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SAPPHIRES OF THE OCEAN
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Best fmplye: for Dry Cargo Fleet - Tomini Shipping Pwt. Lt
(Mr. Pradeep Bajpai, Capt. Randeep Bhalla & Team)

Best Employer of the Year -
Anglo-Eastern Ship Management India Pyt. Ltd.
(Me. Prasad Nayak, Capt. Sudipto Dasgupta & Team)

Best Employer for Gas Tanker Fleet-
MOL Tankship Management Pte. Ltd. (Singapore)
(Ms. Miki Ogura San, Capt. Hamada San,
Capt. Anshul Ruwuﬂshl L3 Teurn]

Best Employer for Coninier Fleet -
Seaspan Crew Management India Put. Ltd.
(Capt. Manoj Gandhi, Capt. Dinesh Jairam & Team)

Best Employer for Oil Tanker-
Marshal Ship Management Pyt. Ltd.
(Ms. Roya Alipour Orojkandy, Mr. Mark Gardener & Team)

Best Employer of the Year (Indian Flag) -
- ! The Great Eastern Shipping Co. Ltd.
Fastest-Growing Company of the Year - \ (Capt. Sujit Churi & Team)
Seven Islands Shipping Limited
(Capt. Philip Mathews, Capt. Sanjay Gomes & Team)
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Company with Max. All Types of Vessels -
VR Maritime Services Pvi. Ltd.(Mr. Nozir Badiwale & Team)

Emerging Company of the Year - NauficFleet Private Limited
(Ms. Priti Singh, Mr. Sanjay Rane & Team)

| Appreciation for CSR activities - Admiral Mur}ne Services Pvt. Ltd.
(Mr. Noorul Ameen & Team)

Continued on Page No. 0
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News Update for Onboard Crew
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Designed For Maritime Professionals,
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ABB Ship Management Pvt. Ltd. 7
RPSL-MUM-295 | Valid From: 07.03.2024 | Valid Till: 07.03.2029
130 9001:2015 & MLC 2006, Certified Company . y
CRUDE OIL TANKER (COPT)  AFRAMAX TANKER BENEFITS
Master, CE, 2E, 20, 3E, 30, Master, CE, CO, 2E :Eﬂ'r':::i:iml Proec
4E, AB, Bosun, iler, Pumpman g?:}::ﬁ;:;ﬂdmms b Interet Access For All Crew
» Continuous Employment
BUNKER TANKER Indian Flag vessel » Timely Wages
Master, CO, CE,
2E, 3E, 4E BULK CARRIER
Master, CE, C0, 2E e
r " r ’ [
. 3 SHIP SPARE PARTS 4 \
OIL/CHEMICAL TANKER (Promotional Candidates = - ! \
Hasterr CE, CD. 2E1 201 30: ‘IE] Can “Isu Apply, » A'—"flhar)’ ?nglne Spares '.l AGENCY -
AB- BOSlII'I. Pumpman Indian Flag vessel : g:f;-,npfngme Spares E' 41 Wast‘e :[l, sludge and garbage rer’m:.l‘\.fali fr?i.'n ship. ‘l:
1 1 Arrangement of conditional surveys, ;
INDIAN COASTAL TUG CONTAINER : IC\;m}?re§s:lr; o §l on/off hire survey, cargo surveyors. !
e i e e Bt echanical e . A Technical & workshop support. :
Master NCV, Chief Mate NCV, Master, CE, CO, 2E » Hydraulic & Pneumatic 5\ «) Berth management of vessel. :
Class &4 NCV (Prumutional Candidates Equipments it 1 Vessel agent at Mumbai Port Trust. ;'
(PcC Required) Can Also Apply) » Moulded Rubber Products %, 11 Sign on and sign off of crew at Major Sea Ports.
| adf.l S:I pply | » Turbo Chargers . i ) Supply of lubricant oil, fuel provision, ‘a'
naian riag vesse P Gaskets ¥ fresh water, etc. 5
o Deliv e:) and t]P'nance of .
SEND YOUR APPLICATION BY EMAIL TO: (Send CVs) : info@abbshipmanagement.com / copt.roju@abbshipmanagement.om "GN Ll S
(Port Agency) : agency@abbshipmanagement.com (Purchase) : purchase@abbshipmonogement.com T eaaalrri
ADDRESS: Office No. 83A / 84A, 8th Floor, Aggarwal Trade Center, Plot No. 62, Sector - 11, CBD Belapur, Navi Mumbai - 400 614. _
CONTACT DETAILS: Mr. Deepak: +91 70453 74885 / 7977437024 / 8433910083 / 9967213647 Tel No.: 022- 4606 9061 / 4606 9062

www.seajob.net €« WE DO NOT HAVE ANY BRANCHES OR AGENTS » SEAANRIOB
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Best Employer of the Year - AG. Maritime Private Limited
(Capt. Ganesh Upadhyay, Ms. Vaishalee Upadhyay & Team)

Best Employer for Oil Tanker- Xfinity I'i'lunhme Sem(es Put. Lid
(Capt. Santosh Dwiwedi & Team)

= Best Employer for OII !anker !eelm\r Sh:ppmg (India) Put. Ltd. 3
l { M. Pracheta Prabhu, Mr. Mohandas AB & Team) =

Best Emp}nyer fnr Dry Cargo Fleet - Punfl( Basin Shipping (HK) llmned
( M. Sivanand Ray, Capt. Santanu Ghosh & Team)

E}_]l pPloyex £d5)

Sn i @ st L
Best Employer for VLCC - .ﬁndlomedn Shipping l[ndln:l I’vi Ld.
(Capt. Jitendra Sharma, Supt. Vaneet Abrol (CE) &M Dudley Anthony)

‘Best Employer for Chemical Tanker -
Cenmar Maritime Agencies (India) Pvt. Ltd.
(Mr. Rajesh Nair & Team)

ompany wi
Zodiac Munhme Agencies (India) Private Limited
( M. Amar Dalvi & Team)

A

Best Employer for Container Fleet -
Patific International Lines (Pacific Manning Agency)
( Capt. Saket Kumar Solanki)

Log on to : www.seajob.net
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MLC 2006 Compliant

MMS MARITIME (INDIA) PVT. LTD.

RPS Licence No : RPSL-MUM-043 | Issue date: 26-10-2021 | Valid till: 25-10-2026

The company offers very attractive terms & conditions, an in-house and a quick promotion policy,
family carriage benefits and an overall professional enhancement on a continuous basis.
For details of the organisation visit our group website www.meiji-group.com & www.mmes-india.com
WE INVITE APPLICATIONS FROM BRIGHT, ENTHUSIASTIC AND EXPERIENCED SEAFARERS FOR
OUR CONTINUALLY EXPANDING FLEET OF VESSELS.

URGENT REQUIREMENTS
OFFICERS

CHEMICAL TANKERS (Parcel Tankers)
e Master e Chief Officer e Second Officer

e Third Officer e Chief Engineer

® First Assistant Engineer e Second Assistant Engineer
e Third Assistant Engineer e ETO

LARGE CONTAINER VESSELS

e Master e Chief Officer

e Second Officer (preferably with Mates COC)

e Third Officer e Chief Engineer e Second Engineer
e Third Engineer (preferably with Class 2 COC)

e Fourth Engineer e ETO

LNG

e Master e Chief Engineer

e First Assistant Engineer

e Second Assistant Engineer (with Superior ticket)
e Gas Engineer ® ETO

PCTC (Pure Car & Truck Carrier)

These vessels are fitted with Hybrid Scrubber &
BWTS (Tech Cross)

e Master ® Chief Engineer e Second Engineer
¢ Third Engineer

IGF TANKER (Dual Fuel Chemical Tanker)
e Chief Officer e First Assistant Engineer ¢ ETO

VERY LARGE CRUDE TANKERS (VLCC)
e Master e Chief Officer (with Master COC)

¢ Third Officer

OIL - CHEMICAL TANKERS

(with experience of sailing in Ice conditions)

e Chief Officer o Third Officer e ETO

All interested candidates, please send in your updated
resume to Email Id: apply@mms-india.com

Contact Persons - Officers:
Ms. Daisy Fernandes - 8657950693
Mr. Mahesh Sanga - 8828800717

1SO 9001:2015 Certified

CIN : U35111MH2001PTC133762

“WE WELCOME WOMEN SEAFARERS FOR
OUR OIL CHEMICAL FLEET”
All ranks and experience on any type
of vessels are welcome.

RATINGS (with valid US Visa and SID)

LNG

» Fitter (111/5) » Bosun » Able Seaman (lI/5)
» Qiler (111/5) » Ordinary Seaman (I1/4)

» Wiper (I11/4) » Chief Cook (COC)

Chemical Tankers (Parcel Tankers)
(Preferred with Parcel Tanker experience.)

» Fitter (111/5) » Able Seaman (l1/5) » Oiler (I11/5)
» Ordinary Seaman (I1/4) » Wiper (l11/4)

Oil - Chemical Tankers
» Fitter (111/5) » Bosun » Able Seaman (I1/5)
» Oiler (111/5) » Ordinary Seaman (I1/4) » Wiper (l11/4)

Container
» Fitter (I1l/5) » Bosun » Able Seaman (I1/5)
» Oiler ( 111/5) » Ordinary Seaman (I1/4) » Wiper (l11/4)

All interested candidates, please send in
your updated resume to

Email ld: ratings@mms-india.com
RATINGS

Mr. Nishant Verma +91 9289427676
Ms. Riza Dutta +91 8291821227

MMS MARITIME (INDIA) PVT. LTD.

Unit No. 101, Supreme Chambers, 17/18 Shah Industrial Estate,
Veera Desai Road, Andheri (West), Mumbai 400 053.

Tel: +91 22 40620100/ 66960181 /82

Fax: +91 22 66960183 | Email: apply@mms-india.com

BRANCH OFFICE:

Unit No. CT2-10-001 and CT2-10-004, 10th Floor,
Capital Tower-2, Sector 26, Mehrauli
Gurgaon Road, Gurgaon, Haryana 122002

EyHNE
LS (9)
ténl\msl [ o Contact Person: Ms. Ritu Pandey -
E;]*-tj +91 8291100570 | Email: rpandey@mms-india.com
PO R
CONNECT WITH US ON
in| https://www.linkedin.com/company/mms-maritime-india

Ed https://www.facebook.com/mmsmaritime
@ https://www.instagram.com/mmsmaritimeindia/

WE DO NOT HAVE ANY OTHER REPRESENTATIVE AGENTS IN INDIA.

Log on to : www.seajob.net
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ELEGANT Fleet Management Limited
MARINE SERVICE 5

Sail with Fleet Management

Enjoy a rewarding maritime career with a leading ship manager. We are hiring Deck
and Engine officers, and suitably qualified Ratings across ranks for our VLCC vessels.
We offer:

e Family carriage for senior officers*

e Medical insurance (for all seafarers and meily)*

e Diverse and nutritious meals, prepared by specially trained saloon ratings
| « Dedicated welfare and wellbeing support through Fleet Care

Interested in a career onboard? Send your CVs to: seacareer@elegantship.com
Or call us on: #9122 30906100

RPSL-MUM-172 = DOI: 03.09.2025 « DOE: 03.09.2030 *Terms and conditions apply

Log on to : www.seajob.net
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THE GREAT EASTERN /I
SHIPPING CO.LTD. =S{=ja~

The Great Eastern Shipping Training Centre, accredited by DNV under the Maritime Training Provider
(MTP) framework, reaffirms our commitment to the highest standards of maritime excellence.

Our Flagship Courses Define the Benchmark in Professional Maritime Training

% Bridge Team & Resource Management (BTRM) (Applicable Ranks - All Deck Officers)
(Duration- 5 Days)

% Ship Handling Simulator (SHS) (Applicable Ranks - Master & Chief Officer) (Duration- 2 Days)
% Engine Room Simulator (Refresher) & Engine Team Resource Management
(ERSR & ETRM) (Applicable Ranks - All Engine Officers) (Duration- 5 Days)

% MAN B&W ME Engine Training (ME-C/ME-B) (Applicable Ranks - All Engine Officers)
(Duration- 5 Days)

% ECDIS Type Specific (TRANSAS/JRC) (Applicable Ranks - All Deck Officers) (Duration- 2 Days)

% Vocational Safety & Skill Enhancement Course (VSSEC) - Practical Training for
Operations & Emergency Preparedness (Applicable Ranks - All Ratings) (Duration- 5 Days)

% Safe Hydroblasting Course - Practical Training (Applicable ranks - Deck Ratings)
(Duration- 1 Day)

% Basic Maritime English — Classroom Training (Applicable ranks - All Ratings)
(Duration- 2 Days)

% Steering Test [Applicable Ranks - SHM (AB) & Seaman Il (0S)] (Duration- 1/2 Day)

HIGHLY
SUBSIDIZED
COURSE FEE FOR

b THE INDUSTRY /- State-of-the-art

Simulators

FOR BOOKING : Experienced

Call: +91 86910 78456 / +91-22-6626 6000 Faculty
+91 9833967985
Email: training_assmt@greatship.com

The Great Eastern Shipping Co. Ltd.,
Ocean House, 134/A, Dr. Annie Besant Road, Worli, Mumbai - 400018.

Log on to : www.seajob.net
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WALLEM

EST.1903

URGENT REQUIREMENTS

VEHICLE CARRIER (DUAL FUEL PCTC/PCC)
Master/ Chief Officer/ Chief Engineer/ Second Engineer & ETO (CoC)

Second Officer (with experience on PCC vessel and with Chief Mates license)
(Officers with IGF CoP preferred)

Asphalt / Bitumen Tanker: Bulk Carrier:
» Chief Officer » Master / Chief Officer
» Second Officer » Chief Engineer / Second Engineer
» Second Engineer )
» Third Engineer Ratings:

» Bosun - Min 12 months rank experience on PCC.

» Pumpman Cum Fitter - Holding TASCO / CHEMCO
and 6G Welding certificate.

0il / Chem Tanker:
» Master - Min 30 months rank experience.
» Chief Officer - Min 18 months rank experience.

» Third Officer - Min 6 months rank experience. > Fitter - With Class approved 6G certificate.
» ETO/ Electrical Officer - Min 12 months > Able Seamen - PCC/ Container with min
rank experience. 12 months rank experience.
VLCC Tanker:

» Chief Officer - Min 12 months rank experience.

Immediate requirements for PCTC / PCC vessel
MASTER & CHIEF OFFICER

We offer Attractive Terms and Conditions:

* Good Promotional Prospects. » Consistent assignment for Ratings.

« Internet facility on all vessels. * Timely Sign on/off.

Join the One Wallem Family

Contact us today via email or phone to
apply for exciting seafarer opportunities.

Scan to apply

Mumbai Office Recruitment Contact
f First Floor, Valecha Chambers, Plot B-6, @ For Officers:
&l Andheri New Link Road, Andheri (W), Mumbai — 400 053. Mumbai: Mob: +91 - 9821196962 (Dry)

QA +91-22-40432222 / 40432338 +91 - 8283831652 (Tanker)

BX recruitbom@wallem.com Delhi NCR: Mob: +91 - 8826006251
License No. RPSL-MUM-066 Valid till 24/11/2026 +91 - 9007078121
CIN: U63090MH 1984PTC032692 = www.wallem.com For Ratings: Mob: +91 - 9870985514

Log on to : www.seajob.net
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=astaway

A member of X-Press Feeders’ group

Eastaway owns a diverse global fleet of
over 60 container vessels, ranging
upto 7000 TEUs. In addition,
14 Dual Fuel Methanol Container
New - Build Ships are being

delivered from May 2024
onwards in the next
24 months.

URGENT
REQUIREMENTS FOR:

+ Master
+ Chief Officer
+ 3rd Officer
+ Chief Engineer
+ 2nd Engineer
+4th Engineer
+ETO

(with previous experience in applied rank)

Eastaway (India) Private Limited COMPANY BENEFITS:-

RPSL: MUM-162104 | DOI: 24 May 2022 | DOE: 24 May 2027

8 * Timely Relief & Placement.
CALL/WHATSAPP: 3o
Sr. Officers - +91 7678028220 * ; x
Jr. Officers - +91 7710887767 / Ratings - +91 7738375635 i B Insurance for INDIAN officers and their
EMAIL: seajobs@eastaway.com E E immediate family.

WEBSITE: www.eastaway.com

* Internet on board for all ranks.

ADDRESS: i
215 Atrium, B/C - Wing, Unit No. 915, Andheri Kurla Road, E - o * Wages on time, before month - end, and
Andheri East, Mumbai - 400093. 4

Awarded the Best Green Fleet Employer at

(A4 to market standards.

SEAJOB INDIAN ANCHOR AWARDS 2024 * Direct hiring/No agents.

Log on to : www.seajob.net
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“‘a* SYNERGY MARITIME

« RECRUITMENT SERVICES PVT. LTD

oko\)

were HIRING I

jes Tor LecK iricers

- Master - Chief Officer - Second Officer - Third Officer

for Engineers

- Chief Engineer - Second Engineer - Third Engineer - Fourth Engineer - Electrical Officer

) Katings

- Pumpman - Bosun - A/B & Oiler ( with COP ) . Fitter . Chief Cook - Messman

B4 iliketobe@synergymanning.com

- Technical and Marine Superintendent
Ex-Chief Engineer and Master with 0-4 years of

experience as Superintendent

P4 careers@synergygroup.sg

L] L] '
Apply now to join our team! B e bl i T8

Download our AHOY | - (-~
application on @& App Store

We do not have ANY AGENT acting on behalf of the company. Be aware of fraudulent job offers using our name and
immediately report the matter to us at corporatecommunications@synergyship.com or to the local law enforcement
authorities.

RPS License No. RPSL/CHN/033, issued on 27 June 2024. Valid until 27 June 2029

Log on to : www.seajob.net
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e largest
| Zodliac '

_ Maritime e 'p operators

We are reeruiting.
Apply today. - .. .

y .-

With a n‘nm@ of 24 months
rank experience > for Capt / CE’ &
12 months foggll other ranks. |
For PCTC fleet C/E wﬁh’B&Ik or-
Container experience is taken

into consideratior.

CONTAINERS:
3/0, 2/E, 3/E, 4/E,
A/B, FITTER,
ETO — with COC *

PURE CAR CARRIERS: &
CAPT,, C/0, 210, 3/0,
CIE, 2/E, 4/E, A/B

VLCC:
3/E, P/P, FITTER,
ETO — with COC

CHEMICAL TANKERE“::
3/0, 4/E, A/B,
ETO — with COC

A\

Scan the below QR code
to apply:

Zodiac Maritime Agencies India Private Limited

402, Solaris One Premises Co-op Society Ltd.

N S Phadke Marg, Andheri (East),

Mumbai, Maharashtra - 400069,

RPSL- MUM-284 | Valid from - 07 /03 /2024
Valid to - 07/03/2029

&Z+91 (0) 22 61872019 / 23
recruitment.india@zodiac-maritime.in

@ www.zodiac-maritime.com

Log on to : www.seajob.net
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TATA TAFI

When Every Minute
Matters, Your Crew
Needs a Travel Partner
That Delivers.

SPECIALISED MARINE
& OFFSHORE TRAVEL
SUPPORT

SUPPORT

ESTABLISHED
IN 1984

GLOBAL
MARINE
FARES

MARINE & OFFSHORE AIR TRAVEL
! Crew-focused routes and

specialised fares.

TRAVEL INSURANCE
Coverage tailored for

 marine professionals.

HOTEL BOOKINGS
| Comfortable stays for
layovers and crew movement.

Backed by four decades of
experience, Trust Travel
moves seafarers and offshore
crews with speed, accuracy
and absolute dependability.
Qur round-the-clock team
handles every step, securing

the right connections,
specialised marine fares and
— effartless transfers across
ports worldwide.

G
\.mL\\’E
&)-'f-" -
oy IMES

VISA & DOCUMENTATION SUPPORT
Streamlined, hassle-free

processing for global travel needs.

FOREIGN EXCHANGE
Secure and competitive

- forex services.

CUSTOM TRAVEL PROGRAMS
Tailored itineraries for
deployment or leisure.

Seamless crew travel starts with Trust Travel & Tours - frustiravellive.com

www.trusttravelandtours.com @ enquiry@trusttravel.in @ +919769006032
Madhuban Building, 23 Cochin Street, 323 S.B.S Road, Fort.Mumbai - 400001.

Log on to : www.seajob.net
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221 MTM SHIP MANAGEMENT(INDIA)PVT LTD
M RPSL-MUM-205 | VALID TILL: 17/12/2026

OIL /CHEMICAL TANKER & BULK CARRIER (OFFICERS & RATINGS)

M

Master

Chief Officer
Chief Engineer
2nd Engineer
2nd Officer
3rd Engineer
3rd Officer
4th Engineer
J/O & J/E
EO/ETO/TREO

Fitter

Able Seaman FACILITY OF DOMESTIC FLIGHT & ACCOMMODA-
-TION FOR RATINGS JOINERS

BEST INSURANCE POLICY FOR ALL SEAFARERS

OWNERSHIP WORKING ENVIRONMENT

Wiper
TOP 4 RANKS WITH VLCC EXPERIENGE REQUIRED FOR UPCOMING

VLCC TAKEOVERS

MUMBAI REGION DELHI REGION

FOR RATINGS: FOR OFFICERS:

Pradeep Yadav Manoj Sharma

(Sr Recruitment Officer) +91 8291960943 (Deputy General Manager) +91 8377909271

FOR OFFICERS : Mayank Gogia
Ravi Shankar Kanithi (Sr Recruitment Officer) +91 81710 87014
(Sr. Manager - Recruitment ) +91 9004008027

PATNA REGION

FOR OFFICERS :

Chandan Kumar

(Asst. Manager-Recruitment) + 91 80834 71212

Afsha Fatima
(Asst. Manager-Recruitment) + 91 77188 60740

Sneha Pawar
(Sr Recruitment Officer) +91 8291293924

WE HAVE NO AGENTS ACTING ON BEHALF OF THE COMPANY.
BE AWARE OF FRAUDULENT JOB OFFERS MISUSING OUR NAME AND REPORT IMMEDIATELY TO US.

www.mtmshipmanagement.com / mtmjobs.india@mtmsm.com

Log on to : www.seajob.net
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SHOOLIN SHIP MANAGEMENT PVT. LTD.

“Where Reliability and Excellence are Always On Board.”

RPSL-MUM-162067 | DOI: 25-Oct-21 | DOE: 25-Oct-26

REQUIREMENTS FOR
BITUMEN TANKERS:

Master / Chief Officer
2nd Officer / 3rd Officer
Chief Engineer / 2nd Engineer
3rd Engineer / Electrical Officer

REQUIREMENTS FOR
MR TANKERS:

PREFERRED COC:

Awarded the “Fastest Growing
INDIA / UK / AUSTRALIA / Company of the Year” in the

SINGAPORE / NEW ZEALAND Small Segment at the

. . Seajob Indian Anchor Awards 2022,
Master / Chief Officer and once again recognized in

. . the specialized category as
2nd Officer / 3rd Officer "Best Employer for Bitumen Tanker”

Chief Engineer / 2nd Engineer [{ in the Large Segment at the 2024
Seajob Indian Anchor Awards.

3rd Engineer / Electrical Officer

PROMOTIONAL CANDIDATES
ARE WELCOME.

To find out more, scan the link above, fill in the details,
attach your CV and click the send button.

PLEASE APPROACH US DIRECTLY - NOTTHROUGH AGENTS.

CONTACT PERSONS

ADDRESS
For Officers: +91 93219 88233/ +91 86554 45670 /+91 87798 59250
Office No. 315, 3rd Floor, Monarch Plaza, For Ratings: +91 91371 04852
Plot No. 56, Sector 11, Landline: +91 22 4802 4564

CBD Belapur, Navi Mumbai - 400 614, India. Email: info@shoolinship.com / crew@shoolinship.com

Log on to : www.seajob.net
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Awarded The Seafarers' Awarded The Best 3};/’
Choice Award At Employer Of The Year At /
Seajob Indian Seajob Indian ?

E 7
‘ Anchor Awards 2022 Anchor Awards 2024 é

Quality Beyond Excellence... Always

URGENT REQUIREMENTS FOR OUR EXPANDING FLEET

%ﬁ“g‘sm‘ﬁgm ® CHIEF OFFICER M 3RD OFFICER

FEEDER B CHIEF ENGINEER B 2ND ENGINEER ™ 3RD ENGINEER

CONTAINER W ELECTRICAL OFFICER

KAMSARMAX B MASTER B CHIEF ENGINEER ® 2ND ENGINEER Share Updated CV

BULK W CHIEF OFFICER W 3RD OFFICER W ABLE SEAMAN for Sea jobs:

(WITH US VISA) placement@ag-maritime.com
HANDYMAX ® 3RD OFFICER ® 4TH ENGINEER

BULK ® ELECTRICAL OFFICER M OILER W ABLE SEAMAN Scan The QR Code
VLCC/OIL-CHEM B MASTER - WITH 36 MONTHS EXP. Below To Apply:
TANKER - FOREIGN ™ CHIEF OFFICER - WITH 24 MONTHS EXP.

PRINCIPLES B CHIEF ENGINEER - WITH 36 MONTHS EXP.

B 2ND ENGINEER - WITH 24 MONTHS EXP.
HETO - WITH 24 MONTHS EXP. (COC HOLDER ONLY)

VLCC/AFRAMAX B ETO - WITH 24 MONTHS EXP. (COC HOLDER ONLY) - WITH US VISA
TANKER - FOREIGN ™ FITTER - WITH 36 MONTHS EXP. (WITH WATCHKEEPING CERTIFICATE

PRINCIPLES AND US VISA)

VLAG VESSEL - B MASTER - WITH 24 MONTHS EXP. B CHIEF OFFICER - WITH 24 MONTHS EXP.

FOREIGN B CHIEF ENGINEER - WITH 24 MONTHS EXP. B 2ND ENGINEER - WITH 24 MONTHS EXP.
PRINCIPLES B ETO - WITH 24 MONTHS EXP. (COC HOLDER ONLY) B GAS ENGINEER - WITH 24 MONTHS EXP.
PRODUCT TANKER - ® MASTER - WITH 18 MONTHS EXP. B CHIEF OFFICER - WITH 12 MONTHS EXP.

FOREIGN B CHIEF ENGINEER - WITH 18 MONTHS EXP. ® 2ND ENGINEER - WITH 12 MONTHS EXP.
PRINCIPLES B 3RD OFFICER - WITH 6 MONTHS EXP. B 4TH ENGINEER - WITH 6 MONTHS EXP.

B ELECTRICAL OFFICER - WITH 12 MONTHS EXP.
OIL-CHEM TANKER - ® MASTER - WITH 18 MONTHS EXP. B CHIEF OFFICER - WITH 18 MONTHS EXP.

FOREIGN W CHIEF ENGINEER - WITH 18 MONTHS EXP. B 2ND ENGINEER - WITH 18 MONTHS EXP.
PRINCIPLES W 3RD OFFICER - WITH 6 MONTHS EXP. B 4TH ENGINEER - WITH 6 MONTHS EXP.
W ELECTRICAL OFFICER - WITH 12 MONTHS EXP.

TANKER: BULK / CONTAINER / PCTC:
9321276981 - TOP 4 9321277003 - TOP 4 & JR. OFFICERS & RATINGS

9321276989 - TOP 4
8850817031 - JR. OFFICERS 9321276984 - TOP 4 & JR. OFFICERS & RATINGS (CONTAINER ONLY)

9321277001 - RATINGS 9321276989 - TOP 4
9321276995 - RATINGS 9372802575 - TOP 4 & JR. OFFICERS

For Worldwide Services For Shipboard Audits And Inspections,
Please Visit Our Website For Detailed Information - www.agm-inspections.com

Unit-501 & 502, 5th Floor, Balaji Business Park,
Andheri - Kurla Road, Andheri (E), Mumbai - 400059.

WEBSITE www.ag-maritime.com

WE DO NOT HAVE ANY AGENTS IN INDIA.

Log on to : www.seajob.net
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= EXECUTIVE
___ SHIP MANAGEMENT

Seize Opportunities & Grow with Us

Executive Ship Management (ESM) is a premier management company valued by its clients and partners in the

industry for its high end professional expertise and services.

BULK CARRIERS

IMMEDIATE VACANCIES FOR OUR EXPANDING FLEET OF PANAMAX,
KAMSARMAX, CAPESIZE & NEWCASTLEMAX:
»  Master, Chief Officer, Second Officer & Third Officer with minimum 12 months
experience and with experience in type of vessel mentioned.
*  Chief Engineer, Second Engineer, Electro Technical Officer (ETO) and
Trainee ETO with minimum 12 months experience, preferably sailed on ME engines.
»  Bosun, Able Seaman, Fitter, Motorman & Chief Cook with minimum 12 to 18
months rank experience & with similar type of vessel mentioned.

OIL TANKERS

o Chief Officer with 15-20 months rank experience on Aframax Tanker equipped with
Framo Pumping System.

»  Chief Engineer & Second Engineer with 15-20 months rank experience on
Aframax Dual Fuel Tankers, holding Advance IGF Certificate.

= Chief Engineer with 15-20 months rank experience on Crude Tankers with ME
Engines.

CHEMICAL TANKERS

e  Master, Chief Officer, Chief Engineer, Second Engineer, ETO & Trainee ETO
e Bosun, Able Seaman, Fitter, Motorman & Chief Cook with minimum 12to 18
months rank experience & with similar type of vessel mentioned.

GAS TANKERS - VLGC/LPG CARRIERS

o  Master, Chief Officer, Chief Engineer, Second Engineer, ETO & Trainee ETO
*  Bosun, Able Seaman, Fitter, Motorman & Chief Cook with minimum 12to 18
months rank experience & with similar type of vessel mentioned.

GAS TANKERS - LNG CARRIERS

s  Chief Engineer, Second Engineer, Third Engineer, Fourth Engineer holding
Steam COC.

https://qrco.de/bdmiT8

Email: seajobs@executiveship.com
Contact No: 912267551777/
912267551700

CONTAINERS

IMMEDIATE VACANCIES FOR OUR RAPIDLY EXPANDING

FLEET OF CONTAINER VESSELS INCLUDING NEW YARD

DELIVERIES AND TAKEOVERS

*  Master, Chief Officer, Third Officer, Chief Engineer, Second
Engineer, ETO & Trainee ETO

e Bosun, Able Seaman, Fitter, Motorman & Chief Cook with
minimum 12 to 18 months rank experience & with similar type of
vessel mentioned.

ONSHORE POSITIONS

e Technical Superintendent - Mumbai/Chandigarh/Kolkata
Candidate should have sailed onboard an LNG carrier/Oil tanker/
Chemical tanker as Chief Engineer. Min. experience 1-2 years,
Freshers may also apply.

e  HSEQA Superintendent - Chennai/Mumbai
Candidate should have sailed onboard an Qil/Chemical tanker as
Chief Engineer/Master. Minimum experience 1-2 years. Freshers
may also apply. Second Engineer (2€) with Bulk carrier experience
may also apply.

¢ Marine Superintendent - Mumbai/Chandigarh/Kolkata
Candidate should have sailed onboard a Gas tanker( LPG) as
Master. Minimum experience 1-2 years. Freshers may also apply.

SIMS FACULTY

e Marine Engineering Faculty for SIMS - Mumbai
Candidate should be a Graduate Marine Engineer, MEO Class 1
certified and sailed onboard a merchant vessel as Chief Engineer.
Sailing experience on ME engines will be preferred.

ESM welcomes women
seafarers to apply!

(9202 Mnr 0F i PIEA 'LZ0Z MNP LE :enss| o S1EQ) 0ZZ-WNIN-1SY | ON 1S4

Visit www.executiveship.com/career.html for more details

ESM recruits directly through its 7 manning offices listed below. We caution all prospective candidates against any agent claiming to represent us.

— Mumbai . Delhi . Chennai . Cochin . Kolkata . Chandigarh . Patna —

Log on to : www.seajob.net
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DOCKENDALE www.dockendale.com

REDEFINING
THE ROLE OF
A RESPONSIBLE
SHIP MANAGER

BULK | LOG | RORO | CAR CARRIER

0t ey g liCADIF10BTA i Disclaimer: We do not have any agents.
R Mr. Lakshman: +91 9167146618 e

m seacareers@dockendale.net CAIERIS b oy o4 RPSL-MUM-191. Valid from: 12.11.2025 Valid till 12.11.2030

Log on to : www.seajob.net
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3) CENMAR MARITIME AGENCIES (INDIA) PVT. LTD.

RPSL-MUM-045 Issue Date: 16.12.2025 Expiry Date: 16.12.2030

AFRAMAX TANKER ) (" SUEZMAX TANKER

» CHIEF OFFICER » CHIEF OFFICER
» SECOND ENGINEER » SECOND ENGINEER

OIL/CHEMICAL TANKER ) ( CRUDE TANKER

» MASTER

» CHIEF ENGINEER

» SECOND ENGINEER
» ETO

BENEFITS

» SECOND ENGINEER
» ETO

DIMITRI
MAJURO

For Interviews, send in your resume
on the address mentioned below.

Email : manning@ cenmarindia.in

s Address:

B Wing, 108 /109, 1st Floor, Kanakia Wall Street, Chakala, Andheri-Kurla Road,
Andheri East, Mumbai - 400 093.

Tel : +91-22-47805090 Ph: +91-91529 40478

Log on to : www.seajob.net
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YOUR JOURNEY.
OUR COMMITMENT

Supporting growth at every stage.

g . vl
Anglo-Eastern has no agents, and all selection is
based only on merit and company-based criteria. Q-B A N G LO - EAST E R N

RPSL Licence: RPSL-MUM-0O88  Expiry: 28/01/2027
© Email CV at — manning.bom@angloeastern.com

Log on to : www.seajob.net
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OLYMPIA SHIP MANAGEMENT PVT. LTD.

Osmp MANAGEMENT A
Course to Destination

RPSL - MUM - 461 | VALID FROM 3RD NOV 2022 TO 3RD NOV 2027

“Accelerate your career, join our
fast-growing fleet
with opportunities abound!”

JOIN OUR FLEET!

Bulk Carriers & Tankers

WELCOME RANKS:

» Master « Chief Officer

% Second Officer < Third Officer

% Chief Engineer < Second Engineer
» Third Engineer < ETO < Ratings

REQUIREMENTS: We Are Hiring!

) Valid STCW certification & qualifications Our company is looking for qualified
and motivated professionals to join

our team for the following positions:

% Technical Superintendent
» Bulk Carrier » Qil Tanker

Apply Now! % Back Office Staff
CONTACT.: OFFICE ADDRESS:

+91 - 8976768463 / + 91 - 8976764081 /
e +91 - 8976764031 / +91 - 8976764082 / alis alle s e
+91 - 8657003551 i COMMERZ COMMERCIAL BUSINESS PARK, SECTOR 14,

) cremmalvnpiastie o | KHARGHAR, NAVI MUMBAI, MAHARASHTRA - 410210.
@ www.olympiaship.com 5

) Excellent communication & teamwork skills
) Strong safety & environmental awareness

Log on to : www.seajob.net



% SEANJOB < Mumbai, 16th February 2026 @

CREW WANTED

We are looking for candidates for the following positions:
Officers:

* Master for Oil/Chemical, Bulk Carrier, Product, VLGC/LPG, LNG, Container

= Chief Officer for Qil/Chemical, Bulk Carrier, Product, LPG, LNG, Container

e Chief Engineer for Oil/Chemical, Bulk, Container (ME/RT Flex Exp. preferred)

» Second Engineer for Qil/Chemical, Bulk, Container (ME Exp. preferred), LPG, LNG
» ETO for Oil/Chemical, Bulk, Container (ME/RT Flex Exp. preferred), LPG, LNG

Ratings:
= A/B, Motorman, Bosun, Fitter for Handy Size Bulk Carrier, Tanker Vessels, Container Ships, LPG, LNG

For further details contact one of BSM’s Crew Service Centres:

Chennai Colombo Delhi

T: +91 44 408 008 01/ +91 988 406 9907 T:-f»941'_| 237 2853 T+91 11416 409 66 /+91 88 002 196 35
rajivkunnekat@bs-shipmanagement.com nuwanpriya sugunapala@bs-shipmanagement.com munish. kanwar@bs-shipmanagement.com
Kochi Kolkata Mumbai

T +91 484 451 67 51 /+91 98 952 786 22 T: +91 33 4073 2607/+91 99039 82061 T+91 22 40 017 302
ranganathan.ms@bs-shipmanagement.com amit.dutt@bs-shipmanagement.com mukesh.kumar@bs-shipmanagement.com
Goa Patna For ratings:

T:+91 89 767 59 325 T +91 99 343 002 74 +91 22 400174 981/ +91 B8 284 288 98
sanjay.misra@bs-shipmanagement.com madhup.chandrashekhar@bs-shipmanagement.com pravin.chavan@bs-shipmanagement.com
Scan to apply:

www.bs-shipmanagement.com/careers-at-sea

Please note B5M has no agents acting on behalf of the company. All recruitment is done directly by the office in a fair and ethical manner.
RPSL NO: 142, Valid from 9th Aug 2024, Valid until 9th Aug 2029,

Member of the ScCHULTE GrROUP B‘ , M

]

Log on to : www.seajob.net
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TOGETHER
ALL THE WAY

MAERSKIIS
HIRING!!

APPLY NOW

Rank Requirements

THIRD OFFICER
Minimum 6 months rank experience

on container vessels with minimum 6000TEU

SECOND ENGINEER
Minimum 12 months rank experience
on vessels with UMS

THIRD ENGINEER
Minimum 6 months rank experience
on vessels with UMS

FOURTH ENGINEER
Minimum 6 months rank experience
on vessels with UMS

ETO/EE

Minimum 12 months rank experience
with COC, experienced in handling
minimum 250 Reefers

Maersk Fleet and Procurement India Private Limited

501 & 504, 5th Floor, Godrej Two,

Pirojshah Nagar Eastern Express Highway, Vikhroli (East),
Mumbai MH 400079

Mobile: + 9192288 11466/ +91 1246287885

Email: Marinejobs.India@maersk.com

Web: www.maersk.com

RPSL-MUM-490 from 30/5/2023-Valid upto 30/05/2028

Marinejobs.India@maersk.com

WE OFFER

TIMELY RELIEF & ASSIGNMENTS

STAY CONNECTED WITH FREE INTERNET
TRAINING AND DEVELOPMENT PROGRAMS
CAREER DEVELOPMENT

SAFETY FIRST CULTURE
MULTICULTURAL DIVERSE WORKFORCE
EMPLOYEE WELL-BEING

EMPOWERED FRONTLINE

INCLUSIVE LEADERSHIP

COMMITMENT TO VALUES AND PURPOSE
LEADERS IN GREEN TECHNOLOGY

FFFEFEFEEEEEE

BOSUN
Minimum 12 months rank experience
on container vessel

ABLE SEAMAN
Minimum 12 months rank experience
on container vessel

WELDER
Minimum 6 months rank experience

ORDINARY SEAMAN
Minimum 12 months rank experience

WIPER
Minimum 12 months rank experience

3¢ MAERSK

Caution: We do not have any agents in India acting on behalf of the company. Be aware of fraudulent job offers misusing our name.

Log on to : www.seajob.net
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=PIL (INDIA) PRIVATE LIMITED

RPSL/CHN/031 | Valid From: 19.07.2023 | Valid Till: 19.07.2028

L8
L
e
L8
mra
L
o
L g

Seafarers Of Sri Lankan Nationality
can also apply.

URGENT OPENINGS FOR OUR
CONTAINER VESSELS:
» Master

» Chief Officer

» Third Officer

» Chief Engineer

Ratings:
» OS with COP

» Second Engineer
» Electrical Engineer & Electrical Cadets
with COC.

Shore Jobs

Chennai Location:

» Deputy Head of Manning:
Required C/E with Container Exp. &
Shore Exp. will be considered.
Wages as per market standard.

» Crewing Coordinator:

afoarra | . _ Dy B Baine " a"Raeim
Preferred Min. 1 - 2 yrs Exp. SCATITIE Oft cons

b ] 1l

People Centric Pushing Boundaries Future-Focused

» TIMELY RELIEF

» ATTRACTIVE WAGES BASED

8 ON EXPERIENCE

g ;';';Ia?; » ON BOARD INTERNET / Wi-Fi FACILITY
wi » SUPERIOR TICKET ALLOWANCE

» RE-JOINING BONUS

Awarded the “BEST EMPLOYER
FOR CONTAINER FLEET”
at Seajob Indian Anchor
Awards 2024

Interested Candidates Please Contact Us At
Email ID: pma@maa.pacificmanning.com

Ph. No.: +91 44 66840 600 / 44 46840 598
Mob. No.: +91 73584 56442 / 99405 32510
Address: 811, Raheja Towers, 177 Anna Salai,
Chennai - 600 002.

We do not have ANY AGENT acting on behalf of the company. Be aware of fraudulent job offers using our name and immediately
report the matter to us at pma@maa.pacificmanning.com or to the local law enforcement authorities.

Log on to : www.seajob.net
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Maritime Services
“TRULY A BREED APART”

HIRING FEMALE CANDIDATES
AS FOLLOWS:

OIL / CHEM TANKERS (FRAMO):

3RD OFFICERS AB
(with min. 6 months rank exp.) (with COP)

4TH ENGINEERS OILER
(with min. 6 months rank exp.) (with COP)
(o] | B TANKERS:

3RD OFFICERS AB
Ml’. Nand KiShor: _.,91 93217 10233 (W[th min. 6 months rank exp.) (With COP)

Telephone: +91 22 69567567 et UL ENWNEERS =OIEIR

e » = (with min. 6 months rank exp.) (with COP)
Email: jobs@xfinitymaritime.com SR =
Web: www.xfinitymaritime.com

CONTAINER:

MASTER / CO /20 / 30

(with min. 6 months rank exp.)
CE/ 2E [ 3E | 4E

(with min. 6 months rank exp.)

AB (with COP) / OILER (with COP) / FITTER / PUMPMAN

XFINITY MARITIME SERVICES PVT. LTD.

Office no. 1006, 10th floor, Kesar Solijtaire,

Plot no. 05, Palm Beach Road, Sector 19, Sanpada,
Navi Mumbai 400705, Maharashtra, India.

RPSL-MUM-162134 | Expiry Date 27/01/2028

Log on to : www.seajob.net
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NORTH SHIPPING
PVT. LTD.

RPSL-MUM-162065
VALID FROM: 14.09.2021
VALID TILL: 14.09.2026

REQUIREMENTS:

PRODUCT TANKERS
(JAPANESE PRINCIPALS)

»w Chief Officer »2nd Engineer
(with min. 24 - 36 months rank exp.)
¢ Contract Duration: 3 Months
¢ Salary: Best In The Industry

»2nd Officer w3rd Officer
(with 12 months rank exp.)
»3rd Engineer - with more than
12 months rank e;:f).
(Contract Duration: 5 Months)
» ETO with COC
(Contract Duration: 5 Months)
Our USPs: Professionalism, Team Work, Integrity, Quality,
Health & Safety, ALL INDIAN COMPLEMENT, Free Internet Facility,
Retirement Pension Plan, Timely Relief, Trading area PG - Far East.

MINI BULK CARRIERS (GRT- 1596)
»Master (1 No.) #Chief Engineer (3 Nos.)

Please Apply with valid documents to: NORTH SHIPPING PVT. LTD.

Office Unit No 802, B-Wing, Rustomjee Central Park,  Tel: +91 22 4005 8001

+91 22 3158 5694
Email: apply@northshipping.in

Andheri-Kurla Road, Chakala, Andheri (E),
Mumbai 400069, Maharashtra, India.

We have no agents acting on behali of the Company. Be aware of the FRAUDULENT J0B OFFERS.

T: 9122 6153 8100 (Board)
E: manning@ksmsindia.com

@ ‘K’ STEAMSHIP AGENCIES PVT LTD.

‘K" STEAMSHIP AGENCIES PVT. LTD.

RPSL - MUM - 065 | DO

Sept 1, 202

DOE: Sept 1, 2026

Require the following ranks for our expanding fleet of
Gearless Panamax Bulk Carrier (Indian Flag) plying around the Indian Coast.

& Master

yCee e " For Officers o
@’ ShistCtioer ndian flag vessels: S
& Second Officer income tax A8

will be paid bY ¢
| the company: |

& Third Officer
& Chief Engineer
@ Second Engineer
@ Third Engineer
& Fourth Engineer
@ Electrical Officer
—@Fifters (Deck & Engine)
—& Bosun. — - . =
_ @& AbleSeaman & Oilers (Cop Holders) —
— & O%/Wipers -
& _Chief Cook & General Stewards

s Oirboard internet facility
# Bright promotion prospects
» Wages and terms at par with the best in the industry
~o_Timely relief

Godrej Coliseum,

5" Floor, 501-C Wing,
Everard Nagar, Sion East,
Mumbai - 400 022, India.

‘K' STEAMSHIP AGENCIES PVT. LTD.
(Manning Agents for energy & Dry Cargo vessels)
PIC: Mr Sadanand Nair / Mr Arun Kanojia

@ UDYA SHIPPING

SERVICES PVT. LTD.

RPSL-MUM-101 | Issued on: 09-FEB-2022 | Expiry: 09-FEB-2027

TOP URGENT REQUIREMENT NON-DP AHTS VESSEL -
QATAR OPERATIONS

MASTER, CHIEF OFFICER, SECOND OFFICER, CHIEF ENGINEER,

SECOND ENGINEER, THIRD ENGINEER

(Officers helding Indian NCV CoC with limitation up to 6000 GRT may apply OR
Officers holding Unlimited CoC may also apply. Minimum 1 year rank
experience on similar type of vessels is mandatory)

TOP URGENT REQUIREMENTS FOR DP-2 AWB / PIPELAY BARGE /
HEAVY LIFT VESSEL OPERATING IN INDIAN & FOREIGN WATERS

MASTER, CHIEF OFFICER, SECOND OFFICER, THIRD OFFICER,
CHIEF ENGINEER, SECOND ENGINEER, THIRD ENGINEER, FOURTH ENGINEER,
ETO (111/6), ELECTRICIAN, BOSUN, AB, OILER, COOK AND THRUSTER MECHANIC

(Officers with Indian (FG/NCV) COC only can apply; All Officers
must have prior two- years rank experience on similar vessel types.)

TOP URGENT REQUIREMENTS FOR CONTAINER

MASTER, CHIEF OFFICER, SECOND OFFICER, THIRD OFFICER,
CHIEF ENGINEER, SECOND ENGINEER, THIRD ENGINEER, FOURTH ENGINEER,
ETO, BOSUN, FITTER, AB (11/5) AND DILER (111/5)
(Officers holding IND/UK/SINGAPORE CoC may apply and
must have prior one - year rank experience on similar vessel type.)
ADDRESS:

B-204/205, SAI SANGAM, PLOT NO -85, SECTOR -15, CBD BELAPUR, NAVI MUMBAI-400614.
TELEPHONE: 022-4162 6363 (100 LINES) / Fox: 022-2756 0096
E-MAIL: resume.udyo@manningindia.com / WEBSITE: www.udyashipping.com

WE HAVE NO AGENTS ACTING ON BEHALF OF THE COMPANY.

HERMES SHIP MANAGEMENT PVUT. LTD.

RPSL-MUM-157, Issue Date: 14.11.2024 | Valid Till: 14.11.2029
An IS0 9001 : 2015 Company

WE ARE HIRING FOLLOWING

PERSONNEL FOR OUR VESSELS:

BULK CARRIER - PANAMAX,
HANDYSIZE, & CAPESIZE

» MASTER » CHIEF ENGINEER
» CHIEF OFFICER » SECOND ENGINEER
» SECOND OFFICER » THIRD ENGINEER
» THIRD OFFICER » FOURTH ENGINEER » AB (COP)
» ELECTRICAL OFFICER  » QILER (COP)

= Should hold experience on same size and type of vessels. =Should have 2-3 contracts’
sailing experience in rank. =India / UK / Singapore / Australia / Panama COC acceptable.
BULK CARRIER
» MASTER »CHIEF ENGINEER » ETO
(with valid US visa for Gearless Bulk Carrier)

DEMOLITION ALL TYPES OF VESSELS — ALL RANKS CAN APPLY.
ANCHOR HANDLING OCEAN TOWING VESSELS - AHTS - FG & INDIAN FLAG (DP 2 AND NON DP)
» MASTER SDPO  » CHIEF OFFICER SDPO  » NWKO
» CHIEF ENGINEER  » SECOND ENGINEER  » ETO
=Should hold experience on same size and type of vessels. »Should have 2-3 contracts’

sailing experience in rank. =Should hold FG/NCV COC, any COC acceptable.
SHORE VACANCIES

We are hiring following personnel for our expanding fleet:

+ Crew Operation Executive x 01 - Preferred experience of Offshore and Bulk Carrier vessel.

+Marine Superintendent X 01 - Preferred expenence of Offshore vessel.

+Sourcing Executive x 01 - Preferred experience of Bulk Carrier vessel

+ Sourcing Executive x 01 - Preferred experience of Offshore vessel.

+ Technical Superintendent x 01 - Preferred experience of Offshore vessel,

4+ Technical Superintendent x 01 - Preferred experience of Bulk Carrier vessel

+HR & Admin x 01 - Preferred experience of 1 Year

(Preferably residing in Navi Mumbai/Mumbai)

Interested candidates can apply by sending their resumes on below credentials:

Email : info@hsmpl.com | Tel: +91 22 6690 0900/ 0901 | Fax : +91 22 67216997

Address : 1001/1002, Greal Eastern Summit, B-Wing, 10th fir., Plot-66, Sector-15,

CBD Belapur, Navi Mumbai - 400614,

» BOSUN (COP)

Please contact us directly, we do not have any agents or brokers acting on behalf of our company.
Be aware of any fraudulent job offers, who are misusing our name.

() NO SERVICE CHARGE ®

Website : https://www.hsmpl.com

Log on to : www.seajob.net
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To The Readers ...

The Way We See, 'Before & After’

the moment we begin to understand comparison, we are
placedinsilent races. We are measured against those who are
more capable, more determined, more disciplined, more
consistent, and more accomplished. Society rarely asks who we are
but they are more concerned about how well we perform. And
suddenly success becomes a scoreboard, worth becomes aranking.

I he world has trained us well, not to live, but to compete. From

‘Before’ —The Phase of Proving

Every person has limits. For some, it is family responsibility. For
others, it is money, power, lack of opportunity, or fear. We often
believe that hard work alone shapes destiny, yet circumstances
shape people more than we like to admit. Situations decide whether
a person grows or falls. A seed may hold the strength of a tree, but
without the right soil and space, its potential remains unseen.
Notwithstanding, we still judge the seed.

While living, we compete endlessly. We compete for status,
recognition, authority, and validation. We chase promotions,
applause, titles, and comparisons. Even our happiness becomes
competitive. Who is ahead? Who earns more? Who is more
successful? We carry invisible scorecards in our minds, measuring
ourselves against others every single day.

‘After’—The Revelation

When someone dies, something changes in the way we see them.
The competition disappears. The criticism fades. Suddenly, we
forgive. We appreciate. We speak about their kindness, their effort,

their sacrifices. All the positive memories rise to the surface. The
flaws feelinsignificant. The mistakes feel human.

Why does death soften our vision? Is it because there is one less
competitor? We attend funerals even without an invitation. Perhaps
because death confronts us with a truth we try to ignore. The race
ends for everyone.

Nobody wants to let go of status, power, or recognition. We hold on
to titles as if they can protect us from time. But death does not
recognize the hierarchy of titles. It does not discriminate between
the powerful and the ordinary. In that final stillness, all competition
losesits meaning.

So, what are we running toward? Are we competing to win the
ultimate race, or are we running to satisfy ego, to gain power, to
acquire more than others? When the finish line is the same for all,
what exactly are we winning?

Carrying a legacy is not about standing at the forefront for applause.
Legacy is not created after death. It is created before it. What if we
saw the living the way we see the dead, with forgiveness, respect,
and gratitude? Before and after are not about life and death alone.
They are about perspective. Because the way we see life determines
the way we choose to live it.

God Bless You

Roni_Abraham
Editor

MASSA Maritime Academy

(A unit of Maritime Training & Research Foundation)
Great Eastern Summit, ‘A’ Wing, Plot No. 56, Sector 15, CBD Belapur, Navi Mumbai 400614.

Certified 1SO 9001:2015 by ABS Quality Evaluations

ACADEMY IS LOOKING FOR FULL TIME / VISITING NAUTICAL FACULTY

MMA NAVI MUMBAI WEBSITE- https://massa-maritime-academy.com/

ELIGIBILITY : 1) COC as Master (FG) with 1 year command experience, or at least 18 months as Ch. Officer and total sea service after obtaining the first COC not less than 5 years.
2) TOTA or VICT Course certificate

FOLLOWING QUALIFICATION / EXPERIENCE PREFERRED:- 1) TSTA Course Certificate 2) Advanced tanker endorsement for Gas / Chemical carriers. 3) Experience in Generic ECDIS Training,
(Salary offered will be commensurate with the experience and repute in the field)

Location: MMA Navi Mumbai (CBD - Belapur)
Al GRADING (OUTSTANDING) BY NKK

Forward your CV to: principalmma@gmail.com / mmamumbai@massa.in.net
ELIGIBILITY CRITERIA, AVAILABILITY OF SEATS TO BE VERIFIED FROM MMA WEBSITE

COURSES CONDUCTED: COMPETENCY, MODULAR & SIMULATOR COURSES

COURSE FEES | DURATION | COMMENCEMENT) MAX. 1 course FEES | DURATION | COMMENCEMENT) MAX.
ASM Rs. 36,500/- | 1.5 Months 01/03/26 24 ERS (operational) | Rs 8000/ | 3Days | 16/02/26, 23102126 12
Mate Phase - Il| Rs. 64,000/-| 3 Months 15/04/26 30 (Smitaton)
Mate Phase - || Rs. 60,000/-| 3 Months 15/03/26 a0 || RSManagement) |Rs. 10,0001-| 5 Days 02/03/26 12
Second Mate | Rs. 40,000/-| 4 Months 15/04/26 30 ATCTCO (CHEMCO)| Rs. 6,000/- | 10 Days On Request 24
ROC ATOCO (TASCO)| Rs. 6,000/- | 10 Days On Request 24
(simulator) | Rs. 10,000/~ 10 Days 16/02/26 18 Jam.Grco (Gasco)| Rs. 7,200 | 10 Days 09/03/26 2
ARPA SSO Rs. 3,500/- | 3 Days On Request
| Rs.6,500-| 5Days 02/03/26 18 90 _ ’
(Slmuiator i TheSimato Taoe: IR, 30,0000-| 5 Days 09/03/26 12
(Simulator) Rs. 9,000/ 5 Days 09/03/26 8 BT.IsiichmFi:;?su CF::eeri Rs.15,000/-| 5 Days 23102126 24
Within IGF Code
A t, Examinati
F{!s%nﬂ?agg Rs. 10,500/-| 6 Days 16/02/26 9 ji{nﬁ?ﬂéﬂﬁ%é&? Rs.18,000/-| 10 Days On Request 20
Advanced Trg. F
{smﬂgn Rs.22,500-| 5Days | 16/02/26, 23/02/26 8 cﬂs;r:ﬁsﬁ?ﬁlau;?ém Rs. 20,500/-| 5 Days 16/02/26 16
LCHS(OIL) | Rs.10,500/-| 5 Days 23/02/26 8 %?%iﬁo’éﬁzfﬁ Rs.8,000- | 4Days |23/02/26,00/03/26 | 24

ALL COMPETENCY MODULAR COURSE DATES ARE AVAILABLE ON MASSA WEBSITE

The eligibility criteria for all competency and modular courses are available on the MASSA website https://massa-maritime-academy.com
Contact Details: 022 - 46018947 / 46018944 / 47762574 /| 9619504433 Email: booking@massa-maritime-academy.com
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; Swaraj Marine Services

( S AFINA Private leitd

: SHIP MANAGEMENT PVT. LTD.

License No. RPSL - MUM 162194
Issue date 28-11-2023. Valid till 28-11-2028.

(=]
od
Walk-in Interviews for Client Zakher Marine, UAE §
For Offshore Vessels (ANY COC / IND-COP) e
(2]
- —-—F"./
CDC/WK/ | Salary = e e " el
Rank COP/COC | Matrix ($) Rank COP/COC | Salary ($) % Urgent Openings For The Following :
Bosun IND/IND 1500 | CO/2E IND 4500 = Qil Tanker / Bulk Carrier
AB IND/IND 900 20/3E IND 2500 g ¥ GP Rating (TR OS / TR WIPER)
. i GMDSS S * Deck Cadet x Engine Cadet
IND/IND Radio O a
e / 900 'a °"P | (ND) e < * Able Seaman « Bosun % GS
Cook IND/IND 1000 | Rigger As per experience - + Oiler % Cook % OS with Watchkeeping
Ch Cook : As per © Wiper with Watchkeepin
Ciirs Bukir IND/IND 1200 Skipper INLAND Experience (?: - : * “ p I o p g |
2 equire following with Tanker Experience:
gSSSL Cook/| |y D/IND 600 CrOP gf:é;og 6250 o 9 mo,-e?mn 20.000 GRT) P
i As per o x Master x Chief Officer = Third Officer
Rigger IND/IND ;
*ng d experience | ET0 KD 2000 3 « Chief Engineer * Second Engineer
I':ﬂ_telder As per experience +*Aluminum Fabricator | A5 P€f 2 *Third Engineer *ETO % AB
itter Experience = - 5
— 7 por B * Oiler ¥ Motorman * Pumpman xFitter
Electrician | IND/IND 1500 Camp Boss Experience % T I —
AB/OILER/ Cook & G.S for Immediate joining - o C‘re\.‘mr Manager |
Walk-in with your CVs & original documents on the address below. (with Shipping Experience) i}
Note :- Salary based on experience and knowledge (offshore experience must ). CONTACT DETAILS

C-14, 1st Fioor, Vijay Apartment, Near Three Petrol

** Ship Workshop experience required.
P b g Pump, LBS Road, Thane (West), Maharashtra - 400602.
Mobile: 9324893747 / 9665354977 / 8080739434

Mail to - crew@safina.co.in / ops@safina.co.in
Tel: 022-25300625 | Email: swarajmarine@gmail.com

Contact - Office 15, Grow More Tower, Sector-02, Kharghar, Navi Mumbai. Website: www.swarajmarine.com
Call - 022-62013948 / Mr. Shailesh - 9167621367 / Ms. Rana - 8169118234 WE DO NOT HAVE ANY BRANCHES OR AGENTS IN INDIA.

s/# SWAR INDIA SHIPPING SERVICES PVT. LTD.
| | CELEBRATING 10 YEARS OF SERVICE ]

RPSL MUM-411 (MLC 2006) VALID TILL:10/01/2029

II.IRBEHT REQUIREMENT FOR BELOW MENTIONED VESSEI.S:-I
FOR TANKERS (VLCC, SUEZMAX, FOR BULK

AFRAMAX, OIL/CHEM) (PANAMAX/CAPE SIZE)
) Hewho knows nothing is closer to the truth than he whose | | Master, CE, €O, 2E, Marion Sh 0=t
e . 20, 3E,30,4E 20,3E,30,4E
mind is filled with falsehoods and errors. AB, Oilers (With Indian COP), AB, Oilers (With Indian COP),
OS, Wiper (With Indian WKG), OS, Wiper (With Indian WKG),
V& Thomas Jefferson Cook, Messman, ETO, Fitters, Cook, Messman, ETO, Fitters,
= 5 = >—o—C >—o—C> ¥ — Bosun, Pumpman Bosun
O Afishwith his mouth closed never gets caught. (_BENEFITS: )
0 Wages as per market.
W= Proverh ¢ On board internet facilities.
¢ Timely relief.
e F——— <5 0 Contlinc:us long term
e A B B . employment.
() There's is nothing noble in being superior to your fellow ¢ Promotional officers and
man; true nobility is being superior to your former self. ©ngINSers afs waicomo:.
W= Ernest Hemingway CONTACT DETAILS:
FOR OFFICERS FOR RATINGS
- L 4 :_.*ﬂ-. & - l‘*: x —
= - Tt o “ LI'J\Iilt‘-,‘sci‘:|l:+91 -9136941215 IgbhiShhekh: +91-7208142689
o . : itendra; +91-9222207222 upesh:+91-7710996048
) What is alive must heal. What cannot heal must endure. Dhiraj: £01-7400442488 AR
== Wit Email: crewing @swarindiashipping.org; crew.swar@gmail.com
Wiliam L‘mj land Web: www.swarindiashipping.org; Landline:+91-22-31749092
= Y el <o
_ - f _ ADDRESS:
O ]fyou keep domg what youre domg you (l keep getting B-68, 603, 6th Floor, Moreshwar Shanti Nagar CHS. Ltd., Sector - 1,
st ¥ oire gef:ting Shanti Nagar, Mira Road (East) - 401107

WE DO NOT HAVE ANY BRANCH OFFICES OR AGENTS ACTING ON
Henry th) BEHALF OF OUR COMPANY. BE AWARE OF FRAUDULENT JOB
OFFERS MISUISNG OUR NAME.

Log on to : www.seajob.net
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)Y OUR FORECAST

The future belongs to those who believe in the beauty
of their dreams

Aries (Mar 21 — Apr 20)

This period boosts determination and encourages
steady action toward established goals. Career efforts
benefit from persistence and careful planning.
Relationships improve through honest dialogue and
mutual respect, Financial discipline creates security and
confidence. Energy increases when activity is balanced
with recovery. Crealivity grows through dedication. The
year ahead supports leadership, progress, and lasting
success built on courage, optimism, and resilience. Your
initiative will steal the show as the time ahead is set to
reveal visible progress and meaningful momentum.
Keep faith in your ability to win over all travails.

Taurus (Apr 21 — May 21)

The events around this time highlight stability through
thoughtful choices and consistent effort. Professional
matters advance through patience and reliability.
Financial decisions benefit from long-term awareness.
Relationships feel comforting when honesty and
emotional presence are prioritized. Health improves
through simple routines. Creativity emerges through
familiar environments. The time ahead favors security,
emotional strength, and steady prosperity shaped by
trust and perseverance. Steadiness will reap fruits,

as the future brings a deep sense of security and
meaningful relationships that will have a lasting
impact.

Gemini (May 22 — June 21)

Your spirit is about to sharpen focus and
strengthen purposeful communication.
Career conversations benefit from
preparation and clarity. Social
interactions feel engaging yet
meaningful, strengthening valuable
connections. Financial decisions
improve through organization.
Learning opportunities renew

Virgo (Aug 24 - Sept 22)

It might be wise to review your progress and refine
strategies with calm confidence. Professional
responsibilities benefit from careful organization and
realistic pacing, helping you avoid unnecessary pressure
as well cutting corners during deadlines. Teamwork
improves when you communicate clearly and remain
open to alternative viewpoints. Personal relationships
feel more supportive as you practice patience and
emolional understanding. Health strengthens through
consistent routines that balance effort with rest. Nutrition
in particular deserves your attention and consulting an
expert will prove to be beneficial. Financial awareness
increases when you monitor details and plan responsibly.
The status quo reminds you that sustainable growth
requires dedication, not perfection. The cards continue to
favor learning, resilience, and self-trust. Your thoughtful
approach, analytical skills, and steady determination will
guide you toward achievements that feel meaningful,
balanced, and deeply fulfilling.

Scorpio (Oct 24 — Nov 22)

Emotional clarity and controlled transformation come
through honest conversations with those close to you.
Career ambitions gain direction as priorities sharpen.
Relationships strengthen through candor and trust.
Financial discipline builds empowerment. Health
improves with mindfulness. It may be worth your while to
find ways to expend your excess energy, Pilates and
aerobics may be the way to. Journalling and mood
tracking can be effective tools to replenish early
symptoms of burn out. Transformation, both physical
and psychological are in the cards. The Universe favors
depth, and purpose in those who believe in themselves.

Sagittarius (Nov 23 - Dec 21)

Practical optimism and clear direction seem to come in
handy. Career progress benefits from commitment and
planning, listening to one's instinct proves beneficial.
Financial matters stabilize through wise choices,
intermittent spendings help in balancing enjoyment and
disciplined action. Physical energy improves with
balance. Leamning renews motivation. New channels of
income reveal themselves but caution must be practiced
when adopting new streams. Love flourishes when we
accept people rather than trying to change them. This
phase supports intentional growth. Opportunity and
fulfillment are a step away, waiting your initiative.

Capricorn (Dec 22 - Jan 20)

Your rigor reinforces discipline and long-
term focus on projects that you hold close
to your heart. Career efforts show results
through persistence and perseverance
bears fruits. Financial security
strengthens through a refreshed
outlook on expenditure and
investments. Relationships benefit
from your dependability and clarity of

motivation. Mental balance supports
productivity. Creative ideas progress
through follow-through. Your mindset
supports adaptability, confidence,
and expanding opportunities. The
forces of the Universe appreciate your
curiosity, while the months ahead
reveal new possibilities and purpose
filled adventures that reveal your best.

Cancer (June 22 - July 22)

Your emotional stability and thoughtful
organization triumphs after considerable
patience. Career responsibilities feel in your

stride when approached calmly and with caution.
Family matters improve through empathy and
patience. Financial security grows through careful
planning. Rest restores inner balance; weekend
getaways help in finding rejuvenation. Creative pursuits
offer cornfort. This phase encourages maturity and self-
trust. A deeper sense of security, resilience, and
meaningful growth is in the cards. Your empathy is of
prime importance, as emotional strength and meaningful
relationships will lead your way towards success.

Leo (July 23 - Aug 23)

Your sole focus remains on your varied responsibilities
and measured ambition. Professional goals advance
through discipline and preparation. Relationships
improve when cooperation replaces control. Financial
matters stabilize through structure. Health strengthens
with routine. Confidence grows steadily when practice is
consistent. Rewarding experiences in leadership,
patience, and well-earned recognition await your
initiative. Investment opportunities arise and calculated
risks must be taken, keeping in mind that it's better to
stay put than to depreciate. Channelize your inner calm
to give your mind the clean slate it needs.

Libra (Sept 23 - Oct 23)

Mid-February invites you to strengthen balance by
aligning intentions with actions. Career progress
improves when you trust your instincts and commit to
timely decisions. Relationships benefit from fairness,
honesty, and shared accountability. Financial stability
grows as you define priorities and manage resources
wisely. Inner peace develops through creative
expression and mindful reflection. Health strengthens
when emotional harmeony becomes central. This phase
supports maturity and self-respect. Catharsis will be
found in art, journalling and other recreational activities.
Your hard work continues to brings rewarding
connections, personal confidence, and clearer direction.
By honoring your values and setting healthy boundaries,
you create lasting harmony, trust, and fulfillment. Stay
focused and adaptable when it comes to professional
matters. Your discipline and adaptability, build the dream
you've been projecting all along.

communication. Health improves
with the adoption of new habits. This
period rewards your loyalty and
steadiness of hand. The year ahead
promises stability, recognition, and
success built on dedication. All things
come full circle when you appreciate the
gifts that you already possess. Let your
bolder side shine through.

Aquarius (Jan 21 - Feb 18)

Your pursuit of success is fulfilled by innovation
guided by responsibility. Career paths evolve
through collaboration with learned professionals.
Social connections inspire creativity, especially in the
visual arts. Love and friendship continue to be on the
cards as you navigate social settings. Financial
awareness improves through organization and
accounting of all expenses. Solitude restores clarity and
supports progress in professional matters. The cards
reveal success in upskiling yourself. The Universe
encourages authenticity, contribution, and purposeful
change, emboldening you to make choices that you have
long dreamt of.

Pisces (Feb 19 — Mar 20)

Ermotional grounding and practical reflection continue to
have a positive impact on your life. Career choices
benefit from intuition and pragmatism. Relationships
deepen through compassion and effective expression of
both light as well as darker sentiments. Financial
confidence grows through awareness. Creative
expression restores harmony. The stars align to bring
about positive changes in your life. Your cards promise
fulfillment, growth, and emotional strength. This period
highlights your imagination, while the months ahead
continue to reveal a confident and gentler side of you.
The Universe projects a peaceful yet successful stride
ahead.

(Disclaimer- The information and astrological interpretations in this magazine are purely for recreational reading. They are not meant to replace intelligent
decision making on behalf of the reader, nor assume responsibility for the reader’s life choices.)
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WHAT TO EAT BEFORE AND AFTER A WORKOUT

utrition plays a crucial role in how your body performs

during exercise and how well it recovers afterward. No

matter your fitness goal, whether it's building muscle,
losing weight, improving endurance, or simply staying healthy,
what you eat before and after a workout can significantly impact
your results. The right foods can fuel your workout, prevent
fatigue, support muscle repair, and speed up recovery. This article
explores what to eat before and after a workout, why it matters,
and how to tailor your choices to your fitness goals.

Nutrition Matters

Exercise places stress
on the body. During a
workout, muscles use
stored energy
(glycogen), muscle
fibers experience tiny
tears, and fluids and
electrolytes are lost
through sweat. Proper
nutrition helps:

SEAWNIOB:

* Provide energy for optimal performance: Proper nutrition
supplies fuel that helps the bocly perform exercises efficiently and
with strength.

* Prevent muscle breakdown: Eating enough nutrients,
especially protein, helps protect muscles from breaking down
during workouts.

* Enhance strength and endurance: The right foods improve
muscle power and help sustain physical activity for longer periods.

* Support muscle repair and growth: Nutrients after exercise
help repair damaged muscle fibers and promote muscle growth.

* Reduce soreness and fatigue: Adequate nutrition helps
minimize muscle soreness and reduces feelings of tiredness after
workouts.

* Improve overall recovery: Balanced meals speed up the body's
recovery process, allowing you to return to training faster and
stronger.

Skipping proper nutrition or eating the wrong foods can leave you
feeling sluggish, dizzy, or sore, and may slow your progress over
time.

What to Eat Before a Workout

Eating before exercise helps supply your body with the energy it
needs to perform efficiently. A good pre-workout meal stabilizes
blood sugar levels, prevents early fatigue, and allows you to train
harder and longer.

The ideal pre-workout meal includes:

* Carbohydrates for energy

e Protein to support muscle maintenance
* Low fat and fiber to avoid digestive discomfort

Timing Your Pre-Workout Meal
* 2—3 hours before workout:

Eat a balanced meal with carbohydrates, protein, and some
healthy fats.

* 30-60 minutes before workout:

Choose a small, easily {Iigestih]e snack focused mainly on
carbohydrates with alittle protein.

Best Foods to Eat Before a Workout

« Carbohydrates: Your Main Fuel Source

Carbohydrates are broken down into glucose, which fuels your
muscles during exercise. Without enough carbs, you may feel
weal or tired.

Good pre-workout carb sources include:

Oatmeal, Brown rice, Whole-grain bread, Sweet potatoes,
Bananas, Berries

* Protein: Muscle Protection and Support

Protein before a workout helps reduce muscle breakdown and
supports muscle repair.

Good protein options include:

Eggs, Greek yogurt, Chicken breast, Protein shakes, Cottage
cheese

* Healthy Fats (In Moderation)

Fats digest more slowly, so they should be eaten in small amounts
before exercise, especially if your workout is soon.

Healthy fat sources include:

Avocado, Nuts and seeds, Nut butter, Olive oil

Pre-Workout Meal Ideas

Grilled chicken, brown rice, and vegetables
Oatmeal with banana and peanut butter
Whole-grain pasta with lean protein
Banana with a scoop of protein powder
Greek yogurt with berries

A smoothie with fruitand protein

Hydration Before a Workout

Hydration is just as important as food. Dehydration can reduce
strength, endurance, and focus. Drink water throughout the day.
Aim for 1-2 glasses of water 30 minutes before exercise.
For intense or long workouts, a sports drink with electrolytes
may help.

Log on to : www.seajob.net
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What to Eat After a Workout

After exercise, your body enters recovery mode. Muscles are
depleted of glycogen and need nutrients to repair and rebuild.
Eating the right foods after a workout helps:

* Replenish glycogen stores: Eating carbs after exercise restores
the energy stored in muscles for future workouts.

* Repair and build muscle tissue: Post-workout protein helps
heal damaged muscles and supports growth.

* Reduce muscle soreness: Proper nutrition decreases
inflammation and helps muscles feel less stiff.

* Speed up recovery: The right combination of nutrients
accelerates overall healing and readiness for the next workout.

The Post-Workout
Window

The first 30—-60 minutes
after exercise is often
referred to as the
“recovery window.”
During this time, your
muscles are especially
receptive to nutrients.
While total daily intake
matters most, eating soon after your workout can enhance
recovery.

Key Nutrients After a Workout

Protein: Muscle Repair and Growth

Protein is essential after exercise to repair damaged muscle fibers
and promote muscle growth.

Good post-workout protein sources include:

Lean meat (chicken, turkey, fish), Eggs, Protein shakes or bars,
Greek yogurt, Tofu or legumes, Aim for 20—40 grams of protein,
depending on body size and activity level.

Carbohydrates: Refill Energy Stores

Carbohydrates help restore glycogen levels depleted during
exercise,

Good post-workout carb options include:

White or brown rice, Potatoes, Quinoa, Fruit (bananas, oranges,
berries), and Whole-grain bread.

Fluids and Electrolytes

Rehydration is critical after exercise, especially if you sweat
heavily. Drink water after your workout, include electrolytes
(sodium, potassium) if the workout was long or intense. Coconut
water or sports drinks can help replace lost minerals.
Post-Workout Meal Ideas

* Grilled salmon with rice and vegetables
* Protein smoothie with banana, berries, and milk
* Chicken wrap with whole-grain tortilla

* Eggs with toast and fruit
* Greek yogurt with honey and granola
= Nutrition Based on Fitness Goals

For Muscle Gain

= Eat sufticient calories
* Focus on protein and cal‘ht‘)hyth‘atcs
* Don't skip post-workout meals

For Weight Loss

* Choose lean protein and complex carbs
* Avoid sugary post-workout snacks
*» Control portion sizes while still fueling recovery

For Endurance Training

* Emphasize carbohydrates before and after workouts
* Include electrolytes
= Eat frequent, balanced meals

Common Mistakes to Avoid

Many people unknowingly hinder their workouts by making
nutrition mistakes. Exercising on an empty stomach can cause low
energy and dizziness unless it's part of a planned routine. Eating
heavy or greasy toods before exercising can lead to stomach
discomfort and sluggishness. Skipping post-workout meals slows
muscle recovery and delays energy replenishment. Relying solely
on supplements instead of whole foods means missing essential
nutrients found in natural foods. Finally, ignoring hydration
reduces performance, increases fatigue, and can even be
dangerous. Avoiding these mistakes ensures better energy, faster
recovery, and more effective workouts overall.

Supplements: Are They Necessary?

While whole foods should be your primary source of nutrients,
some supplements can be helpful:

* Protein powder for convenience

* Creatine for strength and power training

* Electrolytes for long or intense workouts

* Supplements are not mandatory and should not replace balanced
meals,

Conclusion

What you eat before and after a workout can make a significant
difference in how you perform, feel, and recover. Pre-workout
meals provide the energy needed for effective training, while post-
workout nutrition supports muscle repair and replenishes energy
stores. By focusing on balanced meals that include carbohydrates,
protein, healthy fats, and proper hydration, you can maximize
your workout results and support long-term health. Everyone’s
body is different, so it's important to experiment and find what
works best for you. When paired with consistent exercise and
adequate rest, smart nutrition becomes a powerful tool for
achieving your fitness goals.

(Disclaimer: This article is not intended lo diagnose, treal | cure, or preven! any disease
Information and statements made are for educational purpases and are not intended to replace
the advice of your medical practitioner. Ifyou have a severe medical condition, see your physician
ofchoice.)
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SHIPPING NEWS

MAINSTREAM OIL SUPPLIES RETURN TO
NORMALCY AS SURPLUS FALLS

n September 2025, the market was concerned about a

potential oversupply of oil, as crude/condensate loadings

surpassed April 2020 levels (when oil prices crashed) for the
first time. As a result, the m1/m3 prompt time spread narrowed
across oil benchmarks, as sentiment regarding the ability to
absorb these additional volumes waned. The gap between
departures and arrivals on a 3-month moving average surged to
2.34mbd in November 2025, about 100kbd below peak levels in
April 2020, indicating that the market was struggling to absorb
these additional barrels.

However, departures have slowed over the past three months,
while arrivals have caught up, reducing the surplus barrels in the
market. The tightening of crude supplies is also reflected in oil
prices, with the m1/m3 prompt time spreads strengthening across
major oil benchmarks.

Surplus mainstream barrels absorbed by the market

Another concern among oil producers was the accumulation of
crude/condensate on the water, including both crude/condensate
in transit and volumes held in floating storage. Splitting these
crude supplies by origin and comparing these volumes to the
2016-2025 seasonal averages, most of the additional barrels
originated from Iran, Russia, and Venezuela, growing by 152mb in
2025, resulting in arecord surplus of 234mb in mid-January before
retreating slightly. Conversely, the surplus in mainstream barrels
was notable only between late September and early December,
after which itreturned to normal levels.

The growth in sanctioned barrels on water has had a limited
impact on mainstream oil markets, as few buyers exist for these
sanctioned crude supplies, with China accounting for the majority
of purchases. With mainstream oil on water returning to normal
levels and demand for it in India rising, oil prices are likely to

remain supported inthe nearterm.

Stockbuilding activities and new refinery capacities in 2026
could support oil imports

China stockpiling activities increased 40% y-o-y from 148kbd in
2025 to 205kbd in 2025, with the potential to continue in 2026 as
approximately 104mb of new storage capacity is set to come
online. With low global onshore inventories outside China
remaining at the lower end of the 5-year seasonal range, market
participants are likely to build onshore stocks when prices remain
attractive, potentially setting a floor for oil prices.

If global liftings were to surge again to the level of Sep-Oct 2025,
following the steep correction in January, a renewed build of oil at
sea would follow suit — possibly with a stronger knock-on impact
on onshore inventories than the last time. Conversely, the risks to
Iranian and Russian supplies appear to increase gradually.
However, any shortfall there can be counterbalanced for months
by drawing down the respective oil-on-the-water stocks of
sanctioned barrels.

In addition to potential stockbuilding activities, new refinery
startups, such as the Norinco-Aramco Huajin Refinery (300kbd)
and the HPCL Barmer Rajasthan (180kbd), and refinery upgrades,
such as the Balikpapan RFCC refinery upgrade (100kbd), the Vizag
residue refinery upgrade (80kbd) and the Panipat refinery
upgrade (200khd), will continue to support global crude imports,
though most of the new capacity additions in 2026 are
concentrated in Asia. The departures-to-arrivals shortfall
observed in January, coupled with more supportive price
indicators, could entice oil producers to release more barrels to
the market if the situation persists. But downside risks to prices
could prompt producers to hold off for a bit longer.

JANUARY AHEAD OF EU BAN

U-owned tankers shipped 35% of Russian oil in January,

ahead of a planned “full maritime services ban” that will

end Western marine service providers’ ahility to transport
crude sold to fund the Kremlin’s war in Ukraine.

The ban was announced on February 6 by European Commission
President Ursula von der Leyen as part of the EU’s 20th package of
sanctions on Russia.

“On energy, we introduce a full maritime services ban for Russian
crude oil. It will further slash Russia’s energy revenues and make it
more difficult to find buyers for its oil. As shipping is a global
business, we propose to enact this full ban in coordination with

like-minded partners following a G7 decision,” von der Leyen said.

The announcement also sanctioned 43 shadow-fleet tankers,
bringing the total number of ships blacklisted by the EU over the
past two years to 640.

The End of the Oil Price Cap

The ban effectively signals the end of the oil price cap set by the Oil
Price Cap Coalition, introduced in December 2022. The cap
allowed G7 involvement in maritime transport and related
services for Russian crude and petroleum products sold below
fixed price thresholds. =
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The mechanism was designed to limit Kremlin revenues while
keeping oil flowing during a period of inflation-driven global
energy price shocks. Three years on, with oil markets better able
to absorb geopolitical disruptions and amid sustained criticism of
the cap’s effectiveness, its redundancy has long been anticipated.
In January, tankers sanctioned by the EU, UK, and US shipped 48%
of Russian crude, refined products, and fuel oil.

By contrast, tankers with beneficial owners in the EU — nearly all
based in Greece — shipped 35%. Vessels with untraceable
beneficial ownership, typically shadow-fleet ships not yet
sanctioned, or owned in non-Western countries, accounted for
17%.

Market Shifts and What Remains Unclear

After the UK and U.S. sanctioned Rosneft and Lukoil in October,
the price of Urals export crude fell below the revised EU and UK
price cap of $47.60 per barrel. That allowed compliant trades to
resumeinlargervolumesin Decemberand January.

In the first three weeks of November, EU-owned tonnage stepped
back as newly established UAE-based shipping companies
assumed international marketing of Rosneft and Lukoil crude.
These workarounds eased—but did not eliminate—market
disruption by December. Dislocation was further amplified by US
pressure on India to halt purchases and by the EU’s January 17
import ban on refined products derived from Russian crude. The
refined-products ban affected India, Russia’s second-largest buyer
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after China, as well as Tirkiye. Both countries reduced Russian
crude purchases last month, while the US said that India would
haltimports altogether.

Russia’s oil-on-water volumes tracked stood at around 170 million
barrels, the highest level in records dating back to 2016. Volumes
have risen steadily from 147 million barrels on October 1. EU-
owned tankers with Western marine insurance have remained a
stable, price-cap-compliant presence in Russian trades over the
past three years, effectively supplementing the shadow fleet that
has served as the Kremlin's primary logistics lifeline.

Their role has been more pronounced in refined-products
shipments, where diesel prices have stayed below the $100-per-
barrel cap for more than two years. Just under half of Russia’s
refined products were shipped on EU-owned tonnage, while 16%
moved on sanctioned vessels. Crude shipments, where prices for
some grades exceed the cap, relied more heavily on sanctioned
tankers, which accounted for 63% of volumes in January. EU-
owned vessels made up 17%.

Significant uncertainty remains around the scope of the maritime
services ban, including whether it will extend to refined products.
It is also unclear whether key EU shipowning states — Greece,
Cyprus, and Malta — have fully signed off. These countries have
historically opposed EU measures that could disrupt shipping
businesses operating under their flags or through ship-
management companies incorparated locally.

BUREAU VERITAS GRANTS APPROVAL IN PRINCIPLETO
GREENROOM ROBOTICS' ADVANCED MARITIME
AUTONOMY SOFTWARE

ureau Veritas Marine & Offshore (BV) has granted an

Approval in Principle (AiP) to Greenroom Robotics for its

maritime autonomy software, GAMA. Thisisthe firsttimea
maritime autonomy software, enabling self-navigation has been
granted AiP by Bureau Veritas, marking a key advancement for
maritime robotics and autonomous operations. Greenroom'’s
GAMA software employs Al to create a fully autonomous
navigation system. By doing so, it integrates data from multiple
onboard sensors to support situational awareness, monitoring of
vessels, decision-making, and vessel control, and can be operated
either onboard or from a remote-control center. Its modular and
scalable architecture is designed to support flexible integration,
enabling any vessel to be converted into a fully-autonomous craft.

The AiP confirms that, based on a design-level assessment and
within the defined scope, GAMA's overall design principles are
aligned with the applicable Bureau Veritas rules for autonomous
and remotely operated vessels. This enables faster integration of
autonomy into new builds and existing vessels, streamlines flag-
state approval, reduces risk for Defence and commercial operators
and provides a clear pathway to full certification.

The assessment was conducted in accordance with BV NI641
“Guidelines for Autonomous Shipping”, providing an
independent, early-stage appraisal of the system’s technical
approach. Through this collaboration, BV contributes its expertise
in global maritime regulations, classification, and best practices
for autonomous and remotely operated systems, supporting the
alignment of innovative technologies with internationally

recognized safety and performance objectives.

Harry Hubbert, Chief Operating Officer, Greenroom Robotics said,
“For shipbuilders and operators, this AiP accelerates the path to
autonomy by validating GAMA’s design intent against class
expectations. As one of the first maritime autonomy software to
be granted AiP by Bureau Veritas, we're proud to be leading the
adoption of autonomy through proven and validated solutions.
We look forward to continued collaboration with Bureau Veritas
to transform maritime robotics, autonomous navigation,
situational awareness, and advanced operations management
acrossthe global maritime industry.”

Alex Gregg-Smith, President, Marine & Offshore, Bureau Veritas
said, “Maritime autonomy represents a significant development
for the industry, requiring both innovation and strong confidence
in safety and governance. This Approval in Principle reflects
Bureau Veritas’ role in supporting the structured development of
autonomous technologies while helping industry stakeholders
navigate emerging regulatory and technical expectations.”

The AiP follows a Memorandum of Understanding (MoU) signed
by BV and Greenroom Robotics in 2024, which established a
collaborative framework to advance maritime robotics,
autonomous navigation, situational awareness, and operations
management. BV and Greenroom Robotics will continue their
cooperation under the MoU framework, supporting further
development and engagement as maritime autonomy progresses
toward broader operational adoption.
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MOL JOINS 5-WAY PUBLIC-PRIVATE PARTNERSHIP IN
1ST SHIP-TO-SHIP METHANOL BUNKERING AT
ANCHORAGE IN YOKOHAMA

itsui 0.S.K. Lines, Ltd. announced that the company

teamed up with the City of Yokohama, Kokuka Sangyo

Co., Ltd., Idemitsu Kosan Co.,Ltd., and Mitsubishi Gas
Chemical Company, Inc. — collectively known as the “Five Parties”
— to successfully complete Japan’s first ship-to-ship bunkering of
methanol vessel fuel at anchorage Methanol fuel was transferred
from the Eika Maru to the Kohzan Maru VIl in the Yokohama
District of Keihin Port.

The Eika Maru is a coastal methanol transport vessel operated by
Kokuka Sangyo and the Kohzan Maru VIl is a dual-fuel, ocean-
going, methanol-transport vessel operated by MOL, and both are
chartered by MGC. This operation also used domestically
produced biomethanol from MGC’s Niigata Plant, which is
scheduled to be used as fuel for the future operation of the Kohzan
Maru VII.

Methanol, a basic chemical, is used in a wide range of applications.
Itis also recognized as a clean-burning fuel, emitting low levels of
CO2, Sulfur Oxides (Sox), Nitrogen Oxides (NOx), and Particulate
Matter (PM). In the shipping industry, adopting alternative fuels to
replace heavy fuel oil is one strategy for reducing GHG emissions.
Methanol is gaining attention as a promising alternative fuel due
to its ease of handling within existing infrastructure, leading to an
increase in orders for methanol-fueled vessels. Methanol
produced from non-fossil sources-such as CO2, waste plastics, and
bicbased feedstocks-enables carbon-neutral marine transport
acrossits entire lifecycle.

The Ports and Harbors Bureau of Japan’s Ministry of Land,
Infrastructure, Transport and Tourism (MLIT) established
standards for implementation procedures and safety measures
regarding bunkering of methanol-fueled vessels through the
“Study Group on the Formation of Methanol Bunkering Hubs”
from 2024 to 2025. The bunkering operation at this anchorage was
made possible based on findings from a methanol bunkering
simulation conducted in Yokohama Port in September 2024 and
other insights related to the domestic transport of chemicals,
including methanol. Those insights were brought by multiple
stakeholders, including the operators (the Five Parties).
Stakeholders and MLIT, along with the Japan Coast Guard
discussed procedures and safety measures for implementation,
which contributed to the successful execution of this operation.

Anchorage bunkering is a highly convenient operational method
already used for conventional marine fuels, and a similar rise in
demand is expected for methanol bunkering. This project marks
Japan’s first ship-to-ship methanol bunkering operation at
anchorage for methanol-fueled vessels in service, representing a
significant milestone in promoting methanol bunkering within
Japan. Moving forward, stakeholders will systematically organize
and visualize insights gained through post-operation verification
of this project. The Five Parties expect that these findings will be
applied to methanol bunkering operations involving other vessel
types or in other regions of Japan. Building on this project as a
starting point, MOL will continue advancing initiatives to further
develop and promote methanol bunkering throughout Japan.

Since commencing operations of the world’s first methanol dual-
fuel vessel in 2016, MOL has deployed eight such carriers,
operating one of the world’s largest fleets of dedicated methanol
carriers. To achieve net-zero GHG emissions across the entire MOL
Group by 2050, as outlined in the “MOL Group Environmental
Vision 2.2,” MOL is advancing the adoption of clean energy as one
pathway toward this goal. The company aims to deploy 90
LNG/methanol-fueled vessels by 2030. Leveraging the expertise
accumulated through its operational and maintenance
experience, MOL will contribute to further reducing GHG
emissions and achieving net-zero emissions.

Company Profiles: Idemitsu Kosan Co.,Ltd. In the fields of
Petroleum, Basic Chemicals, High-Performance Materials,
Power/Renewable Energy, and Resources, the company engages
in the development, manufacturing, and sales of a wide variety
energy and materials based on relationships of trust with partners
and customers in a variety of fields. To contribute to achieving a
carbon neutrality and a circular society by 2050, we continue to
pursue new challenges by leveraging our domestic and
international networks to advance the societal implementation of
diverse and environmentally friendly “Energy One-step Ahead”
solutions such as synthetic methanol (e-methanol).

Kokuka Sangyo Co., Ltd. Kokuka Sangyo was established in March
1947 and fully entered the shipping industry in 1956, beginning
with the transportation of coal and rayon products. Since the
1960s, Kokuka Sangyo has been engaged in the domestic and
international transportation of methanol via dedicated carriers, as
well as in operating specialized tankers and general chemical
tanker vessels. Today, these operations remain Kokuka Sangyo'’s
core business. Both domestic transportation and international
trade deeply depend on sea routes. Through safe operation and
strict quality control, Kokuka Sangyo continues to play an
important role as vital infrastructure supporting both economic
activity and daily life through maritime transport.

Mitsubishi Gas Chemical Company, Inc. Under its group mission,
“Creating value to share with society”, MGC is promoting its
environmentally sustainable platform “CarbopathTM” for carbon
recycling that uses captured CO2, waste plastics, and biomass to
manufacture methanol with proprietary methanaol production
technology developed over many years using in-house catalysts.
The recycled methanol is then utilized as chemical feedstock, fuel,
and for power generation. Through the social implementation of
this platform, MGC will contribute to reducing greenhouse gas
emissions and advancing the transition to a circular economy.

The City of Yokohama, home to Yokohama Port-one of Japan’s
leading ports-is developing a “Carbon Neutral Port” that aims to
achieve net-zero greenhouse gas emissions. This initiative will be
advanced by enhancing port functions with decarbonization in
mind, including promoting the shift to next-generation energy
sources for vessels and coastal industries, as well as creating
clusters of coastal industries. To achieve carbon neutrality at the
port by 2050, the city is pursuing these efforts in collaboration
with the national government, private companies, and other
stakeholders.
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CMA CGM GROUP, MARLINK, AND EUTELSAT PARTNERTO
DEPLOY ONEWEB LEO CONNECTIVITY ACROSS
CMA CGM’'S GLOBAL MARITIME FLEET

partnership to deploy OneWeb LEO connectivity across

CMA CGM'’s global maritime fleet. The solution integrates
European-based Eutelsat OneWeb’s Low Earth Orbit (LEO)
services combined with existing LEO and GEO networks within a
broader hybrid network architecture, enabled by Marlink’s
purpose-built edge platform, XChange NextGen.

CMA CGM Group, Marlink and Eutelsat have announced a

Under this new, multi-year agreement, OneWeb LEO services will
be deployed on more than 300 CMA CGM vessels over the next
nine months. Delivered and integrated by Marlink, the solution
combines multi-orbit satellite networks, introducing multiple
layers of resilience and advanced capabilities to strengthen CMA
CGM’s global connectivity services. The deployment represents a
high-availability architecture implemented at unprecedented
fleet scale within the maritime sector.

CMA CGM will benefit from a high-throughput, low-latency
connectivity environment to support the accelerating digital
transformation of its fleet. Robust, continuous connectivity at sea
enables operational efficiency, real-time data exchange, and
enhanced services for crews, allowing vessels to operate with
digital performance comparable to shore-based environments
while supporting future digital use cases.

The solution also supports decarbonisation objectives by enabling
real-time optimisation of routes, speeds and fuel consumption,
helping reduce emissions and improve operational efficiency.
Designed on the XChange NextGen edge cloud platform, Marlink
unlocks its Possibility Platform for CMA CGM across cyber security,
IloT data collection, cloud enablement and centralised fleet-wide
network orchestration, ensuring predictable performance and
service continuity independent of sailing routes.

The CMA CGM Group is a global playerin sea, land, air and logistics
solutions, present in 177 countries and operating a fleet of more
than 650 vessels serving over 420 ports worldwide. It has been an
anchor shareholder of Eutelsat since 2022, reflecting a shared

commitment to reliable, high-performance satellite connectivity
supporting French and European digital sovereignty.

Ramon Fernandez, Executive Vice President Chief Finance Officer,
CMA CGM Group said, “Through this partnership, CMA CGM
continues to strengthen its global connectivity framework in
support of reliable and secure maritime operations. The
integration of OneWeb’s LEO services contributes to the
robustness of our fleet-wide connectivity, supporting operational
efficiency and crew welfare. It also aligns with our commitment to
trusted solutions and to strengthening digital sovereignty, while
reflecting a pragmatic, long-term approach to connectivity that
meets ourindustrial, performance and sustainability objectives.”

lean-Francois Fallacher, Chief Executive Officer of Eutelsat
commented, “This agreement marks a major milestone in the
deployment of OneWeb'’s LEO services in the maritime sector. By
integrating OneWeb into CMA CGM'’s connectivity ecosystem, we
are supporting a robust, future-proof solution that meets the
growing demand for high-performance, low-latency connectivity
at sea. We are grateful to CMA CGM Group’s long-standing
support of Eutelsat, and excited to see it materialize into an
industrial partnership. We are also delighted to work with our
long-standing partner, Marlink, to further push the boundaries of
maritime connectivity.”

Erik Ceuppens, Chief Executive Officer, Marlink Group said,
“Building on more than 20 years of close partnership and co-
creation with CMA CGM, we are proud to jointly lead the
transition into the multi-LEO future. This landmark project
highlights Marlink’s proven ability to deliver advanced digital
solutions at scale for the world’s leading shipping companies. As
digitalisation becomes an increasingly critical business priority for
the maritime industry, we are pleased to equip CMA CGM with a
resilient, next-generation network solution, including Eutelsat
OneWeb that enhances operational efficiency, safety, and
decarbonisation acrossits global fleet.”
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AET ADDS FIRST HYBRID ELECTRIC DYNAMIC
POSITIONING SHUTTLE TANKER TO ITS FLEET

nsupport of AET’s ambitions as a leader in both shuttle tankers

and maritime energy transition, the company has signed an

agreement for its first hybrid electric Dynamic Positioning
Shuttle Tanker (DPST), designed to be dual-fuel, lower-emissions-
ready and secured on long-term charter. The latest newbuilding
strengthens AET’s DPST capability and reflects the Company’s
strategic investment in DPST growth — combining innovation,
operational excellence and partnerships to support offshore
energy production while progressing towards lower-emissions
solutions. A global leader in shuttle tankers, AET operates one of
the world’s largest DPST fleets, with 17 vessels deployed across
Brazil and Norway, and further growth planned. With dual-fuel
capability across all tanker segments, the addition of hybrid
electric propulsion further broadens lower-emissions optionality
for customers whilst enhancing competitiveness.

The agreement was inked with Dalian Shipbuilding Industry Corp.
for the construction of a 154,000-deadweight-tonne Suezmax
DPST equipped with an Electric Energy Storage (EES) system and
designed to be dual-fuel ethanol-ready, with projected delivery in
2028. Nick Potter, President & CEO of AET said, “AET owns and
operates one of the youngest and largest DPST fleets serving
Brazil, and the North and Barents seas. Our collective experience
in dual-fuel vessels and growth in the DPST segment has been
driven by deep partnerships. Our ambition is to continue
extending our industry leading position and deliver reliable, safe
and sustainable DPST solutions to customers worldwide.”

Designed for enhanced energy efficiency and future ethanol dual-
fuel optionality, the newbuild adds to AET’s multi-fuel fleet growth
programme and builds on AET’s energy transition strategy to shift
towards lower-emissions technologies across its fleet.
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ABB SHIP MANAGEMENT PRIVATE LIMITED CENMAR MARITIME AGENCIES

Office No. 83A/ 84A, 8th Floor,

Aggarwal Trade Center, Plot No. 62, Sector-11,
CBD Belapur, Navi Mumbai 400 614

Tel :91-22-46069081 / 46069062

Email : info@abbshipmanagement.com

ADMIRAL MARINE SERVICES PVT LTD
NO.25/12, Lake Area Second Cross Streat,
Valluvarkottam, Nungambakkam,

Chennai 600034,

Tel : 91-44-4245 5555

AG. MARITIME PRIVATE LIMITED

Unit 501 & 502, 5th Floor, Balaji Business Park,
Andheri Kurla Road,

Andheri (East), Mumbai 400 059

Tel £ 91-22-28590011 / 28584040

Email : placement@ag-maritime.com
Website : www.ag-maritime.com

ALBA MARINE SERVICES PVT. LTD.

E 308 & 309, Level 5, Floor 3, Tower 2,
L&T Seawoods Grand Central, Sector 40,
MNerul, Navi Mumbai, Maharashtra 400706.
Tel :91-22-69317900

Email : crewing@albamarine.in

ALTITUDE MARINE SERVICES PVT. LTD.
509-510, Kamdhenu Commerz, Plot No. 2,
Sector 14, Kharghar, Navi Mumbai 410210
Tel :91-22-48260382

Email : resume@altitudemarine.net

ANDROMEDA SHIPPING (INDIA)
PVT. LTD.

501, The Eagle’s Flight, 263,

Suren Road, Near W.E.H. Metro Stn.,
Andheri (E), Mumbai 400 093

Tel :91-22-26845850 /80 /48 /68
Fax :91-22-2684 5299

Emaill : starship@andromeda-india.com

ANGLO-EASTERN SHIP MANAGEMENT
(INDIA) PVT LTD

Unit 303, 3/F Leela Business Park,

Marol, Andheri-Kurla Road, Andheri (East),
Mumbai 400 059

Tel :91-22-61124600

Emaill : manning.bom@angloeastern.com

APOLLO CREW MANAGEMENT INDIA

PVT. LTD.

1402, Morya Grand, Off New Link Road,
Andheri West, Mumbai 400 053

Tel :91-22-44552391

Email : recruitment@apollomaritimegroup.com

ARYA TANKERS PVT. LTD.

Arya Group, 15 B, Chander Mukhi Building,
Nariman Point, Mumbai 400021

Tel :91-22-49229000

Email : crewing@arya.in

ATLANTAS CREW MANAGEMENT
PVT. LTD.

The Affaires CHS Ltd, Office No. 1404,
Plot no. 9, Sector - 17, Palm Beach Road,
Sanpada, Navi Mumbai - 400705

Tel :91-22-62530800

Email : seajobs@aships.co.uk

AUBURN SHIPMANAGEMENT PRIVATE
LIMITED

F 305, Tower 2 L&T Seawoods Grand Central,
Merul West, Seawoods, Navi Mumbai 400706
Tel :91-77383 90219

Email : manning@auburnships.com

BERNHARD SCHULTE SHIPMANAGEMENT
(INDIA) PVT, LTD.

401 Olympia, Hiranandani Gardens,

Powai, Mumbai 400 076

Tel  :91-22-40017302

Email : mukesh.kumar@bs-shipmanagement.com

CASPIA SHIP MANAGEMENT PVT. LTD.
F301 /302, Tower 2, Seawood Grand
Central, Plot R1, Sector 40, Nerul,

Mavi Mumbai 400 706

Tel :91-22-6819 3922

Mob : 91-8169460864 / 8168460851
Email : cv@caspiaship.com

(INDIA) PVT. LTD.

B Wing, 108 /109, 1st Floor, Kanakia Wall
Street, Chakala, Andheri-Kurla Road,
Andheri (East), Mumbai 400 093

Tel :91-22-47805090

Ph  :91-91529 40478

Email : manning@cenmarindia.in

CHELLARAM SHIPPING PRIVATE LIMITED
Gazdar House, 3rd Floor, 629-A,

J. Shankar Sheth Road, Mumbai - 400 002

Tel :91-22-22070035 / 40273000 / 66357345
Email : recruit@chellship.co.in

d’AMICO SHIP ISHIMA INDIA
PRIVATE LIMITED

A 201/ 202/ 203, City Point,

J. B. Nagar, Andheri Kurla Road,
Andheri (East), Mumbai 400 059

Tel :91-22-4037 2222/ 4050 2100
Email : mumbai@damicoishima.com

ELEGANT MARINE SERVICES
PRIVATE LIMITED

201, Elegant Business Park,

Off Andheri Kurla Road,

Near Kohinoar Continental Hotel,
Andheri (E), Mumbai 400 059
Tel 1 91-22-30906100
Website : www fieetship.com

EASTAWAY (INDIA) PRIVATE LIMITED
215 Atrium, B/C — Wing, Unit No. 915,
Andheri Kurla Road, Andheri East,
Mumbai 400 093

Tel :91-7678028220/ 7710887767
Email : seajobs@eastaway.com

ELVIS SHIP MANAGEMENT LLP

Unit No. 209, Kilfire House, New Link Road,
Andheri (West), Mumbai 400 053

Mob : 91-B655788495

Email : crewing@elvisshipmanagement.com

EXECUTIVE SHIP MANAGEMENT PVT. LTD.
2nd Floor, Sai Commercial Annexee,

BKS Devashi Marg, Govandi Station Road,
Govandi (E), Mumbai 400 088

Tel :91-22-67551777 /67551700

Email ; seajobs@executiveship.com

EXMAR SHIPMANAGEMENT INDIA
PVT. LTD.

501, Powal Plaza Premises,
Hiranandani Gardens, Powal,
Mumbai 400 O76.

Tel :91-22-66424444

Email : apply@exmar.in

GOODWOOD MARINE SERVICES PVT. LTD.
Solaris One, Unit 905, 9th Floor,

N.S. Phadke Marg, Andheri (East),

Mumbai 400 069

Tel 1 91-22-67200400
Fax £ 91-22-67200404
Email : application@goodwoodship.com

Website : www.goodwoodship.com

HERMES SHIP MANAGEMENT PVT. LTD.
1001/1002, Great Eastern Summit, B-Wing,
10th Floor, Plot-66, Sector-15,

CBD Belapur, Navi Mumbai 400 614.

Tel :91-22-6690 0900 / 0901

Fax :91-22-67216997

Email : info@hsmpl.com

HOLY ANGEL MARINE SERVICES PVT. LTD.
Key Tech Park, 7th Floor, Office No - 704,
B-wing, Oshiwara of S.V. Road,

Jogeshwari West, Near Ram Mandir Railway
Station, Mumbai 400 102.

Tel :91-22-46677788

Email : crewinghams@gmail com

SHIPPING COMPANY - DIRECTORY

ICOON MARINE PRIVATE LIMITED

Office No.1406, Greenscape Cyber One,

Sector 30A, Vashi, Navi Mumbai 400703

Mob : 91-B591724774 [ B591099686
(WhatsApp anly)

Email : icoon@icoonmarine.com

K LINE SHIP MANAGEMENT (INDIA)

PVT. LTD.

Marathon Futurex, Mafatlal Mills Compound,
Unit Mo 1001, 10th Floor, C Wing, N.M. Joshi
Marg, Lower Parel (E), Mumbai 400 013

Tel :91-22-49269700

Email : all.users@klsmmumbai.com

“K" STEAMSHIP AGENCIES PVT. LTD.
Godrej Coliseum, Office No.501, C wing,
Everard Nagar, Off Somaiya Hospital,
Sion (East), Mumbai 400 022

Tel : 91-22-61538100 (Board)
Email : manning@ksmsindia.com
Website : www.ksteamship.com

MAERSK FLEET MANAGEMENT AND
TECHNOLOGY INDIA PVT. LTD.

501 and 504, 5th Floor,

Godrej 2, Piroj Shah Nagar,

Eastern Express Highway,

Vikhroli (East), Mumbai 400 079

Mob : 81-89228811466

Email : marinejobs.India@maersk.com
Website : www.maersk.com

MARLOW NAVIGATION

INDIA PVT. LTD.

Tth Floor, Sunrise Tower,

Plot No C-10, Central Road,
MIDC, Opp. Ralta Office,
Andheri (East), Mumbai 400 093

Tel : 91-22-66982200 / 62318300
Fax : 81-22-66982210
Email : hrsea.mni@marlowgroup.com

Website : www.marlow-navigation.com

MARNAVI SHIPPING MANAGEMENT
PVT. LTD.

503/504, Peninsula Plaza,

5th Floor, New Link Road,

Andheri (West), Mumbai 400 053

Tel :91-22-42175444

Email : mumbai@marnavishipping.com

MMS MARITIME (INDIA) PVT. LTD.
Unit Mo. 101, Supreme Chambers,
17/18 Shah Industrial Estate,

Veera Desai Road, Andheri (West),
Mumbai 400 053

Tel : 91-22-40620100 / 6696 0181 / 82
Fax : 91-22-66960183
Email : apply@mms-india.com

Website | www.mms-india.in

MOL MARITIME (INDIA) PVT. LTD.

Unit No, 52, 5th. Floar, Kalpataru Square,
Kondivita Lane,Off. Andheri Kurla Road,
Andheri (East), Mumbai - 400 059.

Tel @ 91-22-61507000

Email : molmi.apply@molgroup.com

MOL TANKSHIP MANAGEMENT PTE. LTD.
(SINGAPORE)

6th Floor, Prudential Building, Central Avenue,
Hiranandani Gardens, Powai, Mumbai 400 076
Tel :91-22-6124 7200

Email : amol@synergymanning.com

MSC CREWING SERVICES PVT. LTD.
MSC House, 2nd - 3rd Floor,

Andheri Kurla Road, Andheri (East)
Mumbai 400 059

Tel :91-22-6752 2555

Fax :91-22-6752 2525

Email : INOO1-Jobs@msc.com

MSI SHIPPING SERVICES INDIA

PVT. LTD.

(IMC SHIPPING CO. PTE LTD SINGAPORE)

605, 6th Floor, Remi Commercio,

Shah Industrial Estate, Off Veera Desai Rd.,
Andheri (W), Mumbai 400 053.

Tel :91-22-6930 8000

Email : msiindia@msiships.com

www.seajob.net
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MTM SHIP MANAGEMENT

(INDIA) PVT. LTD.

4th Floor, Gala Impecca, Andheri Kurla Road,
JB Nagar Andheri (East), Mumbai 400 093
Tel :91-22-6111 2111

Email : mimjobs.india@mtmsm.com

NAUTICFLEET PRIVATE LIMITED
Office No 807, B Wing, Mittal Commercia,
Hasan Pada Road, Marol, Andheri East,
Mumbai 400059.

Tel :91-22-40022698/99

Email : recruitment@nauticfleet.com

NJORDSHIPS MANAGEMENT INDIA
PVT LTD

Akshaya Shanti, First Floor, Unit No. 101,
Door No. 27/44, Anna Salai, Mount Road,
Chennai 600 002

Tel :91-44-40002500

Email : recruitment@njordships.com

NORTHERN MARINE MANAGEMENT
(INDIA) PVT. LTD.

301/302, Delphi 'B' Wing, Orchard Avenue,
Hiranandani Business Park,Powai,
Mumbai 400 076

Tel :91-22-6751 5200/ 6751 5276
Email : indiarecruit@stena.com

NORTH SHIPPING PVT. LTD.

Office Unit No. 802, B Wing Rustomjee
Central Park, Andheri — Kurla Road, Chakala,
Andheri (E), Mumbai 400069

Tel :91-22-4005 8001 / 3158 5694

Email : apply@northshipping.in

NYK SHIPMANAGEMENT (INDIA) PVT, LTD.
10th Level, Tower 1, Seawoods Grand
Central, Sector 40, Seawoods,

Navi Mumbai 400 708

Tel : 91-22-6815 6700

Email :
nyksm.s.smin-cvmumbai@nykgroup.com
Website : www.nyksm.com

OCEAN SPARKLE LIMITED

10th Floor, Lakhani Centrium, Sector - 15,
Belapur, Navi Mumbal 400 614

Tel :91-22-27578507 /40

Email : crew.osl@adani.com

OLYMPIA SHIP MANAGEMENT PVT. LTD.
2108, 2109 & 2110, Kamdhenu Commerz
Commercial Business Park, Sector 14,
Kharghar, Navi Mumbai 410 210.
Mob : 91-B976768463, 8976764081

: 91-8976764031, 8376764082
Emall : crew@olympiaship.com

OSM THOME INDIA PVT. LTD.

1442, S 14, Solitaire Corporate Park,
Guru Hargovind Road, Chakala,
Andheri East, Mumbai 400093

Tel :91-22-40680300 / 8657530682
Email : maringjobs.in@osmthome.com

PIL (INDIA) PRIVATE LIMITED

811, Raheja Towers, 177 Anna Salai,
Chennai 600 002

Tel :91-44-66840600 / 46840598
Email : pma@maa.pacificmanning.com

SAFINA SHIP MANAGEMENT PVT. LTD.
Office 15, Grow More Tower, Sector-02,
Kharghar, Navi Mumbai 410210

Tel :91-22-62013948

Email : crew@safina.co.in | ops@safina.co.in

SEAARLAND MANAGEMENT

SERVICES PVT, LTD.

Unit Mo 302, Raheja Plaza Permises Co-
Operative Society Ltd., Off Andheri-Link Road,
Andheri (West), Mumbai 400 053

Tel :91-8655812752 / 8655812750

Email : crew@seaarland.co.in

SEASPAN CREW MANAGEMENT INDIA
PRIVATE LIMITED

501, Kamla Executive Park, Andheri (E),
Mumbai 400 059

Tel :91-22-4066 6200

Emall : jobs@seaspancrew.com

Log on to : www.seajob.net
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SEVEN ISLANDS SHIPPING LTD.
Suite 3A, 3B & 4, Level 8, B Wing,
Times Square, Andheri Kurla Road, Off. Aarey Road, Goregaaon (E),
Mumbai 400 053 Mumbai 400 063

Tel : 91-22-4225 4225 Tel :91-22-6239 0227

Emall : manning@sishipping.com Emall : crewing@stsmmagt.com
Website : www.sishipping.com

STS MARINE MANAGEMENT PVT, LTD.

SWARAJ MARINE SERVICES
PRIVATE LIMITED

C-14, 1st Floor, Vijay Apartment,
Door No: 13/420/5GT3/5HT3, Fifth Floor, Near Three Petrol Pump, LBS Road,
Tower 3, Alfa Horizon, Goshree Road, Thane (West), Maharashtra 400 602
Oppasite ICTT, Vallarpadam, Ernakulam, Tel :91-22-25300625

Kerala 682 504 Email : swarajmarine@gmail.com
Tel :91-8152267612

Email : personnel@shanemarine.com

SHANE MARINE SERVICES
PRIVATE LIMITED

SWAR INDIA SHIPPING SERVICES
PVT. LTD,

SHAN SHIP MANAGEMENT PRIVATE B-68, 603, Moreshwar Shanti Nagar CHS.

LIMIVED Ltd., Sector - 1, Shanti Nagar,
Office No. 804, 805, 806 and 811, 0Bth FIooT,  pira Roud East - 401107
Fortune Emporio, Near Sunshine Hotel, Tel :01-22-31749092

Mira Road East, Thane, Maharashtra 401107
Tel :91-80290 03060
Email : personnel@shanshipmanagement.com

Email : crewing@swarindiashipping.org

SYNERGY MARITIME PVT. LTD.

SHOOLIN SHIP MANAGEMENT PVT. LTD.
Office No. 315, 3rd Floor, Monarch Plaza,
Piot No. 56, Sector 11, CBD Belapur,

Navi Mumbai 400 614

Mobile : 91-8321988233 [/ 8779859250

Tel 1 91-22-4802 4564

Email : info@shoolinship.com

Email : iliketobe@synergymanning.com

TANGAR SHIP MANAGEMENT
PRIVATE LIMITED

12th Floor, Bay View Towers, Sector 11,
CBD Belapur, Navi Mumbai 400 614
SUNTECH CREW MANAGEMENT PVT. LTD. 6l ~ :91-22-41769998
Formerly known as Navig8 Email  : seafarers@tangarshipping.com
Shipmanagement Services Pyt. Ltd. Website : www.tangarshipping.com

Unit - 601/A, Supreme Chambers
Condominium, 6th Floor, 17/18, Shah
Industrial Estate, Veera Desai Road,
Andheri (West), Mumbai 400 053

Tel :91-22-66060000 Road, Worli, Mumbai 400 018
Email : fleetpersonnel@suntech-maritme.com  Tel :91-22-66613000 / 24922100
Website : www.suntech-maritime.com Email : Neet@greatship.com

THE GREAT EASTERN SHIPPING
COMPANY CO. LTD.
Ocean House, 134/A, Dr. Annie Besant

8089, Bth Floor, Ecostar, Vishweshwar Nagar

4th Floor AKDR Tower | 3/381 Rajiv Gandhi
Salai (OMR), Mettukuppam, Chennai — 600097
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SHIPPING COMPANY - DIRECTORY

TOMINI SHIPPING PVT. LTD.

901, Lodha Supremus, Saki Vihar Road,
Andheri (East), Mumbai 400 072

Tel 91-22-4979 5602

Email : crewing@tominishipping.com
Website : www.tominishipping.com

TRISTARR MARITIME AND SHIPPING
PRIVATE LIMITED

405, B1, Boomerang, Chandivall Farm Road,
Andheri (E), Mumbal 40007 2.

Tel :91-22-46084088 / 47496657

Email : mumbai@tristarr-maritime.com

TRITON MARITIME PVT. LTD.
Anchorage, Near Amarnath Patil Ground,
Off. Govandi Station Road,

Govandi (East), Mumbai 400088.

Tel :91-8600842570 / 9870599463
Email : crewing@triton-maritime.com

UDYA SHIPPING SERVICES PVT, LTD.

B-204/205, Sai Sangam, Plot No-85, Sector-15,

CBD Belapur, Navi Mumbai 400 614.
Tel :91-22-41626363 (100 Lines)
Email : resume.udya@manningindia.com

WALLEM SHIPMANAGEMENT
(INDIA) PVT. LTD.

First Floor, Valecha Chambers,
Plot B 6, Andheri New Link Road,
Andheri (W), Mumbai 400 053

Tel : 91-22-40432222

Email : recruitbom@wallem.com
Website : www.wallem.com

SHORE JOBS

EXMAR SHIPMANAGEMENT INDIA PVT. LTD.

» TECHNICAL PURCHASER
Tel: +91 22 66424444

Send your application by email to: apply@exmar.in

STS MARINE MANAGEMENT PVT. LTD.

SHORE VACANCY (Mumbai Office):

» SENIOR TECHNICAL SUPERINTENDENT:
With Tanker 2-3 years Shore experience.

» MARINE SUPERINTENDENT:
With Tanker 1 year shore experience.

» FLEET PERSONNEL OFFICER:
Sourcing, Crew Certification, Knowledge of MLC 2006,
STCW & Flag Documentation.
With a min, of 2 years' experience in the shipping industry.

Email: hr@stsmmgt.com

PIL (INDIA) PRIVATE LIMITED
CHENNAI LOCATION:

» DEPUTY HEAD OF MANNING:
Required C/E with Container Exp. & Shore Exp.
will be considered. Wages as per market standard.

» CREWING COORDINATOR:
Preferred Min. 1 - 2 yrs Exp.

Tel: +91 44 66840 600 Email: pma@maa.pacificmanning.com

Registered candidates please log on to www.seajob.net to apply directly.

Log on to : www.seajob.net

TANAGR SHIP MANAGEMENT PVT. LTD.

» MARINE SUPERINTENDENT
Master Mariner with sailing experience on Gas Tanker.
» TECHNICAL SUPERINTENDENT
Chief Engineer with sailing experience on Gas Tanker.
» ACCOUNTS & FINANCE HEAD

Must hold professional accounting certification CA / ICWA
with min. 5-8 years of experience in Ship management industry.

» SOURCING EXECUTIVE

Must hold MBA in HR with 1-3 years of experience in a
ship management company.

Contact No.: +91 22 41769999
Email: seafarers@tangarshipping.com

SYNERGY MARITIME RECRUITMENT SERVICES PVT. LTD.

Technical and Marine Superintendent
Ex Chief Engineer and Master with 0-4 years of experience
as Superintendent

Email : careers@synergygroup.sg

SHAN SHIP MANAGEMENT PRIVATE LIMITED

» Technical Superintendent:
Sailing Experience as 2E or CE in Qil Tankers

Please send your resume:
personnel@shanshipmanagement.com

www.seajob.net
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WILHELMSEN SHIP MANAGEMENT

31/32, Apple Heritage, Plot No. 54-C,

Sir Mathuradas Vasanji Road, Andheri East,
Mumbai - 400 093

Email : wsm-bom-recruitment@wilhelmsen.com
Website : www.wilhelmsen.com

XFINITY MARITIME SERVICES

PRIVATE LIMITED

Office No 1006, 10th Floor, Kesar Saolitaire,
Plot No. 05, Palm Beach Road, Sector 19,
Sanpada, Navi Mumbai 400 705

Tel : 91-22-6956 7567

Email : jobs@xfinitymaritime.com
Website : www.xfinitymaritime.com

XT SHIPS MANAGEMENT INDIA PVT. LTD.
Unit F-5, 4th Floor, Pinnacle Business Park,
Mahakali Caves Road, Andheri East,
Mumbai 400093

Tel : 91-22-6873 2600

Fax :91-22-6873 2601

Email : jobs@xtindia.com

YUAM CREW MANAGEMENT PVT. LTD.
B-710, 7th Foor, Bonanza, Sahar Plaza
Complex, Next to Kohinoor Continental
Hotel, Andheri Kuria Road,

Andheri East, Mumbai 400 059

Tel :91-22-4974 0300

Email : hr@yuamship.com

ZODIAC MARITIME AGENCIES

INDIA PRIVATE LIMITED

402, Solaris One Premises Co-Op Sociely
Ltd., N 8§ Phadke Marg, Andheri (E}),

Mumbai 400 069

Tel :91-22-61872019/ 23

Email : recruitment.india@zodiac-maritime.in
Website : www.zodiac-maritime.com




@ Mumbai, 16th February 2026 < SEANM OB %

Have you ever looked at something and wondered if it is still the
same after everything about it has changed? That is the core idea
behind the Ship of Theseus, a classic thought experiment from ancient
philosophy. It asks whether an object that has all its parts replaced over
time can truly remain the same thing. This puzzle messes with identity,
change, and how humans decide what makes something real in today's
modern life.

Background:

The Ship of Theseus did not start as some dusty classroom theory meant
to put people to sleep. It actually comes from ancient Greece, where
philosophers loved asking questions that made everyone pause and
overthink life.

The idea is linked to Theseus, a legendary hero whose ship was preserved
for years after his adventures. As parts of the ship slowly wore out, they
were replaced one by one to keep it sailing.

Over time, every original piece was gone. That is when people started
arguing. Was it still Theseus's ship or just a really convincing copy?
Philosophers like Plutarch used this story to spark debates about
identity, change, and what makes something authentic.

Even though it is centuries old, the question still hits hard today because
humans are still obsessed with labels, originality, and holding onto the
past while everything keeps changing around us.

Why this topic matters now:

The Ship of Theseus matters now because we are living in an era of
nonstop change, and humans are struggling to keep up with what that
change means. We replace things faster than ever before, ideas, systems,
values, even versions of ourselves. Yet we still crave stability and clear
identities. This paradox sits right at the heart of the Ship of Theseus.

Today, society is obsessed with continuity. We want things to evolve
without losing their essence. Whether it is institutions, cultures, or
personal identities, we expect change to be smooth and harmless. But the
Ship of Theseus forces us to confront an uncomfortable truth. Change is
not always clean, and identity is not always fixed. Sometimes, it is blurry,
layered, and uncertain.

This topic also matters because it challenges how we define authenticity.
In a world driven by updates, edits, and reinvention, the idea of an
“original” is slowly fading. The Ship of Theseus questions whether
originality even matters, or if meaning comes from persistence and
memory instead.

That question feels especially relevant now, when people constantly

THE SHIP OF THESEUS AND IDENTITY

debate what is real, what is copied, and what is still true.

Most importantly, this thought experiment encourages deeper thinking.
It pushes people to slow down and question assumptions they usually
accept without hesitation.

In a fast-paced world that rewards quick answers, the Ship of Theseus
reminds us that some questions are powerful precisely because they do
not have simple solutions.

When Everything Changes, What Still Remains?
® The Idea Of Continuity

Even when every visible part changes, humans still look for a sense of
continuity. We want to believe there is a thread connecting the past to the
present. This could be a story, a memory, or a shared understanding that
says, “this is still the same thing.” The Ship of Theseus shows that
continuity is often psychological, not physical.

® The Name And The Narrative

Names carry power. As long as something keeps its name, people tend to
treat it as the same entity. But more than the name, it is the narrative
attached to it that survives. The story we tell about an object, a person, or
an institution often matters more than its actual components.

e Purpose Over Parts

When parts change, purpose often stays. If something continues to serve
the same role or function, we are likely to accept it as unchanged. The
Ship of Theseus highlights how humans prioritize intention and use over
material consistency.

e Collective Agreement

ldentity is not decided alone. It is shaped by collective belief. If everyone
agrees that something remains the same, that agreement becomes

Theseus

The Ship of '&/ |

L e

Log on to : www.seajob.net
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UNCHARTED

reality. This shows how identity is socially constructed rather than
objectively fixed.

® Memory as an anchor

Memory plays a huge role in what remains. Past experiences shape how
we perceive the present. Even if the physical form changes completely,
memory acts like glue, holding different versions together into one
perceived whole.

e Emotional Attachment

What truly remains is often emotional. Feelings of trust, belonging, or
familiarity survive long after the original parts are gone. These emotions
influence how we define sameness more than logic ever does.

® Values And Core Principles

While external elements change, values are often treated as the core. If
beliefs, ethics, or guiding principles remain consistent, people are more
willing to accept change elsewhere.

® The lllusion Of Permanence

The Ship of Theseus also suggests that what remains might simply be an
illusion we create to feel secure. Humans need stability, so we mentally
preserve identity even when reality is constantly shifting.

® The Question ltself

In the end, what remains may not be a clear answer but the question. The
Ship of Theseus stays relevant because it keeps asking us to rethink
identity every time something changes.

Applications of the Ship of Theseus in Today’s World

The Ship of Theseus shows up everywhere once you start paying
attention. It is no longer locked in philosophy books. It plays out daily in
how we work, build, update, and reinvent things around us. Modern life is
basically one long Theseus experiment.

Take companies first. A startup might begin with five people and a bold
idea, but as it grows, everything changes. New employees replace old
ones, leadership shifts, goals evolve, and company culture gets rewritten.
Even the brand voice changes. Still, the company presents itself as the
same entity to the world.

Investors, customers, and employees are expected to believe in
continuity, even when the internal reality feels completely different. This
is the Ship of Theseus in action, applied to corporate identity.

Leadership changes push this even further. When a new leader takes
charge, strategies flip, priorities change, and decision making feels
unfamiliar. Employees often say the company is “not what it used to be,"
even though nothing official has changed on paper. The name, logo, and
mission statement stay intact, but the experience feels altered.

That gap between structure and identity is exactly what the thought
experiment highlights.

Products and technology offer another clear example. Apps, devices, and
platforms update constantly. Features are added, removed, or redesigned
to stay competitive. Sometimes users love it, sometimes they hate it.

When people say a product has lost its essence, they are reacting to
identity, not functionality. Even if it performs better, it may not feel like
the same thing anymore.

On a personal level, the Ship of Theseus applies to human identity.
People switch careers, change belief systems, heal from trauma, and
outgrow older versions of themselves.

Almost every internal part changes over time, yet we still say, “this is who
I am.” This theory helps explain why personal growth can feel both
empowering and confusing at the same time.

Teams, communities, and even cultures follow the same pattern.
Members rotate, values shift, and norms evolve, yet the collective identity
remains. The Ship of Theseus helps us understand that identity in the
modern world is not about staying unchanged, but about learning how to
carry meaning through constant transformation.

Conclusion:

In the end, the Ship of Theseus is less about finding a right answer and
more about learning how to sit with change. It reminds us that identity is
not always tied to physical parts, fixed roles, or original versions. In a
world where everything evolves quickly, this experiment helps us
understand why change can feel unsettling yet necessary.

Whether it is a company, a product, or a person, the Ship of Theseus
shows that continuity often lives in purpose, memory, and meaning.
Sometimes, staying the same does not mean resisting change, but
learning how to move through it.

(Disclaimer: The information in this magazine are puraly for recreational reading /entertainment. Thay
are not meant to replace intelligent decision-making on behalf of the reader. )

Log on to : www.seajob.net
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Happiness at home isn’t just about
décor or expensive furniture—it’s
deeply influenced by psychology,
neuroscience, and environmental
science. The good news? You can
apply simple, science-backed
tweaks to transform your home
into a more positive, calming, and
energizing space. Here are
practical scientific hacks that can
genuinely make your home
happier.

CARAEFD

* Let Natural Light Be Your Mood
Booster

Sunlight plays a crucial role in regulating
our circadian rhythm—the internal clock
that governs sleep, mood, and energy
levels. Studies show that exposure to
natural light boosts serotonin, the “feel-
good” hormone linked to happiness and
focus. Hack: Keep curtains open during
the day, place mirrors opposite windows
to reflect light, and position work desks
near natural light sources. Even 15-30
minutes of daylight exposure each
morningcanimprove mood.

QAP EVIEW

* Use Colors That Calm or Energize the
Brain

Color psychology suggests that different
hues can trigger different emotional
responses. Soft blues and greens are
associated with calmness and
relaxation, while warm shades like
yellow and orange promote optimism
and energy. Hack: Paint bedrooms in
cool tones for better sleep, and add pops
of yellow in living areas or kitchens to
encourage warmth and conversation.

* Bring Nature Indoor

The concept of biophilia—our innate
connection to nature—is supported by
research showing that indoor plants reduce
stress, improve air quality, and enhance overall well-
being. Even looking at greenery can lower blood
pressure. Hack: Add easy-to-care-for plants like snake plants,
pothos, or peace lilies. If space is limited, small potted herbs in the
kitchen or a vertical garden can work wonders.

* Declutter to Reduce Mental Overload

Clutter competes for your attention. Neuroscientists have found
that visual clutter can increase cortisol levels, the hormone linked
to stress. A chaotic environment can make your brain feel just as

Scientific Hacks To Make

Your Home Happier

chaotic. Hack: Follow the “one-minute rule”—if a task takes less
than a minute (hanging a coat, putting away a mug), do it
immediately. Regular micro-decluttering keeps your space calm
without feeling overwhelming.

* Create Comfort Through Scent

Smell is directly linked to the brain’s limbic system, which controls
emotion and memory. Certain scents like lavender, citrus, and
sandalwood are scientifically associated with relaxation and
improved mood. Hack: Use essential oil diffusers, scented
candles, or incense with calming fragrances in the evening and
refreshing citrus scents in the morning.

* Play the Right Sounds

Sound influences our nervous system. Soft background music,
nature sounds, or gentle instrumental tunes can reduce anxiety
and improve concentration. Conversely, constant loud noise can
elevate stress levels. Hack: Create playlists for different
moods—calm morning routines, focused work hours, and
relaxing evenings. Even the subtle sound of rainfall can have a
soothing effect.

* Personalize Your Space With Positive Memories

Positive psychology emphasizes the importance of emotional
triggers. Photos, souvenirs, and objects linked to joyful memories
can instantly uplift your mood. Hack: Create a “happiness wall”
with travel photos, family moments, handwritten notes, or
achievements that remind you of gratitude and purpose.

* Maintain a Sleep-Friendly Environment

Good sleep is one of the strongest predictors of happiness. Cooler
room temperatures, minimal light, and reduced noise contribute
to better rest. Hack: Use blackout curtains, keep screens away
from the bed, and aim for a slightly cool bedroom temperature for
deeper, more restorative sleep.

A happier home doesn’t require a major renovation. By applying
small, science-backed changes—more light, less clutter, calming
colors, natural elements, and meaningful connections—you can
create an environment that supports emotional well-being every
day. Happiness, afterall, often begins right athome.

Log on to : www.seajob.net
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World’s Most Dangerous Birds

Birds are often admired for their beauty, grace, and song, but not
all feathered creatures are gentle. Some species possess
formidable strength, sharp talons, powerful beaks, or even toxic
defenses that make them surprisingly dangerous.

From towering cassowaries to stealthy owls, the avian world
includes birds capable of inflicting serious harm when
threatened. Here's a look at some of the world’s most dangerous
birds and what makes them so fearsome.

1. Cassowary (Australia and New Guinea)

Often dubbed the world’s most dangerous bird, the cassowaryisa
large, flightless bird that can stand up to six feet tall. Its most
terrifying weapon is a dagger-like claw on each foot, measuring
upto12centimeters long.

With a single kick, a cassowary can cause deep wounds, severe
bleeding, or even fatal injuries. These birds are generally shy but
become highly aggressive when cornered or protecting their
chicks. Their sheer power, speed (up to 50 km/h), and territorial
nature make them truly formidable.

2. Ostrich (Africa)

The ostrich is the largest living bird and another flightless giant
with an impressive defense mechanism: its legs. An ostrich’s kick
is strong enough to kill a lion, delivering bone-crushing force with
razor-sharp claws. They can run at speeds of up to 70 km/h,
making escape difficult if they feel threatened.

While usually calm, ostriches can become aggressive during
mating season or when guarding their nests.

3. Great Horned Owl (Americas)

This nocturnal predator may look enchanting, but the great
horned owl is a skilled and aggressive hunter. Its talons exert
tremendous pressure, and it has been known to attack humans
who venture too close to its nest.

Because it hunts silently and often from above, encounters can be
startling and painful, especially during breeding season.

4. Golden Eagle (Northern Hemisphere)

Golden eagles are majestic, but they are also lethal
hunters. They have been known to attack animals
much larger than themselves, including foxes and
young deer.

In some regions, there have been rare reports of
golden eagles attacking small children. Their keen
eyesight, speed, and powerful talons make them
highly efficient predators.

5.Harpy Eagle (Central and South America)

The harpy eagle is among the most powerful birds

of prey in the world. With talons as large as a grizzly

bear’s claws, it can snatch monkeys and sloths
directly from tree branches. Its grip strength is
extraordinary, capable of exerting enough pressure

to instantly kill its prey. Though attacks on humans are
extremely rare, its sheer size, wingspan, and predatory
power earn ita place on this list.

6. Southern Giant Petrel (Antarctica and Southern Oceans)

Nicknamed the “bone-shaker,” this large seabird has a fearsome
reputation among other birds. It is an aggressive scavenger and
predator, known to attack penguin chicks and even other
seabirds. While it poses little threat to humans, its brutal feeding
habits and dominance in its ecosystem make it one of the more
intimidating birds in the wild.

7. Pitohui (Papua New Guinea)

Danger doesn’t always come from size or strength. The hooded
pitohui is one of the few poisonous birds in the world. Its feathers
and skin contain batrachotoxin, a potent toxin also found in
poison dart frogs. Touching or ingesting the bird can cause
numbness, burning sensations, and illness. This chemical defense
protects it from predators and makes it a unique danger in the
avianworld.

Most of these birds are not inherently hostile; they become
dangerous primarily when defending territory, protecting
offspring, or hunting for survival. Their physical
adaptations—sharp talons, powerful beaks, speed, strength, and
in rare cases, toxins—are tools for survival in the wild. Human
encroachment into their habitats increases the likelihood of
confrontations, often to the detriment of both people and birds.

Conclusion

The world’s most dangerous birds are a testament to nature’s
diversity and power. While they command respect and caution,
they also play vital roles in maintaining ecological balance.
Understanding their behavior and respecting their space is the
key to peaceful coexistence. These remarkable creatures remind
us that the natural world, though beautiful, is also wild and
deserves our awe as much as our respect.

Log on to : www.seajob.net
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received a marriage invitation. At the end, it e
said, "Your presence itself is a gift. We don't
want any gifts at the marriage.”

. _.!';v' /
ot
| read it again and again. Was getting confused. ‘ ‘

Finally, | came to the conclusion that | am not
invited, and decided not to attend.

went to the liquor store Friday afternoon
on my bicycle, bought a bottle of whiskey
and put it in the bicycle basket.

As | was about to leave, | thought that if | fell
off the bicycle, the bottle would break.

So, | drank all the whiskey before | cycled
home. It turned out to be a very good decision, because | fell off
my bicycle seven times on the way home.

pastor was 10- -
minutes into his @ m
sermon when he S i Y

noticed his young son in the 5 ;(’

balcony with a pea-shooter. X ‘.“

He was leaning over the

balcony-aiming, and popping

people in the head.

As the pastor prepared to J l

deliver a very public scolding

of his boy - the 7-year-old son hollered out, "You keep preaching

Dad, and I'll keep them awake!

hen | was in Class 7, | used to ask a lot of question.
One day, | asked my
English teacher, “Why do

we ignore some letters in

pronunciation, for example, the letter

H in hour and honour?” :

My English teacher said, “We are not (. y
ignoring them; they are considered _7
silent.”

During the lunch break, my teacher

gave me her packed lunch and asked me to heat it in the cafeteria.
| ate all the food and returned the empty container to her.

English teacher: What happened? | told you to go and heat my
food. Why are you returning an empty container?
Me: Ma’am, | thought the ‘H’ was silent!

( \ "‘:!_,..o

guy bought a new fridge for his house.

3
To get rid of his old fridge, he put it in his front
yard and hung a sign on it that said: "Free to a
good home. If you want it, take it."
For three days, the fridge sat there without
even one person looking at it twice.
He eventually decided that people didn’t trust
the deal.
It looked too good to be true, so he changed the sign to read:
"Fridge for sale: $50."
The next day, someone stole it.
e: This show is boring. a
: @

Boss: Again, this is a Zoom Conference.

usband: What do you want as a
gift?

Wife: A divorce!

Husband: Can you think of something
cheaper?

N — S S S S S S — — S— —

hen Rahul was studying,

his mom kept calling him,

but he did not respond
because he was deeply involved in his
studies.

She called him again and again.

Rahul shouted, “Please, Mom, leave me alone. | have to study. My
exam is near. Please, | want to study.”

His mom slapped him and said, “Stop dreaming. Wake up and
study.”

B W S S S R T S T — — —

aughter: Dad, sometimes | wish |
lacked common sense.

Dad: Why would you say something like
that?

r-_

Daughter: Because our family seems so happy without it!
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Insights

SMART HULLS & ADVANCED COATINGS

S hips haven’t changed their basic silhouette in centuries,
still a watertight shell displacing water, but what those
shells are made of and what they do is changing fast. “Smart
hulls” and next-generation surface coatings are shifting
hulls from passive barriers into active, multifunctional
systems: they sense, respond, protect, harvest energy, and
reduce environmental impact. This article lays out the core
technologies, the benefits for shipowners and operators,
remaining challenges, and where the field is likely heading.

What makes a hull “smart”?

A smart hull combines structural materials with embedded
sensing, actuation, and control systems so the hull can
monitor and react to its environment. At the most basic level
thisincludes:

* Sensing layers, distributed arrays of thin sensors for
strain, vibration, temperature, moisture, localized
corrosion potential, and acoustic signatures. These provide
real-time data on hull stresses, impacts, and deterioration.

¢ Signal processing and connectivity, edge electronics
(local processors) and secure communications to aggregate
sensor data and feed it into onboard systems or shore-based
analytics.

+ Actuation and response, built-in systems to respond
automatically or semi-autonomously: localized heating to
dry wet spots, electrochemical corrosion mitigation,
adaptive ballast control, or even small actuators that change
surface roughness.

« Integration with ship systems, linking hull intelligence
to navigation, propulsion, and maintenance planning so the
hull’s state informs routing, speed optimization, and repair
schedules.

The aim is early detection of damage and degradation,
reduced unplanned downtime, and improved safety plus

secondary benefits like optimized hydrodynamics and lower
fuel use.

Advanced coatings: beyond paint

Traditional marine coatings protect against corrosion and
fouling. The new generation goes much further:

Antifouling & fouling-release coatings

Instead of relying on heavy biocides, modern antifouling
uses surface chemistry and microtextures to make it hard
for marine organisms to attach. Fouling-release coatings
create low-adhesion surfaces (often silicone-based) so even
light flows scrub organisms away. Reducing biofouling cuts
drag and can improve fuel efficiency significantly.

Anti-corrosion smart coatings

These incorporate corrosion inhibitors either encapsulated
micro-reservoirs that release inhibitors when a scratch
breaks them, or conductive layers that enable
electrochemical protection. Some systems also include
optical or electrical sensing so a small defect triggers an
alert before corrosion spreads.

Self-healing coatings

Inspired by biological tissues, self-healing coatings contain
microcapsules or vascular networks filled with a repair
agent. When the coating cracks, the capsules rupture and the
agent fills the crack and polymerizes, restoring barrier
properties. This dramatically increases time-between-
maintenance.

Photocatalytic and photocurrent coatings

Coatings that use photocatalytic reactions (e.g., titanium
dioxide under UV) can break down organic contaminants on
the surface, making it harder for biofilms to form. More
advanced concepts pair photoactive layers with conductive
elements to generate small currents that deter settlement or
POWer Sensors.

Hydrophobic and lubricant-infused surfaces

Superhydrophobic textures and lubricant-infused porous
surfaces (SLIPS) create slippery coatings that further
discourage adhesion. These can be effective against a broad
spectrum of fouling organisms and reduce cleaning
requirements.

Log on to : www.seajob.net
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Functional synergies: when coatings and hulls work
together

The biggest gains come when coating science links with
smart hull electronics.

= Sensorized coatings: thin-film sensors embedded into
the coating can detect microcracks, impact events, or the
first stages of biofilm formation, relaying precise location
data.

= Active antifouling: triggered release systems that emit
small, localized antifouling agents only where needed
reduce chemical use and environmental impact.

= Energy harvesting skins: piezoelectric layers or
triboelectric surfaces can harvest energy from wave or
frictional forces to power sensors, reducing wiring and
maintenance complexity.

= Adaptive textures: advanced actuators could change
surface roughness on demand smooth for cruising economy,
textured for low-speed maneuvering where different
hydrodynamic behavior is desirable.

Operational benefits

For shipowners and fleet operators, smart hulls and coatings
produce measurable advantages:

O Lower fuel consumption, reduced fouling and better-
maintained hydrodynamics translate directly into fuel
savings.

O Predictive maintenance, condition-based alerts let
maintenance be scheduled efficiently instead of reacting to
failures. This reduces repair costs and time in dock.

O Extended service life, corrosion and mechanical damage

Marine
Insights

are detected and mitigated earlier, preserving structural
integrity.

O Regulatory & environmental compliance, reduced
biocide use and lower emissions help meet tightening
international standards.

O Improved safety and reputation, early detection of
critical hull issues prevents catastrophic failures and
supports safer operations.

The roadmap: where this is going
Over the next decade the trajectory looks like:

1. Better sensors + ML analytics, richer sensor suites
feeding machine learning models will turn raw data into
actionable predictions about fatigue life, corrosion
progression, and fuel tradeoffs.

2. Modular retrofits, plug-and-play sensor patches and
retrofit coatings will lower the barrier for existing fleets.

3. Materials convergence, combining nanomaterials
(graphene, nanotubes), polymer chemistry, and
microfluidic healing systems will make coatings tougher
and more capable.

4. Energy autonomy, integrated energy harvesting will
allow sensor networks to operate indefinitely with minimal
wiring.

5. Regulatory alignment, as environmental rules tighten,
low-chemical antifouling and efficient hulls will become the
norm, accelerating adoption.

Conclusion

Smart hulls and advanced coatings are transforming ship
exteriors into active, data-rich systems that protect
structure, trim fuel use, and reduce environmental impact.
The technologies are already mature in parts sensing,
fouling-release coatings, and self-healing concepts and they
will become more compelling as durability improves and
costs fall. For shipowners who embrace controlled pilots and
careful integration, the payoff is better performance, safer
operations, and a cleaner footprint an attractive
combination in a competitive, regulation-driven maritime
world.

(Disclaimer: All data and information provided in this article is for informational purposes only,
SEAWGIOB \akes no responsibility as to the accuracy, completeness, correctness, suitability
or validity of this information and will not be liable for any errars or omissions in this information,
orany ramifications arising from its display or use. )
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NEWS UPDATE FOR ONBOARD CREW

INDIAN-ORIGIN TECHIE FROM KARNATAKA SHOT DEAD
IN TARGETED' ATTACK OUTSIDE CANADA MALL

ENGALURU: A 37-year-old Indian-origin tech

professional from Karnataka was shot dead by

unidentified assailants in a brazen daylight attack at the
parking lot of a busy shopping mall in Toronto.

The victim has been identified as Chandan Kumar Raja
Nandakumar, a resident of Brampton in the Greater Toronto Area
and a native of Thyamagondlu village near Nelamangala,
Bengaluru Rural district.

In Thyamagondlu, about 47 km from Bengaluru, Chandan's
parents were struggling to come to terms with the loss of their only
son. "We had spoken to him. He said he would take leave and
come home this summer. We were planning for his marriage. We
are completely shattered," his father Nandakumar said.

No arrests have been made so far. Police in Toronto have launched
a homicide investigation, suspecting a "targeted" attack. Some
relatives suspect Chandan's efforts to form a Kannada association
in Toronto could have played a role in the killing, though police
have notindicated any motive so far.

A computer science graduate from Sapthagiri College, Bengaluru,
Chandan had moved to Canada about six years ago and was
working with LTI Mindtree, a subsidiary of L&T.

Earlier, he had worked with Cognizantin Bengaluru.

The killing has sent shockwaves through the Indian diaspora in
Canada. This is Toronto's third homicide this year and has
triggered grief and outrage among Kannadigas, both in Canada
and Karnataka.

Family members said Chandan had repeatedly postponed his
return to India. "Had he listened to us and returned, he would
have been withusnow," Nandakumar lamented.

Chandan was seated inside his SUV when the attackers opened

fire near the entrance to Woodbine Shopping Centre, close to
Rexdale Boulevard, around 3.30 pm (local time).

According to an official release from Toronto Police Service (TPS),
officers rushed to the spot after receiving reports of a shooting and
found Chandan with multiple gunshot wounds. "He was
transported to a hospital with life-threatening injuries before he
succumbed to the wounds," family members told, quoting the TPS
communication.

Visuals from the scene showed Chandan's white car riddled with
bullet holes, prompting investigators to treat the incident as a
"targeted" attack. The suspects fled the scene in a vehicle.

TPS Inspector Errol Watson said the incident raised public safety
concerns. "l can understand how a shooting like this, especially ata
mall, can cause concern for the safety of the public," he told the
media.

Condoling the incident, Karnataka home minister G
Parameshwara said: "We are disturbed by the incident. We have
lost a Kannadiga. Our police department has already sought the
help of the Ministry of External Affairs (MEA) to bring back the
body.”

Chikkaballapura MP Dr K Sudhakar said he was coordinating
with MEA authorities to facilitate the repatriation of Chandan's
body.

Friends said he was actively involved in Kannada cultural circles
in Toronto, promoting Kannada films, music and community
events.

His uncle Murali Krishna said the family was unable to
understand the motive behind the killing. "He built a stable life
abroad and was working hard. He was the only son. We don't
know why this happened," he said.

OIL STRATEGY GUIDED BY NATIONAL INTEREST: FOREIGN
SECRETARY VIKRAM MISRI

EW DELHI: The government said that India's oil

sourcing strategy will be guided by national interest and

it will not depend on any single country for its needs,
while highlighting that actual purchases are done by petroleum
companies, with decisions dependent on market conditions,
availability, pricing and risk assessment.

The comments by foreign secretary Vikram Misri came after US
President Donald Trump's executive order lifting the 25% penal
tariff on India said the country had committed to stop purchasing
Russian oil, either directly or indirectly. Amid the suspense over
India's position on already-declining Russian oil imports, Misri
said oil companies, public or private, will continue to make
business choices driven by the considerations he outlined a

To subscribe for SEAMNJ OB Magazine log on to: www.seajob.net

complex matrix of issues, including the important financial and
logistical aspects.

His response followed repeated remarks by commerce & industry
minister Pivush Goyal that only the foreign ministry could
comment on whether India gave any such commitment to the US
while arriving at the framework for an interim trade agreement,
and accusations by opposition that govt was evading the question.

Misri said, "What I can firmly and confidently say is that whether it
is government or indeed our business, at the end of the day,
national interests will be the guiding factor for us in our choices.”

He was replying to a question on the issue at a media briefing on
the visitof Seychelles President Patrick Herminie. =




In Dec, India's crude imports from Russia fell to a 10-month low of
$2.7 billion, down 15% from Dec 2024, while Saudi Arabia (60%
rise to $1.8 billion) and the US (31% increase to $569 million) were
the big gainers. Russia, however, remained the largest source,
accounting for 31% of imports during April-Dec 2025, as againsta
little under 37,5% a year ago, commerce department data showed.
During this period, the US's share has jumped from 4.5% to 7.8%.

"They (oil companies) assess availability at any given point in
time, and they assess risks, costs in this process. And obviously, all
of these companies also have their own internal accountability-
related processes to look atand certain fiduciary responsibilities in
the market," said Misri. He added that govt's foremost priority is to
safeguard the interests of Indian consumers and ensure they
receive adequate energy at the right price and through reliable and

secure supplies.
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Misri also said India seeks to maintain multiple sources of supply
and diversify them as appropriate to ensure stability. "I would say
that the more diversified we are in this area, the more secure we
are," said Misri, India and many other countries share a common
interest in ensuring stable prices and secure supplies at a time
when global uncertainties are impacting the stability of energy
markets, hesaid.

He noted India was not just one of the largest consumers of energy
butalso helped stabilize global energy markets. “That's one reason
we import energy from multiple sources... the key drivers of our
energy policy are adequate availability, fair pricing and reliability
of supply. We import crude oil from dozens of nations. We are
neither dependent on any single source for this, nor do we intend

tobe.”

RUSSIA ACCOUNTS FOR OVER 50% COMPLAINTS BY INDIAN
STUDENTS ABROAD: MEA

YDERABAD: Ata time when a knife attack that left four

Indian students injured in Russia has put the spotlight

on the challenges faced by them in the country, latest
external affairs ministry data shows that over 50% of all
complaints of exploitation and racial discrimination reported by
Indian students globally originate from Russia, with Moscow
emerging as the biggest hotspot.

As per the data, Indian students across 196 countries registered
around 350 complaints of exploitation, harassment and racial
discrimination in 2025. Of these, more than 200 came from Russia
alone.

What has raised serious concern is the steep rise in such cases over
the past three years from 68 complaints in 2023 to 78 in 2024, before
surging to 201 in 2025. The majority of Indian medical students in
Russia belong to states such as Rajasthan, Gujarat, Andhra
Pradesh, Telangana, Kerala and Tamil Nadu. While Russia
remains one of the most popular destinations for Indian students,
particularly those pursuing medical education, due to relatively
lower tuition fees and easier admission processes, the sharp

increase in complaints has triggered serious safety concerns.
Cases unreported for fear of expulsion

Students in Russia said they are routinely discriminated against by
students from other countries, with some even alleging mental
harassment by universities themselves, including threats of
expulsion over minor issues or violations. They said many of their
grievances never reach official channels due to fear of retaliation
from varsities or complications related to visas and immigration.

"During my sixth year, a group of foreign students attacked Indian
students in the hostel kitchen over a minor argument and
threatened them with a knife," said Kanishka K, a graduate from
Bashkir State Medical University, Moscow. He reiterated that
"many such incidents are never reported because students are
scared of being targeted or expelled".

Members of Foreign Medical Graduates associations admitted to
widespread racial profiling, verbal abuse and a lack of
institutional support for Indian students in Russia. "Complaints
arerarely taken seriously. Students suffer in silence as universities
often sideline them," said D. Kaushal, coordinator of All FMGs.

He further claimed that while Russian regulations limit foreign
intake to around 200 students per institution, some universities
admit over 1,200 students and later expel them, sometimes even in
sixth year, in violation of norms. "Such expulsions leave students
in severe financial and psychological distress," he said.

Owing to the deteriorating situation, FMGs say many Indian
students are now opting for Kazakhstan and Kyrgyzstan instead.
"The number of Indian students choosing Russia has declined
significantly, by at least 50%, in recent years due to these issues.
Moreover, since the Russia-Ukraine war in 2022, Indian students
have shown declining interest in pursuing MBBS in Russia
because of safety concerns and academic uncertainty," said Manoj
Kumar, president of the FMGs Association of India.

Missions for student welfare matters

Meanwhile, replying to a LS query on Indian workers and
students facing exploitation, detention, wage denial and racial
discrimination abroad, minister of state for external affairs Kirti
Vardhan Singh said dedicated officers have been posted in Indian
missions and posts overseas to handle education and student

welfare-related matters.

"Our missions maintain regular contact with Indian students
enrolled abroad and brief them on challenges and threats, if any,
that they may confront during their stay there.

Heads of missions and senior embassy officers visit foreign
educational institutions in their respective countries of
accreditation to interact with Indian students and students'

associations," he said.

To subscribe for SEANLI OB Magazine log on to: www.seajob.net




@ Mumbai, 16th February 2026 < SEANM OB &

MEET CHARLES RADFORD: US SAILOR WHO SPIED ON KISSINGER
DURING THE 1971 INDIA-PAKISTAN WAR

harles Radford was not a master spy or a shadowy

intelligence chief. He was a young US Navy yeoman with

an unremarkable rank and extraordinary access. Yet
during the early 1970s, Radford quietly became the conduit for one
of the most serious internal spying scandals in American history.
Working inside the National Security Council, he secretly copied
highly classified documents linked to US foreign policy, lnc[udmi.,
material handled by Henry Kissinger during the 1971 India-
Pakistan war. The revelations, buried for decades and only
recently brought to light, show how a junior sailor ended up at the
center of a Cold War power struggle between civilian leaders and
the US military.

Who was Charles Radford

Charles Radford was a Navy yeoman first class assigned to clerical
duties at the National Security Council in the early 1970s. His role
involved typing, filing and couriering documents for senior
officials. That position gave him routine access to some of the most
sensitive papers in the US government.

Radford was described by investigators as diligent, personable
and highly trusted. That trust allowed him to move freely through
offices, briefcases and document bags without arousing suspicion.

Spying from inside the White House system

Between 1970 and 1974, Radford secretly copied thousands of
classified documents. He passed them to senior officers in the Joint
Chiefs of Staff, including Chairman Thomas Moorer. This was not
foreign espionage. It was internal spying. The US military was
monitoring the civilian leadership of its own government Radford
did not act for money. Investigators later concluded that he
believed he was serving the interests of the armed forces, which
feltincreasingly sidelined by White House decision-making,.

The India-Pakistan war connection

The Indo-Pakistani War of 1971 erupted in December 1971,
unfoldingin the middle of Charles Radford's intelligence activities
inside the US military communications system. At the time, Henry
Kissinger was managing an extremely volatile diplomatic
situation involving India, Pakistan, China and the Soviet Union,
with the crisis in East Pakistan intersecting directly with Cold War
geopolitics and US strategic ambitions in Asia.

Publicly, the United States declared that it was neutral in the India-
Pakistan conflict. Privately, however, Richard Nixon and
Kissinger were tilting toward Pakistan, which was playing a
critical role as a secret diplomatic back channel to China ahead of
Nixon's planned opening to Beijing. This covert alignment meant
that US public statements did not reflect internal decision-making
during the war.

Radford, a Navy yeoman on the White House National Security
Council staff, had access to highly classified diplomatic and
military traffic related to South Asia. He copied Kissinger's
memoranda, National Security Council meeting notes, and
sensitive policy assessments that detailed how Washington was
handling the crisis. While Radford was not spying because of the
war itself, his actions captured Kissinger's management of one of
the most delicate and morally fraught crises of the Cold War,
including US tolerance of Pakistan's actions in East Pakistan.

The documents Radford leaked showed that Nixon and Kissinger
were secretly backing Pakistan diplomatically, sending military
signals intended to pressure India, and prioritizing Pakistan's
strategic value as a conduit to China over humanitarian concerns.

These actions directly contradicted US claims of neutrality and
reinforced suspicions that Washington was acting in bad faith
during the conflict.

Radford passed the classified material to Jack Anderson, who
published the information in his nationally syndicated column.
Anderson's reporting exposed the gap between public US policy
and private actions during a war that involved mass atrocities in
East Pakistan, the flight of around ten million refugees into India,
and direct Indian military intervention that ultimately led to the
creation of Bangladesh.

The leaks deeply embarrassed the Nixon administration and
intensified internal conflict between the White House and the US
military leadership. Radford's role did not affect battlefield
outcomes, but it played a significant part in revealing how US
power was exercised behind closed doors during one of South
Asia's most consequential wars,

Why the military supported Radford

Senior military leaders were deeply unhappy with Nixon and
Kissinger's foreign policy. They opposed détente with China and
the Soviet Union. They resented being cut out of key decisions,
especially during wartime.

Radford's spying allowed the Joint Chiefs to track civilian policy in
real time. According to later testimony, some officers viewed this
as anecessary corrective rather than a crime.

This belief created a dangerous precedent: military leaders acting
independently of elected authority.

Why Radford was never prosecuted

Radford was eventually caught after a separate leak investigation.
He admitted copying documents Polygraph tests indicated
deception. Yet he was never charged. Nixon later testified that
prosecuting Radford would have risked exposing:

b US back-channel diplomacy with China.
v Secret positions taken during the India-Pakistan war,
v» [llegal surveillance inside the US government.

Instead, Radford was quietly removed from his post, reassigned
and pushed out of service. The affair was buried under layers of
classification.

Why the truth stayed hidden for decades

When Nixon testified under oath in 1975, parts of his testimony
about the Radford affair were deemed too sensitive to release.
Seven pages were sealed even from the grand jury and locked
away by senior officials.

Those pages remained hidden for nearly 50 years. Their release
now reveals how close the US came to a constitutional crisis during
Watergate, one that went far beyond political burglary.

Radford's story reshapes the Watergate narrative. It shows that
Nixon was not only abusing power but was also confronting a
national security apparatus that had begun operating
independently of civilian control.

The sailor himself was not the mastermind. He was the
mechanism. The real story was the struggle over who controlled
US foreign policy at the height of the Cold War.

Charles Radford may have been a junior figure. But his actions
exposed one of the deepest faultlines in American democracy.
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NYK SHIPMANAGEMENT (INDIA) PVT. LTD.

(RPSL-MUM-240 DOI: 14.12.2022 DOE: 14.12.2027)

BRINGING VALUE TO LIFE

» Our ships are being installed with ultra high speed internet.
P Allowances & Incentives: IGF, Chem Ship, Gas Ship, Flag & Trade

Specific, Training Subsidy And Rejoining Bonus,

P> Long term employment and career progression with timely enboard

promotions & shore job opportunities.
» Opportunity to work in diversified young fleet with latest technology.
» High victualling allowance.
P Telemedical and Mental Wellness support.
» Family carriage and onboard family medical insurance.

P Medical benefits for Top 4 Officers and ETOs
(+ 2 kids - aged over 30 days and below 19 years)

CONTAINER (14K TEU Experience)
e Chief Engineer e 1st Asst. Engineer e 3rd Officer

CHEMICAL
e 3rd Officer

PCC

e Chief Officer (with exp.)

e 2nd Officer (with higher license)

e Chief Engineer e 1st Asst. Engineer

GANTRY CRANE

(Open Hatch General Cargo Vessel)
e Chief Officer e Chief Engineer

SHORE JOBS - SEAWOODS, NAVI MUMBAI

Senior Executive - Finance

Job Description: Manage end-to-end accounting & General Accounting expert with 3+ years
processes. Assist in year-end closing, finalization | of exp. UG: Bachelors / Masters Degree in
of financial statement and tax audit. Maintain the | Commerce, Finance, or Accounting. Must
fixed asset register in accounting software. possess strong communication skills &
Eligibility Criteria: Seeking an Accounts Payable ' proficiency in Excel/Pivots.

(Join us and demonstrate your ability to manage deadlines and work independently)

e 1st Asst. Engineer

LNG
e ETO

LPG
® 2nd Asst. Engineer (with higher license)
e ETO

On board Vacancies (Seafarers):

Share your CV -
nyksm.s.smin-cvmumbai@nykgroup.com

Only Shortlisted Candidates Will Be Contacted.

CONTACT Us:

NEW OFFICE ADDRESS
NYK SHIPMANAGEMENT (INDIA) PVT. LTD.
Level 10, Tower 1, Seawoods Grand Central,

Simulator Operation Officer, Maritime Training Dept.

Job Description: Operate and maintain Ship
Handling Simulator, Engine Room Simulator, &
other training simulators as required. Coordinate

with vessels for supply, monitoring, & recovery of

onboeard training tools (Currently OLP). Maintain

records & handle invoicing related to the onboard

training tool. Assist in updating & distribution of

ECDIS Training Tool (iPLUS ECDIS Tool)

to fleet vessels. Maintain records of ECDIS
proficiency test results, Perform other ad-hoc
duties as assigned by the department.

Job Reguirements: Bachelor's degree or
equivalent preferably with IT knowledge.
Preferably with onboard exp. as crew, cadet,
or junior officer.

LMS Administrator & Content

Job Description: Dealing with technical issues
in the launching & post-launching of eLearning
in NiBiKi. CLMS or any other platform decided
by the Company. Making / upgrading new
elearning modules. Software licensing
requirement to create eLearning modules.
Handling & assisting for day-to-day in-house
training software problem/issues.Handling and
assisting for day-to-day trainee’s registration/
enrolment/Monitoring training progress to
elearning platform. Caretaker of eTOM
(e-Training Operational Manual). Any other
ad-hoc duties as assigned from time to time.

Designer (IT Support Staff)

Job Requirements: Hands-on experience with
Learning Management Systems (LMS)
administration and troubleshooting.
Proficiency in Articulate 360, including its Al
capabilities, as well as expertise in Photoshop,
is strongly recommended. Proficiency in
graphic design tools for creating training
materials. Familiarity with e-learning standards
(SCORM, xAPI). Computer literate and
proficient in MS office application.Experience
as an IT support engineer is preferred. Good
communication skill and team building ability.

Deputy Manager - Environment And Sustainability

Emission Compliance will support the company’s Environmental & Sustainability function
by managing regulatory compliance under IMO DCS, EU MRV, EU ETS, FuelEU Maritime,
UK MRV, ClI, and other emerging environmental regulations. The role ensures accurate data
reporting, coordination with internal/external stakeholders, and continuous improvement
of energy-efficiency initiatives across the fleet.

Sector 40, Seawoods, Navi Mumbai 400 706, India.
Tel: 491 22 6815 6700

Contact: Capt. Purendu Nansi,

Capt. Anthony Rodrigues, Mr. Swapnil Rane,

Capt. Mahesh Jadhav, Mr. Tejas Bhoweer

DELHI OFFICE

Contact: Mr. Vinay Kumar

Mob: 98100 65413

CHENNAI OFFICE

Contact: Mr. Easter Raj

Mob: +91 9566027770

Tel: 491 44 45002300 / 45002413

KOLKATA OFFICE

Contact: Ms. Debashree Roy
Mob: 91+ 9836109255

Tel (D): +91 33 40539150

Tel: +91 33 40539151 /52 / 53

Job Description: Ensure compliance with IMO
DCS, EU MRV, EU ETS, FuelEU Maritime, UK
MRV, and related environmental regulations.
Manage data reporting on THETIS MRV and
ClassNK portals.Coordinate with Fleet, Vessels,
Owners, and ClassNK for voyage data,
verifications, and evidence collection. Monitor Cl|
ratings, apply correction factors, and support
annual emission reporting. Support EUA
management including logging, monitoring,

and coordination with Trading/Owners.

Maintain documentation: SEEMP, Monitoring
Plans, FuelEU MP, emission records, and

compliance reports. Assist in audits,
verification processes, and address data
discrepancies. Support initiatives related to
EEXI, EPL, Biofuels, and energy-saving
measures. Provide regular compliance
updates and reports to internal teams and
Owners.

Mate /Junior engineer) preferred/ Graduate

in Marine Stream. Experience in Voyage data
management. Knowledge about latest marine
environmental regulations (IMO DCS,

EU MRV, Fuel EU etc)

Only for Shore based Vacancies: Share your CV -
nyksm.s.smin-hr@nykgroup.com
Only Shortlisted Candidates Will Be Contacted.

PLEASE CONTACT US DIRECTLY. WE DO NOT HAVE ANY AGENTS.

Log on to : www.seajob.net
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COME ON BOARD

and be part of our Esteemed Shipping Legacy

+ ADMIRAL MARINE
X\ SERVICES PVT LTD

LDCL ' SHORE

( Lakshadweep Development e 0peration Executive
Corporation Ltd )

CRUDE OIL TANKER | BULK CARRIER

* Master * Master Passenger Vessel - FG L yrExp) = Hale
. : . Cargo Vessel - NCV * Recruitment Executive
Chiet Officer * Chief Officer
* Master (Freshers Only)-Female

* Chief Engineer « Chief Engineer

* Second Engineer ) Chief Officer
e Second Engineer

* Electrical Officer Chief Engineer

* Electrical Officer

Second Engineer

Mr.S.Narasimhan Ms.Manju Mr. Shahiz

+91 98409 26215 +91 97910 04797 +91 89218 78278
+91 7397 281 999

cochin@admiralmarine.com

Mr.Rajesh
+91 63697 04207

fleet3@admiralmarine.com | fleets@admiralmarine.com | _ : .
hr.ams@admiralmarine.com

j| ADMIRAL MARINE SERVICES All Sl ADMIRAL MARINE SERVICES All
OFFICERS VACANCIES RATINGS VACANCIES

WE DO DIRECT RECRUITMENT, WE DO NOT
HAVE ANY AGENT IN INDIA

To report any fraudulence, email to
feedback@admiralmarine.com

RPSL-CHN-022 DOI: 07/04/2016 DOE: 21/04/2026
Follow us on

Log on to : www.seajob.net
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 MOL Tankship Management Pte. Ld.
(Singapore)

RPSL-CHN-033,
DOI: 27-06-2024,

Mltsul O'S'K° Llnes INSPIRE, INNOVATE. DELIVER, DOE: 27-06-2029
URGENT REQUIREMENTS ON

REQUIREMENTS ON LPG FOR
VLCC FOR FOLLOWING RANKS: FOLLOWING RANKS:
e Third Officer (minimum 6 months rank exp.) * Master (minimum 24 months rank exp.)
¢ Chief Officer (minimum 12 months rank exp.)

Attractive Benefits: ¢ Second Officer (minimum 6 months rank exp. &

holding Superior Certificate)
* Expanding diversified fleet of state-of-the-art vessels. e Third Officer (minimum 6 months rank exp.)

¢ Chief Engineer (minimum 24 months rank exp.)

» Family Carriage allowed on all vessels.

*Nesaelsdoiot tangifisuer Candl e 1st Assistant Engineer (minimum 12 months
* Internet Facility on-board. rank exp.)
* Attractive Salary Package with Loyalty Bonus. * 2nd Assistant Engineer (minimum 6 months

rank exp. & holding Superior Certificate)

* 3rd Assistant Engineer (minimum 6 months
rank exp.)

* Shore Leave Allowed on all Vessels. ¢ Gas Engineer (minimum 12 months rank exp.)

* Family Medical Benefits.

» Term Life Policy for Officers (Senior + Junior).

For More Information Visit: https://www.mol-tankship.com/

Synergy Maritime Recruitment Services Private Limited is the exclusive crewing
and manning partner of MOL Tankship Management Pte. Ltd. (Singapore).

Chennai Mumbai Delhi

4th Floor, AKDR Tower, 6th Floor, Prudential Building, 1st Floor, Epicah Mall, Plot No. F-6,

Rajiv Gandhi Salai (OMR), Central Avenue, Hiranandani Gardens, Moti Nagar, Najafgarh Road,

Mettukuppam, Chennai - 600097. Powai, Mumbai- 400076. New Delhi -110015.

Ph: +91 44 43215555 Ph: +91 22 61247200 Fax: +91 22 6124 7272 Ph: +91 11 65218400

Mr. Senthilkumar M.: Mr. Amol Ghorpade: +91 90829 97446 Mr. Gaurav Tiwari:

+91 97910 74975 amol@synergymanning.com +91 95824 95894

senthilkumar@synergymanning.com Ms. Prerna Tare: 491 87544 62704 gaurav.t@synergymanning.com
prerna.s@synergymanning.com

(72)
>
-
2
-
2
O
O

Capt. Amit Prakash Sharma : +91 73045 16658 | amit.p@synergymanning.com

Log on to : www.seajob.net
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Mitsui O.S.K. Lines

LPG FLEET
VACANCIES

VLGCs & MID-SIZE CARRIERS

OFFICERS

LPG Vessel experience

* MASTER

With more than 20 months of Rank and Vessel Type experience
* CHIEF OFFICER

With more than 20 months of Rank and Vassal Type experience
* 2ND OFFICER

Rank experience with Superior Certificate

* CHIEF ENGINEER

Rank experignce with 20 months and above

« IST ASST. ENGINEER
With more than 20 months of Rank and Viessel Type experience

* GAS ENGINEER
Rank experience

= 2ND ASST. ENGINEER
Rank experience with Superor Certificats

RATINGS
LPG Vessel Experience

* Bosun * Able Body Seaman
* Ordinary Seaman * Fitter » Oiler » Wiper

* Ownership Company

* Family carriage facility

Contact for Officers
(Mumbai office)

LNG/LPG FLEET DRY FLEET

» 9930751763 « 9619482173
» 9833255062 « 9920902616
» 9820743664 « 9820036516

Contact for Ratings
(Mumbai office)

* 9152616060
» 9321139476

LNG FLEET
VACANCIES

XDF, STEAM, MEGA, Q-FLEX, DFDE

OFFICERS

With In-Rank Experience
* MASTER

« CHIEF OFFICER

« 2ND OFFICER

* CHIEF ENGINEER

* 1ST ASSISTANT ENGINEER
* GAS ENGINEER

« 2ND ASSISTANT ENGINEER

RATINGS
LNG Vessel In-rank Experience
& Preferable with US Visa

* Able Body Seaman « Oiler » Wiper

* Exam bonus
» Latest Vessel type

(Chennai office)

* 9940487493

Contact for Officers & Ratings
(Delhi office) (Kolkata office)

- 9810784400 | « 9830370375  [rEeT
* 9840381531 | 9599040741 | » 9831135558

www.molmi.info | @ molmi.apply@molgroup.com

MOL Maritime (India) Pvt. Ltd.

Address:- Unit No. 52, 5th Floor, Kalpataru Square, Kondivita Lane, Off Andheri Kurla Road,
Andheri (E), Mumbai 400059.
RECRUITMENT & PLACEMENT LICENCE NO. : RPSL-MUM-064 ISSUE DATE 07-10-2021 VALID UNTIL 07-10-2026

MOLMI 1s
strengthening

its fleet and seeking
qualified seafarers.

DRY FLEET
VACANCIES

PCC/BULK CARRIER/CONTAINER
WITH IN-RANK EXPERIENCE

OFFICERS
With In-Rank Experience

« CHIEF OFFICER

*3RD OFFICER

« JUNIOR OFFICER

« IST ASSISTANT ENGINEER
* 2ND ASSISTANT ENGINEER
« 3RD ASSISTANT ENGINEER

* ELECTRO TECHNICAL OFFICER /
ELECTRICAL OFFICER

RATINGS

In-Rank Experience & Preferable with US Visa

« Able Body Seaman (Urgent) Preferable with IGF COP
* Ordinary Seaman « No. 1 Oiler (Engine Fitter)
« Wiper = Chief Cook « Messman

Benefits - All Indian Officers

» State of art training facilities
* Access to free internet
= Wages at par with best in industry e« Repatriation to hometown + Company assisted mediclaim policies

ONLY SHORTLISTED CANDIDATES WILL BE CALLED FOR INTERVIEW.

SCAN TO APPLY

Log on to : www.seajob.net
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ISO 9001:2015 Certified

Tomini Shipping, owns young bulk-carrier vessels (3-6 years) which are technically managed by an in-house
team. Tomini Shipping is USCG QUALSHIP21 certified & also a recipient of several prestigious maritime awards
for its Commitments to safety and seafarer welfare.

Tomini Shipping has headquarters in Dubai and is recruiting all ranks of officers & ratings for their expanding
fleet of bulk carriers. With four generations of shipping experience embedded in working culture, Tomini sets
itself apart from other management companies by placing safety & wellness of seafarers as top priority.

Key career benefits for working onboard include:

All ranks of officers and ratings are invited to join Team Tomini !
e Accelerated Promotions to desiring seafarers based on good performance.

e Fleet of 24 Bulk carriers consisting of Capesize, Ultramax
and Handymax Bulk carriers.

All vessels are fitted with ME Engines & using state-of-art PMS system.

Free high - speed internet for all seafarers. IN KEEPING WITH GENDER DIVERSITY

Family carriage for officers. -4 WE ARE HIRING !

Outstanding support structure by in-house Technical P Indian National Female Officers
and Commercial Managers.

Special Achievement Award
Multi-national crew complement. 1BJ Awards - 2025

¢ In-house catering for good quality of food. Bulk Shipping Company of the Year
TMS Awards - 2025

TOP URGENT REQUIREMENTS - BULK CARRIER Best Employer for Dry Cargo Fleet
Master, Chief Officer & 3rd Officer el S G
Chief Engineer, 2nd Engineer, Bulk Shipping Company of the Year

. . i The Maritime Standard Awards - 2024
3rd Engineer & Juniors Engineer
AB & Fitter Best Dry Bulk Shipping Company of the Year

The Annual Global Economic Awards - 2023

REVISED SALARY! The Bulk Ship Of The Year

. IBJ Awards Ceremony - 2023
Send your CV on: Rejoining
Bonus for

Officer & Ratings
w.e.f. 1st October Best Employer for Dry Cargo Fleet

2024 Seajob Indian Anchor Awards - 2022

The Sustainable Shipping Award

Maritime Standard Awards - 2023

Bulk Shipping Company of the Year

Maritime Standard Awards - 2022

Ship Operator of the Year
\Sh:p‘rek International Awards - 2022 j

- RPSL No: MUM-1003
Valid From: 08/01/2024] Valid Till: 08/01/2029|

Log on to : www.seajob.net




@ Mumbai, 16th February 2026 < SEAMNM OB <&

Pacific Basin
‘ With you for the long haul /

BENEFITS

e EXCELLENT REMUNERATION X
« HIGHER LICENSE BONUS 2

o INTERNET FACILITY Awarded the “Best i 1 00 ay also app
» EXPERIENCED 24x7 SHORE - Emp]oyer for Dry |

SUPPORT g /
« MEDICAL INSURANCE FOR Cargo Fleet” at Seajob

SEAFARERS Anchor Awards 2024 § /' | - FE " | '
« HEALTH INSURANCE FOR _ o :
FAMILIES
« INDIAN CUISINE
« TIMELY PAYMENT OF
ALLOTMENT AT BANK RATE

L]
» PROVIDENT FUND FACILITY B _ -t
FOR RATINGS BY THE L e
COMPANY : -

1 . 4 3 = . . B s

B B 3 3 3 3

Anane 3 pal 4000 ) 0 = Regio E' E

e 40 T :; it 4966 - - R [ | o L
——— —
ol 2 : =.LU —— — : P R
B 0 % s1s ar, Be 0
o o - 0 O o — —

O TRISTARR

RPSL-MUM-078
Valid From: 28/12/2021 | Valid Till: 28/12/2026

SHIP MANAGEMENT We Value Your Energy’

WE OFFER:

v Hometown Repatriation For All Officers (To & Fro).
+’ On Board Internet Facility.
v’ Bright Promotional Prospects.
v’ Wages And Terms At Par With The Best In The Industry.
FLANDERS INNOVATION

v’ Health Insurance For Seafarers And Family. :
v’ Timely Relief.

Fomals Seafarors fhe Alss W

Exmar Shipmanagement India Pvt. Ltd.

501, Powai Plaza Premises, Hiranandani Gardens,
Powai, Mumbai - 400076.

Tel: +91-22-66424444

Require Various Ranks For
LPG Tanker and Foreign Offshore
Units.

SHORE JOB:
Visit our website:

(J TECHNICAL PURCHASER www.exmarshipmanagement.com

WE HAVE NO AGENTS ACTING ON BEHALF OF THE COMPANY. BE AWARE OF THE FRAUDULENT JOB OFFERS.

Log on to : www.seajob.net

Apply in person or send your application by
email to: apply@exmar.in
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MARINE SUPERINTENDENT

Master Mariner with sailing experience

WE INVITE CANDIDATES TO

on Gas Tanker. JOIN OUR EXISTING GAS TANKER
TECHNICAL SUPERINTENDENT

Chief Engineer with sailing experience on » Master » Chief Eﬂgineer
Gas Tanker. :

ACCOUNTS & FINANCE HEAD

Must hold professional accounting
certification CA/ ICWA with min. 5-8 years
of experience in Ship management industry.

SOURCING EXECUTIVE
Must hold MBA in HR with 1-3 years of
experience in a ship management company.

» Chief Officer » 2nd Engineer
» 2nd Officer » 3rd Engineer
» 3rd Officer » Gas Engineer
» ETO

» Timely Relief | Option For Back-To-Back Co

Follow us on:
[ tangarshipmanagementpvttd. (3 tangarshipmanagementput itd.
NOTE: Visit our website https://www.tangarshipping.com/Job-Application to Apply for Above Ranks.

Address: 12th Floor, Bayview Towers, Plot No. 7B, Sector 11, P Lo ek e} ekt Al

CBD Belapur, Navi Mumbai, Maharashtra 400614,
Contact No.: +91 22 41769999 -
Ihzﬂuh_ille Nof.: +9é> rqomslqae_l 7400150862 e gr Tangar Ship Management Private Limited
s Jndaial e AR EDING £ IR Private Limited won the - (8 T[_ conferred with the title
Website: t hi . o s
v e SEAFARERS' CHOICEAWARD at EMERGING COMPANY OF THE YEAR (LARGE SEGMENT)

WE DO NOT HAVE ANY AGENTS & D 2N S
BRANCHES IN INDIA. Seajob Indian Anchor Awards 2024 = ON SEAJOB.NET at Seajob Indian Anchor Awards 2022

WE ARE AUTHORISED FILLING AGENTS FOR
VARIOUS FLAG ENDORSEMENTS
< PANAMA FLAG ENDORSEMENTS

< LIBERIA FLAG ENDORSEMENTS

- ST. KITTS & NEVIS

» MARSHALL ISLANDS <3 AUBURN SHIPMANAGEMENT PRIVATE LIMITED

- TANZANIA
- GABON RPSL NO: 162270 Issue Date: 23.09.2024 | Valid till: 23.09.2029

9 CAMEROON URGENT REQUIREMENTS OF OFFICERS AND CREW FOR
& ESWATINI MARITIME BULK CARRIER VESSELS [PANAMAX / CAPESIZE) AND |
& GUINEA - BISSAU CRUDE OIL TANKER: |

- COOK ISLANDS OO KONG

i - GAMBIA Master / Chief Officer / Chief Engineer / 2nd Engineer

. ii::\l':::::{) - MALAWI 2nd Officer / 3rd Officer / 3rd Engineer / 4th Engineer

+ DIIBOUTI : ANTIGUA & BARBUDA Electrical Officer / Pumpman / Bosun
VANUATU 2 : 2 .

+ COMOROS - SIERRA LEONE AB & Oiler (With COP) / Engine & Deck Fitter / Cook / GS

- BARBADOS - BENIN Candidates must have 2-3 contracts’ rank experience

+ VALUE-ADDED COURSES on similar type of ship. Any National COC is
+ ALL TYPES OF ECDIS acceptable. Salary as per market standards. |

Kindly send your inquiries to: info@auburninstitute.com / Interested candidates please share CVs to :
vetrikumar@auburnships.com manning@auburnships.com
Phone No.: 022 6819 3965 Please directly contact us on: +91 77383 90219
WhatsApp: +91 98404 54510 / +91 98704 26846 We do not have any agency services.

ADDRESS: F 305, Tower 2 L&T Seawoods Grand Central, Nerul West, Seawoods, Navi Mumbai, Maharashtra 400706.

Log on to : www.seajob.net
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¢ SUNTECH

Crew Management Pvt. Ltd.

Formerly known as Navig8 Shipmanagement Services Pvt. Ltd.
To cater to our massive expansion plan In Keeping With Gender Diversity

during the year, we need following WE ARE H I R I NG!

ranks for our large pool of Tanker vessels
including yard deliveries: Indian National Female Seafarers

4 MQSters, > Cler Engm?ers Deck / Engine Cadets, Jr. Officers-To Be A Part Of
» Chief Officers » Second Engineers .
»Second Officers > Third Engineers Our Growing Fleet.
» Third Officers > Pumpman
» Electrical Officers » Fitter
> Jr. Officers / » Qiler

Jr. Engineers » Bosun

(Holding COC) » Able Seaman

» Chief Cook (Having

WE CARE Multi Cuisine Cooking Experience)

For Our ENVIRONMENT! For Our PEOPLE!

Contact us for joining new Fleet of Tankers in a Professional Environment.

Unit—601/A, Supreme Chambers Condominium, 6th Floor, 17/18, Shah Industrial Estate, Veera Desai Road,
Andheri West, Mumbai — 400053. Tel : +91- 22- 6606 0000 | Fax : +91-22-67041011 | Email : fleetpersonnel@suntech-maritme.com
Website : www.suntech-maritime.com
License No. RPSL—MUM -320 | DOI:20.08.2024 | DOE: 20.08.2029

NKERS PVT. LTD.

URGENT REQUIREMENTS FOR OUR OIL/CHEMICAL TANKERS
MASTER | CHIEF OFFICER | 2ND OFFICER | 3RD OFFICER | CHIEF ENGINEER
2ND ENGINEER | 3RD ENGINEER | 4TH ENGINEER | ELECTRICAL OFFICER
ETO | PUMPMAN | BOSUN | AB | OILER | CHIEF COOK
0S | GS | JR. ENGINEERS | JR. OFFICERS

URGENT REQUIREMENTS FOR OUR OIL PRODUCT TANKERS
MASTER | CHIEF OFFICER | ZND OFFICER | 3RD OFFICER | CHIEF ENGINEER
2ND ENGINEER | 3RD ENGINEER | 4TH ENGINEER | AB | OILER
0S | GS | JR. ENGINEERS | JR. OFFICERS

Mob:+91 9372771416

We are a complete ownership company operating
Indian flag oil tanker vessels with a highly
dedicated team of experienced professionals that Website: www.arya.in

operate and manage our own vessels. Looking for : e %l . ;
highly motivated, intelligent & hard working?eafarers Apply in person or send application by Email: crewing®arya.in

with long term career prospects.

As per DG circular ‘Circular 8 of 2007, No. 33(1)CR/2000/Vol.-V, B
Dated:21.09.2007’ Indian Shipowners are not required to be
registered under M.S. (Recruitment and Placement of Seafarers)
for placing them on their own vessels, provided they engage
them directly through their own Office.

Tel. No.: +

“WE DO DIRECT RECRUITMENT; WE DO NOT HAVE ANY AGENT IN INDIA.”

Log on to : www.seajob.net



» SEANJOB < Mumbai, 16th February 2026 @

To Register & Upload

} OSM Thome s ﬁ . ' | SCAN ME

Excellence at Sea Starts with You - Join Our Fleet!

Or send your

v = updated CV to the
OUR POOL OF CHEMICAL TANKERS IS EXPANDING. b« e - below-mentioned emal
marinejobs.in@osmthome.com
REQUIREMENTS www.osmthome.com
® Chief Officer - Chemical Tanker -
¢ Second Engineer - Chemical Tanker (with ME EngineExp.) | | O SMThomeIndlanthd ...........
* Third Officer - Chemical Tanker Mumbai: .
e Electrical Officer - Chemical Tanker (with COC) e I”.O"r_e Coiporate Fark,
Andheri East, Mumbai 400093 .
MAIN FLEET POSITIONS Tel No.: +91 22 40680300
. Mobile: +91 8657530682
® Master - PCTC Requu'emer]fs Eor PS 022, ‘mhd hll 10ﬂ| Junu
* Chief Officer - Chem (Soft Chem) Female Officers gt N Dlh = :
e Second Officer - Chem (with Mate COC) ALL RANKS ew it

» Third Officer - QOil Tanker (Aframax)

al M i 18400
« Third Engineer - Chem (with Class Il COC) el No.: +91 124 4608400

RPSL-MUM-1022,

* ETO - with COC for Oil / Chem OFFSHORE POSITIONS Valid fill 19th Jun

 Bosun - Oil / Chem (PSV/AHTS/HEAVY LIFT VESSELS) | AR
® Pumpman - Chemical / Qil Chem : hcﬂ:_ﬂ:;n : ghief Ejngine_-er IV Floor, No 8, Am-ble Side,

« AB - GhemicalOi Gherm/ O P Al ¢ <coc Nungombaiiam

* Fitter - Chemical / Oil Chem Candidates should have at least one year Tel No.: +91 44 283':3'?'] 00
 Motorman - Chemical / Oil Chem working experience on DP2. RPSL-CHN-018, Valid fill 29th Sep 2030

— el STS MARINE MANAGEMENT PVT. LTD.
S'I'S MARlNE RPSL NO. - MUM - 162185 | DOI --07.09..2023 | DOE - 07.09.2028

* Chief Officer
* 2nd Officer
» 3rd Officer . 4th Englneer

+ Electrical Officer - WHY STS MARINE?
SHORE VACANCY (Mumbai Office); - o :
Senior Technical Superintendent ' - 2 Reolipg Sterenpanc. Bonos

- | e I v : >
With Tanker 2-3 years Shore experience. SSBN)OusLong Iemm-Fuihlaptant

» Excellent Promotional Prospects
» Onboard Wi-Fi

; » Timely relief
* Fleet Personnel Officer: » Safe, Secure & healthy work
Sourcing, Crew Certification, Knowledge of MLC 2006, ‘ ; A
STCW & Flag Documentation. ot L
With a min. of 2 years' experience in the shipping industry.

APPLY NOW!

Send your CV to: Office Address
For Sea Vacanmes -

Email Id:

* Marine Superintendent:
With Tanker 1 year shore experience.

r, Vish

Contact No.: :'-' 8 | +91 8097593774

For Shore Vacancies -
Email Id: hr@stsmmgt.com

Visit our web

We do direct recruitment. We do not have agents in India.

Log on to : www.seajob.net
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Medscan Services Pte. Ltd. L

Your Compliance Pariner For:

4+ OCIMF - SIRE 2.0 Inspections
4+ RightShip Inspections

24x7 Marine Drug & Alcohol Testing

Chemical Exposure (Benzene) Testing

ISO 9001-2015 QMS, I1SO 14001-2015 EMS Certified Laboratory
SAMHSA (USA) & USA-DOT Type Approved sample collection procedures
Sampling as per OCIMF Guidelines

Emergency Sampling Kits - FDA & CE Type Approved - Sampling Kits

GLOBAL MARINE DRUG TESTING

SERVICES WITH WORLDWIDE PORT COVERAGE

Singapore B © : +65-85860501 / +65-86888114 | India & © +91-91673 91801
Email: opns@medscanservices.com « WWWw.medscanservices.com

NYYYYY

(9ITHA AT w1 3IE9H)

(A GOVERNMENT OF INDIA ENTERPRISE)
Category | Miniratna Company

MARINE ENGINEERING TRAINING INSTITUTE (METI)

APPROVED BY D.G. SHIPPING

Invites applications for

ONE YEAR PRE-SEA GME COURSE
(Approved by Director General of Shipping, Govt. of India)

Eligibility: B.Tech (Mech/Naval
Arch/Marine) >60%
Max age: 28 yrs as on 01/09/2026
Preferred age of
Sponsorship: <24 yrs as on 01/09/2026
No of seats: 120
Batch start date : September 2026
Passport: Compulsory 100%
Collateral free education loan facility placement
by IDBI Bank opportunity .

= ; avtng, P el CONtact: Vigyana Sagar, Girinagar, Kochi - 682 020
AR < IR - YO I R kel pi: 0484-4011596, 8129823739

it VMEC e i)

2 SIMA MARINE ELEGANT@
(INDIA) VT LTD
E&m:r imsen  Ship Manag

Excellent Infrastructure « Qualified Experienced and Committed Professionals as Faculty « Established Systems & Procedures
We are committed to enhance the Marine Human Resource Base

Email: meti.admnoff@cochinshipyard.in,
metihod@cochinshipyard.in
Web: https: //www.csImeti.in

Log on to : www.seajob.net
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SHANE MARINE ShaneWwarine

SERVICES PVT. LTD.

The Way To Grow With Us

WE REQUIRE FOR OUR EXPANDING FLEET

PRODUCT (OIL / CHEMICAL)

Chief Dfficer / 2nd Officer / 3rd Officer
Promotional Chief Engineer / 2nd Engineer / 4th Engineer / Electrical Officer

BULK CARRIER

Master / Chief Officer / 2nd Officer
Chief Engineer / 2nd Engineer / Electrical Officer

GENERAL CARGO VESSEL

Electrical Officer

CONTAINER VESSEL

Chief Engineer/ 2nd Engineer
(Experience on 4-stroke engines)
MR TANKERS (vesselage is 5 years old)
3rd Dfficer / Electrical Officer
(US visa and 12 months rank experience is mandatory)

Able Bodied Seaman / Motorman / Deck & Engine Fitter / Chief Cook / Qiler
E-MAIL: personnel@shanemarine.com
CONTACT US:
FLEET MANAGER - SANDIP KHANIVADEKAR - MUMBAI : +91 91522 67612
WHATSAPP : +91 B6556 41019 [24°7)

REGISTERED OFFICE

Shane Marine Services Private Limited
Door No: 13/420/56GT3/5HT3, Fifth Floor, Tower 3, Alfa Horizon, Goshree Rood,
Opposite ICTT, Vallarpadam, Ernakulam, Kerala - 682504, India,

BRANCH OFFICE

Western Edge II, B-Wing, 301, Opp. Maogathane Depot, Borivali (Eost), Mumbai - 400066.

A Beyond the Ocean
RPSL-CHN-061 | Valid From 21/10/2022 | Valid Till 21/10/2027

OPENING ON AN URGENT BASIS
FOR PRODUCT TANKER:
2nd Engineer

+ As an equal opportunity employer, we welcome and
consider applications from all qualified candidates.
+ Long term employment with bright promotional prospects.

To know more visit: https://www.shanemarine.com/

Wilhelmsen

RPSL-MUM-018 | DOI: 25.09.2025 | DOE: 25.09.2030

BECOME A PART OF OUR EXPANDING

CAR CARRIER & GAS FLEET.

REQUIREMENTS FOR OIL/CHEM TANKER
® ETO (With US Visa) e AB e FITTER
e MOTORMAN e PUMPMAN

REQUIREMENTS FOR BULK CARRIERS

e MASTER (Capesize & Port Hedland Exp.)

® CHIEF OFFICER (Capesize & Port Hedland Exp.)
© CHIEF ENGINEER (with ME experience)

® ETO (with COC and US Visa)

 FITTER (with 6G certificate)

REQUIREMENTS FOR LPG
(PREFERRED WITH US VISA)

© MASTER e CHIEF ENGINEER e CHIEF OFFICER
© 2ND ENGINEER ® ETO @ AB e FITTER » COOK

SELF-UNLOADER

® AB (with US Visa)

BENEFITS

» Fomily Carriage Focility
» Fomily Medical Benefifs for

*Rank Experience Needed For All. ) all Officers & Ratings

os Applicable
» Excellent Inhouse Training

For Suitable Career Opportunities,
Please Apply On hitps://www.careers-page.com/wsmjobs

REQUIREMENTS FOR
PCTC/ CAR CARRIER

* MASTER e CHIEF ENGINEER
® CHIEF OFFICER = 2ND ENGINEER

REQUIREMENTS FOR

® CHIEF ENGINEER (with US Visa)
® ETO (with COC & US Visa)

Ship Management

LEADING
BAFELY
Togathe

» Highest Health, Safety, and
Environment Management

» Long-term Career Prospecis

» High Speed Internet
Facility Onboard

CONTACT DETAILS-MUMBAI
31/32, Apple Heritage, Plot No. 54-C,Sir Mathuradas

WE DO NOT HAVE ANY AGENTS AND JOIN US ON OUR SOCIAL MEDIA. SCAN THE QR CODES
NO RECRUITMENT FEES ARE CHARGED — ___ BELOW AND FOLLOW US TO STAY UPDATED:

IN CASE OF ANY SUCH INCIDENTS : RS
PLEASE REPORT ON OUR WEBSITE UNDER

WILHELMSEN WHISTLEBLOWING CHANNEL.

Vasanji Road, Andheri East, Mumbai 400 093, India.

Email: wsm-bom-recruitment@wilhelmsen.com
Website: www.wilhelmsen.com

Log on to : www.seajob.net
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MSF MSI SHIPPING SERVICES INDIA PVT. LTD.
—— (IMC SHIP MANAGEMENT PTE. LTD., SINGAPORE)

RPSL NO. MUM-146
DOI 10/10/2024 | DOE 10/10/2029

URGENT REQUIREMENTS:

EXPERIENCED STAFF
WITH RELEVANT VESSEL EXPERIENCE

DIVING SUPPORT VESSEL OPERATING ON
INDIAN COASTAL (OFFICERS WITH NCV)

MASTER CHIEF ENGINEER
CHIEF OFFICER SECOND ENGINEER
SECOND OFFICER THIRD ENGINEER

FOR HARBOUR TUG KINDLY CONTACT IMMEDIATELY /

; = = FORWARD RESUME
Requirements For Operating On West Coast Of India
(Req perating jnaia) AT MUMBAT:
CHIEF ENGINEER (Itapt. L. Sequeira, Mr. Naresh Kumar
With Class I CoC (Indian 605, 6th Floor, Remi Commercio, Shah Industrial Estate,
For Short Congract ) Off Veeera Desai Rd., Andheri (W), Mumbai - 400 053.
Tel: 022-69308000 | E-mail: msiindia@msiships.com

SECOND ENGINEER ,
With Class IV CoC (Indian) S

Unit No 104-C & 104-D, 1st Floor, Block B, Unitech Business Park
South City- 1, Sector — 41, Gurugram, Haryana - 122 003.
E-mail: abhlmek@mSishlps com

" WE HAVE NO AGENTS IN INDIA.

K MARINE SHIP MANAGEMENT

We make seas safer

(K M S M|
Fast Growing Fleet of Young Vessels with Excellent V/essel-shore CO-ORDINATION

K

“K” STEAMSHIP AGENCIES PVT. LTD.
RPSL-MUM-065 / Date of Expiry 01 Sept 2026
Godrej Coliseum, 5th Floor, 3-C Wing,
Everard Nagar, Sion (East), Mumbai,
Maharashtra - 400022.

Tel: +91 22 6153 8100

Email: ksms@ksmsindia.com;
manning@ksmsindia.com

g IMMEDIATE ' Web: www.ksteamship.com
VACANCIES FOR: NEW 0FF|CE ADDRESS wef 1st April 2024

WeOffer @ ArhANEF SHIPAMANAL W(INDIAJRVTSETDS

0 AND I.HG VESSEI_S Marathon Futurex, Mafatial Mills Compound,
B Unit No. 1001, 10th Floor, ‘C’ Wing, N. M. Joshi Marg,

CHIEF OFFICER Lower Parel (E), Mumbai - 400013,

2ND OFFICER Email: all.users@kismmumbai.com
3RD OFFICER o

2ND ENGINEER
3RD ENGINEER
ETO
RATINGS....

Log on to : www.seajob.net
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Work with an Ownership Company
MSC offers the best terms & conditions,
internet on board, Indian food, one of the best
round the year medical insurance scheme in the
sc industry and a safe environment to work.

Make a change for the Better!!

N
(Hequired C/E, 2/E, ETO for ME / RT FLEX Engine & Gas Engineer for LNG dual fuel class vessels

Required Master, C/0 for large container vessels 9000 to 24000 TEU

Required 2/0, 3/0, 3/E & 4/E for container vessels

; ‘ TRUST, RELIABILITY, STABILITY & GROWTH

For further details please call us on our toll free number 1800 209 2555 or simply walk into

MSC CREWING SERVICES PVT. LTD.

Regd. Off: MSC House, 2nd & 3rd Floor, Andheri-Kurla Road, Andheni (East), Mumbai- 400088. (INDIA)

Tel: +91-22-6752 2555 | Fax: +91-22-6752 2525 | Website: www.msccs.com | Email: INDD1-Jobs@msc.com
CIN No: U63090MH2005PTC151320

New Delhi - Tel: +91 11 43017707/08/09 Email: in001-delhi@msc.com

Chennai - Tel: +91 44 40155305/06/07 Email: in001-chennai@msc.com

Patna - Tel: +91 612 3504766/67/68 Email: in001-patna@msc.com

Cochin - Tel: +91 484 4039010/9011 Email: in001-cochin@msc.com

Kolkata - Tel: +91 33 40393402/03/08 Email: in001-kolkata@msc.com

RPSL No. - MUM - 052, Valid till 11/11/2026

We have NO AGENTS acting on behalf of the company. Be aware of fraudulent job offers misusing our name and report immediately to us

ANDROMEDA

Jl—1 SHIPPING
£ J‘" s wA :
P Tl e zez~ URGENT REQUIREMENTS:
ONBOARD FOR VLCC (DUAL FUEL)
- (with AIGF course / COP)
Y Cortified AND

1SO 9001 ‘ FOR NEW SUEZMAX /

ISO 14001

ISO 45001 4 EXISTING AFRAMAX
(with advanced oil COP)
1, Tha oL © CHIEF OFFICER
Suren Road, Near W.E.H. Metro Stn., o THIRD 0FF|CER
Andheri (East), Mumbai - 400093. oSECOND ENGINEER
s e o ELECTRICAL OFFICER
EMAIL : starship@andromeda-india.com RPSL-MUM-058 (Valid From: 03.11.2021) (Valid Till: 03.11.2026)

Log on to : www.seajob.net
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. SHAN SHIP MANAGEMENT PRIVATE LIMITED

RPSL: MUM 201 Believe | Work | Grow
SRS L0200 Endeavor to be Excellent

@ @%\"} Lloyd's

ATTRACTIVE BENEFITS: i e

* Internet Facility FOLLOWING RANK REQUIREMENTS:

* Timely Wages MASTER, CHIEF OFFICER, 2ND OFFICER, 3RD OFFICER,
% Continuous Employment AB, BOSUN, PUMPMAN, DECK FITTER, CHIEF ENGINEER,
* Fast Growing Diversified Fleet of Vessels 2ND ENGINEER, 3RD ENGINEER, 4TH ENGINEER,

Y Safety Conscious Environment MOTORMAN, ENGINE FITTER.

CRUDE OIL TANKER | OIL - CHEMICAL TANKER
PRODUCT TANKER | VLGC

URGENT HIRING

LPG & LNG Experienced Crew

SHORE JOB OPPORTUNITIES

Office No. 804, 805, 806 and 811, 08th Floor, URGENT REQUIREMENTS:

Fortune Emporio, Near Sunshine Hotel, Mira Road East, Technical Superintendent:

Thane, Maharashtra 401107 India. Sailing Experience as 2E or CE in Oil Tankers
Tel.: +91 90290 03060

Email: personnel@shanshipmanagement.com Please send your resume:
Website: www.shanshipmanagement.com personnel@shanshipmanagement.com

WE HAVE NO AGENTS ACTING ON BEHALF OF THE COMPANY BE AWARE OF FRAUDULENT JOB OFFERS MISUSING OUR NAME. KINDLY REPORT IMMEDIATELY TO US.

WORK WITH SEASPAN ™

* Seaspan technology continues to be a leader in
the industry, setting high environmental goals

* Our fleet of Dual Fuel Vessels with Membrane &
Type B Tanks sets us up for a strong future

« MAN 'ME-GI Mark 2’ Main engines, a step further
than present generation of main engines

« The 'EGR (Exhaust Gas Recirculation)' as well as
'SCR (Selective Catalytic Reactors)' as means to
bring down NOx emissions to Tier Il levels

* COPES Company e-learning training platform

completed from the comfort of your home | ﬂ IMM EDIATE i
¥ VACANCIES FOR:

Master
* Female Engagement Champions across Chief Officer

offices worldwide 3rd Officer
« Quality growth Chief Engineer

* Gender friendly accommodation facilities
Our team is made stronger when
there is diversity in experience,
skills and perspectives and when all
2nd Engineer colleagues iieel they are included and
4th Engineer 4 J treated equitably.

« Wages in top Quartile, and consistent ETO . Ao ' a — 3 —- =

operational excellence

* Low LTIF & High retention

ADDRESS: Seaspan Crew Management India Private Limited, 501, Kamla Executive Park, Andher (E}, Mumbai 400 059, India
‘\7 Seaspa n TEL: Chennal +91-9884450085 Cochin: +91-2633110085 Mumbai:+91- 22-40666200 | EMAIL: jobs@seaspancrew,com

safe | reliable | economical seaspancorp.com

License no RPSL-MUM-014 | Valid until February 15, 2026 f /seaspanCorp in /Seaspan-Corporation
(CIN o U 78100 MH 2005 PTC 152233)

Log on to : www.seajob.net
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PRINCIPAL : +9194449 62378
A ME I ADMISSION DIRECTOR : +91 91768 34833, +91 88258 77750
- : +9|—9]760 79666 = itycollegeadmissions@gmail.com
City College 2 o e
AMET ot Sea Training C§nre; - +91-91760 44766 o R} ok aoen Charess SO0 AE

AMET, the Pioneer of Maritime Education with 32+ years of existence announces its expansion into the furtherance of Seafarers
Career Path through AMET CITY COLLEGE, a Post Sea Training Institution situated at Villivakkam, the heart of Chennai City.

COURSE Duration | S.NO | ID COURSE Duration
ENGINE ROOM SIMULATOR BASIC MODULAR COURSES
1 | 3241 Diesel Engine Combustion Gas Simulator 3Days 19 53N Basie Training for Ships using Fuels covered 4 Days
: MEO Class | within IGF code - (BIGF)
2 3221 Engine Room Simulator - (Management level) 5 Days 20 3123 High Voltage Safety And Switch 1Day
| MEO Class I Gear - (Operational Level)
3 | 312 Engine Room Simulator - (Operational level) 3 Days 21 6101 Basic Safety Training 12 Days
| MEO Class IV [ BST= EFA+FPFF+PST+PSSR ]
NAVIGATION SIMULATOR 22 6621 Security Training for s?crfclrers with Designated 3 Days
4 4m Global Maritime Distress Safety System (GMDSS) 12 Days Sicuring puties - ($13050)
i ining for Liquifi Kk
5 ‘ 2121 Rudur(.)bsemnr siml:lklm-r - (rosc) 10 Days 23 i P T:::r;: g:r::ﬁ:n:{‘;?fé)m - Sy
o 222 ‘:‘“‘“’“‘.“"’ ::"“’lp":“'": ‘::d = (am Pi“) SDays | 24 | sm Basie Training for Oil and Chemical Tanker 7Days
5 2123 Electronic csy s;-: :;r.: rgc ;B )ln rmation 6 Days Cargo Operations (BTOC)
25 52N Crowd Management, Passenger Safety 3 Days
8 2221 Radar And Navigation Simulator (RANSCO) 6 Days & Safety Training - (PSF) ;
COMPETENCY COURSES 26 651 ship Security Officers = (sso) 3 Days
9 | 3231 MEO Class | 2 Months Medical First Aid (MFA)
10 | am MEO Class Il 4 Months ADVANCED MODULAR COURSE

" - pO GRS AV fadat) 2Months 28 5312 Advanced Training for Ships using Fuels 5 Days
12 anm Chief Mate (FG) Phase - | 3 Months covered within IGF code (AIGF)
13 | 2212 Chief Mate (FG) Phase - Il 3 Months 29 | 512 Advanced Training for Oil Tanker Cargo 10 Days
14 | 2m Second Mate (FG) 4 Months Operations (TASCO)

REFRESHER COURSES 30 | 5122 A“::g:g;:mg“ f:r( ::;;:r;ker 10 Days
LR L 'rruinin;::éngimer::::::?g?;:;}g ADaYS 3 5113 Advanced Training for Chemical Tanker 10 Days
16 | 6412 Refresher Training in Medical First 1Day Cargo Opsrations (CHEMCO)

Aid Course (RMFA) 32 1061 Vertical Integration Course For 10 Days

17 6122 Refresher Training for Proficiency in FPFF Half Day Trainers - (VICT)
18 | 6mn2 Refresher Training for Proficiency in PST Half Day 33 | 6421 Medical Care (MC) 10 Days

> MASTER
> CHIEF OFFICER NAVIGATE YOUR SAILING
> CHIEF ENGINEER || CAREER WITH OUR
> 2nd ENGINEER FAST-GROWING FLEET.
> Ang OVEICEE WE MANAGE A FLEET
> 3rd ENGINEER OF OVER 40 BULK
CARRIERS ON THE WHOLE,

> 3rd OFFICER FROM PANAMAX TO
> ETO CAPESIZE VESSELS.
> AB

INTERESTED CANDIDATES =
> OILER PLEASE SHARE YOUR CV ON: crewing@albamarine.in
> FITTER OFFICE LANDLINE: 491 22 69317900

CONTACT NO: ANIKET- 8828060588 / SNEHAL- 7715993995
> CHIEF COOK YOGITA- 8828011486 / SANDHYA- 7710043784

ADDRESS: E-308 & 309, Level 5, Floor 3, Tower 2, L&T Seawoods Grand Central, Sector 40, Nerul, Navi Mumbai, Maharashtra 400706.
WEBSITE: www.albamarine.in

Log on to : www.seajob.net
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2 d’Amico Ship Ishima India Pvt Ltd.

RIfA  RPSLMUM030  Issuedate:20.042021  Validtil: 20.04.2026

URGENT REQUIREMENTS R e i e :
« lechnical performance investigations fo improve the etiidency of Ihe entire feet -
) operated Ey d'Amico Shipping Group. m

« Delivering vessel and fleat performance fact-bused analyses and recommendafions
using our in-house vessel performance systems/extemal systems.
» Callect and analyse sustainability/emission data, and produce reports.
» Analyse sustainability data for Emission Cumpllnnte Regulations.
« Monitor and maintain an evidence pack for the emission fleet.
» Energy Monagement analysis s per IS0 50001:2018 and TMSA Audit Energy Analysis.
« Minimum Degree in Engmeenng (Naval Architecture, Hydrodynomic or o related discpline).
. Mﬂ'llﬂ'lllm B[ D 2 vﬂﬂls EXPE"EHEE lﬂ a SllTlllﬂl FHJSI'IIEI'I
+ 2nd Engineer (Rank Experience of 12 Months Tanker experience) KlESEEEIRIELIIEEULTE
. b : : - TECHNICAL SUPERINTENDENT, MUMBAI
# 3rd Engineer (with |2 months Rank experience holding valid « Quulification : C/E with oil/chemical tanker wﬂlng bockground.

documents and management level DCE Oil / Chemical) elto? mn exper!en(e in szmilur posifion.

MUMBAI OFFICE:

A-202 / 203, Gity Point, 1. B. Nogar,

Andheri Kurla Road, Andheri (East), Mumbai - 400059.
Tel: +91 22 40372222 / 40502100

Email: mumbai@damicoishima.com

Please forward your CV on:
mumbei@damicoishime.com, hrseo@domicoishimo.com
Contact No. :

Upendra (Deck): £91-9167077056

Raopali (Engine): +91-9930407137

hsven (Rafings): 91-9167772141

DELHI OFFICE:

# Master (with 20-24 months Tanker experience)

# Chief Officer (12 months Tanker experience)

# Chief Engineer (with ME Electronic Engine experience)

Contad - recrul.in mo. (o

# Third Officer (with |2 months Rank experience holding valid

documents and management level DCE Oil / Chemical) MARINE SUPER'NTENDENT

Experience: Min. 1 year soiling exp. os sea-going Moster Mariner in Chemical / 0il / Gas Tankers.

+ 4th Engineer (with |2 months Rank experience holding valid Preference: Relevant shore exp. of more than 1 year in HSQE & Vetfing ossurance, JA9128 914 Oth
\ : : ool el t joor, DLF Tower A
documents and management level DCE OQil / Chemical) onboard Internal Audits, Office oudits / TMSA. Good command of English, literature, & i ' et
_ g ) computer literacy. Be ready for ond copable of frequent trave! dnbﬂﬁv without restrictions. Jusola District Centre, New Delhi - 110025,
# Electrical Officer Job Profile: Tel: +91-11-41658541 / 46075160
: _— . ) « Ensure vessels are operated in o sfe, effident, relioble, and cost-effective manner, in compliance . delki foat
# AB (preferably with Tanker experience) with Closs ond Statutory and company’s SMS requirements, Emai: delhi@danicoishima.com

Please forward your CV on:
delhi@damicoishima.com
Website: www.damicoishima.com

# Chief Cook (with Italian experience) « Follow up of o n?m vessels on doily bosis regording HSQE & marine ops. matters,

« Assist commerdial team for Pre & Post fixture vetfing dearances. Preparing and follow up of
ussigned vessels for Sire 2.0 Vetting ossurance and External Audits / PSC/ Flag State etc

o Regulor vessel visits, including sailing visits, to confirm conditions & compliance with company
standards & to carry out Internal audits ond ship Inspections.

Master / Chief Officer / 2nd Officer / 3rd Officer / SRR ssst Office audits — TWSA and quarterly SIS reviews.

Chief Engineer / 2nd Engineer / 3rd Engineer / 4th Engineer / e e N
Electrical Officer / Fitter | Bosun | AB Unllmlled Internet access to all onboard

+ Excellent promotional prospects. « Family (urnn?le forall

1 . . . Tn Officer Ranks. + Joining and repatrioion flights (hometown).
d'Amico lifts the title of + Attractive solary pockage. + Value-Added Truiﬂin? / Courses,

'Best Emp|oyer for Oil Tanker' & Hotel Accommodation & Company’s guest house fadlity
2018

5 5 avoilable for all Officers. ¢ Long-term employment.
at Seajob Indian Anchor Awards o Well maintained diverse fleet. + Flag State expenses for all

Officers borne by the company. # Defined coreer path cwlminating
WE HAVE NO AGENTS IN INDIA. g into shore based ploement.

_ z . o S
: ‘5} Ch ellSh ’p HK Ship Owner Of The Year Award For Consecutive Years 2021, 2022

& Highly Commended Ship Owner In 2023, 2024
Chellaram Shtpplng Pvt. Ltd. By Mission To Seafarers As Voted By Seafarers

Managers of a modern fleet of Bulk Carriers
www.chellship.com
License No. RPSL-MUM-022 | Valid Till: 25.05.2026 Substantial
Wages revision

; .{ﬁGR-'ATUlT\'?SCHEME- -.QNE.WER SHIPS for Officers
For Top 4 Ranks For Top 4 Ranks For Top 4 Ranks Average age w.e.f.
WE OFFER: abeUESiNear 01.06.2025
v Wages revised recently. v Family carriage facility and airfare
« New and modern bulk carrier in fleet. reimbursement.
v Excellent PSC Inspections record. v Good promotional prospects.
v Regular on-board training and shore based training. + Timely Relief. Contract Period
reduced to 8 months
BULK CARRIER | for Ratings

Requirements for following ranks: | bdss Contact Details:
~ - ' Mr. Satish Kadam
» Third Officer

CHELLARAM SHIPPING PRIVATE LIMITED
» Able Seaman

Gazdar House, 3rd Floor, 629-A,
J. Shankar Sheth Road, Mumbai - 400 002, India.

: 4wy’ Ph:91-22-22070035 / 40273000 / 66357345 / 46
L__i . (® +91 9833319202

Apply on Email: recruit@chellship.co.in

Log on to www.chellship.com to download application form. To know us better visit us at www.chellship.com

Log on to : www.seajob.net
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Goodwood

A DHT Company

QUALITY | SAFETY | SECURITY | ENVIRONMENTAL PROTECTION

Established with the Vision to be the forerunner in
providing Ship Management Solutions.

RPSL-MUM-125 | DOI: 08-04-2021 | DOE: 08-042026

FOR OUR EXPANDING POOL OF

VI.CCS / SU =ZMAXs
 MASTER/ CHIEF ENGINEER / 2ND ENGINEER /
3IID ENGINEERI 4TH ENGINEER WITH DUAL FUEL VLCC EXPERIENCE.

+ ETO FOR TANKERS -
+ msnaa/cmsr ENGINEER

4 CHIEF OFFICER s
'”ND °"'F'CE"5/ 3RD°FF'CERS 2NDENGINEER RATINGS:

BOSUN, AB, PUMPMAN,
+ 3RD ENGINEERS / 4TH ENGINEEHS FITI'ERS & CHIEF COOK

" "uswsnmmomonmmxs” |

For employment prospects with us please contact our wholly owned subsidiary India (Manning Office)  G00DWOOD SHIP MANAGEMENT PTE. LTD.
GOODWOOD MARINE SERVICES PVT. LTD. 20 Science Park Road, £02-34/36

Solaris One, Unit 905, 9th Floor, N.S. Phadke Marg, Andheri (East), Mumbai 400 069 - India. Teletech Park, Singapore 117674.

Tel : +91 22 6720 0400 | Fax : +91 22 6720 0404 | Email: application@goodwoodship.com | Website: www.goodwoodship.com Tel : +65 6500 4040, Fax: +65 6500 4050

WE DO NOT HAVE ANY OTHER BRANCH OFFICE, EMAIL DOMAIN, CONTACT NUMBER OR WEBSITE OTHER THAN THOSE MENTIONED ABOVE, FOR JOB APPLICATION.

GL&sBUS i
MEDICARE

DG SHIPPING APPROVED Y fulz+s1 sosesi 451k

All Facilities Under One Roof
+Pathology =X Ray
+Ultrasonography +ECG & TMT
+Spirometry <Eye examination
+Audiometry +#Dental examination
+Psychological examination

- IUNIOR OFFICERS

+|L0 and DG Shipping Approved medicals
+0ffshore medical examinations
+24/7 medical advise on email/phone
+Flag state medical examinations
+Drug and Alcohol test

4+ DG Shipping Approved
+0EUK (OGUK) Approved
+P&I Clubs Approved- West of England,
SKULD, The Standard Club, Steamship Mutual
+Flag States Approved
+Also approved by Panama, Liberia,
Belgian and Malaysian maritime authorities
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Q MUMBAI Q CHENNAI Q VALSAD Q@ PATNA Q LUCKNOW

Contact No: 022-41206874 / 75 | Email Id: admin@globusmedicare.com | Website: www.globusmedicare.com

Log on to : www.seajob.net
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WEFTY MARLOW NAVIGATION INDIA PVT. LTD.

MARLOW NAVIGATION

REQUIREMENTS:

» Supramax Bulkers:
Master, Chief officer, Chief Engineer, 2nd Engineer

RPS License No. MUM-054 | Valid From: 17/12/2021 | Valid Till: 17/12/2026

» Qil/Chem Tankers:
Chief Engineer, Chief Officer, 2nd Engineer

» All Officers and Engineers for RORO Vessels.
» All Officers and Engineers for Bulk Carriers.

» All Officers and Engineers for Container Vessels. PARTNER.SHIP.REDEFINED.

Registered Office: IndiQube Ocean Bay,

3 Plot No. A-19 & A-20 Email:
7th Floor, Sunrise Tower, Plot no. C-10, i : ;
Central Road, MIDC, Opp. Rolta Office, CIPET Road, SIDCO Thiru Vi Ka hrsea.mni@marlowgroup.com

: : Industrial Estate .
Andheri (E ~400093. ) :
St P sp W Guincy, Chennai - 600032 el
el:+ / Tel : +91-9136484832 www.marlow-navigation.com

Fax : +91 22 66982210
WE DO NOT HAVE ANY AGENTS OR BROKERS ACTING ON BEHALF OF OUR COMPANY.

S Capt. (Dr). G. R
NJORD ) ) = 5eier

Building Trust with Seafarers since 1996 Our principal partners & Associates:

S Sonangol WALLEM_ '

IMSq

CONTAINER OPENINGS

RPSL-CHN-059 | DOI-29-11-2021 | DOE-29-11-2026

» Master « CO * CE * 2E with (min 8 -12 months experience)

« ETO (111/6) » REEFERMAN - Electrical Cadet

Requirements for: SUEZMAX TANKER

* CE (Min 24 months rank exp) ¢ 4 ENG (Min 6 - 12 months rank exp)
* 2 ENG (Min 12 - 24 months exp) » ETO (with coc)
* 30OFF (Min 06 -12 months exp)

BENEFITS

» Competitive Salary Packages
» Timely Payments

» Onboard Intermnet Access

» Stable and Long-Term Employment

» Caresr Growth

» Global Fleet (Tankers and Containers)
» Full MLC Compliance

» 247 Crew Support and much more,

€© PLEASE SEND YOUR RESUME AT

) Recruitment@njordships.com

ADDRESS: Akshaya shanti First floor, Unit No 101, Door No: 27/44, Anna salai, Chennai - 600002 (®) www.njordships.com

TYPES OF VESSELS
® Crude Oil Tanker We are exclusively Recruiting for
@ Dual Fuel Large Container Vessel - 9000 to 23000 TEUs FEMALE CANDIDATES

We do not have any agent acting on behalf of our company. Be aware of
fraudulent job offers misusing our name and kindly report to us immediately

Log on to : www.seajob.net
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a‘i ACHIEVE YOUR AMBITIONS
v  WITH THE BEST

i SEEKING DECK AND ENGINE OFFICERS:

URGENTLY REQUIRED FOR RO-PAX LNG CARRIER
» Third Engineer » Master
(with Advance IGF Course/CoP) » Chief Engineer
(With XDF/MEGI/MEGA Experience)
VERY LARGE ORE CARRIER .
) » Second Engineer
» Second Engineer (With XDF/MEGI/MEGA Experience)
(With Sulzer RT-Flex/ME Engine Experience)
» Gas Engineer (with CL-I CoC)
» ETO
(With Sulzer RT-Flex/ME Engine Experience) » ETO (With XDF/MEGI/MEGA Experience preferred)
Contact Us:

Call us on: +91 22 6751 5200 | 6751 5276 | Cell: +91 99202 01884
Email: indianratings@stena.com | indiarecruit@stena.com | rashmi.nalawade@stena.com

Address: 301/302, Delphi ‘B* Wing, Orchard Avenue, Hiranandani Business Park,

Powai, Mumbai - 400076. E

RPSL- MUM - 016 | Valid From: 08/04/21 | Valid Till: 08/04/26 —

WWW.nmg-stena.com Northern Marine
NORTHERN MARINE MANAGEMENT INDIA DOES NOT UTILISE EXTERNAL AGENTS OR HAVE OTHER OFFICES AND

WE DO NOT CHARGE ANY FEES FOR EMPLOYMENT.

YUAM Crew Management Private Limited

RPSL-MUM-1611 DOI - 04.02.2025 | DOE - 04.02.2030

WE HAVE THE FOLLOWING REQUIREMENTS REQUIREMENTS FOR CHEMICAL TANKER:

FOR AFRAMAX / SUEZMAX / VLCC /LNG / LPG . .

(VLEC-Very Large Ethane Carrier) > M?Ster & Chief Eng_meer
» _ Minimum 18-24 months in rank

P Master - Minimum 40 months in rank

» Chief Officer - Minimum 12 months in rank » Chief Officer & Second Engineer

» Second Officer - Minimum 18 months in rank Minimum 12-18 months in rank

» Third Officer - Minimum 12 months in rank

» Ship Admin Assistance - Minimum 12 months in rank

fFukaamna: & Sueanan s GENERAL REQUIREMENTS (ALL VESSELS)

» Chief Engineer - Minimum 40 months in rank
» Second Engineer - Minimum 12 months in rank

» Cargo Engineer - Minimum 12 months in rank
(For LNG & VLEC only) e All seafarers need to have working knowledge of English and

pass the MARLINS / CES (Seagull/0TG)
o All seafarers need to have valid Basic & Advanced STCW certificates

e Time in Rank (TIR) : Seatime as mentioned
® All vessels are UMS class

» Third Engineer - Minimum 18 months in rank

» Fourth Engineer - Minimum 12 months in rank
» ETO - Minimum 12 months in rank as applicable & Experience on similar vessel type

PLEASE FORWARD YOUR CVs TO : YUAM Crew Management Private Limited
B-T710, Tth Floor, Bonanza, Sahar Plaza Complex, Next to Kohinoor Continental Hotel, Andheri-Kurla Road,
Nearest Landmark: Chakala Metro Station, Andheri (E), Mumbai - 400 059.

Phone No. : +91 22 4974 0300 / +91 97574 82004 | Email : hr@yuamship.com

Log on to : www.seajob.net
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ALTITUDE MARINE SERVICES PVT. LTD.

RPSL No : MUM-162183 | Valid from 28.08.2023 | Valid till 28.08.2028

N €
yL e N
msmsne AL

We Invite Candidates To Apply For

The Following Positions On Bulk Carriers,

LPG Carriers, Containers, Tankers & Ofishore Vessels:
¢ MASTER ¢ CHIEF ENGINEER < CHIEF OFFICER

¢ SECOND ENGINEER < SECOND OFFICER

¢ THIRD ENGINEER ¢ THIRD OFFICER

¢ FOURTH ENGINEER ¢ ETO ¢ GAS ENGINEER

RATINGS:
BOSUN / PUMPMAN / AB / OILER / FITTER / CHIEF CODK

42 SAFETY AT WORK
&/ EXCELLENT WAGES

Interested candidates can send their resume to:
resume@altitudemarine.net

Head Office in Mumbai:

43 TIMELY RELIEF

509-510, Kamdhenu Commerz,
Plot No. 2, Sector 14, Kharghar,
Navi Mumbai - 410210,

Branch Office in Chennai:

No, 20 / 3&4, Indra Devi Complex,
2nd Floor, Gopalakrishnan Street.

Branch Office in Delhi NCR:
No, 519, Fifth Floor,
Satya - The Hive, Sector 102,

T Nagar, Chennai - 600017,
Tamil Nadu, India.

Gurugram - 122017,
Haryana, India.
Caopt. Joideep Yadav
Mob: +91 9825272925

Maharashtra, India.
Tel: +91-22-4826 0382, Mr. Asakavarthanan Karuppiah
Mr. Rabish Satapathy Mflb: +91 9597746669 /
(GM Recruitment) +91 8097578913 ;  Landline No.: +91-44-31445815

Website: www.altitudemarine.net

- APOLLO CREW MANAGEMENT INDIA PVT. LTD.
FIPOLLOD

RPSL/CHN/003 | Expiry Date: 23rd Dec. 2026

Lm FAMILY CARRIAGE
i SHORE JOB OPPORTUNITIES

Apollo is an ownership-based management company, headquartered
in Singapore, operating Japanese Principals’ growing fleet of
0il/Chem Tankers, Gas Carriers and Bulk Carriers.

VACANCIES

OIL - CHEMICAL TANKERS / BULK CARRIERS / GAS CARRIERS
(with Indian / UK / Singapore COC + Advance Tanker Course +
valid DCE for type of tanker)

4+ Master 4 Chief Engineer
4 Chief Officer 4 2nd Engineer
4 2nd Officer 4 3rd Engineer
4 3rd Officer 4+ 4th Engineer
+ETO (With cOC)

MARINE & TECH SUPERINTENDENT ' CONTACT US:
(OIL/CH EM AND GAS) Bhavik Shah: +91 8655790576 | Vishakha Koli : +91 8450952419

FOR MUMBAI, KOCHI AND VIZAG OFFICES. _ Suraj Johnson: +91 8655643356
Email Id- recruitment@apollomaritimegroup.com

Kochi Office Vizag Office
11th Floor, Q1 Mall by Nippon Q1, Door 28-2-47, 1st Floor,
Palarivattom, Vennala, Ernakulam, Daspalla Centre, Suryabagh,

Kerala - 682028, India. Visakhapatnam - 530020, India.
& +91 484 4606391 @ +91 9136623887

WE DO NOT HAVE ANY AGENTS OR REPRESENTATIVES
Log on to : www.seajob.net

Mumbai Office
1402, Morya Grand, Off New Link
Road, Andheri West,
Mumbai - 400053, India.
% +91 22 44552391




 SEANJOB % Mumbai, 16th February 2026 @

OUR REQUIREMENTS CONNECTING LIFE BY

FOR LPG/VLGC, SUEZMAX AND TANKERS ST | ! Scan the QR Bde
I e IR (We Offer | ANCHORING TRUST Ll

: + Best Wages in the market « Long term career opportunities with
Mo | e |5 oo | e e | TR
8 5 1 S18 WO 5 F (1 818 Ing.c = = . .
e : e contracts for Senior Officers  « Continuity | Loyalty Bonus (RJIB)

Superior Certificate Allowance = Timely Reliefs

2/0, 3/0, | Ms. Shikha Mehra - 7710010159 3/E, 4/E, Jr. Engg, Mr. Alston - 7208911344
Jr. officer| shikhamehradi sishipping.com Pumpman, Fitters alstondi sishipping.com
‘ l + Performance Incentives (Vetting

Back Up Mr. Dilip Pandit - 8655797742
All Ranks | dilippanditiz sishipping.com

Diler, AB, Mr. Yogesh Gawde- 3655680476
08, Cook yogeshgawde i sishi

ATLANTAS

SHIP MANAGEMENT ATLANTAS GROUP CREW MANAGEMENT PVT. LTD.

o (_For the Seafarers! with the Seatarerst )
‘Requirements in Ownership Company!

Chemical Tankers AR DELIVERY TAKEOVERS B 2028 suit: e- ¢ noine / e - Engine

Master (M - Chief Engineer [k Months) - Chief Officer rx
2nd Enginea ths] - ETO (Minimum Experience) - AB, OLR, EF‘m DPM CCK [Matrix 24 Months)

‘Bulk Carrier @YARDDELVERY TAKEOVERS D) 2026 sui: we- ¢ engine / Me - 8 Engine

Master || Chief Enginear (h
2nd Enginear (k Months) - ETO [Minimum 24

DP1, 2 & 3Vessels

- Chief Engineer (b
Maonths) - ETO [Minimum

Direct registration on
our recruitment portal
www.aships.co.uk/jobportal

CBQUCﬁtS - RPSL-MUM-441 // Date : 18th Aug' 22 // Valid Till : 18th Aug' 27

petitive Wages and

We do not have any agents acting on behalf of the company Be aware of fraudulent job offer using our name.
* Bonuses

Parformance Bonus, Rejoining Bonus, Extended Cantract Bonus, Old Shig - - o o

‘-‘:,w.'.,';.l.;;_f ..;‘,.I‘. -_-\.-;,,’.,L.;III bbb i . +91 296 253 DROO WhatsApp CV's on Thie Affaires CHS Ltd, Office No. 1404, Plot no. 9, Sector - 17,

B i _ i [ seajobs@ashipscouk +971 740 043 3800 Palm Beach Read, Sanpada, Navi Mumbal - 400705
» Timely Relief and Assignmaents » Intornot Access e Family insurance

Log on to : www.seajob.net
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TRITON MARITIME PVT. LTD.

We Are Hiring Following . Mumbai (Parekh Group)
Personnel For Our DP2 PSV Vessels N

(Similar Type Of Vessel Exp. Reqd.): b\ -
«MASTER FG DPO /NCV *CE CEO &‘{1 ‘ }‘\M b
*COFGDPO/NCY 2E (CLIV FG With 24 Months \V \ =
«20 FG | NCV Rank Exp. / SEO With 12 Months 'S

: b
ank Exp.) o
*3ECLIVFG \ i
ALL RATINGS SHOULD APPLY, VALID PCC / CANCELLATION MUST. |\
i
Top Urgent Requirements For Our DP1/DP2 | }
AHTS Vessels (AHTS Exp. Preferred):
*MASTER FGDPO/NCV «CE CEO
*COFG DPO/NCV »2E (CL IV FG With 24 Manths Rank Exp. / l

*20 FG/ NGV SED With 12 Monihs Rank Exp.) )
*3ECLIVFG j i

TRITON
MARITIME

ALL RATINGS SHOULD APPLY. VALID PCC | CANCELLATION MUST. |

We Are Hiring Following Personnel
For Our AHTS In Cochin:

* MASTER FG/NCV » CE CL | Indian FG COC
«COFG/NCV (Promotion Accepted / CL Il Indian
FG COC With 24 Manths Rank Exp.)
*20 FG/NCY « 2E CL Il Indian FG COC
(Fresher Can Apply)
*JECLIVFG
ALL RATINGS SHOULD APPLY. VALID PCC REQUIRED.

We Are Hiring For AHTS DP1
VESSEL - Non DP Charter:

*MASTER FG COC «CECL|COC
(With Handling and Towing Exp.]  «2E CL |l COC
«COFGCOC *3ECLIVCOC [
(With Handling and Towing Exp.) e« EQ
+20 FG COC =

" Police Clearance Certificate Or
Pass Cancellatlon Mandatory

" WEHAVE NO AGENTS.

Share Your CV At crewing@triton-maritime.com
Contact No.: +91 8600842570 / 9820952983

RPSL-MUM-162114

ELVIS SHIP MANAGEMENT LLP uizion
REQUIREMENTS FOR OUR EXPANDING FLEET

Please send your resume:
crewing@elvisshipmanagement.com

AFRAMAX, SUEZMAX, VLCC, OIL/CHEM, VLGC, VLEC & LPG:
Master, Chief Officer, 2nd Officer, Chief Engineer,
2nd Engineer, 3rd Engineer, AB, Oiler & Fitters.

VLGC / LPG:
Master, Chief Officer, 2nd Engineer, 3rd Engineer, 4th Engineer,
Gas Engineer, Deck and Engine Ratings.

SHORE JOB REQUIREMENTS:

= Technical Superintendent: Class-1 or Class-il
License Holder with Rank Experience.

& Technical Assistance:
3rd Engineer with Sailing Experience on Tanker &
Gas Vessels & Class VI License Holder.

& SOQM Assistant & Operation Assistant:
2nd Officer with Tanker & Gas Sailing Experience.

Address:
Unit Na-209, Kilfire House, New Link Road, Andheri (West) Mumbai - 53,
wiww.elvisshipmenagement.com « Call Us : +31 8655788495

CASPIA SHIP MANAGEMENT PVT. LTD.

Cas:;g“p RPSL-MUM-162206 | Valid from 16/02/2024 Till 16/02/2029

Managemient

(" WE REQUIRE )

LPG/VLGC 0il/Chem Tanker Container

> 3rd Engineer » Chief Officer > 2nd Engineer
Crude Oil Tanker > Chief Engineer Offshore

» Chief Officer > 2nd Engineer (Crew Boat)

> 3rd Officer > AB » All Ranks

» Chief Engineer
> 2nd Engineer
> AB

CONTACT
Ms. Mansi:
+91 8169460864 (0il/Chem & Container)

Ms. Priyanka:

+91 8169460851 (0il/Chem & Gas)
Ms. Rity: +91 8169776094 (0il/Gas/Chem)

Mr. Umesh: +91 8104418969
(Offshore/Container/Chem)

=1 cv@caspiaship.com

XT Ships Management
India Pvt. Ltd.

RECRUITMENT & PLACEMENT SERVICE LICENSE NO.
RPSL-MUM-073 | Issued on 02/12/2016 | Valid till 23/07/2026

CHEMICAL TANKERS

M CHIEF OFFICER

M THIRD OFFICER

B FIRST ASSISTANT ENGINEER
M SECOND ASSISTANT ENGINEER
B THIRD ASSISTANT ENGINEER
M ELECTRICAL OFFICER

W MOTORMAN

B WIPER

B FITTER

B PUMPMAN

M ABLE SEAMAN

B ORDINARY SEAMAN

B BOSUN "
www.asm-maritime.com

£
|

I onveal |/

B0 BOTINE
BEGETERD
FIRM

CONTAINERS / BULK
B FIRST ASSISTANT ENGINEER

www.xtholdings.com

ROUND THE YEAR MEDICAL INSURANCE FOR ALL BOSUNS, PUMPMANS AND COOKS
AND THEIR FAMILIES. ATTRACTIVE PERSONAL FUND CREATED FOR ALL
BOSUNS AND PUMPMANS WITH MONTHLY CONTRIBUTIONS ONLY FROM THE COMPANY.

join the company, please apply by email to jobs@xtindia.com.

Seafarers are only required to par for their personal / travel documents for
getting employment through us, all other expenses are paid by the Company.

MUMBAI OFFICE: Unit F-5, 4th Floor, Pinnacle Business Park, Mahakali Caves Road, Andheri East,
Mumbai— 400093, TEL:+91 22 68732600 | FAX: 68732601 | EMAIL ID: jobs@xtindia.com.

We do not have any sub-agents in India, please contact directly.

Log on to : www.seajob.net



HOLY ANGEL
MARINE SERVICES
PVT. LTD.

D.0.I: 04.01.2018 / D.0.E: 29.09.2027
URGENT REQUIREMENT FOR

SUEZMAX /| PANAMAX OIL
TANKER VESSEL

» CHIEF ENGINEER

» SECOND ENGINEER

» FOURTH ENGINEER

» THIRD OFFICER

» ETO (With coC / ETR)

» A/B (With Indian COP)

» OILER (With Indian COP)

Salary as per market

Contact Persons

Q/8 - Mano
E-mail: Y | G/8 - Nithish ?
support@holyangelmarine.in ™5 il Settamme

crewinghams@agmail.com

Top 4 & ETO - 87549 57322
Officers & Engineers - 75300 44252
Ratings - 99445 28339
Emergency - 93844 05435 '

Corporate Office

Anrliwﬁmhbping

on into another year of success and
development of a long run.

_ INDIAN/ UK / AUSTRALIA / NEW ZEALAND/ SINGAPORE
Preferred COC: "y, svs1a ) UAE ) SOUTH KOREA / SWEDEN / IRAN

Trading A

iy

Hagpy Bhethday -

R | AT . »

S -ﬁﬂu €/0 - Mohanan -
2/0 - Imran
3/0 - Prabin 4
Oller - Karyn e A

-

Branch Office

» SEANJOB < Mumbai, 16th February 2026 m

\=\ OCEAN SPARKLE LIMITED

Ocean Sparkle Limited RPSL-MUM-196 | Valid till 30-Sep-2026.

Hiring Now For Following Ranks
For Our Owned And Managed
Fleet Of Vessels

For Dredgers

» Master (NCV /FG) /
Dredger Master (Grade | / Il)

» Chief Officer (NCV /FG) /
Dredger Mate (Grade | /1) /
NWKO (with 2 years exp.)

» Chief Engineer (NCV SEO / CEQ)
» Dredger Engineer (Grade | / Grade Il)
> 2nd Engineer / CL-IV Engineer What we offer:

; X * Qwnership Company
> Engine D

i » High Safety Standards on board
> Tube Operator » Good promotional prospects

For Harbour Tugs » Excellent Food and Remuneration

> Master (NCV / FG) = Safe, Secure and Healthy Wark

Environment
> Tug Master (First Class IV) * Regular placements & Timely relief
> Assistant Tug Masters
> Chief Engineer Apply in person or send your
» 2nd Engineer (CL - IV NCV) application by email:

crew.osl@adani.com
Contact No: 022 27578507/40

» Engine Driver
> Radio Officers

No.1, Peraira Santhu, Key Tech Park, 7th Floor ,Off. No - 704, > Cook with Indian CoC Address:
i in - 62 ¥ H B Wing, Oshiwara of 8.V.Road, I R R  —I—S——= . i
Tuticorin - 628 001. Tamil Nadu. Jogeshtfari We‘:: ]\‘l:mbai : :00102 » Officers holding Indian CoC may apply. 10th FlDOf, I.ﬂlihﬂnl Centrium,
» Candidates looking for change or Sector - 15, Belopur - 400 614,
We don’t have any Agents or Broker’s acting on behalf of our company promotions are also welcome. Navi Mumbm' India
ICOON MARINE PRIVATE LTD. | | (7 [EARSICA U | i
0 N RPSL-MUM-162131 | DOI: 12/01/2023 | DOE: 12/01/2028 (Ex SEASTAR EnucnRE) M

——

" MARINE

OIL TANKER

VESSEL

¢ Chief Engineer
¢ Second Engineer
¢ ETO (Experienced)

¢ Junior Officer

White COC and Rank
experience compulsory.

Interested candidates can
email their resumes on
icoon@icoonmarine.com

Contact Details:
Please send your resume

on our below contact numbers:
+91 8591724774 /
+91 8591099686
(WhatsApp only)

Ownership Company
With Quality Safety
Standards, Timely Reliefs,
And Internet Facility.

PLEASE CONTACT
US DIRECTLY,
WE DO NOT HAVE ANY AGENTS.

i, \CHOOL
bl AR AN OFFICIAL REPRESENTATIVE OF =S S

MARITIME EDUCATION SOUTH SHIELDS MARINE SCHOOL, UK.

COURSES WE OFFER: )

- MCA Officer Of The Watch CoC DECK CADETS/RATINGS
cOvise 00 ampat ENROLMENT FOR MCA OFFICER OF
> MCA Officer Of The Watch 3+6 THE WATCH 3+6 PROGRAMME
programme - June ‘26 batches. BATCH H ;::EEE:‘SSTARTED
-> MCA Chief Mates CoC course -
on campus
=> MCA Chief Mates CoC course
distance learning programme
= Engine Officer Of The Watch on
campus & distance learning
programme
=» Management Engineer on

campus & distance learning
programme (on discounted price)

UPCOMING BATCH ON CAMPUS:
OO0W - SEP 2026 | CHIEF MATES
-APR 2026 & SEP 2026

BENEFITS: STRUCTURE:

START DATE : JUNE '26
+ |ELTS Waived Off. # Module 1: Structural Programme In India.
+ Lesser Amount For Balance # Module 2: South Shields On Campus UK.
Maintenance Of Visa. LAST ACCEPTANCE DATE:

+ UK Accommodation & Expenses 1STWEEK OF MAY

For First 3 Months Waived Off. v“c‘n"cv FOR MUMBAI 0FF'CE,
+ |HS Payment For Visa Waived Off. B e e
+ Student Visitor Visa Fees Approx. o ;:;mgzﬁgggéﬁr?ygm:&m&lﬂ
M, 1000, Whatsapp / Calling: +91 8879771240
GET IN TOUCH WITH US FOR MORE INFORMATION:
MUMBAI (HEAD OFFICE): PIC: TEJAL NAIK: +91 8879771240
907/908, B Wing, REENA BHALEKAR: +91 8879773104

Sagar Tech Plaza, Sakinaka Junction, = operations@fostamarine.com
Andheri East- 400072. & https://fostamarine.com/

Log on to : www.seajob.net



PUBLISHED ON 15-02-2026

RNI NO. : MAHENG/2007/24103

POSTAL REGISTRATION NO. MNE/357/2025-27

Posted at Sakinaka Post Office, Mumbai-400072 on 15th of every month (Fortnightly)

RPSL-MUM-162072 N'V &
DOI : 02/11/2021 DOE : 02/11/2026 aUhCFIEE"'

URGENT REQUIREMENTS:

VLGC / OIL TANKER / PRODUCT TANKER / VLCC / BITUMEN TANKER / BULK CARRIER

* Master * Chief Engineer * Bosun
* Chief Officer * Second Engineer * Able Seaman
* Second Officer * Third Engineer ¢ Qiler (Watchkeeping+COP+DCEs)
* Third Officer * Fourth Engineer * Fitter
¢ Electrician * Pumpman
* Gas Engineer * Cook

We welcome walk-in interviews for all Seafarers.

Below Is Our Seafarer’s Portal & QR Code NauticFleet Private Limited

To Register, Upload & Update CVs- Office No 907, B Wing, Mittal Commercia,
Hasan Pada Road, Marol, Andheri East,
Mumbai 400059.

https://applicant-nauticfleet.mariapps.com/

Telephone : +91 22 40022698/99
E-mail : recruitment@nauticfleet.com
Website : www.nauticfleet.com

Below is the link to our Company S Rane: Jr. Ranc: Rating:

bil for seafarers to download - +91 8976718690 +91 8976714932 +91 8976807262
Romieaph: +91 8976718697 +918655474349  +91 8976718698
https:// play.google.com/store/apps/details?id= +91 8976718695 +91 8976714931

com.mariapps.seafarerportal.nauticfleet

We do not have any agents in India. Be aware of fraudulent job offers using our name and immediately report to recruitment@nauticfleet.com

Log on to : www.seajob.net



