happened to be standing. Seizing the unexpected opportunity,
Princip fired the fatal shots that plunged the world into war. A
single navigation error helped trigger a global conflict that

reshaped political borders and claimed millions of lives.

Coincidence also influenced the course of World War Il. Adolf
Hitler survived numerous assassination attempts, often due to
minor, unpredictable factors. In one case, a bomb placed to kill
him failed because it was moved behind a thick table leg, shielding
him from the blast. These narrow escapes prolonged the war and
its devastation, illustrating how random factors can contribute to
our collective history.

Scientific discovery, too, owes much to coincidence. In 1964,
physicists Arno Penzias and Robert Wilson were attempting to
eliminate persistent background noise from a radio antenna.

After exhausting all explanations—including pigeon
droppings—they realized the signal was cosmic microwave
background radiation, the afterglow of the Big Bang.

An irritating technical problem turned into groundbreaking
evidence of the universe’s origin.

Together, these strange coincidences show that history is not
solely the product of intention and planning. Accidents, errors,
and moments of chance have redirected the fate of humanity
time and again.

We live in a Universe that is based on probabilistic growth,
anything and everything has an impact of some kind. In the end,
even the smallest coincidence can leave an indelible mark on the
world and itis always exciting to discover them in retrospect.
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Ancient Predictions That

Came True

"The illusion that we understand the past fosters overconfidence

From the earliest days of civilization, humans have sought to
understand what lies ahead. Long before satellites, algorithms, or
scientific forecasting, ancient scholars, prophets, and mystics
studied the skies, human behavior, and natural patterns to predict
the future.

While many ancient predictions were symbolic or spiritual in
nature, some appear to align remarkably well with later historical
events. Whether viewed as prophecy, coincidence, or sharp
observation, these ancient predictions continue to fascinate and
provoke debate.

Among the most famous prophetic figures is Nostradamus, the
16th-century French physician and astrologer whose cryptic
guatrains have been interpreted for centuries. Written in
obscure language filled with symbolism, his verses are believed by
many to have predicted events such as the Great Fire of London in
1666, described as a catastrophic blaze consuming a major city in
the “year of the three sixes.”

Other interpretations suggest references to the rise of Adolf
Hitler, with the mention of a figure called “Hister” emerging from
Europe. Critics argue that Nostradamus’ writings are deliberately
vague, allowing hindsight-based interpretations, yet the striking
parallels continue to fuel interest across generations.

Ancient Indian texts also contain predictions that seem uncannily
relevant today. The Vedas, Puranas, and Mahabharata describe
cyclical ages of civilization known as yugas. The present era, Kali
Yuga, is portrayed as a time of moral decay, environmental
imbalance, corruption, and constant conflict.

Observers often note how these descriptions mirror modern
challenges such as climate change, political instability, rising
inequality, and ethical erosion in public life. While symbolic, these
texts reflect a deep understanding of social cycles and human
tendencies repeated throughout history.

in our ability to predict the future.”
— Daniel Kahneman

In ancient Greece, prophecy played a central role in
decision-making.

The Oracle of Delphi was consulted by kings,
generals, and city-states before major actions.
One of its most famous predictions involved King
Croesus of Lydia, who asked whether he should
wage war against the Persian Empire. The oracle
responded that a great empire would fall.
Interpreting this as a sign of victory, Croesus
attacked—only to see his own empire destroyed.

The prophecy was fulfilled, but not as expected,
demonstrating how ancient predictions often carried
layered meanings rather than straightforward answers.

China’s prophetic tradition offers another intriguing example. The
Tui Bei Tu, a Tang Dynasty text attributed to scholars Li Chunfeng
and Yuan Tiangang, consists of poetic verses and illustrations
believed to describe future dynasties and political
transformations.

Many believe it predicted the fall of imperial China, periods of
revolution, and even the emergence of modern governance. Its
symbolic nature allows multiple interpretations, yet the accuracy
attributed to it has earned the text enduring respect and mystery.

Ancient Egypt also left behind prophetic writings that suggest an
awareness of historical cycles. Texts such as the Prophecy of
Neferti describe times of chaos, social breakdown, foreign
domination, and eventual restoration of order. These themes
closely resemble Egypt’s repeated historical experiences of
invasion, decline, and reunification. Rather than predicting
specific events, such writings reveal an understanding of how
societiesrise and fall over time.

Biblical prophecy remains among the most widely discussed.
The destruction of Jerusalem and the Second Temple in 70 CE was
foretold in the Book of Daniel and echoed in later New Testament
texts. When Roman forces razed the city, many viewed it as a
direct fulfilment of these prophecies. For believers, this
strengthened faith; for historians, it reflected a keen awareness of
mounting political and military tensions in the region.

Ultimately, ancient predictions that appear to have come true
remind us that early civilizations were far from primitive in
thought. Through careful observation of nature, power, and
human behavior, they recognized repeating patterns that still
shape the modern world. Whether interpreted as divine prophecy
or insightful foresight, these ancient visions continue to blur the
line between myth and reality—offering timeless reflections on
humanity’s past, present, and future.
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_YOUR FORECAST

The future belongs to those who believe in the beauty
of their dreams

Aries (Mar 21 - Apr 20)

January opens with decisive momentum, helping you act
on ideas that felt uncertain before. Professional matters
reward initiative, while steady focus improves results.
Relationships benefit from clarity and respect, especially
when expectations are shared early. Financial
awareness grows through smart planning rather than
risk. Energy improves with structured routines and
mindful rest. This year ahead supports confident
leadership, fresh beginnings, and progress built through
courage and consistency. Optimism rises as goals align,
and long-term success feels attainable. The coming
months promise steady wins and new confidence,

Taurus (Apr 21 - May 21)

This period encourages calm and practical movement
toward security. Work matters improve through patience
and consistency rather than speed. Financial decisions
benefit from review of priorities. Personal relationships
feel grounding when you create space for honest
conversations. Health improves through simple routines
that restore balance and strength. Creativity appears
through everyday comforts and familiar surroundings.
The year ahead favors stability, emotional reassurance,
and steady growth built on trust in your abilities. By
committing to your own pace, you create a future

that feels both prosperous and deeply fulfilling.

Gemini (May 22 - June 21)

The new year sharpens your thinking and
awakens fresh curiosity, pushing you to
seek progressive ideas. Clear
conversations influence professional
growth, particularly when you observe
as much as you speak. Money matters
stay steady with thoughtful decisions.
Friendships and networking feel
lively, creating helpful links. Travel is

Virgo (Aug 24 - Sept 22)

Your optimism invites you to refine your goals with
patience and realism, allowing progress to replace
pressure. Professional matters benefit from thoughtiul
planning rather than urgency, while collaboration
improves when expectations and boundaries are clearly
defined. Personal relationships feel lighter as you
practice flexibility and empathetic compassion. Health
improves through small, consistent habits rather than
drastic changes. Financial awareness strengthens as
you focus on sustainability, this is a good time to focus on
new investment plans. This month reminds you that
growth doesn’t require perfection, only commitment. The
year ahead supports clarity, self-trust, and steady
achievement built on wisdom and experience. By
henoring your efforts and allowing room for learning, you
move forward with confidence. Your ability to organize,
adapt, and improve will shape a future that feels
productive, balanced, and deeply rewarding.

Scorpio (Oct 24 — Nov 22)

Energies converge on renewal through awareness and
intentional change. Career ambitions sharpen as
distractions fade away, friends that love you will always
want what is good for you. Emotional honesty
strengthens trust in relationships. Financial discipline
brings empowerment and eases anxieties for the rest of
the year. Creative or spiritual pursuits provide balance
and insight. Health improves when the mind does well,
joining new sports regimes might be on the cards. The
year ahead supports transformation, resilience, and
personal authority. By embracing change calmly, you
build a future shaped by confidence, depth, and purpose.

Sagittarius (Nov 23 — Dec 21)

This new beginning will inspire meaningful planning and
thoughtful assessment of the year past. Career goals
benefit from structure alongside vision. Financial matters
improve through organization and the possible opening
of new inlets of funds. Relationships thrive through
shared optimism and honesty. Physical energy stabilizes
with balanced workouts and rest. Learning opportunities
spark motivation, especially in areas of technology or
finance, leveling up will give you a dynamic sense of
confidence. The year ahead supports expansion with
intention, encouraging growth, discovery, and
long-term fulfillment through purposeful action.

Capricorn (Dec 22 - Jan 20)

A mystical force sharpens determination
and reinforces long-term goals, urging
you to lead with patience and
responsibility. Professional efforts gain
momentum when structure and
discipline guide decisions
consistently. Financial choices made
with foresight improve stability and
peace of mind. Personal

on the cards for you. Acquire new
skills to boost enthusiasm. The
months ahead favor learning, and
self-belief. By staying attentive and
curious, you move toward a path
marked by growth, confidence, and
meaningful opportunities. This
momentum sets a positive tone for the
year to come.

Cancer (June 22 - July 22)

Emotional grounding and thoughtful

reflection will open this year for you. Career

goals benefit from aligning ambition with
personal values. Family connections strengthen
when patience replaces expectation. Financial
stability improves through planning rather than reaction.
Rest and emotional care fuel creativity providing you with
calm and reassurance. The year ahead brings emotional
resilience, deeper security, and meaningful personal
developmentin both personal and professional spheres.
By honoring your needs, you create a future built on trust,
balance, and lasting fulfillment. Collaborations at work
will be fruitful.

Leo (July 23 - Aug 23)

This period highlights discipline and responsibility while
encouraging quiet confidence. Professional efforts gain
momentum through consistency and preparation.
Relationships improve when you allow space for shared
leadership and profound empathy. Financial planning
brings peace of mind and a sense of control. Health
strengthens through structured routines and regimens.
Creative confidence grows steadily, focus on consistent
effort over perfection. The year ahead rewards maturity,
persistence, and self-belief, offering recognition built on
reliability and purpose. Your steady progress now
supports lasting success and personal pride.

Libra (Sept 23 — Oct 23)

The Universe encourages confident decision-making
and emotional honesty during this time. Career progress
depends on trusting your judgment rather than seeking
constant reassurance. Relationships will flourish as you
create clear boundaries and show mutual respect.
Financial stability improves when you prioritize fairness
to yourself. Inner balance grows through reflection and
creative expression, maybe it is time to pick up the
paintbrush again. Health strengthens as stress levels
decrease. The year ahead brings harmony through self-
assurance, meaningful connections, and emotional
maturity. By choosing authenticity over approval, you
create stability and long-term fulfillment. This month
helps you recognize your strength in clarity, fairness, and
intentional choices, guiding you toward a more balanced
and rewarding future. Have faith in the Universe as it
definitely has faith in you.

relationships thrive on trust, and
emotional support. Health benefits
from simple, repeatable routines. The
year ahead highlights steady
achievement, and lasting security. By
honoring your values and staying
committed, you build success that feels
solid, recognized, and deeply rewarding
over time, setting a confident foundation
for the months ahead.

Aquarius (Jan 21 - Feb 18)

The year ahead opens the door to fresh ideas
and unconventional solutions, helping you see
possibilities others miss. Career growth comes
through teamwork, innovation, and expressing your
originality. Friendships and networks expand, bringing
inspiration and unexpected chances. Financially, plans
replace impulse. Solitude refreshes perspective. The
year ahead favors progress, authenticity, and purposeful
contribution. By believing in your vision and acting with
integrity, you create a future that reflects individuality,
forward thinking, and meaningful impact, allowing
personal freedom and ambition to move together with
confidence.

Pisces (Feb 19 — Mar 20)

It is time to turn imagination into action, blending
creativity with practical steps. Emotional awareness
guides work decisions and strengthens confidence.
Relationships grow richer through empathy, patience,
and honest expression. Financial understanding
improves with mindful attention. Artistic or spiritual
outlets restore inner balance. The year ahead supports
emotional satisfaction, creative expansion, and clearer
direction. By trusting intuition while staying grounded,
you move toward a life shaped by purpose, stability, and
genuine happiness, allowing dreams to take form and
grow into something lasting and deeply fulfilling.

(Disclaimer- The information and astrological interpretations in this magazine are purely for recreational reading. They are not meant to replace intelligent
decision making on behalf of the reader, nor assume responsibility for the reader’s life choices.)
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MR. SUBRAT KULSHRESTHA
- Marine Lawyer

GUIDANCE ON MARITIME CLAIMS

(In continuation to the article of 1st December, Issue)

SALVAGE CLAIMS

1.1 Introduction

When ships get into difficulties it is often the case that specialist assistance is
needed urgently in order to prevent the ship and her cargo from being damaged
or lost. It has been the public policy of most maritime states for centuries to
encourage seafarers to go to the aid of others who may be in danger on the
seas and this policy is now enshrined in Chapter V, Regulations 33.1 of the
Safety of Life at Sea (SOLAS) Convention.

“The master of a ship at sea which is in a position to provide assistance, on
receiving information from any source that persons are in distress at sea, is
bound to proceed with all speed to their assistance, if possible, informing them
or the search and rescue service that the ship is doing so.”

Salvage services can be rendered by ordinary commercial vessels but in the
majority of cases, such services are rendered by professional salvors who
have invested in specialist ships and equipment and who provide their services
ona professional basis.

This form of assistance (salvage) should be distinguished from the ordinary
day-to-day towage assistance that ships may require, e.g. when entering or
leaving the berth or port.

Such assistance is planned in advance and is not necessitated by any
unexpected peril whilst salvage services are normally required only after the
ship has gotinto difficulties and needs assistance.

Therefore, the nature of the services is very different. In the former case the
parties will normally negotiate a towage contract, normally on standard terms,
in advance in which the nature of the services and the remuneration will be
agreed.

It may also be possible to negotiate terms after the ship has suffered an
incident and requires assistance but that will only be if the ship and/or cargo are
not in immediate danger, e.g. when there is an engine breakdown on the high
seasin good weather conditions well away from any source of peril.

Salvage rights and obligations are now governed predominantly by the
International Convention on Salvage 1989 which applies to “any act or activity
undertaken to assist a vessel or any other property in danger in navigable
waters orin any other waters whatsoever.”

However, if the vessel and/or cargo is in imminent danger, there will often be no
time to negotiate terms and the ship may be obliged to engage the services of a
professional salvor under a standard form of salvage contract, the best known
being the Lloyd's Open Form of Salvage Agreement (LOF).

The LOF form has been periodically revised over the years, the most recent
being in 2000 and 2011 but all the forms provide that the salvor is to use its best
endeavours to salve the property at risk and take it to a place of safety as
agreed.

Remuneration under LOF and similar contracts is based on the principle of 'no
cure-no pay’ which means that the salvor is rewarded only if it succeeds in

saving the ship and/or cargo and receives no reward if it fails in that respect.

However, it is the public policy of most maritime nations to encourage salvors
and therefore, the quantum of the reward is determined by a specialist system
of arbitration and is determined by an evaluation of the following factors:

« The degree of danger to human life and to the salved property;
« The value of the life or property saved;
* The degree of skill demonstrated by the salvor;

* The degree to which the salvors have invested in equipment, personnel and
training;

* Therisks faced by the salvor;
« The costto the salvor of performing the salvage services

LOF provides for disputes o be resolved by arbitration in London in
accordance with English law.

There is a small panel of highly experienced salvage arbitrators, one of whom
will be appointed as the arbitrator by Lloyd's Salvage Arbitration Branch at the
request of the parties, and any appeal therefrom will be heard by the appeal
arbitrator (of whom there is only one).

Where the salved fund is small or where the facts are uncomplicated or no point
of law arises, the arbitrator may order that the claim be determined on
documents alone in accordance with the Fixed Cost Arbitration Procedure
(FCAP), in which case, the overall costs and the recoverable costs are fixed at
amaximum sum.

As from 2011 records of the awards that have been made by the Lloyd's
Salvage Arbitrators in London are publicly available and these records, whilst
in no way binding or conclusive in any future arbitrations will, nevertheless; be a
useful guideline to the likely award in any future similar salvage arbitration.

However, there is one important exception to the principle of ‘no cure-no pay.’
Salvors are entitled to ‘Special Compensation’ when they have taken steps
which have succeeded in preventing or minimising pollution even if the value of
the salved ship andlor cargo is insufficient to provide for a normal salvage
award.

Salvors are entitled to compensation for the expenses incurred by them whilst
undertaking anti-pollution measures enhanced by a percentage of such
expenses.

Remuneration is normally based on the pre-agreed tariff rates set out in the
Special Compensation P&| Clause (SCOPIC) which has been agreed between
salvors, P&l clubs, hull underwriters and other parties.

The SCOPIC Clause may be incorporated into LOF and if so incorporated, may
be invoked by the salvors at any time of their choosing.

Tobe continuedin next article...........ccocevvnravennns
(If required, you can directly mail him at subrat@bhlegalease.co.in)
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FOR RATINGS: Mr. Mayur Mistry - +91 8657993297 FOR OFFICERS: Ms. Rupali Salvi- +91 8657879846
Mr. Rahul Shinde - +91 8657754867 Ms. Nirmala Shelke - +91 8657964259

ADDRESS: The Great Eastern Shipping Co. Ltd. / Apply in person or send

Ocean House, 134/A, Dr. Annie Besant Road, your application by email to:
Worli, Mumbai - 400018. A fleet@greatship.com
T ————————

Log on to : www.seajob.net
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COME ON BOARD

and be part of our Esteemed Shipping Legacy

CRUDE OIL TANKER | BULK CARRIER LDCL

fleet3@admiralmarine.com | fleet5@admiralmarine.com +91 7397 281 999
~ cochin@admiralmarine.com

ADMIRAL MARINE SERVICES All
RATINGS VACANCIES

WE DO DIRECT RECRUITMENT, WE DO NOT
HAVE ANY AGENT IN INDIA

To report any fraudulence, email to

feedback@admiralmarine.com

RPSL-CHN-022 DOI: 07/04/2016 DOE: 21/04/2026
Follow us on

P

i " | "":—'/
; ; ; : ) e .
f admiralmarineservices , Marine Admiral m_Adm'Ir,,aM'/‘larme Services

Log on to : www.seajob.net

7 ADMIRAL MARINE
NY\SERVICES PVT LTD

1

( Lakshadweep Development SHORE
Corporation Ltd ) * Accounts Executive
¥ Masher * Master Passenger Vessel - FG (2 -5 )w. Exp - Male
. . . Cargo Vessel - NCV A
Citiet Officer e Chief Officer Mr.Rajesh
e Mast
* Chief Engineer _ ] aster +91 63697 04207
* Chief Engineer - — hr.ams@admiralmarine.com
* Second Engineer _ * SmetOfger VO (o
» Second Engineer _ \ P
» Electrical Officer * Chief Engineer ) )
* Electrical Officer
» Second Engineer %m
Mr.S.Narasimhan Ms.Manju Mr. Shahiz * AND HAPPY®
+91 98409 26215 +91 97910 04797 +91 89218 78278 NEW YEAR




TOGETHER
ALL THE WAY

MAERSK
HIRING!!

APPLY NOW

Marinejobs.India@maersk.com

Rank Requirements

SECOND ENGINEER
Minimum 12 months rank experience
on vessels with UMS

THIRD ENGINEER
Minimum 6 months rank experience
on vessels with UMS

FOURTH ENGINEER
Minimum 6 months rank experience
on vessels with UMS

ETO/EE

Minimum 12 months rank experience
with COC, experienced in handling
minimum 250 Reefers

Maersk Fleet and Procurement India Private Limited

501 & 504, 5th Floor, Godrej Two,

Pirojshah Nagar Eastern Express Highway, Vikhroli (East),
Mumbai MH 400079

Mobile: + 91 92288 11466/ +91 1246287885

Email: Marinejobs.India@maersk.com

Web: www.maersk.com

RPSL-MUM-490 from 30/5/2023-Valid upto 30/05/2028

S SEANJOB < Mumbai, 1st January 2026 @

WE OFFER

TIMELY RELIEF & ASSIGNMENTS

STAY CONNECTED WITH FREE INTERNET
TRAINING AND DEVELOPMENT PROGRAMS
CAREER DEVELOPMENT

SAFETY FIRST CULTURE
MULTICULTURAL DIVERSE WORKFORCE
EMPLOYEE WELL-BEING

EMPOWERED FRONTLINE

INCLUSIVE LEADERSHIP

COMMITMENT TO VALUES AND PURPOSE
LEADERS IN GREEN TECHNOLOGY

BOSUN
Minimum 12 months rank experience
on container vessel

ABLE SEAMAN
Minimum 12 months rank experience
on container vessel

WELDER
Minimum 6 months rank experience

ORDINARY SEAMAN
Minimum 12 months rank experience

WIPER
Minimum 12 months rank experience

3¢ MAERSK

Caution: We do not have any agents in India acting on behalf of the company. Be aware of fraudulent job offers misusing our name.

Log on to : www.seajob.net
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SEA LINE GROUP

Faster
and
Smarter
way to find
your next
Maritime Jobh.
Download the
Al-powered

Sealob

PPL

TERMS AND CONDITIONS A

) Seajob.net . SEAJOB @Seajob200 (@) seajob_official

Log on to : www.seajob.net
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AMET B ( LADMISSION _ omtcron: - v st o ssaa 7
City COllege +9'|_ 9‘760 44766 8) R: Towers, 8‘1,"5&, J:lwuhariul Nah:u:;nnarl;:;nﬂmd

AMET

(Post Sea Training Centre) (200 Feet Road) Villivakkam, Chennai - 600 049

WISHING YOU ALL A VERY HAPPY & PROSPEROUS NEW YEAR - 2026

AMET, the Pioneer of Maritime Education with 32+ years of existence announces its expansion into the furtherance of Seafarers

Career Path through AMET CITY COLLEGE, a Post Sea Training Institution situated at Villivakkam, the heart of Chennai City.

[s.no| D | COURSE Duration |s.No| 1D | COURSE | Duration
ENGINE ROOM SIMULATOR BASIC MODULAR COURSES
1 3241 Diesel Engine Combustion Gas Simulator 3 qus 19 53N Basic Training for Ships using Fuels covered 4 Duys
MEO Class | within IGF code - (BIGF)
2 3221 Engine Room Simulator - (Management level) 5 Days 20 | 3123 High Voltage Safety And Switch 1Day
MEO Class I Gear - (Operational Level)
3 3121 | Engine Room Simulator - (Operational level) 3 Days 7 6101 Basic Safety Training 12 Days
| MEO Class IV [ BST=EFA+FPFF+PST+PSSR |
NAVIGATION SIMULATOR 22 6621 Security Truirlin_g for Sgufclrers with Designated 3 qus
4 4211 | clobal Maritime Distress Safety System (GMDSS) 12 Days Sensity puties= (sr030)
i ining for Liquifi
5 | 21 Radar Observer Simulator - (ROSC) 1opays | 28 | 514 Basic Té:,';:g P:rr ::it:meé ffes)funker 5 Days
6 2122 Tutomullc :udur Hotting .::da ~(ARPA) 5 Days 24 5mM Basic Training for Oil and Chemical Tanker 7 Days
Electronic Chart Display And Infor ion c o ti BTOC
7 2123 | Systems - (ECDIS) 6Days Eag Uplrations | )
25 521 Crowd Management, Passenger Safety 3 Days
8 2221 | Radar And Navigation Simulator (RANSCO) 6 Days & Safety Training - (PSF)
COMPETENCY COURSES 26 6511 Ship Security Officers - (s50) 3 Days
9 3231 | MEO Class | 2 Months 27 64an Medical First Aid (MFA) 4 Days
10 32m | MEO Class li 4 Months ADVANCED MODULAR COURSE
“ - | MEO ClssIV (Vaiue Added) 2 Months 28 | 5312 Advanced Training for Ships using Fuels 5 Days
12 21 | Chief Mate (FG) Phase - | 3 Months covered within IGF code (AIGF)
13 2212 | Chief Mate (FG) Phase - II 3 Months 29 5112 Advanced Training for Oil Tanker Cargo 10 Days
14 | 2m Second Mate (FG) 4 Months Operations (TASCO)
30 5122 Advanced Training for Gas Tanker 10 Days
REFRESHER COURSES Cargo Operations (GASCO) Yy
L nms R:,‘;?:;;‘:‘;:é:;::?: ;:::;lg?;;gg A Doys N 513 Advanced Training for Chemical Tanker 10 Days
16 | 62 | Refresher Training in Medical First 1Day EaivaDgscons (CHENGCO)
| Aid Course (RMFA) 32 | 1061 Vertical Integration Course For 10 Days
17 6122 | Refresher Training for Proficiency in FPFF Half Day Trainers - (VICT)
18 6112 | Refresher Training for Proficiency in PST Half Day 33 6421 Medical Care (MC) 10 Days

Medscan Services Pte. Ltd.

Your Compliance Partner For:

4+ OCIMF - SIRE 2.0 Inspections
4+ RightShip Inspections

24x7 Marine Drug & Alcohol Testing

Chemical Exposure (Benzene) Testing

ISO 9001-2015 QMS, ISO 14001-2015 EMS Certified Laboratory
SAMHSA (USA) & USA-DOT Type Approved sample collection procedures
Sampling as per OCIMF Guidelines

Emergency Sampling Kits - FDA & CE Type Approved - Sampling Kits

GLOBAL MARINE DRUG TESTING

SERVICES WITH WORLDWIDE PORT COVERAGE

Singapore @ ® : +65-85860501 / +65-86888114 | India & © +91-91673 91801
Email: opns@medscanservices.com « WWW.medscanservices.com

VYV YYY

& their families!
T, *

BN T

2026 2

Log on to : www.seajob.net
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¢ SUNTECH

Crew Management Pvt. Ltd.

Formerly known as Navig8 Shipmanagement Services Pvt. Ltd.
To cater to our massive expansion plan In Keeping With Gender Diversity

during the year, we need following )
ranks for our large pool of Tanker vessels mm’#’ wm WE ARE H | R' NGl

including yard deliveries: g

Indian National Female Seafarers
> Masters » Chief Engineers

> Chief Offcers »Second Engineers T1appey Vlew- Gearl  Deck/ Engine Cadets, . Officers

» Second Officers  » Third Engineers

» Third Officers » Pumpman Lo P
» Electrical Officers » Fitter .
» Jr. Officers / » Oiler
Jr. Engineers » Bosun
(Holding COC) » Able Seaman
» Chief Cook = ‘
weawe  Lominoer GO

For Our ENVIRONMENT! For Our PEOPLE/

Contact us for joining new Fleet of Tankers in a Professional Environment.

Unit—601/A, Supreme Chambers Condominium, 6th Floor, 17/18, Shah Industrial Estate, Veera Desai Road,
Andheri West, Mumbai — 400053, Tel : +91- 22- 6606 0000 | Fax : +91-22-67041011 | Email : fleetpersonnel@suntech-maritme.com
Website : www.suntech-maritime.com
License No. RPSL—MUM - 320 | DOI:20.08.2024 | DOE: 20.08.2029

T e = 8
“1AD T
u“_\: - T RRM A o
0 |
|
] A7 L. T.T,
. I:‘I'{J_ ALL TE

o ® . | < PANAMA
Training Services Pvt. Ltd. | ©COOKISLANDS o HONDURAS
> PALAU < ST. KITTS & NEVIS
> DJIBOUTI FLAG > GABON FLAG
- DEVE

. *BTM <BRM
> STEERING TEST FOR RATINGS
< MARLINS TEST FOR RATINGS
> CREW SAFETY COURSE <ERM

o ELECTRICAL PRACTICE

’ < PANAMA COC < LIBERIAN COC
< HONDURAS COC < COOKISLANDS COC

KALYUG TRAINING SERVICES PVT. LTD.
Shelton Sapphire, 807, 8th Floor, Plot No. 18/19, Sector 15, CBD Belapur, Navi Mumbai - 400614.
Tel: 9076477042 / 8850152547 | Email: info@kalyugtraining.com | Web: www.kalyugtraining.com

Log on to : www.seajob.net
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—. YUAM Crew Management Private Limited

a. h RPSL-MUM-161| DOI - 04.02.2025 | DOE - 04.02.2030

s ——— 2

WE HAVE THE FOLLOWING REQUIREMENTS FOR
AFRAMAX / SUEZMAX / VLCC / LNG / LPG (VLEC-Very Large Ethane Carrier)

» Master - Minimum 40 months in rank » Chief Engineer - Minimum 40 months in rank
» Chief Officer - Minimum 12 months in rank » Second Engineer - Minimum 12 months in rank
» Second Officer - Minimum 18 months in rank » Cargo Engineer - Minimum 12 months in rank
» Third Officer - Minimum 12 months in rank » Third Engineer - Minimum 18 months in rank
» Ship Admin Assistance - Minimum 12 months in rank » Fourth Engineer - Minimum 12 months in rank

» ETO - Minimum 12 months in rank
GENERAL REQUIREMENTS (ALL VESSELS).

e Time in Rank (TIR) : Seatime as mentioned
e All vessels are UMS class
e All seafarers need to have working knowledge of English
and pass the MARLINS / CES (Seagull/0TG)
e All seafarers need to have valid Basic & Advanced STCW certificates

as applicable & Experience on similar vessel type HAPPY NEW YEAR

PLEASE FORWARD YOUR CVs TO : YUAM Crew Management Private Limited
B-T710, Tth Floor, Bonanza, Sahar Plaza Complex, Next to Kohinoor Continental Hotel, Andheri-Kurla Road,
Nearest Landmark: Chakala Metro Station, Andheri (E), Mumbai - 400 059.
Phone No. : +91 97574 82004 / +91 22 4974 0300 | Email : hr@yuamship.com

Wilhelmsen Ship Management

RPSL-MUM-018 | DOI: 25.09.2025 | DOE: 25.09.2030

| BENEFITS |

» Family Carriage Facility » Highest Health, Safety, and
» Family Medical Benefits for all ~ Environment Management

Officers & Ratings os Applicable » Long-term Career Prospects
» Excellent Inhouse Training » High Speed Internet Facility Onboard|

BECOME A PART OF OUR EKI’MII!IHE\
CAR CARRIER & GAS FLEET.

REQUIREMENTS FOR OIL/CHEM TANKER
e FITTER e ETO (With US Visa)

REQUIREMENTS FOR BULK CARRIERS

® MASTER (Capesize & Port Hedland Exp.)

® CHIEF OFFICER (Capesize & Port Hedland Exp.)
® CHIEF ENGINEER (with ME experience)

e ETO (with COC and US Visa)

® FITTER (with 6G certificate)

A ; .
20265
(PREFERRED WITH US VISA) i?_/ . )

LEADING
SAFELY

Togather

REQUIREMENTS FOR LPG

® MASTER ® CHIEF ENGINEER ® CHIEF OFFICER | (" wE po NOT HAVE ANY AGENTS AND NO RECRUITMENT

® 2ND ENGINEER ® ETO ® FITTER FEES ARE CHARGED — IN CASE OF ANY SUCH INCIDENTS {:*Run_k Experience Needed For All.

PLEASE REPORT ON OUR WEBSITE UNDER For Suitable Career Opportunities,

REQUIREMENTS FOR PCTC/ CAR CARRIER WILHELMSEN WHISTLEBLOWING CHANNEL. Please Apply On hitps://www.careers-page.com/wsmjobs

AR o THIE A & JOIN US ON OUR SOCIAL MEDIA. SCAN THE QR CODES CONTACT DETAILS-MUMBAI
* CHIEF OFFICER ® 2ND ENGINEER : -

BELOW AND FOLLOW USTO STAY UPDATED: 3139 Apple Heritage, Plot No. 54-CSir Mathuradas

REQUIREMENTS FOR SELF-UNLOADER
® ETO (with COC & US Visa)
® AB (with US Visa)

Vasanji Road, Andheri East, Mumbai 400 093, India.
Email: wsm-hom-recruitment@wilhelmsen.com
Website: wwwwilhelmsen.com

B EZE
J 1y < .'I'.

Log on to : www.seajob.net
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Goodwood

A DHT Company

QUALITY | SAFETY | SECURITY | ENVIRONMENTAL PROTECTION
Established with the Vision to be the forerunner in

providing Ship Management Solutions.

RPSL-MUM-125 | DQOI: 08-04-2021 | DOE: 08-04-2026

FOR OUR EXPANDING POOL OF

VLCCs /| SUEZMAXs

URGENTLY REQUIRE : MASTER / CHIEF ENGINEER / w M
2ND ENGINEER / 3RD ENGINEER / 4TH ENGINEER

WITH DUAL FUEL VLCC EXPERIENCE. 2 0 2 6

We Invite Candidates with adequate experience
to apply for the following positions e FOR TAMNKERS
+ MASTER / CHIEF ENGINEER (with Adequate rank experience, and COC)

{minimum 12 months rank experience)
+ CHIEF OFFICER - URGENT / = - 7 RATINGS
{minimum 12 months rank experience) | PUMPF’IAN

FITTERS &
CHIEF COOK

(with minimum 2 years
of rank experience

(minimum 12 months rank experience) o

+ JUNIOR OFFICERS + 3RD ENGINEERS / 4TH ENGINEERS? #g\t ’ﬂ% .

{minimum 12 months rank experience) (minimum 12 months rank experience)
“US VISA MANDATORY FOR ALL RANKS”

For employment prospects with us please contact our wholly owned subsidiary India (Manning Office)  G0ODWOOD SHIP MANAGEMENT PTE. LTD.
GOODWOOD MARINE SERVICES PVT. LTD. 20 Science Park Road, #02-34/36

Hubtown Solaris, Unit 905, 9th Floor, N.S. Phadke Marg, Andheri (East), Mumbai 400 069 - India. Teletech Park, Singapore 117674.

Tel : +91 22 6720 0400 | Fax : +91 22 6720 0404 | Email: application@goodwoodship.com | Website: www.goodwoodship.com Tel : +65 6500 4040, Fax : +65 6500 4050

L59BUS* , PY e ‘
g 2026

DG SHIPPING APPROVED To All The Seafarers & Their Families!

SERVICES ACCREDITATIONS [ FACILITIES |

+I1L0 and DG Shipping Approved medicals All Facilities Under One Roof

+0ffshore medical examinations +Pathology +X Ray
+Ultrasonography #ECG & TMT

+Spirometry =Eye examination
+Audiometry #Dental examination
+Psychological examination

+DG Shipping Approved
+0EUK (OGUK) Approved
+P&I Clubs Approved- West of England,
SKULD, The Standard Club, Steamship Mutual
+Flag States Approved
+Also approved by Panama, Liberia,
Belgian and Malaysian maritime authorities

Q MUMBAI Q CHENNAI Q@ VALSAD Q PATNA Q LUCKNOW

+24/7 medical advise on email/phone
+Flag state medical examinations
+Drug and Alcohol test

Contact No: 022-41206874 / 75 | Email Id: admin@globusmedicare.com | Website: www.globusmedicare.com

Log on to : www.seajob.net
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SHANE MARINE \h(mewbal ine

s E RVI c ES PVT LTD RPSL-CHN-061 | Valid From 21/10/2022 | Valid Till 21/10/2027

The Way To Grow With Us

PRODUCT (DIL / CHEMICAL)

Chief Officer / 2nd Officer / 3rd Officer
Promotional Chief Engineer / 2nd Engineer /
4th Engineer / Electrical Officer

BULK CARRIER
Master / Chief Officer / 2nd Officer
Chief Engineer / 2nd Engineer / Electrical Officer

GENERAL CARGO VESSEL
Electrical Officer

CONTAINER VESSEL
Chief Engineer / 2nd Engineer
(Experience on 4-stroke engines)

MR TANKERS (vessel age is & years old)
3rd Officer / Eivuru al fon er
{US visa and 12 months rank experience is mandatory)

RATINGS OPENING ON AN URGENT BASIS
e e FOR PRODUCT TANKER:

APPLY NOW 2nd Engineer
E-MAIL: personnel@shanemarine.com

CONTACT US:

+ :
FLEET MANAGER - SANDIP KHANIVADEKAR - MUMBAI : +91 91522 67612 As ur.] ot Uppa.rtumty employe{’.we Wmcm:ne g
WHATSAPP : +91 86556 41019 (24°7) consider applications from all qualified candidates.

ADDRESS: + Long term employment with bright promotional prospects.

Shane Marine Services Private Limited

Door No: 13/420/5GT3/5HT3, Fifth Floor, Tower 3, Alfa Horizon, Goshree Road, isit: JIwww. ine.
Opposite ICTT, Vallarpadam, Ernokulam, Kerala - 682504, India, Ju knowsmare visit https 4 bbb

@ AUBURN INSTITUTE OF MARITIME TRAINING

WE ARE AUTHORISED FILLING AGENTS FOR
VARIOUS FLAG ENDORSEMENTS

- PANAMA FLAG ENDORSEMENTS
- LIBERIA FLAG ENDORSEMENTS
= ST. KITTS & NEVIS

< MARSHALL ISLANDS

> TANZANIA Merry Christmas
3 cameroon And
3 GUINEA-BISSAU Happy New Year

- COOK ISLANDS # HONG KaNe

- SAN MARINO : E&Tﬂ{: Tt; af@% seafarerg & Tﬂw faﬁu&%"

- HONDURAS - ANTIGUA & BARBUDA
- DJIBOUTI - VANUATU

= COMOROS - SIERRA LEONE
- BARBADOS =» BENIN

+ VALUE-ADDED COURSES
¢ ALL TYPES OF ECDIS

Kindly send your inquiries to: info@auburninstitute.com /
vetrikumar@auburnships.com

Phone No.: 022 6819 3965

WhatsApp: +91 98404 54510 / +91 98704 26846

‘ ADDRESS: F 305, Tower 2 L&T Seawoods Grand Central, Nerul West, Seawoods, Navi Mumbai, Maharashtra 400706.

Log on to : www.seajob.net
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OUR REQUIREMENTS CONNECTING LIFE BY

FOR LPG/VLGC, SUEZMAX AND TANKERS AT ANC HORING TR UST Scan the QR code
= | We Oﬂ’er ‘ To Apply

Best Wages in the market Long term career opportunities with
Mr. Satish Kumar - 7710010160 X 7 = Mr. 5. F Pandey - 9619519705 Fam“y carriage & short shore p|acements
satishkumardisishipping.c SRV shriprakashisishipping.c - - e
il S i e b contracts for Senior Officers » Continuity / Loyalty Bonus (RJB)

Mr. Alston - 7208911344 . - : 5
alston@sishipging com Superior Certificate Allowance « Timely Reliefs

Performance Incentives (Vetting
Back Up Mr. Dilip Pandit - 8655797742 Mr. 5 awde- 8655686476

All Ranks | dilippanditi sishipping.com \-ug.sh;,a\\ deiu sishipping.com

SHAN SHIP MANAGEMENT PRIVATE LIMITED

RPSL : MUM 201 Believe | Work | Grow
Wbt i Endeavor to be Excellent

@ ~&[m\\ Lioyd's

ATTRACTIVE BENEFITS: i i

* Internet Facility FOLLOWING RANK REQUIREMENTS:

* Timely Wages MASTER, CHIEF OFFICER, 2ND OFFICER, 3RD OFFICER,
% Continuous Employment AB, BOSUN, PUMPMAN, DECK FITTER, CHIEF ENGINEER,
* Fast Growing Diversified Fleet of Vessels 2ND ENGINEER, 3RD ENGINEER, 4TH ENGINEER,

* Safety Conscious Environment MOTORMAN, ENGINE FITTER.

CRUDE OIL TANKER | OIL - CHEMICAL TANKER
PRODUCT TANKER | VLGC

SHORE JOB OPPORTUNITIES
URGENT REQUIREMENTS:

Technical Superintendent:
Sailing Experience as 2E or CE in Qil Tankers

Office No. 804, 805, 806 and 811, 08th Floor, Safety & Quality Manager;
Fortune Emporio, Near Sunshine Hotel, Mira Road East, Crewing Manager:
Thane, Maharashtra 401107 India.
Tel.: +91 90290 03060

Email: personnel@shanshipmanagement.com Please send your resume:

Website: www.shanshipmanagement.com persannel@sha nshipma nagement.com

WE HAVE NO AGENTS ACTING ON BEHALF OF THE COMPANY BE AWARE OF FRAUDULENT JOB OFFERS MISUSING OUR NAME. KINDLY REPORT IMMEDIATELY TO US.

Log on to : www.seajob.net

2nd Officer with Tanker and Gas vessel Sailing experience.
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- Blackhull

MARITIME SERVICES PRIVATE LIMITED

To All The Seafarers And Their Families
May This Year Bring You Joy, Success, & Countless Wonderful
Moments. Wishing You All A Fantastic Start To The Year
And A Prosperous Year Ahead! 0

& info@blackhullmaritime.com & 9930040351, 9920040351, 9987540351 @
Q@ OFFICE NO. 1201, CBD 61 FOUR, PLOT NO. - 12, SECTOR - 15, CBD BELAF‘UR__ NA\J'I MUMBAI - 400614,

We do not have any agents or brokers acting on behalf of our company. Please be aware of fraudulent job offers that misuse our name.
If you encounter any such scams, report them to us immediately. Your safety and trust are our top priorities.

> MASTER
> CHIEF OFFICER

e CHIE P ENGINE RS NAVIGATE YOUR SAILING

> 2nd ENGINEER CAREER WITH OUR

> 2nd OFFICER FAST-GROWING FLEET.

> 3rd ENGINEER

> 3rd OFFICER WE MANAGE A FLEET
>ETO OF OVER 40 BULK

> AB CARRIERS ON THE WHOLE,
> OILER FROM PANAMAX TO

> FITTER CAPESIZE VESSELS.

> CHIEF COOK

] o L 4 INTERESTED CANDIDATES e
PLEASE SHARE YOUR CV ON: crewing@albamarine.in
OFFICE LANDLINE: +91 22 69317900
CONTACT NO: ANIKET- 8828060588 / SNEHAL- 7715993995
YOGITA- 8828011486 / SANDHYA- 7710043784

&
&) “ HADDY ‘ {i; ADDRESS: E-308 & 309, Level 5, Floor 3, Tower 2, L&T Seawoods Grand Central,
NE VEAR 2025

Sector 40, Nerul, Navi Mumbai, Maharashtra 400706.
WEBSITE: www.albamarine.in

Log on to : www.seajob.net
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WITH THE BEST

y : SEEKING DECK AND ENGINE OFFICERS:
LNG CARRIER VERY LARGE ORE CARRIER

» Master » ETO (With Sulzer RT-Flex/ME Engine Exp.)

» Chief Engineer OIL / CHEMICAL TANKER (US Visa Required)

With XDF/MEGI/MEGA Exp. :
(With XDF/MEGI/MEGA Exp.) » AB » Fitter

» Second Engineer » OS » Motorman
(With XDF/MEGI/MEGA Exp.)

» Second Officer CRUDE OIL TANKER

» Third Engineer » ETO (With ME Engine Exp.)
» Gas Engineer (With CL-Il CoC) OFFSHORE VESSEL

» Chief Cook » Steward/Messman
Contact Us:

Call us on: +91 22 6751 5200 | 6751 5276 | Cell: +91 91670 32676

Email: indianratings@stena.com | indiarecruit@stena.com | rashmi.nalawade@stena.com
Address: 301/302, Delphi ‘B’ Wing, Orchard Avenue, Hiranandani Business Park,

Powai, Mumbai - 400076.

RPSL - MUM - 016 | Valid From: 08/04/21 | Valid Till: 08/04/26 .
www.nmg-stena.com Northern Marine

NORTHERN MARINE MANAGEMENT INDIA DOES NOT UTILISE EXTERNAL AGENTS OR HAVE OTHER OFFICES.

Capt. (Dr). G. Ramaswamy
CEO - Njordships India

Building Trust with Seafarers since 1996
Our principal
partners & Associates:

RPSL-CHN-052 | DOI-29-11-2021 | DOE-29-11-2026

S Sonangol WALLEM— -
bk BENEFITS

Competitive Salary Packages
Timely Payments

CONTAINER OPENINGS

»
>
» Onboard Intemet Access
™ MASTER - AE > Stable and Long-Term Employment
- CO m» ETO (ii/6) > Career Growith )
3 » Global Fleet (Tankers and Containers
™ CE ™ ETR (/7 We are EIK‘C|LISIVGI5I' » Full MLC Compliance
- 2F a REEFERMAN Recruiting for » 24/7 Crew Support and much more.
- 20 mp Dual fuel crew and engineers FEMALE
= 3F (For dual fuel container for the CANDIDATES
second largest container owner)
= 30
Requirements for: SUEZMAX TANKER
s MST (Min24 months exp) m» 4 OFF (Deck Cadet Background with
= CE (Min 24 months rank exp) ek a)
in 24 months rank ex
P - 4 ENG (Min6-12 months rank exp)
m» COFF (Min12-24 months exp) - ETO  (Withcoc)
m 2 ENG (Min 12 - 24 months exp)

TYPES OF VESSELS

U Oil Tanker

ainer Vessal - 9000 to 23000 TEUs e PLEASE SEND YOUR RESUME AT L@' Recruitment@njordships.com | C@éj www.njordships.com

ADDRESS: Akshaya shanti First floor, Unit No 101,
Door No: 27/44, Anna salai, Chennai - 600002

We do not have any agent acting on behalf of our company. Be aware of
fraudulent Job offers misusing our name and kindly report to us immediately

Log on to : www.seajob.net
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Tangar

RPSL-MUM-200

[ BENERTTS: )

P Timely Relief / Option For Back-To-Back
Contract.
» Amongst The Best Wages In The Industry.

» Free Internet/ Wi-Fi Access For All Crew.yf
» Company Environment With Strong
Emphasis On Safety & Transparency.

» Competitive Wages As Per Experience.

» Long Term Employment With
Bright Promotional Prospects.

WE INVITE CANDIDATES TO JOIN OUR .
EXISTING GAS TANKER & OIL/GAS TANKER
& NEW TAKEOVER BULK CARRIER VESSELS

O Master ¢ Chief Officer
0 Chief Engineer ¢ 2nd Engineer
0 3rd Engineer ( 3rd Officer
0 Gas Engineer ¢ ETO

WORK WITH SEASPAN

* Seaspan technology continues to be a leader in
the industry, setting high environmental goals

Our fleet of Dual Fuel Vessels with Membrane &
Type B Tanks sets us up for a strong future

MAN ‘ME-GI Mark 2' Main engines, a step further
than present generation of main engines

The 'EGR (Exhaust Gas Recirculation)’ as well as
‘SCR (Selective Catalytic Reactors)' as means to
bring down NOx emissions to Tier Il levels

COPES Company e-learning training platform
completed from the comfort of your home

Gender friendly accommmodation facilities

Female Engagement Champions across
offices worldwide

Quality growth
Low LTIF & High retention

Wages in top Quartile, and consistent
operational excellence

W seaspan

safe | reliable | economical

License no RPSL-MUM-014 | Valid until February 15, 2026
(CIN no U 78100 MH 2005 PTC 152233)

Follow us on:

f! tangarshipmanagementput.ltd.

in fangarshipmanagementpyt.td.
NOTE: Visit our website
https:/iwww.tangarshipping.com!Job-Application
1o Apply for Above Ranks.

| Address: 12th Floor, Bayview Towers, Plot No. 78, Sector 11,
' CBD Belapur, Navi Mumbai, Maharashtra 400614,
Contact No.: +9122 41769999 | Mobile No.: +91 7400150861
mail: seafarers@tangarshipping.com | Website: www.tangarshipping.com
“ WE DO NOT HAVE ANY AGENTS & BRANCHES IN INDIA.

IMMEDIATE ~ § = U/ ]
Embracing Equality

Our team is made stronger when
there is diversity in experience,
skills and perspectives and when all
colleagues feel they are included and
treated equitably.

&

VACANCIES FOR:
Master
Chief Officer
3rd Officer
Chief Engineer
2nd Engineer
4th Engineer

s

ADDRESS: Seaspan Crew Management India Private Limited, 501, Kamla Executive Park, Andheri (E), Mumbai 400 059, India
TEL: Chennai: +91-9884450085 Cochin: +91-9633110085 Mumbai: +91- 22-40666200 | EMAIL: jobs@seaspancrew.com

seaspancorp.com

f /SeaspanCorp iNn /Seaspan-Corporation

Log on to : www.seajob.net
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M&J MSI SHIPPING SERVICES INDIA PVT. LTD.
e —— (IMC SHIP MANAGEMENT PTE. LTD., SINGAPORE)

RPSL NO. MUM-146
DOI 10/10/2024 | DOE 10/10/2029

URGENT REQUIREMENTS:

EXPERIENCED STAFF
WITH RELEVANT VESSEL EXPERIENCE

DIVING SUPPORT VESSEL OPERATING ON
INDIAN COASTAL (OFFICERS WITH NCV)

MASTER CHIEF ENGINEER
CHIEF OFFICER SECOND ENGINEER

SECOND OFFICER THIRD ENGINEER =
THIRD OFFICER e

KINDLY CONTACT IMMEDIATELY
FOR HARBOUR TUG FORWARD RESUME {
(Requirements For Operating On West Coast Of India) AT MUMBAL:

Capt. L. Sequeira, Mr. Naresh Kumar
Wing(ﬁaE:SEII%GO?\EIEnEd?an) 605, 6th Floor, Remi Commercio, Shah Industrial Estate,

Off Veera Desai Rd., Andheri (W), Mumbai - 400 053.
For Short Contract Tel: 022-69308000 | E-mail: msiindia@msiships.com

SECOND ENGINEER AT GURUGRAM:
With Class IV CoC (Indian) Mr. Abhishek Pahwa
Unit No 104-C & 104-D, 1st Floor, Block B, Unitech Business Park

South City- 1, Sector — 41, Gurugram, Haryana - 122 003.
E-mail: abhishek@msiships.com

'WE HAVE NO AGENTS IN INDIA.

To Register & Upload
SCAN ME

Or send your
updated CV to the

OUR POOL OF CHEMICAL TANKERS IS EXPANDING. . - s =¥ below-mentioned emalil
marinejobs.in@osmthome.com

REQUIREMENTS ) "y www.osmthome.com
e Chief Officer - Chemical Tanker e

e Second Engineer - Chemical Tanker (with ME Engine Exp.)
e Third Officer - Chemical Tanker

e Electrical Officer - Chemical Tanker (with COC)

MAIN FLEET POSITIONS

e Chief Officer - Chem (Soft Chem) ® Bosun - Oil / Chem vioplle: § 20
¢ Second Officer - Chem (with Mate COC) * Pumpman - Chemical / Oil Chem 3 -
* Third Officer - Qil Tanker (Aframax) e AB - Chemical / Oil Chem / Qil

¢ Third Engineer - Chem (with Class Il COC) e Fitter - Chemical / Oil Chem

e ETO - with COC for Oil / Chem e Motorman - Chemical / Oil Chem

* Master - PCTC

OFFSHORE POSITIONS

(PSV/AHTS/HEAVY LIFT VESSELS) s rmmamte Far B

* Master ® Chief Engineer ReqU"emequ for

e Chief Mate * Second Engineer Female Officers

* Second Mate * ETO with DPM

ALL RANKS

Candidates should have at least one year
working experience on DP2 / FSIV.

Log on to : www.seajob.net



S SEANJOB < Mumbai, 1st January 2026 @

GARUD NS e seeire e romies
WE PROVIDE FOLLOWING SERVICES TO MARINE

GARUD TOUR AND SERVICES PRIVATE LIMITED AND SH'P MANAGEMENT COMPANI ES:

WE BELIEVE IN A PERSONALIZED APPROACH TO v’ Domestic And International
HELP YOU — AVAILABLE 24/7, 365 DAYS A YEAR. Seaman And Non-Seaman Ticket

— v All Type Of Seaman And

Lol s
CONTACT US: v PNR And OK-To-Board Updation

Mobile: +91 8655734066 | Office: +91 22 40102708 . . 'X'a"’lte' Book_ing-l
Email: info@garudatravels.org omestic And Internationa

' v Train Booking

v Bus Booking
OPERATING OFFICE: WE SPECIALIZE IN

v’ Travel Insurance
807, A-Wing, Shelton Sapphire,

Sector 15, CBD Belapur, Navi Mumbai — 400 614. VISA SERVICES

RPSL-MUM-078
Valid From: 28/12/2021 | Valid Till: 28/12/2026

SHIP MANAGEMENT We Value Your Energy’

WE OFFER:

v Hometown Repatriation For All Officers (To & Fro).
¢/ On Board Internet Facility.
v Bright Promotional Prospects.
v Wages And Terms At Par With The Best In The Industry.
FLANDERS INNOVATION

v Health Insurance For Seafarers And Family. o e

v’ Timely Relief. o= e

Require Various Ranks e

- : 501, Powai Plaza Premises, Hiranandani Gardens,
For Fully Refrigerated . g
- Tel: +91-22-66424444

LPG Tankers, Foreign
OffShore U n its. Visit our website:
www.exmarshipmanagement.com

Log on to : www.seajob.net

Apply in person or send your application by
email to: apply@exmar.in
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DOCKENDALE www.dockendale.com

REDEFINING

THEROLE OF

A RESPONSIBLE :
SHIP MA_. IAGER ( f-' .

— FéJi\ .

S L
“\r’- R ==y

BULKit_-_oe |[RORO | CAR CARmE'%

& Mr. Dev: +91 8433716874 Disclaimer: We do not have any agents.
& Mr, Lakshman: +91 9167146618

& seacareers@dockendale.net -are g RPSL-MUM-191, Valid from: 12.11,2025 Valid till 12.11.2030

- d’Amico Ship Ishima India Pvt. Ltd

g
Rlﬂn © RPSL-MUM-030  Issue date: 20.04.2021  Valid till: 20.04.2026

One of the Youngest Fleet,
URGENT REQUIREMENTS « Technical performance investigations to improve the effidency of the entire fleet F
. - onpfmled Ev d Af[nx;d S{IFlppmg fl:\wtu: ki I’ s CONTACT US:
{ « Delivering vessel and fleet performance fac-bused anlyses and recommendations ARkl
YUCT TA s CHEMI ' using ;urgm -house vessel pep:fnlmnn(e sytlems/axlamrs:nlem; m|um
; : « Callect and analyse sustainability/emission data, and produce reports. A-202/ 203, City Pai
# Master (with 20-24 months Tanker experience) « Analyse sus;ilmnuhﬂny doto fr:’reilllrs:utzi'll Enm innee Regulliuhms MI"EHM M
- S « Moritor and maintain an evidence pack for the emission fleet
+ Chief Officer (12 months Tanker experience) » Enerqy Monogement analysis as per 150 50001:2018 and TMSA Audit Energy Analysis.
# Chief Engineer (with ME Electronic Engine experience) .mmm Ef%[;’;:ﬂi@;::mﬂ:‘ml;;ﬁﬁf;{nE?d"’d"“m'{ or areoted discline)
+ 2nd Engineer (Rank Experience of 12 Months Tanker experience) KeiiEEiEEEEE TR
: : " : - TECHNICAL SUPERINTENDENT, MUMBAI
¢ 3rd Engineer (with |2 months Rank experience hgldmg valid « Qualification : C/E with i /chemital tonker sailing bodkgound. £ 91916707705
documents and management level DCE Qil / Chemical) » 110 2 years' experience in similar pasifion. ra {Wecky: +71-710/ /00
Third Off ith 12 hs Rank o holdi lid Contact - recruit.in@domicoishimo.com L ik _I'IG}: +91-9930407137
4 Thir icer (wi months Rank experience holding vali Asvea (Ratings): 91-9167772141

documents and management level DCE Qil / Chemical)

FLEET PERFORMANCE ANALYST, MUMBAI

Ei)eﬁel;ce_:_f;\ln 1 year smllng exp. s sea-going Master Mariner in Chemical / Ol / Gos Tankers. § DELHI OFFICE:
¢ 4th Engineer (with 12 months Rank experience holding valid Preference: Relevant shore exp. of more thon 1 year in HSQE & Vetfing ossurance, JA9128 914, 9th m DLF Tower A,

il i onboord Internal Audits, Office audits / TMSA. Good command of English, literature, &
ot nd nwnegemey et DCE OF G el computer literacy. Be ready for ond copable of fraquent trovel g]uhuﬂv without restrictions. Jﬁdﬂ Distri (Wl'e New Beﬂﬂ 110025.

# Electrical Officer Job Profile: Tsl' +9] 1141658541 /46075160
; , , . o Ensure vessels are operated in a sofe, effident, reliable, and cost-effedive manner, in compliance M'@ icoishima.
¢ AB (preferably with Tanker experience) with Class and Statutory and company’s SMS requirements. N fo | wm
o Follow up of assigned vessels on daily basis regarding HSQE & marine ops. matters. e for ?‘W on:
« Assist commerdal team for Pre & Post fixture vetting dearances. Preparing and follow up of dgﬂﬂ@dummﬂmu com
ussigned vessels for Sire 2.0 Vetting assurance ond External Audits / PSC/ Flag State efc.

» Requlor vessel visits, including sailing visits, to confirm condifions & complionce with company Wehsﬂe: www,dumuo;shimu.cum
standards & fo carry oul Internal audis ond ship Inspedtions.

Master | Chief Officer / 2nd Officer / 3rd Officer / L o Assist Office o TMSA and quorterly SMS reviews.

. . | . | . f . I Contad - recr Ddumicoishimo.com
(E:::z :‘::rir;flgeg;jn;::f;n;2:&:;’1;“3'"&”' 4th Engeeer Unlimited Internet access to all onboard

: + E?Eellem prkomu!iunnl prnsﬁlecls. 4 I:umih,i:I (uhrriuin for all
1 . . . | Officer Ranks. # Joining and repatriofion flights (hometown).
d'Amico lifts the title of + Attradive salary package. + Value-Added Training / Courses,

'‘Best Employer for Qil Tanker' 3 Hotel Accommodation & Company's guest house fadiity
tob Indi h d 1 uvu:luh[? lu[ all l]fhters. + Long-term employment.
at Seajob Indian Anchor Awards 2018 . o Well maintained diverse fleet. + Flag State expenses for all

Officers borne by the company. + Defined career path culminating
WE HAVE NO AGENTS IN INDIA. i into shore based placement.

# Chief Coolc (with Italian experience)

Log on to : www.seajob.net
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ﬂz’appy O) few @Wﬂ/

Give wings to your dreams
and let them come true in

TRISTARR MARITIME AND SHIPPING PRIVATE LIMITED
as agents for Pacific Basin Shipping (HK) Limited
B1-405, 4th Floor, Boomerang Building, Chandivali Farm Road,

Andheri, (East), Mumbai 400072. COORDINATING OFFICE

Tel: 022-46084088 / 47496657 NEW DELHI (Northern Region)

fii G BAINtH Atk R e o m FAR SEAS SHIPPING AGENCY PVT. LTD.
For all shore jobs please send resume to B -105, Panchsheel Vihar, Behind Triveni,
hr@tristarr-maritime.com COM Complex, Sheikh Sarai Ph-1,
RPSL-MUM-162133 | D.0.1. 12/01/2023 | D.0.E. 12/01/2028 New Delhi - 110017.

WE HAVE NO AGENTS IN INDIA. Tel:+91-11- 4659 3612/14/15

REQUIREMENTS:

» Supramax Bulkers : All Engineers, preferably with
ME B/C experience

B o % » Oil/Chem Tanker : Chief Engineer, Chief Officer
CNW‘HW 2026 » All Officers and Ratings for Bulk Carriers
PY

to all the ‘Swfarer.s » All Officers and Ratings for Container Vessels

Registered Office : 7th Floor, Sunrise Tower, Plot no. C-10, Central Road, MIDC, Opp. Rolta Office, Andheri (E), Mumbai - 400093.
Tel : 491 22 66982200 / 62318300 | Fax : +91 22 66982210
Branch Office : IndiQube Ocean Bay, Plot No. A-19 & A-20, CIPET Road, SIDCO Thiru Vi Ka Industrial Estate, Guindy, Chennai - 600032.
Tel : +91-9136484832

Email: hrsea.mni@marlowgroup.com | Website: www.marlow-navigation.com
WE DO NOT HAVE ANY AGENTS OR BROKERS ACTING ON BEHALF OF OUR COMPANY.

Log on to : www.seajob.net
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m] E] B m m ﬂ] [I Shipping Management Pvt. Ltd.

RPSL-MUM-131 | Issue Date: 12.02.2024 | Valid Till: 12.02.2029

JOIN THE FAST EXPANDING, YOUNG AND MODERN FLEET OF
CHEMICAL / OIL TANKERS

WE REQUIRE FOLLOWING FOR OUR CHEMICAL / OIL TANKE
» CHIEF OFFICERS #® SECOND OFFICER - Experience on Transas ECDIS

® THIRD OFFICER #» CHIEF ENGINEER ®» SECOND ENGINEERS

®» THIRD ENGINEERS ®» ELECTRICAL OFFICER

®» PUMPMAN ® FITTER ® ABLE SEAMAN ® COOK (Italian Exp.)

All candidates must have valid Chemical & Oil endorsements and rank experience
on Chemical Tankers

® REQUIRE JUNIOR OFFICER

RS

Contact person: Samee Tambe — 9619011331 | Landline: 91-22-42175444

Email: mumbai@marnavishipping.com | Website: www.marnavi.it
Address: 503/504, Peninsula Plaza, 5th Floor, New Link Road, Andheri (West), Mumbai —

400 053, India.

» Attractive terms & conditions “revised wages and
additional benefits”.

» Flexible tenure for turning on board and ashore.
* On board family carriage.

» Adiverse fleet of very young and technologically
advanced vessels.

» Medical and life coverage onboard.

» In-house specialized training for career progression

» Career and Commitment.

» Flag state endorsements at company's expense
for officers.

Dr. Aghigh ChasudRaris

MARINE MED!(mERVICES
NABL Accreditation for Medical Testing Laboratory
NABL Accreditation for Drugs of Abuse Testing Laboratory

26 Years of Excellence
in “Maritime Occupational Health Facilities”

—

+ Pre-Sea Medica
+ Periodic Medica

+ P&l Club Medical Requlrements

i&hor&
inations
+ Pre-Employment Medical Examinations

(PEME) .
+ Post-Employment Medical Examinations

+ Ships Flag'SlateJ'nﬁnTcal Requirements

+ Unannounced Or Random Drugs Of Abuse
And Alcohol

+ Testing - On Vessels Worldwide Ports [ Locations
+ Pre-Employment Drugs Of Abuse And
Alcohol Screening

+ Panama, Liberia, Belgium, Malaysia,

Yentetn, Tevau/E Al U et + Disability Assessment In Medical Sign-0ff Crew

MARINE MEDICAL SERVICES

One Stop Solution for all Maritime Health Needs

— At MMS, we always strive to improve your experience with us.
iz
N »

7iNew. efﬁ'\
26

4 Offshore Medical Examinations - OEUK, TIDEWATER

+ Post-Incident Drugs Of Abuse And Alcohol Testing

— Our Medical Team takes care to ensure that all your
requirements are well served.

!

=
——

Log on to : www.seajob.net
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A
< Atlantas Group

? Together We Can! We Believe and Follow! \
For the Seafarers! with the Seafarers!
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to all seafarers and their families

f’l A\
\

LA ATLANTAS ATLANTAS

SHIP MANAGEMENT CREW MANAGEMENT PVT, LTD. TECHNICAL SERVICES INDIA FVT. LTD

(O Vs on +91 740 043 3800

| Mumbai - £

. 912262530800 ) seajobs@aships.co.in

CHS Ltd,

The Affaire Office No. 1404, Plot no.

ABB Ship Ma;aéement Pvt. Ltd.

RPSL-MUM-295 | Valid From: 07.03.2024 | Valid Till: 07.03.2029 K Y
IS0 8001:2075 & MLC 2006, Certified Company r ‘t.
URGENT REQUIREMENTS: . H
OIL TANKER - (COPT) INDIAN COASTALTUG ~ (-]3/1351 ¢ =. .?
Master, CO, CE, 2E, 3E, 4E,ET0  Master NCV, Chief Mate NCV, |@LEAC L] :
Pumpman, Bosun, AB, Oiler, ~ Class 4 NCV ool rmatNE e
’ (PCC Required) » Internet Access For All Crew
Engine Fitter, Cook q » Continuous Employment
» Timely Wages
INDIAN FLAG VESSELS BUNKER TANKER
- AFRAMAX TANKER Master, CE, 2E, 20, PURCHASE (SUPPLY OF
BULK CARRIER 30, 3E, 4E, ETO SHIP SPARE PARTS) / )
Master, CE, CO, 2E : EI'IQII'IB Fitter, Cook : Main Engine Spares =: <) Waste oil, sludge and garbage removal from ship. '}
(Promotional Candidates i Eumps ' 1 Arrangement of conditional surveys, :'
Can Also Appl i "n on/off hire survey, cargo surveyors. -
pply) » Mechanical Seals ! 4 Technical & workshop support. :
vLce » Hydraulic & Pneumatic \ ) Berth management of vessel. G
YLLL Equipments N 41 Vessel agent at Mumbai Port Trust. s
Master, CO, CE, 2E, 3E, 4E, ETO : Fl;‘dozldeci Rubber Products % ¢ Sign ;)n ar}ld si_gin }?ff of cre‘iv ;1t I;.-‘lajor Sea Ports.
: urbo Chargers % 41 Supply of lubricant oil, fuel provision,
Punjpma_n, Bosun, AB, Oiler, Gamas 3 fossh arska e,
Eﬂl]lﬂﬁ Fitter, Cook o 9 Delivery and c]e'nance of .

SEND YOUR APPLICATION BY EMAIL TO: (Send CVs) : info@abbshipmanagement.com / capt.roju@abbshipmanagement.com
(Port Agency) : agency@abbshipmanagement.com (Purchase) : purchase@abbshipmanagement.com

ADDRESS: Office No. 83A / 84A, 8th Floor, Aggarwal Trade Center, Plot No. 62, Sector - 11, CBD Belapur, Navi Mumbai - 400 614.
CONTACT DETAILS: Mr. Deepak: +91 70453 74885 / 7977437024 / 8433910083 / 9967213647 Tel No.: 022- 4606 9061 / 4606 9062

Log on to : www.seajob.net
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ALTITUDE MARINE SERVICES PVT. LTD.

RPSL No : MUM-162183 | Valid from 28.08.2023 | Valid till 28.08.2028

N 6
il 08
WAL

We Invite Candidates To Apply For
The Following Positions On Bulk Carriers,
LPG Carriers, Containers, Tankers & Ofishore Vessels:

¢ MASTER ¢ CHIEF ENGINEER ¢ CHIEF OFFICER
¢ SECOND ENGINEER ® SECOND OFFICER

¢ THIRD ENGINEER ¢ THIRD OFFICER

¢ FOURTH ENGINEER ¢ ETO # GAS ENGINEER

RATINGS:
BDSUN / PUMPMAN / AB / OILER / FITTER / 0S / CHIEF COOK

SHORE JOB:

We require the below position for our esteemed company.
P SOURCING EXECUTIVE

Job Location : Navi Mumbai & Chennai

Freshers can also apply.

Interested candidates can send their resume to:
resume@altitudemarine.net

150 e 201
Ertes oy B35

HAPPY
NEW YEAR

4% SAFETY AT WORK
| ENCELLENT WAGES

43 TIMELY RELIEF

Head Office in Mumbai:
509-510, Kamdhenu Commerz,

Plot No. 2, Sector 14, Kharghar,

Branch Office in Chennai:

No. 20 / 3&4, Indra Devi Complex,
2nd Floor, Gopalakrishnan Street,

Branch Office in Delhi NCR:
Nao. 518, Fifth Floor,
Satya - The Hive, Sector 102,

Navi Mumbai - 410210,
Maoharashtra, India.
Tel: +91-22-4826 0382,

T Nagar, Chennai - 600017,
Tamil Nadu, India.
Mr, Asokavorthanan Karuppioh
Mr. Rabish Satapathy Mab: +91 9597746669 /
(GM Recruitment) +91 8097578913 ! Landline No.: +91-44-31445815

Website: www.altitudemarine.net

APOLLO CREW MANAGEMENT INDIA PVT. LTD.

RPSL/CHN/003 | Expiry Date: 23rd Dec. 2026

Gurugram - 122017,
Haryana, India.
Copt, Jaideep Yadav
Mob: +91 9825272925

s FAMILY CARRIAGE
i SHORE JOB OPPORTUNITIES

—
FIPOLLO

Apollo is an ownership-based management company, headquartered
in Singapore, operating Japanese Principals’ growing fleet of
0il/Chem Tankers, Gas Carriers and Bulk Carriers.

VACANCIES

OIL - CHEMICAL TANKERS / BULK CARRIERS / GAS CARRIERS
(with Indian / UK / Singapore COC + Advance Tanker Course +

valid DCE for type of tanker)
4+ Master 4 Chief Engineer
4+ Chief Officer 4 2nd Engineer >
4 2nd Officer 4 3rd Engineer
4 3rd Officer 4 4th Engineer
4 Electrical Officer /
A A [ ) b ~
; Q : > CONTACT US:
D AND i 2026 Bhavik Shah: +91 8655790576 Vishakha Koli : +91 8450952419
NR 3 A 0 AND AG O Suraj Johnson: +91 8655643356
Email Id- recruitment@apollomaritimegroup.com
Mumbai Office Kochi Office Vizag Office
1402, Morya Grand, Off New Link 11th Floor, Q1 Mall by Nippon Q1, Door 28-2-47, 1st Floor,
Road, Andheri West, Palarivattom, Vennala, Ernakulam, Daspalla Centre, Suryabagh,
Mumbai - 400053, India. Kerala - 682028, India. Visakhapatnam - 530020, India.
& +91 22 44552391 & +91 484 4606391 @ +91 9136623887

WE DO NOT HAVE ANY AGENTS OR REPRESENTATIVES
Log on to : www.seajob.net
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ANDROMEDA
SHIPPING

URGENT REQUIREMENTS:
FOR VLCC (DUAL FUEL)
. * | (with AIGF course / COP)
Certified :
AND
FOR NEW SUEZMAX /
EXISTING AFRAMAX

f;{- (with advanced oil COP)

o CHIEF OFFICER
CONTACT DETAILS: o THIRD OFFICER
501, The Eagle's Flight, 263,
Suren Roaj,gN:r WG.'E.H. Metro Stn., O S E co N D EN GI N E E R
Andheri (East), Mumbai - 400093. o ELECTRICAL OFFICER

TEL:91-22-26845850 / 80 / 48 / 68
FAX: 022-26845299 : A _ o
EMAIL : starship@andromeda-india.com = == == 7 T TN (Valid From: 03.11.2021) (Valid Till: 03.11.2026)

KERS PVT. LTD.

_ URGENT REQUIREMENTS FOR OUR OIL/CHEMICAL TANKERS
I i MASTER | CHIEF OFFICER | 2ZND OFFICER | 3RD OFFICER | CHIEF ENGINEER
.’_5 Irf 2ND ENGINEER | 3RD ENGINEER | 4TH ENGINEER | ELECTRICAL OFFICER
ETO | PUMPMAN | BOSUN | AB | OILER | CHIEF COOK
0S | GS | JR. ENGINEERS | JR. OFFICERS

URGENT REQUIREMENTS FOR OUR OIL PRODUCT TANKERS

2ND ENGINEER | 3RD ENGINEER | 4TH ENGINEER | AB | OILER
0S | GS | JR. ENGINEERS | JR. OFFICERS

Mob:+91 9967635368

We are a complete ownership company operating
Indian flag oil tanker vessels with a highly
dedicated team of experienced professionals that Website: www.arya.in

operate and manage our own vessels. Looking for : e s ; :
highly motivated, intelligent & hard working seafarers Apply in person or send application by Email: crewing@arya.in

with long term career prospects.

As per DG circular ‘Circular 8 of 2007, No. 33(1)CR/2000/Vol.-V, REGISTERED OFFICE:
Dated:21.09.2007’ Indian Shipowners are not required to be Arya Group, 15 B, Chander Mukhi Building,
registered under M.S. (Recruitment and Placement of Seafarers) Nariman Point, Mumbai - 400021,

for placing them on their own vessels, provided they engage , oW, ) \ Evye 105
them directly through their own Office. Tel. No.: +91-22-49229000 (Extn - 142) Fax: 022-49229099

Log on to : www.seajob.net
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COCHIN SHIPYARD LIMITED eﬁf:

(9T TEET W I59H)

(A GOVERNMENT OF INDIA ENTERPRISE)
Category | Miniratna Company

MARINE ENGINEERING TRAINING INSTITUTE (METI)

APPROVED BY D.G. SHIPPING

_

Invites applications for

ONE YEAR PRE-SEA GME COURSE —
_ (Approved by Director General of Shipping, Gowt. of India)

Eligibility: B.Tech (Mech/Naval
Arch/Maring) >60%
Max age: 28 yrs as on 01/09/2026
Preferred age of
Sponsorship: <24 yrs as on 01/09/2026 §
No of seas: 120 )
Batch start date : September 2026 E
Passport: Compulsory 100%
Collateral free education loan facility placement
by IDBI Bank opportunity

Collaboration with:

o S el Contact: Vigyana Sagar, Girinagar, Kochi - 682 020
o - “ ({3 oM (W I""memm l Ph: 0484-4011596, 8129823739

St \MEC g I . : DEds .
— MMS R Email: meti.admnoff@cochinshipyard.in,
SIMA MARINE EAE.E.i‘?if‘..NT@ gt @9 § metihod@cochinshipyard.in
\ngm- Ship Manag [ maersk — Web: htips: //www.csImeti.in

. Excellent Infrastructure . Qualified Experienced and Committed Professionals as Faculty « Established Systems & Procedures
We are committed to enhance the Marine Human Resource Base

® [XQ K MARINE SHIP MANAGEMENT

We make seas sqfer

Fast Growing Fleet of Young Vessels with Excellent V/essel-shore CO-ORDINATION

K

“K” STEAMSHIP AGENCIES PVT. LTD.
RPSL-MUM-065 / Date of Expiry 01 Sept 2026
Godrej Coliseum, 5th Floor, 3-C Wing,
Everard Nagar, Sion (East), Mumbai,
Maharashtra - 400022.

Tel: +91 22 6153 8100

Email: ksms@ksmsindia.com;
manning@ksmsindia.com
Web: www. ksteamshtp com

_ IMMEDIATE
VACANCIES FOR:

' We Offer AFRAMAX, VLCC, LPG \Té (INDIA)P
e AND LNG VESSELS Marathon Futurex, Mafatlal Mills Compound,
S Unit No. 1001, 10th Floor, ‘C’ Wing, N. M. Joshi Marg,

CHIEF OFFICER Lower Parel (E), Mumbai - 400013.

2ND OFFICER Email: all.users@kismmumbai.com

3RD OFFICER 8 ; NOTICE

2ND ENGINEER AR

3RD ENGINEER

ETO

RATINGS....

Log on to : www.seajob.net



S SEANJOB < Mumbai, 1st January 2026 @

TRITON MARITIME PVT. LTD.

We Are Hiring Following -
Personnel For Our DP2 PSV Vessels
(Similar Type Of Vessel Exp. Reqd.):
*MASTER FG DPO/NCV *CE CEQ
*CO FG DPO/ NCV «2E (CL IV FG With 24 Months
«20 FG/NCV Rank Exp. / SEO With 12 Months
Rank Exp.)
*3ECLIVFG

Mumbai (Parekh Group)

o

4 TRITON
MARITIME

Top Urgent Requirements For Our DP1 / DP2

AHTS Vessels (AHTS Exp. Preferred):

«MASTER FG DPO/NCV «CE CEO

*CO FG DPO/NCV *2E (CL IV FG With 24 Months Rank Exp. |

20 FG{ NCV SEO With 12 Months Rank Exp.)
*3ECLIVFG -

ALL RATINGS SHOULD APPLY, VALID PCC | CANCELLATION MUST,

We Are Hiring Following Personnel
For Our AHTS In Cochin:

*MASTER FG/NCVY «CE CL|Indian FG COC
«COFG/NCY (Promotion Accepted / CL Il Indian
FG COC With 24 Months Rank Exp.)
*20 FeINCY « 2E CL ll Indian FG COC
(Fresher Can Apply)
*3ECLIVFG

ALL RATINGS SHOULD APPLY. VALID PCC REQUIRED.

We Are Hiring For AHTS DP1
VESSEL - Non DP Charter:

«MASTER FG COC «CECLICOC
(With Handling and Towing Exp.)  «2E CLII COC
«COFGCOC *3ECLIVCOC

(With Handling and Towing Exp.] EO =
*20 FG COC .- = K

Police Clearance Certificate Or
i Pass Cancellation Mandatory.
1 .‘.‘é-é,. e by

i ot

Share Your CV At crewing@triton-maritime.com | =
Contact No.: +91 8600842570 / 9870539463 /
9820952983

= —

—— ]

WE HAVE NO AGENTS. |

ICOON MARINE PRIVATE LTD.

RPSL-MUM-162131 | DOL: 12/01/2023 | DOE: 12/01/2028

ianfanl ¢ 3

l

MARINE
WE ARE HIRING
OIL MR TANKER T

+ Master
¢ Chief Officer
¢ Second Engineer

¢ Third Officer

¢ Junior Officers

¢ Junior Engineers

White COC and Rank

4 Ownership Company
experience compulsory.

With Quality Safety
Standards, Timely Reliefs,
And Internet Facility.

Interested candidates can
email their resumes on
icoon@icoonmarine.com

Contact Details:
Please send your resume
on our below contact numbers:
+91 8591724774 /
+91 8591099686
(WhatsApp only)

PLEASE CONTACT
US DIRECTLY,
WE DO NOT HAVE ANY AGENTS.

Steer your career with a forward thinking Shipping Company

HK Ship Owner Of The Year Award For Consecutive Years 2021, 2022
& Highly Commended Ship Owner In 2023, 2024
By Mission To Seafarers As Voted By Seafarers

~F Chellship

Chellaram Shipping Pvt. Ltd.

Managers of a modern fleet of Bulk Carriers
www.chellship.com
License No. RPSL-MUM-022 | Valid Till: 25.05.2026

#LOYALTY BONUS Jll £$04 MONTHS CONTRACT
For Top 4 Ranks For Top 4 Ranks

WE OFFER:

v Wages revised recently.

v New and modern bulk carrier in fleet.

+ Excellent PSC Inspections record.

v Regular on-board training and shore based training.

BULK CARRIER

Requirements for following ranks: b

» Third Officer

» Electrical Officer
Sailed on UMS vessels with
36 months exp. on ME engine
and Geared vessel with
ETO/ ETR certificate.

» Able Seaman

Substantial
Wages revision
for Officers
w.e.f.
01.06.2025

For Top 4 Ranks

Average age
about 5 years

v Family carriage facility and airfare
reimbursement.

+ Good promotional prospects.

v Timely Relief.

Contract Period
reduced to 8 months
for Ratings

Contact Details:

Mr. Satish Kadam

CHELLARAM SHIPPING PRIVATE LIMITED

Gazdar House, 3rd Floor, 629-A,

J. Shankar Sheth Road, Mumbai - 400 002, India.

Ph :91-22-22070035 / 40273000 / 66357345 / 46

Q +91 9833319202

Apply on Email: recruit@cheliship.co.in

To know us better visit us at www.chellship.com

Log on to www.chellship.com to download application form.

Log on to : www.seajob.net



@ Mumbai, 1st January 2026 < SEANTOB +

HOLY ANGEL
MARINE SERVICES
PVT. LTD.

FOSTA MARINE SOUTH SHIELDS
(7 (EX SEASTAR EDUCARE) ARINE

iy \CHOOL
EOSTA MARINE AN OFFICIAL REPRESENTATIVE OF % S
MARITIME EDUCATION SOUTH SHIELDS MARINE SCHOOL, UK.

COURSES WE OFFER: )

- MCA Officer Of The Watch CoC DECK CADETS/RATINGS
course on campus ENROLMENT FOR MCA OFFICER OF

URGENT REQUIREMENT FOR

SUEZMAX / PANAMAX OIL > MCA Officer Of The Watch 3-+6 e
TANKER VESSEL programme - Feb ‘26 batches. BATCH HAS BEEN STARTED.

-> MCA Chief Mates CoC course . -
on compus SOUTH.SHIELDS MARINE SCHOOL

=> MCA Chief Mates CoC course
distance learning programme

=> Engine Officer Of The Watch on
campus & distunce learning
programme

» CHIEF ENGINEER
» SECOND ENGINEER
» FOURTH ENGINEER
» THIRD OFFICER

» ETO (With cOC / ETR)

» A/B (With Indian COP) => Management Engineer on

» OILER (With Indian COP) - 5 campus & distance leaming

INDEAN /UK fAUST: LKW 7 SINGAPORE programme (on discounted price)
Preferred COC: "y, ,vs1s'/ vaE / SOUTH KOREA / SWEDEN / IRAN

Sa!ary__ as per market

UPCOMING BATCH ON CAMPUS:
00W - APR 2026 &
CHIEF MATES - APR 2026

/ STRUCTURE:

Contact Persons ! — 3
Top 4 & ETO - 87549 57322 =~ BEN EF_ITS' START DATE : FEB-26
Officers & Engineers - 75300 44252 | Flappy + IELTS Waived Off. 4 Module 1: Structural Programme In India.
Ratings - 99445 28339 PRinthda = + Lesser Amount For Balance @ Module 2: South Shields On Campus UK.
Emergency - 93844 05435 Letreaeo ; iz Maintenance Of Visa. LAST ACCEPTANCE DATE:
s o Safr}]frp?m!mr P + UK Aftommodatmn & Expenses START OF JAN-26
supportaholyangelmarine.in [N " | | IRt VACANCY FOR MUMBAI OFFICE:
crewinghams@gmail.com —F y ' Operation Executive (Graduate Female)

¥ Student Vmg’;:';;gees Appr. nterested Candidates Share your updated CV:
; Z Whatsapp / Calling: +91 8879771240
GET IN TOUCH WITH US FOR MORE INFORMATION:
MUMBAI (HEAD OFFICE): PIC: TEJAL NAIK: +91 8879771240
907/908, B Wing, REENA BHALEKAR: +91 BB79773104
Sagar Tech Plaza, Sakinaka Junction, operations@fostamarine.com
Andheri East- 400072, @ https://fostamarine,com/

Corporate Office Branch Office

No.1, Peraira Santhu, Key Tech Park, 7th Floor ,Off. No - 704,

Tuticorin - 628 001. Tamil Nadu. B Wing, Oshiwara of S.V.Road,
Jogeshwari West, Mumbai - 400102

We don’t have any Agents or Broker’s acting on behalf of our company

XT Ships Management

ELVIS SHIP MANAGEMENT LLP ‘iispon s i
’ India Pvt. Ltd. |\
RECRUITMENT & PLACEMENT SERVICE LICENSE NO. astonlials
/ SECRUTMENT & PLACENENT SERVICE LIGENSE N =

REQUIREMENTS FOR OUR EXPANDING FLEET i CHEMICAL TANKERS

Please send your resume: . | : %:IIEFD%FFFI!&IEEF:!

crewing@elvisshipmanagement.com " - o : B FIRST ASSISTANT ENGINEER

AFRAMAX, SUEZMAX, VLCC, OIL/CHEM, VLGC, VLEC & LPG: 4 - sodliedlil i hod

Master, Chief Officer, 2nd Officer, Chief Engineer, W ELECTRICAL OFFICER

2nd Engineer, 3rd Engineer, AB, Oiler & Fitters. B MOTORMAN

W WIPER
CONTAINERS / BULK / W FITTER
CAR CARRIER B ORDINARY SEAMAN
W BOSUN i
M FIRST ASSISTANT ENGINEER www.asm-maritime.com

M SECOND ASSISTANT ENGINEER

VLGC / LPG:
Master, Chief Officer, 2nd Engineer, 3rd Engineer, 4th Engineer,
Gas Engineer, Deck and Engine Ratings.

SHORE JOB REQUIREMENTS:

= Technical Superintendent: Class-| or Class-/l
License Holder with Rank Experience.

@ Technical Assistance:
3rd Engineer with Sailing Experience on Tanker &
Gas Vessels & Class VI License Holder.

= SOM Assistant & Operation Assistant: www.xtholdings.com
2nd Officer with Tanker & Gas Sailing Experience. ROUND THE YEAR MEDICAL INSURANCE FOR ALL BOSUNS, PUMPMANS AND COOKS
AND THEIR FAMILIES. ATTRACTIVE PERSONAL FUND CREATED FOR ALL
Address: BOSUNS AND PUMPMANS WITH MONTHLY CONTRIBUTIONS ONLY FROM THE COMPANY.

Unit No 209, Kilfire House, New Link Road, Andheri (West) Mumbai - 53.
www.elvisshipmanagement.com * Call Us : +91 8655788495

join the company, please apply by email to jobs@xtindia.com.

Seafarers are only required to pay for their personal / travel documents for
getting employment through us, all other expenses are paid by the Company.

MUMBAI OFFICE: Unit F-5, 4th Floor, Pinnacle Business Park, Mahakali Caves Road, Andheri East,
Mumbai — 400093. TEL: +91 22 68732600 | FAX: 68732601 | EMAIL ID: jobs@xtindia.com.

We do not have any sub-agents in India, please contact directly.

Log on to : www.seajob.net



s SEANJOB < Mumbai, 1st January 2026 @

@ CASPIA SHIP MANAGEMENT PVT. LTD.

Casp,a hip RPSL-MUM-162206 | Valid from 16/02/2024Till 16/02/2029

LPG/VLGC

» Chief Engineer > Chief Officer

> Second Engineer » Second Officer
> BOSU.” » Third Officer
Chemical Tankers > Chief Engineer
> Master » Second Engineer
> Chief Officer » ETO

> Second Engineer
» Third Engineer

CONTACT

Ms. Mansi:
+91 8169460864 (0il/Chem & Container)

0il/Chem Tankers ] ﬂ.

> Fnurth Engineer
> Bosun
> AB

Offshore (DSV/AHTS/
Crew Boat)

> All Hanks

HERMES SHIP MANAGEMENT PUT LTD

RPSL-MUM-157, Issue Date: 14.11.2024 | Valid Till: 14.11.2029

&)
. HERMES SHIP MANAGEMENT PVTLTD IS
SEEKING QUALIFIED CANDIDATES FOR BELOW POSITIONS

TECHNICAL SUPERINTENDENT FOR OFFSHORE FLEETS

(AHTS DP2 SHIPS)

Candidates with DP2 vessel experience, strong offshore operation
background and expertise in FMEA trials are preferred for this position.
Minimum 2 years of sailing experience in Ch/Eng rank on similar type of

ship is must. Shore experience is required.

TECHNICAL SUPERINTENDENT FOR MAIN FLEETS

(BULK CARRIERS)

Minimum 2 years of sailing experience in Ch/Eng rank on similar type of ships
is required (Indian, UK or any white listed COC). Shore experience is must.

MARINE SUPERINTENDENT - OFFSHORE OPERATIONS
(FOR AHTS DP2 SHIPS)
Minimum 2 years sailing experience in senior rank on AHTS DP2 vessels.

(Candidates with sailing experience as Master or Chief Officer are preferred)
Should have Strong understanding of DP operations,

Ms. Priyanka:

+91 8169460851 (0il/Chem & Gas)
Ms. Rity: +91 8169776094 (0il/Gas/Chem)

Mr. Umesh: +91 8104418969
(0ffshore/Container/Chem)

=1 cv@caspiaship.com

offshore vessel requirements, and international marine regulations.
Interested candidates can forward their detailed resume
on below email id or on WhatsApp (with information on current CTC,
expected CTC and date of availability).
Email :- nidhi@hermesmaritime.com | Mob :- +91 9323547145

~ SENIOR ACCOUNTANT

Minimum 5 years of experience in the same role is required.

Interested candidates can forward their detailed resume
on below email id or on WhatsApp (with information on current CTC,
expected CTC and date of availability) .
Email :- rakesh@hermesmaritime.com | Mob :- +91 9323244636

Preferably a Navi Mumbai based candidates but not mandatory.

YA OCEAN SPARKLE LIMITED

Ocean Sparkle Limited RPSL-MUM-196 | Valid till 30-Sep-2026.

Hiring Now For Following Ranks
For Our Owned And Managed
Fleet Of Vessels

For Dredgers

> Master (NCV /FG) / f
Dredger Master (Grade | /1l) - (

> Chief Officer (NCV/FG)/ ¢/
Dredger Mate (Gradel/1l) ¢ f

> NWKO ’
» Chief Engineer (NCV SEO / CED)
> Dredger Engineer (Grade | / Grade Il) ¢

» Engine Driver
» Tube Operator

Ha

For Harbour Tugs B ppv

> Master (NCV / FG)

» Tug Master N@W
(First Class IV)

> Assistant Tug Masters Y@@r

> Chief Engineer

> 2nd Engineer

(CL-IVNCY) ™ A\_ ‘
» Engine Driver N

> Radio Officers
» Cook with Indian CoC

» Officers holding Indian CoC may apply.

» Candidates looking for change or
promotions are also welcome.

» 2nd Engineer / CL-IV Engineer t‘

What we offer:

* Dwnership Company

= High Safety Standards on board

* Good promotional prospects

= Excellent Food and Remuneration

= Safe, Secure and Healthy Work
Environment

* Regular placements & Timely relief

Apply in person or send your
application by email:
crew.osl@adani.com

Contact No: 022 27578507/40

Address:
10th Floor, Lakhani Centrium,
Sector - 15, Belapur - 400 614,

Navi Mumbai, India

SEAARLAND MANAGEMENT

e

SERVICES PVT. LTD. sEnanLanD

RPSL No.: MUM-489
Issue Date: 27th March 2023 | Valid Till: 27th March 2028

REQUIREMENTS FOR RORO FLEET “Success! It’s where

12 Months in Rank for Officers ”
(preferred 10000 GRT ahove) you choose to be.

% SECOND OFFICER % BOSUN
% SECOND ENGINEER WITH RORO EXP.
% THIRD ENGINEER * AB

% FOURTH ENGINEER VETHRIRG BAE.
* ETO WITH COC 1ll/6 * F!TTEE »
(INDIAN COC ONLY WITH 11I/5 COP

REQUIREMENTS FOR TANKER FLEET:
*% CHIEF OFFICER % ETO with COC

Increased Wages

% SECOND ENGINEER % CHIEF cook | ©On Our Tanker Fleet
% PUMPMAN w.e.f. October 2025

REQUIREMENTS FOR NEW ADDITION TO THE FLEET:
(ME Engine Experience Required)

% CHIEF ENGINEER % SECOND ENGINEER

.= Ownership Company with
Resume to be sent on crew@seaarland.co.in}  epyiable quality standard
Contact Us For RORO FLEET : 2 =90% Retention rate
Ms. Aishwarya Kadam: +91 8655812751  : Timely Reliefs
Mr. Chirag Solanki: +91 8655812752 s Iitesnet Dh Board
Contact Us For TANKER FLEET : = Mostimportantly -
Mr. Vishal Bhave: +91 8655812750 i We care as family
Unit No 302, Raheja Plaza Premises Co-Operative Society Ltd.,

Off Andheri-Link Road, Andheri (West), Mumbai — 400053.
Web: www.seaarland.co.in

Log on to : www.seajob.net
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45 ANGLO-EASTERN

1‘% i
7

NS

www.angloeastern.com RPSL LICENSE: RPSL-MUM-088 EX

Log on to : www.seajob.net



