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-_— APOLLO CREW MANAGEMENT INDIA PVT. LTD.
FIPOLLO RPSL/CHN/003 | Expiry Date: 23rd Dec. 2026

Apollo is an ownership-based management company, headquartered
in Singapore, operating Japanese Principals’ growing fleet of
Oil/Chem Tankers, Gas Carriers and Bulk Carriers.

VACANCY FOR OIL / CHEMICAL TANKERS / BULK CARRIERS
(with Indian / UK / Singapore COC + Advance Tanker Course +
valid DCE for type of tanker)

4+ Master 4 Chief Engineer 4+ Pumpman
4 Chief Officer *2nd Engineer 4+ AB (with Indian COP)
4 3rd Officer +4th Engineer 4 Oiler (with Indian COP)

4 Electrical Officer 4 Chief Cook (with COC)

—
CONTACT UsS:
For Officers - Madhavi Kondamudi: +91 9136623887 | For Ratings - Siddhesh Dhamankar: +91 8450952419
Mumbai Office Kochi Office Vizag Office

1402, Morya Grand, Off New Link 11th Floor, Q1 Mall by Nippon Q1, Qubexpro Business Centre,
Road, Andheri West, Palarivattom, Vennala, Ernakulam, Business Bay, Waltair Uplands,
Mumbai - 400053, India. Kerala - 682028, India. Visakhapatnam - 530002, India.

B +91 22 44552391 T +91 484 4606391 B +91 9136623887

www.seajob.net €« WE DO NOT HAVE ANY BRANCHES OR AGENTS » SEAANQIOB
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WALLEM

EST.1903

URGENT REQUIREMENTS

0il / Chem Tanker:

» Chief Officer - Dual Fuel vessel (IGF CoP)
Minimum 12 months rank experience.
» ETO - Minimum 12 months rank experience.

Bulk Carrier:
» Chief Officer

VLCC Tanker:
» Chief Officer - Minimum 15 months rank experience.

General Cargo Vessel:
» Chief Officer
» Second Engineer

» ETO - With 12 months rank experience
(with/without CoC).

SHORE JOBS — Wallem - Mumbai

» Crewing Co-ordinator
¢ Recruitment & Planning (Mumbai / Delhi)

® Minimum 3 years experience in Cadet recruitment & planning.

Contact For Shore Jobs:

A Mr. Malcolm Fernandes [} mafe@wallem.com

Contact us today via email or phone to
apply for exciting seafarer opportunities.

Wages revised from Jfanuary 2024.

First Floor, Valecha Chambers,
Plot B-6, Andheri New Link Road,
Andheri (W), Mumbai — 400 053.

+91-22-40432222 / 40432338

License No. RPSL-MUM-066
Valid till 24/11/2026
CIN: U63090MH 1984PTC032692

— www.wallem.com

Log on to

Asphalt / Bitumen Tanker Requirements:

» Chief Officer » Second Engineer
» Second Officer » Third Engineer

(All CoC accepted)

Urgent requirements for New Yard Delivery:

PCC / PCTC (Dual Fuel)

» Master
» Chief Officer

» Chief Engineer
» Second Engineer
» ETO (CoC)

(Officers with IGF CoP preferred)

Join the One Wallem Family

Ratings:
» Pumpman Cum Fitter - Holding Tasco /
Chemco and 6G Welding Certificate.

» Fitter - with 6G Welding Certificate.

» Able Seamen - Tanker/Container/Bulk —
Minimum 12 months rank experience.

We offer Attractive Terms and Conditions:

» Good Promotional Prospects.

* Free Internet facility on all vessel for All Crew.
» Domestic flights from Hometown for Ratings.
= Timely Sign on/off.

Scan to apply

Recruitment Contact

B recruitbom@wallem.com

@ For Officers:
Mumbai:  Mob: +91-9821196962 (Dry)
Mob: +91-9560398702 (Tanker)
Delhi NCR: Mob: +91-8826006251

For Ratings:
Mob: +91 9870985514

: www.seajob.net



TOGETHER
ALL THE WAY

MAERSK
HIRING!!

APPLY NOW

Marinejobs.India@maersk.com

Rank Requirements

SECOND ENGINEER
Minimum 12 months rank experience
on vessels with UMS

THIRD ENGINEER
Minimum 6 months rank experience
on vessels with UMS

FOURTH ENGINEER
Minimum 6 months rank experience
on vessels with UMS

ETO/EE

Minimum 12 months rank experience
with COC, experienced in handling
minimum 250 Reefers

* SEANJ OB + Mumbai, 16th May 2025 o

WE OFFER

TIMELY RELIEF & ASSIGNMENTS
STAY CONNECTED WITH FREE INTERNET

TRAINING AND DEVELOPMENT PROGRAMS

CAREER DEVELOPMENT

SAFETY FIRST CULTURE
MULTICULTURAL DIVERSE WORKFORCE
EMPLOYEE WELL-BEING

EMPOWERED FRONTLINE

INCLUSIVE LEADERSHIP

COMMITMENT TO VALUES AND PURPOSE
LEADERS IN GREEN TECHNOLOGY

BOSUN
Minimum 12 months rank experience
on container vessel

AB
Minimum 12 months rank experience
on container vessel with Indian COP

FITTER
Minimum 12 months rank experience
with 6G certificate

ORDINARY SEAMAN
Minimum 12 months rank experience

WIPER
Minimum 12 months rank experience

Maersk Fleet Management And Technology India Private Limited
501 & 504, 5th Floor, Godrej Two,

Pirojshah Nagar Eastern Express Highway, Vikhroli (East),

Mumbai MH 400079

Mobile: + 91 22 5049 1725/ +91124 628 7885

Email: Marinejobs.India@maersk.com

Web: www.maersk.com

RPSL-MUM-490 Valid Upto 30/05/2028

Caution: We do not have any agents in India acting on behalf of the company. Be aware of fraudulent job offers misusing our name.

3¢ MAERSK

Log on to : www.seajob.net



o Mumbai, 16th May 2025 < SEANJOB %

ISO 9001:2015 Certified

Tomini Shipping, owns young bulk-carrier vessels (3-6 years) which are technically managed by an in-house
team. Tomini Shipping is USCG QUALSHIP21 certified & also a recipient of several prestigious maritime awards
for its Commitments to safety and seafarer welfare.

Tomini Shipping has headquarters in Dubai and is recruiting all ranks of officers & ratings for their expanding
fleet of bulk carriers. With four generations of shipping experience embedded in working culture, Tomini sets
itself apart from other management companies by placing safety & wellness of seafarers as top priority.

Key career benefits for working onboard include:

All ranks of officers and ratings are invited to join Team Tomini !

e Accelerated Promotions to Desiring seafarers based on good performance.

e Fleet of 24 Bulk carriers consisting of Capesize, Kamsarmax,
Ultramax and Handymax Bulk carriers.

All vessels are fitted with ME Engines & using state-of-art PMS system.
Free internet for all seafarers.
Family carriage for officers.

Outstanding support structure by in-house Technical and Best Employer for Dry Cargo Fleet
Commercial M anagers. Seajob Indian Anchor Awards - 2024

Multi-national crew complement.

Bulk Shipping Company of the Year
In-house catering for good quality of food. The Maritime Standard Awards - 2024

Best Dry Bulk Shipping Company of the Year

The Annual Global Economic Awards - 2023

The Bulk Ship Of The Year

IBJ Awards Ceremony - 2023

IN KEEPING WITH GENDER DIVERSITY
WE ARE HIRING!
Indian National Female Officers

The Sustainable Shipping Award
TOP URGENT SHORE VACANCIES - MUMBA‘ Maritime Standard Awards - 2023

Fleet Superintendent — (Master Mariner) Best Employer for Dry Cargo Fleet
Fleet Sourcing Executive — (Fresher Preferred) - 1 Seajob Indian Anchor Awards - 2022

Bulk Shipping Company of the Year

REVISED SALARY! Maritime Standard Awards - 2022
Ship Operator of the Year

REjOil'lil'Ig iptek International Awards -
APPLY HERE! Bonus for Shlfklf tional Awards - 2022
Officer & Ratings( | ShiPping Company of the Year

https://app.tominishipping.com:8030/ w.e.f. 1st October SeAuede Martime darcs el

2024 Excellence in Maritime & Transportation
Shiptek International Awards - 2021

The Global Economics Awards - 2021

\Best Fleet Management Company ]

RPSL No: MUM-1003
Valid From: 08/01/2024| Valid Till: 08/01/2029

Log on to : www.seajob.net
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MLC 2006 Compliant 1SO 9001:2015 Certified
MMS MARITIME (INDIA) PVT. LTD.
RPS Licence No : RPSL-MUM-043 | Issue date: 26-10-2021 | Valid till: 25-10-2026 CIN : U35111MH2001PTC133762

The company offers very attractive terms & conditions, an in-house URGENT RE UIREMENTS
and a quick promotion policy, family carriage benefits and ;
LARGE CONTAINER VESSELS

an overall professional enhancement on a
continuous basis. For details of the organisation visit our group e Master e Chief Engineer e Second Engineer
website www.meiji-group.com & www.mms-india.com. e Third Engineer e ETO

WE INVITE APPLICATIONS FROM BRIGHT, _ _ _ - !.NG
ENTHUSIASTIC AND EXPERIENCED OFFICERS FOR ® Chief Officer e First Assistant Engineer

e Second Officer (with Chief Mates COC)
‘.y__-OUR CONTINUALLY EXPANDING FLEET OF VESSELS. o Second Assistant Engineer (with Class 2 COC)

e Third Officer e Third Assistant Engineer
“WE WELCOME WOMEN SEAFARERS FOR e Gas Engineer ¢ ETO

OUR OIL CHEMICAL FLEET” PCTC (Pure Car & Truck Carrier)
All ranks and experience on any type These vessels are fitted with Hybrid Scrubber & BWTS (Tech Cross)

e Master e Chief Engineer
of vessels are welcome. e Second Engineer e Third Engineer

CHEMICAL TANKERS (Parcel Tankers)
o Chief Engineer e First Assistant Engineer e ETO

o Chief Officer e Third Officer
SHORE JOB VACANCIES IGF TANKER (Dual Fuel Chemical Tanker)
LOCATION: MUMBAI OFFICE e Chief Officer e First Assistant Engineer e ETO

» Sr. Manager - Learning & Development VERY LARGE CRUDE TANKERS (VLCC)
(CE with Qil, Chem background) ® Chief Officer (with Master COC) e Third Officer

with strong preference and orientation Training operations. OIL - CHEMICAL TANKERS
» Sr. Executive/Asst. Manager — Accounts - (with experience of sailing in Ice conditions)
Postgraduate with relevant experience in accounts payable & receivable. e Chief Officer e Third Officer ¢ ETO

Excellent skills in Advance MS Excel. VERY LARGE GAS CARRIERS (VLGC)

SHORE VACANCY FOR MEILJI SHIPPING, JAPAN » Chief Officer (with Master License)
e First Assistant Engineer ® Gas Engineer ® ETO
LOCATION - TOKYO

N _ 5 i All interested candidates, please send in your updated
Primarily managing LNG Vessels along with the possibility of other : Sy
) resume to Email Id: apply@mms-india.com
type of Tanker Vessels management with a focus on long-term
obligations, along with a comprehensive support to the vessels from Contact Persons - Officers :
the shore. Compliance with all requirements based on an Ms. Ritu Pandey - 8291100570
expanding fleet of LNG Vessels. Ms. Daisy Fernandes - 8657950693

RATINGS (with valid US Visa and SID)

LNG MARINE AND TECHNICAL SI Chemical Tankers (Parcel Tankers)

Master and Chief Engineer experience on LNG Vessels. (preferred with parcel tanker experience)
“Ritractive terms and conditions on offer with a focus™, > Pumpman » ier(l/) » Able Seaman
on Long Term progression and development. » Ordinary Seaman (1/4) » Qiler » Wiper (l1I/4) » Chief Cook » Messman
e o T o e o o e e o T oil - Chemical Tankers

Apply Now On hrm@mrns_lndia_com > Pumpman > FItter{III,"S} » Able Seaman
» Ordinary Seaman (l1/4) » Oiler » Wiper (111/4) » Chief Cook » Messman

Very Large Crude Tankers (VLCC)

» Pumpman
Container
Hms MAI“-"ME “"nln] P“ lll-n » Able Seaman » Fitter » Qiler » Wiper » Chief Cook

Il interested candidates, pl di dated t
Unit No. 101, Supreme Chambers, 17/18 Shah Industrial Estate, AlEIuternsio caskicates, pioste 900d 1 you Wyitales (paes 1o

: 2 : Email Id: ratings@mms-india.com
Veera Desai Road, Andheri (West), Mumbai 400 053. J
Tel: +91 22 40620100 / 66960181 / 82 Ratings: 9289427676 / 8291821227

Fax: +91 22 66960183 | Email: apply@mms-india.com

BRANCH OFFICE: -
Unit No. CT1-08-008, Capital Tower -1, Sector 26, v : b CONNECT WITH US ON

Mehrauli Road, Gurugram, Haryana 122002. J5 E] https://www.linkedin.com/company/mms-maritime-india

Contact Person: Ms. Ritu Pandey - 8291100570 o
STEE i = [f] https://www.facebook.com/mmsmaritime

WE DO NOT HAVE ANY OTHER REPRESENTATIVE AGENTS IN INDIA. https://www.instagram.com/mmsmaritimeindia/

Log on to : www.seajob.net



o Mumbai, 16th May 2025 «» SEANTOB «¢

ELEGANT 0/ Fleet Management Limited
MARIMNE SERVICES /

A Caravel Group Company

Set sail towards a
rewarding maritime
career with our
27,000+ strong team.

Join FLEET today!

WE ARE HIRING FOR THE FOLLOWING ROLES

Chemical and Oil Tankers, VLGC and LNG Carriers (DFDE)

e Deck Officers: Master | Chief Officer | First Officer | Third Officer

» Engineers: Chief Engineer | Second Engineer | Third Engineer | Fourth Engineer (previous ME engine and RT Flex engine experience required)
e Electrical Officer with COC

* Qualified Officers / Engineers: Seafarers with Basic and Advanced IGF COP

® Ratings: Able Seaman with COP | Motorman with COP | Chief Cook with MLC COC | Pumpman - Fitter

Bulk Carriers and ULCC Vessels of 14,000 TEU

o Deck Officers: Master | Chief Officer | First Officer | Third Officer

e Engineers: Chief Engineer | Second Engineer | Third Engineer | Fourth Engineer (previous ME engine and RT Flex engine experience required)
e Electrical Officer with COC

e Ratings: Able Seaman with COP | Motorman with COP | Chief Cook with MLC COC | Pumpman - Fitter

SCAN TO:

SEND CV LOCATE OFFICES

ELEGANT MARINE SERVICES PRIVATE LIMITED
it B

WE DO NOT HAVE AGENTS IN INDIA  RPSL-MUM-172 » DOI: 18.09.2020 # DOE: 18.09.2025

Log on to : www.seajob.net
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79 THE GREAT EASTERN
SHIPPING CO. LTD. ~.«

N
The Great Eastern Shipping Company Limited is the ‘

largest Private Sector Limited Indian Registered Free Complimentary

Company in International Shipping Business and INTERNET ONBOARD:
Offshore Services. : Wherever You Sail, Stay Online

Awarded The Awarded The
"Best Employer Of The Year (Indian Flag)” Y v “Outstanding Indian Employee”
At the Sedjob Indian Anchor Awards 2024. ‘iféé\:. /At The Sagar Gaurav Puraskar Awards 2024.

WE

WE PROMISE WE REQUIRE
» Ownership Company Deck Side Engine Side
LT e L e e ¢ CHIEF OFFICER (Bulk) # CHIEF ENGINEER
Hah Sotey ::f"}z:'t’i:;g::m: e ¢ 2ND OFFICER (VLGC, Ol Chem, Bulk) (Oil/Chem/Bulk)
¢ 2ND ENGINEER
» Good Promotional Prospects ¥ahh QECIER G Rl (Oil/Chem/Bulk)
»Excellent Remuneration 3
» Safe, Secure. And Healthy Work Environment Ratings (For VLGC, Bulk & Tanker Vessels)
> Cormitied To Coteer Dk veldpment + SEAMAN HELMSMAN (AB) # DECK SERANG (BOSUN)
»Rejoining Bonus For Ratings And Timely Relief ¢ DECK FITTER ¢ ENGINE FITTER ¢ PUMPMAN

FOR RATINGS: Mr. Mayur Mistry - +91 8657993297 FOR OFFICERS: Ms. Rupali Salvi - +91 8657879846
Mr. Rahul Shinde - +91 8657754867 Ms. Nirmala Shelke - +91 8657964259

The Great Eastern Institute

of Maritime Studies

Upcoming Batches:

» DNS 40 (Starting from - Aug 2025)
» GME 63 (Starting from - Jul 2025)
»ETO 35 (Starting from - Aug 2025)

o . y »GPR 15 (Starting from - Jul 2025)
A L
ADDRESS: No.56, Mumbai - Pune Expy, Opp. Lagoona Resort, Near Perfect Engineering Works, Gold Valley
Sector D, Tungarli, Lonavala, Maharashtra - 410403

ADDRESS: The Great Eastern Shipping Co. Ltd.
‘Ocean House, 134/A, Dr. Annie Besant Road,

Apply in person or send
your application by emdil to:
fleet@greatship.com

Worli, Mumbai - 400018.

Log on to : www.seajob.net
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MOL Maritime (India) Pvt. Ltd.

Address:- Unit No. 52, 5th Floor, Kalpataru Square, Kondivita Lane, Off Andheri Kurla Road,
Mitsuli OSK. Lines  Andheri (E), Mumbai 400059.
RECRUITMENT & PLACEMENT LICENCE NO.: RPSL-MUM-064 ISSUE DATE 07-10-2021 VALID UNTIL 07-10-2026

JOIN MOLMI AND SAIL TOWARDS EXCELLENCE

LPG VESSEL REQUIREMENTS

7
(Revised wages from April 2025)
MASTER (Rank Experience) BOSUN
CHIEF OFFICER (Rank Experience) ABLE BODY SEAMAN
_ ORDINARY SEAMAN
2ND OFFICER(Rank Experience) ENGINE FITTER
CHIEF BV NERI sk byenens) (With Watch Keeping Certificate)
1ST ASST. ENGINEER(Rank Experience) OILER
AS ENGINEER(Rank Experience) WIPER
PG - CHIEF COOK
2ND ASST. ENGINEER(Rank Experience) MESSMAN
ETO(Rank Experience)
.
4 LNG VESSEL REQUIREMENTS
MASTER (Rank Experience) BOSUN
, ABLE BODY SEAMAN
CHIEF OFFICER(Rank Experience) ORDINARY SEAMAN
2ND OFFICER(Rank Experience) ENGINE FITTER
CHIEF ENGINEERt), Motor/Steam/Dual Licence (With Wateh Keaping Certificate)
[} otor, earn ua cence OI LER
1ST ASST. ENGINEER(Yth Motor/Steam/Dual Li ol
GAS ENGINEER (Rank Experience with Class 2 Licence) CHIEF COOK
2ND ASST. ENGINEER(ith Motor¢Steam/Dual Licence 2ND COOK
, e MESSMAN
ETO (Rank Experience)
\.
’ DRY VESSEL REQUIREMENTS
CHIEF OFFICER (Pcc and Container Vessel Rank Exp) ABLE BODY SEAMAN
IRD OFFICER Container, PCC or Bulk Carrier Rank Exp) Sﬁgllhh: EAE|Yr1S-E£MAN
JUNIOR OFFICER(Freshers with 2nd Mate CoC) (No. 1 Oiler) (Preferable with COP III/5)
(With Watch Keeping Certificate)
1ST ASST. ENGINEER(Container, PCC or Bulk Carrier OILER
Rank Exp)
Z2ZND ASST. ENGINEER (container, PCC or Bulk Carrier WIPER
Rank Exp) CHIEF COOK
3RD ASST. ENG'NEER(CO;:?;’;;‘:; PCC or Bulk Carrier 2ND COOK
ETO (container vessel Experience) MESSMAN
A\

FOR VESSEL OPENING REACH US ON BELOW NUMBERS
MUMBAI

CHENNAI
DELHI
KOLKATA

« 9940487493 - 9840381531
LNG/LPG
9930751763

~9833255062

9820743664

RATINGS
“9619482173 + 9619482176
~ 9920902616

“9BZ0036516

~ 9810784400 ~ 9599040741

~ 9830370375 L 9831135558

SCAN QR CODE TO APPLY
OR SEND RESUME TO
molmi.apply@molgroup.com

Log on to : www.seajob.net
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. EXECUTIVE
. OHIP MANAGEMENT

Seize Opportunities & Grow with Us

ESM welcomes women
seafarers to apply!

Executive Ship Management (ESM) is a premier management com
industry for its high end professional expertise and services.

BULK CARRIERS

IMMEDIATE VACANCIES FOR OUR EXPANDING FLEET OF PANAMAX,
KAMSARMAX, CAPESIZE & NEWCASTLEMAX:
e Master, Chief Officer, Second Officer & Third Officer with minimum 12 months
experience and with experience in type of vessel mentioned.
e  Chief Engineer, Second Engineer, Electro Technical Officer (ETO) and
Trainee ETO with minimum 12 months experience, preferably sailed on ME engines.
o  Bosun, Able Seaman, Fitter, Motorman & Chief Cook with minimum 12to 18
months rank experience & with similar type of vessel mentioned.

h s i miT:

Email: seaj
Contact No: 912267551777/ 912267551700

CONTAINERS

IMMEDIATE VACANCIES FOR OUR RAPIDLY EXPANDING
FLEET OF CONTAINER VESSELS INCLUDING NEW YARD
DELIVERIES AND TAKEOVERS

OIL TANKERS = Master, Chief Officer, Third Officer, Chief Engineer, Second
Engineer, ETO & Trainee ETO

Bosun, Able Seaman, Fitter, Motorman & Chief Cook with

minimum 12 to 18 months rank experience & with similar type of
vessel mentioned.

ONSHORE POSITIONS

CHEMICAL TANKERS e Marine Superintendent - Chennai / Mumbai
Candidate should have sailed onboard a Bulk Carrier as a Master

Chief Officer with 12 months rank experience on Crude Oil/Product Tankers. &
Chief Engineer with 15-18 months rank experience in Oil Tanker Crude/Product.
Second Engineer with 12 months in Oil Tanker Crude/Product.

Bosun, Able Seaman, Fitter, Motorman & Chief Cook with minimum 12to 18
months rank experience & with similar type of vessel mentioned.

| I- :
(920Z AINr OE 19 PUeA, "LZ0Z AINT LE NSS! jo 2jeq) DZZ-NNIN-TSdYE | ON 1SdY

»  Master, Chief Officer, Chief Engineer, Second Engineer, ETO & Trainee ETO
*  Bosun, Able Seaman, Fitter, Motorman & Chief Cook with minimum 12 to 18
months rank experience & with similar type of vessel mentioned.

GAS TANKERS - VLGC/LPG CARRIERS

o  Master, Chief Officer, Chief Engineer, Second Engineer, ETO & Trainee ETO
*  Bosun, Able Seaman, Fitter, Motorman & Chief Cook with minimum 12 to 18
months rank experience & with similar type of vessel mentioned.

GAS TANKERS - LNG CARRIERS

»  Chief Engineer, Second Engineer, Third Engineer, Fourth Engineer holding
Steam COC.

Experience minimum 1-2 years, freshers may also apply.
Senior Technical Superintendent - Chennai / Mumbai
Candidate should have sailed onboard a Bulk Carrier as a Chief
Engineer. Experience minimum 3 - 4 years.

SIMS FACULTY

Electrical Faculty for SIMS - Mumbai

Candidate should be a Graduate Engineer and should have sailed
onboard a Merchant vessel as Electro Technical Officer/Electrical
Officer.

Nautical Faculty for SIMS - Mumbai & Lonavala

Require experienced Master who has sailed onboard an Oil/
Chemical tanker.

Visit www.executiveship.com/career.html for more details

ESM recruits directly through its 7 manning offices listed below. We caution all prospective candidates against any agent claiming to represent us.

— Mumbai . Delhi . Chennai . Cochin . Kolkata . Chandigarh . Patna —

Log on to : www.seajob.net
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Awarded the “BEST EMPLOYER FOR CONTAINER FLEET”
at Seajob Indian Anchor Awards 2024

Seafarers Of Sri Lankan Nationality can also apply.
URGENT OPENINGS FOR

WE CARE:

OUR CONTAINER VESSELS:

» Chief Engineer
RN A ¥/ » Second Engineer
» Third Engineer

-
3
L
o=

People Centric Pushing Boundaries Future-Focused ’ El e CtI'i C al En gine er
: leE:‘;'F:ﬁ!LI;ﬁAGES BASED ON > Fourth Engineer
> . . .
» Third Officer & Electrical cadets with
EXPERIENCE COC
» ON BOARD INTERNET / Wi-Fi FACILITY '
» SUPERIOR TICKET ALLOWANCE Ratings:
i Et I T e P Fitter » Greaser » OS with COP

Shore Jobs - Chennai Location
» Third Engineer with container experience
for the position of Training & Recruitment Assistant.

P Training Executive with min. 1-2 years of experience in Crewing.

Interested Candidates Please Contact Us At

Email ID: pma@maa.pacificmanning.com

Ph. No.: 491 44 66840 600 / 44 46840 598

Mob. No.: +91 73584 56442 / 99405 32510

Address: 811, Raheja Towers, 177 Anna Salai, Chennai - 600 002.

RPSL/CHN/031 | Valid From: 19.07.2023 | Valid Till: 19.07.2028 S ICTHEOR CODE

We do not have ANY AGENT acting on behalf of the company. Be aware of fraudulent job offers using our name and immediately
report the matter to us at pma@maa.pacificmanning.com or to the local law enforcement authorities.

Log on to : www.seajob.net
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W% AG. MARITIME PRIVATE UMITED R\

<< > m .| Coreet WAL
‘ > RPSL-MUM-308 | Renewed on: 09-07-2024 | Valid till: 09-07-2029

o BAR,

“"‘

AG. MARITIME GROUP
CELEBRATING

Awarded The Seafarers' a2y’ Awarded The Best > 7
Choice Award at | ] iﬁ Employer Of The Year At g
Seajob Indian $‘”v (\j)’f Segjob Indian  Z
Zx Anchor Awards 2022 =i~ Anchor Awards 2024 Z
@ g}]\IN;(!I”I”\(hIIIIM\Li

Wivew Ag-maritime com

Vacancy For Mumbai Office

» Sourcing Manager- With 6-8 years of Experience in Sourcing & Planning
[For Container & Tanker Vessels].

Send Your Resume To:

hr@ag-maritime.com

» Account Executive- With 1-2 years of Experience in Corporate Accounting.

URGENT REQUIREMENTS

CAR CARRIER m CHIEF OFFICER = THIRD OFFICER Please send us your CV with details at
( PCTC ) placement@ag-maritime.com

® CHIEF OFFICER ®m SECOND OFFICER ® THIRD OFFICER —
FEEDER m SECOND ENGINEER ® THIRD ENGINEER
CONTAINER m ELECTRICAL OFFICER m FOURTH ENGINEER

B ABLE SEAMAN = OILER

HANDYMAX m MASTER ® CHIEF OFFICER .
BULK m CHIEF ENGINEER ®m SECOND ENGINEER Attention Seafarers!
Please Scan The QR Code
m MASTER ® CHIEF OFFICER ® THIRD OFFICER ® JUNIOR OFFICER & Upload Your CV
m CHIEF ENGINEER ® SECOND ENGINEER
OIL TANKER ® THIRD ENGINEER ® ELECTRICAL OFFICER
= BOSUN ® PUMPMAN ® FITTER ®m AB ® MOTORMAN ® CHIEF COOK

® MASTER ® CHIEF OFFICER ® THIRD OFFICER ®m JUNIOR OFFICER

OIL / CHEM m CHIEF ENGINEER ®m SECOND ENGINEER ® THIRD ENGINEER
TANKER m ELECTRICAL OFFICER m BOSUN ® PUMPMAN = FITTER m AB
® MOTORMAN m CHIEF COOK

TANKER: BULK:
9321276981 - CVs FOR TOP 4 RANKS - TANKER 9372802575 - CVs FOR TOP 4 RANKS - BULK + CONTAINER

9321276995 - CVs FOR JR. OFFICERS - TANKER 9321276989 - CVs FOR BULK
9930002034 - CVs FOR RATINGS & TR. - TANKER CONTAINER:

9321277001 - CVs FOR RATINGS & TR. - TANKER 9321276984 - CVs FOR CONTAINER
9321277003 - CVs FOR CONTAINER + PCTC

For Worldwide Services For Shipboard Audits And Inspections,
Please Visit Our Website For Detailed Information - www.agm-inspections.com

Unit-501 & 502, 5th Floor, Balaji Business Park,
Andheri - Kurla Road, Andheri (E), Mumbai - 400059.
TELEPHONE: +91-22-2859 0011 / 2859 4040 / 2859 4041 / 2859 5050
WEBSITE: www.ag-maritime.com

WE DO NOT HAVE ANY AGENTS IN INDIA.

Log on to : www.seajob.net




@ Mumbai, 16th May 2025 & SEANTOB «

Committed RPSL-MUM-162072 N'V &
To DOI : 02/11/2021 DOE : 02/11/2026 aU'I'lCFIEE‘l'

_ _Seclfa rers

URGENT REQUIREMENTS:

VLGC / OIL TANKER / PRODUCT TANKER / VLCC / BITUMEN TANKER / BULK CARRIER

* Master * Chief Engineer * Bosun
* Chief Officer * Second Engineer * Able Seaman
* Second Officer * Third Engineer * Qiler (Watchkeeping +COP+DCEs)
* Third Officer * Fourth Engineer » Fitter
¢ Electrician * Pumpman
* Gas Engineer * Cook

We welcome walk-in interviews for all Seafarers.

Below Is Our Seafarer’s Portal & QR Code NauticFleet Private Limited

To Register, Upload & Update CVs- Office No 101, 1st Floor, Windfall, Sahar Plaza Complex,
Next to Hotel Kohinoor, Andheri-Kurla Road,

Andheri East, Mumbai - 400059.

Telephone : +91 22 40022698/99

E-mail : recruitment@nauticfleet.com

Website : www.nauticfleet.com

https://applicant-nauticfleet. mariapps.com/

. . Sr. Rank: Jr. Rank: Rating :
Belgfr by fl"‘k t°f°“r cumga"y ; +91 8976718697 +918976718696  +918976807262
mablieapp, for seafarers to download - +91 8976718991 +918976714932  +91 8976718698
https:// play.google.com/store/apps/details?id= +91 8976807267 +91 8655406898 +91 8976714931
com.mariapps.seafarerportal.nauticfleet +91 8655474349

We do not have any agents in India. Be aware of fraudulent job offers using our name and immediately report to recruitment@nauticfleet.com

Log on to : www.seajob.net
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/2 VR Maritime Services Pvt. Ltd.

RPSL - MUM-199 | Expiry Date: 19.07.2026

AFRAMAX / PRODUCT /

OIL - CHEMICAL TANKERS: SRS ANRER S

» MASTER » GAS ENGINEER

» CHIEF OFFICER »ELECTRICAL OFFICER

» THIRD OFFICER » ABLE SEAMAN (LPG and LNG)

» CHIEF ENGINEER - NCV »OILER (LPG and LNG)

» THIRD ENGINEER

» FOURTH ENGINEER OFFSHORE - AHTS / PSV (NON
o DP) WITH ARAMCO CHARTER
 BLE SEAMAN EXPERIENCE:

» PUMPMAN » CHIEF OFFICER

» SECOND OFFICER

e
GENERAL CARGO / RO-RO:
» FOURTH ENGINEER
» CHIEF ENGINEER (BULK CARRIER)
> SECOND ENGINEER (CONTAINER)
» THIRD ENGINEER (RO-RO) »DECK HAND (With UK Experience)
» OOW (With UK Experience)

Contact Us: Capt. Sanjay Prashar (Founder & CEO) - +91 99304 67030
Mumbai Head Office Mr. Kishor Pati (Director) - +91 86574 96806
Office No.1, 2nd Floor, Trade Star, Mr. Girish Sarfare (Tanker Officers) - +91 86558 75960
C Wing, Andheri Ghatkopar Link Road, ms. suvarna Kangutkar (Gas Officers) - +91 86574 96814
J B Nagar, Andheri East, Ms. Ujwala More (Dry Officers) - +91 72088 87650
Capt. Duryodhan Tarai (Offshore) - +91 94377 88017
Ms. Tanushree Biswa (Offshore) - +91 79788 10240
Mr. Ashok Mohanty (Ratings) - +91 72088 87651

Mumbai - 400059, India.

Off: +91-22-69094500/501

E-mail: resume@vrmaritime.net,
Website: www.vrmaritime.net

We have field offices: Delhi, Chandigarh, Himachal Pradesh, Odisha, Kochi, Chennai & Vizag

Log on to : www.seajob.net
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@ OLYMPIA SHIP MANAGEMENT PVT. LTD.

Osmp MANAGEMENT R
Course to Destination

RPSL - MUM - 461 | VALID FROM 3RD NOV 2022 TO 3RD NOV 2027

“Accelerate your career, join our
fast-growing fleet
with opportunities abound!”

JOIN OUR FLEET!

Bulk Carriers & Tankers

WELCOME RANKS:

<+ Master < Chief Officer

<+ Second Officer < Third Officer

» Chief Engineer * Second Engineer
<* Third Engineer < ETO < Ratings

Y Valid STCW certification & qualifications Our company is looking for qualified
and motivated professionals to join

our team for the following positions:

% Technical Superintendent
» Bulk Carrier » Oil Tanker

Apply Now! 2 Back Office Staff
CONTACT: OFFICE ADDRESS:

e +91 - 8976768463 / + 91 - 9987294886 /
+91 - 8976764031 / +91 - 8657003549 / 2108, 2109 & 2110, KAMDHENU

i COMMERZ COMMERCIAL BUSINESS PARK, SECTOR 14,
i KHARGHAR, NAVI MUMBAI, MAHARASHTRA - 410210.

Y Excellent communication & teamwork skills
) Strong safety & environmental awareness

+91 - 8657003551
e crew@olympiaship.com

@ www.olympiaship.com

Log on to : www.seajob.net
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SHOOLIN SHIP MANAGEMENT PVT. LTD.

“Where Reliability and Excellence are Always On Board.”

RPSL-MUM-162067 | DOI: 25-Oct-21 | DOE: 25-Oct-26

REQUIREMENTS FOR
BITUMEN TANKERS:
ALL COCs ACCEPTED
Master / Chief Officer
2nd Officer / 3rd Officer
Chief Engineer / 2nd Engineer
3rd Engineer / Electrical Officer
AB / Qiler / Fitter

REQUIREMENTS FOR
MR AND AFRA TANKERS:
PREFERRED COC:

INDIA / UK / AUSTRALIA /
SINGAPORE / NEW ZEALAND
Master / Chief Officer
2nd Officer / 3rd Officer
Chief Engineer / 2nd Engineer
3rd Engineer / Electrical Officer

AB / Oiler / Fitter Awarded the “Fastest Growing
PROMOTIONAL CANDIDATES Company of the Year” in the

ARE WELCOME. Small Segment at the

Seajob Indian Anchor Awards 2022,
REQUIREMENTS FOR and once again recognized in

SHORE JOB: the specialized category as
Assistant Crew Manager: "Best Employer for Bitumen Tanker"
5 years exp. in crewing in the Large Segment at the 2024

: Seajob Indian Anchor Awards.
Crew Executive:
O ke

1to 3 years exp. 230
in crewing ﬂ,g i
FOR SHORE STAFF
=1 admin@shoolinship.com

Q+91 9321347600 _
To find out more, scan the link above, fill in the details,
attach your CV and click the send button.

PLEASE APPROACH US DIRECTLY - NOTTHROUGH AGENTS.

ADDRESS CONTACT PERSONS

For Officers: +9193219 88233/ +91 86554 45670 / +91 87798 59250
For Ratings: +91 91371 04852
Landline: +91 22 4802 4564

Email: info@shoolinship.com / crew@shoolinship.com

Office No. 315, 3rd Floor, Monarch Plaza,
Plot No. 56, Sector 11,
CBD Belapur, Navi Mumbai - 400 614, India.

Log on to : www.seajob.net
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NYK SHIPMANAGEMENT (INDIA) PVT. LTD.

(RPSL-MUM-240 DOI: 14.12.2022 DOE: 14.12.2027)

BRINGING VALUE TO LIFE

JA AN

We Offer:

+ QOur ships are being installed with ultra high speed internet.
¢ Allowances & Incentives: IGF, Chem Ship, Gas Ship, Flag &

Trade Specific, Training Subsidy And Rejoining Bonus.
¢ | ong term employment and career progression with timely

onboard promotions & shore job opportunities.
< Opportunity to work in diversified young fleet

wi?lfiatest ?echnclogy, e Revis?d :vage
¢ High victualling allowance. Drys‘a:::: V?.chS
+ Telemedical and Mental Wellness support. w.e.f. 1st April

+ Family carriage and onboard family medical insurance. 2025 On board Vacancies (Seafarers): Share your CV -
nyksm.s.smin-cvmumbai@nykgroup.com

URGENT REQUIREMENTS FOR Only Shortlisted Candidates Will Be Contacted.
OUR EXPANDING FLEET SHORE JOBS - SEAWOODS, NAVI MUMBAI

V' Kelo (4 [ o) @ TRV BT L Y Purchase / Procurement Executive (3 Nos.)
many new takeovers are scheduled) ® Responsible for arranging supplies and delivery of stores,
< Chief Officer (with Ammonia experience) consumables and spares parts to vessels — based on the requisitions.

Qualification / Experience:
CON.TAIN Es . : ® Graduate Degree holder preferred.
<> Chief Officer <> 2nd Officer <> 3rd Officer R AR R AL E LG R

<> Chief Engineer <> 1st Asst. Engineer

Maritime IT Executive (1 No.)

PCC ® Reporting to the line manager who is in-charge of shore team.

(Increase of LNG fuelled PCC) ® Take part in UAT (User Acceptance Testing) of various modules of
il , in-house softwares.

< Master <> Chief Officer (with exp.) ® Take part in development of various modules with the service provider.

< 2nd Officer (With higher Iicense) ® Handle queries from Ship staff and Office staff on various modules.

<> Chief Engineer <> 1st Asst. Engineer Qualification/ Experlence:

. : ® Maritime background with sailing experience onboard — at least as
< ETOs (On Urgent Basis) Junior officer or Junior engineer.

GANTRY CRANE ® Having keen interest in Maritime softwares.
® Having knowledge of data analytics, Bl etc.

(Open Hatch General Cargo Vessel) e Based in Navi Mumbai.

A \ 1

r G <f_Chief}F)fﬁcer : Account Executive (1 No.)

LNG ® 1-3 years in vessel accounting.
<> CM <> JCM <> 2nd Officer Manning Operations Executive (2 Nos.)
<> 3rd Officer (with LNG exp.) ® 3 years of relevant experience.
CONTACT US: Manning Operations Assistance (2 Nos.)
NEW OFFICE ADDRESS ® 1 year of relevant experience.
Egv}feIs’?gpﬁoweﬁﬁmsggvzo%g?g)a:erﬂ?a:l Only for Shore based Vacancies: Share your CV -
Sector 46, Seawoéds, Navi Mumbai 400 706, India. ny ksm.s.sm_m-hr@nylfgroup.r.flm
Tel: +91 22 6815 6700 Only Shortlisted Candidates Will Be Contacted.
Contact: Capt. Pure_ndu Nansi, ]
Capt. Anthony Rodrigues, Mr. Swapnil Rane KOLKATA OFFICE
DELHI OFFICE CHENNAI OFFICE Contact: Ms. Debashree Roy
Contact: Mr. Vinay Kumar Contact: Mr. Easter Raj Tel (D): +91 33 40539150
Mob: 98100 65413 Tel: +91 44 45002300 / +91 45002413 Tel: +91 33 40539151 / 52 / 53

PLEASE CONTACT US DIRECTLY. WE DON'T HAVE ANY AGENTS.

Log on to : www.seajob.net
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#,7) CENMAR MARITIME AGENCIES (INDIA) PVT. LTD.

RPSL-MUM-045 Issue Date: 13.03.2016 Expiry Date: 04.03.2026

AFRAMAX TANKER ) (" SUEZMAX TANKERS

» SECOND ENGINEER » SECOND ENGINEER » SECOND OFFICER

» SECOND OFFICER
(" CRUDE TANKER

CHEMICAL TANKERS)
» CHIEF OFFICER » SECOND OFFICER » ETO

N =}
i -

» EXPERIENCED ACCOUNTANT WITH DEGREE (WITH EXPERIENCE IN MARINE SHIPPING)

DIMITRI

For Interviews, send in your resume
on the address mentioned below.
Email : manning@ cenmarindia.in

( Address: )

B Wing, 108 /109, 1st Floor, Kanakia Wall Street, Chakala, Andheri-Kurla Road,
Andheri East, Mumbai - 400 093.

Tel : +91-22-47805090 Ph: +91-91529 40478

Log on to : www.seajob.net
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§0) COME ON BOARD

and be part of our Esteemed Shipping Legacy

ADMIRAL MARINE
SERVICES PVT LTD

OIL, LNG AND CRUDE OIL TANKER BULK CARRIER

Chief Officer Chief Officer

Chief Engineer Chief Engineer

Second Engineer Second Engineer

Electrical Officer Electrical Officer

FILLIN

OUR CREW
APPLICATION

EMAIL YOURCV TO
crew@admiralmarine.com or

WHATSAPP AT
+91 9840926215 (Main Fleet)
+91 9384840135 (Coastal Fleet)

+91 6369704207(Shore Vacancy)

WE DO DIRECT RECRUITMENT,
WE DO NOT HAVE ANY AGENT IN INDIA

To report any fraudulence, email to feedback@admlralmarme con}

RPSL-CHN-022 DOI: 07/04/2016 DOE: 21/04/2026 !

Follow us on

f admiralmarineservices ’ Marine Admiral m Admiral Marine Services

Log on to : www.seajob.net
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SYNERGY MARITIME

RECRUITMENT SERVICES PVT. LTD

+ Master « Chief Officer « Second Officer « Third Officer

- Chief Engineer - Second Engineer - Third Engineer
- Fourth Engineer - Electrical Officer

-« Pumpman + Bosun - A/B & Oiler (with COP) . Fitter + Chief Cook + Messman

E iliketobe@synergymanning.com

% Come Ashore with Synergy

« Technical and Marine Superintendent
Ex-Chief Engineer and Master with O - 4 years
of experience as Superintendent

DA] careers@synergygroup.sg

Apply now to join our team! LEARKUMORE. ABODT
LI 38

Send your CV via
WhatsApp to

AHOY -
+91-9943099431 L .

(Messages Only)

Download our » Google Play

We do not have ANY AGENT acting on behalf of the company. Be aware of fraudulent job offers using
our name, and immediately report the matter to us at corporatecommunications@synergyship.com or
to the local law enforcement authorities

RPS License No. RPSL/CHN/033, issued on 27 June 2024. Valid until 27 June 2029

Log on to : www.seajob.net
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RPSL-MUM-205 | Valid Till: 17-12-2026

Owr Seafarers
Owur Pride & Usset

. o g N e
- R

» C/O - Chemical & Bulk Carrier » 3/0 - Chemical & Bulk Carrier |
» C/E - Bulk Carrier » 3/E - Chemical & Bulk Carrier
» 2[E - Bulk Carrier » JJE - Chemical & Bulk Carrier
» 2/0 - Chemical & Bulk Carrier » AB - Chemical & Bulk Carrier

» Best Family insurance policy in the market for all Seafarers.

» Facility of domestic flight from Hometown /| Accommodation for
stay in Mumbai while joining for RATINGS.

» Ownership working environment.

| CONTACT DETAILS:

| Mumbai Region Mayank Gogia
|

" snehal Manjrekar (Sr. Fleet Personnel Executive (Sr. Recruitment Officer - Officers) +91 81710 87014

| - Recruitment) +91 82912 93924 Manoj Sharma

D G M +91 83779 09271
| Afsha Fatima (Asst. Manager {Depuly General Manager)

- Recruitment) +91 77188 60740

|
|
| Pradeep Yadav (Sr. Recruitment Officer
| - Ratings) +91 82919 60943

Patna Region

Chandan Kumar
(Asst. Manager - Recruitment) +91 80834 71212

www.mtmshipmanagement.com mtmjobs.india@mtmsm.com
WE HAVE NO AGENTS ACTING ON BEHALF OF THE COMPANY.

BE AWARE OF FRAUDULENT JOB OFFERS MISUSING OUR NAME AND REPORT IMMEDIATELY TO US.

Log on to : www.seajob.net



*2ND OFFICER & 3RD ENGINEER
(Minimum 6 Months sailing experience in LPG / Qil Vessel)
Preferably not more than 40 Years.

*3RD OFFICER & 4TH ENGINEER

(Minimum 6 Months sailing experience in LPG / Oil Vessel)
Preferably not more than 35 Years.

We Are Looking For Below Ranks
For Our Expanding VLCC, Suezmax, Aframax,
LR, MR, Oil/Chem, Reefer Container Vessels
& LPG Vessel (Crew with valid US Visa)
*MASTER & CHIEF OFFICER

(with a minimum of 6 to 24 months rank exp.)
*CHIEF ENGINEER & 2ND ENGINEER

(with a minimum of 6 to 24 months rank exp.)
*2ND OFFICER & 3RD OFFICER

(with a minimum of 6 to 12 months rank exp.)
*3RD ENGINEER & 4TH ENGINEER

(with a minimum of 6 to 12 months rank exp.)
+ETO

(with a minimum of 6 to 12 months rank exp.)
*BOSUN +<AB & OILER (COP Holders)

(with 18 months rank exp.)
*PUMPMAN

(with 18 months rank exp.)

* CHIEF COOK (COC Holder) expert in Indian &
Continental Cuisine

*FITTER (6G certified) with 18 months rank exp.

* SEANJ OB < Mumbai, 16th May 2025 @

Bes Employer for Oil Tanker - Xfinity Maritime Services

(Capt. Santosh Dwiwedi & Team)

We Are Looking For Below
Ranks For TUG

*MASTER & CHIEF OFFICER
* CHIEF ENGINEER & 2ND ENGINEER

.:Eé Wages Are The Best In The Industry
% Ownership Company Environment
g\, Good Promotional Prospects

@ Free Internet On All Vessels For All Crew

\_}J Strong Emphasis On Timely Relief &
Safety Onboard

Address: Office no. 1006, 10th floor, Kesar Solitaire,

Plot no. 05, Palm Beach Road, Sector 19,
Sanpada, Navi Mumbai 400705,
Maharashtra, India.

Telephone: +91 22 69567567
Email: jobs@xfinitymaritime.com
Web: www.xfinitymaritime.com

Log on to : www.seajob.net
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e ARRRNS

- -

== VO Y

P/, OIS, FITTER, MTM, COOK
ETO —with COC

~ OIL PRODUCT TANKERS:
3/0, A/B, FITTER, COOK

LPG TANKERS:
O/S

Scan the below QR code to apply:

Zodiac Maritime Agencies
India Private Limited 402, — One of the largest international — A dedicated crew of over
Solaris One Premises Co-op ship operators in the world with 6,500 and a shore-based team
:’-‘;";i—‘;;ﬁ‘?ﬁhr' s heritage spanning over 70 years headquartered in London with
(East) P in industry. representative offices worldwide.
z‘ll’l.‘?c,[‘i;'lir;f-l‘]zi;:?TIE{I{‘:-]:EU-Q{17/(‘}3;2{124 — Awide and diversified portfolio — All crew on Zodiac Maritime

g - Vilidenic 07/03};,292{3 of over 180 v._essels comprising vessels are employed under an

Container Ships, Bulk Carriers, ITF approved contract.
491 (0) 2261872019 /23 PCTCs, LPG Carriers, Chemical,
cruitment.india@zodiac-maritime.in Product and Crude Tankers.

@ www.zodiac-maritime.com

Log on to : www.seajob.net



TRUST

TRAVEL & TOURS PVT. LTD

TRUST TRAVEL & TOURS

Your Trusted Partner for Seamless
Marine & Offshore Travel Solutions

With over 40 years of expertise, we offer
seamless maritime travel solutions backed by a

24/7 support team. Our network of trusted agents
provides access to competitive global marine
fares, supported by experts who understand the
industry's unique needs.

247

SUPPORT
TEAM

GLOBAL
MARINE
FARES

ESTABLISHED
IN 1984

& SEANJOB % Mumbai, 16th May 2025 @

SERVICES WE OFFER

B 50
A MARINE/OFFSHORE BRI
G5 AIRTICKETING =

—

?6 TRAVEL INSURANCE
? VISA FACILITATION
FOREIGN EXCHANGE
G(®

ZEW  HOTEL BOOKINGS
CUSTOMIZED

(I8 TOURPACKAGES

Simplify Your Marine
Travel with Our Online
Booking Tool
trustiravellive.com

www.trusttravelandtours.com @ enquiry@trusttravel.in @ +919769006050
Madhuban Building, 23 Cochin Street, 323 S.B.S Road, Fort, Mumbai - 400001.

Log on to : www.seajob.net
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T: 9122 6153 8100 (Board)
E: manning@ksmsindia.com

@ ‘K’ STEAMSHIP AGENCIES PVT LTD.

‘K" STEAMSHIP AGENCIES PVT. LTD.

RPSL - MUM - D45 | DOI: Sept 1, 2021 | DOE: Sept 1, 20256

Require the following ranks for our expanding fleet of
Gearless Panamax Bulk Carrier (Indian Flag) plying around the Indian Coast.

——

4 r Officerson
\ndian flag vessels,
income tax V-
will be paidby §
the company-

Master

Chief Officer

Second Officer

Third Officer

Chief Engineer

Second Engineer

Third Engineer

Fourth Engineer
'Ele:ctrii:_al Officer
Fitters {Deck & Engine)
Bosun - = ;
Able Seamar & Oilers (Cop Holders) —
OS/Wipers
_Chief Cook & General Stewards

creeBL L GEO O LS

Benefits

» Onboard internet facility

# Bright promotion prospects

= Wages and terms at par with the best in the industry
~% Timely relief

Godrej Coliseum,

5" Floor, 501-C Wing,
Everard Nagar, Sion East,
Mumbai - 400 022, India.

‘K' STEAMSHIP AGENCIES PVT. LTD.

(Manning Agents for energy & Dry Cargo vessels)
PIC: Mr Sadanand Nair / Mr Arun Kanojia

(( SAFINA

SHIP MANAGEMENT PVT. LTD.

License No. RPSL - MUM 1621394
lssue date 28-11-2023, Valid till 28-11-2028,

Walk-in Interviews for Client Zakher Marine, UAE:

11th May to 16th May 2025
For Offshore Vessels (ANY COC

CDC/WK/ | Salary
Rank COP/COC | Matrix ($) Rank COP/COC | Salary ($)
Bosun IND/IND 1500 C0/2E ANY 4500
AB IND/IND 900 20/3E ANY 2500
Oiler IND/IND | 900 | Radioop | GMDSS 2550
(IND)
Cook IND/IND 1200 Safety Off | NEBOSH 3000
Asst. Cook/ Sparrow
S IND/IND 600 CrOP Stage-3 6250
; As per
Rigger IND/IND experience | ETO IND 9000
**gg;drer As per experience **Aluminum Fabricator g(sppeerz‘ence
- . As per
Electrician | IND/IND 1500 **Mech Supervisor Experience
AB/OILER/ Cook & G.S for Immediate joining -
Walk-in with your CVs & original documents on the address below.
Note :- Salary based on experience and knowledge (offshore experience must ).
** Ship Workshop experience required.

Mail to - crew@safina.co.in / ops@safina.co.in

Contact - Office 15, Grow More Tower, Sector-02, Kharghar, Navi Mumbai.
Call - 022-62013948 / Mr. Shailesh - 9167621367 / Ms. Rana - 8169118234

Swaraj Marine Services
Private Limited

e -

Urgent Openings For The Following :

* GP Rating (TR OS / TR WIPER)
* Deck Cadet * Engine Cadet
% Able Seaman x Bosun % GS
* Qiler * Cook x OS with Watchkeeping
* Wiper with Watchkeeping

Require following with Tanker Experience:
(More than 20,000 GRT)
x Master x Chief Officer % Third Officer
* Chief Engineer * Second Engineer

*Third Engineer *ETO x AB
* Oiler * Motorman * Pumpman x*Fitter

Shore Job

* Crew Manager
(with Shipping Experience)

CONTACT DETAILS

C-14, 15t Floor, Vijay Apartment, Near Three Petrol
Pump, LBS Road, Thane gWele, Maharashtra - 400602,
Mobile; 9324893747 / 9665354977 / 8080739434
Tel: 022-25300625 | Email: swarajmarine@gmail.com
Website: www.swarajmarine.com

WE DO NOT HAVE ANY BRANCHES OR AGENTS IN INDIA.

RPSL-MUM-468 |ssue Date: 22/02/2023 Validity: 22/02/2028

@ UDYA SHIPPING

SERVICES PVT. LTD.

RPSL-MUM-101 | Issued on: 09-FEB-2022 | Expiry: 09-FEB-2027

TOP URGENT REQUIREMENTS FOR AHTS/ASD (NON-DP) AND
PILOT BOATS OPERATING IN FOREIGN WATERS:

MASTER, C/0, 2/0, C/E, 2/E, 3/E, AB(II/5), OILER (111/5) AND IV MASTERS

(Officers with Indian (FG/NCV) COC only can apply; All Officers must have
prior one year rank experience on similar vessel types.)

TOP URGENT REQUIREMENTS FOR SELF PROPELLED JACK UP
BARGE OPERATING IN FOREIGN WATERS

MASTER, CHIEF OFFICER, SECOND OFFICER,
SECOND ENGINEER, ETO, AB AND OILER

(Must have good experience on offshore vessels)

TOP URGENT REQUIREMENTS FOR DSV DP-2,HEAVY LIFT,

DRILLSHIP, AHTS & PSV (DP & NON-DP) (INDIAN & FOREIGN
FLAG VESSEL) OPERATING IN INDIAN & FOREIGN WATERS:

MASTER, C/0, 2/0, 3/0, C/E, 2/E, 3/E, 4/E, ETO(I1I/6),
ELECTRICIAN, BOSUN, AB, OILER, AC. MECHANIC & COOK

(Officers with Indian (FG/NCV) COC only can apply; All officers must
have prior two years rank experience on similar vessel types.)
ADDRESS:

B-204,/205, SAI SANGAM, PLOT NO -85, SECTOR -15, CBD BELAPUR, NAVI MUMBAI-400614.
TELEPHONE: 022-4162 6363 (100 LINES) / Fux: 022-2756 0096

WE HAVE NO AGENTS ACTING ON BEHALF OF THE COMPANY.

Log on to : www.seajob.net
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NORTH SHIPPING
PVT. LTD.

RPSL-MUM-162065
VALID FROM: 14.09.2021
VALID TILL: 14.09.2026

REQUIREMENTS:
PRODUCT TANKERS
(JAPANESE PRINCIPALS)

» Chief Officer »2nd Engineer
» ETO (Min. 12 Months Rank Experience)

Our USPs: Professionalism, Team Work, Integrity,
Quality, Health & Safety, ALL INDIAN COMPLEMENT,
Free Internet Facility, Retirement Pension Plan, Timely Relief,
Trading area PG - Far East.

Please Apply with valid documents to: NORTH SHIPPING PVT. LTD.
WE HAVE MOVED ... 9
Office Unit No 802, B-Wing,
Rustomjee Central Park,
Andheri-Kurla Road, Chakala,
Andheri (E), Mumbai 400069,

Maharashtra, India.
We have no agents acting on behali of the Company. Be aware of the FRAUDULENT JOB OFFERS.

Tel: +91 22 4005 8001
+91 22 3158 5694

Email; apply@northshipping.in

- TANUSH MARINE ACADEMY (TMA)
ONLINE SIMULATOR BASED - VALUE ADDED COURSE
BASED ON IMO MODEL COURSE/SIRE 2.0
In Line With Sire 2.0, We Are Providing Below Cloud-based
Simulator Training As A Value-added Course:
Sr. ONLINE SIMULATOR DURATION | IMO MODEL SIRE 2.0/
No. COURSE COURSE | QUESTIONNAIRE

1 | BRIDGE TEAM MANAGEMENT 5 DAYS IMO MODEL 331
(BTM) COURSE 1.22

2 LIQUID CARGO HANDLING 5 DAYS IMO MODEL 333
SIMULATOR (LCHS-LPG) COURSE 1.35

3 LIQUID CARGO HANDLING 5 DAYS IMO MODEL 333
SIMULATOR (LCHS-LNG) COURSE 1.36

4 LIQUID CARGO HANDLING 5 DAYS IMO MODEL 333
SIMULATOR (LCHS CHEMICAL) COURSE 1.37

5 LIQUID CARGO HANDLING 2DAYS IMO MODEL 333
SIMULATOR (LCHS-OIL REF.) COURSE 2.06

6 LIQUID CARGO HANDLING 5 DAYS IMO MODEL 3.3.3
SIMULATOR (LCHS-OIL) COURSE 2.06

7 | ENGINE ROOM MANAGEMENT 3 DAYS IMO MODEL 334
SIMULATOR (ERMS) COURSE 2.07

FOR BOOKINGS:

tanushmarine@gmail.com / +91 9987143655 / +91 7710037570 / +91 9874801996
We also conduct maker-approved, type-specific ECDIS and other Value added courses.

TANUSH MARINE ACADEMY (TMA) E iy E »Certificates accepted by all

= = reputed Companies.
Address: Office No. 101, Gauri Complex, 1 +Classes conducted by Master and
Plot No. 19, Sec-11,

Chief Engineers on DNV approved
CBD Belapur, Navi Mumbai,

cloud simulators.
Maharashtra - 400 614.

+Courses can be customized as per
Website: https:/ftanushmarine.com/ company requirements.

HERMES SHIP MANAGEMENT PVT. LTD.

RPSL-MUM-157, Issue Date: 14.11.2024 | Valid Till: 14.11.2029
An 1S0 9001 : 2015 Company

WE ARE HIRING FOLLOWING
PERSONNEL FOR OUR VESSELS:

BULK CARRIER - PANAMAX,
HANDYSIZE, & CAPESIZE

» MASTER » CHIEF ENGINEER
» CHIEF OFFICER » SECOND ENGINEER
» SECOND OFFICER » THIRD ENGINEER
» THIRD OFFICER » FOURTH ENGINEER » AB (COP)
» ELECTRICAL OFFICER  » OILER (COP)
» Should hold experience on same size and type of vessels.
= Should have 2-3 contracts' sailing experience in rank.
*India / UK / Singapore / Australia / Panama COC acceptable.
BULK CARRIER
» MASTER PCHIEF ENGINEER » ETO
(with valid US visa for Gearless Bulk Carrier

DEMOLITION ALL TYPES OF VESSELS - ALL RANKS CAN APPLY.
ANCHOR HANDLING OCEAN TOWING VESSELS - AHTS - FG & INDIAN FLAG (DP 2 AND NON DP)
» MASTER SDPO  » CHIEF OFFICER SDPO  » NWKO
» CHIEF ENGINEER  » SECOND ENGINEER  » ETO

=Should hold experience on same size and type of vessels.
= Should have 2-3 contracts’ sailing experience in rank.

= Should hold FG/NCV COC, any COC acceptable.
SHORE VACANCIES
We are hiring following personnel for our expanding fleet:
+Crew Operation Executive x 02 - Preferred experience of offshore and Bulk Carrier vessel.
4+ Sourcing Executive x 01 - Preferred experience of Bulk Carrier vessel.

+ Sourcing Executive x 01 - Preferred experience of offshore vessel.
(Preferably residing in Navi Mumbai/Mumbai)
Interested candidates can apply by sending their resumes on below credentials:
Email : info@hsmpl.com | Tel: +91 22 6690 0900 /0901 | Fax: +91 22 67216997

Address : 1001/1002, Great Eastern Summit, B-Wing, 10th fir., Plot-66, Sector-15,
CBD Belapur, Navi Mumbai — 400614.

» BOSUN (COP)

Please contact us directly, we do not have any agents or brokers acting on behalf of our company.
Be aware of any fraudulent job offers, who are misusing our name.

® NO SERVICE CHARGE ® Website : http://www.hsmpl.com

O The diﬂérence between the impossib[e and the pcssibie lies

in a man’s determination.

Tommy Lasorda

——f e € e —F——=
O The ultimate goal ofhumanily is know[edge.
Abhifie Naskar
= € e >—F—=
Change is the law of[ﬁ. And those who look on[y to the
past or present are certain to miss the future.
John F. Kennedy
s > {13 =
It always seems impossible until it's done.
Nelsor Mandela
e e I
Guard well your thoughts when alone and your words
when accompanied.

o
j—

Koy 1. Bennett
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To The Readers ...

The Power of Execution

achiever. Ideas alone are never enough. What separates a
wish from reality is the courage to act—to chase what is
meaningful, and to keep going even when the pathis uncertain.

| xecution—this one word separates a dreamer from an

The one who achieves is not the one who had it easy, but the one
who struggled. Behind every completed task lies a mountain of
effort, missteps, redirections, and moments of clarity. We often
wonder why certain things in life don't take off. More than external
obstacles, the internal ones—self-doubt, fear of judgment, and lack
of planning—hold us back. Execution demands not just thought, but
daring. The daring to believe in your own voice, to choose your idea
among many, and to run behind something truly productive.

Along the way, mistakes are bound to happen. We will take wrong
decisions. But we must remember—life is not built on flawless
moves; it is shaped by our attitude and our ability to rise again. The
world outside offers countless options, and it's easy to get lost in
others’ thoughts. But your gut—your inner compass—knows the
path that’s right for you. So, take decisions for yourself, not to
impress someone else.

Execution is not a one-time act. It's a lifelong journey. Every day
brings a new set of trials, and with each conquered challenge, we
earn a quiet sense of achievement. Each assignment we complete,
adds meaning to our lives. Yet, it's important to ask: Does our
execution serve a purpose beyond ourselves? Does it fulfill the
needs of others?

While initiating SeaAndJob magazine, the goal wasn’t just to create
something. It started with understanding what seafarers truly need,
what companies require, and how this gap could be bridged. Only
then was it executed—with intention and hope that it would benefit
others. That should be our aim with every action: to lift others as we
grow. There’s no joy in being envious of others’ success; but there’s
immense fulfillment in appreciating and encouraging it. When we
celebrate others, they, in turn, bring shared joy and collective
success.

We live to achieve. And when we don’t, we regret. To keep
achieving, we must keep exploring. Because while theory helps us
understand life, only experience helps us live it.

Life, in truth, is very simple. But understanding it is the hard part.
And to understand it, one needs both the willingness to learn and
the daring to live.

Every person, like gold, must go through the fire. It is only under
pressure and intense heat that gold is purified and shines it’s
brightest. Similarly, we must allow life to mold us, to refine us, to
bring out ourfinest version.

God Bless You

Roni_Abraham
Editor

MASSA Maritime Academy

(A unit of Maritime Training & Research Foundation)
Great Eastern Summit, ‘A’ Wing, Plot No. 56, Sector 15, CBD Belapur, Navi Mumbai 400614
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Have you ever had a gut feeling that something was going to happen
and then it did? Or maybe you've found yourself in a loop where the
more you feared failure, the more it somehow kept showing up? What if |
told you that these patterns aren't just coincidences, but reflections of
what's going on inside your mind?

Welcome to the world where thoughts create things. A place where what
you expect, believe, and emotionally invest in can subtly (and sometimes
not-so-subtly) shape your reality. This is the space where Manifestation
Theory, often without us even realizing they're leading the way.

© WHAT 1S MANIFESTATION, REALLY?

Manifestation is the idea that your internal world — your thoughts,
emotions, and beliefs — influence your external reality; but you can't just
daydream about dollar signs and expect them to show up —
manifestation needs motion. It's about consciously aligning your
mindset, emotions, and actions with what you want to bring into your
life.

But here’s the twist, what happens when you're not consciously creating
— when your thoughts and expectations are quietly directing your life
without your awareness?

That's where the Self-Fulfilling Prophecy comes in — the psychological
sibling of manifestation. One is rooted in spiritual law; the other, in
psychology. But both point to the same truth: your beliefs build your life.
The key components of manifestation are:

1. Energy, Frequency & the Law of Attraction

Every thought you think sends out a kind of signal — like a radio
broadcast. The Law of Attraction says you attract what you are, not what
you want. So, if you constantly feel fear, or doubt, you'll notice more of
those things showing up in your life. On the flip side, if you begin shifting
into feelings of gratitude, self-worth, and joy, the world around you
begins to shift, too.

And that's not unconventional — that's neuroscience and behavior.
Because how you feel shapes how you show up, and how you show up
determines the results you get.

This is the bridge to the self-fulfilling prophecy: if you believe you're
unlucky, unworthy, or not good enough, you start acting like that's true.
The result? A reality that matches your inner dialogue.

2. Visualization: Seeing Before Believing

Think about Olympic athletes. Many of them mentally rehearse their
routines — not just the movements, but the feeling of winning. That's

MANIFESTATION AND THE MECHANICS OF BELIEF

Self-fulfilling
prophecy

What | predict comes true.

visualization in action. When you visualize something vividly and
regularly, your brain starts to treat it like a real experience. You're not
just dreaming — you're creating mental grooves that prepare you for the
real thing.

This isn't just about daydreaming. When you see yourself as someone
who has already succeeded, your behavior starts to match that image.
You walk with more confidence. You take risks. You open doors that were
once locked — simply because you believe you're meant to walk through
them.

3. Affirmations & Belief Systems

Let's go deeper. The words you speak — especially to yourself — are like
tiny spells. When you say, “I'm terrible with money,” or “No one ever
chooses me,” your subconscious takes notes. Over time, you start to
build a belief system that supports those phrases — and your life starts to
mirror that inner narrative.

Affirmations are a way of rewriting the script. They might feel silly at
first, but daily repetition of “l am worthy of success,” or “l am enough,” or
“l am doing the best | can”, begins to plant new beliefs in the soil of your
mind. And once a belief takes root? Your behavior, emotions, and choices
follow.

This is the inner engine behind both manifestation and self-fulfilling
prophecy. What you tell yourself becomes what you experience.

4, Emotion: The Magnet of Manifestation

It's not just what you think — it's how deeply you feel it. You could repeat
affirmations all day, but if underneath you feel insecure, afraid, or
doubtful, your results will reflect that emotional dissonance.

Emotions are the energetic signal that intensifies your intentions. When
you feel successful before you see the success, you begin to act like a
successful person. When you emotionally embody love, joy, or
confidence, you attract more of the experiences that match those
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feelings. It's like your energy starts filtering your reality through a
different lens.

This emotional alignment is also what drives a self-fulfilling prophecy.
Someone who feels rejected may interpret even neutral situations as
signs of rejection — and then act cold or defensive, which pushes people
away. The cycle repeats, confirming the original belief. That's the trap and
the opportunity.

5. Action vs. Waiting Around

Let's clear something up: manifestation isn't about sitting in bed,
visualizing a mansion, and hoping the keys show up under your pillow.

Inspired action is key. It's the gentle nudge you get to send the email,
make the call, say yes to something new. Manifestation opens the door —
but you still have to walk through it.

And that's the magic. When your beliefs and emotions align, the action
part feels natural. You're no longer forcing things — you're following a
flow. This is how manifestation becomes real-world change, not just a
dream in your head.

6. Limiting Beliefs: The Invisible Blockers

So, what stops people from manifesting what they want? Often, it's the
hidden beliefs formed in childhood or past experiences — the quiet voice
that says, "l don't deserve this” or “It'’s too good to be true.”

These beliefs can sabotage even your most focused intentions. You might
do all the “right” manifestation techniques — vision boards, scripting,
affirmations — but if part of you believes it wont work, you'll
unconsciously block it.

The self-fulfilling prophecy kicks in again here. If you believe love never
lasts, you might push partners away. If you think success requires
suffering, you'll subconsciously reject ease.

But here's the good news: once you become aware of those inner stories,
you can change them.

7.Real-Life Magic (That's Not Really Magic)

You've probably seen it happen — someone who shifted their mindset and
watched their life transform. Maybe they left a toxic job and found their
dream one. Maybe they broke free from scarcity and built financial
freedom. These aren’t coincidences. They're signs of alignment.

Even in small ways — like finding the perfect book when you need it or
running into the right person at the right time — manifestation shows up
when belief, emotion, and action come together.

These moments aren’t random. They’re the natural result of a mind that
believes in possibilities and a person who is bold enough to act on them.

©POSITIVE AND NEGATIVE LOOPS: HOW BELIEFS SHAPE
OUTCOMES

Picture a seafarer preparing for a crucial safety inspection. He boards the
vessel thinking, “I always mess these up.” Nervous, he fumbles with
paperwork, hesitates when answering, and misses a key safety step. The
inspector notes his uncertainty, and the vessel fails the check. Later, he
sighs, “l knew I'd blow it.”

But was it fate—or fear?

Seafarers often face high-stakes situations where confidence is crucial. If
they carry beliefs of incompetence, the anxiety can cause real mistakes,
reinforcing the false narrative. These loops can be invisible and
persistent, quietly sabotaging careers.

Yet the reverse is also true. A second officer who believes, "I've trained for
this — 1 can handle it stands tall, speaks clearly, and navigates
inspections or emergencies with focus. Positive belief fuels presence and
poise, setting a different tone.

Belief is not magic — but it is powerful. For those at sea or on land,
breaking negative loops and nurturing constructive confidence can be
the key to better outcomes.

Conclusion

Here's the truth: You don't have to believe in magic to believe in
manifestation. And you don't have to be into psychology to see how your
thoughts shape your world.

What matters is this:

Your mind is always manifesting. The question is — what story is it
telling?

You can'’t control everything that happens to you. But you can control the
thoughts you repeat, the emotions you nurture, and the beliefs you
choose to water.

Because whether you call it manifestation or a self-fulfilling prophecy,
one truth remains — Your thoughts are the architects of your destiny.

(Disclaimer: The information in this magazine are purely for recreational reading /entertainment. They
are not meant to replace intelligent decision-making on behalf of the reader.)
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WAYS TO ENHANGE ALERTNESS AND AGILITY IN SEAFARERS

he demanding environment of life at sea requires

seafarers to maintain a high level of physical agility and

mental alertness to ensure safety, efficiency, and overall
wellbeing. Long working hours, irregular sleep patterns, and
exposure to challenging weather conditions can significantly
impair cognitive and physical performance, increasing the risk of
accidents and reducing operational effectiveness. As maritime
operations become more complex and fast-paced, it is essential to
implement strategies that help seafarers stay sharp, responsive,
and resilient. This article explores practical and evidence-based
methods to enhance both alertness and agility among seafarers,
focusing on lifestyle habits, onboard practices, and technological
support that contribute to optimal performance at sea.

Changes to your body and brain are normal as you age. However,
there are some things you can do to help slow any decline in
memory and lower your risk of developing Alzheimer's disease or
other cognitive disorders.

To help improve both mental alertness and physical agility among
seafarers, here are seven key recommendations. These practices
are essential for maintaining optimal performance, ensuring
safety at sea, and supporting overall well-being during extended
periods on board.

1. Exercise regularly:

Exercise is widely recognized for its numerous health benefits, but
one of the most significant is its positive impact on brain function.
Regular physical activity has been shown through various
research studies to reduce the likelihood of cognitive decline and
lower the risk of” developing Alzheimer’s disease. This is largely
because exercise increases blood circulation to the brain,
supplying it with essential oxygen and nutrients that support
mental performance.

Additionally, staying active helps to mitigate the natural decrease
in brain connectivity that occurs with age, potentially reversing
some age-related changes. It is recommended to engage in

physical activity multiple times a week, ideally for 30 to 60
minutes per session. Activities such as walking, swimming, tennis,
or any moderate aerobic exercise that elevates your heart rate can
be effective in supporting both brain and overall health.

2. Get plenty of sleep:

Getting enough quality sleep is essential for maintaining brain
health. According to some scientific theories, sleep plays a vital
role in clearing out abnormal proteins from the brain and in
consolidating memories, both of which contribute to better
cognitive function and memory retention. It is recommended to
get seven to eight hours of uninterrupted sleep each night, as
opposed to broken sleep in short two- or three-hour segments,
Continuous sleep allows the brain sufficient time to process and
store information effectively.

3. Eat a Mediterranean diet:

Nutrition plays a critical role in supporting brain health, and
adopting a Mediterranean-style diet can be particularly beneficial.
This diet emphasizes a high intake of plant-based foods, whole
grains, fish, and healthy fats like those found in olive oil, while
limiting red meat and salt. Research has shown that individuals
who adhere closely to the such a diet have a lower risk of
developing Alzheimer’s disease than those who do not.

While more studies are needed to identity the specific components

of the diet that most benefit brain function, it is well established
that omega-3 fatty acids—especially those found in extra-virgin

olive oil and other healthy fats—are essential for optimal cell
function. These nutrients are believed to support cardiovascular
health, enhance concentration, and slow age-related cognitive

decline.
4. Situational Awareness:

The situational awareness training should focus on helping
individuals recognize and respond to potential hazards,
understand how to interpret environmental cues, and effectively
systems. Crew members must
be equipped not only with theoretical knowledge but also with

use onboard monitoring and satety

practical skills to assess dynamic situations and make informed
decisions under pressure,

In addition to training, the integration of technological aids is
vital. Modern vessels should be outfitted with advanced
navigation systems, state-of-the-art communication tools, and

reliable safety equipment.

These technologies significantly contribute to operational
efficiency, reduce the likelihood of human error, and improve the
overall onboard experience for all personnel. Furthermore,
promoting open communication within the crew is equally
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important. Leaders and team members alike should actively
cultivate an environment where everyone feels safe and
encouraged to voice their observations, express any concerns they
may have, and offer constructive suggestions.

Such a culture not only enhances teamwork and trust but also
plays a critical role in identifying and addressing issues before
they escalate into serious problems. Together, these elements
create a foundation for a proactive and safety-conscious maritime
operation.

5.Stay mentally active:

The brain functions much like a muscle—it needs regular use to
stay strong and sharp. Engaging in a variety of mentally
stimulating activities, such as solving crossword puzzles or
Sudoku, reading, playing card games, or assembling jigsaw
puzzles, can help maintain and enhance cognitive abilities. Think
of it as giving your brain a well-rounded workout by mixing
different types of mental challenges.

While many commercial brain-training programs are widely
marketed, most healthcare professionals advise caution, as these
programs often make exaggerated claims and tend to focus on
memorization skills that have limited real-world value.

In contrast, simple activities like reading or tackling thought-
provoking puzzles can be equally, i’ not more, effective for keeping
your mind active. Lastly, it's best to limit screen-time, as it is

largely passive and provides minimal mental stimulation,

SEANJOB

6. Remain socially involved:

Actively participating in social interactions is a powerful way to
support mental health and emotional resilience, especially for
individuals working in isolated environments such as seafarers.
Maintaining strong social connections can play a vital role in
reducing the risk of depression and managing stress—both of

which are significant contributors to memory decline and

cognitive impairment over time. Whether through in-person
conversations, virtual communication, or engaging in shared
activities, it's essential to seek out meaningful and supportive
relationships with family members, close friends, colleagues, and

even new i:l(‘(.||.l}.li| 1tances.

This becomes particularly important for individuals who spend
extended periods away from home, as a lack of regular social
engagement can lead to feelings of loneliness and emotional
distress. Research has consistently shown that chronic social
isolation is linked to negative outcomes such as brain atrophy and
reduced agility in performance. In contrast, staying socially active
with the rest of the crew through meaningtul interactions can
help preserve mental sharpness, enhance emotional well-being,
and promote overall brain health as well as the performance of the
crew as a whole,

7. Keep your blood vessels healthy:

Maintaining the health of your arteries and veins is essential not
only tor your heart but also for optimal brain function. Regularly
monitoring your blood pressure, blood sugar, and cholesterol
levels—and keeping them within a healthy range—is a key part
of protecting both cardiovascular and cognitive health. To
support this, increase your physical activity, adopt a
Mediterranean-style diet, and reduce your intake ot sodium, all
of which can help manage blood pressure and cholesterol.

Additionally, lifestyle choices such as smoking and excessive
alcohol consumption can negatively affect brain health. It's
important to avoid smoking altogether and limit alcohol
intake—moderation is defined as no more than one drink per day
for women and up to two drinks per day for men.

Conclusion

Enhancing alertness and agility in seafarers is not only crucial for
individual health and safety but also for the overall efficiency and
resilience of maritime operations. By adopting a holistic approach
that includes regular physical exercise, quality sleep, a brain-
healthy Mediterranean diet, mental stimulation, social
engagement, and cardiovascular health management, seafarers
can significantly improve their cognitive function and physical

respon slveness.

These lifestyle strategies, though simple, offer powertul tools to
counteract the mental and physical strains of life at sea. Investing
in such preventive habits supports long-term wellbeing, reduces
the risk of age-related cognitive decline, and ensures that
seafarers remain capable, alert, and agile in the face of their
demanding profession.

(Disclaimer: This article is not intended to diagnose, treat , cure, or prevent any disease.
Information and stalements made are for educational purposes and are nol infended to replace

the advice of your medical practitioner. If you have a severe medical condition, see your physician
ofchoice.)
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SHIPPING NEWS

AGING VESSELS PUSH CREW TO THE LIMIT AS SEAFARERS
HAPPINESS INDEX HITS 10-YEAR MILESTONE

he Mission to Seafarers’ latest edition of its quarterly

Seafarers Happiness Index has revealed a steadying in

seafarer satisfaction, marking a small rise as the survey
entersits 10th year.

The Q1 report shows an overall rise in seafarer happiness to 6.98
out of 10, up from 6.91 in Q4 2024. Despite positives, some key
concerns were raised in the survey such as the increasing
pressures faced by crew aboard older vessels, where mounting
maintenance demands are straining already limited resources and
impacting morale.

The Seafarers Happiness Index (SHI) is a quarterly survey run by
The Mission to Seafarers, in collaboration with Idwal and
NorthStandard, and supported by Inmarsat. Now in its 10th year,
the Index continues to offer essential insight into the lived
experiences of seafarers, shining a light on the area’s most in need
of improvement. The latest findings reaffirm the constant need to
place seafarer wellbeing at the heart of efforts to build a
sustainable and resilient maritime workforce.

The latest survey identifies safe manning as the most critical
concern for seafarers. Respondents described how diminishing
crew sizes combined with aging vessel infrastructure create an
unsustainable equation. Many reported having to implement
triage systems for maintenance tasks, addressing only the most
urgent repairs whilst routine upkeep falls behind. This pattern
creates cascading technical challenges that seafarers described as
‘overwhelming’ and ‘demoralising’, affecting both operational
safety and personal wellbeing.

Training also emerged as a concern in Q1. While many seafarers
acknowledged access to some development opportunities, others
expressed a desire for training that feels more grounded in reality.
There is a clear call within the latest edition of the Index for more
consistent, practical, and scenario-based instruction that builds
real confidence, not just theoretical knowledge, especially in high-
stress or emergency situations. For many, the gap between
training and lived experience directly affects their sense of safety
and preparedness at sea.

The impact of workload and stress continues to be one of the most
significant personal stressors reported. Seafarers pointed to long
hours, especially during port operations, and described how
excessive administrative burdens and constant pressure from
shoreside management are negatively effecting morale. Several
respondents voiced a growing frustration that operational
efficiency is often prioritised over human wellbeing, leaving little
room for rest or recovery.

Shore leave limitations continue to be a deeply felt frustration.
Many seafarers highlighted how restrictive policies and poor
infrastructure prevent them from stepping ashore. Even when
shore leave is technically permitted, lack of transportation or time
pressures often make it impractical. The inability to decompress
off-ship and experience local environments adds to feelings of
confinement and mental fatigue.

Finally, the emotional toll of prolonged contracts and limited
connectivity only deepen the sense of disconnection from loved
ones. Seafarers reported heightened levels of homesickness and
emotional strain, with many calling for better communication
options and more balanced rotation schedules.

Despite these pressure points, many seafarers continue to find
fulfilment in their work. Strong teamwork and camaraderie were
frequently mentioned as key to a positive onboard atmosphere.
Many seafarers also enjoy the technical aspects of their roles,
while the ability to support their families financially is a major
motivator.

Ben Bailey, Director of Programme, The Mission to Seafarers said,
“Addressing challenges like aging vessels, inadequate training,
and restricted shore leave is not just a matter of welfare — it’s
essential for operational performance and future-proofing the
sector. When seafarers are overburdened with the constant
demands of maintaining ageing ships, often with limited support
with antiquated tools, their morale and wellbeing clearly suffer, as
does the safety and efficiency of operations on board.

“These issues are clearly interlinked. Neglecting seafarers
compromises the reliability of global maritime trade. If we want a
resilient and sustainable industry, we must act decisively, by
investing in vessel upkeep, prioritising targeted, hands-on
training, and ensuring crews have access to rest, support, and
meaningful connections ashore and at home. As the Seafarers
Happiness Index marks its 10th year, these latest findings are a
powerful reminder that the human element remains the
foundation of maritime success. The health of our workforce
cannot be an afterthought.”

Thom Herbert, Idwal Key Account Manager and Crew Welfare
Advocate, Idwal, commented, “The Q1 2025 results of the
Seafarers Happiness Index reinforce what we regularly encounter
during vessel inspections: that the lived experience of seafarers is
shaped not only by structural conditions, but also by how well
crew welfare is prioritised day to day. While there are signs of
progress in some areas, too many seafarers still face barriers to
shore leave, rest, and mental health support. These are not just
wellbeingissues, they are operational ones, too. =
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“At Idwal, we continue to see how vessel condition, crewing
culture, and management practices intersect. A healthy,
supported crew is essential to a well-performing ship. That’s why
we support the Seafarers Happiness Index; it offers a critical voice
from sea to shore, helping the industry align policy with the
people who make global trade possible.”

Yves Vandenborn, Head of Loss Prevention Asia-Pacific,
NorthStandard, added,“First of all, congratulations to Seafarers
Happiness Index for marking its 10th anniversary in 2025. This
meaningful survey has given so many seafarers the opportunity to
highlight what is good in their working environment and what can
be improved. Itis good to see that the SHI results for Q1 2025 have
slightly improved to 6.98 from 6.91 in the previous quarter. While
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it is positive to see strong teamwork, pride in the profession, and
some improvements in connectivity, there continue to be key
challenges that shouldn’t be ignored.

“Persistent overwork, stagnant wages, and patchy welfare
support continue to have a negative impact on morale. Social
interaction — whether via shore leave, Wi-Fi, or onboard activities
— remains vital, but we must better educate crews about the
downsides: digital fatigue, security risks, and even onboard
socialising needs careful management to avoid conflicts. If these
persistent systemic issues remain unaddressed, seafarer
wellbeing runs the risk of declining further. However, the industry
has made progress in some areas and many still find pride and
purposeintheir careers.”

MAERSK WARNS GLOBAL CONTAINER VOLUMES
COULD DROP DUE TO TRADE WAR

hipping group Maersk said container volumes plunged 30-

40% between the U.S. in China in April as a trade war

erupted between the world’s top economies, and warned a
protracted dispute could shrink global volumes this year.

However, the Danish group stuck to its full-year profit guidance,
helped by continued disruption on the Red Sea trade route that
has pushed up freight rates.

Trade tariffs imposed by U.S. President Donald Trump have
prompted companies worldwide to cut sales targets and major
economies to revise down growth prospects, impacting demand
forshipping goods at sea.

Maersk, viewed as a barometer of world trade, said it now expects
global container volumes within a range of down 1% to up 4% this
year, compared with the 4% growth estimated at the beginning of
the year.

“Volumes between China and the U.S. dropped sharply during
April, between 30% and 40% as tariffs went up. We were able to
reallocate them to some other areas where there’s still strong
demand,” CEQ Vincent Clerctold in Copenhagen.

Many companies rushed to ship goods to the U.S. at the beginning
of the year in anticipation of potential tariffs. But most economists
are calling the Trump tariff gambit a demand shock to the world
economy which will sap global activity.

Maersk expects market growth in the second quarter, if customers
take advantage of a 90-day pause in the bulk of planned U.S. tariffs
to build inventories, but said there was a risk of demand
contracting in the second half of the year if tariffs were not rolled
back.

Maersk, whose customers include Walmart, Target, and Nike, said
the threat of a further escalation in the trade war cast a shadow
overthe U.S. economy.

“The dream of being able to produce locally, with all you’ll need for
your supply chain, is not possible,” Clerc said.

“Unemployment is at a historic low in the United States, and they
are deporting hundreds of thousands of people. Where is the
labour going to come from?” he added.

“If we have to pay U.S. labour, then no T-shirt will be sold for less
than $150,” Clerc said.

Maersk said last week it had downsized some vessels sailing
between China and the United States. German rival Hapag-Lloyd
said last month its customers had cancelled 30% of shipments to
the U.S. from China.

Maersk shares were 0.6% higher at 1004 GMT.
RED SEA DISRUPTION

Maersk still expects earnings before interest, taxes, depreciation
and amortisation (EBITDA) this year of between $6 billion and $9
billion.

JP Morgan analysts said in a research note they were surprised the
shipper had maintained its outlook.

Maersk also said it expects Red Sea disruption to continue
throughout the year, despite comments by Trump that the U.S.
would stop bombing the Iran-aligned Houthis in Yemen, which
helped it maintain its profit guidance.

Maersk and rivals have benefited from longer sailing times and
soaring freight rates as ships are rerouted around Africa as Houthi
militants have kept up attacks on Red Sea vessels in what they say
isinsolidarity with Palestinians in Gaza.

Trump said the Houthis had agreed to stop attacking U.S. ships,
but the group later said the deal did not include sparing Israel,
suggesting its shipping attacks would not come to a complete halt.

There have been no reports of Houthi attacks on shipping in the
Red Sea area since January.

Its EBITDA rose 70% year-on-year to $2.71 billion in the first three
months of the year, compared with the $2.41 billion expected by
analystsinacompany poll.
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SEAFARERS STRANDED OFF YEMEN PORT EYE EXIT AFTER
US-HOUTHI CEASEFIRE DEAL

ome 200 seafarers aboard more than 15 ships stuck for

weeks off Yemen'’s port of Ras Isa are preparing to offload

cargoes and leave thanks to a ceasefire deal between Houthi
militia and the U.S., maritime and labour union.

Still, threat levels for shipping remained high given the Houthis’
confirmation that Israeli-related assets remained open to attack
and the attendant risks to broader shipping, maritime officials
said. Ships with no connection to Israel had been targeted in the
past with no certainty of safe passage.

President Donald Trump announced the U.S. would stop bombing
the Iran-aligned Houthis in Yemen as they had agreed to stop
targeting U.S. ships in Red Sea waters off the Arabian Peninsula
country.

However, the deal does not cover close U.S. ally Israel, the Houthis
stated, suggesting its attacks on shipping in professed solidarity
with Palestinian militants fighting Israel in Gaza might not come to
acomplete halt.

A nearly two-month-long U.S. bombing campaign in Yemen dealt
heavy damage to the Houthis, with a spillover impact on shipping
in the Ras Isa region on the Red Sea, a critical artery for world
trade.

Several crew members on ships in the vicinity of U.S. air strikes
were injured, and two vessels prevented from sailing away by
Houthis, according to the International Transport Workers’
Federation (ITF), the biggest seafarers’ union.

A Houthi official told that following the agreement with
Washington, ships should now be able to enter Ras Isa, discharge
cargoes and depart without issues.

At least one of the vessels — mainly tankers carrying fuel supplies

including liquefied petroleum gas — was moving into the port to
begin discharging cargo, according to ship tracking data on the
MarineTraffic platform.

NO GUARANTEE OF SAFE PASSAGE

While the risk of collateral damage from airstrikes has abated,
seafarers remained concerned about Israeli attacks on Houthi
targetsinthe region.

In response to Houthi drones launched at Israel over the past
week, Israeli warplanes hit the major Yemeni Red Sea port of
Hodeidah, causing some damage.

Some of the vessels stuck have been waiting for weeks to
discharge in Ras Isa and were urgently seeking to leave the area,
the captain of one of the vessels, who declined to be identified due
to the sensitive situation.

“The ITFis working urgently to support these crews, but they need
more than words; they need safe passage home,” ITF General
Secretary, Stephen Cotton said.

The Houthis have carried out more than 100 attacks on ships
plying the Red Sea since November 2023, saying they were acting
in support of Palestinians in Israeli-besieged Gaza. They have sunk
two vessels, seized one and killed at least four seafarers. There
have been no known attacks since January this year.

Many shipping companies have halted voyages through the Red
Sea amid uncertainty over whether the ceasefire deal will stick.

“We do not send ships in until we are sure that the people on
board are safe,” Lasse Kristoffersen, CEO with shipping company
Wallenius Wilhelmsen, told. “We have no information at this time
tosuggest that.”

IRON ORE SLIDES ON EXPECTATIONS OF STEEL
OUTPUT CUT IN CHINA

weakening demand amid fresh expectations of crude steel

I ron ore prices dropped, as traders weighed prospects of
output cuts intop consumer China.

The most-traded September iron ore contract on China’s Dalian
Commodity Exchange (DCE) closed daytime trade down 2.73% at
693.5 yuan (595.82) a metricton, its lowest since April 11.

The benchmark June iron ore (SZZFM5) on the Singapore
Exchange lost 1.95% to $96.4 a ton, as of 0716 GMT.

“It’s mainly resumed expectations of steel output cuts that are
driving the market movement with price fall of steelmaking
ingredients more dramatic than that of steel,” said Zhuo Guigiu, an
analystat broker Jinrui Futures.

Relevant authorities are actively advancing the national crude
steel output control, the state-backed China Iron and Steel
Association said in a note this week.

In March, China unveiled a plan to restructure its giant steel
industry through production cuts, without elaborating on the
timing and scale.
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“This saying from the steel association has reinforced such
expectations (of steel output cut). Moreover, hot metal output is
settobrace a peaksoon,” Jinrui’s Zhuo said.

Hot metal output, a blast furnace product, is typically used to
gaugeiron ore demand.

Other steelmaking ingredients on the DCE slumped, with coking
coaland coke (DClcvl) down 2.13% and 2.25%,

Steel benchmarks on the Shanghai Futures Exchange retreated.
Rebar lost 1.74%, hot-rolled coil shed 1.18%, wire rod (SWRcv1)
dipped 0.43% and stainless steel edged down 0.31%.

The weakness in the ferrous market came despite Beijing injecting
a raft of monetary stimulus as part of efforts to soften the
economicdamage caused by the trade war with the United States.

“It's not a very good signal for the Sino-U.S. trade talks if looking at
the stimulus package, which hints a preparation for the worst-case
scenario,” said an analyst on condition of anonymity hecause of
the sensitivity of the matter.
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DOCKENDALE

Could you tell us about the significance of the

Dockendale Training Institute and your plans for it?

The Dockendale Training Institute is a big step in how we
support our people. It's more than just technical training; we
aim to develop confident leaders ready for the challenges of
life at sea. Moving forward, we'll expand the Institute with
programs focused on new technologies, safety, and
leadership to ensure our crew is prepared for the future.

Could you tell us how technology has affected
traditional dry bulk shipping?

Technology has significantly improved efficiency, safety, and
decision-making in shipping—everything from route
planning and emissions tracking to crew management and
performance monitoring. But it's still all about the people
who use this technology to make real-world decisions and
keep operations running smoothly.

What are the key qualities / core values that you look
for when building your team?

We value integrity, accountability, and collaboration. We look
for people who can stay calm under pressure and solve
problems as they arise. Curiosity and a commitment to
continuous learning are also key, as this is an industry where
there’s always more to know.

How do fluctuations in global trade and commodity
prices affect Dockendale ‘s dry bulk operations? How
do geopolitical tensions or global crises (like the Red

Sea disruptions) impact your crewing strategies?

MR. ROBERT MUIRHEAD

MUR GROUP CtO

Mr. Robert Muirhead is a distinguished leader with an
impressive four decades of experience in the shipping
industry, serving as the CEO of MUR Group since 2000.

Beyond his role at MUR, Mr. Muirhead serves as Director for
several MUR Group companies and has held a directorship

role with Macsteel International Holdings B.V. since 201 3.

Mr. Robert Muirhead in conversation with SEAANDJOB
Magazine on the inauguration of Dockendale Training
Academy in Mumbai.

Global trade fluctuations affect our operations, but we stay
flexible by diversifying our routes, cargo, and clients.
Geopolitical events like the Red Sea disruptions require agile
responses, and we work closely with our crewing partners to
ensure the safety and wellbeing of our team in these

situations.
What are your plans for the future?

We're focused on growing sustainably by investing in our
people, technology, and emissions reductions. Developing
leadership through initiatives like the Dockendale Training
Institute is a priority, as is strengthening our long-term
partnerships. Our goal is to maintain our leading position as
a reliable company, built for the future.

Is there something that you would like to highlight or

emphasize?

| want to emphasize the incredible work our seafarers do.
They're often behind the scenes, but their skill,
professionalism, and resilience are the backbone of
everything we do. They deserve far more recognition for
keeping things running smoothly, no matter the conditions.

What message would you like to give to our seafarers?

To our seafarers: thank you for your hard work and
dedication. We see and value everything you do, and we're
committed to supporting you with the tools and training you
need. Your work matters, and you're a vital part of the team
and of global trade.

SEANJOB
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Dockendale Launches

Training Academy

ockendale Ship Management FZCO
has officially launched the Dockendale
Training Academy (DTA) at its Mumbai
office—a cutting-edge, in-house training center

aimed at preparing maritime professionals for the
future of global shipping.

Blending advanced simulation technology with
expert-led instruction, DTA offers both classroom
and online programs focused on operational
excellence, safety, and sustainability. The
initiative reinforces Dockendale’s commitment to
innovation, safety culture, and environmentally
responsible maritime practices.

The Academy is equipped with state-of-the-art
simulators and a specialized curriculum covering
key areas such as:

* Ship maneuvering simulation

* Full-mission engine room training

+ ECDIS operations

» Steering practice, testing, and certification
«Liquid cargo handling (Oil & Gas, LPG, LNG)
» Alternate fuel training (Methanol & LNG)

With the launch of DTA, Dockendale continues to
invest in talent development and drive industry
standards forward.

Shri. Shyam Jagannathan, IAS, Director
General of Shipping, India remarked: "The
Dockendale Training Academy marks a
significant milestone in maritime education and
capacity building. With its emphasis on advanced
simulation and emerging skills like alternate fuel
handling and ECDIS operations, this initiative
aligns well with India's aspirations to become a

To Empower The Next
Generation Of Seafarers

global maritime training hub. By investing in
future-ready fraining, Dockendale is making a
valuable contribution to strengthening our
nation's maritime capabilities. | commend them
for taking this proactive and timely step."

Mr. Robert Muirhead, Chairman, MUR Group:
"At MUR Group, we believe that the future of
global maritime operations rests on the
foundation of a well-prepared crew. As India
continues fo rise as a key maritime hub, we are
proud to support Dockendale's leadership in ship
management, which has been instrumental in
driving excellence across the industry. The launch
of Dockendale Training Academy is a natural
extension of this partnership, reflecting our
shared commitment to equipping seafarers with
the skills, knowledge, and adaptability needed to
thrive in an evolving maritime environment,
Through this collaboration, we are shaping a
future where technical expertise, a deep-rooted
safety culture, and innovation converge to ensure
that safety and efficiency remain at the core of
everyvoyage."

Mr. Hassan Sallaum, Director, Sallaum Lines:
‘Dockendale has been a trusted partner in
providing highly skilled, professional crews to our
vessels, consistently demonstrating excellence in
every aspect of their operations. The launch of the
Dockendale Training Academy further reinforces
their dedication to continuous improvement and
talent development. We are confident that this
initiative will not only elevate operational
excellence but also make a lasting contribution to
the broader maritime industry, setting new
standards for safety and performance.”

Mr. Aseem Malik, Principal, Dockendale Training Academy: "At
Dockendale Training Academy, we're not just delivering courses—we're
shaping the next generation of maritime professionals. Our focus is on
empowering seafarers with both the technical expertise and the mindset
needed to adapt to new technologies, embrace sustainable practices,
and uphold the highest standards of operational excellence.”

Log on to : www.seajob.net
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DOCKENDALE ANNUAL SEMINAR 2027%

Our commiTMEeNT TO exCellence: IT sTarTs wiTh mE

he Dockendale Annual Seminar 2025
brought together maritime professionals
for a day of meaningful discussions,

technical insights, and recognition of excellence
across the industry.

Capt. Vikrant Gusain, CEO, Dockendale Ship
Management FZCO, opened the event with an
enthusiastic address, setting the stage for
sessions on safety, well-being, and innovation.
He was followed by aninspiring keynote address
from Mr. Robert Muirhead, Director,
Dockendale Ship ManagementFZCO, who
emphasized the company’s long-term vision
and commitment to excellence. Capt. Shane
Pinto, Additional General Manager — HSSEQ,
DSM highlighted critical DSM safety protocols,
while Capt. Amlendu Kumar, Mr. Ravjyot
Khuman, Founder and Ms. Radhika Shah,
Psychologist, (3Cube Representatives)
addressed the importance of mental and
physical health at sea.

A standout session by Ms. Ritu Chaudhri,
Director of Enmarol Petroleum explored the
role of fuel additivesin engine performance and
decarbonization, earning the title of the day’s
most insightful talk.

A special segment honored Indian seafarers,
with Capt. (Dr.) Daniel Joseph, Dy. DG Shipping
-Crew, Govt. Of India and Shri Deependra Singh
Bisen, Dy. DG Shipping - Training recognizing
their invaluable contributions to safety, health,
andtrainingin the maritime sector.

Team-building exercise led by the Mr. Aseem
Malik, Principal, Dockendale Training
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Academy encouraged collaboration, while
giving valuable information about the newly
launched training institute aimed at upskilling
officers.

Technical sessions covered cloud fleet
management, dual-fuel technology, and key
regulatory updates, with insights from
Mr. Sanjay Gole, Senior Manager —IT, DSM; Mr.
Dheeraj Sharma, Vice President, ABS Global
Business Development - Marine & Offshore,
Middle East & Africa, Capt. Prem Prakash, Asst.
General Manager — QMS, DSM; Mr. Sunny
Azam, Technical Manager, Qualships Pty Ltd;
Capt. Aniruddha Paranjape, Additional
General Manager - Environmental Compliance
and Mr. Anil Kumar, Principal Surveyor and
Area Business Development Manager - South
Asia, Lloyd’s Register, who provided a forward-
looking view on upcoming maritime
regulations.

The seminar also celebrated long-serving
Dockendale employees, including Capt. Kiran
Patil, Capt. Joel Fernandes, Mr. Rajwinder
Singh, among others, along with African
Wagtail and African Gannet winning the Best
Performing Ships Award and Best Port State
Control Awards. Moving anecdotes from
Capt. Gusain and Mr. Subrat Mukherjee,
Manning Director, DSM, inspired a strong sense
of unity.

The evening closed with vibrant cultural
performances, marking the seminar as not just
a knowledge-sharing event, but a celebration of
commitment, collaboration, and Dockendale’s
enduring maritime spirit.

SFEAIIOB
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Could you introduce yourself and share your journey into ship
management?

| began my career with Univan in 1990 as a deck cadet and progressed over
the next 25 years, ultimately serving as a Business Director until the company
merged with Anglo-Eastern in 2015. During the initial years, | worked closely
with Capt. C. A. ]. Vanderperre in Hong Kong for over four and a half years.
Following the merger, | moved to Fleet Management in 2016, where | worked
alongside Mr. Kishore Rajvanshy. These experiences gave me the opportunity
to learn the nuances of ship management from two well-known and respected
ship management leaders in the industry. In April 2023, | took on the role of
CEO at Dockendale, where | continue to apply those learnings and build on
them with our team.

What is the average age of vessels at Dockendale?

Most of our vessels range between 8 to 12 years.
= Less than 5 years old: 1.6%

= Between 5 and 10 years old: 57.8%

» Between 10 and 15 years old: 34.4%

 Between 15 and 20 years old: 6.3%

How does Dockendale manage talent acquisition,
retention, and workforce well-being?

At Dockendale, we believe in a fair and ethical approach
to hiring, and we place strong emphasis on skill
development and long-term growth. Our focus is on
building a culture where people feel valued, whether
onshore or offshore. We invest in programs that
encourage loyalty and help develop future-ready talent,
which we see as key to sustainable success.

How will the new training center aid in the
recruitment and retention of quality seafarers?

The new Dockendale Training Academy (DTA) will drive a
safety-first culture across the organization. It will lead to
how we train, mentor, and develop talent. All cadet and
trainee programs will fall under DTA, enabling us to track
progress and ensure continuous learning. More than
technical training, it's about shaping future leaders with a
mindset of safety, responsibility, and excellence from the
start.

What is your take on Indian seafarers? What nationality of seafarers
does Dockendale prefer?

At Dockendale, we work with a diverse crew, including Indian, Filipino, Sri
Lankan, and Myanmar seafarers. Currently, around 70% of our crew comes
from India, and our experience with Indian crew has been very positive. We
are committed to further expanding our engagement with Indian seafarers,
particularly for specialized vessels that require high-level skills.

How can the shipping industry expedite the inclusion of women in all
ranks both onshore and aboard?

At Dockendale, we are proud to have 9 women seafarers in our fleet. To
expedite the inclusion of women at all ranks, both onshore and aboard, it's
essential to create a safe and respectful environment for their career
development. We have taken proactive steps internally at DSM to drive this
change. Inclusion should go beyond being an ESG initiative, it's about
recognizing women as equals, assigning them the same responsibilities, and
holding them to the same expectations as their male counterparts.

What are the new developments taking place at Dockendale that you
are looking forward to the most?

We are focusing on advancing technology to enhance our operations.
Additionally, we are investing in LNG DF PCTC crewing and training, ensuring
we stay at the forefront of specialized vessel management. We are expanding

CAPT. VIKRANT GUSAIN

CEO, Dockendale Ship
Management FZCO

our presence in third-party ship
management, which opens up new
opportunities for growth and
collaboration. These initiatives will
drive our continued success and innovation in the industry.

= DOCKENDALE

As shipping moves toward decarbonization, what new skills and
talent profiles will be in demand?

As the shipping industry moves toward decarbonization, the demand for new
skills will grow. Crew members will need extensive classroom and simulator
training before being deployed on vessels. Beyond technical training, it's
important they understand why decarbonization matters. When the purpose
and benefits are communicated clearly, through various forums, the change is
more likely to be embraced than enforced. Once they understand and support
the goal, the right habits and behaviors will follow naturally.

What are some key performance indicators (KPls) you use to measure
crewing effectiveness?

To gauge crewing effectiveness, we look at several key indicators. These

include retention, both at the company and owner levels, average tenure, and
diversity across our workforce. We also track
training hours, LTIF (Lost Time Injury
Frequency), rest hour compliance, and near-
miss reports. Together, these KPIs help us
monitor safety, development, and overall crew
engagement.

What do you think is the precursor to
having a safety conscious crew? What
measures have been undertaken by
Dockendale to ensure reinforcement of
safety protocols?

A safety-conscious crew starts with the
courage to say “no" to unsafe work. At
Dockendale, we reinforce this through an open
reporting culture, the use of stop cards for
unsafe practices, and regular toolbox meetings
onboard. We also have structured trainee
support systems and place strong emphasis on
continuous learning, sharing incident
investigations and focusing training around
real-world lessons to build awareness and
accountability at every level.

What steps does Dockendale take to mitigate risks related to the
loading and unloading of dry bulk cargo, such as cargo shifting or
contamination?

Managing dry bulk cargo operations safely is a critical priority at Dockendale.
We have a dedicated operations team that guides our ship staff, and we
regularly share lessons from past incidents to build awareness. Safety always
comes before commercial pressure, and our crew is trained to escalate
concerns to senior management when needed.

What are the measures Dockendale is taking to reduce GHG emissions
and meet IMO's Net Zero GHG goal of 20507

We're working with StormGeo on voyage optimization, installing scrubbers,
training for LNG DF vessels, and implementing energy-saving devices.

What is your message for seafarers aspiring to join Dockendale?

Ship management is a serious business that demands dedication and focus.
We look for individuals who understand the responsibility they carry and
demonstrate resilience—people who never give up. Continuous learning is
key, as there is never an age when upskilling stops. Above all, respect for your
profession, community, and the organization you work for is essential.
SEANJOB
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) OUR FORECAST

The future belongs to those who believe in the beauty
of their dreams

Aries (Mar 21 — Apr 20)

Your self-expression is guiding you toward deeper
connections and more fulfilling experiences. Nurture
yourself and your relationships, remembering that giving
and receiving are equally essential. Let your emotions
flow freely, even in your professional life—they're part of
what makes your journey meaningful. Now is a beautiful
time to strengthen bonds with loved ones; even a short
weekend getaway could rekindle trust and bring
renewed closeness. Make space for introspection,
clarity will emerge through honest self-reflection. Once
you choose your path, commit to it fully; spreading
yourself too thin may dilute your progress. Honor your
emotions, they will lead you to true happiness.

Taurus (Apr 21 — May 21)

Your natural charm is drawing in new friendships and
exciting opportunities. Step into collaborative projects
that allow your leadership to shine, and don't hold back
from sharing your unique perspective—it could spark
meaningful growth for everyone involved. Your
adaptability and quick thinking will help you navigate
challenges, especially when working with diverse
personalities. Seek out conversations that inspire and
uplift, while also carving out moments of solitude to
recharge. A solo journey may be just what you
need—offering a chance to reconnect with
yourself and discover new reserves of strength,

both emotional and physical, along the way.

Gemini (May 22 - June 21)

Stability and abundance are well within
reach—especially for those willing to
take bold steps beyond their comfort
zone. Prioritize what truly resonates
with you, and make space for mindful
self-care along the way. Your
dedication is about to pay off, bringing
meaningful rewards in both your
personal and professional life. Just

Virgo (Aug 24 - Sept 22)

This is a vibrant season of creativity and meaningful
collaboration. Your natural charm is drawing in fresh
opportunities, so don't hold back—express yourself with
authenticity. Be mindful of the opinions and energies
around you; while some will uplift, others may weigh you
down—discernment is key to protecting your mental and
emotional well-being. Welcome change as a gateway to
growth and exciting new horizons. Your diplomatic nature
will deepen your connections, and trusting your
instincts—especially in financial matters—will guide you
wisely. You're stepping into a phase of lasting abundance
and friendship. Take a moment to celebrate how far
you've come; you're closer than ever to achieving your
current goals. Move forward with confidence, and allow
your persistence and dedication to bear fruit, Stay
mindful of karmic balances—you'll find opportunities to
bring closure, healing, and harmony where it's needed.

Scorpio (Oct 24 — Nov 22)

Prioritize rest and relaxation to recharge your vibrant,
dynamic energy. Your natural confidence is
uplifting—pair it with inclusivity to deepen and
strengthen your relationships. Commit to ongoing
personal growth to stay both intellectually stimulated and
emotionally nourished. Thoughtful financial planning will
help you enjoy life's pleasures with responsibility and
balance. Embrace gratitude for the people and
opportunities around you—it will enrich your sense of
purpose and joy. Direct your ambition toward causes that
truly resonate with you; now may be the perfect moment
for introspection, giving you the clarity to sort through
your thoughts and realign with what truly matters.

Sagittarius (Nov 23 - Dec 21)

Set clear, value-driven goals to cultivate a strong sense
of purpose and fulfillment. Releasing emotional baggage
creates space for freedom, healing, and personal
growth. Protect your energy by establishing healthy
emotional boundaries. Deepen your self-awareness
through regular reflection—whether through journaling,
meditation, or quiet contemplation—as it will guide you
toward a clearer understanding of your future and your
place within it. Recognizing that others may not feel as
deeply as you do can open the door to greater
empathy and connection. Prioritize rest and
quality sleep; explore soothing rituals like
aromatherapy or calming lavender teas.

Capricorn (Dec 22 - Jan 20)

A structured routine can provide the
grounding needed to balance your
spontaneous spirit. Your curiosity is a
powerful asset, but organizing and
filtering information will help prevent
the overwhelm that can lead to
disruption. Channel your creativity
into outlets that foster self-expression

remember: both thrive best when
given their own space. Strengthen
your relationships by speaking from
the heart and allowing authenticity to
lead. Embrace opportunities for
growth, and trust your intuition to guide
you through key decisions. Now is the
ideal moment to invest in your
passions—whatever they may be.

Cancer (June 22 - July 22)

Your vibrant energy and enthusiasm will be
magnelic, drawing fascinating people into your

orbit. Dive into projects that inspire
innovation—they'll boost your confidence and ignite
your creative spark. Surround yourself with uplifting
influences; books will become your trusted companions,
offering wisdom, affirmation, and glimpses of your own
strength. Be intentional about the energy you take in—it
shapes your mindset and fuels your performance. Lean
into your adventurous side—surprise and delight are
waiting just around the corner. Let art open new doors,
enriching both your personal journey and professional
path. Keep your heart and mind open.

Leo (July 23 - Aug 23)

Trust your intuition, it's a powerful guide leading you
toward transformative moments and fresh opportunities.
Your emotional depth has the potential to deepen your
relationships and foster truly meaningful connections.
Engage in acfivities that challenge and inspire your
creativity, allowing your imagination to flow freely.
Embrace change with an open heart, knowing it's
ushering in personal empowerment and growth. Be
mindful of impulse spending—especially those tempting
last-minute purchases. Stay open to collaborations that
spark joy, particularly in artistic or creative spaces.
Remember, you're on a journey of self-discovery, and
there's no rush—every step forward counts.

Libra (Sept 23 — Oct 23)

Practice mindfulness to stay grounded and manage
stress with greater ease. Embrace lifelong
learning—arowth keeps your spirit engaged and your
mind inspired. Whether it's a new course, a thought-
provoking book, or a podeast that resonates, choose
what aligns with your current energy and availability.
While your analytical mind is a powerful tool, don't
discount the quiet wisdom of your intuition—it often holds
the key to meaningful insights and wiser decisions. Shift
your perspective from whal's lacking to what's already
present; gratitude not only nurtures positivity but also
invites more blessings into your life. Nurture deep,
meaningful connections and trust in the magic of new
beginnings. Be patient with the process—good things
take time, and what unfolds is often more rewarding than
youimagined.

and innovation—perhaps it's time to
return to the pen, brush, or wheel, or
explore something entirely new.
Reconnect with yourself through
movement, meditation, or time in
nature to maintain emotional and
mental harmony. Strengthening your
inner awareness will be
essential—your diverse perspective is
your greatest power.

Aquarius (Jan 21— Feb 18)

Cultivating gratitude invites a deeper sense of
fulfillment and inner peace. Surround yourself
with beauty and harmony by creating a space that
nurtures your spirit and reflects your values. While
you may naturally seek stability, embracing change
can lead to surprising and rewarding opportunities.
Support your well-being with balanced nutrition and
regular movement—your physical health plays a vital
role in shaping your mood and mindset. Ground yourself
through mindfulness or meditation to remain present and
focused. When we become fully receptive to our
surroundings, we begin to shape a life that aligns with our
highest expectations and ambitions.

Pisces (Feb 19 — Mar 20)

Recognize and celebrate your achievements, no matter
how small—they are the sparks that ignite motivation
and drive personal growth. Strengthening your
diplomatic skills will elevate both your social and
professional relationships. True diplomacy lies in
respectful, thoughtful communication—not in pretense.
Commit to lifelong learning and regular self-reflection as
pathways to continuous self-improvement. Build a solid
foundation through consistent effort and strategic
planning, while staying adaptable to welcome new
opportunities. Make your well-being a priority by weaving
relaxation and self-care into your daily routine, creating
space for fresh, exciting ideas to flourish.

(Disclaimer- The information and astrological interpretations in this magazine are purely for recreational reading. They are not meant to replace intelligent
decision making on behalf of the reader, nor assume responsibility for the reader’s life choices.)
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ABB SHIP MANAGEMENT PRIVATE LIMITED CHELLARAM SHIPPING PRIVATE LIMITED

Office No. 83A/ 84A, 8th Floor,

Aggarwal Trade Center, Plot No. 62, Sector-11,

CBD Belapur, Navi Mumbai 400 614

Tel :+9122 46069061 / 46069062

Email : info@abbshipmanagement.com /
manning@abbshipmanagement.com

ADMIRAL MARINE SERVICES PVT LTD

F 306, LAT Seawoods Grand Central, Tower 2,
Seawoods, Nerul West, Navi Mumbai 400706
Tel :91-22-68835200

Email | crew@admiralmarine.com

AG. MARITIME PRIVATE LIMITED

Unit 501 & 502, 5th Floor, Balaji Business Park,
Andheri Kurla Road,

Andheri (East), Mumbai 400 059

Tel £ 91-22-28590011 / 28594040

Email : placement@ag-maritime.com
Website : www.ag-maritime.com

ALBA MARINE SERVICES PVT. LTD.

E 308 & 309, Level 5, Floor 3, Tower 2,
L&T Seawocods Grand Central, Sector 40,
Nerul, Navi Mumbai, Maharashtra 400706.
Tel :91-22-42647777

Email : crewing@albamarine.in

ALTITUDE MARINE SERVICES PVT. LTD.
509-510, Kamdhenu Commerz, Plot No. 2,
Sector 14, Kharghar, Navi Mumbai 410210
Tel :91-22-48260382

Email : resume@altitudemarine.net

ANDROMEDA SHIPPING (INDIA)
PVT. LTD.

501, The Eagle's Flight, 263,

Suren Road, Near W.E.H. Metro Stn.,,
Andheri (E), Mumbai 400 093

Tel :91-22-26845850/80/48/68
Fax :91-22-2684 5299

Email : starship@andromeda-india.com

APOLLO CREW MANAGEMENT INDIA
PVT. LTD.

1402, Morya Grand, Off New Link Road,
Andheri West, Mumbai 400 053

Tel : 91-22-44552391

ARYA TANKERS PVT. LTD.

Arya Group, 15 B, Chander Mukhi Building,
Nariman Point, Mumbai 400021

Tel :91-22-49228000

Email : crewing@arya.in

ATLANTAS CREW MANAGEMENT

PVT. LTD.

The Corporate Park, 4th Floor, Plot No. 14/15,
Sector 18, Opposite Pudhari Press, Vashi,
Navi Mumbai 400 703

Tel :91-22-41930800

Email : seajobs@aships.co.uk

AUBURN SHIPMANAGEMENT PRIVATE
LIMITED

F 305, Tower 2 L&T Seawoods Grand Central,
Nerul Wesl, Seawoods, Navi Mumbai 400706
Tel :91-77383 90219

Email : manning@aubumships.com

BERNHARD SCHULTE SHIPMANAGEMENT
(INDIA) PVT. LTD.

401 Olympia, Hiranandani Gardens,

Powai, Mumbai 400 076

Tel :91-22-40017302

Email : mukesh.kumar@bs-shipmanagement.com

BUENA VISTA SHIPPING

A-301, Raheja Plaza, Lal Bahadur Shastri
Marg, Opposite Shreyas Dargah, Nityanand
Nagar, Ghatkopar West, Mumbai 400 086
Mob : 91-8657002185 / 8689801780
Email : crew@buenavistashipping.com

CENMAR MARITIME AGENCIES
(INDIA) PVT. LTD.

B Wing, 108 /109, 1st Floor, Kanakia Wall
Street, Chakala, Andheri-Kurla Road,
Andheri (East), Mumbai 400 093

Tel :91-22-47805090

Ph ;91-81529 40478

Email : manning@cenmarindia.in

Gazdar House, 3rd Floor, 629-A,

J. Shankar Sheth Road, Mumbai - 400 002

Tel :91-22-22070035 / 40273000 / 66357345
Email : recruit@chellship.co.in

d’AMICO SHIP ISHIMA INDIA
PRIVATE LIMITED

A201/202 /203, Citi Paint,

J. B. Nagar, Andheri Kurla Road,
Andheri (East), Mumbai 400 059

Tel :91-22-4037 2221 / 22, 4050 2100
Fax :91-22-2823 4987

Email : mumbai@damicoishima.com

DOCKENDALE SHIP MANAGEMENT
(INDIA) PVT, LTD.

Unit No. 201 — 209, 2nd Floor, Technopolis
Knowledge Park, Mahakali Caves Road,
Andheri (East), Mumbai 400 093

Tel 1 91-22 6851 0200

Email :seacareers@dockendale.net
Website : www.dockendale.com

ELEGANT MARINE SERVICES
PRIVATE LIMITED

401/A, Elegant Business Park,
Off Andheri Kurla Road,

Near Kohinoor Continental Hotel,
Andheri (E), Mumbai 400 059
Tel 1 91-22-30906100
Website : www.fleelship.com

EASTAWAY (INDIA) PRIVATE LIMITED
215 Atrium, BIC — Wing, Unit No. 915,
Andheri Kurla Road, Andheri East,
Mumbai 400 093

Tel :91-22-68020000

Email : seajobs@eastaway.com

ELVIS SHIP MANAGEMENT LLP

Unit No. 209, Kilfire House, New Link Road,
Andheri (West), Mumbai 400 053

Mob : 91-8655788495

Email : crewing@elvisshipmanagement.com

EXECUTIVE SHIP MANAGEMENT PVT. LTD.
2nd Floor, Sai Commercial Annexee,

BKS Devashi Marg, Govandi Station Road,
Govandi (E), Mumbai 400 088

Tel :91-22-67551777 / 67551700

Email : seajobs@executiveship.com

EXMAR SHIPMANAGEMENT INDIA
PVT. LTD.

501, Powal Plaza Premises,
Hiranandani Gardens, Powai,
Mumbai 400 076.

Tel :91-22-66424444

Email ; apply@exmar.in

GOODWOOD MARINE SERVICES PVT. LTD.
Hubtown Solaris, Unit 905, 9th Floor,

M.S. Phadke Marg, Andheri (East),

Mumbai 400 069

Tel : 91-22-67200400

Fax : 81-22-67200404

Email : application@goodwoodship.com
Website : www.goodwoodship.com

HERMES SHIP MANAGEMENT PVT. LTD.
1001/1002, Great Eastern Summit, B-Wing,
10th Floor, Plot-66, Sector-15,

CBD Belapur, Navi Mumbai 400 614.

Tel 191 22 6690 0900 / 0901

Fax 1912267216997

Email :info@hsmpl.com

HOLY ANGEL MARINE SERVICES

PVT. LTD.

Key Tech Park, Tth Floor, Office No - 704,

B-wing, Oshiwara of S.V. Road,

Jogeshwari West, Near Ram Mandir Railway

Station, Mumbai 400 102.

Tel 1 91-22-28176633

Email : jobs@holyangelmarineservices.com
crewinghams@gmail.com

Website : www.holyangelmarineservices.com

SHIPPING COMPANY - DIRECTORY

ICOON MARINE PRIVATE LIMITED

Office No.1406, Greenscape Cyber One,

Sector 30A, Vashi, Navi Mumbai 400703

Mob : 91-8591724774 / 8591099686
(WhatsApp only)

Email ; icoon@icoonmarine.com

K LINE SHIP MANAGEMENT (INDIA)

PVT. LTD.

Marathon Futurex, Mafatlal Mills Compound,
Unit No 1001, 10th Floor, C Wing, N.M. Joshi
Marg, Lower Parel (E), Mumbai 400 013

Tel :91-22-49269700

Email : all.users@klsmmumbai.com

“K" STEAMSHIP AGENCIES PVT. LTD.
Godrej Coliseum, Office No.501, C wing,
Everard Nagar, Off Somaiya Hospital,
Sion (East), Mumbai 400 022

Tel :191-22-61538100 (Board)

Email : manning@ksmsindia.com
Website : www.ksteamship.com

MAERSK FLEET MANAGEMENT AND
TECHNOLOGY INDIA PVT. LTD.

501 and 504, 5th Floor,

Godrej 2, Piroj Shah Nagar,

Eastern Express Highway,

Vikhroli (East), Mumbai 400 079

Tel 1 91-22-50491725

Email : MarineJobs.India@maersk.com
Website ; www.maersk.com

MARLOW NAVIGATION

INDIA PVT. LTD.

Tth Floor, Sunrise Tower,

Plot No C-10, Central Road,

MIDC, Opp. Rolta Office,

Andheri (East), Mumbai 400 093

Tel 1 91-22-66982200 / 62318300
Fax 1 91-22-66982210

Email : hrsea.mni@marlowgroup.com
Website ; www.marlow-navigation.com

MARNAVI SHIPPING MANAGEMENT
PVT. LTD.

503/504, Peninsula Plaza,

5th Floor, New Link Road,

Andheri (West), Mumbai 400 053

Tel :91-22-42175444

Email : mumbai@marnavishipping.com

MMS MARITIME (INDIA) PVT. LTD.

Unit No. 101, Supreme Chambers,

17/18 Shah Industrial Estate,

Veera Desai Road, Andheri (West),
Mumbai 400 053

Tel : 91-22-40620100 / 6696 0181 | 82
Fax 1 91-22-66960183

Email :apply@mms-india.com

Website | www.mms-india.in

MOL MARITIME (INDIA) PVT. LTD.

Unit No. 52, 5th. Floor, Kalpataru Square,
Kondivita Lane,Off. Andheri Kurla Road,
Andheri (East), Mumbai - 400 059.

Tel @ 91-22-61507000

Email : molmi.apply@molgroup.com

MSC CREWING SERVICES PVT. LTD.
MSC House, 2nd - 3rd Floor,

Andheri Kurla Road, Andheri (East)
Mumbai 400 059

Tel :91-22-6752 2555

Fax :91-22-6752 2525

Email : INOO1-Jobs@msc.com

MSI| SHIPPING SERVICES INDIA
PVT. LTD.

{IMC SHIPPING CO. PTE LTD SINGAPORE)

C 704, 7th Floor, Remi Biz Court,

Off Veera Desai Road, Andheri (West),
Mumbai 400 053

Tel :91-22-6930 8000

Email . msiindia@msiships.com

MTM SHIP MANAGEMENT

(INDIA) PVT. LTD.

4th Floor, Gala Impecca, Andheri Kurla Road,
JB Nagar,Andheri (East), Mumbai 400 093
Tel :91-22-6111 2111

Email : mtmjobs.india@mtmsm.com
Website | www.mtmshipmanagement.com
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NAUTICAL MARINE MANAGEMENT
SERVICES PVT. LTD.

3, Victory Mansion, 2nd Floor, Sitladevi
Temple Road, Mahim (W), Mumbai 400 016
Tel :91-22-61237777 (16 Lines)

Email : application@nauticalglobal.com

NAUTICFLEET PRIVATE LIMITED

1st Floor Windfall, Office No 101,

Sahar Plaza Complex, Next to Hotel Kohinaor,
Andheri Kurla Road, Andheri East,

Mumbai 400 059

Tel :91-22-40022698/99

Email : recruitment@nauticfleet.com

NJORDSHIPS MANAGEMENT INDIA
PVT LTD

Akshaya Shanti, First Floor, Unit No. 101,
Door No. 27/44, Anna Salai, Mount Road,
Chennai 600 002

Tel :91-44-40002500

Email : info@njordships.com

NORTHERN MARINE

301/302, Delphi 'B' Wing, Orchard Avenue,
Hiranandani Business Park,Powai,
Mumbai 400 076

Tel : 91-22-6751 5200 / 6751 5276
Email :indiarecruit@stena.com
Website : www.nmg-stena.com

NORTH SHIPPING PVT. LTD.

Office Unit No. 802, B Wing Rustomjee
Central Park, Andheri — Kurla Road, Chakala,
Andheri (E), Mumbai 400069

Tel :91-22-4005 8001 / 3158 5694

Email : apply@northshipping.in

NYK SHIPMANAGEMENT (INDIA) PVT. LTD.
10th Level, Tower 1, Seawoods Grand
Central, Sector 40, Seawoods,

Navi Mumbai 400 706

Tel : 91-22-6815 6700

Email
nyksm.s.smin-cvmumbai@nykgroup.com
Website : www.nyksm.com

OLYMPIA SHIP MANAGEMENT PVT. LTD.
2108, 2109 & 2110, Kamdhenu Commerz
Commercial Business Park, Sector 14,
Kharghar, Navi Mumbai 410 210.
Mob : 91-B976768463, 9987294886

: 91-8976764031, 8657003549
Email : crew@olympiaship.com

OSM THOME INDIA PVT, LTD.

1442, S 14, Solitaire Corporate Park,
Guru Hargovind Road, Chakala,
Andheri East, Mumbai 400093

Tel :91-22-40680300 / 8657530682
Email : marinejobs.in@osmthome.com

PACIFIC MANNING AGENCY

A division of PIL (INDIA) PVT LTD

811, Raheja Towers, 177 Anna Salai,
Chennai 600 002

Tel :91-44-86840600, 46840588
Email : pma@maa.pacificmanning.com

SAFINA SHIP MANAGEMENT PVT. LTD.
Office No. 15, Grow More Tower,

Sector-02 Kharghar, Navi Mumbai 410210
Tel :91--22-62013948

Mob :91-8169118234 /9167621367

Email : crew@safina.co.in / ops@safina.co.in

SEAARLAND MANAGEMENT

SERVICES PVT. LTD.

Unit No 302, Raheja Plaza Permises Co-
Operative Society Ltd., Off Andheri-Link Road,
Andheri (West), Mumbai 400 053

Tel :91-9820769026 / 9930815050

Email : crew@seaarland.co.in

SEASPAN CREW MANAGEMENT INDIA
PRIVATE LIMITED

501, Kamla Executive Park, Andheri (E),
Mumbai 400 059

Tel :91-22-4066 6200

Email : Jobs@Seaspancrew.com

SEVEN ISLANDS SHIPPING LTD.
Suite 3A, 3B & 4, Level 8, B Wing,
Times Square, Andheri Kurla Road,
Mumbai 400 059

Tel 1 91-22-4225 4225

Email : manning@sishipping.com
Website : www.sishipping.com

Log on to : www.seajob.net
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SHANE MARINE SERVICES SWARAJ MARINE SERVICES TRISTARR MARITIME AND SHIPPING WILHELMSEN SHIP MANAGEMENT

PRIVATE LIMITED
Door No: 13/420/5GT3, Fifth Fioor, Tower 3,

Alfa Horizon, Go:

Vallarpadam, Emakulam, Kerala 682 504

Tel :91-91522

Email : personnel@shanemarine.com

PRIVATE LIMITED

C-14, 1st Floor, Vijay Apartment,
Near Three Petrol Pump, LBS Road,
Thane (West), Maharashtra 400 602
Tel :91-22-25300625

Email : swarajmarine@gmail.com

shree Road, Opposite ICTT,
67612

SHAN SHIP MANAGEMENT PRIVATE

LIMITED

Office No. 308, 3rd Floor, Space 912, Above

Brand Factory, o

Bhayander Highway,
Mira Road (East), Thane 401 107
: 81-90290 03060

Tel

SYNERGY MARITIME RECRUITMENT
SERVICES PVT. LTD.

6th Floor, Prudential Building, Central Avenue,
Hiranandani Gardens, Powai, Mumbai 400 076
Tel :91-22-6124 7200

Email : iliketobe@synergymanning.com

pp. Pleasant Park, Mira

Email : personnel@shanshipmanagement.com

SHOOLIN SHIP
Office No. 315, 3

Plot No. 56, Sector 11, CBD Belapur,
Navi Mumbai 400 614

Mobile : 81-8321
Tel

1 91-22-4802 4564
Email : info@shoolinship.com

MANAGEMENT PVT. LTD.

7 Floor. Moharch Plaza. TANGAR SHIP MANAGEMENT

PRIVATE LIMITED

12th Floor, Bay View Towers, Sector 11,
CBD Belapur, Navi Mumbai 400 614

Tel 1 91-22-41769999

Email : seafarers@tangarshipping.com
Website | www.tangarshipping.com

988233 [ 8779859250

STS MARINE MANAGEMENT PVT. LTD.

809, 8th Floor, E
Off. Aarey Road,
Mumbai 400 063
Tel

SUNTECH CREW MANAGEMENT PVT. LTD.

1 91-22-6230 0227
Email : crewing@stsmmgt.com

costar, Vishweshwar Nagar
Goregaon (E), THE GREAT EASTERN SHIPPING
COMPANY CO. LTD.

Ocean House,134/A, Dr. Annie Besant
Road, Worli, Mumbai 400 018

Tel :91-22-6661 3000

Fax :91-22 2492 5900

Email : fleet@greatship.com

Formerly known as Navig8
Shipmanagement Services Pvt. Ltd.
Unit - 801/A, Supreme Chambers

Condominium, 6th Floor, 17/18, Shah

Industrial Estate,

Andheri (West), Mumbai 400 053

1 91-22-66060000

Email : fleetpersonnel@suntech-maritme.com
Website : www.suntech-maritime.com

Tel

TOMINI SHIPPING PVT. LTD.

901, Lodha Supremus, Saki Vihar Road,
Andheri (East), Mumbai 400 072

Tel : 91-22-4979 5602

Email : crewing@tominishipping.com
Website ;| www.tominishipping.com

Veera Desai Road,

PRIVATE LIMITED

405, B1, Boomerang, Chandivali Farm Road,
Andheri (E), Mumbai 400072,

Tel :91-22-468084088 | 47496657

Emall : mumbai@tristarr-maritime.com

TRITON MARITIME PVT. LTD.
Anchorage, Near Amarnath Patil Ground,
Ofi. Govandi Station Road,

Govandi (East), Mumbai 400088.

Tel :91-8600842570 / 9870599463
Email : crewing@triton-maritime.com

UDYA SHIPPING SERVICES PVT. LTD.
B-204/205, Sai Sangam, Plot No-85, Sector-15,
CBD Belapur, Navi Mumbai 400 614.

Tel :91-22-41626363 (100 Lines)

Email : resume.udya@manningindia.com

VR MARITIME SERVICES PRIVATE LIMITED
Office No.1, 2nd Floor, Trade Star,
C Wing, Andheri Ghatkopar Link Road,

J B Nagar, Andheri East, Mumbai 400059, India,

Tel : 91-22- 69094500 / 501
Email : resume@vrmaritime.net
Website : www.vrmaritime.net

WALLEM SHIPMANAGEMENT
(INDIA) PVT. LTD.

First Floor, Valecha Chambers,
Plot B 6, Andheri New Link Road,
Andheri (W), Mumbai 400 053

Tel : 91-22-40432222

Email : recruitbom@wallem.com
Website : www.wallem.com

SHORE JOB

TRISTARR MARITIME AND SHIPPING PRIVATE LIMITED

» Sr. Fleet Personnel Executive (Sourcing)
» Accounts Assistant P Receptionist

Send Your Resume To: hr@ftristarr-maritime.com

022-46084088 / 47496657 / +91 8655950259

SHOOLIN SHIP MANAGEMENT PVT. LTD.

REQUIREMENTS FOR SHORE JOBS:

» Assistant Crew Manager: 5 years exp. in crewing

» Crew Executive: 1 to 3 years exp. in crewing

Interested candidates please contact
admin@shoolinship.com or +91 9321347600

PACIFIC MANNING AGENCY
A division of PIL (INDIA) PVT LTD

Vacancy For Chennai Office
» Third Engineer with container experience

for the position of Training & Recruitment Assistant.

» Training Executive with min. 1-2 years of experience in Crewing.

Email: pma@maa.pacificmanning.com

CENMAR MARITIME AGENCIES (INDIA) PVT. LTD.

EXPERIENCED ACCOUNTANT WITH DEGREE
(WITH EXPERIENCE IN MARINE SHIPPING)

For Interviews, send your resume to: manning@cenmarindia.in

STS MARINE MANAGEMENT PVT. LTD.
SHORE VACANCIES (Mumbai Office):

31/32, Apple Heritage, Plot No. 54-C,

Sir Mathuradas Vasanji Road, Andheri East,
Mumbai - 400 093

Email : wsm-bom-recruitment@wilhelmsen.com
Website : www.wilhelmsen.com

XFINITY MARITIME SERVICES
PRIVATE LIMITED

Office No 1006, Kesar Solitaire,

Palm Beach Road, Sector 19, Sanpada,
MNavi Mumbai 400 705

Tel . 91-22-6956 7567

Email : jobs@xfinitymaritime.com
Website : www.xfinitymaritime.com

XT SHIPS MANAGEMENT INDIA PVT. LTD.
Unit F-5, 4th Floor, Pinnacle Business Park,
Mahakali Caves Road, Andheri East,
Mumbai 400093

Tel :91-22-6873 2600

Fax :91-22-6873 2601

Email : crew@xtindia.com

YUAM CREW MANAGEMENT PVT. LTD.
B-710, 7th Foor, Bonanza, Sahar Plaza
Complex, Next to Kohinoor Continental
Hotel, Andheri Kurla Road,

Andheri East, Mumbai 400 059

Tel :91-22-4974 0300

Email : hr@yuamship.com

ZODIAC MARITIME AGENCIES

INDIA PRIVATE LIMITED

402, Solaris One Premises Co-Op Society
Ltd., N 8 Phadke Marg, Andheri (E),

Mumbai 400 069

Tel : 91-22-61872019 / 23

Email : recruitment.india@zodiac-maritime.in
Website : www.zodiac-maritime.com

Registered candidates please log on to www.seajob.net to apply directly.

Log on to : www.seajob.net

» Technical Superintendent
Chief Engineer with Oil/Chemical Tanker Experience.

» Purchase Officer - Min. 2 Years Experience.

» HSSEQ (Immediate Joining) - Master/Chief Officer
with Experience on Tanker,

Send your CV to: hr@stsmmgt.com | +91 9986879180

WALLEM SHIPMANAGEMENT (INDIA) PVT. LTD.
SHORE JOBS - Wallem - Mumbai
»Crewing Co-ordinator
sRecruitment & Planning (Mumbai / Delhi).
eMinimum 3 years exp. in Cadet recruitment & planning.
Contact:
Mr. Malcolm Fernandes - mafe@wallem.com

TOMINI SHIPPING PVT. LTD.
TOP URGENT SHORE VACANCIES - MUMBAI

» Fleet Superintendent
(Master Mariner)

» Fleet Sourcing Executive
(Fresher Preferred) - 1

Interested candidates can send their resume to
crewing@tominishipping.com
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In order to understand our history
and the origins of everyday objects
that we so easily take for granted, it
is necessary to look into the
etymology of inventions that drove
these objects into mass
consumption. The evolution of
transportation is one such
intriguing subject, it assists our
comprehension of the evolution of
human progress from the very
beginning. Let us explore key
milestones in the development of
transportation, from the use of
domesticated animals as a mode of
transport, to the creation of the wheel
— and the eventual cars, trains, and
airplanes, as we know them today.
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* Genesis of Transportation

The initial mode of transportation
known to man was the one given to us by
nature - walking.

Around 4000 BCE (300,000 years after
the first human being of our kind
appeared on earth) a breakthrough
happened with the domestication of
animals that we could mount. Thus,
horses, camels, and donkeys enabled
humans to expedite transportation and
trade.

-
y

It’s important to note that
transportation did not begin with
engines or tracks—it began with rivers
and sails. Archaeological findings
suggest that the earliest riverboats were
created in Ancient Egypt around 3500
BC. Civilizations such as Ancient Egypt,
Ancient Sumer, the Indus Valley, and
Mesopotamia began utilizing wooden
riverboats for trade between 4000 and
3000BC.

The wheel was invented in
Mesopotamia (modern-day Iraq) by the
Sumerians around 4000-3500 BCE. It
was initially crafted from wood, and led
to the development of animal-drawn vehicles,
including horses and carriages. The wheel's
invention paved the way for the creation of the first
vehicles, such as the chariots in 2000 BC, which
enhanced travel capabilities and fostered sophistication in
trade.

Therefore, for a long time, developments in transportation were
limited to increasing the efficiency and luxury of existing vehicles
that were essentially powered by livestock. However, humanity's
exploration of transportation began to be focused towards bulk
operations as trade and travel continued to flourish,
demonstrating an unforeseenrise indemand and opportunities.

Evolution Of Transportation

* EVOLUTION
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* The Steam Revolution That Shook Humanity

The inaugural steam engine train was created in 1814, During the
1820s, the first contemporary trains were constructed utilizing
steam locomotives, becoming means of transportation for
numerous individuals.

The advent of large sailing vessels and boats facilitated maritime
travel, but it was during the Industrial Revolution that the initial
steamboats and motor-powered ships were created. The first
steamboat was constructed in 1807 in the United States. The
introduction of large steam-powered boats marked a pivotal
advancement in transportation history, enabling individuals to
travel and conduct trade over extended distances with increased
efficiency. The first motor-powered ship emerged in the early
1900s, and these vessels became crucial for global trade.

A step further was taken in 1886 when Carl Benz created the
inaugural automobile powered by a gasoline engine. As the
automotive industry progressed, the first Ford vehicles were
produced in the United States in 1908, marking the dawn of
modern transportation.

* Dreams Take Flight

As humans mastered the roadways and the oceans, their
ambitions soon turned upward. The horizon no longer marked
the limit—innovation was ready to take flight. In 1902, the Wright
Brothers created the first controlled, powered aircraft. This
invention is regarded as a pivotal moment not justin the history of
transportation but of the entire human race. The evolution of
aircraft progressed significantly during World War [l, which
accelerated production rates. Following the conclusion of the
war, the focus shifted towards the development of commercial
aviation, culminating in the first inaugural commercial flight in
1952.

Conclusion

We can see that a trip down the pages of history can chart many
adventurous routes that have been conveniently hidden under
the roar of high-speed engines that dominate our lives today. But
with a better understanding of transportation, it bears
remembering that our next step and obligation is to take
transportation towards a greener and more sustainable means of
sustenance that can protect the environment as we enjoy the ride
to the high road.

Log on to : www.seajob.net
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Bioethics And The Impact Of
Artificial Intelligence

What s artificial intelligence?

Artificial intelligence (abbreviated as Al) is defined as technology
designed to enable computers and machines to operate with
intelligence.

People may have a lot of diverse perspectives on this technology.
While some view it as a mechanism that eliminates time
consuming processes, delivering results more efficiently and
rapidly, others might see it as precursor to replacement of human
labour and expertise. However, the fact remains that Al is capable
of accurately interpreting external data, learning from that data,
and applying its insights to accomplish specific objectives and
tasks through adaptable methods.

In different walks of life, we can see the applications of artificial
intelligence.

1. Al Automation: Al automation combines artificial intelligence
with automation technologies to streamline and optimize
processes. Example: predictive maintenance, content creation.

2. Machine learning & Vision: Machine learning and vision
encompass the study of enabling computers to perform tasks
through deep learning techniques, allow them to predict,
analyze, and interpret visual data via cameras, and digital signal
processing. Example: self-driving cars, medical imaging, Virtual
Reality and Augmented Reality.

3. Natural Language Processing: Natural language processing
involves the ability of computer programs to understand and
manipulate human language, facilitating tasks such as spam
detection and real-time language translation to enhance
communication among individuals. Examples: virtual assistants,
chatbots, language translation.

Challenges Of Al Through The Lens Of Bioethics: Bioethics
emphasizes ethical principles and values within biological
contexts.

While humans have invented numerous technologies, they have
not previously had to consider the ethical implications of their
own creations. Al, in its essence, is a projected intelligent being
with tools of human rationale but lacks emotions and
consciousness.

Major bioethical concerns surrounding Al:

1. Privacy and Data Protection

* Issue: Al in healthcare relies heavily on personal
and often sensitive health data.

* Concern: How data is collected, stored, used, and
shared raises concerns about confidentiality,
informed consent, and data breaches.

2.Bias and Fairness

* |ssue: Al systems can perpetuate or amplify
existing biases if trained on unrepresentative or
prejudiced datasets.

* Concern: This can lead to unequal treatment of
patients based on race, gender, socio-economic
status, etc.

3. Accountability and Responsibility

* Issue: When an Al makes a medical error or ethical
misstep, whoistoblame?

* Concern: Determining liability—whether it's the developer, the
user, or the institution—is ethically and legally challenging.

4. Autonomy and Human Oversight

* Issue: Over-reliance on Al may undermine human judgment or
patient autonomy.

* Concern: Patients should have the right to choose or reject Al-
driven decisions in their care.

5. Access and Inequality

* Issue: Advanced Al tools might only be available to well-funded
institutions or countries.

* Concern: This could widen health disparities between rich and
poor communities or nations.

6. Dual-Use and Misuse

* |ssue: Al developed for good can be repurposed for harm (e.g.,
geneticdata used for discrimination).
* Concern: Ethical use policies are needed to prevent misuse.

Conclusion

Al developers have acknowledged the necessity of equipping Al
with the capacity for discernment to prevent it from engaging in
actions that could lead to unintended harm.

From this viewpoint, it becomes evident that Al has the potential
to adversely affect individuals and society at large; therefore,
establishing a bioethics framework for Al is crucial to ensure that
it remains aligned with its intended purpose and does not operate
independently in a manner that diverges from its original design.
Al is an integral part of our reality and it is a caution that
computers cannot make significant decisions on our behalf, as
machines will never embody human traits such as compassion
and moral judgment. Al will always lack genuine human
emotions and the ability to empathize. Consequently, the
advancement of Al technology must be approached with great
care.

Log on to : www.seajob.net
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UNDERSTANDING EPIRB - AN INDISPENSABLE SURVIVAL DEVICE

At sea, where communication is often limited and danger can strike
without warning, a single device can mean the difference between
life and death: the Emergency Position-Indicating Radio Beacon, or EPIRB.
This beacon plays a vital role in alerting search and rescue (SAR) services
when a maritime emergency occurs, helping to locate vessels, lifeboats, or
individuals in distress through satellite communication. EPIRBs equipped
with GPS receivers—sometimes referred to as GPIRBs—provide even
faster and more accurate location tracking, giving rescuers a better chance

of finding you quickly.
Purpose and Usage

An EPIRB is used strictly for emergency situations. Once activated, it
transmits a distress signal to a global search and rescue network. This
signal contains vital information including the vessel's identity, location,
and the nature of the emergency. Each EPIRB must be registered with
national SAR authorities, which allows false alerts to be quickly verified or
dismissed and ensures that rescue efforts are directed efficiently.

It's important to note that the EPIRB is considered a secondary means of

distress alerting, intended to back up primary systems such as marine

radios. However, in a worst-case scenario—like a sinking vessel or a
medical emergency onboard—it can be a lifeline. Maritime regulations
often require at least one EPIRB to be carried on all vessels, with some
requiring two, especially if the ship is registered or operates in high-risk

Zones.
When to Activate an EPIRB

An EPIRB should only be activated in life-threatening situations at sea.
These might include the vessel capsizing, uncontrollable flooding,
onboard fires, or medical emergencies where immediate assistance is
required. Because activation signals a serious distress scenario, false
alarms can result in misallocated rescue efforts and must be reported
immediately to the nearest Rescue Coordination Center (RCC) and
national authorities.

Types of EPIRBs

EPIRBs fall into different categories based on the technology and
frequency band they use. The most common are COSPAS-SARSAT EPIRBs,
which operate on the internationally recognized 406.025 MHz frequency.
These work in all sea areas and are part of a global satellite search and
rescue system developed by countries including the U.S., Russia, Canada,
and France.

Other variants include INMARSAT E EPIRBs, which use a 1.6 GHz band and
are suitable for certain sea zones, and VHF CH 70 EPIRBs, operating on

156.525 MHz, which are restricted to coastal areas. While the older 121.5

MHz beacons were once standard, they are no longer monitored by
satellites due to their limitations. Instead, mariners are encouraged to
switch to modern 406 MHz beacons, which provide digital encoding,
better accuracy, and identification capabilities.

How EPIRBs Work

When activated, an EPIRB sends a signal containing a unique identifier
known as a UIN (Unique Identifier Number or Hex ID). This ID is
programmed at the factory and links the beacon to its registered vessel.
The beacon transmits its signal via satellite—specifically through the
COSPAS-SARSAT system—to a network of ground stations called Local
User Terminals (LUTs). These terminals analyze the signal’s frequency
shift using the Doppler Effect to determine the beacon’s location, even if
GPSdataisn'tincluded.

The alert is then passed on to a Mission Rescue Coordination Centre
(MRCC), which initiates and oversees the rescue operation. Beacons with
GPS functionality further enhance accuracy, reducing the search area toas
little as 100 meters and significantly shortening the time needed to detect
adistress call—from nearly an hour down to a minute in ideal conditions.

Activation Methods and Categories

EPIRBs are divided into two main categories based on how they are
activated. Category 1 EPIRBs are housed in automatic-release brackets
that deploy the device when submerged in water, typically at a depth
between 1.5 and 4 meters. These are essential for situations where there's
no time for manual activation.

Category II EPIRBSs, in contrast, require manual activation by pressing a
button. These are usually installed in accessible locations on the vessel,
either above or below deck. There is also a Class 3 EPIRB used in countries
like Australia and New Zealand, which is water-resistant but not water-
activated—meaning it must be turned on manually, even when

submerged.

Log on to : www.seajob.net
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Battery Life and Replacement

EPIRBs are powered by onboard batteries designed to last a minimum of
48 hours in continuous transmission mode. The expiry date of the battery
is printed on the device and should be checked regularly. Typically,
batteries need replacement every two to five years. After an actual
emergency use, or if the EPIRB fails a self-test, it must be returned to an
authorized service agent for inspection and battery replacement.
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Brackets and Safety Features

EPIRBs are secured in either Category 1 or 11 brackets. Category I brackets
not only protect the device from weather and UV rays but also include a
Hydrostatic Release Unit (HRU) that must be replaced every 24 months.
Both bracket types often include water sensors to prevent false alarms and
allow for manual activation as long as the antenna can transmit skyward.

Testing and Maintenance

Routine testing ensures your EPIRB will function properly when needed. A
monthly test can be performed by pressing the test button and observing a
series of light flashes. The device should switch off automatically after
about 60 seconds. In addition to testing, it’s crucial to visually inspect the
EPIRB for cracks or damage, ensure switches are operational, and that the
lanyard is properly secured within its container.

Cleaning the beacon with a dry cloth and checking the battery’s expiry
date before each voyage is recommended. If the beacon does not pass its
test, it should be sent to a qualified service agent immediately.

False Alerts and What to Do

Accidental activation can trigger an international rescue effort and waste
valuable resources. If a false alert occurs, contact the nearest RCC without
delay and inform them of the mistake. Additionally, notify the appropriate
maritime authority and your ship’s agent. Ensuring your EPIRB is securely
stored and not exposed to water when not in use helps prevent such
incidents.

Return Link Service (RLS)

Modern EPIRBs may include Return Link Service (RLS) capability. When

Marine
Insights

activated, these EPIRBs receive a confirmation signal from the Galileo
satellite network, indicated by a flashing blue LED light. This feature
confirms that your distress signal and location have been received and
acknowledged by SAR authorities, providing a much-needed reassurance
during a maritime emergency.

Registration and Renewal

Every EPIRB must be registered with your country’s relevant authority.
Registration links the beacon to your vessel and provides SAR teams with
critical information. If your contact details change or if you sell the beacon,
the registration must be updated accordingly.

For recreational vessels, registration typically needs to be renewed every
two years. Many countries offer convenient online systems for
registration updates. There are no subscription or usage fees, and rescues
initiated by a beacon activation are often provided free of charge in many
jurisdictions.

EPIRBs vs. PLBs

While similar in function, EPIRBs and Personal Locator Beacons (PLBs)
serve different roles. EPIRBs are intended for vessels and have longer
battery life (minimum 48 hours), while PLBs are smaller, registered to
individuals, and transmit for a minimum of 24 hours. PLBs can be used
both at sea and on land and are ideal for crew members, solo sailors, or
even hikers in remote locations.

Conclusion

The EPIRB is more than just a piece of equipment—it’s a potential lifesaver.
Ensuring it is properly registered, regularly tested, and correctly mounted
can make all the difference in a maritime emergency. While we all hope
never to need it, having a well-maintained EPIRB aboard gives every
seafarer peace of mind, knowing that help isjust a signal away.

(Disclaimer: All data and information provided in this article is for informational purposes only.
SEAVWTORB takes no responsibility as to the accuracy, completeness, correctness, suitability
or validity of this information and will not be liable for any errors or omissions in this information,
orany ramifications arising from its display or use.)

Log on to : www.seajob.net
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NEWJS UPDATE FOR ONBOARD CREW

POPE LEO XIV: ROBERT FRANCIS PREVOST BECOMES
THE FIRST AMERICAN POPE IN CATHOLIC CHURCH HISTORY

ardinal Robert Prevost was elected as the first US-born

pontiff and will be known as Pope Leo XIV. The 69-year-

old from Chicago stepped into his role as the 267th pope
on the balcony of St. Peter’s Basilica, addressing thousands of
cheering Catholics with the words: “Peace be with you all.” Father
Mark Francis — a friend who attended the same seminary as Pope
Leo XIV in the 1970s — said the pontiff’s roots in the Midwest
played a large role in shaping him as a religious leader. Francis,
describes Pope Leo as serious, focused, and dependable, with a
good sense of humor. “He's not a showboat kind of person,” he
said.

“Bob,” as Francis has called him for the past several decades, never
mentioned wanting to become pope, he said, or any of the
leadership positions he went on to assume. “He is a calm person
who is not a careerist, is not just seeking a promotion - but
someone who's there toserve.”

Francis, who grew up in the Chicago area as well, characterized

—— — — — — — — — — — — — — —

the Chicago church as “forward-looking,” with a strong desire for
women to be more involved in the church. “I think that is a
hallmark of my ministry, and I also believe of Pope Leo’s ministry
as well: a respect for women and a respect for their voice.” Rev.
John Lydon and the new pope were undergrads together at
Villanova then crossed paths again in Peru.

Lydon noted the pope’s internationalism: “There’s a way of
thinking that’s not the same way of thinking in other parts of the
world, so that’s one thing I caution Americans to think: He’s notan
American pope, he’s a pope who happened to be born in the
United States.”

Peggy Wurtz, who grew up in Dolton, Illinois, and went to
Catholic school with Pope Leo, said his family was always pious.
“He was super smart and super quiet. There isn’t a bad thing you
can say about him. He is pure, this guy was destined to be pope,”
shesaid ina phone interview.

TRUMP URGES INDIA-PAKISTAN ATTACKS TO STOP

S President Donald Trump said he wants to see India and
Pakistan stop the ongoing tension. "It's so terrible. My
position is that [ get along with both. | know both very
well and I want to see them work it out, I want to see them stop.
Hopefully, they can stop now as they have gone tit-for-tat. So

hopefully they can stop now. If I can do anything to help, I will be
there," Trump said.

Donald Trump's fresh reaction came a day after India launched
Operation Sindoor targeting nine terrorist bases inside Pakistan
and Pakistan-occupied Kashmir in a tri-service operation. Donald
Trump was one of the first world leaders to react to the operation.
“We just heard about it as we were walking through the doors of
the Oval. They've been fighting for a long time. Ijusthopeitends
very quickly," Trump said earlier. "l guess people knew something
was going to happen based on a little bit of the past," Trump said.

US Secretary of State Marco Rubio issued a statement saying that

the US was monitoring the situation. Rubio was briefed by Indian
NSA Ajit Doval soon after the operation was launched. The White
House later said Rubio spoke with his counterparts from India and
Pakistan, encouraging both sides to engage in discussions to settle
an escalating military confrontation. "He is encouraging India and
Pakistan to re-open a channel between their leadership to defuse
the situation and prevent further escalation," told US National
Security Council spokesman Brian Hughes in a statement.

The US Mission issued a travel advisory for Pakistan advising the
US citizens to not travel to Pakistan. "We are aware of reports of
military strikes by India into Pakistan. This remains an evolving
situation, and we are closely monitoring developments. US
citizens are reminded of the ‘Do Not Travel” advisory for areas in
the vicinity of the India-Pakistan border and the Line of Control
due to terrorism and the potential for armed conflict, and the US
Department of State's ‘Reconsider Travel” advisory for Pakistan
generally,"itsaid.

RUSSIA SAYS 60,000 AIR PASSENGERS STRANDED AFTER
UKRAINIAN DRONE ATTACKS

t least 60,000 passengers have been stranded at airports

A across Russia because of a massive Ukrainian drone
attack, local officials say. Russia's Association of tour
operators (Ator) says 350 flights have been affected in Moscow, St
Petersburg, Sochi and several other cities. The Russian defence
ministry says 524 Ukrainian drones were destroyed in the past 24
hours -arecord number if confirmed. No casualties were reported.
Ukraine says an overnight Russian drone and missile attack killed
two people in Kyiv. The barrage of strikes came as a self-declared
Russian three-day ceasefire was set to begin on, ahead of a World
War Two victory parade in Moscow. Kyiv has repeatedly rejected
the truce idea as "theatrical play", reiterating its call for an
unconditional 30-day ceasefire, which is also supported by

Ukraine's allies in Europe and the US.

Russia has issued a set of tough pre-conditions for any possible
settlement - a move described by Ukraine and many European
politicians as an attempt to prolong the fighting and eventually
force Kyiv to capitulate. US Vice-President JD Vance said "we
think they [Russians] are asking for too much', in an apparent
hardening of his stance towards Moscow.

"It's very important for the Russians and the Ukrainians to start
talking to one another," Vance added. He also took a far less
strident tone towards Europe than he has in recent months, saying
"I do still very much think the US and Europe are on the same
team".

To subscribe for SEAMNJ OB Magazine log on to: www.seajob.net
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WHAT IS THE US-UK TARIFF DEAL!

he UK and the US have reached a deal over tariffs on some

goods traded between the countries. President Donald

Trump's blanket 10% tariffs on imports from countries
around the world remains in place and still applies to most UK
goods entering the US. But the deal has reduced or removed tariffs
onsome of the UK's exports, including cars, steel and aluminum.

Here's an at-a-glance look at what's in the deal: Trump declared on
social media this announcement would be a "major trade deal" - it's
not. He does not have the authority to sign the type of free-trade
agreement India and the UK finalized earlier this week - this lies
with Congress. Congress would need to approve a trade
agreement, which would take longer than the 90-day pause in
place on some of Trump's tariffs. This is an agreement which has
reversed or cut some of those tariffs on specific goods. There will
be months of negotiations and legal paperwork to follow.

Car tariffs cut to 10%

Trump had placed import taxes of 25% on cars and car parts
coming into the US on top of the existing 2.5%. This has been cut to
10% for a maximum of 100,000 UK cars, which matches the
number of cars the UK exported last year. But any cars exported
above that 100,000 will be subject to a 27.5% import tax. Cars are
the UK's biggest export to the US - worth about £9bn last year. Car
industry leaders have told the quota could effectively puta ceiling
on the number they can export competitively. The UK currently
imposes a 10% on US car imports, but it is not yet clear if there had
been any change to this. The US has previously demanded the
import tax be cut to 2.5%, and Chancellor Rachel Reeves has
indicated she is open to such a cut. Trump also announced that
Rolls Royce engines and plane parts will be able to be exported
from the UK to the US tariff-free. He also said the UK was buying
$10bn worth of Boeing planes from the US.

No tariffs on steel and aluminium

A 25% tariff on steel and aluminium imports into the US that came
into effect in March has been scrapped as part of this deal. This is
huge news for firms such as British Steel which was brought under
government control as it struggled to stay operational. The UK
exports a relatively small amount of steel and aluminium to the
US, around £700m in total.

However, the tariffs also cover products made with steel and
aluminium, including things such as gym equipment, furniture
and machinery. These are worth much more, about £2.2bn, or
about 5% of UK exports to the US last year. It is not yet clear
whether the scrapping of tariffs will apply to steel derivative
products and whether only steel melted and poured in the UK will
benefit.

Pharmaceuticals still the big unknown

What will be agreed on pharmaceuticals is still unknown. "Work
will continue on the remaining sectors - such as pharmaceuticals
and remaining reciprocal tariffs," a statement from the UK
government said. Most countries, including the US, imposed few
or no tariffs on finished drugs, as part of an agreement aimed at
keeping medicines affordable.

Pharmaceuticals are a major export for the UK when itcomes to US
trade - last year sales of medicinal and pharmaceutical products
were worth £6.6bn ($8.76bn) making it the UK's second-biggest
export to the US. It's also America's fourth biggest export to the
UK, valued at£4bn ($5.3bn) last year.

No change on digital services tax

There was no change to the UK's 2% digital services tax on US
firms in this deal, despite reports there could be. Businesses that
run social media, search engines or online marketplaces pay this
tax which applies to revenues derived from UK users. Firms only
have to pay it if they raise more than £500m in global revenues and
£25m from UK users annually. But this is a threshold easily met by
US tech giants like Meta, Google, Apple. The UK reportedly netted
nearly £360m from American tech firms via the tax in its first year.
Instead of any change to the digital services tax the UK and US had
"agreed to work ona digital trade deal", the UK government said.

It said this would "strip back paperwork for British firms trying to
export to the US - opening the UK up to a huge market that will put
rocket boosters on the UK economy".

No drop to food standards

The UK has removed tariffs on American beef and other
agricultural products, Trump said. UK farmers have also been
given a tariff free quota for 13,000 metric tonnes of exports, which
trade ministers said was the "first time" British farmers had been
given this kind of deal. There will be no weakening of UK food
standards on imports, the UK government statement said. Many
American farmers use growth hormones as a standard part of their
beef production, something that was banned in the UK and the
European Union in the 1980s. The US has previously pushed for a
relaxation of rules for its agricultural products, including beef
from cattle that have been given growth hormones. This is an area
where the UK has chosen alignment with EU - and the
forthcoming "Brexit reset" with the EU - over the US.

The tariff on ethanol which is used to produce beer coming into the
UK from the US has also been scrapped. "They'll also be fast
tracking American goods through their customs process, so our
exports go to a very, very quick form of approval, and there won't
beany red tape," Trump said.

LA 28 OLYMPIC OPENING CEREMONY TO BE HELD IN TWO STADIUMS

os Angeles will become the first city to incorporate two

stadiums into an Olympics opening ceremony when it

hosts the Games in 2028. Both the Los Angeles Memorial
Coliseum and the SoFi Stadium will host the event on 14 July 2028,
organizers of LA28 have confirmed.

The Coliseum, which was used at the 1932 and 1984 Olympics, also
hosts the closing ceremony on 30 July and becomes the first venue
to hold events across three Games. The SoFi Stadium, home to NFL

sides the Los Angeles Rams and Los Angeles Chargers, will host
the Paralympics opening ceremony on 15 August with the event
closing at the Coliseum on 27 August.

"The venues selected for the 2028 opening and closing ceremonies
will highlight Los Angeles' rich sporting history and cutting-edge
future, showcasing the very best that LA has to offer on the world
stage," LA28 chair Casey Wasserman said.

=
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"These two extraordinary venues will create an unforgettable
experience, welcoming fans from across the globe to an Olympic
and Paralympic Games like never before and concluding what
will go down as one of the most-incredible Games in history."

Details of the opening ceremony, including how the two stadiums
will be used, are yet to be confirmed. The Coliseum, which is home

to Collegiate American football side the USC Trojans, will hold the
track and field events during the first week at the Olympics. The
SoFi Stadium is set to host the swimming competitions in week
two. A number of sports have been reinstated at the Olympics in
Los Angeles following an absence from the Games, including
cricket, lacrosse and squash, while flag football will make its
debut.

WHAT WE KNOW ABOUT INDIA'S STRIKES ON
PAKISTAN AND PAKISTAN-ADMINISTERED KASHMIR

wo weeks after a deadly militant attack on tourists in

Indian-administered Kashmir, India has launched a series

of strikes on sites in Pakistan and Pakistan-administered
Kashmir.

The Indian defence ministry said the strikes - named "Operation
Sindoor" - were part of a "commitment" to hold "accountable"
those responsible for the 22 April attack in Pahalgam, Indian-
administered Kashmir, which left 25 Indians and one Nepali
national dead.

But Pakistan, which has denied any involvement in that attack,
described the strikes as "unprovoked", with Prime Minister
Shehbaz Sharif saying the "heinous act of aggression will not go
unpunished".

Sharif said the Pahalgam attack "wasn't related" to Pakistan, and
that his country was "accused for the wrong'" reasons.

Pakistan's military said at least 31 people were killed and 57
injured in the strikes on Tuesday night. India's army said atleast 15
civilians were killed and 43 injured by Pakistani shelling on its side
of the de facto border. Pakistan's military says it shot down five
Indian aircraft and a drone. India has yet to respond to these
claims. Sharif said the air force made its defence - which was a
"reply from our side to them".

Where did India hit?

Delhi said in the early hours, nine different locations had been
targeted in both Pakistan-administered Kashmir and Pakistan.

[t said these sites were "terrorist infrastructure" - places where
attacks were "planned and directed".

[t emphasised that it had not hit any Pakistani military facilities,
saying its "actions have been focused, measured and non-
escalatory in nature".

In the initial aftermath of the attacks, Pakistan said three different
areas were hit: Muzaffarabad and Kotli in Pakistan-administered
Kashmir, and Bahawalpur in the Pakistani province of Punjab.
Pakistan's military spokesperson, Lt Gen Ahmed Sharif, later said
six locations had been hit.

Pakistan's Defence Minister Khawaja Asif in the early hours that
the strikes hit civilian areas, adding that India's claim of "targeting
terroristcamps" was false.

Why did India launch the attack?

The strikes come after weeks of rising tension between the nuclear-
armed neighbours over the shootings in the picturesque resort
town of Pahalgam.

The 22 April attack by a group of militants saw 26 people killed,
with survivors saying the militants were singling out Hindu men.

It was the worst attack on civilians in the region in two decades,
and the first major attack on civilians since India revoked Article
370, which gave Kashmir semi-autonomous status, in 2019.

Following the decision, the region saw protests but also witnessed
militancy wane and a huge increase in the number of tourists.

The killings have sparked widespread anger in India, with Prime
Minister Narendra Modi saying the country would hunt the
suspects "till the ends of the Earth" and that those who planned
and carried it out "will be punished beyond their imagination".
However, India initially did not name any group it believed was
behind the attack in Pahalgam.

But Indian police alleged that two of the attackers were Pakistani
nationals, with Delhi accusing Pakistan of supporting militants - a
charge Islamabad denies. It says it has nothing to do with the 22
April attacks.

On 7 May, Indian Foreign Secretary Vikram Misri said Pakistan-
based Lashkar-e-Taiba militant group carried out the attack. In the
two weeks since, both sides had taken tit-for-tat measures against
each other - including expelling diplomats, suspending visas and
closing border crossings. But many expected it would escalate to
some sort of cross-border strike - as seen after the Pulwama attacks
which left40 Indian paramilitary personnel dead in 2019.

Why is Kashmir a flashpoint between India and Pakistan?

Kashmir is claimed in full by India and Pakistan, but administered
only in part by each since they were partitioned following
independence from Britainin 1947,

The countries have fought two wars over it.

But more recently, it has been attacks by militants which have
brought the two countries to the brink. Indian-administered
Kashmir has seen an armed insurgency against Indian rule since
1989, with militants targeting security forces and civilians alike. In
2016, after 19 Indian soldiers were killed in Uri, India launched
"surgical strikes" across the Line of Control - the de facto border
between India and Pakistan - targeting militant bases.

In 2019, the Pulwama bombing, which left 40 Indian paramilitary
personnel dead, prompted airstrikes deep into Balakot - the first
such action inside Pakistan since 1971 - sparking retaliatory raids
and an aerial dogfight. Neither spiralled, but the wider world
remains alert to the danger of what could happen if it did.
Attempts have been made by various nations and diplomats
around the world to prevent this.

UN Secretary-General Anténio Guterres quickly called for
"maximum restraint" - a sentiment echoed by the European Union
and numerous countries, including Bangladesh. British Prime
Minister Keir Starmer urged "dialogue" and "de-escalation".
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iner: | refuse to eat this
steak! Call the manager.

Waiter: It's no use. He won't eat it

either.

ovie Theater Ticket Seller:
Sir, that's the sixth ticket
you've bought.

Robert: | know. That guy by the rope
keeps tearing them up.

ustomer: Will the band play
anything | ask them to?

Band Leader: Sure.

Customer: Then ask them to play chess.

oss: What were you before you started
working here?

Jamie: Happy.

had: At times like this | wish I'd listened to
what my dad always said.

Rad: What did he say?

Chad: | don't know. | was not listening. PR n

ol
&
o — — — — S T S — S S S W S S — —

om: Noah, why are you so
upset?

Noah: | just got an invitation to a birthday
party. It says 4—7 and | can’t go because I'm
eight!
iden was playing ball in his aunt’s
house when he missed and
broke the vase that was on the
mantle.

“Do you realize that vase was from the
seventeenth century?” his aunt said. “It
was over 300 years old!” “Oh thank God,”
Aiden said, “l was afraid it was new.”

t was Daddy’s turn to read bedtime
stories to his four-year-old son.

After about 20 minutes, Mom called up
the stairs, “Is he asleep?”
The little boy answered, “Yes, finally.”

om: How was your first day of
school, Danny?

Danny: Oh, not so good. The teacher said,
“Danny, | want you to sit here for the
present.” So, | did. All day. And | never got

the present!

eacher: Joey, if you had twenty

daollars in your front pocket, thirty

dollars in your back pocket, and
fifty dollars in your side pocket, what
would you have?

Joey: Someone else’s pants!

ikey: Can you write your name,
Dad? —

Dad: Where do you want me to write?

Mikey: Your name on this report card. ——

andy: Did you have any trouble
with the test questions?

Andy: Not at all. It was the answers that
were a pain.

eacher: Do you think you can sleep in
my class?

lex: Dad, could you please
do my math homework?

Dad: No, it wouldn’t be right.

Alex: Oh, you don’t understand it
either? =t
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Pacific Basin (S Lou RN iR e Y

4+ SR. FLEET PERSONNEL

s With you for the long haul EXECUTIVE (SOURCING)
+ ACCOUNTS ASSISTANT

4+ RECEPTIONIST

Send Your Resume To:

hr@tristarr-maritime.com
022-46084088 / 47496657.’ +91 8655950259

FOR BULK CARRIER & LOG GAHRIEB

CANDIDATES WITH USA C1/D VISA
PREFERRED (IMMEDIATE HIRING)

v Master  Chief Engineer

v Chief Officer ;
v 2nd Officer v 2nd Engineer

BENEFITS: JRENNS e v 20d Officer —, 3rd Engineer

v Fitters

e EXCELLENT REMUNERATION / . - BOSUH (with US Visa and
: (with US Visa and \ ;

o HIGHER LICENSE BONUS Log Carrier exp.)  E/R Watch keeping)

o INTERNET FACILITY = ; (AB / OS/ Oiler /
» EXPERIENCED 24x7 SHORE - SUPPORT REJOINING Ch. Cook may also apply)
e MEDICAL INSURANCE FOR SEAFARERS “  BONUS & REVISED )

N WAGES FOR 3 : % :
e HEALTH INSURANCE FOR FAMILIES  OFFICERS & RATING e RaiR In Keeping With Gender Diversity

« INDIAN CUISINE woRkiNG RN WE ARE HIRING!

e TIMELY PAYMENT OF ALLOTMENT AT BANK RATE Indian National Female Cadets

TRISTARR MARITIME AND SHIPPING PRIVATE LIMITED COORDINATING OFFICE

as agents for Pacific Basin Shipping (HK) Limited (Ownership Environment) | NEW DELHI (Northern Region) E'
§ 405, B1, Boomerang, Chandivali Farm Road, Andheri, Mumbai 400072. | FAR SEAS SHIPPING AGENCY PVT, LTD.

Q, 022 46084088 / 47496657 [ mumbai@tristarr-maritime.com B -105, Panchsheel Vihar,

For all shore jobs please send resume to hr@tristarr-maritime.com Behind Triveni, COM Complex,

TRISTARR : iy e :
; = RPSL-MUM-162133 | D.O.1. 12/01/2023 | D.O.E. 12/01/2028 Sheikh Sarai Ph-1, New Delhi - 110017 scan To Apply
www.tristarr-maritime.com wg HAVE NO AGENTS IN INDIA. Tel : +91-11-4659 3612/14/15

= Steer your career with a forward thinking Shipping Company
= Ch eIISh ’p HK Ship Owner Of The Year Award For Consecutive Years 2021, 2022
& Highly Commended Ship Owner In 2023, 2024
Chellaram Shtpptng Pvt. Ltd. By Mission To Seafarers As Voted By Seafarers
Managers of a modern fleet of Bulk Carriers

www.chellship.com
License No. RPSL-MUM-022 | Valid Till: 25.05.2026

& LOYALTY BONUS Jll 504 MONTHS CONTRACTJi & GRATUITY SCHEME I & NEWER SHIPS

Contract Period
reduced to 8 months

For Top 4 Ranks For Top 4 Ranks For Top 4 Ranks Average age
about 5 years for Ratings
WE OFFER:
v Wages revised recently. v Family carriage facility and airfare reimbursement.
+ New and modern bulk carrier in fleet. v Good promotional prospects.
v New vessel deliveries are planned. « Timely Relief.
v Excellent PSC Inspections record. + Regular on-board training and shore based training.

BULK CARRIER

Requirements for following ranks:
» Chief Officer (Top Urgent) )
» Third Officer . foris. Contact Details:
» Chief Engineer ; — Mr. Satish Kadam

(ME Engine & Geared Vessel Experience) CHELLARAM SHIPPING PRIVATE LIMITED
¥ Third Engineer Gazdar House, 3rd Floor, 629-A,

) . .
{E,{,‘fg;f;;?,{f;ﬁgggmd Vessel Experianical J. Shankar Sheth Road, Mumbai - 400 002, India.

» Able Seaman ; ——s  ph:91.22-22070035 / 40273000 / 66357345 / 46
» Ordinary Seaman » Messman _LJ (® +91 9833319202
» Wiper (With US visa - Top Urgent) » Fitter (With US visa - Top Urgent) Apply on Email: recruit@chellship.co.in

Log on to www.chellship.com to download application form. To know us better visit us at www.chellship.com

Log on to : www.seajob.net
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Licence No.:RPSL-MUM-200
Issue Date: 02.11.2011 | Valid Till: 07.01.2027

MARINE SUPERINTENDENT
Master Mariner with sailing
experience on LPG Carriers.

URGENT REQUIREMENTS TECHNICAL SUPERINTENDENT
FOR OUR LPG TANKERS: CE with sailing experience on LPG.

i ACCOUNTS & FINANCE HEAD
o 2nd Officer Must hold professional accounting
= = certification CA / ICWA with
o Chief Engineer minimum 5 years of experience.

. > 3rd Engineer
BENEFITS: c ETO DY. PURCHASE HEAD
= Timely Relief / Option For Back-To-Back Contract. Must hold a minimum of 10 years

2 Amongst The Best Wages In The Industry. of experience in the Shipping Industry.

= Free Internet / Wi-Fi Access For All Crew.

= Company Environment With Strong Emphasis On Safety & Transparency. PURCHASE EXECUTIVE

Must hold MBA in Supply Chain
= COITIpEt'ItiVE Wages As Per Experience. Managgment or B.E (Mechanical).

- Long Term Employment With Bright Promotional Prospects.

Address: 12th Floor, Bayview Towers, Plot No. 7B, Sector 11, NOTE: Visit our website h rshigping.com/Job-Application e
CBD Belapur, Navi Mumbai, Maharashtra 400614, to Apply for Above Ra o~ i 2 : :

Contact No.; +91 22 41769999 | Mobile No.: +91 7400150861 () g/ Tangar Ship Management  EEERan  Limited conferred with the title

Email; seafarers@tangarshipping.com | Website: www.tangarshipping.com i Private Limited won the - - \ERGING COMPANY OF THE YEAR

Tangar Ship Management Private

Eollovr s o SEAFARERS' CHOICE AWARE @ (LARGE SEGMENT) ON SEAJOB.NET
VE D f at Seajoh Indian Anchor Awards 2024 at Seajob Indian Anchor Awards 2022

¢ SUNTECH

Crew Management Pvt. Ltd.

Formerly known as Navig8 Shipmanagement Services Pvt. Ltd.
To cater to our massive expansion plan In Keeping With Gender Diversity

during the year, we need following WE ARE H I R I NG !

ranks for our large pool of Tanker vessels
including yard deliveries: Indian National Female Seafarers

4 Ma.StEPS. > Gier Eng'ngers Deck / Engine Cadets, Jr. Officers-To Be A Part Of
» Chief Officers » Second Engineers ;
» Second Officers  » Third Engineers Our Growing Fleet.
» Third Officers > Pumpman
» Electrical Officers » Fitter
»Jr. Officers / » Qiler

Jr. Engineers » Bosun

(Holding COC) » Able Seaman

» Chief Cook (Having

WE CARE Multi Cuisine Cooking Experience)

For Our ENVIRONMENT! For Our PEOPLE!
EEEee————

Contact us for joining new Fleet of Tankers in a Professional Environment.
ENE—— @ @44
Unit — 601/A, Supreme Chambers Condominium, 6th Floor, 17/18, Shah Industrial Estate, Veera Desai Road,
Andheri West, Mumbai — 400053. Tel : +91- 22- 6606 0000 | Fax : +91-22-67041011 | Email : fleetpersonnel@suntech-maritme.com
Website : www.suntech-maritime.com
License No. RPSL—MUM —320 | DOI:20.08.2024 | DOE: 20.08.2029

Log on to : www.seajob.net
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¢~ Blackhull

MARITIME SERVICES PRIVATE LIMITED

RPS License Mo : MUM - 486 | Issue Daote : 30-05.2018 & Valid Till : 02-05.2028 | CIN : U74120MH2016PTC273272 | ISO 9001:2015 Certified by IRQS | MLC 2006

REQUIRE FOR EXPANDING FLEET

FOR CONTAINER VESSEL:
-MASTER

-CHIEF OFFICER

-2ND OFFICER

-CHIEF ENGINEER

-3RD ENGINEER

FOR TANKERS:
-3RD ENGINEER
-3RD OFFICER
-BOSUN

-FITTER APPLY |
-AB NOW?

WE NEED YOU

e -OILER ! »
- _ S ____4 SEAJOB INDIAN ANCHOR AWARDS

FOR BULK: “Emerging Company of the Year (2022-2024)"
MASTER, CHIEF OFFICER, FOR LPG:
CHIEF ENGINEER, 2ND ENGINEER, ALL RANKS Fleet Size: - E:;:ffg Wages
BOSUN, FITTER, AB, OILER | 4 Bulk Vessel — 09 Vessel 4 Timely Relief

- <4 LPG Tanker — 06 Vessel 4 Permanent Rotation

< 0il/Chem - 11 Vessel 4+ Performance Bonus
&

6 Pl‘iﬂCi CII From I- - TURKE) f— 4 Container- 05 Vessel Free Internet Onboard

@ info@blackhullmaritime.com @& www.blackhullmaritime.com © 9930040351, 9920040351, 9987540351
© 1201, CBD 61 FOUR, Palm Beach Rd, Sector 15, CBD Belapur, Navi Mumbai, Maharashtra (400614)

‘Blackhull' does direct recruitment, we do not have any agents or brokers acting on behalf of our company. be aware of fraudulent job offers misusing our name & report immediately to us.

CREW
WANTED

We are looking for candidates for the following positions:

Officers:

« Master for Oil/Chemical, Bulk Carrier, Product, VLGC/LPG, LNG, Container

» Chief Officer for Qil/Chemical, Bulk Carrier, Product, LPG, LNG, Container

* Chief Engineer for Oil/Chemical, Bulk, Container (ME/RT Flex Exp. preferred)

» Second Engineer for Oil/Chemical, Bulk, Container (ME Exp. preferred), LPG, LNG
= ETO for Qil/Chemical, Bulk, Container (ME/RT Flex Exp. preferred), LPG, LNG

Ratings:
* A/B, Motorman, Bosun, Fitter for Handy Size Bulk Carrier, Tanker Vessels,
Container Ships, LPG, LNG

INDIA LOCATIONS

Apply today at
www.bs-shipmanagement.com/careers-at-sea

Please note BSM has no agents acting on behalf of the company
All recruitment is done directly by the office in a fair and ethical manner.
RPSL NO: 142, Valid from 9th Aug 2024, Valid until 9th Aug 2029,

Member of the SCHULTE GROUP

Log on to : www.seajob.net
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Goodwood
SHIP MANAGEMENT

QUALITY | SAFETY | SECURITY | ENVIRONMENTAL PROTECTION

Established with the Vision to be the forerunner in
providing Ship Management Solutions.

RPSL-MUM-125 | DOI: 08-04-2021 | DOE: 08-04-2026

FOR OUR EXPANDING POOL OF VLCCs/
SUEZMAXs

= MASTERI CHlEF ENGINEER + ET o FOR TANKERS

+ 2ND omcens / 3RD OFFICERS + CHIEF OFFICER / 2ND ENGINEER [RATINGS!

BOSUN, AB, PUMPMAN,
+ jUNlOR OFFICERS L = 3RD ENGINEERS / 4TH ENGINEERS FITTERS & CHIEF COOK

For employment prospects with us please contact our wholly owned subsidiary India (Manning Office) G0ODWOOD SHIP MANAGEMENT PTE. LTD.
GOODWOOD MARINE SERVICES PVT. LTD. 20 Science Park Road, #02-34/36

Hubtown Solaris, Unit 905, 9th Floor, N.S. Phadke Marg, Andheri (East), Mumbai 400 069 - India. Teletech Park, Singapore 117674.

Tel : +91 22 6720 0400 | Fax : +91 22 6720 0404 | Email: application@goodwoodship.com | Website: www.goodwoodship.com Tel : +65 6500 4040, Fax : +65 6500 4050

IIi K MARINE SHIP MANAGEMENT

We make seas safer

Fast Growing

Fleet of Young IMMEDIATE VACANCIES

& Vessels with Excellent FOR:
Vessel-Shore

#\ CO-ORDINATION CHIEF OFFICER
- 2ND OFFICER

3RD OFFICER

We Offer 2ND ENGINEER

* Qwrerohip Company 3RD ENGINEER

| o ) ETO
RATINGS....

Be aware of fraudulent
Job offers from criminals,
misusing our name.

We and our Manning Agents
never charge any money

www.klsmindia.com _ for selection / joining.

E R IER

Log on to : www.seajob.net
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EXMAR

SHIP MANAGEMENT

WE OFFER:

v/ Hometown Repatriation For
All Officers (To & Fro).

v’ On Board Internet Facility.

v/ Bright Promotional Prospects.

v’ Wages And Terms At Par With
The Best In The Industry.

v’ Health Insurance For Seafarers And Family.

¢’ Timely Relief.
We Require:

(With Licence 111/2).
=>Master for LNG Bunker vessel.

Shore Jobs:

Fleet Personnel Officer :

=> Should have previous experience
in Crewing Operations.

= Previous experience as a Personnel
Officer or a similar role with strong

FLANDERS INNOYATION

ANTRERFEY

=>Maintenance Officer for FLNG (With Licence 111/1).
=»Mechanical Technician for Accommodation Barge

Crew Administration Officer :

= Previous experience as a Crew
Administration Officer or a similar
role in Crewing Documentation.

= Good knowledge of STCW Regulations
and Flag Documentation.

RPSL-MUM-078
Valid From: 28/12/2021 | Valid Till: 28/12/2026

“We Value Your Energy’

female Seafarers Are Also. Welcome

Exmar Shipmanagement India Pvt. Ltd.

501, Powai Plaza Premises, Hiranandani Gardens,

Powai, Mumbai - 400076.
Tel: +91-22-66424444

Apply in person or send your
application by email to: apply@exmar.in

organizational & communication skills.
= Fluency in English (written and oral).

WE HAVE NO AGENTS ACTING ON BEHALF OF THE COMPANY. BE AWARE OF THE FRAUDULENT JOB OFFERS.

GLOBUS STANDARD NOW IN GUINDY, CHENNAI

GL59BUS
clliel L

= Fluency in English (written and oral). + Visit our website: www.exmarshipmanagement.com

il

U8 KTANDAK

HEALTHC ARE

Address:
Globus Standard Healthcare, L2, 3rd Floor,
TVK Industrial Estate, Guindy, Chennai - 600032.

Phone Number: +91-44-46073673
Point of Contact: Manikandan S. - +91-9840393626

Log on to : www.seajob.net
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SHANE MARINE Shanevarine

SERVICES PVT. LTD. L e

RPSL-CHN-061 | Valid From 21/10/2022 | Valid Till 21/10/2027
The Way To Grow With Us

WE REQUIRE FOR OUR EXPANDING FLEET

PRODUCT (OIL / CHEMICAL)

Chief Officer / 2nd Officer / 3rd Officer
Promotional Chief Engineer / 2nd Engineer / 4th Engineer / Electrical Officer

BULK CARRIER

Master / Chief Officer / 2nd Officer

Chief Engineer / 2nd Engineer / Electrical Officer
GENERAL CARGO VESSEL

Electrical Officer
CONTAINER VESSEL

Chief Engineer / 2nd Engineer
(Experience on 4-stroke engines)

MR TANKERS (vessel age is 5 years old)

2 .-"'El_e[:llir.‘..’.—l!U[Fir_:'Hr ; ] OPENING ON AN URGENT BASIS
nd 12 months rank experience is mandatory) FOR PRODUCT TANKER:

RATINGS 2 d E .
Able Bodied Seaman (3 months contract rm i ml-erf] n nglneer
hie

Maotorman / Deck & Engine Fitt
Qiler (3 months contract on tankers)

APPLY NOW .
E-MAIL: personnel@shanemarine.com + As an equal opportunity employer, we welcome and

CONTACT US: consider applications from all qualified candidates.

FLEET MANAGER - SANDIP KHANIVADEKAR - MUMBAI : +91 91522 67612 + ; ; :
WHATSAPP : +91 86556 41019 (24°7) Long term employment with bright promotional prospects.

ADDRESS:

Shane Marine Services Private Limited )
Door No: 13/420/5GT3, Fifth Floor, Tower 3, Alfa Horizon, Goshree Road,
Opposite ICTT, Vallarpadam, Ernakulom, Kerala - 682504,

To know more visit: https://www.shanemarine.com/

. SHAN SHIP MANAGEMENT PRIVATE LIMITED

RPSL: MU 201 Believe | Work | Grow
RENEHN 21972020 Endeavor to be Excellent

@ K{\\ E Lioyd's

ATTRACTIVE BENEFITS: e B s

* Internet Facility FOLLOWING RANK REQUIREMENTS:
* Timely Wages MASTER, CHIEF OFFICER, 2ND OFFICER,
* Continuous Employment 3RD OFFICER, AB, BOSUN, PUMPMAN,
% Fast Growing Diversified Fleet of Vessels DECK FITTER, CHIEF ENGINEER,

% Safety Conscious Environment 2ND ENGINEER. 3RD ENGINEER

4TH ENGINEER, MOTORMAN, ENGINE FITTER.

CRUDE OIL TANKER | OIL - CHEMICAL TANKER
PRODUCT TANKER | VLGC

SHORE JOB OPPORTUNITIES

URGENT REQUIREMENTS:
Technical Superintendent:
Office No 308, 3rd Floor, Sailing E : 2E or CE in Oil Tank
Space 919, Onp, Pleasasit Park. ailing Experience as 2E or CE in Oil Tankers
Mira Bhayander Highway, Safetv & Quality Manager
Mira Road (E), Thane - 401107. y Q y g
Tel.:+91 90290 03060
Email:personnel@shanshipmanagement.com Please send your resume:
Website:www.shanshipmanagement.com personnel@shanshipmanagement.com

WE HAVE NO AGENTS ACTING ON BEHALF OF THE COMPANY BE AWARE OF FRAUDULENT JOB OFFERS MISUSING OUR NAME. KINDLY REPORT IMMEDIATELY TO US.

Log on to : www.seajob.net
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Wilhelmsen Ship Management

RPSL-MUM-018 | DOI: 14.10.2020 | DOE: 14.10.2025

REQUIREMENTS FOR BULK CARRIERS REQUIREMENTS FOR LPG
(CAPESIZE & KAMSARMAX) (PREFERRED WITH US VISA)

CHIEF ENGINEER (with ME Exp.) MASTER | CHIEF ENGINEER | CHIEF OFFICER
CHIEF OFFICER (Port Headland Exp.) 2ND ENGINEER | ETO| FITTER

2ND ENGINEER (ME Exp.) | ETO
REQUIREMENTS FOR PCTC/ CAR CARRIER
REQUIREMENTS FOR SELF-UNLOADER MASTER | CHIEF ENGINEER

CHIEF OFFICER (with US Visa) CHIEF OFFICER | 2ND ENGINEER

*Rank Experience Needed For AllL

BENEFITS For Suitable Career Opportunities,
» Family Carriage Facility » Family Medical Benefits Please Apply On
for all Officers and Ratings as Applicable https://www.careers-page.com/wsmjobs
» Excellent Inhouse Training » Highest Health, Safety,
and Environment Management » Long-term BECOME A PART OF OUR EXPANDING
Career Prospects » High Speed Internet Facility Onboard. CAR CARRIER & GAS FLEET.

JOIN US ON OUR SOCIAL MEDIA. SCAN THE CONTACT DETAILS-MUMBAI
WE DO NOT HAVE ANY AGENTS AND NO RECRUITMENT OR CODES BELOW AND FOLLOW S T0 STAY UPDATED: 3132, Apple Heritage, Plot No. 54-C, Sir Mathuradas

FEES ARE CHARGED — IN CASE OF ANY SUCH INCIDENTS CIRg R s Vasanji Road, Andheri East, Mumbai 400 093, India.
PLEASE REPORT ON OUR WEBSITE UNDER ; ' Email: wsm-bom-recruitment@wilhelmsen.com
WILHELMSEN WHISTLEBLOWING CHANNEL. o i o Website: wwwwilhelmsen.com

- YUAM Crew Management Private Limited
i_ RPSL-MUM-1611 DOI - 04.02.2025 | DOE - 04.02.2030

URGENT REQUIREMENTS FOR FOLLOWING WE REQUIRE EXPERIENCED CANDIDATES
OFFICERS FOR MR TANKER (FLAG: LIBERIA) FOR OIL/PRODUCT & BITUMEN TANKERS
(4,000 TO 35,000 DWT)

» Master » Chief Engineer VESSEL ROUTE: FAR EAST/GULF
» Chief Officer » 2nd Engineer » Master- URGENT » Chief Engineer
» 2nd Officer » 3rd Engineer » Chief Officer- URGENT  » 2nd Engineer- URGENT
» 3rd Officer » 4th Engineer » 2nd Officer- URGENT » 3rd Engineer

» ETO » 3rd Officer » 4th Engineer

E;.
Experience : Minimum 12-24 months, preferably on EI0(EO
MR tankers with Commonwealth Reauirement: Commonwealth COC
COC, valid Oil & Chemical DC. q :
PLEASE FORWARD YOUR CVs TO :

YUAM Crew Management Private Limited WE URGENTLY REQUIRE THE FOLLOWING FOR
OIL / CHEMICAL PARCEL TANKER

B-T10, 7th Floor, Bonanza, Sahar Plaza Complex,
Next to Kohinoor Continental Hotel, Andheri-Kurla Road, » Second Engineer- URGENT  » Third Officer
Nearest Landmark: Chakala Metro Station,

Andheri (E), Mumbai - 400 059. Phone No. : +91 97574 82004 / +9122 4974 0300 | Email : hr@yuamship.com

Log on to : www.seajob.net
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,é _

~ SEVEN ISLANDS SHIPPING LIMITED _

India’s Second Largest and fastest growing Private Tanker Ownership Company

= CONNF : \ f Ik h ; v 5

* ANCHORING TRUST

A,

% FOR LPG/VLGC, SUEZMAX AND TANKERS T Scan the QR code
& = e % To Apply
2 . Best Wages in the market « Long term career opportunities with
- 7710010160 JE. 2/E, /0, G/E | M- S: P- Pandey - 9619519705 Family carriage & short shore placements
ipping com Sk atatippins o contracts for Senior Officers  « Continuity / Loyalty Bonus (RJIB)

s A 10010159 | | 3/E, + Mr. Alston - 7208911344 E = - 7
o L St Superior Certificate Allowance « Timely Reliefs

shikhasharmaa sishipping.com ‘itters alston(@ sishipping.com

- - - - Performance Incentives (Vetting
Back Up | Mr. Dilip Pandit - 8655797742 , W 3 AB, - Yop: rawde- 865568 :
All Ranks | dilippanditiasishipping.com 08, Cook, GS |yogeshgawde(sishipping.com BOnUS}

. -~
CONTACT PIC: Mr. Sydney Lobo / Capt. Vaibhav D. Gaikwad | +91-22-4225-4225 | manning@sishipping.com | www.sishipping.com /4
Address: Seven Islands Ehippmg Ltd., Suite 3A, ﬁ & 4 Level 8, B Wing, 'I-'lmcs Square, Andhen Kurla Road, Mumbai - 400059,

WE PROVIDE FOLLOWING SERVICES
TO MARINE AND SHIP MANAGEMENT COMPANIES:

v’ Domestic And International

Seaman And Non Seaman Ticket

v All Type Of Seaman And Business Visa
v’ PNR And OK-To-Board Updation

v Hotel Booking -
Domestic And International
v Train Booking

WE BELIEVE IN A PERSONALIZED APPROACH TO v Bus Booking
HELP YOU — AVAILABLE 24/7, 365 DAY v Travel Insurance

GARUD TOUR AND SERVICES PRIVATE LIMITED

CONTACT US:
Mobile: +91 8655734066 | Office: +91 22 40
Email: info@garudatravels.org

WE SPECIALIZE IN
VISA SERVICES

-...ﬂ--lr- .

Trpeent z

PERATING OFFICE :
807, A-Wing, Shelton Sapphire,
Sector 15, CBD Belapur, Navi Mumbai - 400 614.

Log on to : www.seajob.net
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KELYUG

Training Services Pvt. Ltd.

ALL FLAG STATE DEVELOPMENT COC RENEWAL AND
DOCUMENTS COURSES ~ UPGRADATION

= PANAMA & BTM # PANAMA COC

= LIBERIAN  BRM # LIBERIAN COC

> COOK ISLANDS 2 FRAMO -
 HONDURAS S ECDIS Al

B

FLAG CHANGE

KALYUG TRAINING SERVICES PVT. LTD.
Shelton Sapphire, 807, 8th Floor, Plot No. 18/19, Sector 15, CBD Belapur, Navi Mumbai - 400614.
Tel: 9076477042 / 8850152547 | Email: info@kalyugtraining.com | Web: www.kalyugtraining.com

@] MARLOW NAVIGATION INDIA PVT. LTD.

MARLOW NAVIGATION ‘ YEARS

R E Q U I R EM E NTS RPS License No. MUM-054 | Valid From: 17!12!2021 I Valid Till: 17!12!2026

» Urgent Requirement for our Geared Bulk Vessels: =

Chief Engineer / Chief Officer / Second Engineer
(with valid USA visa)

ETO (with Crane & Grab experience; valid USA visa)

SHORE JOBS

» Accounts Assistant — Mumbai Office

Qualification — Commerce Graduate
Experience — More than 3 years in Accounts
Language Proficiency — English

Skills — Fair knowledge of MS OFFICE

PARTNER.SHIP.REDEFINED.

» Seafarer Documentation cum Office Admin — Chennai Office Visit Us:

Hr 8 o Address:

SUBM:ICEIUOE 2 Gradu_ate hi t 7th Floor, Sunrise Tower, Plot no. C-10,

xperience years in a ship management company Central Road, MIDC, Opp. Rolta Office.

who liaise with seafarers Andheri (), Mumbai - 400093.

Language Proficiency — English Tel : 49122 66982200/ 62318300

Skills — Administrative Assistance skills . Faxc#5122.663 SEala

= ; : ; : ; Website: www.marlow-navigation.com
Proficiency with Office equipment and clerical skills

Crewing: hrsea.mni@marlowgroup.com
Wages best as per Industry Business: info.mni@marlowgroup.com

WE DO NOT HAVE ANY AGENTS OR BROKERS ACTING ON BEHALF OF OUR COMPANY.

Log on to : www.seajob.net
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\- RPSL‘MUM“U3U 5o o a -Jl an -\:\:/ ‘\: < 7] 1 \-. Vs .: ala --: ;'.III II-- . oA
am, Issue date: 20.04.2021 . ¢ Mot = e
Ol o : MASSA MEMBER
« -f.:%”w Valid till: 20.04.2026 ONE OF THE YOUNGEST
RI{H FLEET WITH AN AVERAGE AGE OF 5 YEARS
4 T JUNIOR OFFICER WAGES

) e REVISED FROM 15T JANUARY 2024
CONTACT us WE URGENTLY REQUIRE FOR OUR BULK FLEET VESSEL

Master / Chief Officer / 2nd Officer / 3rd Officer / Chief Engineer /
MUMBAI OFFICE: 152"2 ﬁl;‘Ri l-:- *?";: SRDSL(.:E:I'EI :hll: |(||I'?R% 2nd Engineer / 3rd Engineer / 4th Engineer [ Electrical Officer
A-201 / 202 / 203, Giti Point, J. 8. Hogar, CHEH}CAL TANKERS ’ FLEET PERFORMAMNCE ANALYST, MUMBAI
Andheri Kurla Mﬂ, Andheri (East), Mumibai - 400059 o Technical performance investigations to improve the effidency of the entire fleet operated by
Tel: +91-22-40372221 / 22, +91-22-40502100 d'Amico Shipping Group.

Fax: +91-22-28234987 Chief Officer {12 months Tanker experience) » Delivering vessel and fleet performance fact-based anolyses and recommendations
Emeil: mumﬁd@dumkﬁﬁm&wm X P ! using our in-house vessel performance systems/external systems.

Chief Engi (with ME Electronic Engi : ! o (ollect and analyse sustoinability,/emission data, and produce reports.
Please forward your CV on: €1 Engineer {wi sstronic Engloe experrice) o Anolyse sustainability data for Emission Complionce Regulations.

TN Third Officer (with 12 months Rank experience holding valid ~  Monitor and maintain an evidence pock for the emission fleet.

Master (with 20-24 months Tanker experience),

ng@damicoishimo. : _ o Energy Management analysis os per 150 50001:2018 and TMSA Audit Energy Analysis.
;;T_]-][ OHI(L o documents and management level DCE Oil / Chemical), * Minimum B‘egree in Engineering (Naval Jlftlliilerlure, Hydrodynamic or a related discpline).
a . ; _ . ® Minimum of 0-2 years' experience in a similar position.
109128 914, %h Floor, DLF Tower A, 2nd Engineer (Rank Experience of |2 Months Tanker experience),  Contact - recruit.in@damicoishima.com
Jusola District Centre, New Delhi - 110025. 3rd Engineer (with |2 months Rank experience holding valid TECHNICAL SUPERINTENDENT, MUMBAI
Tel: +9I-”4.| 658541 / 46075160 documents and management level DCE Oil / Chemical), ° Ounlifitulilr:n - U’I £ with uilI/:!iemicul‘T_unker sailing background.
Email: delhi@damicoishima.com ® | 1o 2 years' experience in similar position.
Please forward your CV on: 4th Engineer (with 12 months Rank experience holding valid Contact - recruit.in@damicoishima.com

delhi@domicoishima.com documents and management level DCE Qil / Chemical), ASST. FLEET PERSONNEL MANAGER

: * Managing Fleet of Tanker,/Bulk Carriers/Containers/Cruise liner and supporting to
Website: www.damicoishima.com

Electrical Officer, Chief Cook (with ltalian experience), owners on day-to-day queries and assist for crew mobilization,

* Planning & execution of the crew changes.

AB (preferably with Tanker experience), = Monitoring crew changes in cost effedtive ways.

d'Amico lifts the title of 5 Pumpman (with Framo Vessel experience). ® 8-10 years' experience in similor profile.

'Best Employer for Oil Tanker' §i} ' ' Contact - recrvit.in@damicoishima.com

at Seajob Indian Anchor == (Unlimited Internet access to all onboard s Velue-Added Training / Courses, Hotel Accommodation & @ Well mantained diverse flee.
Awards 2018 @ Excellent promational prospects. . .

Company's guest house fadlity available for oll ranks. ® Long-term employment.
< o Family Carriage for oll Officer Ranks.  Arodive scﬁury pockage. © Defined coreer path cwiminating into shore
'WE HAVE NO AGENTS IN INDIA. @ Joining ond repatriation flights (hometown). ® Fng State expenses for all Officers bome by the company.  bosed plocement. '

=astaway

A member of X-Press Feeders’ group

Eastaway owns a diverse global fleet of over
60 container vessels, ranging upto 7000 TEUs.
In addition, 14 Dual Fuel Methanol Container
New - Build Ships are being delivered from
May 2024 onwards in the next 12 months.

COMPANY BENEFITS:-

* Timely Relief & Placement.

* Insurance for INDIAN officers and their =g =
fir e dat fareily Great Opportunities for

* Internet on board for all ranks. : seafarers in A“ Ral'lks

* Wages on time, before month - end, and ! ' E - E Eastaway (India) Private Limited

to ma rket sta ndade RPSL: MUM-162104 | DOI: 24 May 2022 | DOE: 24 May 2027

[ ]
BOARD LINE: +91 22 6802 0000

* Direct hiring/No agents. : MOBILE: +91 76780 28220 / +91 77383 75635
EMAIL: seajobs@eastaway.com WEBSITE: www.eastaway.com

ADDRESS: 215 Atrium, B/C - Wing, Unit No. 815,
Andheri Kurla Road, Andheri East, Mumbai - 400093,

Awarded the Best Green Fleet Employer at
SEAJOB INDIAN ANCHOR AWARDS 2024

Log on to : www.seajob.net
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DOCKENDALE www.dockendale.com

REDEFINING
THEROLE OF

A RESPONSIBLE
SHIP MANAGER, €7 3

BULK|LOG |RORO | CAR CARRIER

. Mr. Dev: +91 8433716874 Disclaimer: We do not have any agents.
& Mr. Lakshman: +91 9167146618

m seacareers@dockendale.net i e RPSL-MUM-191, Valid from: 12.11.2020. Valid till: 12.11.2025.

COCHIN SHIPYARD LIMITED =

(MR FYET T I5AH)
(A GOVERNMENT OF INDIA ENTERPRISE)
% I Category | Miniratna Company

MARINE ENGINEERING TRAINING INSTITUTE (METI)

APPROVED BY D.G. SHIPPING

Invites applications for

ONE YEAR PRE-SEA GME COURSE
(Approved by Director General of Shipping, Govt. of India)

& IMEC INDIAN GME TRAINING PROGRAM__

Eligibility : B.Tech (Mech/Naval
Arch/Marine)

Marks in B.Tech : >60% Last date of

Preferred Age : <24 agpﬁcaﬁon:

BatchIntake  : September N

No of Seats 120

: Placement opportunity and collateral
\ Passport : Compulsory ‘ free educational loan facility

el Contact: Vigyana Sagar, Girinagar, Kochi - 682 020
- mEny up with IDBI Bank
@ [a o " BOM RN  Ph: 0484-4011596, 8129823739
IMEC wawts  y501 = Pm Email: meti.admnoff@cochinshipyard.in,
gq [~ metihod@cochinshipyard.in
A WM\wmaimsen  ELECGANT ! @ Web: hitps: /www.csImeti.in

Collaboration with:

» Excellent Infrastructure » Qualified Experienced and Committed Professionals as Faculty - Established Systems & Procedures
» We are committed to enhance the Marine Human Resource Base

Log on to : www.seajob.net
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ANDROMEDA
SHIPPING
... URGENT REQUIREMENTS:
R FOR VLCC (DUAL FUEL)
(with AIGF course / COP)
’ Certified AND
150 9001 3 FOR AFRAMAX / SUEZMAX
e ' (with advanced oil COP)
CONTACT DETAILS: oSECOND ENGINEER
501, The Eagle’s Flight, 263, oTHIRD OFFICER
Suren Road, Near W.E.H. Metro Stn., o ELECTR'CAL OFFICER
Andheri (East), Mumbai - 400093.
TEL:91-22-26845850 /80 / 48 / 68 (FSO0)
FAX : 022-26845299
EMAIL: starship@andromeda-india.com RPSL-MUM-058 (Valid From: 03.11.2021) (Valid Till: 03.11.2026)

ALTITUDE MARINE SERVICES PVT. LTD

RPSL No : MUM-162183 | Valid from 28.08.2023 | Valid till 28.08.2028

Qgr.\\

Wil
I'M\!I

e saie i
Cartites by 1R35.

We Invite Candidates To Apply For

The Following Positions On Bulk Carriers,

LPG Carriers, Containers, Tankers & Ofishore Vessels:
¢ MASTER ¢ CHIEF ENGINEER ¢ CHIEF OFFICER

& SECOND ENGINEER ¢ SECOND OFFICER

¢ THIRD OFFICER ¢ THIRD ENGINEER

¢ FOURTH ENGINEER ¢ ETO < GAS ENGINEER

RATINGS:

BOSUN / PUMPMAN / AB / OILER / FITTER / OS / CHIEF COOK
SHORE JOB:

We require the below position for our esteemed company.
P SOURCING EXECUTIVE

Job Location : Navi Mumbai & Chennai

Freshers can also apply.

Interested candidates can send their resume to:
resume@altitudemarine.net

42| SAFETY AT WORK
@] EXCELLENT WAGES

L—| BRIGHT PROMOTIONAL PROSPECTS
iy FAMILY CARRIAGE
| SHORE JOB OPPORTUNITIES

Head Office in Mumbai:
509-510, Kaomdhenu Commerz,

Plot No. 2, Sector 14, Kharghar,
Navi Mumbai - 410210,
Maharashtra, India.

Tel: +91-22-4826 0382,

Mr. Rabish Satapathy
(GM Recruitment) +91 8097578913

Branch Office in Chennai:

No. 20 / 3&4, Indrao Devi Complex,
2nd Floor, Gopalakrishnan Street.

T Nagar, Chennai - 600017,
Tamil Nadu, India.
Mr., Asokavarthanan Karuppiah
Mob: +91 9597746669 /
Landline No.: +91-44-31445815

Branch Office in Delhi NCR:
No. 519, Fifth Floor,

Satya - The Hive, Sector 102,
Gurugram - 122017,
Haryana, India.

Caopt, Joideep Yadav
Mob: +91 9825272925

Website: www.altitudemarine.net

Log on to : www.seajob.net
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WE CARE

ENGAGING | EMPOWERING | INSPIRING

Celebrating 50 Years
of Excellence

© manning.bom@angloeastern.com

db ANGLO-EASTERN

SHIP MANAGEMENT

ATLANTAS A ATLANTAS

ATLANTAS GROUP CREW MANAGEMENT PVT. LTD.
Reoquirements in Ownership Company!
@ FOR YARD DELIVERY CHEMICAL TANKERS P

We are proud and triumphant to announce that
ACM has successfully taken over yard delivery of first

Aero Power vessel.
We are excited to invite applications from all experience
chemical tanker ranks for the new built yard delivery chemical tankers.

- Chief Englneer (Matrix

ef (Matrix 18 Manths)
2nd Engineer (Matrix enths] - ETO {Minimum 2

<} - AB, OLR, EFTR, PPM, CCK [Matrix 24 Months)

Direct registration on
our recruitment portal
www.aships.co.uk/jobportal

RPSL-MUM-441 // Date : 18th Aug' 22 // Valid Till : 18th Aug' 27
& Competitive Wages and Bonefits
o Honuses We do not have any agents acting on behalf of the company Be aware of fraudulent job offer using our name.
Parformance Bonus, Rejoining Bonus, Extended Contract Banus, Oid Ship

Allgwance; Standb, =91 226 253 0800 WhatsApp CV's on The Affaires CHS Ltd, Office No, 1404, Plat no: 9, Sector =17,
® Timely Relief and Assignments ® Intornet Access  ® Family insurance [ seajobsi@aships.co.uk +91 740 043 3800 Palm Beach Road, Sanpada, Navi Mumbal - 400705

Log on to : www.seajob.net
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e 93 ALBA MARINE SERVICES PVT. LTD.

RPSL - MUM - 162153 | Issue Date : 28/04/2023 | Expiry Date : 28/04/2028
URGENT REQUIREMENTS FOR OUR EXPANDING FLEET OF BULK CARRIERS:

> MASTER
> CHIEF OFFICER NAVIGATE YOUR SAILING
> CHIEF ENGINEER || CAREER WITH OUR
> 2nd ENGINEER FAST-CROWING FLEET.
= Qe DEEICER WE MANAGE A FLEET
> 3rd ENGINEER OF OVER 40 BULK
CARRIERS ON THE WHOLE,
> 3rd OFFICER FROM PANAMAX TO
>ETO CAPESIZE VESSELS.
> AB INTERESTED CANDIDATES :
> OILER PLEASE SHARE YOUR CV ON: crewing@albamarine.in
S FITTER OFFICE L."iNDlLINE: +9_1 2242647777 . -
> CHIEF COOK e e

SHARVARI- 7710994995

ADDRESS: E-308 & 309, Level 5, Floor 3, Tower 2, L&T Seawoods Grand Central, Sector 40, Nerul, Navi Mumbai, Maharashtra 400706.
WEBSITE: www.albamarine.in

e UL L LT Ty
g N e N e,
3 - ~
- ~e
4 -
- b
- “u

| - e}

4 ’ b

ABB Ship Maaement Pvt. Led. ! \

RPSL-MUM-295 | Valid From: 07.03.2024 | Valid Till: 07.03.2029
1S0 9001:2015 & MLC 2008, Certified Company

URGENT REQUIREMENTS:
TANKER & AFRAMAX TANKER
BULK CARRIER Master, CE, 2E
Master, CE, 2E (Promotional candidates can also apply.)
| 1n.d|an Flag vessel BENEFITS
PASSENGER VESSELS BULK CARRIER » Timely Relief
co Master, CE, 2E » Good Promotional Prospects
(Promotional candidates can P Internet Access For All Crew
INDIAN COASTAL TUG also apply.) » Continuous Employment
Master - Class |, Class || & Class IV, Indian Flag vessel P Timely Wages d Yo 5\
First Class Engine Driver, ! ‘.
AB, Oier, Cook CONTAINER PURCHASE i AGENCY -..
(PCC Required) Master, FE ), SUPPLY OF SHIP SPARE PARTS E <) Waste oil, sludge and garbage removal from ship. !
g’mmn:;n}al candidates can b Auxiliary Engine Spares ' «) Arrangement of onal surveys, H
s0 apply. : . : on/off hire surve ;
FLAG STATE DOCUMENTATION:  gian Flag vessel G ! el i
Panama - Honduras - Liberia - Palou - St. Kits & b Compressors 5 ) Berth management of vessel. ;
Nevis - Marshall Islands - Tuvalu flﬂg b Mechanical Seals “0 «) Vessel agent at Mumbai Pc
» Hydraulic & Pneumatic Equipments & A Sign on -‘nﬁd v.i‘t;n off of crev; at Ma: r
SEND YOUR APPLICATION BY EMAIL TO: : ﬁtﬂiiiﬁiﬂ Bk “‘: :\ Sup:p]v (_“] f!-iul';rir:ant : ltue]. };ﬂ(wi:-:inn, !
(Send CVs) : info@abbshipmanagement.com / capt.roju@abbshipmanagement.com s o oY
{Flag State Documentation) : docs@abbshipmanagement.com hoRkes
(Port Agency) : agency@abbshipmanagement.com % 5
(Purchase) : purchase@cbbshipmanagement.com TS

ADDRESS: Office No. 83A / 84A, 8th Floor, Aggarwal Trade Center, Plot No. 62, Sector - 11, CBD Belapur, Navi Mumbai - 400 614.
CONTACT DETAILS: Mr. Deepak: +91 70453 74885 / 7977437024 / 8433910083 / 9967213647  Tel No.: 022- 4606 9061 / 4606 9062

Log on to : www.seajob.net
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Work with an Ownership Company
MSC offers the best terms & conditions,
internet on board, Indian food, one of the best
round the year medical insurance scheme in the
industry and a safe environment to work.

Make a change for the Better!!

SC

N
(Ilequired C/E, 2/E, ETO for ME / RT FLEX Engine & Gas Engineer for LNG dual fuel class vessels

Required Master, C/0 for large container vessels 9000 to 24000 TEU

Required 2/0, 3/0, 3/E & 4/E for container vessels

TRUST, RELIABILITY, STABILITY & GROWTH

For further detalls please call us on our toll free number 1800 209 2555 or simply walk into

MSC CREWING SERVICES PVT. LTD.

Regd. Off: MSC House, 2nd & 3rd Floor, Andheri-Kuria Road, Andheri (East), Mumbal- 400059. (INDIA)

Tel - +91-22-6752 2555 | Fax: +91-22-6752 2525 | Website: www.msccs.com | Email: INOO1-Jobs@msc.com
CIN No; Us3090MH2005PTC 151320

New Delhi - Tel: +91 11 43017707/08/09 Email: in001-delhi@msc.com

Chennai - Tel: +91 44 40155305/06/07 Email: in001-chennai@msc.com

Patna - Tel: +91 612 3504766/67/68 Email: in001-patna@msc.com

Cochin - Tel: +91 484 4039010/9011 Email: in001-cochin@msc.com

Kolkata - Tel: +91 33 40393402/03/08 Email: in001-kolkata@msc.com

RPSL No. - MUM - 052, Valid till 11/11/2026

/_/‘\\ (IMC SHIP MANAGEMENT PTE. LTD., SINGAPORE)

RPSL NO. MUM-146
DOI 10/10/2024 | DOE 10/10/2029

URGENT REQUIREMENTS:
EXPERIENCED STAFF
WITH RELEVANT VESSEL EXPERIENCE

FOR OIL / CHEMICAL TANKERS
TYPEII & III (COATED)
CHIEF OFFICER
ADDITIONAL THIRD OFFICER

FOR HARBOUR TUG KINDLY NTA MEDIATELY /
(Requirements For Operating On West Coast Of India) FORWARD RESUME
CHIEF OFFICER AT MUMBAI:
i i Capt. L. Sequeira, Mr. Naresh Kumar, Mr. Saurabh Vartak
With Indian CoC C 704, 7th Floor, Remi Biz Court, Off Veera Desai Road,
CHIEF ENGINEER Andheri (W), Mumbai - 400053.
with Class I (Indian) For Short Contract Tel: 022-69308000 | E-mail: msiindia@msiships.com
AT GURUGRAM:
SECOND ENGINEER Mr. Abhishek Pahwa
with Class IV (Indian) Unit 619 & 620, 8-Bestech Chamber, Sushant Lok,
Block B, Gurugram, Haryana - 122002.
E-mail: abhishek@msiships.com

WE HAVE NO AGENTS IN INDIA.

Log on to : www.seajob.net
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NJOSRD

Building Trust with Seafarers /. -
since 1996 \ » | CEO - Njordships India

Our principal —
L ] © Sonangol WALLEM— e

IMSC

CONTAINER OPENINGS

@ MASTER ®20 .
® CO ® 3E We are exclusively Recruiting for
® CE ® 30 FEMALE CANDIDATES

® 2E ® 4E

Requirements for: SUEZMAX TANKER
CO (Min 12 months exp)

2Eng  (Min 30 months rank exp)

SE R €5 A2 Gkl i) TYPES OF VESSELS BENEFITS

2 @ Will make the Floating Staff feel that they
+ CONTACT S Cauls O Rl ) are the most i‘mporragnt part of the organization.
® Dual Fuel Large Container @ Family insurance covered.
Mr. RAJIB DAS Ms. BHAVANI Vessel - 9000 to 23000 TEUs
(Recruitment Head) (Ofticer for Tanker vessel),
for Officers Top 5 ranks, +91 81900 01338
+91 81900 01368

Ms. GAFNA Mr. KUMAR

(For officers Container),  (For Ratings tanker and Container),

+91 81900 01224 +91 81900 11500 ADDRESS: mlsolrm Fi:mfb;}%

Anna salai, Chennai - 600002
WEBSITE: www.njordships.com

if
. ACHIEVE YOUR AMBITIONS :
WITH THE BEST L
F SEEKING DECK AND ENGINE OFFICERS: i
OIL/CHEMICAL TANKER ENERGY MAJOR LPG-LGIP LNG CARRIER
Electro Technical Officer TAKEOVERS Chief Officer
(With IGF COP) Chief Officer Chief Engineer
Second Engineer (With MEGA/MEGI Experience)
i S d Engi
VLCC/CRUDE OIL TANKER " SUEIEST (With MEGA/MEGI Experience)
Third Officer Third Officer
Electro Technical Officer Gas Engineer
Contact Us:

Call us on: +91 22 6751 5200 | 6751 5276 | Cell: +91 91670 32676
Email: indianratings@stena.com | indiarecruit@stena.com | rashmi.nalawade@stena.com

Address: 301/302, Delphi ‘B" Wing, Orchard Avenue, Hiranandani Business Park, ﬂ
Powai, Mumbai - 400076.

RPSL - MUM - 016 | Valid From: 08/04/21 | Valid Till: 08/04/26

Northern Marine
www.nmg-stena.com

NORTHERN MARINE MANAGEMENT INDIA DOES NOT UTILISE EXTERNAL AGENTS OR HAVE OTHER OFFICES.

Log on to : www.seajob.net
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JOIN THE v seaspan
WORLD'SH1 ~— =

LEADING NON-OPERATING OWNER
5%

e T e —
K

/] § , ' : Mumbai: -+91- 22-40666200

IMMEDIATE F_ EMAIL
VACANCIES FOR: < Loy R Jobs@Seaspancrew.com
Master o AT
Chief Officer / Chief Engineer
2nd Engineer / 4th Engineer You =

i A f G in

Personnel Manager

(CE with 2 years experience . ; : : | 4 <3 SEASPANMHP.BHM

ADDRESS:

Seaspan Crew Management India Private Limited,

501, Kamla Executive Park, Andheri (E), Mumbai 400 059, India

in Fleet Personnel)

‘We offer attractive salaries and career
advancement opportunities in
a growing company.

A OSM Thome

SCAN ME

Excellence at Sea Starts with You - Join Our Fleet!

We are currently hiring for the following positions on our Main fleet and Offshore Vessels.
Candidates with a valid US Visa are preferred.

| We are also actively looking for female officers for our Tanker Fleet.

WE ARE EXPANDING & EXPECTING LINE UP OF BRAND NEW YARD DELIVERY OF S—
CHEMICAL TANKERS FOR ALL INDIAN. www.osmthome.com

YARD DELIVERY REQUIREMENT R sl

* Chief Officer - Chemical Tanker * Bosun - Chemical T th

* Second Engineer - Chemical Tanker (with ME Engine Exp.) | igm%rn:%i;ghemlcal marinejobs.in@osmthome.com
* Third folcgr - Chemical Tanker » Eifter=Chemica OSM Thome India Pvi. Lid.

* Electric Officer - Chemical Tanker (with COC) o Motoiinan ~.Chefical

Mumbai:

MAIN FLEET POSITIONS

e Master - Car Carrier * Pumpman - Chemical / Oil Chem / Oil
e Chief Mate - Car Carrier * AB - Chemical / Oil Chem / Qil / Bulk

® Chief Engineer - Bulk ® Fitter - Chemical / Oil Chem / Qil / Bulk
¢ Chief Officer - Oil Chem / Qil * Motorman - Chemical / Oil Chem / Qil

* 2nd Engineer - VLCC
® 4th Engineer - Car Carrier
® ETO (with COC / without COC)

OFFSHORE POSITIONS (PSV/AHTS/HEAVY LIFT VESSELS)

* Master Requirements for

e Chief Officer/SDPO :
e Chief Engineer Female Officers

e Second Engineer ¥ Mastey
* Second Officer * Chief Officer
® ETO (minimum 18 months rank experience) * 3rd Officer

e Fitter (with Watchkeeping)

Log on to : www.seajob.net
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IKERS PVT. LTD.

URGENT REQUIREMENTS FOR OUR OIL/CHEMICAL TANKERS
MASTER | CHIEF OFFICER | 2ND OFFICER | 3RD OFFICER | CHIEF ENGINEER
2ND ENGINEER | 3RD ENGINEER | 4TH ENGINEER | ELECTRICAL OFFICER
ETO | PUMPMAN | BOSUN | AB | OILER | CHIEF COOK
0S | GS | JR. ENGINEERS | JR. OFFICERS

URGENT REQUIREMENTS FOR OUR OIL PRODUCT TANKERS
\ MASTER | CHIEF OFFICER | ZND OFFICER | 3RD OFFICER | CHIEF ENGINEER
2ND ENGINEER | 3RD ENGINEER | 4TH ENGINEER | AB | OILER
0S5 | GS | JR. ENGINEERS | JR. OFFICERS

Mob:+91 9967635368

We are a complete ownership company operating
Indian flag oil tanker vessels with a highly
dedicated team of experienced professionals that Website: www.arya.in

operate and manage our own vessels. Looking for : ey =5 2 ;
h?ghly motivated, intelligent & hard workinggseafarers Apply in person or send application by Email: crewing@arya.in

with long term career prospects.
As per DG circular ‘Circular 8 of 2007, No. 33(1)CR/2000/Vol.-V, REGISTERED OFFICE:
Dated:21.09.2007’ Indian Shipowners are not required to be Arya Group, 15 B, Chander Mukhi Building,
registered under M.S. (Recruitment and Placement of Seafarers) Nariman Point, Mumbai - 400021,

for placing them on their own vessels, provided they engage A N - L 019040 ) : . 099.4997
them directly through their own Office. Tel. No.: +91-22-49229000 (Extn - 142) Fax: 022-49229099

“WE DO DIRECT RECRUITMENT; WE DO NOT HAVE ANY AGENT IN INDIA.”

28 BUENA VISTA SHIPPING

B\I RPSL-MUM-350 | ISSUE DATE: 02-10-2020 | EXPIRY DATE: 02-10-2025

VLCC, Aframax, Suezmax, Product Tankers, FSO & Bulk Carrier vessels

REQUIRE FOLLOWING RANKS:

» Master » Chief Engineer » Chief Cook
» Chief Officer » 2nd Engineer » AB
» 2nd Officer » 3rd Engineer » Pumpman
» 3rd Officer » 4th Engineer » Oiler

» ETO

For sea vacancies kindly send CV to
Email: Officer@buenavistashipping.com ; Crew@buenavistashipping.com

. Top 4 Ranks : Junior Officers & Ratings:
CONTACTNOS.: 9186570 02185 +91 86898 01780

SHORE OPENINGS:

@ A Rapid Growing Fleet Of Tankers

» Technical Superintendent - 5 nos. (Immediate Joining) Min. Second Engineer COC & Tanker
Experience.

Interested candidates may share their resumes for Shore Jobs only to
Email: hr@buenavistashipping.com

ADDRESS:
A-301, Raheja Plaza, Lal Bahadur Shastri Marg, Opposite Shreyas Dargah, Nityanand Nagar, Ghatkopar West, Mumbai, Maharashtra 400086.

WE DO DIRECT RECRUITMENT; WE DO NOT HAVE ANY AGENTS IN INDIA.

Log on to : www.seajob.net
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WE ARE AUTHORISED TO APPLY FOREIGN COCs:
- PANAMA COC UPGRADATION & PANAMA COC RENEWAL
- HONDURAS COC FOR ALL RANKS

= COOK ISLANDS FOR ALL RANKS

WE ARE AUTHORISED FILLING AGENTS FOR

VARIOUS FLAG ENDORSEMENTS

= PANAMA FLAG ENDORSEMENTS
= LIBERIA FLAG ENDORSEMENTS

eV AUBURN SHIPMANAGEMENT PRIVATE LIMITED

= MARSHALL ISLANDS : B RPSL NO: 162270 | Issue Date: 23.09.2024 | Valid till: 23.09.2029

- TANZANIA

: ?E&‘Eﬁoou URGENT REQUIREMENTS OF OFFICERS AND CREW FOR
- ESWATINI MARITIME BULK CARRIER VESSELS ([PANAMAX / CAPESIZE) AND
- HONDURAS CRUDE OIL TANKER:
: Eg%'g%’;”ns Master / Chief Officer / Chief Engineer / 2nd Engineer
- DJIBOUTI 2nd Officer / 3rd Officer / 3rd Engineer / 4th Engineer
- BARBADOS

< SAN MARINO Electrical Officer / Pumpman / Bosun

- GUINEA - BISSAU AB & Oiler (With COP) / Engine & Deck Fitter / Cook / GS
¢ PANAMA COURSES & PANAMA STCW =

+ LIBERIA APPROVED COURSES Candidates must have 2-3 contracts’ rank experience
+ VALUE-ADDED COURSES on similar type of ship. Any National COC is
+ ALL TYPES OF ECDIS acceptable. Salary as per market standards.

Kindly send your inquiries to: info@auburninstitute.com / Interested candidates please share CVs to:
vetrikumar@auburnships.com manning@auburnships.com
Phone No.: 022 4974 4800 Please directly contact us on: +91 77383 90219

WhatsApp: +91 98404 54510 / +91 98704 26846 We do not have any agency services.
ADDRESS: F 305, Tower 2 L&T Seawoods Grand Central, Nerul West, Seawoods, Navi Mumbai, Maharashtra 400706.

TERMS AND CONDITIONS APPLY*

X @Seajob200

IOESEICUEEY SEA LINE GROUP

Log on to : www.seajob.net
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RPSL-MUM-162114

ELVIS SHIP MANAGEMENT LLP s

———

REQUIRE FOR OUR EXPANDING FLEET

Please send your resume:
crewing@elvisshipmanagement.com

AFRAMAX, SUEZMAX, VLCC, OIL/CHEM, VLGC, VLEC & LPG:
Master, Chief Officer, 2nd Officer, Chief Engineer,
2nd Engineer, 3rd Engineer, AB, Oiler & Fitters.

VIGC:
Master & Chief Engineer, 2nd Engineer, 3rd Engineer,
Gas Engineer.

SHORE JOB REQUIREMENT:
= Technical Superintendent: Class-l or Class-Il
License Holder with some Rank Experience
& Technical Assistance:
Class IV License Holder with 3rd Engineer
Sailing Experience on Tanker & Gas Vessels,
& SQM Assistant & Operation Assistant:
2nd Officer with Tanker & Gas Background.

Address:
Unit Mo 209, Kilfire House, New Link Road, Andheri (West) Mumbai - 53
www.elvisshipmanagement.com = Call Us 1 +51 B455788495

——tl 75 MARINE MANAGEMENT PVT. LTD. -

STSMARINE RPSL NO.- MUM - 162185
ISSUE DATE - 07.09.2023 | EXPIRY DATE- 07.09.2028

WHY STS MARINE?

= Rejoining Bonus & Performance Bonus
itinuous, Long - Term Employment

= Excellent Promotional Prospects

= Onboard Wi-Fi

2f i
re & healthy work environment _" & ..m 3 |
WE ARE HIRING FOR OUR EXPANDING FLEET OF

PRODUCT TANKERS
! We are seeking experienced and capable seafarers for

* Master

+ Chief Officer
« 2nd Officer
« 3rd Officer

Chief Engineer
2nd Engineer
3rd Engineer
4th Engineer
Electrical Officer

SHORE VACANCIES (Mumbai Office):/

APPLY NOW!

Send your CV to:

Sea Vacancies: crewing@stsmmgt.com
Contact No.:

+91 7715929239 | +91 B097593774

= Technical Superintendent
Chief Engineer with Oil/Chemical Tanker Experience.
= Purchase Officer - Min. 2 Years Experience.

= HSSEQ (Immediate Joining) - Master/Chief Officer

with Experience on Tanker.
Shore Vacancies: hr@stsmmgt.com

OFFICE ADDRESS: Email Id: gokul.te@stsmmgt.com

No. 809, 8t Floor, Ecostar, Vishweshwar Nagar,

Visit bsite: www.st: i
off. Aarey Road,Goregaon East, Mumbai - 400063. SO eI R g Cu

Tel: +91 22 62390227

We do direct recruitment. We do not have agents in India.

) Nautical Marine

s Management Services Pvt. Ltd.
TOP URGENT REQUIREMENTS:

FOR FOREIGN FLAG VLGC / LPG
TANKER VESSELS
) Chief Officer — 12 to 18 months Rank Experience

? 2nd Engineer — 24 months Rank Experience

Y 3rd Engineer / 4th Engineer — More than
12 months Rank Experience

> ETO - 24 months Rank Experience

FOR FOREIGN FLAG BUNKER /
BITUMEN TANKER VESSELS

> Master — 12 months Rank Experience

) 2nd Officer — 12 months Rank
Experience

> 2nd Engineer — 12 months Rank
Experience

Rati r Attractive Benefits:
Ratings - Bunker/Bilumen Long Term Employment / On Time
Wages

* Pumpman / Bosun (with COP Ii/5)
* AB (with COP 11/5)

« Oiler (with COP IiI/5)

* Welder / Fitter

{Min. 12 months Rank Experience)

@ Permanent Contract
B Flag state license at company's
expense
© Short contract / Timely Relief
1 Around-the-year wages
@ Ultra High Speed Internet Facility
Onboard
&7 Travel Allowance
© Home Town repatriation to all Crew
(@) Telemedical and Mental Weliness
Support
T&C Apply.

Shore Jobs:
* Fleet Sourcing Officer
* Fleet Officer (Documentation)

Send Your Updated Resume

For any further query Contac
For Ratings - +31 8657028501
For Officers - +91 9819672100

ashira, Indla,

ICOON MARINE PRIVATE LTD.

RPSL-MUM-162131 | DOI: 12/01/2023 | DOE: 12/01/2028

HIRING BELOW
RANKS FOR
MR & OIL TANKER:

» SECOND OFFICER
»» THIRD OFFICER

» THIRD ENGINEER
»ETO

HIRING BELOW
RANKS FOR
HANDY - SIZE
OIL TANKER:

» THIRD OFFICER
» THIRD ENGINEER
»ETO

White COC and Rank experience compulsory.

Interested candidates can email their resumes on
icoon@icoonmarine.com
Address: Contact Details:
1406, Cyberone, Greenscape, Please send your resume on our
Sector-30A, Vashi, below contact numbers:

Navi Mumbai-400703. +91 8591724774 | +91 8591099686
(WhatsApp only)

PLEASE CONTACT US DIRECTLY, WE DO NOT HAVE ANY AGENTS.

Log on to : www.seajob.net




TRITON MAR_ITIME PVT. LTD.

We Are Hiring Following

) Mumbai (Parekh Group)
Personnel For Our DP2 PSV Vessels

Similar Type Of Vessel Exp. Reqd.):
(MASTER FGYE?PZ /NCV » CE CEE')) e "’ TRITON
. { . . -
*COFGDPO/NCV  *2E (CLIVFG With 24 Monihs \ MARITIME
*20 FG/NCV Rark Exp./SEOWih 12 Months Wy i
Rank Exp.) ‘.-. L
JIECLIVFG |

ALL RATINGS SHOULD APPLY. VALID PCC | CANCELLATION MUST ¥

Top Urgent Requirements For Our DP1 / DPZ I
AHTS Vessels (AHTS Exp. Preferred):

* MASTER FG DPO /NCV = CE CEQ

« CO FG DPO [ NCV « 2E (CL IV FG With 24 Months Rank Exp. / |

« 20 FG/NCVY SEO With 12 Months Rank Exp.)
«JECLIVFG It

ALL RATINGS SHOULD APPLY. VALID PCC | CANCELLATION MUST " jg'

We Are Hiring Following Personnel |

For Our AHTS In Cochin: o i

« MASTER FG /NCV * CE CL | Indian FG COC " T

«COFG/NCV (Promotion Accepted ( CL Il Indian

« 20 FG/NCV FG COC With 24 Manths Rank Exp.)
* 2E CL |l Indian FG COC

(Fresher Can Apply)

«3ECLIVFG

ALL RATINGS SHOULD APPLY. VALID PCC REQUIRED.

Urgent Openings For Our (AHT)

Towing Tug In Dubai:
«MASTERNCV  «CENCV SEQ

*CONCV *2ECLIVFGORNCVCLIV
ALL RATINGS SHOULD APPLY.

We Are Hiring For AHTS DP1
VESSEL - Non DP Charter:

* MASTER FG COC *CECLICOC
(With Handling and Towing Exp.] 2ECLIICOC

«COFGCOC ]
(With Handiing and Towing Exp))  * SE CLIVCOC  §

« 20 FG COC *EO _
Share Your CV At crewing@triton-maritime.com |
Contact No.: +91 8600842570 / 9870599463 / | =
9820952983 . s

Police Clearance Certificate Or
Pass Cancellation Mandatory

| WE HAVE NCI AGENTS.

S SEANJORB % Mumbai, 16th May 2025 m

FOSTA MARINE

(EX SEASTAR EDUCARE)
AN OFFICIAL REPRESENTATIVE OF
SOUTH SHIELDS MARINE SCHOOL, UK.

COURSES WE OFFER:

SOUTH SHIELDS

ARINE
% SL‘I-IOL)L

@

FOSTA MARINE

MARITIME EDUCATION

¢ MCA Officer Of The Watch CoC course on campus

¢ MCA Officer Of The Watch 3+6 programme (India to UK) - June - 2025 batch

¢ MCA Chief Mates CoC course on campus

¢ MCA Chief Mates CoC course distance learning programme

¢ Engine Officer Of The Watch on campus & distance learning programme

¢ Management Engineer on campus & distance learning programme (on
discounted price)

UPCOMING BATCH FOR ALL ON CAMPUS COURSES IS SEPT-2025 |

HIELDS MARINE

DECK CADETS/ RATINGS ENROLMENT FOR MCA OFFICER OF THE WATCH 3+6 |
PROGRAMME (INDIA TO UK) - JUNE, SEPT, & DEC 2025 BATCH HAS BEEN S‘I'ARTED.l

¢ IELTS Waived Off.

¢ Lesser Amount For Balance
Maintenance Of Visa.

END OF JUNE-2025.
¢ Module 1: In India At Fosta Marine Study

¢ UK Accommodation & Expenses Campus.
For First 3 Months Waived Off. ¢ Module 2: South Shields On Campus UK,
¢ IHS Payment For Visa Waived OFf. LAST ACCEPTANCE DATE:

¢ Student Visitor Visa Fees Approx.
INR.14000.

VACANCY FOR MUMBAI OFFICE:

Operation Executive (1-2 Year Experience)

END OF MAY-2025.

Interested Candidates Share your updated CV:
Whatsapp / Calling: +91 8976762585
Email:- crewing@arloshipping.com
GET IN TOUCH WITH US FOR MORE INFORMATION:
MUMBAI (HEAD OFFICE):

907/208, B Wing, Sagar Tech Plaza, Sakinaka Junction, Andheri East- 400072,

PIC: TEJAL NAIK: +91 8879771240
REENA BHALEKAR: +91 8879773104

=) operations@fostamarine.com
& https://fostamarine.com/

D.O.I: 14.01.2018
D.O.E: 29.09.2027

HAMS is one of the blooming

service providers in the field of

ship manning. Working towards

the goal of providing best services

round the clock, Holy Angel Marine

Services pays much attention to the
requirements of the market. With the best
management and dedicated staff, we assure’ x> =
timely response and quality services. Located
in the Sea Gateway of Tamil Nadu, Tuticorin,
and has a branch office in Mumbai. We believe
in building careers, not just jobs.

URGENT REQUIREMENT FOR PANAMAX
OIL VESSEL
» MASTER =» CHIEF ENGINEER =
» CHIEF OFFICER »SECOND ENGINEER  mdian/
» SECOND OFFICER = THIRD ENGINEER |
» THIRD OFFICER »FOURTH ENGINEER [==
=» COOK » ETO (With COC [ ETR)
URGENT REQUIREMENT FOR MR
CHEM TAI VESSEL
» MASTER =» CHIEF ENGINEER
= CHIEF OFFICER = SECOND ENGINEER
» ETO (With cocC | ETR)
Candidates must have Chem Tanker Experience \- g
Salary as per market

On Board Internet Facility »Long Term Employment|
= Timely Relieving = Performance Based Promatia

Faor o_.o'smu Humtum mc is pr:ftnublc

% ‘hetaﬂu{mm‘

25 Neeraj /
Panchamurthy
2/0 - Bagar
- Prathamesh & Kamran
Dhamendra, Cook - Preethan
A/B - Ramesh & Sengole

Contact Persons

st Salary / Expected Sah‘.-ry
olyangelmarine in

TOP 4 & ETO - 87549 57322

. ; " Officers & Engineers - 75300 44252
crewinghams@gmail.com Ratings . 99445 28339 |

@ +91 9944528339 Emergency - 93844 05435 |
www. holyangelmarineservices.com
Corporate Office Branch Office

163A, Victoria Street, Near Old Head Post Key Tech Park, 7th Floor ,Off. No -
Office, Tuticorin - 628 001. Tamil Nadu. B Wing, Oshiwara of 5.V.Road,
Ph: 0461 - 4000038, Jogeshwari West, Mumbai - 400102

WE DON'T HAVE ANY AGENT OR BROKERS ACTING ON BEHALF OF OUR COMPANY |

704,

XT Ships Management
India Pvt. Ltd.

RECRUITMENT & PLACEMENT SERVICE LICENSE NO.
RPSL-MUM-073 | Issued on 02/12/2016 | Valid till 23/07/2026

CHEMICAL TANKERS
B CHIEF OFFICER
W THIRD OFFICER
M FIRST ASSISTANT ENGINEER

3
3 g
DNV-GL

180 ba0Y: 2018
REQIBTERED
Fif

W THIRD ASSISTANT ENGINEER
W ELECTRICAL OFFICER / ETO
W FITTER

B PUMPMAN

W BOSUN

B ABLE SEAMAN

B ORDINARY SEAMAN B WIPER
www.asm-maritime.com

CONTAINERS / BULK

THIRD OFFICER

CHIEF ENGINEER

FIRST ASSISTANT ENGINEER
SECOND ASSISTANT ENGINEER
THIRD ASSISTANT ENGINEER
WIPER

www.xtholdings.com

ROUND THE YEAR MEDICAL INSURANCE FOR ALL BOSUNS, PUMPMANS AND COOKS
AND THEIR FAMILIES. ATTRACTIVE PERSONAL FUND CREATED FOR ALL
BOSUNS AND PUMPMANS WITH MONTHLY CONTRIBUTIONS ONLY FROM THE COMPANY.

ced Chemical Tanker Ratings who
join the company, please apply by email to crew@xtindia.com

Seafarers are only required to pay for their personal / travel documents for
getting employment through us, all other expenses are paid by the Company.

MUMBAI OFFICE: Unit F-5, 4th Floor, Pinnacle Business Park, Mahakali Caves Road, Andheri East,
Mumbai — 400093. TEL: +91 22 68732600 | FAX: 68732601 | EMAIL ID: crew@xtindia.com
We do not have any sub-agents in India, please contact directly.

Log on to : www.seajob.net
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3TNy

: ()P Taﬁkkship a'nagerr.léqnt Pte. Lid.

(Singapore)

M[s] L

URGENT REQUIREMENTS ON

VLCC FOR FOLLOWING RANKS:

Mitsui O.S.K. Lines

fo*“ X Ro&
7N

*f}%*
=

)

RPSL-CHN-033,

e 4
RoV DOI: 27-06-2024,

INSPIRE. INNOVATE. DELIVER. DOE: 27-06-2029

REQUIREMENTS ON LPG FOR
FOLLOWING RANKS:

¢ Chief Officer (minimum 12 months rank exp.) e Master (minimum 24 months rank exp.)
e 1st Assistant Engineer (minimum 12 months rank exp.) e Chief Officer (minimum 12 months rank exp.)
e Third Officer (minimum 6 months rank exp.) e Second Officer (minimum 6 months rank exp.)

e Third Officer (minimum 6 months rank exp.)

Attractive Benefits: e Chief Engineer (minimum 24 months rank exp.)

s Expanding diversified fleet of state-of-the-art vessels. e 1st Assistant Engineer (minimum 12 months
* Family Carriage allowed on all vessels. rank exp.)
* Vessels do not transit Suez Canal. e 2nd Assistant Engineer (minimum 6 months
s Internet Facility on-board. rank exp.)
* Family Medical Benefits. rank exp.)

= Term Life Policy for Officers (Senior + Junior).

. . s
« Shore Leave Allowed on all Vessels. Gas Engineer (minimum 12 months rank exp.)

For More Information Visit: https://www.mol-tankship.com/

Synergy Maritime Recruitment Services Private Limited is the exclusive crewing
and manning partner of MOL Tankship Management Pte. Ltd. (Singapore).

Chennai Mumbai Delhi

4th Floor, AKDR Tower, 6th Floor, Prudential Building, 1st Floor, Epicah Mall, Plot No. F-6,

Rajiv Gandhi Salai (OMR), Central Avenue, Hiranandani Gardens, Moti Nagar, Najafgarh Road,

Mettukuppam, Chennai - 600097. Powai, Mumbai- 400076. New Delhi -110015.

Ph: +91 044 43215555 Ph: 491 22 61247200 Ph:+91 11 65218400

Mr. Senthilkumar M.: Fax: +91 22 6124 7272 Mr. Gaurav Tiwari:

+91 97910 74975 Mr. Wayne Rodrigues: +91 95824 95894

senthilkumar@synergymanning.com +91 98192 98701 gaurav.t@synergymanning.com
wayne.j@synergymanning.com

72
=
=
2
=
2
O
O

Capt. Amit Prakash Sharma : +91 73045 16658 | amit.p@synergymanning.com

Log on to : www.seajob.net



