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Dr. Sanjay Bhavnani,
Director & Chief Operating Officer, MMS Maritime (India) Pvt. Ltd.

Over the years, the Seajob Indian Anchor Awards has earned the
respect and confidence of the maritime community. lts commitment to
recognizing genuine achievement has made it a trusted platform where
excellence is celebrated with credibility and integrity. We are proud to be
part of an event that continues to strengthen the industry's spirit and
aspirations

Mr. Shyamvnr Smgh
Founder & Chairman, Tangar Ship Management Pvt. Ltd.

' The maritime industry is built on the dedication of countless
professronals who work tirelessly behind the scenes. The Seajob Indian
H | Anchor Awards provides a meaningful platform to acknowledge their
. contributions and celebrate the collective efforts that keep the industry
. moving forward. It is a proud moment for everyone associated with
| Indian shipping.

Dr. Dlwakar Tiwari,
Medical Director, Globus Medicare

The Seajob Indian Anchor Awards represents more than an awards
ceremony, it reflects the industry's vision for the future. By recognizing
innovation, leadership, and commitment, it encourages organizations and
individuals to embrace new opportunities and continuously raise the bar.
It is inspiring to witness an initiative that champions progress and
pDSItwe change.

Dr Sameer Parate,
Medical Director, Globus Medicare

} What makes the Seajob Indian Anchor Awards truly special is its
¢ ability to bring together people from every corner of the maritime
. sector. It provides a valuable platform for networking, exchanging
] | ideas, and strengthening professional relationships. The event
| fosters a sense of unity that benefits not only businesses but the

B mdustry as a whole.
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Vol. XIX No.16/26 Mumbai 16-31 August, 2026 Tel: 8655012282, 8655075186 Emalil: news@ssajob.net
www.seajob.net — 20+ Years Of Connecting The Sea -

Take The
Next Step In
.Y Your Maritime
&J/ || Career With

\J :
India's No. 1

Shipping
Job Portal.

We Proudly Salute The Heroes
Whose Courage Shaped Our Nation =
& Embrace The Promise Of A
Brighter Future. Warm Wishes
On Independence Day From

www:seajob!net

Everything You Need To N \ _ < ) Every Vote Counts.
Grow Your Maritime Career Is NG Recognize The Individuals & -
In One Place. Get Instant Job Updates, Organizations Driving Excellence In The Marltlme Industry

& Use Smart Al-powered _\J : SEAJOB INDIAN ANCHOR AWARDS 2026
/ ]
Tools With The Seajob App. ‘£ vouls \f O’T‘ F -

Download Today And
: inpustry's VOTE!

Stay Ahead!
COCHIN SHIPYARD LIMITED -

(VT GIHTT T IFH )

(A GOVERNMENT OF INDIA ENTERPRISE)
Category | Miniratna Company

Invites applications for

ONE YEAR PRE-SEA GME COURSE
(Approved by Director General of Shipping, Govt. of India)

Eligibility: B.Tech (Mech/Naval
Arch/Maring) =60%
Max age: 28 yrs as on 01/01/2027
Preferred age for
Sponsorship: <24 yrs as on 01/01/2027 o Eas
No of seats: 40 ML '
Batch start date : January 2027 -
Passport: Compulsory
Last date of application: 15/11/2026* 100%
Entrance exam: Onling, 19 November 2026 lacement
*Companies may start their individual recruitment process earlier p ortunity —
. Collateral free education loan facility by IDBI Bank opp

Collaboration with:

, E Tie up with IDB! Bank ) J@lellETME Vigyana Sagar, Girinagar, Kochi - 682 020
T A < W G = I P 0484-4011596, 8129823739
NN E-Mail: metihod@cochinshipyard.in
" JEl For more details and application visit:
mmﬁ!helmsen Ship Management MAERSK ' ﬁ' https://www.cslmeti.in

Excellent Infrastructure « Qualified, Experienced and Committed Professionals as Faculty « Established Systems & Procedures
+ We are committed to enhance the Marine Human Resource Base

SIMA MARINE E LEGA NT

(NDIAIIVTLTD  pARINE SERY

www.seajob.net €« WE DO NOT HAVE ANY BRANCHES OR AGENTS » SEAANDIOB
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@ CENMAR MARITIME AGENCIES (INDIA) PVT. LTD.

RPSL-MUM-045 Issue Date: 16.12.2025 Expiry Date: 16.12.2030

URGENT REQUIREMENTS:
C Suczrin mick

» CHIEF OFFICER _ » ETO
» ETO }
OIL/CHEMICAL TANKER JIEN QJ " CRUDE TANKER

» MASTER }
» CHIEF OFFICER -
» CHIEF ENGINEER

» ETO

BENEFITS

v Bright Promotional Prospects.

v Excellent Ownership Working Conditions.

v Long Term Career Prospects Assured.

v Support of Shore Personnel / Operators.

v Rejoining Bonus / Standby Wages for All Ranks.

v Home Town Repatriation.

v Value-Added Courses Sponsored by the Company.
v Exclusive In-House Training on LCHS.

v Health Insurance Coverage.

Q \ » ETO

= For.Interviews, send in your resume .
==on:theaddress'mentioned below:

— Emaili: manning@cenmarindia.in

B Wing, 108 /109, 1st Floor, Kanakia Wall Street, Chakala, Andheri-Kurla Road,

Andheri East, Mumbai - 400 093.
Tel : +91-22-47805090 | Ph: +91-91529 40478

Log on to : www.seajob.net
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MLC 2006 Compliant ISO 9001:2015 Certified

MMS MARITIME (INDIA) PVT. LTD.

RPS Licence No : RPSL-MUM-043 | Issue date: 26-10-2021 | Valid till: 25-10-2026 CIN : U35111MH2001PTC133762

The company offers very attractive terms & conditions, an in-house and a quick promotion policy,
family carriage benefits and an overall professional enhancement on a continuous basis.
For details of the organisation visit our group website www.meiji-group.com & www.mms-india.com
WE INVITE APPLICATIONS FROM BRIGHT, ENTHUSIASTIC AND EXPERIENCED SEAFARERS FOR
OUR CONTINUALLY EXPANDING FLEET OF VESSELS. ss

URGENT REQUIREMENTS ¥ 'i

> OFFICERS ' & D[UDEDE[UDED]@}
CHEMICAL TANKERS (Parcel Tankers)

e Master e Chief Officer e Second Officer

¢ Third Officer e Chief Engineer
e First Assistant Engineer ® ETO

LARGE CONTAINER VESSELS

e Master e Chief Officer

-

RATINGS
(with valid US Visa and SID)

HAS BEEN UPDATED -
e Second Officer (preferably with Mates COC) PLEASE CHECK OUR _ LNG
o Third Officer e Chief Engineer e Second Engineer > Fitter (Ill/5) » Bosun

e Third Engineer (preferably with Class 2 COC) > Able Seaman (11/ 5)» Oiler (111/5)
e Fourth Engineer e ETO » Ordinary Seaman (l1/4) » Chief Cook (COC)

LNG (X-DF & DFDE Experience Preferred) Chemical Tankers (Parcel Tankers)

e Chief Officer ® Second Officer (with Superior license) (Preferred with Parcel Tanker experience.)

e Chief Engineer e First Assistant Engineer » Fitter (11I/5) » Able Seaman (11/5) » Oiler (111/5)
e Second Assistant Engineer (with Superior license) » Ordinary Seaman (11/4)

e Gas Engi e ETO
—_— 0il - Chemical Tankers
» Fitter (111/5) » Bosun (11/5) » Pumpman (11/5 )
» Able Seaman (l1/5) » Oiler (111/5)
» Ordinary Seaman (11/4)
Container

» Fitter (111/5) » Bosun » Able Seaman (I1/5)
» Oiler ( 111/5) » Ordinary Seaman (l1/4)

All interested candidates,
please send in your updated resume to

“OUR E-MAIL DOMAIN

e Chief Officer e Third Officer
PCTC (Pure Car & Truck Carrier)

These vessels are fitted with Hybrid Scrubber &
BWTS (Tech Cross)
e Master ¢ Chief Engineer e Second Engineer

¢ Third Engineer

IGF TANKER (Dual Fuel Chemical Tanker)
e Chief Officer e First Assistant Engineer ® ETO

VERY LARGE CRUDE TANKERS (VLCC) Email Id : mmsiratings@meiji-group.com
e Master e Chief Officer

e Second Officer (with Superior license) RATINGS
e Third Officer | Mr. Nishant Verma

MMS MARITIME (INDIA) PVT. LTD. +919289427676

Unit No. 101, Supreme Chambers, Mr. Pratik Bhopatkar

17/18 Shah Industrial Estate, Veera Desai Road, +91 8657565706
Andheri (West), Mumbai 400 053.

Tel: +91 22 40620100 / 66960181 / 82

Fax: +91 22 66960183

OIL - CHEMICAL TANKERS

(with experience of sailing in Ice conditions)
¢ Chief Officer e Chief Engineer
e Third Officer ® ETO

All interested candidates, please send in your updated
resume to Email 1d: MMSL.apply@meiji-group.com
Contact Persons - Officers:

Mr. Yogesh Avhad - 9152440019

BRANCH OFFICE:
Unit No. CT2-10-001 and CT2-10-004, 10th Floor,
Capital Tower-2, Sector 26, Mehrauli

Mr. Mahesh Sa nga - 8828800717 Gurgaon Road, Gurgaon, Haryana 122002 = I 2
Contact P :
CONNECT WITH US ON Ms. Ritu Pandey - +91 8291100570 Fome o te/eny

ff https://www.linkedin.com/company/mms-maritime-india Email: mmsi.delhi@meiji-group.com
Ed https://www.facebook.com/mmsmaritime

(®) https://www.instagram.com/mmsmaritimeindia/

WE DO NOT HAVE ANY OTHER REPRESENTATIVE AGENTS IN INDIA.

Log on to : www.seajob.net
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W%z, AG. MARITIME PRIVATE LIMITED ® @\

RENT 2

” RPSL-MUM-308 | Renewed on: 09-07-2024 | Valid till: 09 0? 2029 ane WAL

Awarded The Best
Employer Of The Year At

4 Seajob Indian
=  Anchor Awards 2024

Quality Beyond Exce!lence Always

Awarded The Seafarers'
Choice Award At

| Seajob Indian
e Anchor Awards 2022

CAR CARRIER (WITH US VISA) W CHIEF OFFICER

FEEDER CONTAINER B CHIEF ENGINEER B 2ND ENGINEER M ELECTRICAL OFFICER :
KAMSARMAX BULK B MASTER B CHIEF OFFICER M 3RD OFFICER Share Updated cv
(WITH US VISA) B CHIEF ENGINEER M 2ND ENGINEER M 3RD ENGINEER for Sea jObS.

B ABLE SEAMAN M OILER B CHIEF COOK

LPG/AFRAMAX TANKER VESSEL- @ CHIEF OFFICER - WITH 18 MONTHS EXPERIENCE
FOREIGN PRINCIPALS

placement@ag-maritime.com

Scan The QR Code
VLCC/OIL-CHEM B MASTER - WITH 36 MONTHS EXP. Below To Apply:
TANKER VESSELS - B CHIEF OFFICER - WITH 24 MONTHS EXP. . ’
FOREIGN PRINCIPALS B CHIEF ENGINEER - WITH 36 MONTHS EXP.

B 2ND ENGINEER - WITH 24 MONTHS EXP.
B ETO - WITH 24 MONTHS EXP. (COC HOLDER ONLY)

PROD/OIL-CHEM TANKER B CHIEF OFFICER - WITH 18 MONTHS EXP.
VESSELS - FOREIGN B CHIEF ENGINEER - WITH 18 MONTHS EXP.
PRINCIPALS H 2ND ENGINEER - WITH 18 MONTHS EXP.

B THIRD OFFICER - WITH 18 MONTHS EXP.
B ELECTRICAL OFFICER - WITH 12 MONTHS RANK EXPERIENCE (WITH COC OR ETR CERTIFICATE)

VLCC/AFRAMAX B CHIEF OFFICER - WITH 18 MONTHS EXP.
TANKER VESSELS - B 2ND ENGINEER - WITH 18 MONTHS EXP.
FOREIGN PRINCIPALS M ETO - WITH 24 MONTHS EXPERIENCE (COC HOLDER ONLY)

B PUMPMAN - WITH 36 MONTHS EXPERIENCE (WITH TASCO COURSE / US VISA)
B FITTER - WITH 36 MONTHS EXPERIENCE (WITH TASCO COURSE / US VISA /
INDIAN WK / LATHE MACHINE CERTIFICATE)

TANKER: BULK / CONTAINER / PCTC:

9321276981 - TOP 4 9321277003 - TOP 4 & JR. OFFICERS & RATINGS

gggsmgg? - Ig"n‘t__ rne 9321276984 - TOP 4 & JR. OFFICERS & RATINGS (CONTAINER ONLY)
L 9321276989 - TOP 4

9321277001 - RATINGS
9321276995 - RATINGS 9372802575 - TOP 4 & JR. OFFICERS

For Worldwide Services For Shipboard Audits And Inspections,
Please Visit Our Website For Detailed Information - www.agm-inspections.com

~ Unit-501 & 502, 5th Floor, Balaji Business Park,
dheri - Kul"la Road, Andheri (E), Mumbai - 400059.

2859 4040 / 2859 4041 / 2859 5050

- J . ag-maritime.com
WE DO NOT HAVE ANY AGENTS IN INDIA.

Log on to : www.seajob.net
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RPSL-MUM-162072
DOI : 02/11/2021 DOE : 02/11/2026

Committed

Wishing all the
Seafarers & their Families ¢,

Happy
Independence \

OIL/ CHEM PRODUCT TANKER TAKEOVER IN AUGUST.
URGENT REQUIREMENTS:

VLGC / OIL TANKER / PRODUCT TANKER / VLCC / BITUMEN TANKER / BULK CARRIER

* Master * Chief Engineer * Bosun
* Chief Officer * Second Engineer * Able Seaman
* Second Officer * Third Engineer * Qiler (Watchkeeping+COP+DCEs)
* Third Officer * Fourth Engineer * Fitter
* Electrician * Pumpman
* Gas Engineer * Cook

We welcome walk-in interviews for all Seafarers.

Below Is Our Seafarer’s Portal & QR Code NauticFleet Private Limited

To Register, Upload & Update CVs- Office No 907, B Wing, Mittal Commercia,
https://applicant-nauticfleet. mariapps.com/ Hasan Pada Road, Marol, Andheri East,

Mumbai 400059.

Telephone : +91 22 40022698/99
E-mail : recruitment@nauticfleet.com

Website : www.nauticfleet.com
Below is the link to our Company Sr. Rank : Jr. Rank : Rating :
mobile app, for seafarers to download - +91 8976718690 +91 8976714932 +91 8976807262
https:// play.google.com/store/apps/details?id= +91 8976718697 +91 8655474349 +91 8976718698
com.mariapps.seafarerportal.nauticfleet +91 8976718695 +91 8976714931

We do not have any agents in India. Be aware of fraudulent job offers using our name and immediately report to recruitment@nauticfleet.com

Log on to : www.seajob.net
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Delivering Reliability
SPECIALISED MARINE & OFFSHORE TRAVEL SOLUTIONS

Over Four Decades of Marine Travel Expertise
Supporting seafarers and offshore professionals with:

ss  Accurate documentation handling

{

y MARINE & OFFSHORE AIR TRAVEL CUSTOMISED TRAVEL SUPPORT

Crew-focused routes with /g Tailored itineraries for
specialised fare structures. R deployment or business travel.
VISA & DOCUMENTATION SUPPORT FOREIGN EXCHANGE

Efficient processing for global Secure and competitive

crew mobility. forex services.

HOTEL BOOKINGS TRAVEL INSURANCE

Reliable stays for crew transit Coverage tailored for
and layovers. marine professionals.

Seamless crew travel starts with Trust Travel & Tours - trusttravellive.com

www.trusttravelandtours.com @ enquiry@trusttravel.in @ +919769006032
3rd Floor, Orient House, Adi Murzban Lane, off S.B.S.Fort Road, Mumbai - 400 001

Log on to : www.seajob.net
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MmL MOL Maritime (India) Pvt. Ltd.

Address:- Unit No. 52, 5th Floor, Kalpataru Square, Kondivita Lane, Off Andheri Kurla Road,

Mitsui OSK. Lines  Apdheri (E), Mumbai 400059.
RECRUITMENT & PLACEMENT LICENCE NO. : RPSL-MUM-064 ISSUE DATE 07-10-2021 VALID UNTIL 07-10-2026

EVERY .
UNIFORM - -
HAS A

STORY

WAITING

Different roles. *
One purpose. -
Infinite possibilities.

Start Your Story
with MOLMI.
APPLY TODAY.

MOLMI does not charge any fee to seafarer in whatsoever manner for providing employment on behalf of its Principals to serve on board their vessels
including the cost of requisite Flag State documentation, medical examination, visa(s), and travel arrangments.

Contact for Officers =~ Contact for Ratings Contact for Officers & Ratings El e
(Mumbai office) (Mumbai office) (Chennai office) (Delhi office) (Kolkata office) Y

LNG/LFG FLEET DRY FLEET

- 9930751763 - 9619482173 + 9152616060 - 9940487493  -9810784400 - 9830370375 q

. 9833255062 -+ 9920902616 - 9321139476 - 9840381531 | - 9599040741 | - 9831135558 ]
L}

+ 9820743664 - 9820036516
PLEASE NOTE THAT WE DO NOT EMPLOY ANY AGENTS FOR JOBS SCAN TO APPLY

. www.molmi.info molmi.apply@molgroup.com l m mol-maritime-india-pvt-ltd

Log on to : www.seajob.net
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Happy Independence
Day

Honouring 80 years of India’s independence with our 20,000+ Indian

seafarers, industry partners and colleagues. Today, we celebrate
India’s strength in diversity and resilience.

Fleet Management Limited == :
www.fleetship.com A Caravel Group Company ==

Log on to : www.seajob.net
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THE GREAT EASTERN 7
SHIPPING CO. LTD. =Uf= =~

The Great Eastern Shipping Training Centre, accredited by DNV under the Maritime Training Provider
(MTP) framework, reaffirms our commitment to the highest standards of maritime excellence.

Our Flagship Courses Define the Benchmark in Professional Maritime Training
% Bridge Team & Resource Management (BTRM) (Applicable Ranks - All Deck Officers) (Duration- 5 Days)
% Ship Handling Simulator (SHS) (Applicable Ranks - Master & Chief Officer) (Duration- 2 Days)

% Liquid Cargo Handling Simulator (LCHS) (Refresher) (Applicable Ranks - All Deck Officers)
(Duration- 3 Days)

% ECDIS, COLREGS & RADAR Essentials (ECRE) (Applicable Ranks - All Deck Officers) (Duration- 2 Days)

% Engine Room Simulator (Refresher) & Engine Team Resource Management

(ERSR & ETRM) (Applicable Ranks - All Engine Officers) (Duration- 5 Days)

MAN B&W ME Engine Training (ME-C/ME-B) (Applicable Ranks - All Engine Officers) (Duration- 5 Days)
ECDIS Type Specific (TRANSAS/JRC) (Applicable Ranks - All Deck Officers) (Duration- 2 Days)

Vocational Safety & Skill Enhancement Course (VSSEC) - Practical Training for
Operations & Emergency Preparedness (Applicable Ranks - All Ratings) (Duration- 5 Days)

* % %

% Safe Hydroblasting Course - Practical Training (Applicable ranks - Deck Ratings) (Duration- 1 Day)
% Basic Maritime English — Classroom Training (Applicable ranks - All Ratings) (Duration- 2 Days)
» % Steering Test [Applicable Ranks - SHM (AB) & Seaman Il (OS)] (Duration- 1/2 Day)

HIGHLY
SUBSIDIZED
| COURSE FEE FOR |

THE INDUSTRY State-of-the-art

Simulators

FOR BOOKING & Experienced

Call: +91 86910 78456 / +91-22-6626 6000 | Faculty
+91 9833967985
Email: training_assmt@greatship.com

The Great Eastern Shipping Co. Ltd.,
Ocean House, 134/A, Dr. Annie Besant Road, Worli, Mumbai - 400018.

Log on to : www.seajob.net
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WE OFFER ATTRACTIVE
TERMS & CONDITIONS:

.é Container Wages at Par with
Tanker Market

l:é Best Wages & Allowances
@ Free Internet & Entertainment

D

%ﬁr Travel & Training Support

Timely Relief & Safety Onboard

CRUISE & RIVER CRUISE REQUIREMENTS

DECK (OCEAN CRUISE):
MASTER / STAFF CAPTAIN -

(min. 12 months cruise exp.)

CO / SAFETY OFFICER
(min. 6 months rank exp.)

20 &30
(passenger vessel exp. preferred)

BOSUN / AB
(with COP & cruise vessel exp.)

HOTEL / HOSPITALITY.

HOTEL DIRECTOR / F&B MANA_ B
(min. 2 years cruise exp.) e

EXECUTIVE CHEF / SOUS CHEF

(international cuisine exp.)

BARTENDERS / WAITERS / STEWARDS
(fluent English, hospitality exp.)

HOUSEKEEPING / CABIN STEWARDS
(grooming & service trained)

GUEST SERVICES / PURSERS

(cruise line exp. preferred)

SHORE EXCURSION / ACTIVITY STAFF

(multilingual preferred)

ENGINE (OCEAN CRUISE):

CE (min. 12 months cruise exp.)
2E / 3E [ 4E (min. 6 months rank exp.)

ELECTRO-TECHNICAL OFFICER (ETO)
(HV certificate mandatory)

MOTORMAN / OILER / FITTER
(with COP & cruise exp.)

ETO with advance HV & Automation Training

RIVER CRUISE

CAPTAIN / MASTER (Inland) (Rhine/Danube/Seine exp.)
1ST OFFICER / HELMSMAN (with inland waterway COC)
CHIEF ENGINEER (Inland) (MaK / MTU / Volvo Penta exp.)
2E / MOTORMAN (river/inland exp. preferred)
DECKHAND/MATELOT (mooring & lock operations)

CEVNI / ADN certificate preferred

Log on to : www.seajob.net

INBEJPEN[BEN@E

OUR PRINCIPALS

URGENT
REQUIREMENTS
- CONTAINEB:_'_
MASTER / €O / 20 /30
(min. 6 months rank exp:)
CE / 2E | 3E [ 4E [ ETO
(min. 6 months rank exp.)
BOSUN / AB (with cop) /
OILER (with cop) / FITTER /
PUMPMAN

¥ OIL TANKERS:

2ND OFFICERS
(min. & months rank exp.)

3RD OFFICERS
‘(min. 6 months rank exp.)

4TH ENGINEERS

n. 6 months rank exp.)
AB (with COP)
OILER (with COP)

3E & 4E with advance
Oil & Chemical DCE

DAY

OIL / CHEM TANKERS
(FRAMO):

MASTER / CO / CE / 2E

(min. 12 months rank exp.)

3RD OFFICERS
(min. 6 months rank exp.)

4TH ENGINEERS
. (min. 6 months rank exp.)

AB (with COP)
OILER (with COP)

XFINITY MARITIME

SERVICES PVT. LTD.

Office no. 1006, 10th floor,
Kesar Solitaire,

Plot no. 05, Palm Beach Road,
Sector 19, Sanpada,

Navi Mumbai 400705,
Maharashtra, India.

Contact Us:

Mr. Nand Kishor: +91 93217 10233
Telephone: +91 22 69567567

Email: jobs@xfinitymaritime.com

Web: www.xfinitymaritime.com
RPSL-MUM-162134 | Expiry Date 27/01/2028
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Anglo-Eastern has no agents, and all selection is

based only on merit and company-based criteria. : A N G LO - EASTE R N

RPSL Licence: RPSL-MUM-088  Expiry: 28/01/2027
©Email CV at — manning.bom@angloeastern.com

Log on to : www.seajob.net
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We are looking for candidates for the following positions: ’
Officers: HAPPY

= Master for Qil/Chemical, Bulk Carrier, Product, VLGC/LPG, LNG, Container mw
¢ Chief Officer for Qil/Chemical, Bulk Carrier, Product, LPG, LNG, Container

e Chief Engineer for Qil/Chemical, Bulk, Container (ME/RT Flex Exp. preferred) ‘ DAY
= Second Engineer for Oil/Chemical, Bulk, Container (ME Exp. preferred), LPG, LNG
» ETO for Oil/Chemical, Bulk, Container (ME/RT Flex Exp. preferred), LPG, LNG

Ratings:
* A/B, Motorman, Bosun, Fitter for Handy Size Bulk Carrier, Tanker Vessels, Container Ships, LPG, LNG

For further details contact one of BSM's Crew Service Centres:

Chennai Colombo Delhi

T: 491 44 408 008 01 /+91 988 406 9907 '|".+941‘_|2372'853 : T-491 11 416 409 66 /491 88 002 196 35
rajivkunnekat@bs-shipmanagement.com nuwanpriya.sugunapala@bs-shipmanagement.com munish.kanwar@bs-shipmanagement.com
Kochi Kolkata Mumbai

T 491 484 451 67 51 /491 98 957 786 27 T:+91 33 4073 2607 / +91 99 039 820 61 T 4912240017 302
ranganathan.ms@bs-shipmanagement.com amit.dutt@bs-shipmanagement.com mukesh.kumar@bs-shipmanagement.com
Goa Patna For ratings:

T:4+91 89 767 59 325 T 49199 343 002 74 +91 22 400 174 981/ +91 88 284 288 98
sanjay.misra@bs-shiprmanagement.com madhup.chandrashekhar@bs-shipmanagement.com pravin.chavan@bs-shipmanagement.com
Scan to apply:

www.bs-shipmanagement.com/careers-at-sea

Fiease note BSM has no agents acting on behalf of the company. All recruitment is done directly by the office in a fair and ethical manner
RPSL NO: 142, Valid from 9th Aug 2024, Valid until 9th Aug 2029.

Member of the SCHULTE GrROUP B‘ , M

Log on to : www.seajob.net
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WALLEM

EST.1903

URGENT REQUIREMENTS

VEHICLE CARRIER (DUAL FUEL PCTC/PCC)
Master/ Chief Officer/ Chief Engineer/ Second Engineer & ETO (CoC)

Second Officer (with experience on PCC vessel and with Chief Mates license)
(Officers with IGF CoP preferred)

Asphalt / Bitumen Tanker: Bulk Carrier:
» Chief Officer » Master / Chief Officer
» Second Engineer » Chief Engineer / Second Engineer

» ETO / Electrical Officer
Ratings:
0Oil / Chem Tanker:
» Master - Min 30 months rank experience.
» Chief Officer - Min 18 months rank experience.
» Third Officer - Min 6 months rank experience.

» ETO/ Electrical Officer - Min 12 months
rank experience.

» Fitter - With Class approved 6G certificate
& Watchkeeping

» Able Seafarer Deck - With PCTC experience
(Min. 12 months on type of vessel)

HAPPY
INDEPENDENCE

VLCC Tanker: ‘
» Chief Officer - Min 12 months rank experience.

Immediate requirements for PCTC / PCC vessel

MASTER & CHIEF OFFICER

* Good Promotional Prospects. » Consistent assignment for Ratings.
* Internet facility on all vessels. » Timely Sign on/off.

Join the One Wallem Family

Contact us today via email or phone to
apply for exciting seafarer opportunities.

Scan to apply

Mumbai Office Recruitment Contact
First Floor, Valecha Chambers, Plot B-6, @ For Officers:
| Andheri New Link Road, Andheri (W), Mumbai — 400 053. Mumbai: Mob: +91 - 9821196962 (Dry)

@ +91-22-40432222 / 40432338 +91 - 8283831652 (Tanker)

recruitbom@wallem.com Delhi NCR: Mob: +91 - 8826006251

License No. RPSL-MUM-066 Valid till 24/11/2026 +91 - 9007078121
CIN: U63090MH 1984PTC032692 = www.wallem.com For Ratings: Mob: +91 - 9870985514

Log on to : www.seajob.net
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COME ON BOARD

and be part of our Esteemed Shipping Legacy

” ADMIRAL MARINE .
NASERVICES PVT LTD 2z .

BUEBSW

AN . .\_.
INDEPENDENGE DAY - {\_.\\'_ _.‘S /;
CRUDE OIL TANKER | BULK CARRIER LDCL SHORE /

( Lakshadweep Development

Corporation Ltd )

* Master e Master Passenger Vesssl~Fa * Purchase Executive
. : . Cargo Vessel - NCV (1-3 yr Exp) - Male
Chief Officer « Chief Officer y P
* Master i
* Chief Engineer . . Mr.Rajesh
* Chief Engineer _ ) +91 63697 04207
* Second Engineer * Chief Officer hr.ams@admiralmarine.com

e Second Engineer

* Electrical Officer Chief Engineer

* Electrical Officer
* Second Engineer /

Mr.S.Narasimhan Ms.Manju Ms. Lathika

+91 98409 26215 +91 97910 04797 +91 91508 19555

fleet3@admiralmarine.com | fleets@admiralmarine.com | cochin@admiralmarine.com

— —

=

B ADMIRAL MARINE SERVICES All Bl ADMIRAL MARINE SERVICES All
OFFICERS VACANCIES RATINGS VACANCIES

WE DO DIRECT RECRUITMENT, WE DO NOT
HAVE ANY AGENT IN INDIA

To report any fraudulence, email to

feedback@admiralmarine.com

RPSL-CHN-022 DOI: 07/04/2016 DOE: 07/04/2031
Follow us on

f admiralmarineservices

Log on to : www.seajob.net
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SYNERGY MARITIME

RECRUITMENT SERVICES PVT. LTD.

- -
k -
—

[ HAPPY INDEPENDENCE )

This Independence Day, we honour the men and women who carry India to sea.

India is now the world's second-largest supplier of seafarers, a standing built on the
seamanship, professionalism and commitment of its people.
Working far from home, they help keep global trade moving and supply chains running.
To every Indian seafarer and your family, thank you.
JAI HIND

Photo courtesy: Capt. Ankush Agnihotri / Ch. Eng. M. Mohan Kumar, UACC MARAH. | Source: BIMCO-|

RPS License No. RPSL/CHN/033, issued on 27 June 2024, Valid until 27 June 2029

Log on to : www.seajob.net
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SHOOLIN SHIP MANAGEMENT PVT. LTD.

“Where Reliability and Excellence are Always On Board.”

RPSL-MUM-162067 | DOI: 25-Oct-21 | DOE: 25-Oct-26

REQUIREMENTS FOR
BITUMEN TANKERS:
Master / Chief Officer
2nd Officer / 3rd Officer
Chief Engineer / 2nd Engineer

3rd Engineer / Electrical Officer

REQUIREMENTS FOR
MR TANKERS:

PREFERRED COC:

Awarded the “Fastest Growing
INDIA / UK / AUSTRALIA / Company of the Year” in the

SINGAPORE / NEW ZEALAND § s.,...ii Segment at the
. i Seajob Indian Anchor Awards 2022,
Master / Chief Officer and once again recognized in

. . the specialized category as
2nd Officer / 3rd Officer "Best Employer for Bitumen Tanker"

Chief Engineer / 2nd Engineer | in the Large Segment at the 2024
Seajob Indian Anchor Awards.

3rd Engineer / Electrical Officer

PROMOTIONAL CANDIDATES
ARE WELCOME.

To find out more, scan the link above, fill in the details,
attach your CV and click the send button.

PLEASE APPROACH US DIRECTLY - NOT THROUGH AGENTS.

CONTACT PERSONS

ADDRESS
For Officers: +91 93219 88233 /+91 86554 45670 / +91 87798 59250
Office No. 315, 3rd Floor, Monarch Plaza, For Ratings: +91 91371 04852
Plot No. 56, Sector 11, Landline: +91 22 4802 4564

CBD Belapur, Navi Mumbai - 400 614, India. Email: info@shoolinship.com / crew@shoolinship.com

Log on to : www.seajob.net
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g EXECUTIVE Happy

_  SHIP MANAGEMENT

) » th
Seize Opportunities

& Grow With us - ~ Independence Day India

ah -
ESM welcomes women
seafarers to apply!

Executive Ship Management (ESM) is a premier management company valued by its clients and partners in the
industry for its high end professional expertise and services.

. X
GAS TANKERS - LNG CARRIERS https: mit :
=
Email: seaj o
IMMEDIATE VACANCIES FOR OUR EXPANDING FLEET OF LNG CARRIERS
e e Contact No: +912267551777/ 2
o Master & Chief Officer with minimum 12 months experience in specific type of vessel v
el +912267551700 £
: =
e Chief Engineer & Second Engineer with Steam and Motor Licenses, and g
minimum 12 months of rank experience. o
=  Gas Engineer & 3rd Engineer (Steam COC mandatary) with minimum 6 months’ CONTAINERS §
experience required on a Steam LNG vessel, 7
= ETO(with COC & any LNG experience preferred) with minimum é months’ experience IMMEDIATE VACANCIES FOR OUR RAPIDLY EXPANDING §
required on any LNG vessel. FLEET OF CONTAINER VESSELS 8
*»  Master, Chief Officer, Trainee ETO £
DUAL FUEL - AFRAMAX TANKERS e Chief Engineer & Second Engineer required with M/E experience. E
Minimum 12 months’ rank experience is mandatory. g
= Master & Chief Officer with minimum 12 months experience holding advance IGF COP * 0O, E!‘ectr ician with mimm 24 months f’f rank‘exper ience. Must have =
= Chief Engineer & Second Engineer with minimum 12 months rank experience holding sailed independently on container vessels with or without COC, 8
advance IGF COP & should have experience on WinGD W7X62DF Engines). *  Bosun, Able Seaman, Fitter, Motorman & Chief Cook with minimum &
12 months rank experience & with similar type of vessel mentioned. g
GAS TANKERS - VLGC/LPG CARRIERS
T ; ONSHORE POSITIONS
«  Chief Officer with minimum 36 months rank experience.
= ETO (COC mandatory) with minimum 20 months rank experience. Must have sailed s Technical Superintendent - Mumbai/Chandigarh/Kolkata
independently on gas tanker with ME engine experience. Candidate should have sailed onboard an LNG carrier/Oil tanker/Chemical
e  Bosun, Able Seaman, Fitter, Motorman & Chief Cook with minimum tanker/Bulk carrier as Chief Engineer. Min. experience 1-2 years. freshers may
12 months rank experience & with similar type of vessel mentioned. also apply.
VLCC / SUEZMAX SIMS FACULTY
*  Master, Chief Enginf:er, Chief officer & Second Engineer with minimum e Marine Engineering Faculty for SIMS - Mumbai/Lonavala
12 _'”;'”‘;‘f‘_ rank expertence. . — Candidate should be a Graduate Marine Engineer, MEO Class 1 certified
»  Chie Uhrcer with Framo pump experience on Product Tanker with minimum and sailed onboard a merchant vessel as Chief Engineer. Sailing
15 months rank experience. ‘ . . o experience on ME engines will be preferred,
= Chief Engineer & Second Engineer with ME engine experience with minimum
12 _mom‘hf rank gxperienre ‘ e Electrical Faculty for SIMS - Mumbai
*  Third Officer with 6-12 months of rank experience. Candidate should have sailed onboard a merchant vessel as Electro
Technical Officer (ETO) or Electrical Officer (EO).
OIL / CHEMICAL TANKERS o Nautical Faculty for SIMS - Mumbai
«  Master, Chief Officer, Chief Engineer Candidate must possess a Master (FG) license and have & minimum of two
« Third Officer with minimum 6-12 months of rank experience. years' exgen'ence serv{ng as a Master on foreign-going vessels. Experience
= ETO, Electrician with minimum 12 months of rank experience. Must have sailed onchemical tankers will be an advantage.
independently with or without COC.
e Bosun, Able Seaman, Fitter, Motorman & Chief Cook with minimum
12 months rank experience & with similar type of vessel mentioned.
Visit www.executiveship.com/career.html for more details
ESM recruits directly through its 7 manning offices listed below. We caution all prospective candidates against any agent claiming to represent us.

— Mumbai . Delhi . Chennai . Cochin . Kolkata . Chandigarh . Patna —

Log on to : www.seajob.net




@ Mumbai, 16th August 2026 < SEANJOB

WE A R E HIRING 3 MAERSK

Together, All The Way. Join our container fleet.

| DECK ____ENGINE

CHIEF OFFICER | [ CHIEF ENGINEER | ABLE SEAMAN | &
Min. 12 months rank ‘ Min. 12 months rank ' | Min. 12 months rank =
experience on container | experience on vessels experience on ¥
= vessels \ with UMS, container vessel 2
e | min. 20,000 BHP | -
. ] relevant engine types a
|
'SECOND ENGINEER|
5 ' Min. 12 months rank
experience on vessels
. with UMS,
min. 20,000 BHP
e SCAN TO APPLY

WHY SAIL WITH MAERSK

TIMELY RELIEF AND ASSIGNMENTS EMPLOYEE WELL-BEING FOCUS
STAY CONNECTED WITH FREE INTERNET EMPOWERED FRONTLINE
e TRAINING AND DEVELOPMENT INCLUSIVE LEADERSHIP

y PROGRAMS COMMITMENT TO VALUES AND PURPOSE
CAREER DEVELOPMENT PATHWAYS LEADERS IN GREEN TECHNOLOGY

SAFETY FIRST CULTURE MEDICAL BENEFITS
MULTICULTURAL, DIVERSE WORKFORCE

l l | I Maersk Fleet and Procurement India Private Limited
502, 503 and 504, 5th Floor, Godrej Two, Pirojshah Nagar,
=y ~ — | Eastern Express Highway, Vikhroli (East), Mumbai MH 400079
u_ﬂ—— = Mobile: +91 92288 11466/ +91 92288 24167
Web: www.maersk.com
RPSL-MUM-490 valid from 30/05/2023 to 30/05/2028

Caution: We do not charge any cost or fees from any seafarer for recruitment.

We do not have agents in India acting on our behalf. Be aware of fraudulent job offers misusing our name

Log on to : www.seajob.net
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NYK SHIPMANAGEMENT (INDIA) PVT. LTD.

(RPSL-MUM-240 DOI: 14.12.2022 DOE: 14.12.2027)

BRINGING VALUE TO LIFE

YARD DELIVERY & VESSEL TAKE-OVER ANNOUNCEMENT

We are excited to share that our company is preparing for multiple yard WE OFFER: — Revised Wage Scale for LNG Junior Officers effective
deliveries and vessel take-overs of brand-new LNG ships. This milestone — R Tst April 2026

marks a new chapter in our fleet growth, and we invite you to join our — Special Bonus Incentive for Top & Officers on Open
team and sail with confidence into the future. Hatch Gantry Vessels

\ WE ARE EXPANDING & LOUKING FOR ENTHUSIASTIC & EXPERIENCED OFFICERS ,
CONTAINER A HAPPY LNG

<> Chief Engineer (JISS Holder) <> Ist Asst. Engineer <> ET0
> “Enai
Mwpmiaiibod ] PENDE NCE GANTRY CRANE

(Open Hatch General Cargo Vessel)
LPG <> Master
<> Chief Dfficer <> Chief Officer
<> 1st Asst. Engineer <> Chief Engineer
<> 2nd Asst. Engineer <> 1st Asst. Engineer
<> 3rd Asst. Engineer < ETD

VLCC PCC

. \ ! <> Chief Dfficer (with exp)
<> Chief Dfficer (Master license preferred) i A :
& 2nd Asst. Engineer < 2nd Officer (with higher license)

<> 3rd Officer
CHEMICAL TANKER

<> Chief Engineer
<> Ist Asst. Engineer (Minimum 24 months rank exp)

<> st Asst. Engineer
On board Vacancies (Seafarers):
Share your CV - nyksm.s.smin-cvmumbai@nykgroup.com Only Shortlisted Candidates Will Be Contacted.

Il—l',_:‘g N ) .
g Py

WE OFFER:

= Opportunity to work in diversified young
fleet with latest technology.

=High victualling allowance.

= Telemedical and Mental Wellness support.

=Family carriage and onboard family medical
insurance.

=Medical benefits for Top 4 Officers and ETOs
(+ 2 kids - aged over 30 days and below 19
years)

= (ur ships are being installed with ultra high
speed internet.

SHORE JOBS - SEAWOODS, NAVI MUMBAI

Purchase | Technical Coordinator.
Job Duties & Responsibilities:

Manage the end-to-end procurement of vessel stores and spare parts by
sourcing competitive quotes from approved vendors and issuing purchase
orders via Bassnet. Coordinating timely, cost-effective logistics by land, air,
or sea while providing advanced supply notices to ensure seamless delivery
to the crew. Monitor supplier performance, process invoices, and support the
technical department with ad-hoc tasks and inspections in strict accordance
with company policy.

Preferred Skills:

Qualification: Degree holder preferred.
Skills: Proficient in MS Office,

= Allowances & Incentives: IGF, Chem Ship,
Gas Ship, Flag & Trade Specific, Training
Subsidy And Rejoining Bonus.

=|ong term employment and career
progression with timely onboard promotions
& shore job opportunities.

CONTACT US:)

NEW OFFICE ADDRESS

NYK SHIPMANAGEMENT (INDIA) PVT. LTD.
Level 10, Tower 1, Seawoods Grand Central, Sector 40,
Seawoods, Navi Mumbai 400 706, India.
Tel: 49122 6815 6700

DELHI OFFICE

Contact: Capt. Purendu Nansi,

Capt. Anthony Rodrigues, Mr. Swapnil Rane,

Capt. Mahesh Jadhav, Mr. Tejas Bhoweer

CHENNAI OFFICE

Contact: Mr. Easter Raj

Mob: +91 9566027770

Tel: +91 44 45002300 45002413

Contact: Mr. Vinay Kumar
Mob: 98100 65413

KOLKATA OFFICE

Contact: Ms. Debashree Roy
Mob: +91 9836109255

Tel (D): +9133 40539150

Tel: +9133 40539151/ 52 [ 53

PLEASE CONTACT US DIRECTLY. WE DO NOT HAVE ANY AGENTS. |

Attributes: Independent, meticulous, work well under pressure,
proactive and adaptable to fast pace environment.
Experience: Candidate with 1-3 years of related working experience
will be an added advantage.

Good communication skills - spoken and written English.

Only for Shore based Vacancies:

Share your CV - nyksm.s.smin-hr@nykgroup.com Only Shortlisted Candidates

Will Be Contacted.

Log on to : www.seajob.net
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""PIL (INDIA) PRIVATE LIMITED

RPSL/CHN/031 | Valid From: 19.07.2023 | Valid Till: 19.07.2028

Seafarers Of Sri Lankan Nationality

can also apply. ¥

ﬁ
URGENT OPENINGS FOR OUR "“TIMELYR::EF
CONTAINER VESSELS: ’

» ATTRACTIVE WAGES BASED
» Chief Engineer {m» ON EXPERIENCE
» Second Engineer ‘W, » ON BOARD INTERNET / Wi-Fi FACILITY
» Third Engineer - » SUPERIOR TICKET ALLOWANCE
» Fourth Engineer » RE-JOINING BONUS
» Electrical Engineer
Awarded the “BEST EMPLOYER
FOR CONTAINER FLEET”
» Chief Cook at Seajob Indian Anchor
with COC Awards 2024
» OS
with COP

Interested Candidates Please Contact Us At

Email ID: pma@maa.pacificmanning.com | Ph. No.: +91 44 66840 600 / 44 46840 598
Mob. No.: +91 73584 56442 / 99405 32510
Address: 811, Raheja Towers, 177 Anna Salai, Chennai - 600 002.

Ratings:

SCAN THE OR CODE

We do not have ANY AGENT acting on behalf of the company. Be aware of fraudulent job offers using our name and immediately
report the matter to us at pma@maa.pacificmanning.com or to the local law enforcement authorities.

Log on to : www.seajob.net
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£

WE ARE = . ;

i AR b
SHIP MANAGEMENT PVT. LTD _.t - L

i Navigél-ting Careers. / OPEN POSITION / .. ,{‘

Powering Futures.
MASTER

CHIEF ENGINEER
2ND ENGINEER
3RD ENGINEER
4™ ENGINEER
CHIEF OFFICER
2N OFFICER

3RD OFFICER
RATINGS

' Join our team and sail
towards a successful

P |
.
‘ career with us. /

OUR FLEET  //4

€r € € €0 €0 €0 & & &

e

oIL CH.I;:.MICAL TANKER F 8 Raju Jadhav / Top Rank O +918976764031
Kajal Ahiwale / Top Rank O +91 9987316601
REQUIREMENTS / Tanmay Gaikwad / Jr. Rank | @ +91 8976768463
3 VALID STCW CERTIFICATES & Kshitij Chavan / Jr. Rank O +91 8828074069
% RELEVANT QUALIFICATION e
Ishe au
EXCELLENT COMMUNICATION Ol charical tankis O +918657003549
& TEAMWORK SKILLS
Harsh Bhagat / @® +91 8657003551
STRONG SAFETY & Oil chemical tanker
(L

& " ENVIRONMENT AWARENESS

Prakash Patil / Ratings

+91 8976764084

N0 @ © ®  u

.| [._TowRDS
PROFESSIONAL GLOBAL SAFETY TEAMWORK & " EXCELLENCE

GROWTH OPPORTUNITIES FIRST INTEGRITY _TOGETHER /,r".._

Kamdhenu Commerz Commercial Business Park,
Office NO. 2108, 2109, 2110, 21st Floor, Block J,
Raghumath Vihar, Sector 14, Kharghar,

Navi Mumbai, Maharashtra 410210, India

Log on to : www.seajob.net
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)
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INDEPENDENCE "
Sty

To All The Seafarers And
Their Families

HOL Globl Ship Management Pte. td |
(Singapore)

‘;\ wnER GA
N
* § *
G R "'_"*“Q RPSL-CHN-033,
a o 5 DOI: 27-06-2024,
Mltsul O‘S°K' Llnes msp:nz.mngnz,o:uvzn. DOE: 27-06-2029
URGENT REQUIREMENTS ON REQUIREMENTS ON LPG FOR
VLCC FOR FOLLOWING RANKS: FOLLOWING RANKS:

* Third Officer (minimum 6 months rank exp.) e Master (minimum 24 months rank exp.)
¢ Chief Officer (minimum 12 months rank exp.)

Attractive Benefits: e Second Officer (minimum 6 months rank exp. &

holding Superior Certificate)
» Expanding diversified fleet of state-of-the-art vessels. e Third Officer (minimum 6 months rank exp.)

* Family Carriage allowed on all vessels. e Chief Engineer (minimum 24 months rank exp.)

® Vessels do not transit Suez Canal. e 1st Assistant Engineer (minimum 12 months
« Internet Facility on-board. rank exp.)
« Attractive Salary Package with Loyalty Bonus. * 2nd Assistant Engineer (minimum 6 months

rank exp. & holding Superior Certificate)

* 3rd Assistant Engineer (minimum 6 months
rank exp.)

* Shore Leave Allowed on all Vessels. * Gas Engineer (minimum 12 months rank exp.)

For More Information Visit: https://www.mol-tankship.com/

* Family Medical Benefits.

« Term Life Policy for Officers (Senior + Junior).

Synergy Maritime Recruitment Services Private Limited is the exclusive crewing
and manning partner of MOL Global Ship Management Pte. Ltd. (Singapore).

Chennai Mumbai Delhi

4th Floor, AKDR Tower, 6th Floor, Prudential Building, 1st Floor, Epicah Mall, Plot No. F-6,

Rajiv Gandhi Salai (OMR), Central Avenue, Hiranandani Gardens, Moti Nagar, Najafgarh Road,

Mettukuppam, Chennai - 600097. Powai, Mumbai- 400076. New Delhi -110015.

Ph: 491 44 43215555 Ph: +91 22 61247200 Fax: +9122 6124 7272 Ph: 491 11 65218400

Mr. Senthilkumar M.: Mr. Amol Ghorpade: +91 90829 97446 Mr. Gaurav Tiwari:

+91 97910 74975 amol@synergymanning.com +91 95824 95894

senthilkumar@synergymanning.com Ms. Prerna Tare: +91 87544 62704 gaurav.t@synergymanning.com
prerna.s@synergymanning.com

72
-
-
%
=
e
O
o

Capt. Amit Prakash Sharma : +91 73045 16658 | amit.p@synergymanning.com

Log on to : www.seajob.net
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@ UDYA SHIPPING

SERVICES PVT. LTD.

RPSL-MUM-101 | Issued on: 09-FEB-2022 | Expiry: 09-FEB-2027

HAPPY 5

(NDEPENDENCE
DAY 5 5

TOP URGENT REQUIREMENTS FOR ETV (EMERGENCY TOWING VESSEL) DP-2
MASTER, CHIEF OFFICER, 2ND OFFICER,

CHIEF ENGINEER, SECOND ENGINEER, THIRD ENGINEER, ETO

(Officers holding Indian, UK, Singapore, or New Zealand CoC are el!grble to apply.
All officers must possess a minimum of two years' rank experience on
similar vessel types.)

TOP URGENT REQUIREMENTS FOR DP-2 (DSV / AHTS /PSV /MPSV)
VESSELS OPERATING IN INDIAN & FOREIGN WATERS
MASTER, CHIEF OFFICER, SECOND OFFICER, THIRD OFFICER,
CHIEF ENGINEER, SECOND ENGINEER, THIRD ENGINEER,

ETO (111/6), BOSUN, AB, DILER, FITTER AND COOK

(Officers holding Indian, UK, Singapore, or New Zealand (FG) CoC only may apply.
All officers must possess a minimum of two years' rank experience on
similar types of vessels.)

TOP URGENT REQUIREMENTS FOR DP-2 AWB / DP-1 HEAVY LIFT / PIPELAY BARGE /
JACK-UP BARGE VESSELS OPERATING IN INDIAN & FOREIGN WATERS
MASTER, CHIEF OFFICER, SECOND OFFICER, THIRD OFFICER,

CHIEF ENGINEER, SECOND ENGINEER, THIRD ENGINEER, FOURTH ENGINEER,
ETO (111/6), ELECTRICIAN, CRANE OPERATOR, BOSUN, AB, OILER,

FITTER, COOK AND THRUSTER MECHANIC

(Officers holding Indian (FG/NCV), UK, Singapore, or New Zealand CoC only may apply.
All officers must possess a minimum of one year’s rank experience on
similar types of vessels.)

ADDRESS:
B-204/205, SAI SANGAM, PLOT NO -85, SECTOR -15, CBD BELAPUR, NAVI MUMBAI-400614.
TELEPHONE: 022-4162 6363 (100 LINES) / Fax: 022-2756 0096
E-MAIL: resume.udya@manningindia.com / WEBSITE: www.udyashipping.com

WE HAVE NO AGENTS ACTING ON BEHALF OF THE COMPANY.

ONE STOP SOLUTION FOR ONLINE SIMULATOR
BASED - VALUE ADDED COURSE
BASED ON IMO MODEL COURSE/SIRE 2.0
In Line With Sire 2.0, We Are Providing Below Cloud-based
Simulator Training As A Value-added Course:
Sr.| ONLINE SIMULATOR | DURATION ~ IMO MODEL SIRE 2.0/
COURSE . COURSE QUESTIONNAIRE
1 | SCRUBBER OPERATION, 2 DAYS (ALFA LAVAL PURE
MAINTENANCE & SOX ECA HYBRID
TROUBLESHOOTING OPEN AND CLOSE —
LOOP) U-TYPE CLOUD
BASED SIMULATOR)
2 | ME (Electronic- BW) 3DAYS CLOUD BASED MEC 9.2
Engine Course & Wartsila SIMULATOR
Engine W - X52/62/72
3 BWTS TRAINING - 2 DAYS CLOUD BASED
PANASIA & TECHCROSS SIMULATOR -
4 | BULK CARRIER SAFETY 2 DAYS IMO MODEL 1.45
AND RISQ 3.2 [—
5 MENTAL HEALTH 1 DAY BY ARENOWNED | ASPERRISQ3.2
AWARENESS FOR CLINICAL RECOMMENDATION
SEAFARERS PSYCHOLOGIST
6 | ONBOARD ASSESSMENT 2 DAYS IMO MODEL 1.30 —
COURSE
7 |ENGINE ROOM SIMULATOR| 3 DAYS IMO MODEL 2.07 &
AND TEAM MANAGEMENT 1.40 -
8 |LIQUID CARGO HANDLING i p— 33.3
SIMULATOR
(LCHS-Qil/Chemical/LPG) -
'BRIDGE TEAM RESOURCE IMO MODEL 1.22
MANAGEMENT

coursebooking

We also offer various cloud-based mmulator tralnsng programs with industry-focused learning.
TANUSH MARINE ACADEMY (TMA)

Address: Office No 410, 4th Floor,
Vindhya Commercial Complex, Plot-1,
Sector 11, CBD Belapur, Navi Mumbai
Maharashtra - 400 614,
| Website: htips://tanushmarine.com/

+Certificates accepted by all
reputed Companies.
+Classes conducted by Master and
Chief Engineers on DNV approved
cloud simulators.
+Courses can be customized as per
_company requirements.

= NORTH SHIPPING
- PVT. LTD.

RPSL-MUM-162065
VALID FROM: 14.09.2021
- ) VALID TILL: 14.09.2026

3 ) » i L
) INDEPENDENCE

PRODUCT TANKERS e

(JAPANESE PRINCIPALS)

» Chief Officer »2nd Engineer
(with min. 24 - 36 months rank exp.)

¢ Contract Duration: 3 Months
¢ Salary: Best In The Industry

»ETO with COC
(Contract Duration: 5 Months)

Our USPs: Professionalism, Team Work, Integrity, Quality,
Health & Safety, ALL INDIAN COMPLEMENT, Free Internet Facility,
Retirement Pension Plan, Timely Relief, Trading area PG - Far East.

D . -]
U 2 0 dld, B a, i omjee Ce al Pa ] 9 4005 800
.n. Ill'h... o', ing.in

We have no agents acting on behali of the Company. Be aware of the FRAUDULENT JOB OFFERS.

HERMES SHIP MAHAEEMENT PUT. I.TII

RPSL-MUM-157, Issue Date: 14.11.2024 | Valid Till: 14.11.2029
An IS0 8001 : 2015 Company '

AH 1 !

RSONNEL FOR OUR
BULK CARRIER - PANAMAX,
HANDYSIZE, & CAPESIZE

» MASTER » CHIEF ENGINEER
» CHIEF OFFICER » SECOND ENGINEER
» SECOND OFFICER » THIRD ENGINEER
» THIRD OFFICER » FOURTH ENGINEER » AB (COP)
» ELECTRICAL OFFICER  » OILER (GOP)
»Should hold experience on same size and type of vessels. =Should have 2-3 contracts’
sailing experience in rank. «india / UK / Singapore / Australia / Panama COC acceptable.

CONTAINER VESSEL
» MASTER » CHIEF OFFICER (CONTAINER EXPERIENCE)
» CHIEF ENGINEER » SECOND ENGINEER P ETO (ME ENGINE EXPERIENCE)

» BOSUN/AB/OILER (WITH COP & CONTAINER EXPERIENCE)

DEMOLITION ALL TYPES OF VESSELS — ALL RANKS CAN APPLY.
ANCHOR HANDLING OCEAN TOWING VESSELS - AHTS - FG & INDIAN FLAG (DP 2 AND NON DP)

» MASTER SDPO » CHIEF OFFICER SDPO » NWKO » CHIEF ENGINEER » SECOND ENGINEER » ETO

=Should hold experience on same size and type of vessels. =Should have 2-3 contracts’
sailing experience in rank. *Should hold FG/NCV COC, any COC acceptable.

SHORE VACANCIES

We are hiring following personnel for our expanding fleet:
+.I'F1ar{i]ne Srgerintendar&l X ﬂ; 6ffefen&d exp, of Offshore vessel.
+ Technical Superintendent - Preferred exp. of Offshore vessel, "
4+ Front Desk Executive (Receptionist) X 01 - Preferred exp. of 0 1o 2 vears_!WﬁEPEWEW%
4 Operation Executive X 01 - Preferred exp. of 5 Year. nAY
4+ Sourcing Executive X 01 - Preferred exp, of 2 to 3 Years in Main Fleet of
Bulk Carrier/Container.
+ Sourcing Executive X 01 - Preferred exp. of 2 to 3 Years in Offshore Vessels, *
(Preferably residing in Navi Mumbai/Mumbai)
Interested candidates can apply by sending their resumes on below credenhais
Email : info@hsmpl.com | Tel: +91 22 6690 0900 / 0901 | Fax : +91 22 67216997
Address : 1001/1002, Great Eastern Summit, B-Wing, 10th Floor,, Plol-66, Sector-15,

» BOSUN (COP)

CBD Belapur, Navi Mumbai - 400614.

Please contact us directly, we do not have ang
Be aware of any fraudulent job o

® NO SERVICE CHARGE @&

agents or brokers acting on behalf of our company.
‘ers, who are misusing our name.

Website : https://www.hsmpl.com

Log on to : www.seajob.net
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To The Readers ...
The Freedom Within

the absence of restrictions. Yet, its truest form lies far beyond

external circumstances. Freedom is not merely something
that is granted; it is a mindset. It is reflected in the choices made
every day, in the courage to think independently, and in the ability to
remain at peace despite life's demands. Responsibilities are
frequently mistaken for limitations. In reality, they do not imprison
anyone; an unbalanced perception of them does. A burdened mind
creates the illusion of being trapped, while a balanced mind finds
purpose even in the busiest phases of life. When exhaustion takes
over, stepping away for a moment, reconnecting with loved ones,
and allowing the mind to rest can make all the difference. Every
battle is first fought within the mind, and a mind that remains steady
canovercome even the most difficult of circumstances.

I reedom is often associated with independence, rights, and

The greatest obstacle to inner freedom is the inability to control
one's own thoughts. The human mind has a tendency to wander
toward regrets, fears, and situations that are beyond control. The
past cannot be changed, yet countless hours are spent reliving it.
True freedom begins when attention shifts from what is set in stone
toward what can still be influenced and improved; the present
actions that shape the future. Freedom, therefore, is both a right
and a choice.

clinging to anger or resentment, a simple question deserves
consideration: Is holding on worth sacrificing our inner peace? If
letting go creates clarity, calmness, and freedom, then releasing the
burden becomes an act of strength rather than weakness.

Success has the power to liberate. It removes many of the obstacles
that once held people back and creates opportunities to move
forward with confidence. However, success loses its meaning when
it is pursued solely to satisfy the expectations of others. A fulfilling
life is built by creating personal standards instead of chasing
society's approval.

The idea of freedom is not innate; it is valued through experience.
Discipline shapes character, but when discipline transforms into
fear, it begins to limit potential. Among the habits that quietly steal
freedom —fear and societal expectations remain the most powerful.
Breaking free from both requires courage, self-awareness, and the
willingness to pursue dreams with honesty and determination.

As the nation celebrates Independence Day, the significance of
freedom extends beyond history and borders. The strongest form of
independence is achieved when the mind is no longer ruled by fear,
regret, ego, or the opinions of others. A person who masters the
mind discovers a freedom that no

Another silent barrier is ego. Egois associated with ideas of revenge, circumstance can ever take away. go‘f{@ks‘g You
the inability to forgive, and the refusal to let go. Holding on may feel Q{pmﬂﬁmﬁam
like strength, but in many cases, it only prolongs suffering. Before Editor

MASSA Maritime Academy

(A unit of Maritime Training & Research Foundation)

Great Eastern Summit, ‘A" Wing, Plot No

56, Sector 15, CBD Belapur, Navi Mumbai 400614.

Certified I1SO 9001:2015 by ABS Quality Evaluations

MMA NAVI MUMBAI WEBSITE- https://massa-maritime-academy.com/

ACADEMY IS LOOKING FOR FULL TIME / VISITING NAUTICAL FACULTY
ELIGIBILITY : 1) COC as Master (FG) with 1 year command experience, or at least 18 months as Ch. Officer and total service after obtaining the first COC not less than 5 years.
2) TOTA or VICT Course certificate
FOLLOWING QUALIFICATION / EXPERIENCE PREFERRED:- 1) TSTA Course Certificate 2) Advanced tanker endorsement for Gas / Chemical carriers. 3) Experience in Generic ECDIS Training,|
(Salary offered will be commensurate with the expenence and repute in the field)
Location: MMA Navi Mumbai (CBD - Belapur) Forward your CV to: ipal@m net.in / mmamumbai@massa.net.in
Al GRADING (OUTSTANDING) BY DNV ELIGIBILITY CRITERIA, AVAILABILITY OF SEATS TO BE VERIFIED FROM MMA WEBSITE
COURSES CONDUCTED: COMPETENCY, MODULAR & SIMULATOR COURSES
COURSE FEES | DURATION | COMMENCEMENT) MAX. 1 course FEES | DURATION | COMMENCEMENT) MAX.
AON | R8G50 1oModtis | 01100026 24 Y ERS (operatona) | Rs, 8,000 | 3Days | 17108126, 24108126 | 12
Mate Phase - Il| Rs. 64,000/-| 3 Months 15/10/26 40 (imitetor)
Mate Phase - || Rs. 60,000/-| 3 Months 15/09/26 a0 || ERSansgement | Rs. 10,000 5 Days On Request 12
Second Mate | Rs. 40,000-| 4 Months 1512/26 30  JATCTCO (CHEMCO) Rs. 6,000/- | 10 Days On Request 24
Second Mate | Rs. 40,000/-| 4 Months 15/10/26 40 ATOCO (TASCO)| Rs. 6,000/- | 10 Days On Request 24
ROC i ATLGTCO (GASCO)| Rs. 7,200/- | 10 Days On Request 24
(Simulator) Rs. 10,000/-| 10 Days On Request 18 S50 Rs.3.500- | 3 Days 19708126
oy | Rs.65000- | 5Days 24/08/26 18 || s Thesimistor e Rs, 30,000/-| 5 Days On Request 12
Basic Training For Shi
ECDIS | Rs.9,000/- | 5Days | 31/08/26,07/09/26 | 8 o |Ra15.000| 5Days 07/09/26 24
RANSCO | Rs.10500-| 6Days |18/08/26,31/0826 | 9 |, :::d “egﬁﬁ;ﬁégs} Rs.18,000-| 10Days | On Request 20
vanced Trg. For
oS | Rs.22,5001-| 5Days |17/08/26,24108/26 | 8 || Shestsnofuel |Rs.20,500-| 5 Days 17108126 16
Revalidation Training 17,‘[)8;25’ 07/09/26
LCHS OIL) | Rs. 10,5001-| 5 Days 24/08/26 8 Gusroas: | Re. G000~ | 4Days 21109126 %
ALL COMPETENCY MODULAR COURSE DATES ARE AVAILABLE ON MASSA WEBSITE
The eligibility criteria for all competency and modular courses are available on the MASSA website https://massa-maritime-academy.com

Contact Details: 022 - 46018947 / 46018944 | 47762574 / 9619504433 Email: mmamumbai.booking@massa.net.in
Log on to : www.seajob.net
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HULL STRESS MONITORING SYSTEMS: SAFEGUARDING SHIPS
THROUGH REAL-TIME STRUCTURAL INTELLIGENCE

Modern ships operate in some of the harshest
environments on Earth. From towering ocean swells

and violent storms to uneven cargo loading and repeated
structural fatigue, vessels are subjected to immense forces
throughout their operational lives. While ship design has
evolved significantly to withstand these challenges,
preventing structural damage requires more than robust
engineering alone. It also demands continuous awareness of
how a vessel responds to the sea in real time.Hull Stress
Monitoring Systems (HSMS) have become an essential part
of this effort. These systems provide ship operators with
continuous information about the structural loads acting on
the hull, enabling informed operational decisions that
improve safety, reduce maintenance costs, and extend the
vessel's service life. As shipping embraces digitalization and
predictive maintenance, hull stress monitoring is becoming
acritical tool for smarter and safer maritime operations.

Understanding Hull Stress

Every ship experiences stress as it sails. Waves exert
bending forces on the hull, cargo distribution creates
localized loads, and changes in ballast conditions alter the
vessel's structural behavior. These forces combine to
produce different types of stress that constantly change
throughout a voyage.

One of the most significant structural loads is longitudinal
bending. When the middle section of the ship is supported by
a wave crest while the bow and stern are unsupported, the
vessel experiences hogging, causing the deck to be under
tension and the bottom structure under compression.
Conversely, when the bow and stern are supported by wave
crests while the midship section is unsupported, the vessel
undergoes sagging, reversing these stresses.

Ships also encounter torsional stress, shear forces,
slamming loads, whipping, vibration, and fatigue from
repeated cyclic loading. Although vessels are designed with
safety margins to withstand these forces, prolonged
exposure to excessive stress can gradually weaken
structural components, increasing the likelihood of cracks,
deformation, or even catastrophic failure.

What Is a Hull Stress Monitoring System?

A Hull Stress Monitoring System is an integrated network of
sensors, data acquisition units, analytical software, and
onboard displays that continuously measures and evaluates
structural loads on a vessel. Rather than relying solely on
theoretical calculations or periodic inspections, these
systems provide real-time information about the actual
stresses experienced by the ship during operation.

The primary objective is to ensure that structural loads
remain within safe design limits while giving officers
immediate insight into how weather conditions, cargo
distribution, speed, and course changes affect the vessel's
structural integrity. Modern HSMS can also transmit data
ashore, allowing fleet managers and technical departments
to monitor vessel performance remotely and support
operational decision-making.

Key Components of the System

A typical hull stress monitoring system consists of several
interconnected components working together.

1. Strain gauges are installed at carefully selected
structural locations where stresses are expected to be
highest. These sensors measure minute deformations in the
steel structure that correspond to mechanical stress.

2. Motion sensors, including accelerometers and
gyroscopes, record the ship's movements such as rolling,
pitching, heaving, and vibration.

3. Load sensors monitor cargo, ballast, or tank conditions
that influence structural loading.

Environmental sensors may also collect information about
wave height, wind conditions, and sea state to correlate
external forces with structural responses. All sensor
data is transmitted to a central processing unit that
applies mathematical models to estimate bending moments,

Log on to : www.seajob.net
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shear forces, torsional loads, and fatigue accumulation. The
processed information is displayed through an intuitive
onboard interface, often using graphical indicators,
numerical values, trend charts, and alarm systems.

How the System Works

The operation of a Hull Stress Monitoring System begins
with continuous data collection from sensors positioned
throughout the vessel. These measurements are updated
every few seconds, allowing the system to track changes in
structural loading as sea conditions evolve.

The software compares measured stresses against
predefined safe operating limits established during the
vessel's design and classification approval process. If stress
levels approach critical thresholds, visual and audible
alarms notify bridge officers. The crew can then respond by
adjusting speed, altering course, redistributing ballast, or
modifying cargo operations to reduce structural loading.

Some advanced systems integrate weather routing
information, enabling operators to anticipate future stress
levels based on forecast sea conditions. This predictive
capability allows proactive voyage planning that minimizes
structural fatigue and improves fuel efficiency.

Operational Benefits

Hull Stress Monitoring Systems provide numerous
operational advantages for both shipowners and crews.

+Enhanced Safety

The most significant benefit is improved structural safety.
Continuous monitoring allows officers to identify
potentially dangerous loading conditions before they
develop into serious structural problems. Early intervention
reduces the risk of hull damage, cargo loss, and accidents
during heavy weather,

*Improved Decision-Making

Rather than relying solely on experience or conservative
operating practices, bridge teams can make evidence-based
decisions using real-time structural data. This leads to safer
navigation while maintaining operational efficiency.

*Reduced Maintenance Costs

Repeated excessive stress accelerates fatigue cracking and
structural deterioration. By operating within recommended

stress limits, ships experience less cumulative damage,
reducing repair frequency and lowering maintenance
expenses over the vessel's lifetime.

+*+Extended Service Life

Monitoring structural loads helps preserve the integrity of
the hull, allowing ships to remain in safe operational
condition for longer periods. This extends asset life and
improves return on investment for shipowners.

*Better Cargo Management

Bulk carriers, container ships, and tankers often face
complex loading scenarios. Hull stress monitoring assists
crews in optimizing cargo distribution while ensuring
structural limits are respected throughout loading,
unloading, and the voyage itself.

Conclusion

Hull Stress Monitoring Systems represent a major
advancement in maritime safety and asset management. By
continuously measuring structural loads, these systems
provide ship operators with valuable real-time insight into
how vessels respond to changing sea conditions and
operational demands. In an era where safety, efficiency, and
sustainability are closely interconnected, Hull Stress
Monitoring Systems offer shipowners a practical means of
protecting both their vessels and the people who operate
them. Their ability to transform structural data into
actionable intelligence ensures that ships can navigate the
world's oceans with greater confidence, resilience, and
operational efficiency.

. r =
(Disclaimer: All data and information provided in this article is for informational purposes only.
SEAGIOB \akes no responsibility as to the accuracy, completeness, correctness, suitability
or validity of this information and will not be liable for any errors or omissions in this information,
orany ramifications arising from its display or use.)
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HOW SMALL CHANGES CAN SPARK

MASSIVE TRANSFORMATIONS

Ever noticed how one viral post suddenly takes over your entire feed,
or how a tiny habit ends up completely changing someone’s life? Big
transformations don't always begin with big moves; they often start with
something so small that it's easy to overlook. That's the idea behind the
Tipping Point Theory: the moment when gradual changes build
enough momentum to trigger a rapid and dramatic shift. Popularized by
Malcolm Gladwell in his bestselling book The Tipping Point, the concept
explains why trends explode, behaviors spread, and ideas catch on
almost overnight. In a world where attention, technology, and culture
evolve at lightning speed, understanding tipping points helps us
recognize how small actions can create surprisingly powerful ripple
effects.

tipping
point

“woo-hoolll”

Y/

It's much easier and
you have momentumn
behind you

alot of hard work
and slow momentum

The Science Behind Tipping Points

Think of filling a glass with water. Every drop seems insignificant until
one final drop makes it overflow. That last drop didn't create the problem
on its own; it simply pushed the glass past its limit. Tipping points work in
much the same way.

Every system, whether it's human behavior, a business, or even the
environment, has a critical threshold. This is the point where small,
steady changes add up until the system can no longer stay the same.
Instead of changing little by little, it suddenly shifts into a completely new
state. This often happens because of a chain reaction. One event
influence another, which then affects something else, creating a ripple
effect that keeps growing.

Another key idea is the positive feedback loop. Despite the name, it
doesn't always mean something good. It simply means that one change
reinforces another, making the effect stronger over time. For example,

when more people start using a social media app, it becomes more
valuable to others, encouraging even more users to join.

That's why major shifts often seem sudden. In reality, the change has
been building quietly all along until it finally reaches its tipping point.

The Three Key Elements of the Tipping Point Theory

Not every idea goes viral, and not every small change creates a huge
impact. So, what makes certain trends, products, or movements suddenly
take off? The three key factors work together to create a tipping point.

1. The Law of the Few

Some people have a much bigger influence than others. These are the
people who naturally connect with lots of others, love sharing
information, or have the power to persuade. Think of your friend who
always knows the latest trends before everyone else or an influencer
whose recommendation instantly makes a product sell out. When these
people support an idea, it spreads much faster than it would on its own.

2. The Stickiness Factor

For an idea to catch on, it has to be memorable. This is known as the
Stickiness Factor. If people forget it within minutes, it won't go anywhere.
But if it's catchy, useful, emotional, or fun, theyre mare likely to
remember it and share it. A great example is a simple advertising slogan
or a social media challenge that keeps replaying in your head long after
you've seen it.

3. The Power of Context

Sometimes, success isn't just about the idea, it's about when and where it
appears. The same message can get ignored one day and become a
sensation the next because the circumstances are different. For instance,
video-calling apps existed for years, but during the COVID-19 pandemic,
they became essential almost overnight. The context had changed, and so
did people's behavior. When these three elements: the right people, a
memorable idea, and the right environment—come together, even the
smallest spark can turn into something extraordinary.

How Small Changes Influence Human Behavior

Have you ever started watching "just one episode" and ended up binge-
watching an entire season? Or downloaded an app because everyone
around you was talking about it? Human behavior is rarely random.
More often than not, it's shaped by small influences that slowly build up
until they change the way we think and act.

One of the biggest drivers of behavior is habits. Our brains love routines

Log on to : www.seajob.net
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because they save time and energy. That's why tiny actions like reading
five pages a day or taking a short walk after dinner can eventually
become automatic. Over time, these small habits compound into
significant lifestyle changes without us even noticing.

Another powerful force is social influence. We naturally observe what
others are doing and often follow their lead. If everyone in your office
starts carrying a reusable water bottle, chances are you'll consider doing
the same. This tendency helps ideas, products, and behaviors spread
from one person to another, creating momentum,

Then comes peer pressure, which isn't always negative. While it can
encourage unhealthy choices, it can also inspire positive ones. For
example, if your friends begin exercising regularly or saving money,
you're more likely to adopt those habits too. The people around us often
shape our decisions more than we realize.

Finally, our decision-making patterns are influenced by small cues in our
environment. A limited-time discount can make us buy something we
weren't planning to purchase, while seeing hundreds of positive reviews
makes a product seem more trustworthy. These subtle nudges guide our
choices every day. When habits, social influence, peer pressure, and
decision-making work together, even the smallest change can spark a
behavioral shift. That's exactly how tipping points are created; one small
action at a time.

Benefits of Understanding Tipping Points

« Better Strategic Planning

Understanding tipping points helps businesses, organizations, and
individuals make smarter decisions. Instead of relying on guesswork,
they can identify the right moment to introduce a product, launch a
campaign, or implement a new idea. Small, well-timed actions often
deliver far greater results than large, random efforts.

« Faster Innovation

Many successful innovations don't happen overnight. They gain
momentum through gradual improvements until people are ready to
embrace them. By recognizing tipping points, businesses can speed up
the adoption of new technologies, products, or services and stay ahead of
competitors in a rapidly changing market.

» Improved Problem-Solving

Complex problems often seem impossible to solve because people focus
only on big solutions. Tipping Point Theory shows that small, targeted
changes can trigger meaningful improvements. Addressing one key issue
at the right time can create a ripple effect that solves several related
problems simultaneously.

e Predicting Trends

Whether it's fashion, technology, or consumer behavior, trends usually
build quietly before becoming mainstream. Understanding tipping points
helps businesses, marketers, and researchers spot early signals of

change. This aﬂ?{“&l?'@'ﬁ&ﬁﬂ?jﬁ%ﬁ in advance instead of reacting after

everyone else

« Creating Lasting Change
Real and lasting change rarely comes from one dramatic event. It
happens when small, consistent actions accumulate over time. Whether
someone is building healthier habits, growing a business, or leading a
social movement, understanding tipping points helps create momentum
that leads to long-term success instead of short-lived results.

2D

How to Create Your Own Tipping Point

¢ Build Momentum Gradually

Big success rarely happens in a single moment. It starts with small,
consistent efforts that build over time. Whether you're launching a
business, developing a habit, or growing an audience, every action adds
momentum. Stay consistent, because the breakthrough often comes
after weeks or months of steady progress.

o Focus on Influential People or Groups

The right people can amplify your message much faster than reaching
everyone at once. Connect with industry experts, community leaders,
influencers, or loyal supporters who genuinely believe in your idea. Their
recommendations build trust and encourage others to follow, helping
your message spread more naturally and effectively.

e Leverage Timing and Environment

Even the best ideas can fail if they're introduced at the wrong time. Pay
attention to trends, audience needs, and current events before launching
a product or campaign. When your message aligns with the right
moment and environment, it has a much greater chance of gaining
momentum quickly.

Conclusion

The Tipping Point Theory reminds us that extraordinary outcomes often
begin with ordinary actions. Whether it's changing a habit, growing a
business, or starting a movement, success is usually the result of
consistent effort combined with the right people, timing, and
environment. By recognizing and nurturing these small changes, anyone
can create momentum that leads to meaningful and lasting

transformation.
(Disclaimer: The information in this magazine are purely for recreational reading /entertainment. They
are not meant to replace intelligent decision-making on behalf of the reader.)
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SHIPPING NEWS

PANAMA STRENGTHENS ITS GLOBAL STANDING AS
SHIP REGISTRY EARNS ISO 92001:2015 RECERTIFICATION

n an industry where confidence is built on consistency,

transparency, and operational performance, Panama has once

again reinforced its position among the world’s leading
maritime registries.

The Directorate General of Merchant Marine (DGMM) of the
Panama Maritime Authority (PMA) has successfully renewed its
ISO 9001:2015 certification for its Quality Management System,
reaffirming that the world’s largest ship registry continues to
operate under internationally recognized standards designed to
ensure efficiency, accountability, and continuous improvement.

The recertification, awarded by Bureau Veritas following a
comprehensive external audit, validates the effectiveness of the
DGMM’s management processes and underscores Panama’s long-
term commitment to delivering reliable, high-quality services to
shipowners, operators, and stakeholders across the global
maritime sector.

At atime when regulatory compliance, digital transformation, and
service quality are becoming increasingly decisive factors for fleet
operators, maintaining internationally recognized quality
standards sends a clear message: Panama remains committed to
evolving alongside the needs of an increasingly competitive
maritime industry.

For Ramon Franco, Director General of Merchant Marine, the
achievement extends well beyond meeting an international
benchmark.

“This is more than a certification,” Franco said during the
presentation ceremony. “It reflects the culture we have built
within the Directorate General of Merchant Marine. We are not
simply administrators of a registry, we deliver a competitive,
world-class service with leadership and excellence that exceeds
the expectations of our stakeholders.”

According to Franco, the Quality Management System has
become an essential tool for strengthening key operational areas,
including the safety of life at sea, maritime security, pollution

prevention, and the continuous optimization of internal
processes.

The certification was issued by Bureau Veritas, whose
representatives emphasized that 1ISO 9001:2015 has become a
cornerstone for organizations seeking to demonstrate operational
excellence in today’s maritime industry.

José Chong, representing the classification and certification body,
noted that the standard requires organizations to systematically
evaluate their processes, identify opportunities for improvement,
and maintain an enduring commitment to quality.

“Displaying this recertification is a guarantee that Panama offers
the international maritime community of its commitment to
providing the highest standards of service in ship registration,”
Chongsaid.

He also pointed out that earning certification is only the
beginning. The greater challenge, he explained, lies in maintaining
compliance through ongoing internal and external audits,
continuous personnel training, and a sustained commitment to
improvement requirements that ultimately strengthen
competitiveness and reinforce trust among international clients.

For Panama, the renewed certification represents another step in
preserving the credibility of a registry that plays a pivotal role in
global shipping. As maritime regulation, sustainability
expectations, and customer demands continue to evolve,
internationally recognized quality management systems have
become more than administrative tools, they are strategic assets
that support resilience, operational excellence, and long-term
competitiveness.

By renewing its 1SO 9001:2015 certification, the Directorate
General of Merchant Marine reaffirms its commitment to
continuous improvement while reinforcing the reputation of the
Panamanian Ship Registry as one of the world’s most trusted and
influential flags, supported by a management framework that
meets the highest international standards.

SEASPAN BECOMES FIRST INTERNATIONAL SHIP OWNER
AND OPERATOR TO ACCESS CHINA'S PANDA BOND MARKET

easpan Corporation Pte. Ltd., a leading independent

maritime asset owner and operator, is pleased to announce

the successful issuance of a RMB 1.5 billion Panda Bond in
China’s domestic bond market.

The three-year private placement note was issued on July 15,
2026, with a coupon rate of 2.50% per annum. The offering was
oversubscribed by Chinese onshore and international investors
with a book coverage ratio of 2.3 times.

The transaction is a significant milestone for Seaspan as the first
international ship owner and operator to successfully access the
Panda Bond market.

Beyond establishing a new funding channel, the transaction
supports Seaspan’s strategy to diversify its sources of capital and
broaden its access to unsecured debt, strengthening the
company’s ability to invest in its fleet, pursue growth
opportunities, and create long-term value for customers and
stakeholders. =
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“The issuance demonstrates the confidence that investors have in
Seaspan’s credit quality, business model, strong financial profile,
and sustainable growth strategy,” said Andreas Brauch, Chief
Financial Officer. “Expanding our access to China’s domestic
capital markets further diversifies our funding sources and
improves our access to cost-efficient capital, enhancing our long-
term growth objectives to support our customers with one of the
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world’s largest and most modern fleets.”

The Panda Bond issuance marks an important highpoint in
Seaspan’s participation in Chinese capital markets, where the
company has strategic partnerships across the maritime
ecosystem, including chartering, shipbuilding, financing, and
maritime services.

SOUTHEAST ASIA TO DELIVER LESS THAN ONE-THIRD
OF PLANNED GAS POWER CAPACITY BY 2030

outheast Asia is expected to deliver less than one-third of its

planned gas-fired power capacity by 2030, according to new

research from Wood Mackenzie, highlighting a widening gap
between government ambitions and project execution. Across six
major Southeast Asian power markets, governments are targeting
approximately 53 GW of new gas-fired capacity by 2030. However,
Wood Mackenzie forecasts that only 14.9 GW will reach
commercial operation, as volatile fuel cost, equipment shortages,
financing constraints and infrastructure bottlenecks delay project
development. “The challenge today is not planning power
projects but executing them. New gas-fired capacity depends on
several critical enablers, including LNG infrastructure, project
financing, and turbine availability. A bottleneckin any one of these
areas can delay an entire project,” said Alvin Tan, Southeast Asia
power and renewables research analyst at Wood Mackenzie. The
report, Is Southeast Asia Being Gaslighted? A Deep Dive Into
Southeast Asia’s Gas-to-Power Market, further finds that only 11
GW of the planned gas-to-power pipeline has secured gas
turbines. The remaining planned capacity, which has yet to secure
gas turbines, is likely to face delivery lead times of at least five
years.

Southeast Asia’s electricity demand is projected to grow 2.4-fold
by 2050, outpacing China, Australia and South Korea. Growth is
being fuelled by industrial expansion, the China+1 manufacturing
shift and rising investment in semiconductor production,
electronics and hyperscale data centres. Wood Mackenzie
forecasts that gas demand from the power sector will more than
double between 2026 and 2050, accounting for more than one-
quarter of regional electricity generation by mid-century.

Energy security adds a new layer of complexity

Wood Mackenzie expects Southeast Asia to become a net gas
importer by 2033, with LNG projected to supply more than 80% of
regional gas demand by 2050. However, delivering the region’s
planned gas capacity is becoming increasingly challenging. While
gas turbine shortages have emerged as the most visible constraint,
project timelines are also being affected by fuel availability, LNG
infrastructure, financing, permitting and equipment
procurement.

“Gas was once seen as a key enabler of Southeast Asia’s energy
transition, capable of meeting rising electricity demand,
supporting the integration of renewable energy, and, most
importantly, maintaining energy security. Today, that assumption
is being challenged. As gas project delays mount and supply chains
tighten, policymakers are being forced to rethink not only the role
of gas in the near term, but also the long-term pathways to
achieving their energy transition goals,” said Wei Han Tan,
Southeast Asia power and renewables research analyst at Wood
Mackenzie.

Vietnam: the largest delivery gap

Vietnam faces the region’s widest gap between ambition and
delivery. While the government targets 29.4 GW of new gas-fired
capacity by 2030, Wood Mackenzie expects only 3.7 GW to come
online. Early LNG-to-power projects have exposed commercial
challenges around fuel pricing and cost allocation, while
uncertainty over domestic gas supply and project timing
continues to delay development.

Malaysia: extending existing capacity

Peninsular Malaysia is managing near-term execution risk by
extending nearly 5 GW of existing gas-fired capacity through 2030,
providing a temporary bridge while new projects progress. Wood
Mackenzie forecasts 5.9 GW of new capacity additions against a
requirement of around 9.4 GW, underscoring the continued need
for new-build gas capacity to meet future demand and maintain
system reliability. At the same time, the government is exploring
the repurposing of retiring coal plants into renewable energy
hubs.

Indonesia: equipment constraints slow progress

Indonesia has secured turbine supply for only 200 MW of its
planned 8.4 GW gas capacity pipeline, the lowest proportion
among the markets analysed. While abundant domestic coal
reduces near-term reliability risks, it may also slow
decarbonisation. Asaresult, Indonesiais placing greater emphasis
on accelerating solar deployment alongside selective gas
development.

Singapore: best positioned, but notimmune

Singapore remains the region’s strongest performer on project
execution, with turbine supply secured for all major projects
expected before 2030. However, its next procurement round for
1.8 GW of hydrogen-ready generation capacity will test whether
even well-prepared markets can continue to navigate tightening
global equipment supply.

Philippines: delivery delays threaten reliability

The Philippines faces immediate supply adequacy challenges,
highlighted by simultaneous red alerts across the Luzon and
Visayas grids in May 2026. Wood Mackenzie forecasts only 0.4 GW
of new gas capacity against a government target of around 2 GW
by 2030. Beyond project delays, fragmented responsibility for
long-term resource planning remains a key structural challenge.

Thailand: managing surplus capacity

Thailand’s challenge is managing an oversupplied power system.
Draft PDP2024 targets 1.4 GW of new gas capacity by 2030, while
Wood Mackenzie expects only 0.5 GW to be delivered. The bigger
guestion is how policymakers address surplus generation capacity
locked into long-term power purchase agreements while
advancing the country’s energy transition.
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HII SIGNS PERFORMANCE-BASED PRODUCTION AGREEMENTS
WITH PATH ROBOTICS AND GRAYMATTER ROBOTICS

Il announced long-term performance-based production

agreements with High-Yield Production Robotics (HYPR)

team members GrayMatter Robotics and Path Robotics.
The signed agreements are designed to accelerate the
development and deployment of advanced physical Al
automation across U.S. Navy shipbuilding programs, including
aircraft carriers, submarines, destroyers, amphibious ships, future
frigates and unmanned surface vessels.

“We are committed to making generational investments to
develop new shipbuilding capability and to expand capacity,” said
Eric Chewning, executive vice president of maritime systems and
corporate strategy at Hll. “Together, we are defining a new
approachtoroboticsin shipbuilding: automation that can adapt to
extreme levels of complexity, mix, and size. This collaboration
represents a strategic investment in the future of American
shipbuilding, strengthening industrial base resilience, expanding
distributed shipbuilding capacity, feeding critical materials to our
shipyards and workforce, and unlocking new production
efficiencies essential to delivering the Navy’s growing fleet.”

Under the agreements, HIl intends to award up to $900 million in
total shipbuilding work to Path Robotics and GrayMatter Robotics
across seven years, contingent on the two companies meeting
clearly defined technology and manufacturing readiness, and
performance milestones outlined in the agreements. This
sustained demand signal enables Path Robotics and GrayMatter
Robhotics to make significant long-term investments in robotics,
autonomous systems, facilities and workforce required to deliver
Navy-grade production at scale.

“Foryears, we've believed physical Al could fundamentally change
manufacturing,” said Andy Lonsberry, CEO and co-founder of Path
Robotics. “HYPR is a powerful validation of our vision that physical
Al can scale shipbuilding capacity in one of the world’s most
demanding production environments. Together with HIl, we're
proud to be building the shipyard of the future, unlocking
distributed shipbuilding, and establishing a blueprint for
strengthening America’s maritime industrial base.”

“This agreement represents an important milestone in bringing

Factory Superintelligence to America’s leading shipbuilding
company,” said Ariyan Kabir, CEO and co-founder of GrayMatter
Robotics. “By combining Physical Al with autonomous production
systems, we're helping create manufacturing that learns, adapts,
and improves over time, making complex shipbuilding faster,
more resilient, and more scalable,

Together with HIl and Path Robotics, we're laying the foundation
for the next generation of American industrial capability and
helping ensure that the United States can build critical assets at
the speed and scale our national security demands.”

The performance-based production agreements are part of a
broader set of strategic agreements that form the HYPR Program,
including collaboration and joint development frameworks that
establish governance, program execution, and long-term
operational alignment among the companies. The companies
expect the collaborative effort to push the boundaries of
automation never seen before in shipbuilding.

The agreements are structured in two stages: a Navy-grade
development stage and a delivery stage. In the development
stage, both companies will partner with HIl to develop, validate
and qualify high-precision production techniques for autonomous
welding, grinding, blasting, painting, assembly, inspection and
other fabrication processes, then integrate them into an
autonomous production line. The agreements establish a rigorous
testing, qualification and oversight process to ensure that every
technology meets the stringent standards of U.S. Navy
shipbuilding. In the delivery stage, HIl will begin sourcing
shipbuilding work from both companies through the new line,
contingent upon favorable cost, schedule and quality
performance. The delivery stage is designed to augment HIl's
current distributed shipbuilding strategy, starting with small steel
structures and growing to include units and modules.

In 2026, HII plans to outsource more than 2.5 million hours of
shipbuilding work, a 30% increase from 2025, while expanding its
structural assembly network of assembly partner companies,
enabling more work to be completed outside the shipyards before
final assembly.

OIL PRODUCERS BUY TANKERS DIRECTLYTO
NAVIGATE BLOCKED ROUTES

il-producing countries that have frequently experienced

blockages in major Middle Eastern shipping routes, such

as the Strait of Hormuz and the Red Sea due to wars, are
increasingly purchasing oil tankers directly a unique trend.
Traditionally, oil-producing nations focused on crude and gas
production, while buyers secured transportation. This was the
standard practice.

However, supply chain disruptions caused by delayed shipments
during conflicts have upended this model. The need for
infrastructure to deploy tankers immediately during crises has
become apparent, leading to what is being called a push to secure
strategic vessels. This shift could open new markets for South
Korean shipbuilders and shipping companies.

Why Are Oil Companies Buying Tankers Directly?

A logistics subsidiary of the UAE's state-owned energy giant
ADNOC, acquired five Very Large Crude Carriers (VLCCs) from
Cyprus-based Frontline for approximately 590 million dollars (850
billion Korean won). ADNOC, the national energy company of Abu
Dhabi, the UAE’s largest oil-producing emirate controls over 90%
of the UAE’s oil production and exports.

ADNOC also separately acquired three Very Large Gas Carriers
(VLGCs) and reportedly ordered 25-30 crude, LNG, and LPG
tankers from shipyards. The company is purchasing second-hand
vessels to meet immediate needs while ordering new ships to
prepare for future demand. =
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ADNOC L&S also chartered around 25 crude carriers from South
Korea’s Sinokor Merchant Marine. Approximately 15 of these
operate as shuttle vessels, transporting crude from production
facilities inside the Strait of Hormuz to storage hubs in Fujairah
(UAE) and Oman. This reflects rising demand for short-distance
transport to move oil from high-risk areas to safer storage. The
stored oil is later loaded onto larger tankers for export to Asia and
other long-distance markets.

In the past, oil producers had little reason to own large fleets.
Middle Eastern crude was typically traded via refiners or
commodity traders who arranged shipping. Even when producers
handled transportation, chartering ships from specialists was
cheaper than owning them. Direct ownership incurs costs for
purchase, crew, maintenance, and insurance. Separating
production and shipping made economicsense.

However, repeated supply chain crises in the Strait of Hormuz and
Red Sea have changed this. Conflicts reduce the number of ships
willing to enter risky zones, delaying shipments. Undelivered oil
accumulates in export terminals and storage tanks. When storage
fills, production must be cut, no matter how much oil is produced,
it cannot be exported without ships.

ADNOC's aggressive fleet expansion is also driven by a tanker
shortage. Low freight rates and uncertain oil demand forecasts in
recent years delayed new orders. Uncertainty over future fuel
types (LNG, methanol, ammonia) further slowed investments. As
aresult, operational VLCCs are scarce, and new builds take years to
deliver. With wars exacerbating risks, oil producers are rushing to
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secure second-hand vessels. A shipping industry insider noted,
“ADNOC’s purchase prices for second-hand ships are close to
newbuild costs. If the UAE moves this aggressively, other Middle
Eastern nations may follow.”

Could This Be a Boon for South Korea’s Shipbuilding Industry?

The competition among oil producers to secure strategic vessels
could create new opportunities for South Korean shipbuilders.
ADNOC, one of the world’s top-tier national oil companies,
following Saudi Aramco, produces nearly 4.85 million barrels per
day, double South Korea’s daily consumption (2.5 million barrels).
If such market leaders expand fleet acquisitions, other Middle
Eastern state enterprises may follow.

South Korean shipyards currently focus on high-value vessels like
LNG carriers. However, if Middle Eastern companies expand
orders for LNG, gas, and crude carriers beyond second-hand
purchases, domestic shipbuilders could see broader demand.
ADNOC L&S, for instance, ordered eight LNG carriers from
Samsung Heavy Industries and Hanwha Ocean in 2024, with
options for one additional carrier from each shipbuilder (two
more in total). These vessels, to be delivered from 2028, will be
chartered to ADNOC affiliates for 20 years.

Domestic shipping companies could also benefit indirectly. Long-
term contracts where producers order dedicated vessels and
charter them for 10-20 years may increase, offering more than
temporary freight rate hikes.

T: 9122 6153 8100 (Board)
E: manning@ksmsindia.com

ENCIES PVT. LTD.

2021 |D

@ ‘K’ STEAMSHIP AGENCIES PVT LTD.

‘K" STEA
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MSHIP AG

5L - MUM - D45 | DOI: Sept 1

Require the following ranks for our expanding fleet of
Gearless Panamax Bulk Carrier (Indian Flag) plying around the Indian Coast.

HAPPY

- INDEPENDENCE &
Master = E DAY
Chief Officer =
Second Officer
Third Officer
Chief Engineer
Second Engineer
Third Engineer
Fourth Engineer
Electrical Officer
Fitters {Deck & Engine)
Bosun
Able Seamari & Oilers {Cep Holders)
O5/Wipers
Chief-Cook & General SteWards

—.» Qirboard Internet facility

PR AT S

# Bright promotion prospects
» Wages dnd terms at par with the best in the industry
* Timely relief

Godrej Coliseum,

5" Floor, 501-C Wing,
Everard Nagar, Sion East,
Mumbai - 400 022, India.

‘K' STEAMSHIP AGENCIES PVT. LTD.
(Manning Agents for energy & Dry Cargo vessels)
PIC: Mr Sadanand Nair / Mr Arun Kanojia

Swaraj Marine Services
Private Limited

Urgent Openings For The Following :

% GP Rating (TR OS / TR WIPER)
* Deck Cadet * Engine Cadet
* Able Seaman * Bosun * GS
* Oiler % Cook ¥ OS with Watchkeeping
* Wiper with Watchkeeping

Require following with Tanker Experience:
{More than 20.000 GRT)

+ Master x Chief Officer * Third Officer
% Chief Engineer % Second Engineer
*¥Third Engineer *ETO xAB
% Oiler * Motorman * Pumpman x*Fitter

Shore Job

% Crew Manager
(with Shipping Experience)

CONTACT DETAILS

RPSL-MUM-468 Issue Date: 22/02/2023 Validity: 22/02/2028

C-14, 1st Floor, Vijay Apartment, Near Three Petrol
Pump, LBS Road, Thane (West), Maharashtra - 400602.
Mobile: 9324893747 | 9665354977 / BOB0T39434
Tel: 022-25300625 | Email: swarajmarine@gmail.com
Website: www.swarajmarine.com

WE DO NOT HAVE ANY BRANCHES OR AGENTS IN INDIA.
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ABB SHIP MANAGEMENT PRIVATE LIMITED CHELLARAM SHIPPING PRIVATE LIMITED

Office No. 83A / 84A, 8th Floor,

Aggarwal Trade Center, Plot No. 62, Sector-11,
CBD Belapur, Navi Mumbai 400 614

Tel . +91 22 46069061 / 46069062

Email : info@abbshipmanagement.com

ADMIRAL MARINE SERVICES PVT LTD
NO.25/12, Lake Area Second Cross Street,
Valluvarkottam, Nungambakkam,

Chennai 600034.

Tel : 91-44-4245 5555

AG. MARITIME PRIVATE LIMITED

Unit 501 & 502, 5th Floor, Balaji Business Park,
Andheri Kurla Road,

Andheri (East), Mumbai 400 059

Tel : 91-22-28590011 / 28594040

Email : placement@ag-maritime.com
Website : www.ag-maritime.com

ALBA MARINE SERVICES PVT. LTD.

E 308 & 309, Level 5, Floor 3, Tower 2,
L&T Seawoods Grand Central, Sector 40,
Nerul, Navi Mumbai, Maharashtra 400706.
Tel :91-22-69317900

Email : crewing@albamarine.in

ALTITUDE MARINE SERVICES PVT. LTD.
509-510, Kamdhenu Commerz, Plot No. 2,
Seclor 14, Kharghar, Navi Mumbai 410210
Tel ;91-22-48260382

Email : resume@altitudemarine.net

ANDROMEDA SHIPPING (INDIA)
PVT. LTD.

501, The Eagle’s Flight, 263,

Suren Road, Near W.E.H. Metro Stn.,
Andheri (E), Mumbai 400 093

Tel :91-22-26845850/80/48/68
Fax 91-22-2684 5299

Email : starship@andromeda-india.com

ANGLO-EASTERN SHIP MANAGEMENT
(INDIA) PVT LTD

Unit 303, 3/F Leela Business Park,

Marol, Andheri-Kurla Road, Andheri (East),
Mumbai 400 059

Tel :91-22-61124600

Email : manning.bom@angloeastern.com

APOLLO CREW MANAGEMENT INDIA

PVT. LTD.

1402, Morya Grand, Off New Link Road,
Andheri West, Mumbai 400 053

Tel :91-22-44552391

Email : recruitment@apollomaritimegroup.com

ARYA TANKERS PVT. LTD.

Arya Group, 15 B, Chander Mukhi Building,
Nariman Paint, Mumbai 400021

Tel :91-22-49229000

Email : crewing@arya.in

ATLANTAS CREW MANAGEMENT
PVT. LTD.

The Affaires CHS Ltd, Office No. 1404,
Plot no. 9, Sector - 17, Palm Beach Road,
Sanpada, Navi Mumbai - 400705

Tel  :91-22-62530800

Emall : seajobs@aships.co.uk

AUBURN SHIPMANAGEMENT PRIVATE
LIMITED

F 305, Tower 2, L&T Seawoods Grand Central,
MNerul West, Seawoods, Navi Mumbai 400706
Tel :91-77383 90219

Email : manning@auburmnships.com

BERNHARD SCHULTE SHIPMANAGEMENT
(INDIA) PVT. LTD.

401 Olympia, Hiranandan| Gardens,

Powal, Mumbai 400 076

Tel :91-22-40017302

Email : mukesh.kumar@bs-shipmanagement.com

CENMAR MARITIME AGENCIES
(INDIA) PVT, LTD.

B Wing, 108 /109, 1st Floor, Kanakia Wall
Street, Chakala, Andheri-Kurla Road,
Andheri (East), Mumbai 400 093

Tel :91-22-47805090

Ph :81-81529 40478

Email : manning{@cenmarindia.in

Gazdar House, 3rd Floor, 629-A,

J. Shankar Sheth Road,

Mumbai 400 002

Tel :91-22-22070035 /40273000 / 66357345
Email : recruit@cheliship.co.in

d’AMICO SHIP ISHIMA INDIA
PRIVATE LIMITED

A 202 /203, City Point,

J. B. Nagar, Andheri Kurla Road,
Andheri (East), Mumbai 400 059

Tel :91-22-4037 2222 | 4050 2100
Email : mumbai@damicoishima.com

DOCKENDALE SHIP MANAGEMENT
(INDIA) PVT. LTD.

Unit No. 201 — 208, 2nd Floor, Technopolis
Knowledge Park, Mahakali Caves Road,
Andheri (East), Mumbai 400 093

Tel 1 91-22 6851 0200

Email : seacareers@dockendale.net
Website : www.dockendale.com

ELEGANT MARINE SERVICES
PRIVATE LIMITED

201, Elegant Business Park,

Off Andheri Kurla Road,

Near Kohinoor Continental Hotel,
Andheri (E), Mumbai 400 069

Tel :91-22-30906100

Emaill : seacareer@elegantship.com

EASTAWAY (INDIA) PRIVATE LIMITED
215 Atrium, B/C — Wing, Unit No. 915,
Andheri Kurla Road, Andheri East,
Mumbai 400 083

Tel :91-7678028220 /7710887787
Emaill : seajobs@eastaway.com

ELVIS SHIP MANAGEMENT LLP

Unit No. 209, Kilfire House, New Link Road,
Andheri (West), Mumbai 400 053

Mob : 91-B655788495

Email : crewing@elvisshipmanagement.com

EXECUTIVE SHIP MANAGEMENT PVT. LTD.
2nd Floor, Sai Commercial Annexee,

BKS Devashi Marg, Govandi Station Road,
Govandi (E), Murnbai 400 088

Tel :91-22-67551777 / 67551700

Email : seajobs@executiveship.com

EXMAR SHIPMANAGEMENT INDIA

PVT. LTD.

501, Powal Plaza Premises,

Hiranandani Gardens, Powai, Mumbai 400 076.
Tel :91-22-66424444

Email : apply@exmar.in

GEM MANNING SERVICES PVT. LTD.
BI702, Kanakia Wall Street, Chakala,
Andheri Kurla Road, Andheri (E),
Mumbai 400 093

Email : gem-applications@gemships.com

HERMES SHIP MANAGEMENT PVT. LTD.
1001/1002, Great Eastern Summit, B-Wing,
10th Floor, Plot-66, Sector-15,

CBD Belapur, Navi Mumbai 400 614.

Tel :91-22-6690 0900/ 0901

Fax :91-22-67216997

Email : info@hsmpl.com

HOLY ANGEL MARINE SERVICES PVT. LTD.
Key Tech Park, 7th Floor, Office No - 704,
B-wing, Oshiwara of S.\V. Road,

Jogeshwari West, Near Ram Mandir Railway
Station, Mumbai 400 102,

Tel :91-22-46677788

Email : crewinghams@gmail.com

ICOON MARINE PRIVATE LIMITED

Office No.1408, Greenscape Cyber One,

Sector 30A, Vashi, Navi Mumbai 400703

Mob : 91-8591724774 | 8591099686
(WhatsApp only)

Email : icoon@icoonmarine.com

SHIPPING COMPANY - DIRECTORY

K LINE SHIP MANAGEMENT (INDIA)

PVT. LTD.

Marathon Futurex, Mafatial Mills Compound,
Unit No 1001, 10th Floor, C Wing, N.M. Joshi
Marg, Lower Parel (E), Mumbai 400 013
Email : all.users@klsmmumbai.com

“K" STEAMSHIP AGENCIES PVT. LTD.
Godre| Coliseum, Office No.501, C wing,
Everard Nagar, Off Somaiya Hospital,
Sion (East), Mumbai 400 022

Tel 1 91-22-61538100 (Board)

Email : manning@ksmsindia.com
\Website : www ksteamship.com

MAERSK FLEET MANAGEMENT AND
TECHNOLOGY INDIA PVT. LTD.

501 and 504, 5th Floor,

Godrej 2, Piroj Shah Nagar,

Eastern Express Highway,

Vikhroli (East), Mumbai 400 079

Mob : 91-9228811466

Email : marinejobs.India@maersk.com
Waebsite | www.maersk.com

MARLOW NAVIGATION

INDIA PVT. LTD.

7th Floor, Sunrise Tower,

Plot No C-10, Central Road,

MIDC, Opp. Rolta Office,

Andheri (East), Mumbai 400 093

Tel : 91-22-66982200

Email : hrsea.mni@marlowgroup.com
Website ; www.marlow-navigation.com

MARNAVI SHIPPING MANAGEMENT
PVT. LTD.

503/504, Peninsula Plaza,

5th Floor, New Link Road,

Andheri (West), Mumbai 400 053

Tel :91-22-42175444

Email : mumbai@marnavishipping.com

MMS MARITIME (INDIA) PVT. LTD.
Unit No. 101, Supreme Chambers,
17/18 Shah Industrial Estate,

Veera Desai Road, Andheri (West),
Mumbai 400 053

Tel 1 91-22-40620100 / 6696 0181 / 82
Fax 1 91-22-66960183
Email : mmsi.apply@meiji-group.com

Website : www.mms-india.in

MOL GLOBAL SHIP MANAGEMENT

PTE. LTD. (SINGAPORE)

6th Floor, Prudential Building, Central Avenue,
Hiranandani Gardens, Powai, Mumbai 400 076
Tel 1 91-22-6124 7200

Email : amol@synergymanning.com

MOL MARITIME (INDIA) PVT. LTD.

Unit No. 52, 5th. Floor, Kalpataru Square,
Kondivita Lane,Off. Andheri Kurla Road,
Andheri (East), Mumbai - 400 059.

Tel : 91-22-61507000

Email : molmi.apply@molgroup.com

MSC CREWING SERVICES PVT. LTD.
MSC House, 2nd - 3rd Floor,

Andheri Kurla Road, Andheri (East)
Mumbai 400 059

Tel :91-22-6752 2555

Fax :91-22-6752 2525

Email ; INOO1-Jobs@msc.com

MSI SHIPPING SERVICES INDIA

PVT. LTD.

(IMC SHIPPING CO. PTE LTD SINGAPORE)

605, 6th Floor, Remi Commercio,

Shah Industrial Estate, Off Veera Desai Rd.,
Andheri (W), Mumbai 400 053.

Tel :91-22-6930 8000

Email ; msiindia@msiships.com

MTM SHIP MANAGEMENT

(INDIA) PVT. LTD.

4th Floor, Gala Impecca, Andheri Kurla Road,
JB Nagar,Andheri (East), Mumbai 400 093
Tel :91-22-6111 2111

Email : mtmjobs.india@mtmsm.com
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NAUTICFLEET PRIVATE LIMITED
Office No 907, B Wing, Mittal Commercia,
Hasan Pada Road, Marol, Andheri East,
Mumbai 400058.

Tel ©91-22-40022698/99

Email : recruitment@naulicflest. com

NJORDSHIPS MANAGEMENT INDIA
PVT LTD

Akshaya Shanti, First Floor, Unit No. 101,
Door No. 27/44, Anna Salal, Moun! Road,
Chennai 600 002

Tel :91-44-65352500

Email : recruitment@njordships.com

NORTHERN MARINE MANAGEMENT
{INDIA) PVT. LTD.

301/302, Delphi 'B' Wing, Orchard Avenue,
Hiranandani Business Park,Powali,
Mumbai 400 076

Tel :91-22-6751 5200/ 6751 5276
Email : indiarecruit@stena.com

NORTH SHIPPING PVT. LTD.

Office Unit No. 802, B Wing Rustomjee
Central Park, Andheri — Kurla Road, Chakala,
Andheri (E), Mumbai 400069

Tel :91-22-4005 8001/ 3158 5694

Email : apply@northshipping.in

NYK SHIPMANAGEMENT (INDIA) PVT. LTD.
10th Level, Tower 1, Seawoods Grand
Central, Sector 40, Seawoods,

Navi Mumbai 400 706

Tel : 91-22-6815 6700

Email
nyksm.s.smin-cvmumbai@nykgroup.com

OCEAN SPARKLE LIMITED

10th Fioor, Lakhani Centrium, Sector - 15,
Belapur, Navi Mumbai 400 614

Tel :91-22-27578507 / 40

Email : crew.osl@adani.com

OLYMPIA SHIP MANAGEMENT PVT, LTD.
2108, 2109 & 2110, Kamdhenu Commerz
Commercial Business Park, Sector 14,
Kharghar, Navi Mumbai 410 210.
Mob : 91-8876768463, 8976764081

1 91-8976764031, BITETE4082
Email : crew@olympiaship.com

OSM THOME INDIA PVT. LTD,

1442, S 14, Solitaire Corporate Park,
Guru Hargovind Road, Chakala,
Andheri East, Mumbai 400093

Tel :91-22-40680300 ( B657530682
Email : marinejobs.in@osmthome.com

PIL (INDIA) PRIVATE LIMITED

811, Raheja Towers, 177 Anna Salai,
Chennai 600 002

Tel :91-44-66840600 / 46840598
Email : pma@maa.pacificmanning.com

SEAARLAND MANAGEMENT

SERVICES PVT. LTD.

Unit Mo 302, Raheja Plaza Permises Co-
Operative Society Ltd., Off Andheri-Link Road,
Andheri (West), Mumbai 400 053

Tel :91-8655812752 / 8655812750

Emaill : crew@seaarland.co.in

SEASPAN CREW MANAGEMENT INDIA
PRIVATE LIMITED

501, Kamla Executive Park, Andheri (E).
Mumbai 400 059

Tel :91-22-4066 6200

Email : jobs@seaspancrew.com

Log on to : www.seajob.net
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SEVEN ISLANDS SHIPPING LTD.
Suite 3A, 3B & 4, Level 8, B Wing,
Times Square, Andheri Kurla Road,
Mumbai 400 059

Tel : 91-22-4225 4225

Email :manning@sishipping.com
Website : www.sishipping.com

SHAN SHIP MANAGEMENT PRIVATE
LIMITED

Office No. 804, 805, 806 and 811, 08th Floor,
Fortune Empaorio, Near Sunshine Hotel,

Mira Road East, Thane, Maharashtra 401107
Tel  :91-90290 03060

Email : personnel@shanshipmanagement.com

SHOOLIN SHIP MANAGEMENT PVT. LTD.
Office No. 315, 3rd Floor, Monarch Plaza,
Plot No. 56, Sector 11, CBD Belapur,

Navi Mumbai 400 614

Mobile : 91-9321988233 / 8779859250

Tel : 91-22-4802 4564

Email : info@sheolinship.com

STS MARINE MANAGEMENT PVT. LTD.
Unit no. 809, Eco Star, Vishweshwar Nagar,
Off Aarey Road, Goregoan (E),

Mumbai 400 063

Tel :91-22-6239 0227

Email : crewing@stsmmgt.com

SUNTECH CREW MANAGEMENT PVT. LTD.
Formerly known as Navig8

Shipmanagement Services Pvt. Ltd.

Unit - 801/A, Supreme Chambers
Cendominium, 6th Floor, 17/18, Shah
Industrial Estate, Veera Desal Road,

Andheri (West), Mumbai 400 053

Tel 91-22-66060000

Email : fleetpersonnel@suntech-maritme.com
Website : www.sunlech-maritime.com

SHIPPING COMPANY - DIRECTORY

SWARAJ MARINE SERVICES
PRIVATE LIMITED

C-14, 15t Floor, Vijay Apartment,
Near Three Petrol Pump, LBS Road,
Thane (West), Maharashtra 400 602
Tel :91-22-25300625

Email : swarajmarine@gmail.com

SYNERGY MARITIME PVT. LTD.

4th Floor AKDR Tower | 3/381 Rajiv Gandhi
Salai (OMR), Mettukuppam,

Chennai 600097

Email : iliketobe@synergymanning.com

TANGAR SHIP MANAGEMENT
PRIVATE LIMITED

12th Floor, Bay View Towers, Sector 11,
CBD Belapur, Navi Mumbai 400 614

Tel 1 91-22-41769999

Email : seafarers@tangarshipping.com
Website : www.tangarshipping.com

THE GREAT EASTERN SHIPPING
COMPANY CO. LTD.

Ocean House, 134/A, Dr, Annie Besan!
Road, Worli, Mumbai 400 018

Tel :91-22-66613000 /24922100
Email : fleet@greatship.com

TOMINI SHIPPING PVT. LTD.

901, Lodha Supremus, Saki Vihar Road,
Andheri (East), Mumbai 400 072

Tel : 91-22-49795602

Email : crewing@tominishipping.com
Website © www.tominishipping.com
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TORM SHIPPING INDIA PVT. LTD.
2nd Floor, Leela Business Park,
Andheri-Kurla Road, Andheri (E),
Mumbai 400059.

Tel :91-22-66407200 / 7368
Email : recruitment.india@torm.com

TRISTARR MARITIME AND SHIPPING
PRIVATE LIMITED

405, B1, Boomerang, Chandivali Farm Road,

Andheri (E), Mumbai 400072,
Tel :91-22-46084088 / 47496657
Email : mumbai@tristarr-maritime.com

TRITON MARITIME PVT. LTD.
Anchorage, Near Amarnath Patil Ground,
Off. Govandi Station Road,

Govandi (East), Mumbai 400088.

Tel :91-B600842570 /9870599463
Email : crewing@triton-maritime.com

UDYA SHIPPING SERVICES PVT. LTD.
B-204/205, Sai Sangam,

Plot No-85, Sector-15, CBD Belapur,
Navi Mumbai 400 614.

Tel :91-22-41626363 (100 Lines)
Email : resume udya@manningindia.com

VR MARITIME SERVICES PVT. LTD.
Office No.1, 2nd Floor, Trade Star,

C Wing, Andheri Ghatkopar Link Road,

J. B. Nagar, Andheri East, Mumbai 400 059
Tel : 91-22-69094500 / 501

Email . resume@vrmaritime.net
Website : www.vrmaritime.net

SHORE JOBS
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WALLEM SHIPMANAGEMENT
(INDIA) PVT. LTD.

First Floor, Valecha Chambers,
Plot B 6, Andheri New Link Road,
Andheri (W), Mumbai 400 053

Tel : 91-22-40432222

Email : recruitborm@wallem.com
Website : www.wallem.com

WILHELMSEN SHIP MANAGEMENT

31/32, Apple Heritage, Plot No. 54-C,

Sir Mathuradas Vasanji Road, Andheri East,
Mumbai - 400 093

Tel :91-22-30882750

Email : wsm-bom-recruitment@wilheimsen.com
Website : www.wilhelmsen.com

XFINITY MARITIME SERVICES

PRIVATE LIMITED

Office No 1006, 10th Floor, Kesar Solitaire,
Plot No. 05, Palm Beach Road, Sector 19,
Sanpada, Navi Mumbai 400 705

Tel : 91-22-69567567

Email : jobs@xfinitymaritime.com
Website : www.xfinitymaritime.com

XT SHIPS MANAGEMENT INDIA PVT. LTD.
C-Wing, 918-922, 215 Atrium,

Andheri — Kurla Road, Andheri (East),
Mumbai 400093

Tel : 91-22-68732600

Fax :91-22-68732601

Email : jobs@xtindia.com

ZODIAC MARITIME AGENCIES

INDIA PRIVATE LIMITED

402, Solaris One Premises Co-Op Society
Ltd., N § Phadke Marg, Andheri (E),

Mumbai 400 069

Tel ;1 91-22-61872019/ 23

Email : recruitment.india@zodiac-maritime.in
Website : www.zodiac-maritime.com

STS MARINE MANAGEMENT PVT. LTD.

» TECHNICAL SUPERINTENDENT
Must have sailed as Chief Engineer on Qil Tankers.

Email: hr@stsmmgt.com

NYK SHIPMANAGEMENT (INDIA) PVT. LTD.
SHORE JOBS - SEAWOODS, NAVI MUMBAI

» PURCHASE / TECHNICAL COORDINATOR

Job Duties & Responsibilities:

Manage the end-to-end procurement of vessel stores and spare parts
by sourcing competitive quotes from approved vendors and issuing
purchase orders via Bassnet. Coordinating timely, cost-effective
logistics by land, air, or sea while providing advanced supply notices to
ensure seamless delivery to the crew. Monitor supplier perfermance,
process invoices, and support the technical department with ad-hoc
tasks and inspections in strict accordance with company policy.

Preferred Skills:
Qualification: Degree holder preferred.
Skills: Proficient in MS Office.

Attributes: Independent, meticulous, work well under pressure,
proactive and adaptable to fast pace environment.
Experience: Candidate with 1-3 years of related working experience
will be an added advantage.

Good communication skills - spoken and written English.

Share your CV - nyksm.s.smin-hr@nykgroup.com
Only Shortlisted Candidates Will Be Contacted

Registered candidates please log on to www.seajob.net to apply directly.

OCEAN SPARKLE LIMITED

» CREW MANAGER FOR HARBOUR TUGS

» RADIO OFFICER
with GMDSS having 2 years experience on Tug Vessel as
Radio Officer & 3 months experience in Port Operations

Email: crew.osl@adani.com | Tel: 022 27578507/40

TOMINI SHIPPING PVT. LTD.

SHORE VACANCY- MUMBAI
b ASSISTANT TRAINING/ CREWING EXECUTIVE -
Freshers Preferred (2)

Interested candidates can send their resume to
crewing@tominishipping.com

EXMAR SHIPMANAGEMENT INDIA PVT. LTD.

» FLEET PERSONNEL COORDINATOR (Planning)
» FLEET PERSONNEL OFFICER (Crewing Operations)
» PURCHASER

Send your application by email to: apply@exmar.in

SHAN SHIP MANAGEMENT PRIVATE LIMITED

» TECHNICAL SUPERINTENDENT
Sailing Experience as Chief Engineer or 2nd Engineer on Qil tankers.

» SAILING TECHNICIAN
Experienced Diesel Mechanic and Main Engine technician.

Please send your resume: personnel@shanshipmanagement.com

Log on to : www.seajob.net
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Guesk Colwmn

MR. SUBRAT KULSHRESTHA
- Marine Lawyer

GUIDANCE ON MARITIME GLAIMS

(In continuation to the article of 1st July, Issue)

TOWAGE CLAIMS

1.5 Claims Management

Long-distance towage is a highly technical operation and should not be
entered into lightly. It is normally good policy to engage the services of an
experienced marine surveyor specializing in towage operations to carry out
a detailed 'Tug, Tow & Towage' survey prior to commencement of the
towage and to issue a ‘towage approval certificate’ when satisfied with all
aspects. Such a surveyor could then be asked to subsequently monitor and
report on the progress of the tow Secondly, parties are strongly urged to
consult their P&l insurers prior to concluding towage contracts (even
coastal or harbor towage contracts) to ensure that the terms of such
contracts do not impose unusually onerous terms which might thereby
prejudice their insurance cover.

1.6 Case Studies
Case Study 1

The owners of the HOMEWQOD entered into a contract for the towage of
the vessel from Workington to Glasgow for a fixed price. The HOMEWQOD
had no propulsion power and was manned by only five crew members. The
tow rope parted in very bad weather and fouled the tug's propeller.
Therefore, the HOMEWOOD was forced to anchor in a place of refuge and
the crew left the vessel pending the return of the tug. Subsequently, the tug
returned to the HOMEWOOD and, despite the absence of the
HOMEWOQOD crew, cut her anchor chains, re-attached the tow and towed
the vessel to Glasgow.

The owner of the tug claimed a salvage award for the service rendered in
assisting the HOMEWOOD after the parting of the tow rope. The court held
that the parting of the tow rope during the course of towing a vessel devoid
of propulsion power in November was within the reasonably contemplated
scope of the towage contract. However, the contract did not contemplate,
inter alia, that her crew would have to be evacuated, that the vessel would
have to be left at anchor with no one on board nor that the tow would
continue without the assistance of the HOMEWOOD's anchors or crew.
Therefore, there was an unexpected and uncontemplated element of
danger. Nevertheless, the original towage contract envisaged that the
towage would be performed with the assistance of the HOMEWOOD's crew
-and anchors and since the tug decided of its own volition, and without
reasonable justification, to forego that assistance, they were entitled merely
to the remuneration agreed in the towage contract and could not claim
salvage.

NB! If the tug had been entitled to claim a salvage award that award would
have been paid solely by the shipowners and their Hull and Machinery
insurers since no other interest was at risk. The sum payable under the
fowage contract would be payable solely by the owners of the

HOMEWOOD but the costs of defending the claim may have been
recoverable under their Defense cover.

Case Study 2

The tug MIGHTY DELIVERER was contracted to tow the ATURTLE drilling
rig from Brazil to the Asia on the TOWCON 1985 form which obliges the tug
owners to use their “hest endeavors to perform their towage” and to
exercise due diligence to ‘tender the tug at the place of departure in a
seaworthy condition and in all respects ready to perform the towage."
However, the contract also has a 'knock for knock' term which provides that
each party to the contract agrees to bear the responsibility for its own
people and property “howsoever caused” and “whether or not the same is
due to breach of contract, negligence or any fault®. The contract also
provides that neither contracting party has the right of recourse against the
other contracting party.

During the transit, the tug began to run out of fuel and the drilling rig was
intentionally released from the tow since, if the tow had not been released,
both tug and tow would have been at risk of loss at sea. After refueling, the
tug returned to search for the rig. However, after being adrift for several
weeks, the rig finally ran aground on the island of Tristan da Cunha in the
Atlantic. The owners of the rig brought a claim against the owners of the tug
for the loss of the rig and the wreck removal costs and the owners of the tug
brought a claim against the owners of the rig for the 95 per cent of freight
that was “due and payable on arrival of the tug and tow at the place of
destination.”

The English court held that the owners of the tug had not exercised due
diligence to ‘tender the fug at the place of departure in a seaworthy
condition and in all respects ready to perform the towage” since it was
insufficiently fueled for the transit despite the fact that surveyors appointed
by the rig had surveyed the tug before concluding the towage contract and
had issued a ‘fitness to tow’ certificate. The court also held that the tug was
in breach of its continuing duty during the transit to use its “best endeavors
to perform the towage”. However, despite these findings, the court held that
the owners of the tug were not liable for the claims brought by the rig since
they were protected by the 'knock for knock' provisions of the TOWCON
charter. It also held that the tug owners were entitled to retain the 5 per cent
freight that had been paid in advance but were not entitled to payment of the
balance of 95 per cent since the precondition for payment (i.e. delivery at
the agreed place of destination) had not been satisfied. The hull of the rig
was insured with Hull and Machinery insurers on special terms which
included wreck removal cover up to a limit of 25 per cent of the insured
value. The balance of the wreck removal costs was borne by P&l insurers.

To be continuedin nextarticle............coceeviiiinnins
(If required, you can directly mail him at subrat@bhlegalease.co.in)

Log on to : www.seajob.net
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)Y OUR FORECAST

The future belongs to those who believe in the beauty
of their dreams

Aries (Mar 21 — Apr 20)

The second half of August encourages you to trust your
instincts. Your strength lies in the courage to make
decisions that reflect your own ambitions rather than
outside expectations. Professional opportunities favour
those who act with confidence and purpose. Honest
conversations strengthen personal relationships, while
financial choices create greater stability. Focus on goals
that truly inspire you instead of distractions. This season
reminds you that true independence begins the moment
you believe in your own abilities. The path ahead
rewards courage, conviction, and confidence to shape
your future on your own terms.

Taurus (Apr 21 — May 21)

August reminds you that lasting security comes from
trusting yourself. Professional matters progress through
consistency, while personal relationships flourish when
appreciation is expressed openly. Financial discipline
creates opportunities for the future, allowing greater
peace of mind. Let go of worries that no longer deserve
your attention. Time spent in calm surroundings restores
perspective and confidence. The second half of the
month encourages freedom from self-doubt and
renewed appreciation for everything you've
achieved. Quiet confidence becomes the
foundation for exciting possibilities waiting to
unfold each new day.

Gemini (May 22 — June 21)

Fresh perspectives arrive throughout the
second half of August, inviting you to
think beyond familiar routines.
Conversations spark ideas that
encourage meaningful change in both
work and personal life. Professional
opportunities favour adaptability,
curiosity, and clear communication.
Financial matters benefit from

Virgo (Aug 24 - Sept 22)

The second half of August encourages you to release the
pressure of chasing perfection and appreciate how far
you have already come. Professional responsibilities
become more rewarding when you trust your experience
instead of second-guessing every decision. Thoughtful
communication strengthens relationships. creating
greater understanding and cooperation at home as well
as in the workplace. Your careful approach to financial
planning continues to provide reassurance and stability,
giving you the confidence to look ahead. Healthy routines
help you maintain balance, even during busy or
demanding days. This season reminds you that true
freedom comes from valuing progress rather than
expecting flawlessness. The months ahead reward
practical wisdom, quiet determination, and the courage
to embrace change with confidence. By trusting your
judgment and allowing yourself room to grow, you create
opportunities that reflect your deepest values.

Scorpio (Oct 24 — Nov 22)

August helps you release what no longer reflects the
person you are becoming. Professional challenges
reveal hidden strengths, rewarding patience,
determination, and careful judgment. Personal
relationships grow stronger through honesty and the
courage to show your true feelings. Financial confidence
develops through thoughtful planning rather than
unnecessary risks. Quiet moments of reflection help you
recognise how much you have already changed. This
season rejoices in the freedom that comes with letting go
of old fears. As the year unfolds, your resilience opens
doors to experiences that feel empowering, and
meaningful.

Sagittarius (Nov 23 — Dec 21)

The spirit of discovery grows stronger during the second
half of August, making you follow your curiosity wherever
it leads. Professional opportunities emerge through
learning, adaptability, and a willingness to embrace
unfamiliar ideas. Friends and loved ones inspire fresh
perspectives that broaden your outlook. Financial
matters benefit from practical choices that support future
adventures. Every new experience reminds you that
freedom is found in both exploration and understanding.
This season urges you to step confidently beyond
familiar boundaries. The months ahead promise
enriching, and exciting opportunities.

Capricorn (Dec 22 - Jan 20)

August reminds you that genuine
independence is earned through
patience, responsibility, and unwavering
commitment. Professional efforts

continue gaining recognition for
reliability and thoughtful leadership.
Family relationships flourish when
you allow yourself time to enjoy life's
quieter moments. Financial discipline

practical organisation while leaving
room for creativity. Embrace
experiences that challenge old
assumptions and broaden your
outlook. This season celebrates the
freedom to question, discover, and
grow through learning. Trust your own
voice, and you'll uncover rewarding and
exciting opportunities for the time ahead.

Cancer (June 22 - July 22)

The weeks ahead invite you to release
emotional burdens that have quietly weighed

on your heart. Professional responsibilities
become easier once you establish healthy
boundaries and focus on what truly matters. Family
and friendships offer reassurance when you allow others
to support you as generously as you support them.
Financial confidence grows through patient planning and
realistic expectations. Caring for your wellbeing creates
space for renewed optimism and lasting peace. This
season underscores that emotional freedom is one of
life's greatest strengths. By choosing hope over worry,
you welcome genuine contentment.

Leo (July 23 - Aug 23)

Your natural confidence shines brightest when it comes
from authenticity rather than recognition. The second
half of August encourages bold ideas, generous
leadership, and the courage to express your individuality
without hesitation. Professional achievements become
more salisfying when they reflect your true passions.
Relationships deepen through warmth, laughter, and
genuine appreciation for those who stand beside you.
Financial matters improve through wise choices that
support long-term goals. Celebrate your unique gualities
without comparison. This season reminds you that the
greatest freedomis being yourself, uninhibited.

Libra (Sept 23 - Oct 23)

The second half of August helps you find true balance
that begins with choices that reflect your own values.
Professional matters improve when you express your
ideas with quiet confidence rather than seeking constant
approval. Relationships flourish through honesty, mutual
respect, and meaningful conversations that deepen trust
and understanding. Financial decisions benefit from
patience and careful planning, especially when preparing
for the future. Creative pursuits restore emotional clarity.
This season encourages you to follow your own path
while remaining open to fresh perspectives and
unexpected opportunities. The months ahead favour
rewarding partnerships, stronger self-belief, and sleady
personal growth. By embracing authenticity instead of
expectation, you create a future filled with harmony, and
opportunities that truly belong to you.

strengthens your confidence and
creates opportunities for future
ambitions. Looking after your
wellbeing remains just as important
as achieving new goals. This season
welcomes the freedom that comes
from building a life on your own values,
The road ahead reflect your invincible
and tethered spiritual strength.

Aquarius (Jan 21 - Feb 18)

Fresh thinking becomes your greatest
advantage during the second half of August.
Professional life rewards original ideas supported
by practical action, while meaningful conversations
introduce possibilities you hadn't considered before.
Relationships flourish when you remain open-minded
and genuinely curious about others' perspectives.
Financial organisation creates greater flexibility for
future plans. This season reminds you that true
independence begins with the courage to think
differently while staying true to yourself. The coming
months reveal your individuality to become a source of
encouragement for everyone around you.

Pisces (Feb 19 — Mar 20)

August invites you to trust your heart without losing sight
of practical realities. Professional matters improve
through patience, thoughtful preparation, and quiet
confidence in your abilities. Relationships thrive when
compassion is balanced with healthy boundaries.
Financial awareness helps transform small, consistent
efforts into lasting reassurance. Creative interests
provide inspiration and restore emotional energy. This
season celebrates the freedom to dream while taking
meaningful steps toward those dreams each day. The
months ahead remind you that your most authentic path
has always been the one waiting within you.

(Disclaimer- The information and astrological interpretations In this magazine are purely for recreational reading. They are not meant to replace intelligent
decision making on behalf of the reader, nor assume responsibility for the reader’s life choices.)

Log on to : www.seajob.net
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® A Magical Glow Beneath the
Waves

Imagine walking along a beachon a
dark night and watching the waves
glow bright blue with every step. It
looks like something from a fairy
tale, but this breathtaking display is
a real natural phenomenon called
bioluminescence. Found in oceans
around the world, this glowing
effect is created by tiny marine
organisms that produce their own light.
It is one of nature's most fascinating
wonders and continues to amaze
scientists, photographers, and travelers
alike.

~PARAMEDND

o What Is Bioluminescence?

Bioluminescence is the natural ability of
living organisms to produce light
through a chemical reaction inside their
bodies. Unlike the light produced by fire
or electricity, this light generates almost
no heat and is therefore called "cold
light." Most bicluminescent organisms
live in the ocean, although a few land
creatures, such as fireflies and certain
fungi, also have this remarkable ability.
In the sea, bioluminescence is especially
common because sunlight cannot reach
the deepest parts of the ocean, making
natural light animportant survival tool.

AUPD EVIEW

* How Does It Produce Light?

The glow is produced when a natural
chemical called luciferin reacts with
oxygen in the presence of an enzyme
called luciferase. This reaction releases
energy in the form of blue or green light,
which travels efficiently through
seawater. Many glowing organisms
produce light only when the water
around them is disturbed. For example,
when waves crash onto the shore, fish swim
past, or a boat moves through the water, millions
of tiny plankton light up at once, creating a sparkling
blue trail,

% 9% % %

® Creatures That Glow in the Ocean

Many different marine species can produce bioluminescence. The
most well-known are microscopic plankton called dinoflagellates,
which are responsible for the glowing beaches seen around the
world. Jellyfish, squid, shrimp, octopuses, and several deep-sea
fish also produce light. Some fish even have glowing organs
beneath their eyes oralong their bodies. Scientists estimate thata

Bioluminescence: The Ocean's

Natural Light Show

large number of deep-sea animals possess some form of
bioluminescence, making it one of the most common survival
featuresinthe deep ocean.

¢ \WWhy Do Marine Animals Glow?

Bioluminescence serves many important purposes. Some animals
use it to attract prey by creating glowing lures that tempt smaller
creatures to come closer. Others flash bright lights to confuse or
frighten predators, giving them enough time to escape. Certain
species use glowing patterns to communicate with one another or
to attract mates during the breeding season. In the dark depths of
the ocean, where visibility is extremely limited, light becomes an
effective way to survive and interact with other marine life.

e Where Can You Witness This Natural Wonder?

Bioluminescent beaches can be found in several parts of the
world, including the Maldives, Puerto Rico, Jamaica, Vietnam, and
Australia. In India, glowing waves have occasionally been
observed along the coasts of Maharashtra, Goa, Karnataka,
Kerala, Odisha, and Tamil Nadu when conditions are favourable.
These glowing displays usually appear after blooms of
bioluminescent plankton and are influenced by water
temperature, tides, weather, and ocean currents.

® Threats to Nature's Light Show

Despite its beauty, bioluminescence is under threat. Pollution,
plastic waste, climate change, rising sea temperatures, and
habitat destruction can reduce the number of glowing organisms
in the ocean. Artificial lighting along coastlines can also make the
natural glow less visible at night. Protecting marine ecosystems
through cleaner oceans, responsible tourism, and conservation
efforts is essential to preserve this extraordinary phenomenon.

e A Spectacle Worth Preserving

Bioluminescence is one of the ocean's most magical gifts. It
transforms dark waters into a glowing masterpiece while
demonstrating the incredible adaptations of marine life. More
than just a beautiful sight, it reminds us of the importance of
protecting our oceans and the countless species that call them
home.

Log on to : www.seajob.net
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The History Of India's
Maritime Heritage

o AlegacyShapedbytheSea

India has a coastline of over 7,500 kilometres, making the sea an
important part of its history, culture, and economy. For thousands
of years, the Indian Ocean has connected India with countries in
Asia, Africa, and Europe. Long before modern ships and ports,
Indian sailors and merchants travelled across the seas to trade
goods, exchange ideas, and build relationships with distant lands.
India's maritime heritage is a story of exploration, trade,
innovation, and cultural exchange that continues to influence the
nation even today.

e The Beginnings of Maritime Trade

India's maritime history dates back to the Indus Valley Civilization
(around 2500 BCE). One of the world's earliest known ports,
Lothal in present-day Gujarat, played a significant role in overseas
trade. Archaeologists discovered a well-planned dockyard at
Lothal, proving that people of the Indus Valley built ships and
traded with civilizations such as Mesopotamia. They exported
beads, cotton textiles, pottery, and precious stones while
importing metals and other valuable goods. These discoveries
show that India was involved in international trade more than
4,000 years ago.

* Ancient Kingdoms and Sea Routes

As time passed, several Indian kingdoms expanded their trade
across the Indian Ocean. The Maurya, Satavahana, Chera, Pandya,
and Chola dynasties encouraged maritime commerce and built
strong trading networks.

Indian merchants sailed to Sri Lanka, Southeast Asia, the Arabian
Peninsula, and East Africa, carrying spices, silk, cotton fabrics,
ivory, and gemstones. In return, they brought back gold, horses,
perfumes, and luxury goods. These sea routes also helped spread
indian culture, languages, religions, and art to other regions.

® The Chola Empire and Naval Strength

Among India's greatest maritime powers was the Chola Empire of
South India. Between the 10th and 12th centuries, the Cholas
developed one of Asia's strongest naval forces. Their ships

travelled across the Bay of Bengal, reaching
present-day Indonesia, Malaysia, and Thailand. The
Cholas protected trade routes and strengthened
political and economic ties with Southeast Asian
kingdoms. Their naval achievements demonstrated
India's ability to build powerful fleets and
successfully navigate long-distance sea voyages.

e Ports That Connected the World

India's coastline was home to many famous ports

that became centres of international trade. Ancient

ports such as Lothal, Muziris, Sopara, Tamralipta,

and Arikamedu welcomed merchants from Rome,
Arabia, China, and Southeast Asia. These ports

were busy marketplaces where goods, knowledge,
languages, and traditions were exchanged. The

spice trade, especially black pepper, cardamom, cinnamon,
and cloves, made India one of the world's most sought-
after trading partners for centuries.

® The Arrival of European Powers

From the late 15th century onwards, European explorers arrived
in India by sea. The Portuguese were the first, followed by the
Dutch, French, and British. They established trading posts along
India's coast and gradually expanded their influence.

Over time, the British East India Company gained control of many
important ports and trade routes, eventually leading to British
colonial rule. Although this period changed India's maritime
trade, the country's long-standing connection with the sea
remained strong.

e India's Maritime Heritage Today

Today, India's maritime legacy continues through its modern
ports, shipping industry, and naval strength. Major ports such as
Mumbai, Chennai, Kochi, and Visakhapatnam handle millions of
tonnes of cargo every year, supporting the country's economy and
global trade.

The Indian Navy protects the nation's vast coastline and ensures
the safety of important sea routes. Museums, heritage sites, and
archaeological discoveries continue to preserve and celebrate
India's rich maritime past.

¢ A Heritage Worth Celebrating

India's maritime heritage is more than a record of ships and ports.
Itis the story of people who crossed oceans to explore new lands,
build friendships, and exchange knowledge. From the dockyards
of Lothal to the powerful Chola navy and the bustling ports that
welcomed traders from around the world, the sea has played a
vital role in shaping India's history.

By understanding and preserving this heritage, we honour the
achievements of generations who made India an important
center of global maritime trade and cultural exchange.
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THE HIDDEN HEALTH RISKS OF DAMP HOMES DURING THE MONSOON

hy Excess Moisture in Your Home Can Affect
Your Health

The monsoon season brings welcome relief from the scorching
summer heat, filling the air with freshness and transtorming the
landscape into lush greenery. While the rainy season is enjoyable,
it also creates conditions that encourage dampness inside homes.
High humidity, water seepage, leaking roofs, poor ventilation, and
wet walls can all contribute to excess moisture indoors. Although
many people see (lamp patches or mould as only a visual problem,
they can have serious effects on health. Damp homes provide an
ideal environment for mould, bacteria, fungi, and dust mites to
grow, increasing the risk of respiratory illnesses, allergies, skin
infections, and other health problems. Recognising these hidden
dangers and taking preventive measures can help create a
healthier home during the rainy season.

¢ What Causes Dampness During the Monsoon?

During the monsoon, the air contains a large amount of moisture,
making it difficult for walls, floors, turniture, and fabrics to dry
completely. Dampness usually develops when rainwater enters
through leaking roofs, cracked walls, faulty plumbing, or poorly
sealed windows. Even everyday activities such as cooking,
bathing, and drying clothes indoors add extra moisture to the air.
If' the house is not properly ventilated, the humidity becomes

trapped inside, allowing damp ¢ onditions to persist. Within just a
day or two, these moist surfaces can become breeding grounds for
mould and mildew.

¢ Respiratory Problems Can Develop Easily

One of the most common health effects ot living in a damp home
is the development of respiratory problems. Damp walls and
mould release tiny spores into the air that can be inhaled without
being noticed. These spores irritate the airways and lungs,
causing symptoms such as coughing, wheezing, chest tightness,
sore throat, and difficulty breathing. People who already have
asthma or chronic lung diseases nftun experience worsening
symptoms during the monsoon because of prolonged exposure to
damp indoor environments.

¢ Damp Homes Increase the Risk of Allergies

Moisture inside the home encourages the growth of mould and
dust mites, two of the most common indoor allergens. Exposure
to these allergens can trigger frequent sneezing, a blocked or
runny nose, itchy or watery eyes, throatirritation, and skin rashes.
Children, who often spend more time indoors during rainy
weather, may be especially vulnerable to these allergic reactions.
For people with sensitive immune systems, damp homes can make
allergy symptoms persist throughout the season.

¢ Asthma Symptoms May Become Worse
People living with asthma are particularly sensitive to damp

conditions. Mould spores and dust mite allergens can irritate the
airways, making asthma attacks more frequent and severe. Many

asthma patients notice increased dependence on inhalers,
disturbed sleep due to nighttime coughing, and greater difficulty
breathing during the monsoon months. Keeping the home dry and
well-ventilated can significantly reduce these triggers.

¢ Mould Growth Can Affect Both Home and Health

Mould is one of the clearest signs of excessive moisture inside a
home. It often appears as black, green, grey, or white put(‘lw'-; on
walls, ceilings, bathroom tiles, window frames, behind
furniture. Besides damaging paint and building mater |a}- mould
releases spores that can cause allergic reactions and breathing
difficulties. Some mould species also produce substances that may
irritate the eyes, nose, throat, and skin, making long-term
exposure unhealthy for everyone in the household.

¢ Skin Problems Can Become More Common

Damp surroundings do not only affect the lungs they can also
harm the skin. Constant exposure to moisture encourages the
growth of fungi that cause infections such as athlete's foot and
ringworm. Puaplc. with sensitive skin or eczema may notice
increased it('hinsg, redness, irritation, and flare-ups during the
rainy season. Wearing l|dillp(]0[]l(‘ or using towels that do not
dry properly can further increase the chances of developing
fungal infections.

¢ Dust Mites Thrive in Humid Conditions

Dust mites are microscopic organisms that flourish in warm and
humid environments. They commonly live in mattresses, pillows,
carpets, sofas, and curtains, feeding on tiny flakes of dead skin.
Although they are invisible to the naked eye, their \\a~.rvp|miu<t~.
are pm\utu] allergens that can trigger sneezing, nasal
congestion, itchy eyes, and asthma attacks. Controlling indoor
humidity helps reduce dust mite populations and lowers the risk
of allergic reactions.

¢ People with Weak Immunity Face Greater Risks

Individuals with weakened immune systems are more vulnerable
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to the harmtul ettects of damp homes. Babies, older adults,
pregnant women, people undergoing cancer treatment, and those
with chronic illnesses may develop respiratory infections more
casily when exposed to mould and indoor pollutants. Although
dampness itself does not weaken the immune system, it ereates an
environment where disease-causing microorganisms can
multiply more easily.

¢ Damp Living Conditions Can Affect Mental Well-being

Living in a damp home can also influence emotional health. A
persistent musty smell, visible mould, peeling paint, and concerns
about property damage may create stress and anxiety. Poor indoor
air quality and discomfort can interfere with sleep and reduce
overall quality of life. Maintaining a clean, dry, and comfortable
home environment supports both physical and mental well-being

SEANJOB
¢ Recognising the Warning Signs

Many homeowners overlook the early signs of dampness until
the damage becomes severe. A musty smell, peeling paint,
bubbling wallpaper, dark stains on walls, black mould patches,
persistent condensation on windows, and damp clothing or
bedding are all warning signs that excess moisture is present.
Addressing these issues promptly can prevent both structural
damage and health problems firom becoming worse,

¢ How to Prevent Dampness During the Monsoon

Preventing dampness begins with reducing excess moisture
inside the home. Repairing leaking roots, cracked walls, and faulty
plumbing helps prevent water from entering the building. Proper
ventilation is equally important, as opening windows whenever
possible and using exhaust fans in kitchens and bathrooms allows
moist air to escape.

Air conditioners with a dry mode or dehumidifiers can help
control indoor humidity during particularly humid days.
Furniture should be placed slightly away from walls to improve
air circulation, while wet clothes, carpets, and bedding should be
dried thoroughly as soon as possible. Whenever sunlight appears
after rainfall, allowing natural light into the house helps reduce
moisture and discourages mould growth.

¢ Healthy Habits for a Safer Home

Maintaining good hygiene during the monsoon further reduces
health risks. Kitchens and bathrooms should be cleaned regularly,
air-conditioner filters should be serviced, and food should be
stored in airtight containers to prevent contamination.

Damp towels and clothing should be changed promptly, and
standing water should never be allowed to collect inside or around
the home, as it also encourages mosquito breeding.

¢ When Should You Consult a doctor?

[t anyone in the household develops persistent coughing,
difficulty breathing, frequent asthma attacks, severe allergy
symptoms, recurring sinus infections, or skin rashes that do not
improve, itis important to seek medical advice.

Symptoms that improve after leaving the house but return when
indoors may indicate that dampness or mould is contributing to
the problem. Early medical attention and prompt action to
address the source of dampness can prevent more serious health
complications.

¢ Creating a Healthier Home During the Monsoon

Creating a healthy home during the monsoon requires regular
care and attention. Simple steps such as repairing leaks,
improving ventilation, and keeping indoor spaces dry can
significantly reduce the risk of mould, fungi, and dust mites.
Household items like carpets, curtains, and mattresses should be
cleaned and dried regularly to prevent moisture buildup.

Recognising early signs of’ dampness, including musty odours or
dark patches on walls, allows problems to be addressed quickly. Tt
is also important to keep bathrooms and kitchens clean, as these
areas are more prone to moisture accumulation. Opening
windows whenever possible and allowing sunlight into the home
can turther help reduce dampness and improve indoor air quality.
These preventive measures help maintain a cleaner, safer, and
healthier living environment for the entire tamily throughout the
rainy season.

Conclusion

Damp homes are much more than a seasonal inconvenience.
During the monsoon, excess moisture creates ideal conditions for
mould, fungi, dust mites, and bacteria to flourish, increasing the
risk of respiratory illnesses, allergies, asthia, skin infections, and
poor indoor air quality.

Fortunately, these risks can be greatly reduced through simple
measures such as repairing leaks, improving ventilation,
controlling humidity, and maintaining cleanliness. By keeping
homes dry and addressing dampness early, families can enjoy the
beauty of the monsoon while protecting their health and creating
a safer living environment.

(Disclaimer: This article is not intended lo diagnose, treal , cure, or prevent any disease.
Information and statements made are for educational purposes and are not intended to replace
the advice of your medical practitioner. If you have a severe medical condition, see your physician
ofchoice.)
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NEWS UPDATE FOR ONBOARD CREW

MORE THAN 20 US WARSHIPS DEPLOYED
AGAINST IRAN IN HORMUZ; 55 VESSELS REDIRECTED

S Central Command (CENTCOM) said its forces have
redirected 55 commercial vessels, disabled two and
boarded two others while enforcing Washingtons naval

blockade against Iran. More than 20 US warships remain deployed
across the Middle East to support the operation.

Ina poston X, CENTCOM said US sailors were standing watch on
the bridge of the USS Ross (DDG 71), one of more than 20 US
warships deployed to the Middle East to support military
missions, including enforcement of the US blockade against Iran.
“As of Aug. 9, CENTCOM has redirected 55 commercial vessels,
disabled 2, and boarded 2 to ensure compliance,” the command
said.

The figures represent an increase from an earlier update, when
CENTCOM reported that 53 commercial vessels had been
redirected, while two had been disabled and two boarded. The US
military has also allowed vessels carrying humanitarian aid to
pass through the blockade.

US President Donald Trump has signalled that the administration
may be seeking an exit from the military confrontation with Iran as
efforts to resolve the conflict become increasingly difficult. The
administration may be willing to set aside the nuclear issue and
declare victory if Tehran fully reopens the Strait of Hormuz.

In another post, CENTCOM said US sailors were conducting
maintenance on F/ A-18E Super Hornets aboard the aircraft carrier

USS Abraham Lincoln (CVN 72) to ensure carrier strike group
assets remain mission-ready to enforce the US blockade against
[ran.

The command said that, as of Aug. 8, its forces had redirected 53
commercial vessels, disabled two and boarded two. The US
military had also permitted more than 30 ships to pass through the
blockade to deliver humanitarian aid.

The maritime measures come amid heightened tensions around
the Strait of Hormuz, a critical route for global oil shipments, as
Washington continues to pressure Tehran.

Trump has also indicated that the administration is favouring
economic pressure over a fresh military offensive against Iran.
“We are low keying it,” Trump said, while describing the US
approach to Iran as “semi-negotiating”.

He said the US was monitoring Iran’s economic situation, citing its
highinflation and financial difficulties.

The comments came as the US military continued its maritime
enforcement operation. A US-Iran-Oman agreement that would
give Tehran partial control over traffic through the Strait of
Hormuzremains pending.

US Vice President JD Vance has said Washington is working to
establish a route that would allow commercial vessels to safely
transit the Strait of Hormuz while maintaining pressure on Iran.

EIGHT NEPALESE PARTIES FORM PROGRESSIVE
FRONT' WITH CONSTITUTION AMENDMENT AS KEY AGENDA

ight political parties in Nepal have announced the

formation of a new alliance called the Progressive Front,

pledging to push for constitutional amendments,
strengthen federalism, and promote social justice and inclusive
democracy.

The alliance was announced at a programme in Kathmandu,
bringing together the Janata Samajbadi Party Nepal, Janamat
Party, Aam Janata Party, Nagarik Unmukti Party, Pragatisheel
Loktantrik Party, Nepal Sanghiya Samajwadi Party, Bahujan Ekta
Party Nepal and Khumbuwan Rashtriya Morcha.

According to a joint statement, the front aims to unite “democratic
and progressive forces committed to protecting national
sovereignty, independence and territorial integrity”. It said the
alliance would work to end the centralisation of state power and
authoritarian tendencies while building a just society based on
freedom, equality, democratic republicanism and federalism.

Constitutional amendment has been identified as a key priority.
The parties argued that structural flaws and ambiguities in the
existing constitution have hindered the effective implementation
of federalism. The front has called for a revision or rewrite of the
constitution to address these challenges. The alliance has also
pledged to prioritise the upliftment of marginalised communities,
including Madhesis, indigenous nationalities, Tharus, Dalits,
women, Muslims and other backward communities.

It has demanded representation in parliament and provincial
assemblies based on population, along with separate reserved
constituencies for women and Dalit communities.

On governance, the front has pledged to promote transparent,
accountable and corruption-free administration, as well as quality
education, healthcare and dignified employment.

Its economic agenda focuses on agricultural modernisation,
hydropower, tourism and industrialisation as key drivers of
sustainable economic growth.

The alliance also outlined a foreign policy based on equality and
mutual respect with neighbouring and other countries, while
prioritising Nepal's sovereignty and national interests.

The formation of the front comes amid continuing efforts among
Madhesh-based and other smaller political parties to strengthen
political cooperation. It also follows communal clashes in Koshi
and Madhes provinces.

Leaders who signed the joint statement include Upendra Yadav of
the Janata Samajbadi Party, CK Raut of the Janamat Party, Prabhu
Sah of the Aam Janata Party, Resham Chaudhari of the Nagarik
Unmukti Party, Santosh Pariyar of the Pragatisheel Loktantrik
Party, Rijwan Ansari of the Nepal Sanghiya Samajwadi Party,
Harinandan K. Ranjan of the Bahujan Ekta Party Nepal and Ram
Kumar Rai of the Khumbuwan Rashtriya Morcha.
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IMRAN KHAN'S THREE YEARS IN JAIL
SPARK PROTESTS ACROSS PAKISTAN; OVER 100 HELD

ore than 100 supporters of jailed former Pakistan prime
minister Imran Khan were arrested as supporters of his
Pakistan Tehreek-e-Insaf (PTI) party held rallies across
the country to mark three years of his imprisonment. The
demonstrations, which called for Khan's release, saw police use

tear gas against protesters in Rawalpindi amid clashes and
heightened security.

The main rally was held in Peshawar, the capital of Khyber
Pakhtunkhwa, where PTI is in power. The party demanded
Khan's release and the restoration of his rights, with thousands of
supporters gathering amid heavy security.

In Punjab, police baton-charged protesters and arrested scores of
PTI workers in Lahore, Mianwali and Rawalpindi. On Lahore's
Mall Road, police dispersed demonstrators demanding Khan's
release and detained several protesters. Videos circulated on
social media appeared to show the Rapid Response Force using
force against demonstrators. Some journalists covering the rally
were also allegedly assaulted by police, prompting protests from
media organisations.

PTI Punjab general secretary Chaudhry Bilal Ejaz said five party
lawmakers were among 25 people arrested in Lahore. “Despite
this era of oppression, repression, and fascism, a large number of
PTIworkers and office-bearers in Punjab staged protest rallies and
pledged to stand with Imran Khan,” he said.

PTI claimed that at least 50 workers were arrested in Mianwali,
Rawalpindi and other parts of Punjab. In Karachi, police used tear
gas to disperse PTI supporters protesting in Saddar Town and
arrested more than 10 demonstrators. The party also claimed that
six workers were arrested in Pano Agil and 15 in Kandhkot.

Khyber Pakhtunkhwa Chief Minister Muhammad Suhail Afridi
announced that PTI supporters would march towards Islamabad
onSeptember 27 if “justice” was not provided to Khan.

Addressing supporters in Peshawar, Afridi said the party's first
demand was for cases against Khan and his wife, Bushra Bibi, to be
heard and decided on merit. Its second demand, he said, was the
restoration of meetings with their legal team, doctors, relatives
and party leaders.

He claimed that if justice were delivered, Khan could be released
“within 30 minutes”. Otherwise, he said, people from across
Pakistan would march towards Islamabad on September 27.

Family, PT1leaders raise detention concerns

Aleema Khan, the former prime minister's sister, said the
movement for his release had already begun and that the next
phase would be announced soon.

PTlsenior leader Moonis Elahi alleged that Khan had been denied
meetings and proper medical treatment and that his eyesight had
also deteriorated in prison.

Khan, 73, was arrested on August 5, 2023, and has remained in
prison while facing multiple cases. His party has repeatedly
alleged that the cases are politically motivated, a charge denied by
the governmentled by Prime Minister Shehbaz Sharif.

Amnesty International has also called on Pakistani authorities to
uphold Khan's rights. Acting Regional Director for South Asia
Isabelle Lassee said authorities had systematically denied Khan
the right to a fair trial, subjected him to prolonged solitary
confinement and restricted his access to medical care and
visitation rights.

Lassee further alleged that Khan had not been allowed to meet his
family for more than eight months and that he and his wife, Bushra
Bibi, had been denied regular access to legal counsel since
December 2025.

UTAH WILDFIRE: 2 HELICOPTER PILOTS
CONFIRMED DEAD AFTER CRASH WHILE BATTLING BLAZE

wo helicopter pilots who crashed while fighting a wildfire
in Utah have been confirmed dead, officials said, after their
Sikorsky S-64 Skycrane went down while battling the
massive blaze. The helicopter was among several aircraft
deployed to fight the Widemouth 2 fire in Fishlake National Forest
when it crashed near Richfield, about 160 miles south of Salt Lake
City.
Pilots confirmed dead after crews reach crash site

Officials initially said emergency crews were unable to reach the
crash site because of dangerous fire conditions. Crews later
entered the area and confirmed the deaths, according to the Sevier
County sheriff and coroner. The pilots were employed by
Helicopter Transport Services, which was contracted by the US
Forest Service. Their identities have not been released. The crash
also sparked a new fire that eventually merged with the existing
blaze, authorities said.

Massive Utah wildfire continues to spread

The Widemouth 2 fire has burned more than 114,600 acres, or

nearly 179 square miles, and was 24% contained. The blaze has
expanded rapidly amid hot, dry and windy conditions. More than
600 firefighters have been battling the fire, which has prompted
evacuations and destroyed at least six structures. The National
Transportation Safety Board is investigating the helicopter crash.
Investigators are expected to examine the wreckage once
conditions allow. Officials said determining the cause of the crash
could take a year or more.

Deadly wildfire season hits US West

The Utah crash occurred as wildfires continued to spread across
several western US states.

In Oregon, 47-year-old bulldozer operator Jason Ensign was killed
while working for a timber company as the Wrights Spring fire
rapidly expanded and cut off his escape route.

The fire had burned more than 30 square miles and remained
uncontained amid extremely hot and dry conditions. Other major
fires were also burning in Washington, while a wildfire in British
Columbia forced more than 20,000 people to evacuate.
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ARCHAEOLOGISTS UNCOVER HUMAN-SHAPED STONES
LINKED TO MYSTERIOUS BRONZE AGE BURIAL SITE IN BRITAIN

rchaeologists studying a prehistoric burial landscape in

Lincolnshire have identified unusual stones whose

shapes appear to resemble human figures, raising new
questions about how ancient communities understood and
commemorated the dead.

The discovery comes from research into the Coéby cemetery, a
prehistoric burial landscape containing a series of burial mounds
and other archaeological features dating back thousands of years.

The unusual stones are among several features that make the site
difficult to interpret. Rather than being ordinary pieces of
naturally occurring rock, some appear to have been deliberately
selected or modified before being placed in contexts associated
with prehistoric activity and burial.

Researchers have used archaeological and geophysical evidence
to reassess the site and investigate how the cemetery was
constructed and used.

Human-shaped stones raise questions

The most intriguing features are stones whose forms appear to
evoke human bodies.

Such objects could be significant because deliberately shaped or
selected stones may provide clues about how prehistoric
communities represented people, the dead or the human body.
However, archaeologists caution that an object resembling a
human figure is not necessarily an intentional representation.

Natural weathering, erosion and the original shape of a rock can
produce surprisingly recognisable forms. Determining whether
the resemblance was deliberate therefore requires researchers to
examine more than the appearance of the stones.

Archaeologists must consider where the objects were found,
whether they show evidence of modification, whether they were
deliberately positioned and whether they were associated with
burials or monuments. Comparisons with similar objects from
other prehistoric sites can also help establish their significance.

At Coéby, the stones therefore need to be understood within the
wider burial landscape rather than as isolated objects.

What Coéby reveals about prehistoric burial practices

The Coéby cemetery forms part of a broader prehistoric landscape
in Lincolnshire containing monuments and burial sites
constructed over different periods.

Burial practices in prehistoric Britain varied considerably. Some
individuals were buried with grave goods, while others were
cremated, with their remains placed in vessels, pits or other
structures.

Burial monuments were also frequently modified and reused.
Communities could return to existing sites, alter monuments and
incorporate earlier burial places into new landscapes.

The evidence from Coéby provides an opportunity to examine
these changing practices within a single landscape. The cemetery
preserves traces of different activities, suggesting that its
significance may have developed over an extended period.

The latest research adds to efforts to understand how the site was
constructed, modified and used by successive prehistoric
communities.

A complexrelationship with the dead

Bronze Age burial monuments were not simply places where
bodies were deposited and abandoned.

Across prehistoric Britain, such sites appear to have been places
where communities repeatedly returned to interact with
monuments and the remains of earlier generations.

If the stones at Coéby were deliberately selected or shaped to
resemble human figures, they could potentially have played a
symbolic role in ceremonies, commemoration or other practices
associated with the dead.

However, researchers have not established a definitive
explanation for their purpose. Several interpretations remain
possible, and further investigation will be needed to determine
whether their human-like forms were intentional.

Modern technology is revealing more aboutancient landscapes

Archaeologists are increasingly combining traditional excavation
with non-invasive techniques to investigate prehistoric sites
withoutdisturbing their remains.

Geophysical surveys can reveal buried ditches, pits, mound
boundaries and other features that may not be visible from the
surface. Researchers can then compare this information with
excavation records and previously recovered archaeological
material.

Such methods can transform understanding of sites that have been
known to archaeologists for decades. Rather than examining
individual graves or objects in isolation, researchers can
investigate how different features relate to one another and
reconstruct how people may have moved through and interacted
with the landscape.

The research at Coéby demonstrates how modern archaeological
techniques can raise new questions about ancient sites even when
their major monuments are already known.

Mystery surrounding Coéby remains

The human-shaped stones are intriguing precisely because their
significance remains uncertain.

If prehistoric communities intentionally selected or modified the
stones to resemble human forms, they could provide rare evidence
of how people in prehistoric Britain represented the human body
outside conventional forms of figurative art,

If their shapes were instead produced by natural processes, the
discovery still highlights the challenges archaeologists face when
interpreting unusual objects from the distant past.

For now, the burial mounds, unusual stones and other
archaeological features point to a complex history of activity at
Coéby.

Rather than resolving the mystery surrounding the cemetery, the
latest research adds another layer to it, suggesting that Britain's
prehistoric burial landscapes may still contain evidence capable of
changing our understanding of how ancient communities treated,
remembered and represented their dead.
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Boy: Where?

Girl: Sam — BAR
young boy walked into a barber shop. The barber leaned
toward his current customer and whispered, “That's the
dumbest kid in the world. Watch, I'll prove it.”

The barber held a one-dollar bill in one hand and two quarters in

the other. He called the boy over and asked, "Which one would

you like, son?”

The boy smiled, took the two quarters, and walked away.

The barber laughed and said, "See? He never learns.”

A little later, the customer left the shop and noticed the same boy

happily eating an ice cream.
Curious, he asked, "Son, can | ask you something? Why do you

always take the two quarters instead of

the dollar bill?”
The boy took another lick of his ice cream

and grinned.
"Because the day | take the dollar," he

said, "the game is over!”

id going to his first day of school, he looks worried, his dad
asks him, “What's wrong?" Nervous, the kid asks, "How
long do | have to go to school for?" "Until you're 18", says

the father. The kid nods, and thinks

about this quietly. When they get to

the front gates of the school, the kid El E[ [ﬁ

says, "Dad, you will remember to g -l
e
you?"”

come and get me when I'm 18, won't

teacher said sarcastically, "If there are any idiots in this
room, please stand up.”

The classroom was silent for a few

moments. Then, one student stood up.
The teacher smirked and asked, "So, do
you think you're an idiot?”

The student replied, "No, | don't think I'm
an idiot. | just felt bad seeing you standing
there all by yourself!”

: Why are baseball games at night?

A: Because the bats sleep during the day.

an: Oh no! A bear is chasing
me!

(The man runs as fast as he can, but the
bear is catching up.)

Man (praying): Dear Lord, please help
me. Please let this bear be a Christian!
(The bear catches the man, knocks him

to the ground, and then kneels down.)
Bear: Dear Lord, thank You for the food | am about to receive.

Amen.
mployee: Wow, boss!
That's a really nice new
car.
Boss: Thanks.
Employee: It looks amazing!
Boss: If you work hard, set
goals, stay determined, and put in long hours. | can buy an even
better car next year!

ax: Hi, Carl! What happened to your
nose? It's so swollen!

Carl: | sniffed a brose.

Max: A brose? What do you mean? There's no
"b" in rose!

Carl: There was in this one!

riend 1: What did the ocean say to the shore?

Friend 2: | don't know. What did it say?
Friend 1: Nothing. It just waved!

ata: Is it right to punish someone for
something they have not done?

Teacher: Of course, not!
Lata: | have not done my homework.

I riend 1: I'm starting a seafood diet.

Friend 2: What's that?
Friend 1: Every time | see food, | eat it.

ad: What do you call a bear with no teeth?

Son: A soft bear?
Dad: Nope!
Son: A gummy bear!
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Eastaway operates a diversified global fleet of more than
70 container vessels, with capacities of up to 7,000 TEUs.

Reinforcing its commitment to a sustainable future,
the company has invested in 14 dual-fuel
methanol-powered container vessels.

Additionally, several new builds,
including 11,000 TEUs, are scheduled
for delivery over the next 18 months,
further strengthening Eastaway’s
fleet and environmental
performance.

URGENT
REQUIREMENTS FOR:

+ Master
+ Chief Officer
+ 3rd Officer
+ Chief Engineer
+ 2nd Engineer
+4th Engineer
+ETO

(with previous experience in applied rank)

COMPANY BENEFITS:-

* Timely Relief & Placement.

CALL/WHATSAPP:
Sr. Officers - +91 7678028220 W
Ir. Officers - +31 7710887767 X/ * Insurance for INDIAN officers

Eastaway (India) Private Limited HAPPY

RPSL: MUM-162104 | DOI: 24 May 2022 | DOE: 24 May 2027 IND EPEND ENCE

Ratings - +91 7738375635
EMAIL: seajobs@eastaway.com
WEBSITE: www.eastaway.com
ADDRESS:
215 Atrium, B/C - Wing, Unit No. 915, Andheri Kurla Road,
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i the largest

p \ Zodiac

. Maritime et _ operators

€%
We are reeruiting. :
Apply today. - ... . "{m«_

[
5 = 4

With a@ minifieim-of 24 months!:

rank experiepce for Capt. / CE &

12 months for &l other ranks =" )
For PCTC fleet C/E with Bulk or
Container experience is taken

into consideration.

CONTAINERS:
CIE, 2/E, 3IE
ETO — with COC

PURE CAR CARRIERS:
Capt., C/O, 2/0O, '
CIE, 2/E, 3/E, 4/E

ETO — with COC

OIL CRUDE TAEIKER:
C/O, 3/0, 2/E, 4/E

CHEMICAL TANKERS:
2/E, 3/E, 4/E
ETO — with COC

BULK:
C/O, 2/E, 3/E, 4/E
ETO — with COC

LPG:
2/0, 3/E, 4/E
ETO — with COC

Scan the below QR code
to apply:

Zodiac Maritime Agencies India Private Limited

402, Solaris One Premises Co-op Society Ltd.

N § Phadke Marg, Andheri (East),

Mumbai, Maharashtra - 400069.

RPSL- MUM-284 | Valid from - 07/03/2024
Valid to - 07/03/2029

+91 (0) 22 61872019 / 23
recruitment.india@zodiac-maritime.in
www.zodiac-maritime,com

Log on to : www.seajob.net
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DOCKENDALE www.dockendale.com

REDEFINING
THE ROLE OF
A RESPONSIBLE
SHIP MANAGER

BULK | LOG | RORO | CAR CARRIER

Officers and ratings required with Dual Fuel Car Carrier Exp.
& Mr. Dev: +91 8433716874

& Mr. Lakshman: +91 9167146618

Disclaimer: We do not have any agents.
i seacareers@dockendale.net

RPSL-MUM-191. Valid from: 12.11.2025 Valid till 12.11.2030

Log on to : www.seajob.net
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' INDEPENDENGE i )
TDANT ISO 9001:2015 Certified

Tomini Shipping, owns young bulk-carrier vessels (3-6 years) which are technically managed by an in-house
team. Tomini Shipping is USCG QUALSHIP21 certified & also a recipient of several prestigious maritime awards
for its Commitments to safety and seafarer welfare.

Tomini Shipping has headquarters in Dubai and is recruiting all ranks of officers & ratings for their expanding
fleet of bulk carriers. With four generations of shipping experience embedded in working culture, Tomini sets
itself apart from other management companies by placing safety & wellness of seafarers as top priority.

Key career benefits for working onboard include:

All ranks of officers and ratings are invited to join Team Tomini !

e Accelerated Promotions to desiring seafarers based on good performance.

e Fleet of 24 Bulk carriers consisting of Capesize, Ultramax and Handymax Bulk carriers.
All vessels are fitted with ME Engines & using state-of-art PMS system.
Free high - speed internet for all seafarers. IN KEEPING WITH GENDER DIVERSITY
Family carriage for officers. WE ARE HIRING !
Outstanding support structure by in-house Technical Indian National Females
and Commercial Managers. _ Jr. Officers, 3rd Officers,

e Multi-national crew complement. Jr. Engineer & 4th Engineer

¢ In-house catering for good quality of food.

/ Special Achievement Award

TOP URGENT REQUIREMENTS - BULK CARRIER s 205,

Chief Officer & 3rd Officer Bulk Shipping Company of the Year
Chief Engineer, 2nd Engineer, TMS Awards - 2025

3rd Engineer & Juniors Engineer
Bosun, AB & Fitter

Best Employer for Dry Cargo Fleet

Seajob Indian Anchor Awards - 2024
Bulk Shipping Company of the Year

SHORE VACANCY - MUMBAI The Maritime Standard Awaids - 2.024

Assistant Training / Crewing Executive Best Dry Bulk Shipping Company of the Year
Freshers Preferred ( 2) The Annual Global Economic Awards - 2023

REVISED SALARY! The Bulk Ship Of The Year

IBJ Awards Ceremony - 2023
. Rejoinin
Send your CVon: Boj:usfogr The Sustainable Shipping Award

. Maritime Standard Awards - 2023
ine@tominishiopt Officer & Ratings
.. crewing@tominishipping.com  J w.e.f. 1st October Best Employer for Dry Cargo Fleet

Seajob Indian Anchor Awards - 2022
2024 :

Bulk Shipping Company of the Year

Maritime Standard Awards - 2022

\Ship Operator of the Year

Shiptek International Awards - 2022 /

RPSL No: MUM-1003
Valid From: 08/01/2024 | Valid Till: 08/01/2029

lmportant Notice We do not have any agents or representatives for recruitment. Please contract us directly only.
Beware of fake job offers misusing our company name and inform us immediately if you come across any such activity.

Log on to : www.seajob.net
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221 MTM SHIP MANAGEMENT(INDIA)PVT LTD
M M RPSL-MUM-205 | VALID TILL: 17/12/2026

OIL /CHEMICAL TANKER & BULK CARRIER (OFFICERS & RATINGS)

Master

Chief Officer 1 A 17 120\4
Chief Engineer mD

2nd Engineer
2nd Officer
3rd Engineer
3rd Officer
4th Engineer
J/JO & JJE
EO/ETO/TREO
Pumpman (Oil + Chem)
AB (Bulk)

AB (Tanker) OWNERSHIP WORKING ENVIRONMENT
Oiler (Bulk)

Oiler (Tanker)

Fitter (Bulk & Tanker)

BEST INSURANCE POLICY FOR ALL SEAFARERS

FACILITY OF DOMESTIC FLIGHT & ACCOMMODA-
-TION FOR RATINGS JOINERS

MUMBAI REGION DELHI REGION

FOR RATINGS: FOR OFFICERS :

Pradeep Yadav Manoj Sharma

(Sr Recruitment Officer) +91 8291960943 (Deputy General Manager) +91 8377909271

FOR OFFICERS : Mayank Gogia
Ravi Shankar Kanithi (Sr Recruitment Officer) +91 81710 87014

Sr. Manager - Recruitment ) +91 9004008027
(Sr. Manager - Recruitment ) 0 PATNA REGION

FOR OFFICERS :
Chandan Kumar
(Asst. Manager-Recruitment) + 91 80834 71212

Afsha Fatima
(Asst. Manager-Recruitment) +91 77188 60740

Sneha Pawar
(Sr Recruitment Officer) +91 8291293924

WE HAVE NO AGENTS ACTING ON BEHALF OF THE COMPANY.
BE AWARE OF FRAUDULENT JOB OFFERS MISUSING OUR NAME AND REPORT IMMEDIATELY TO US.

www.mtmshipmanagement.com/ mtmjobs.india@mtmsm.com

Log on to : www.seajob.net
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SEA LINE GROUP

Discover
more at
www.seajob.net,

) Seajob.net SEAJOB @Seajob200 (@) seajob_official

www.seajob.net
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GL ﬁ@BUS HAPPY —
MEDICARE INDEPENDENCE

DG SHIPPING APPROVED e == DAY

4‘-:

Q MUMBAI Q CHENNAI Q VALSAD Q PATNA Q LUCKNOW

Contact No: 022-41206874 / 75 | Email Id: admin@globusmedicare.com
Website: www.globusmedicare.com

K MARINE SHIP MANAGEMENT

We make seas safer

(K M S M|
Fast Growing Fleet of Young Vessels with Excellent Vessel-shore CO-ORDINATION

HAPPY [a
INDEPENDENCE
DAY ) -

“K” STEAMSHIP AGENCIES PVT. LTD.
RPSL-MUM-065 / Date of Expiry 01 Sept 2026

. Godrej Coliseun, 5th Floor, 3-C Wing,
- Everard Nagar, Sion (East), Mumbai,

W Maharashtra - 400022.

Tel: +91 22 6153 8100

Email: ksms@ksmsindia.com;

manning@ksmsindia.com

: IMMEDIATE
VACANCIES FOR:
AFRAMAX, VLCC, LPG

AND LNG VESSELS Marathon Futurex, Mafatlal Mills Compound

Unit No. 1001, 10th Floor, ‘C’ Wing, N. M. Joshi Marg,
CHIEF OFFICER Lower Parel (E), Mumbai - 400013.

2ND OFFICER Email: all.users@klsmmumbai.com
3RD OFFICER
2ND ENGINEER

3RD ENGINEER R
ETO =
RATINGS....

/ \  Web: www.ksteamship.com
NEW OFFICE ADDRESS wef 1st A rll 2024

Log on to : www.seajob.net



@ Mumbai, 16th August 2026 < SEANTOB <

— SEVEN ISLANDS SHIPPING LIMITED

India’s Second Largest and fastest growing Private Tanker Ownership Company

G CONNECTING LIFE BY

[W ) ANCHORING TRUST St iivode

Best Wages in the market Long term career opportunities with
Mastecl | dn Saksh gman SRR o R ok wo o/ | T S erandey 9019519705 Family carriage & short shore placements
satishkumar(o sishipping.com shriprakashiisishipping.com 5 1y
contracts for Senior Officers s Continuity | Loyalty Bonus (RJB)
2/0, 3/0, | Mr. Pradeep Jadhav - 7304452361 | | 3/E, .l.E Jr En“ Mr. Alston - 7208911344 5 =% T i
alstonsi sishipping.com Superior Certificate Allowance « Timely Reliefs

Mr. Dilip Pz 55797742 Qiler; AB, Performance Incentives (Vetting

A!I Hank_s dilippanditi sishipping.com 08§, Cook wauht. ded \l\l\l[lpll\L an \, BDH{!S:I

| | CONTACT PIC: Mz Sydney Lobo / Capt. Niilesh J. Jethwaa | +01 22-4225-4225[mmng@msh1ppmgoomlwwwsmhppmg.com /AR
| § Address: Seven Islands Shipping Ltd., Suite 34 SB& Level 8 ||'_ Times Sg And]lmKur],a oad, Mumbai - 400059.

¢ SUNTECH

Crew Management Pvt. Ltd.

Formerly known as Navig8 Shipmanagement Services Pvt. Ltd.
To cater to our massive expansion plan In Keeping With Gender Diversity

during the year, we need following WE ARE H I RI NG!

ranks for our large pool of Tanker vessels
including yard deliveries: Indian National Female Seafarers

¢ Ma.StEPS. > Ghiet Eng'ne‘fers Deck / Engine Cadets, Jr. Officers-To Be A Part Of
» Chief Officers » Second Engineers :
»Second Officers > Third Engineers Our Growing Fleet.
» Third Officers > Pumpman
» Electrical Officers » Fitter
» Jr. Officers / » Qiler

Jr. Engineers » Bosun

(Holding COC) » Able Seaman

» Chief Cook (Having

WE CARE Muiti Cuisine Cooking Experience)

For Our ENVIRONMENT! For Our PEOPLE!
I
Contact us for jommg new Fleet of Tankers in a Professional Environment.
e e —
Unit — 601/A, Supreme Chambers Condominium, 6th Floor, 17/18, Shah Industrial Estate, Veera Desai Road,
Andheri West, Mumbai — 400053. Tel : +91- 22- 6606 0000 | Fax : +91-22-67041011 | Email : fleetpersonnel@suntech-maritme.com
Website : www.suntech-maritime.com
License No. RPSL—MUM =320 | DOI:20.08.2024 | DOE: 20.08.2029

Log on to : www.seajob.net
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Q GEM MANNING SERVICES PVT. LTD.

“Empowering Maritime Excellence Through Skilled Manpower”

GE
RPSL-MUM-162356 | DOI: 01 Oct, 2025 | DOE: 01 Oct, 2030

~ HAPPY INDEPENDENCE/DAY;

To All The Seafarers & Their F ie

*

Visit us at: 9 B/702, Kanakia Wall Street, Chakala,
https://gemships.com/gem-manning-services/ '

Andheri Kurla Road, Andheri (E), Mumbai - 400 093

RPSL-MUM-078
Valid From: 28/12/2021 | Valid Till: 28/12/2026

SHIP MANAGEMENT We Value Your Energy’

WE OFFER:

v Hometown Repatriation For All Officers (To & Fro).

G,
v’ On Board Internet Facility.
¢ Bright Promotional Prospects.
v’ Wages And Terms At Par With The Best In The Industry. HAPDY
v’ Health Insurance For Seafarers And Family.
v’ Timely Relief. : IN DiPDEANYDENCE
Urgent Vacancies for LPG Tanker :
» Chief Officer
» ETO (with ME engine / DFDE experience) fermale Setzﬁzmé Are Alse. Neleame

» 2nd Engineer (with ME engine / DFDE experience)

Require various engine ranks for LNG &
preferred FSRU candidates with steam license.

SHORE JOB:

(J FLEET PERSONNEL COORDINATOR (Planning)
0 FLEET PERSONNEL OFFICER (Crewing Operations) Vicht-oliF wabiitas
0 PURCHASER www.exmarshipmanagement.com

WE HAVE NO AGENTS ACTING ON BEHALF OF THE COMPANY. BE AWARE OF THE FRAUDULENT JOB OFFERS.

Log on to : www.seajob.net

Exmar Shipmanagement India Pvt. Ltd.

501, Powai Plaza Premises, Hiranandani Gardens,
Powai, Mumbai - 400076.

Tel: +91-22-66424444

Apply in person or send your application by
email to: apply@exmar.in
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A OSM Thome

Or send your

We Are EXpanding our Chemical & ; " e %37 pelow-mentioned email

updated CV to the

CO nta,’ne r vessels . 2t marinejobs.in@osmthome.com

REQUIREMENTS FOR CHEMICAL TANKER (with US Visa) f/ Requirements \ggg wwiosiomecom
* Chief Officer e Pumpman for OSM Thome India Pvt. Lid.

* Third Officer * Bosun Female Officers Mumbai:
e Second Engineer e AB 1442, S 14, Solitaire Corporate Park,
* Third Engineer e MTM ALL RANKS Guru Hargovind Road, Chakala,
e ETO (with COC I1I/6 or 111/7) e Fitter Andheri East, Mumbai 400093.
Tel No.: +91 22 40680300

REQUIREMENTS FOR CONTAINER (with Indian COC / COP) Mobile: +91 8657530682
e Master e Chief Engineer e ETO (with Indian COC) RPSL-MUM-1022, Valid till 19th June 2029
e Chief Officer e Second Engineer © Bosun NewDeIht """""""""""""
* Second Officer e Third Engineer *AB 1503, Tower B, Unitech Cyber Park,
* Third Officer e MTM Sector 39, Gurugram, Haryana -122001.

e Fitter Tel No.: +91 124 4408400

RPSL-MUM-1022,

OFFSHORE POSITIONS Valid till 19th June 2029
(PSV / AHTS / HEAVY LIFT VESSELS) |
* Master ¢ Chief Engineer \ IV Floor, No 8, Amble Side,
¢ Chief Mate * Second Engineer KNK Road, Nungambakkam,
e Second Mate * ETO with DPM Ny g— Chennai - 600006.
Candidates should have at least one year — TelNo.: +71 44 28333100
working experience on DP2. RPSL-CHN-018, Valid till 29th Sep 2030

SHAN SHIP MANAGEMENT PRIVATE LIMITED

Believe | Work | Grow

RPSL : MUM 201 Endeavor to be Excellent
Valid Till ; 29-05-2031

HIRING FOR OUR EXPANDING OF

e @ MEIRSL T 2 oo, o | Aftractive Benefits; CRUDE OIL/LPG & VLGC TANKERS:
= Internet Facilities. '
= Timely Wages. & MASTER @ CHIEF ENGINEER
= Continuous Employment. & CHIEF OFFICER © 2ND ENGINEER
= Fast Growing And Diversified ) 2ND OFFICER & 3RD ENGINEER
Fleet Of Vessels. % 3RD OFFICER ~ © 4TH ENGINEER
= Safety-conscious Work DETO ) GAS ENGINEER
Environment. RATINGS & CREW:
+ PUMPMAN ¢ BOSUN ¢+ AB
ADDRESS: ¢ MOTORMAN ¢ FITTERS (DECK & ENGINE)
Office No. 804, 805, 806 an.d 811, SHORE VACANCIES (MUMBAI OFFICE):
08th Floor, Fortune Emporio,
Near Sunshine Hotel, Mira Road East, TECHNICAL SUPERINTENDENT SAILING TECHNICIAN
Thane, Maharashtra 401107, India. Sailing Experience as Chief Engineer | Experienced Diesel Mechanic
E +91 90290 03060 or 2nd Engineer on Oil tankers. and Main Engine technician.
) personnel@shanshipmanagement.com Please send your resume:
www.shanshipmanagement.com '

WE HAVE NO AGENTS ACTING ON BEHALF OF THE COMPANY BE AWARE OF FRAUDULENT JOB OFFERS MISUSING OUR NAME. KINDLY REPORT IMMEDIATELY TO US.

Log on to : www.seajob.net
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‘fangar >

RPSL-MUM-200 | Issue Date: 02.11.2011 | Valid Till: 07.01.2027 =~ .

in tangarshipmanagementpvtitd. [ tangarshipmanagementput.td.

Address: 12th Floor, Ba \ ctor 11, CBD Belapur, Navi Mumbai, Maharashtra 400614,
Contact No.: +91 22 41769999 | Mobile No.: +91 740( 55762559 | Email: seaf garshipping.com | Website: www.tangarshipping.com

W o . S

The MSC family wishes all seafarers & their families

-

b

HAP

cil

DAY

Work with an Ownership Company

MSC offers the best terms & conditions,

internet on board, Indian food, one of the best = -
round the year medical insurance scheme in the Required Master, C/0 for large container vessels 3000 to 24000 TEU

industry and a safe environment to work.

Required C/E, 2/E, ETO for ME / RT FLEX Engine & LNG dual fuel class vessels

ke st Ak B Required 2/0, 3/0, 3/E & 4/E for container vessels
ake a change for the Better!!

TRUST, RELIABILITY, STABILITY & GROWTH

For further details please call us on our toll free number 1800 209 2555 or simply walk into

MSC CREWING SERVICES PVT. LTD.

Regd. Off: MSC House, 2nd & 3rd Fioor, Andheri-Kuria Road, Andhieri (East), Mumbai- 400059. (INDIA)

Tel : +91-22-6752 2555 | Fax:+91-22-6752 2525 | Website: www.msccs.com | Email: INOO1-Jobs@mse.com
= CIN No: UB3090MH2005PTC151320

New Delhi - Tel: +91 11 43017707/08/09 Email: in001-delhi@msc.com

Chennai - Tel: +91 44 40155305/06/07 Email: in001-chennai@msc.com

Patna - Tel: +91 612 3504766/67/68 Email: in001-patna@msc.com

Cochin - Tel: +91 484 4039010/9011  Email: in001-cochin@msc.com

Kolkata - Tel: +91 33 40393402/03/08 Email: in001-kolkata@msc.com

RPSL No. - MUM - 052, Valid till 11/11/2026
We have NO AGENTS acting on behalf of the company. Be aware of fraudulent job offers misusing our name and report immediately to us

Log on to : www.seajob.net
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LN L 4 e

ABB Ship Management Pvt. Ltd - ’*’” 'aé&epﬁs

RPSL-MUM-285 | Valid From: 07.03.2026 | Valid Till: 07.03.2029
1S0 9001:2015 & MLC 2006 Certified Company

T RG ENT REQUIREMENTS
CRUDE OIL TANKER {COPT] AFRAMAX TANKER
Masfar *CE -2E . « Master - *CO «2E
*30 Pumﬂmaﬂ / Promotional (:anu:aates Can Also Apply

Bosun «AB - Oiler / Indian Flag Vessel
BUNKER TANKER BULK CARRIER
Maxter Co «CE - 2E *Master - CE -CO «2E
«4E -AB . Promotional Candidates Can Also Apply
OIIEI' « Pumpman / Indian Flag Vessel
OIL | CHEMICAL TANKER CONTAINER VESSEL
Maater «CE . « Master «CO +2E
=30 4E  Promotional Canumaw: Can Also Apply
« Bosun « Pumpman J Indian Flag Vessel
INDIAN COASTAL TUG
\f’ « Master NCV « Chief Mate NCV & Waste oil, sludge and | #» Vessel agent at \ \j f
* Class 4 NCV PCC REQUIRED garbage removal from Mumbai Port Trust. v i
ship. i ¥ Sign on and sign off \
PURCHASE (SUPPLY OF SHIP SPARE PARTS) 4 Arrangement of of crew at Major Sea A AN s
e conditional surveys, Ports. = /
© Pumps i © Auxiliary Engine Spares on/off hire survey, > Supply of lubricant |
O Compressors | © Main Engine Spares CRRRC SUReYnTS, oll, fuel provision,
- 0 # Technical & workshop water, etc. y
Turbo Chargers © Mechanical Seals support. @ Delivery and i ’ HAP PY = t
© Gaskets ! o Rubber Products & Berth management of clearance of spare __./ IN n EPE N D EN c E
© Hydraulic And Pneumatic Equipments vessel, parts.

SEND YOUR APPLICATION BY EMAILTO: \

{Send CVs): info@abbshipmanagement.com | capt.raju@abbshipmanagement.com %

(Port Agency): agency@abbshipmanagement.com . Aggarwal Trade Center, Office No. 83A / 844, 8th Floor, "'"T"—"‘E"‘F‘"
(Puichasel birchasaabbehipmanagement oo I V¥ ADDRESS : pj o, 62, Sec-11, CBD Belapur, Navi Mumbai — 400614

§, CONTACT DETAILS : Mr ¢ +91 7045374885 | 7977437024 | 8433910083 [ 9967213647 TelNo.: 022-4606 9061 / 4606 9062

WE ARE AUTHORISED FILLING AGENTS FOR
VARIOUS FLAG ENDORSEMENTS

- PANAMA FLAG ENDORSEMENTS
- LIBERIA FLAG ENDORSEMENTS
- ST. KITTS & NEVIS

- MARSHALL ISLANDS

- TANZANIA

- GABON

- CAMEROON

- ESWATINI MARITIME

< GUINEA - BISSAU - HONG KONG
- COOK ISLANDS = GAMBIA

- SAN MARINO MALAWI

To all the seafarers
& their families

- HONDURAS : c:;lli’lﬁ & BARBUDA
> DIBOY] - SIERRA LEONE g
- COMOROS i s i

- BARBADOS - MALTA

¢ VALUE-ADDED COURSES
¢ ALL TYPES OF ECDIS

|
Kindly send your inquiries to: info@auburninstitute.com / ’NDEPENDENCE

vetrikumar@auburnships.com

Phone No.: 022 6819 3965 D AY

WhatsApp: +91 98404 54510/ +91 98704 26846

ADDRESS: F 305, Tower 2 L&T Seawoods Grand Central, Nerul West, Seawoods, Navi Mumbai, Maharashtra 400706.

Log on to : www.seajob.net
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Chellship

Chellaram Shipping Pvt. Ltd.

Managers of a modern fleet of Bulk Carriers
www.chellship.com
License No. RPSL-MUM-022 ] Valid Till: 15.04.2031

X

WEOFFER:

v Wages revised recently.

v New and modern bulk carrier , Hapfu x y
in fleet. ”& ehce 6 Contract Period
v Excellent PSC Inspections =S = my v o "-Ieduced to8 month_ >

record.

v Regular on-board training and
shore based training.

v Family carriage facility and
airfare reimbursement.

v Good promotional prospects.

v Timely Relief.

Log on to www.chellship.com to download application form. To know us better visit us at www.chellship.com |

' For Top 4 Ranks

=
Steer your career with a forward thinking Shipping Con

HK Ship Owner Of The Year Award For Consecutive Years 2021, 2022 '
& Highly Commended Ship Owner In 2023, 2024, 2025
By Mission To Seafarers As Voted By Seafarers

Substantial Wages revision for
Ratmgs w.e. f 01. 01 2026

Medical
insurance
coverage for
seafare:_'s

Average age
about 5 years

for Ratings

Contact Details:

Mr. Satish Kadam

CHELLARAM SHIPPING PRIVATE LIMITED
Gazdar House, 3rd Floor, 629-A,

J Shankar Sheth Road, Mumbai - 400 002, India.
Ph :91-22-22070035 / 40273000 / 66357345 / 46
(B +91 9833319202

Apply on Email: recruit@chellship.co.in

* & %
T I
~—— —_—

TRISTARR

tETil

TRISTARR MARITIME AND SHIPPING PRIVATE LIMITED
as agents for Pacific Basin Shipping (HK) Limited COORDINATING OFFICE
B1-405, 4th Floor, Boomerang Building, Chandivali Farm Road, NEW DELHI (Northern Region)

Andheri (East), Mumbai 400072.
Tel: 022-46084088 / 47496657
mumbai@tristarr-maritime.com

For all shore jobs please send resume to:

hr@tristarr-maritime.com
RPSL-MUM-162133 | D.O.l. 12/01/2023 |
WE HAVE NO AGENTS IN INDIA.

FAR SEAS SHIPPING AGENCY PVT. LTD.

B -105, Panchsheel Vihar, Behind Triveni,
COM Complex, Sheikh Sarai Ph-1, [=]y
New Delhi - 110017.

D.O.E. 12/01/2028 Tel : +91-11- 4659 3612/14/15

Scan To Apply

Log on to : www.seajob.net
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mwuhelmsen Ship Management

RPSL-MUM-018 | DOI: 25.09.2025 | DOE: 25.09.2030

LEADING
SAFELY
Tagethor

BECOME A PART OF OUR EXPANDING
CAR CARRIER & GAS FLEET

>
REQUIREMENTS FOR OIL/CHEM TANKER
» AB e FITTER « MOTORMAN « PUMPMAN

REQUIREMENTS FOR BULK CARRIERS _ Q 31/32, Apple Heritage, Plot No. 54-C,
» CHIEF ENGINEER (With ME Experience)  SECOND ENGINEER o ETO Sir Mathuradas Viasanji Road,
« FITTER (With 66 Certificate) Andheri East, Mumbai 400 093, India.
d 022 - 3088 2750
REQUIREMENTS FOR LPG (PREFERRED WITH US VISA) ehe B et Owiihchnmst com

o MASTER e CHIEF ENGINEER e CHIEF OFFICER o ETO o FITTER » COOK www.wilhelmsen.com
REQUIREMENTS FOR PCTC / CAR CARRIER
o MASTER o CHIEF ENGINEER e CHIEF OFFICER » SECOND ENGINEER

REQUIREMENT FOR SELF-UNLOADER

= CHIEF ENGINEER
=

“Rank Experience Needed For ALL
For Suitable Career Opportunities, Please Apply On hitps:/ /www.careers-page.com/wsmiobs

WE DO NOT HAVE ANY AGENTS AND NO RECRUITMENT FEES ARE CHARGED IN CASE OF ANY SUCH
INCIDENTS PLEASE REPORT ON OUR WEBSITE UNDER WILHELMSEN WHISTLEBLOWING CHANNEL.
WORK WITH SEASPAN

* Clear Career Progression - Experience a transparent,
time-bound promotion matrix.

\

Ship-to-Shore Opportunities - We offer one of the
highest ships-to-shore transition opportunities in
the industry.

* Job Security & Stability - Backed by a strong reputation,
solid financial stability, and long-term new build
programs, including expansion into PCTC segments.

Complete Transparency - Fixed, non-negotiated wages
and a fair, structured hiring process you can trust.

* Uncompromised Safety Culture - Safety systems

practices, and procedures that go well beyond I y IMMEDIATE
industry standards because your safety always VACANCIES FOR:

comes first. ; ' Embracing Equality
» Advanced Technology & Modern Fleet - Sail on a y Maste.r ! Our team is made stronger when
young, modern fleet equipped with the latest Chief Engmeer

iR e ealen i AT EGA] e Mathira] d Off there is diversity in experience,
echnologies, including Dual Fuel and Methano 3r icer B : s
vessels preparing you for the future of shipping. skills and perspectives and when all

ETO colleagues feel they are included and
Female Engagement Champions - Point of Contacts ol 4th Engi =
for communication across offices worldwide. - t ngineer = treated equitably.

Highest Quality Growth, . Engine Fitter ; ;-W w‘

« Low LTIF & High Retention Rate.

ADDRESS: Seaspan Crew Management India Private Limited,
‘\7 Seaspa I 501, Kamla Executive Park, Andheri (E), Mumbai 400 059, India

Mumbai: +91- 22-40666200 | EMAIL: jobs@seaspancrew.com
safe | reliable | economical seaspancorp.com

License no RPSL-MUM-014 | Valid until February 6, 2031

pip s b e § /seaspanCorp in /Seaspan-Corporation

Log on to : www.seajob.net
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Vacancies

Rank
Chief Engineer

Chief officers

Fitters

Experience
36 months

15 months

24 months

Certification
Qil + Chemical
il + Chemical

BG Class Certificate,
DCE-Oil, Qil + Chemical

Benefits

Excellent wages

Safaty at work

Medical cover

Timely relief

Onboard entertainment

Flexible contracts

Family carriage Shore job opportunities Incentive programs

Interested?

All applications can be sent to: recruitment.india@torm.com

TORM Shipping

400059 Asrocity NquJ

481 ( 1 BB40 7200/ 73688 / 9920371528
Phone: <81 (022) 8B40 7200/ 88 /8820371 Phone: +91 22 5640 7203

NEW DEPTHS
OF GROWTH

MSF MSI SHIPPING SERVICES INDIA PVT. LTD.
& (IMC SHIP MANAGEMENT PTE. LTD., SINGAPORE) |

RPSL NO. MUM-146
DOI 10/10/2024 | DOE 10/10/2029

wwwiomm.com
APSL No - MUM-011 - Valid till 10062031

URGENT REQUIREMENTS:

EXPERIENCED STAFF
WITH RELEVANT
VESSEL EXPERIENCE

DIVING SUPPORT VESSEL OPERATING
ON INDIAN COAST
MASTER (NCV)
CHIEF ENGINEER (Class I)

HARBOUR TUG
(Requirements For Operating On West Coast Of India)

CHIEF ENGINEER
With Class I CoC (Indian)
For Short Contract

SECOND ENGINEER
With Class IV CoC (Indian)

KINDLY CONTACT IMMEDIATELY /
FORWARD RESUME

AT MUMBAI:
Capt. L. Sequeira, Mr. Naresh Kumar
605, 6th Floor, Remi Commercio, Shah Industrial Estate,
Off Veera Desai Rd., Andheri (W), Mumbai - 400 053.
Tel: 022-69308000 | E-mail: msiindia@msiships.com

AT GURUGRAM:
Mr. Vivek
Unit No 104-C & 104-D, 1st Floor, Block B, Unitech Business Park
South City- 1, Sector — 41, Gurugram, Haryana - 122 003.
E-mail: vivek@msiships.com

WE HAVE NO AGENTS IN INDIA.

Log on to : www.seajob.net
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Our principal partners & Associates:
Capt. (Dr). G. Ramaswamy - WALLEM
3 If:.f-l_"- S T A

CEO Njordships India Sonangol

RPSL-CHN-059 | DOI-22-T1-2021 | DOE-29-T1-2026

BUILDING TRUST WITH SEAFARERS
DS ==

Master (Min 12 months exp)

CO (Min 12 months exp)

CE (Min 6 - 8 months exp)

2E with (Min 6 - 8 months exp)

ETO (l11/6) (Min & months exp)

4E with Dual Fuel Engine experience
and valid advance IGF COP

» 3E for Dual Fuel vessel with Advance §
IGFCOP

Competitive Salary Packages
Timely Payments

Onboard Internet Access
Stable and Long-Term Employment
Career Growth

Global Fleet (Tankers and Containers)
Full MLC Compliance

247 Crew Support and much more.

CO - [ Min 12 months exp) (Immediate)

2 Eng (Min 12 months exp) (Immediate)

4 Eng (6 Months tanker exp)

3 OFF (Min 06 - 12 maonths exp)

ETO (l1I/6) (Min 06 months exp)

Pumpman with Oiler or Fitter background

ACHIEVE YOUR AMBITIONS
WITH THE BEST

On behalf of our client, :
we are actively seeking experienced Deck and Engine Officers:

OIL/CHEMICAL TANKER - MR TANKER LNG CARRIER

he'

» Chief Officer (with Wall wash experience) » Chief Engineer

» Third Officer (with minimum 6 months rank experience) (MEGI/MEGA/XDF Experience)

» Second Engineer (with ME engine Experience) » Second Engineer

» ETO (With ME engine Experience) (XDF/MEGI/MEGA Experience)
OIL/CHEMICAL TANKER - IGF VERY LARGE ORE CARRIER
» Third Engineer (with Advance IGF CoP) » Chief Officer

» Fourth Engineer (With Advance IGF CoP) (With VLOC/Capesize experience)
Coitact Us: » Second Engineer

Call us on: +91 22 6751 5200 | 6751 5276 | Cell: +91 99202 01884 (With RT-Flex experience)

Email: indiarecruit@stena.com | rashmi.nalawade®@stena.com
Address: 301/302, Delphi ‘B Wing, Orchard Avenue, Hiranandani Business Park, e
Powai, Mumbai - 400076. g

RPSL - MUM - 016 | Valid Till: 10/03/31 —
www.nmg-stena.com Northern Marine

NORTHERN MARINE MANAGEMENT INDIA DOES NOT UTILISE EXTERNAL AGENTS OR HAVE OTHER OFFICES AND

WE DO NOT CHARGE ANY FEES FOR EMPLOYMENT.

Log on to : www.seajob.net
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-
FPOLLO

VACANCIES

valid DCE for type of tanker)

+ Master 4 Chief Engineer
4 Chief Officer 4+ 2nd Engineer
4+ 2nd Officer 4 3rd Engineer
4 3rd Officer 4 4th Engineer

4 ETO (With coc)

Mumbai Office
1402, Morya Grand, Off New Link ‘

Road, Andheri West,
Mumbai - 400053, India.
& +91 22 44552391

APOLLO CREW MANAGEMENT INDIA PVT. LTD.

Apollo is an ownership-based management company, headquartered
in Singapore, operating Japanese Principals’ growing fleet of
I-Oil/Chem Tankers, Gas Carriers and Bulk Carriers.

OIL - CHEMICAL TANKERS / BULK CARRIERS / GAS CARRIERS
(with Indian / UK / Singapore COC + Advance Tanker Course +

N\ ,_as Crew Manager)

WE DO NOT HAVE ANY AGENTS OR REPRESENTATIVES

RPSL/CHN/003 | Expiry Date: 23rd Dec. 2026

URGENT
REQUIREMENT FOR
CREW MANAGER
AT MUMBAI OFFICE

(Minimum 10 years’
experience in Crewing
Operations and 2 years

" CONTACT US: |

Bhavik Shah: +91 8655790576 | Vishakha Koli : +91 8450952419
Suraj Johnson: +91 8655643356
Email Id- recruitment@apollomaritimegroup.com

Kochi Office Vizag Office
11th Floor, Q1 Mall by Nippon Q1, Door 28-2-47, 1st Floor,
Palarivattom, Vennala, Ernakulam, Daspalla Centre, Suryabagh,
Kerala - 682028, India. Visakhapatnam - 530020, India.
I +91 484 4606391 o +91 9136623887

/' Certified
1SO 9001

ISO 14001
ISO 45001

CONTACT DETAILS:

501, The Eagle’s Flight, 263,
Suren Road, Near W.E.H. Metro Stn.,
Andheri (East), Mumbai - 400093.
TEL:91-22-26845850/80/ 48/ 68
FAX : 022-26845299

EMAIL : starship@andromeda-india.com

ANDROMEDA
SHIPPING

URGENT REQUIREMENTS:

FOR VLCC (DUAL FUEL)
(with AIGF course / COP)
AND

. FOR NEW SUEZMAX /
EXISTING AFRAMAX
(with advanced oil COP)

o CHIEF OFFICER
o THIRD OFFICER
oSECOND ENGINEER
o ELECTRICAL OFFICER

RPSL-MUM-058 (Valid From: 03.11.2021) (Valid Till: 03.11.2026)

FREE
INTERNET
ONBOARD

Log on to : www.seajob.net
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ATLANTAS <~ ¥ v~ ° A ATLANTAS

SHIP MANAGEMENT . % ™™ ATLANTAS GROUP CREW MANAGEMENT PVT. LTD.

Y Together We Can! We Believe and Follow! V
'-'ﬁ —r <For the Seafarers! with the Seafarers!) y
' \ iy

“ s e
888
o888
'R
" ae0
"R

"‘"""’;‘ReQuirements m Ownership Company!

. N
Chemical Tankers @ YARD DELIVERY TAKEOVERS D) 2028 sui: ue -  ngine / E -  Engine
Y Master (Matrix 18 Months) - Chief Engineer (Matrix 18 Months) - Chief Officer [Matrix 18 Months)
2nd Engineer (Matrix 18 Months) - ETO (Minlmum 24 Months Experience) - AB, OLR, EFTR, PPM, CCK (Matrix 24 Mclnlns|j
" N
‘BulkCarrler @ YARD DELIVERY TAKEOVERS | 2026 Built - ME - ¢ Engine / ME- B Engine
& Master (Matrlx 18 Months) - Chlef Engineer (Matrix 18 Months) - Chief Officer (Matrlx 18 Months)
2nd Englneer (Matrix 18 Months) - ETO {Minlmum 24 Months Experience) - AB, OLR, EFTR, CCK [Matrix 24 Months) j
a DP1, 2 &3 Vessels i H A”ﬁIBY_"\
Y Master (Matrix 18 Months) - Chief Englineer {Matrix 18 Months) - Chlef Officer (Matrix 18 Months) i 3 —-'\-_:.._J . ‘
2nd Engineer (Matrix 18 Months) - ETO (Minlmum 24 Months Expaerlence) - AB, OLR, EFTR, CCK (Matrlx 24 Months) / o 3 IN DE PE N DENCE

)\

Direct registration on
our recruitment portal
www.aships.co.uk/jobportal

RPSL-MUM-441 // Date : 18th Aug' 22 // Valid Till : 18th Aug' 27

& Competitive Wages and Benefits We do not have any agents acting on behalf of the company Be aware of fraudulent job offer using our name.

A : 1 e IR_»
WWW -‘_lmpw -
—— BEGINS WITH —— il LA ARE N A

AIR ARENA == @ —toussmwaseu—

=~ YOUR TRUSTED TRAVEL PARTNER —= . = 0 S =
SINCE 20 YEARS gNA" ( ur Services
@ Seaman & Normal Tickets
. ' : Hotel Booking
YEARS OF @
E;géﬁ;;fcs § ‘ . @ Seaman | Business | Tourist Visa
: ‘I" : : ! @ Passport Assistance
CONNECTING SEAFARERS. 0 TavelbEtmance
CONNECTING THE WORLD.
Car Rental
L @ J
; @ WORKING HOURS —
; 24X7, every day of the week.
(.. : In case of any emergency
m{,‘;,!,‘;m THE WAY FORWARD ‘ mﬁm‘nﬁ et please call on
2 +919867 463 263 | +91 9699 466 272 )

@ www.airarenatravels.com

Log on to : www.seajob.net
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MARLOW NAVIGATION INDIA PVT. LTD.

RPS License No. MUM-054 | Valid From: 17/12/2021 | Valid Till: 17/12/2026

HAPPY
INDEPENDENCE

DAY
% S

Let us celebrate the spirit of freedom,
unity and progress.

Proud to be Indians.
Proud to serve the maritime world.

Email: hrsea.mni@marlowgroup.com Website: www.marlow-navigation.com

WE DO NOT HAVE ANY AGENTS OR
BROKERS ACTING ON BEHALF OF OUR COMPANY.

CONTACT US:

Registered Office:

7th Floor, Sunrise Tower, Plot no. C-10,
Central Road, MIDC, Opp. Rolta Office,
Andheri (E), Mumbai -
Tel: +91 22 66982200

Branch Office:
IndiQube Ocean Bay, Plot No. A-19 & A-20
CIPET Road, SIDCO Thiru Vi Ka

Industrial Estate, Guindy, Chennai - 600032
Tel :+91-9136484832

Alternate Contact : + 91-9819449378

MARLOW NAVIGATION

400093.

Fo

RPSL-MUM-030  Issue date: 18.04.2026  Valid till: 18.04.2031

FLEET PERFORMANCE ANALYST, MUMBAI

« Technical performance investigations to improve the effidency of the
enfire fleet nperuted Iﬁed "Amico Shlppln Group.

« Delivering vessel ond fleet perfnrmm act-based nmﬂses ond recommendations
using our in-house vessal performance systems/extemal systems.

« (olfedt and analyse sustainability//emission data, ond produce reports.
« hnalyse sustainability data fur Emission Em‘n iance Regulations.

« Manitor and maintain an evidence pack for the emission
« Energy Maonagement analysis os per 150 50001:2018 and THSA Audit Analysis,

« Minimum Degree in Engineering (Navol Architecture, Hydrodynamic or o reloted disdipline).

« Minimum of (-2 years' experience in a similar position.

Contact - recruit.in@domicoishima.com

TECHNICAL SUPERINTENDENT, MUMBAI

= Qualification : C/E with oil /chemical tanker sofling background,

» 110 2 years' experience in similar position,

Contact - recruit.in@damicolshimo.com

MARINE SUPERINTENDENT

FOR OUR TANKER FLEET OF IMOTYPE Il & il /
PRODUCT TANKERS, CHEMICAL TANKERS

@ Master (with 20-24 months Tanker experience)

¢ Chief Officer (12 months Tanker experience)

¢ Chief Engineer (with ME Electronic Engine experience)

# Ind Engineer (Rank Experience of 12 Months Tanker experience)

4 3rd Engineer (with |2 months Rank experience holding valid
documents and management level DCE Qil / Chemical)

# 3rd Officer (with 12 months Rank experience holding valid
documents and management level DCE Oil / Chemical)

# Electrical Officer # Bosun # AB (preferably with Tanker exp.)

Preference: Relevant shore exp. of more than | year in HSQE & Vetfing assurance,
onboard Internal Audits, Office oudits / TMSA. Good command of English, literature, &
computer literacy. Be ready for and capuble of frequent travel globally without restrictions.
Job Profie:
« Ensure vessels are operated in o safe, effident, relinble, and cost-effeciive manner, in complionce
with Closs and Statutory and company’s SMS requirements.
« Follow up of ns?ned vessels on duily basis regarding HSQE & marine ops. matters.
o hssist commerciol team for Pre & Post fixture vetting dearances. Preparing and follow up of
assigned vessels for Sire 2.0 Vetting assurance and Externol Audits / F‘S{I? Flag State ete.
« Requlor vessel visits, including sailing visits, to confirm conditions & complionce with company
stondords & to corry out Internal oudits ond ship Inspedions.
ofssist Office audits — TMSA and quarterly SMS reviews,
Contact - recruit.in@ domicoishimo.com
Unlimited Internet access to all onboard
« Excellent promotional prospeds.  Family Carriage for dll
Officer Ranks. # Joining and repatriafion flights (hometown).
+ Attradiive solary package.  Volue-Added Training / Courses,
Hotel Accommodation & Company's guest house fadlity
available for all Officers. + Long-term employment.
o Well maintained diverse fleet. ¢ Flag State expenses for oll
Officers borne by the company. + Defined career path culminafing
into shore based placement.

# Chief Cook (with Italian experierice)

WE URGENTLY REQUIRE FOR OUR
BULK FLEET VESSEL

Master / Chief Officer / 2nd Officer / 3rd Officer /
Chief Engineer / 2nd Engineer / 3rd Engineer /
Electrical Officer / Fitter / Bosun [ AB

d'Amico lifts the title of

at Seajob Indian Anchor Awards 2018 &L
T

WE HAVE NO AGENTS IN INDIA.

= d’Amico Ship Ishima India Pvt. Ltd.

Experience: Min. 1 yeor sciling exp. os sea-going Moster Moriner in Chemical / 0il / Gas Tankers.

Website: www.damicoishima.com

Log on to : www.seajob.net

(MASSA MEMBER)

To All The Seafarers
And Their Families

One of the Youngest Fleet.
CONTACT US:

MUMBAI OFFICE:

A-202 / 203, Gty Paint, J. B. Nogor,

Andheri Kurla Road, Andheri (Eost), Mumbai - 400059.
Tel: +91 22 40372222 / 40502100

Email: mumbai@domicoishimo.com

Please forward your CV on:
mumbai@damicoishima.com, hrsea@damicoishime.com
Contact No. :

Upendra (Deck): +91-9167077056

Roopali (Engine): +91-9930407137

Asven (Rotings): 91-9167772141

DELH! OFFICE:

JA912 & 914, th Floor, DLF Tower A,

Jusolu District Centre, New Delhi - 110025,

Tel: +91-11-41658541 / 46075160

Emoil; delhi@domicoishima.com

Please forward your CV on:
delhi@damicoishima.com
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et STS MARINE MANAGEMENT PVT. LTD. Foppy

STS MARINE RPSL NO. - MUM - 162185 | DOI - 07.09.2023 | DOE - 07.09.2028 Z‘
Joire our
yf'owmj
{ @(Mﬂf

HIRING FOR OUR EXPANDING
FLEET OF PRODUCT TANKERS

We're Hiring Skilled Seafarers
With At Least 6 Months' Rank Exp.

CURRENTLY HIRING FOR:

OIL/ CHEMICAL | FULLY COMPLIANT
TANKERS LPG TANKERS

PR ,ppLY NOW SN

« Chief Officer + Rejoining And Performance Bonus SHORE VACANCIES Send your CV to: ! Unit No. 809, Eco Star, |
e + Continuous, Long-Term Employment TECHNICAL For Sea Vacancies:- ‘ Vishweshwar Nagar,
g 4+ Excellent Promotional Prospects SUPERINTENDENT crewing@stsmmgt.com | Off Aarey Road,
i + Onboard Wi-fi +91 8655951663 Goregoan (E),
« 3rd Engineer 4 Timely Relief Must have salled as +91 7400396757 Mumbai - 400063, India.
« Electrical Officer | | * 2fe; Secure And Healthy c"’;:fT"g'm' o For Shore Vacancies: I\f"b."“ e
Work Environment ankers. hr@stsmimgticom _. 'eb: www.stsmmgt.com |

= > \ )

> MASTER
> CHIEF OFFICER

> CHIEF ENGINEER
> 2nd ENGINEER

> 2nd OFFICER

> 3rd ENGINEER

> 3rd OFFICER WE MANAGE A FLEET
> ETO OF OVER 40 BULK

NAVIGATE YOUR SAILING
| CAREER WITH OUR
Q FAST-GROWING FLEET.

CARRIERS ON THE WHOLE,
>AB FROM PANAMAX TO
> OILER CAPESIZE VESSELS.
> FITTER
> CHIEF COOK INTERESTED CANDIDATES =
PLEASE SHARE YOUR CV ON: crewing@albamarine.in
g OFFICE LANDLINE: +91 22 69317900
\ HAPPY CONTACT NO: ANIKET- 8828060588 / SNEHAL- 7715993995
INDEPENDENCE YOGITA- 8828011486 / SANDHYA- 7710043784

DAY , ADDRESS: E-308 & 309, Level 5, Floor 3, Tower 2, L&T Seawoods Grand Central,
Sector 40, Nerul, Navi Mumbai, Maharashtra 400706.

WEBSITE: www.albamarine.in

Log on to : www.seajob.net
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ALTITUDE MARINE SERVICES PVT LTD

RPSL No : MUM-162183 | Valid from 28.08.2023 | Valid till 28.08.2028

The Following Posi

160 sape Tty
Carms iy W1

TR
Rk LT

We Invite Candidates To A

tions On Bulk Carriers
LPG Carriers, Containers, Tankers & Ofishore Vessels:

4% SAFETY AT WORK

| EXCELLENT WAGES

43| TIMELY RELIEF

.| BRIGHT PROMOTIONAL PROSPECTS
% FAMILY CARRIAGE

8 SHORE JOB OPPORTUNITIES

Head Office in Mumbai:
508-510, Komdhenu Commerz,

Plot No. 2, Sector 14, Kharghar,
Navi Mumbai - 410210,
Maharashtra, India.

Tel: +91-22-4826 0382,

Mr. Rabish Satapathy
(GM Recruitment) +91 8097578913

¢ MASTER ¢ CHIEF ENGINEER ¢ CHIEF OFFICER
¢ SECOND ENGINEER ¢ SECOND OFFICER
¢ THIRD ENGINEER ¢ THIRD OFFICER
¢ FOURTH ENGINEER ¢ ETO

¢ GAS ENGINEER
RATINGS:

BOSUN / PUMPMAN / AB / OILER /

FITTER / CHIEF COOK

Interested candidates can send their resume to:

resume@altitudemarine.net

Branch Office in Chennai:

No. 20 / 3&4, Indra Devi Complex,
2nd Floor, Gopalakrishnan Street.

T Nagar, Chennai - 600077,
Tamil Nadu, India.
Mr, Asokavarthanan Karuppioh
Landline No.: +91-44-31445815

Branch Office in Delhi NCR:
No. 519, Fifth Floor,

Satya - The Hive, Sector 102,
Gurugram - 122017,
Horyana, India.

Copt. Jaideep Yadav
Landline No.: +91-124-4133741

Website: www.altitudemarine.net

We are a complete ownership company operating
Indian flag oil tanker vessels with a highly

dedicated team of experienced professionals that
operate and manage our own vessels. Looking for
highly motivated, intelligent & hard working seafarers
with long term career prospects.

As per DG circular ‘Circular 8 of 2007, No. 33(1)CR/2000/Vol.-V,
Dated:21.09.2007’ Indian Shipowners are not required to be
registered under M.S. (Recruitment and Placement of Seafarers)
for placing them on their own vessels, provided they engage
them directly through their own Office.

Tel. No.:

Nariman Point, Mumbai -
+Q1-22-49229000 (Extn -

Mob:+91 9372771416

NKERS PVT. LID.

URGENT REQUIREMENTS FOR OUR OIL/CHEMICAL TANKERS
MASTER | CHIEF OFFICER | 2ND OFFICER | 3RD OFFICER | CHIEF ENGINEER
2ND ENGINEER | 3RD ENGINEER | 4TH ENGINEER | ELECTRICAL OFFICER
ETO | PUMPMAN | BOSUN | AB | OILER | CHIEF COOK
0S | GS | JR. ENGINEERS | JR. OFFICERS

URGENT REQUIREMENTS FOR OUR OIL PRODUCT TANKERS
MASTER | CHIEF OFFICER | ZND OFFICER | 3RD OFFICER | CHIEF ENGINEER
2ND ENGINEER | 3RD ENGINEER | 4TH ENGINEER | AB | OILER
0S | GS | JR. ENGINEERS | JR. OFFICERS

Website: www.arya.in
Apply in person or send application by Email: crewing®arya.in

REGISTERED OFFICE:
Arya Group, 15 B, Chander Mukhi Building,

400021,
142) Fax: 022-49229099

“WE DO DIRECT RECRUITMENT; WE DO NOT HAVE ANY AGENT IN INDIA.”

Log on to : www.seajob.net
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TRITON MARITIME PVT. LTD.

We Are Hiring Following . Mumbai (Parekh Group)
Personnel For Our DP2 PSV Vessels .\

(Similar Type Of Vessel Exp. Reqd.):

«MASTER FG DPO/NCV *CE CEO LY Q
«COFGDPOINCY  2E(CLIVFGWith24Months W Py
<20 FG INCY Rank Exp. / SEO With 12 Months \k

Lo \ L AD
| lnd ge\(f’nce

TRITON
MARITIME

ALL RATINGS SHOULD APPLY. VALID PCC | CANCELLATION MUST
DAY

Top Urgent Requirements For Our DP1 / DP2 I |
AHTS Vessels (AHTS Exp. Preferred): '
|

«MASTER FGDPO/NCV «CE CEO JJ |

*CO FG DPOfNCY »2E (CL IV FG With 24 Manths Rank Exp./ |8

«20 FG I NCV SEOQ With 12 Monihs Rank Exp.)
+3ECLIVFG

ALL RATINGS SHOULD APPLY. VALID PCC | CANCELLATION MUST

e

We Are Hiring Following Personnel ‘.- .-'- <]
For Our AHTS In Cochin: o i

«MASTER FG/NCY = CECL | Indian FG COC
«COFG/NCV ({Promotion Accepted / CL 1l Indian
FG COC With 24 Months Rank Exp.)
*20 FG/NCV » 2E CL Il Indian FG COC
(Fresher Can Apply)
*JECLIVFG
ALL RATINGS SHOULD APPLY. VALID PCC REQUIRED.

We Are Hiring For AHTS DP1
VESSEL - Non DP Charter:

*MASTER FG COC «CECLICOC &
{With Handling and Towing Exp] «2E CL |1 COC N [

*COFGCOC *3ECLIVCOC |
(With Handling and Towing Exp.)  «EQ .'& !

«20FG COC N

| Police Clearance Certificate Or
[ lT Pass Cancellation Mandatory.

———

| WE HAVE NO AGENTS.

Share Your CV At crewing@triton-maritime.com
Contact No.: +91 8600842570 / 9820952983 n =

XT Ships Management
India Pvt. Ltd.

RECRUITMENT & PLACEMENT SERVICE LICENSE NO.

RPSL-MUM-073 | Issued on 10/07/2026 | Valid till 10/07/2031
CHEMICAL TANKERS

W MASTER

B CHIEF OFFICER

W SECOND OFFICER

W THIRD OFFICER

W CHIEF ENGINEER

M FIRST ASSISTANT ENGINEER

M SECOND ASSISTANT ENGINEER

W THIRD ASSISTANT ENGINEER

W PUMPMAN

W ABLE SEAMAN

B ORDINARY SEAMAN
www.asm-maritime.com

ONV-GL

0 B I0NE
ARGSTERET

CONTAINERS / BULK

B MASTER

W CHIEF OFFICER

B CHIEF ENGINEER

B FIRST ASSISTANT ENGINEER
B WIPER

www.xtholdings.com

ROUND THE YEAR MEDICAL INSURANCE FOR ALL BOSUNS, PUMPMANS AND COOKS
AND THEIR FAMILIES. ATTRACTIVE PERSONAL FUND CREATED FOR ALL
BOSUNS AND PUMPMANS WITH MONTHLY CONTRIBUTIONS ONLY FROM THE COMPANY.

ed Chemical Tanker Ratings who wish to
join the company, please apply by email to jobs@xtindia.com.

Seafarers are only required to pa r for their personal / travel documents for
getting employment through us, all other expenses are paid by the Company.

MUMBAI OFFICE: C-Wing, 918-922, 215 Atrium, Andheri — Kurla Road, Andheri (East),
Mumbai - 400093. TEL: 491 22 68732600 | FAX: 68732601 | EMAIL ID: jobs@xtindia.com.

We do not have any sub-agents in India, please contact directly.

AMET

City College

(Post Sea Training Centre)

ADMISSION
+91-91760 79666
+91-91760 44766

PRINCIPAL: +9194449 62378
DIRECTOR : +91 91768 34833, +91 88258 77750
B8 ametcitycollegeadmissions@gmail.com
R.R. Towers, 61/54, Jawaharlal Nehru Inner Ring Road
(200 Feet Road) Villivakkam, Chennal - 600 049

&

WISHING YOU ALL A VERY HAPPY INDEPENDENCT 1A~

AMET, the Pioneer of Maritime Education with 32+ years of existence announces its expansion into the furtherance of Seafarers
Bareer Path through AMET CITY COLLEGE, a Pust Sea Training Institution sﬂuated at Villivakkam, the heart of Chennai City. i\

COURSE Duration
ENGINE ROOM SIMULATOR
1 3241 | Diesel Engine Combustion Gas Simulator 3 Duys
MEO Class |
2 3221 | Engine Room Simulator - (Management level) 5 Days
MEO Class Hl
3 3121 Engine Room Simulator - (Operational level) 3 Days
| MEO Class IV
NAVIGATION SIMULATOR
4 4211 | clobal Maritime Distress Safety System (GMDSS) 12 Days
5 2121 Radar Observer Simulator - (ROSC) 10 Days
6 2122 | Automatic Radar Plotting Aids - (ARPA) 5 Days
. * 1, s 1. |
7 2123 Electronic csl;t;l;te-m;_ {ECA;::‘;}" ) ‘ 6Days
8 2201 Radar And Navigation Simulator (RANSCO) 6 Days

COMPETENCY COURSES
MEO Class |

9 | 3231 | 2 Months

10 an MEQ Class Il | 4 Months

n - | MEO Class IV (Value Added) 2 Months

12 221 | Chief Mate (FG) Phase - | 3 Months

13 2212 | Chief Mate (FG) Phase - I 3 Months

14 2m | second Mate (FG) 4 Months

REFRESHER COURSES

15 ms Revalidation | Refresher and Updating 4 Days
Training for Engineers and ETO (REO) |

16 | 6412 | Refresher Training in Medical First 1Day
| Aid Course (RMFA) i

17 6122 Refresher Training for Proficiency in FPFF i Half Day

18 6112 | Refresher Training for Proficiency in PST Half Day

S.NO | COURSE Duration
BASIC MODULAR COURSES
19 531 Basic Training for Ships using Fuels covered 4 Days
| within IGF code - (BIGF)
20 3123 High Voltage Safety And Switch 1Day
Gear - (Operational Level)
21 6101 Basic Safety Training 12 Days
[ BST=EFA+FPFF+PST+PSSR ]
22 | 6621 | Security Training for Seafarers with Designated 3 Days
‘ | Security Duties - (STSDSD)
23 | B121 | Basic Training for Liquified Gas Tanker 5 Days
| Cargo Operations (BTLG)
24 ‘ 5m Basic Training for Oil and Chemical Tanker 7 Days
| Cargo Operations (BTOC)
25 52N Crowd M gement, P ger Safety 3 Days
& Safety Training - (PSF)
26 | 8511 | ship Security Officers - (S50) 3Days
} Medical First Aid (MFA) 4Days

ADVANCED MODULAR COURSE

28 | 5312 Advanced Training for Ships using Fuels 5 Days
| covered within IGF code (AIGF)

29 5112 Advanced Training for Oil Tanker Cargo 10 Duys
‘ Operations (TASCO)

30 5122 Advanced Training for Gas Tanker 10 Days
| [ Cargo Operations (GASCO)

31 B3 Advanced Training for Chemical Tanker 10 Days

| Cargo Operations (CHEMCO)

32 | 1061 | Vertical Integration Course For 10 Days
i | Trainers - (VICT)

33 | 6421 Medical Care (MC) 10 Days

Log on to : www.seajob.net



E OCEAN SPARKLE LIMITED

Ocean Sparkle Limited RPSL-MUM-196 | Valid till 30-Sep-2026.

Hiring Now For Following Ranks
For Our Owned And Managed
Fleet Of Vessels

For Dredgers

> Master (NCV / FG) /
Dredger Master (Grade | / Il)
» Chief Officer (NCV / FG) /
Dredger Mate (Grade I /1I) /
NWKO (with 2 years exp.)
» Chief Engineer (NCV SEO / CEQ)
» Dredger Engineer (Grade | / Grade II)
» 2nd Engineer / CL-IV Engineer
> Engine Driver » Tube Operator

For Harbour Tugs

SHORE JOBS

CREW MANAGER
FOR HARBOUR TUGS

> Master (NCV / FG) HAPPY RADIO OFFICER
» Tug Master INDEPENDENCE with GMDSS having 2 years experience
(First Class IV) DAY on Tug Vessel as Radio Dfficer &

> Assistant Tug Masters
> Chief Engineer » .
> 2nd Engineer < v, «p is
(CL - IVNCV) -
» Engine Driver”
» Radio Officers "% .
> Cook with Indian CoC <% ®. &
» Officers holding Indian CoC may apply. Environment
» Candidates looking for change or * Regular placeme
promotions are also welcome. -
Apply in person or send your application Address: -
by email: crew.osl@adani.com }Eg‘ufl"?g %“Bkg%’glgﬁﬂ:%“&h 614
Contact No: 022 27578507/40 Navi Mumboi, India J i

3 months experience in Port Operations

nts & Timely relef

s SEANLTOB ++» Mumbai, 16th August 2026 m

HOLY ANGEL

MARINE SERVICES
\ P 4 PVT. LTD.

o2

D.0.I: 04.01.2018 / D.O.E: 29.09.2027

URGENT REQUIREMENT FOR
MR TANKER VESSEL

» CHIEF ENGINEER

» SECOND ENGINEER
» SECOND OFFICER
» BOSUN

» ENGINE FITTER

» A /B (With Indian COP)

3 Indian / UK / Australia / New Zealand
P ref erred COC: Singapore / Malaysia / Panama
Salary as per market i

Contact Persons

24x 7 - 78456 96077

Top 4 & ETO - 87549 57322

Officers & Engineers - 75300 44252

Ratings - 99445 28339 co

Emerge - 93844 05435

__ E-mail:

support@holyangelmarine.in

crewinghams@agmail.com S

/% Sures :
Corporate Office Branch Office

No.1, Peraira Santhu, Key Tech Park, 7th Floor ,Off. No - 704,

Tuticorin - 628 001. Tamil Nadu. B Wing, Oshiwara of S.V.Road,
Jogeshwari West, Mumbai - 400102

We don’t have any Agents or Broker’s acting on behalf of our company

RPSL-MUM-162131 | DOI: 12/01/2023 | DOE: 12/01/2028

HAPPY ¥

% INDEPENDENCE
DAY,_

l | ICOON MARINE PRIVATE LTD.
COON

e——

MARINE
WE ARE HIRING

TANKER

+ Master

¢ Chief Officer

¢ Junior Officer

Ownership Company
With Quality Safety
Standards, Timely Reliefs,

And Internet Facility.

White COC and Rank
experience compulsory.
Interested candidates can

email their resumes on
icoon@icoonmarine.com |

Contact Details:

Please send your resume
on our below contact numbers:

+91 8591724774 /
+91 8591099686
(WhatsApp only)

PLEASE CONTACT
US DIRECTLY,
WE DO NOT HAVE ANY AGENTS.

RPSL-MUM-162114
alid Till: 22/08/2027

Qsms SHIP MANAGEMENT LLP

REQUIREMENTS FOR OUR EXPANDING FLEET

Please send your resume:
crewing@elvisshipmanagement.com

REQUIREMENT OF FULL COMPLEMENT OFFICERS AND CREW RATINGS
FOR AROUND 180,000 m* AND 74,000 m? CAPACITY LNG CARRIER

AFRAMAX, SUEZMAX, VLCC, OIL/CHEM, VLGC, VLEC & LPG:
Master, Chief Officer, 2nd Officer, Chief Engineer,
2nd Engineer, 3rd Engineer, AB, Oiler & Fitters.

VLGC / LPG:
Master, Chief Officer, 2nd Engineer, 3rd Engineer, 4th Engineer,
Gas Engineer, Deck and Engine Ratings.

SHORE JOB REQUIREMENTS:

= TJechnical Superintendent: Class-l or Class-Il
License Holder with Rank Experience.

w Technical Assistance:
3rd Engineer with Sailing Experience on Tanker &
Gas Vessels & Class VI License Holder.

& SQM Assistant & Operation Assistant:
2nd Officer with Tanker & Gas Sailing Experience;

Address:
Unit Mo 209, Kilfire House, New Link Road, Andheri (West) Mumbai - 53.
www.elvisshipmonagement.com = Call Us : +91 8655788495

Log on to : www.seajob.net
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\ ’ VR Maritime Services Private Limited

IS0 9001 : 2015 Certified by IRQS (IRS) RPSL-MUM- 199 | Date of Validity: 24.04.2031

HARRY,
INDEPENDENGE
DAY

OIL- CHEMICAL TANKERS:

» MASTER (OIL/ CHEM TANKER) »MASTER (VLGC/ VLEC/ LPG)
» CHIEF OFFICER (OIL/ CHEM TANKER) » CHIEF OFFICER (VLGC/ LPG)
» SECOND OFFICER (OIL/ CHEM TANKER) » THIRD OFFICER (VLGC)

» THIRD OFFICER (OIL/ CHEM TANKER)

» CHIEF ENGINEER (OIL/ CHEM TANKER) »>CHIEF ENGINEER (VLGC/LPG)

» SECOND ENGINEER (OIL/ CHEM TANKER) »SECOND ENGINEER (VLGC/ LPG)

» THIRD ENGINEER (OIL/ CHEM TANKER) » THIRD ENGINEER (VLGC/ LNG STEAM ENGINE)
'E‘L’é’gﬂ'.gffg'fﬁg E{glu CHEM TANKER) ) » FOURTH ENGINEER (VLGC/ LNG STEAM ENGINE)
> OIL/ CHEM TANKER

» BOSUN (OIL/ CHEM/ CRU(DE OIL TANKER) >GAS ENGINEER (VLGC/LPG)

» AB (OIL/ CHEM/ CRUDE OIL TANKER) »ETO (VLGC)

» OILER (OIL/ CHEM/ CRUDE OIL TANKER) »BOSUN (LPG)

» FITTER (CHEMICAL — WITH WATCHKEEPING) »AB (LPG)

»CHIEF COOK (wITH INDIAN, EUROPEAN, MIDDLE »FITTER (LPG — WITH WATCHKEEPING)

EASTERN FOOD KNOWLEDGE) » CHIEF COOK (WITH INDIAN, EUROPEAN, MIDDLE
BULK CARRIER / CONTAINER / R RN GO S PR AR
GENERAL CARGO / RO-RO /VLOC:
» MASTER (BULK CARRIER/ CONTAINER) OFFSHORE - AHTS / PSV — (DP / NON DP)
» CHIEF OFFICER (BULK CARRIER/ CONTAINER) WITH ARAMCO CHARTER EXPERIENCE:
» SECOND OFFICER (BULK CARRIER)

» THIRD OFFICER (BULK CARRIER/ CONTAINER) AHTS - DP 2

» CHIEF ENGINEER (BULK CARRIER/ CONTAINER/ GENERAL CARGO) |\ heren <000
» SECOND ENGINEER (BULK CARRIER/ CONTAINER/ GENERAL CARGO) =
» THIRD ENGINEER (BULK CARRIER/ CONTAINER/ GENERAL CARGO)  » CHIEF OFFICER - DPO

» FOURTH ENGINEER (BULK CARRIER/ CONTAINER/ GENERAL CARGO) »SECOND OFFICER - DPO

»ETO (BULK CARRIER) » CHIEF ENGINEER
» ELECTRICAL OFFICER (CONTAINER) -
> BOGUR (B CAFRER ST +AEGOM EUINEES
» AB (BULK CARRIER/ PCTC)
» CHIEF COOK (WITH INDIAN, EUROPEAN, MIDDLE EASTERN »ETO
FOOD KNOWLEDGE)

Contact Us: Capt. Sanjay Prashar (Founder & CEO) - +91 99304 67030
Mumbai Head Office Mr. Kishor Pati (HOD) - +91 86574 96806
Office No.1, 2nd Floor, Trade Star, Mr. Girish Sarfare (Tanker Officers) - +91 86558 75960
C Wing, Andheri Ghatkopar Link Road, Ms. Suvarna Kangutkar (Gas Officers) - +91 86574 96814
J. B. Nagar, Andheri East, Ms. Kajal Bohit (Dry Officers) - +91 70390 39225

Mumbai - 400059, Maharashtra, India. Ms. Harshada Chavan (Offshore) - +91 77180 99216

Off: +91-22-69094500// 501 Ms. Vibha Mishra (Offshore) - +91 86557 03578
E-mail: resume@vrmaritime.net

Website: www.vrmaritime.net Mr. Atharva Sawant (For Ratings) - +91 86558 75963
We have field offices: Delhi, Chandigarh, Himachal Pradesh, Odisha, Kochi, Chennai, Vizag, Goa, Kolkata & Lucknow

Log on to : www.seajob.net




